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ACADEMIC CALENDAR

FALL TERM, 1988

Sept. 16. 17, 18. 19. Monday-Thursday ....Orientation, advising

and registration

Sept. 23. Monday ..............................Classes begin

Oct. 4. Friday ......Last day to register or add classes without

Inshuctor's consent

Nov. 1. Friday .......Last day to withdraw from classes without

responsibility for grades
Nov. 11, Monday .......................Veterans'ay holiday

Nov. 28. 29, Thursday. Friday ...........Thanksgiving vacation
Dec. 2, 3, 4, 5, Monday-Thrusday ......Advising for winter term

Dec. 4. 5. Wednesday. Thursday Early registration for winter term

Dec. 9-13, Monday-Friday ..................Final examinations

FALL TERM. 1986

Sept. 15, 16. 17, 18, Monday-Thursday ....Orientation, advising

and registration

Sept. 22. Monday ................Day and night classes begin

Oct. 3, Friday ......Last day to register or add classes without

instructor's consent

Oct. 31, Friday ......Last day to withdraw from classes without

responsibility for grades
Nov. 11, Tuesday .......................Veterans'ay holiday

Nov. 27, 28, Thursday, Friday ...........Thanksgiving vacation

Dec. 1, 2, 3, 4, Monday-Thursday ......Advising for winter term

Dec. 3. 4. Wednesday, Thursday Early registration for winter term

Dec. 8-12 Monday-Friday ..................Final examinations

WINTER TERM, 1986

Jan. 6, Monday ........Registration Day - Night classes begin
Jan. 7, Tuesday ............................Day dasses begin
Jan. 17, Friday .....Last day to register or add classes without

instructor's consent

Feb. 14 Friday ......Last day to withdraw from classes without

responsibility for grades
Feb. 17, Monday .....................Presidents'ay holiday

Mar. 10, 11. 12. 13, Monday-Thursday ..Advising for spring term

Mar. 12, 13, Wednesday, Thursday Early registration for spring term

Mar. 17-21. Monday-Friday .................Final examinations

WINTER TERM, 1987

Jan. 5, Monday .............................Registration Day

Night classes begin

Jan. 6, Tuesday ............................Day classes begin

Jan. 16. Friday .....Last day to register or add classes without

instructor's consent

Feb. 13, Friday ......Last day to withdraw from classes without

responsibility for grades

Feb. 16, Monday .....................Presidents'ay holiday

Mar. 9, 10, 11, 12, Monday-Thursday ...Advising for spring term

Mar. 11, 12 Wednesday. Thursday Early registration for spring term

Mar. 16-20. Monday-Friday .................Final Examinations

SPRING TERM, 1986

May 26, Monday

June 9-13, Monday-Friday

June 13, Friday

Mar. 31, Monday .....Formal registration - Night classes begin

Apr. 1, Tuesday ............................Day classes begin

Apr. 11. Friday .....Last day to register or add classes without

instructor's consent

May 9, Friday .......Last day to withdraw from classes without

responsibility for grades
Memorial Day holiday..................Final examinations

Commencement

SPRING TERM, 1987

May 25, Monday

June 8-12. Monday-Friday

June 12, Friday

Mar. 30, Monday .......Registration Day - Night classes begin

Mar. 31, Tuesday ..........................Day classes begin

Apr. 10, Friday .....Last day to register or add classes without

instructor's consent
Memorial Day holiday..................Final examinations

Commencement

SUMMER TERM 1986 SUMMER TERM, 1987

June 23, Monday Registration Day - Day and night classes begin

June 26, Thursday . Last day to register or add classes without

instructor's consent

July 3, Rursday ..................Independence Day holiday

July 22 Tuesday ....Last day to withdraw from classes without

responsibility for grades

Aug. 15. Friday .........................Summer session ends

June 22, Monday Registration Day - Day and night classes begin

June 25, Thursday . Last day to register or add classes without

instructor's consent

July 2. Thursday ..................Independence Day holiday

July 21. Tuesday ....Last day to withdraw from classes without

responsibility for grades
Summer session endsAug. 14 Friday



THE COLLEGE



BRIEF HISTORY

The college dislrlct was formed In May. 1961.The 1.997 square
mile area Includes Coos and Western Douglas counties, with an
estimated population of 68.500. The college serves seven high
schools in the district.

September 25, 1961,was opening day, with an enrollment of 266
students. The college is still the only post-secondary Institution on
the southern Oregon Coast. Enrollment has grawn to nearly 8.000a
year, and more than 50,000 persons have attended classes since
the college began. The original iaculty has grown from 15to 60 full-

tlme faculty members, and from 11 to 125 part-time Instructors.
Cultural and athletic events attract an additional 20.COQ men.
women, and children to the campus each year.

During the early years of its existence, classes were held In surplus
Navy facilities and Coos Bay public schools. An old hotel was the
tirst administration building. The campus Is now located on the
shores of Empire Lakes, In a natural setting of coastal pine and
shrubbery. It is on a 135-acre tract within the city of Coos Bay and"
adjacent to North Bend.

Construction began In 1963. Buildings have been named for
historic post offices: Randolph, Umpqua, Coaledo, Sitkum,
Dellwood. Prosper, Tloga, Empire. Eden, Sumner, Sunset, Lampa, and
Fairvlew.

Recent construction on campus has Improved the livability of
the campus and provided more adequate space for instructional
programs. A college-community center. Empire Hall, with a
cafeteria, quiet study room. meeting rooms, and student recreation
room. was opened early In 1980. Facilities for music. art, home
economics. nursing. foreshy, welding, machine tools. faculty offices,
a learning center, and a 105-seat lecture hall were added in the
1980s. Electronics, physics, word processing, and chemistry are in
remodeled laboratories.

During the 23 years of the college's existence, a comprehensive
Instructional program has evolved. Instruction Is divided Into four
general areas: the two-year academic transfer program which can
be applied toward a degree at a four-year Institutions one-and-two
year vocational programs; adult basic education/high school
completion: and adult life enrichment courses.

For the Associate In Arts degree and the first two years of a four-
year degree. there are courses In:

Business Biological Sciences
Computer Science Physbal Sciences
Music Social Sciences
Physical Education Foreign Languages
Art Criminal Justice
Health Engineering
Writing/Literature Mathematics

For the student preparing for an occupation. there are programs
In;

'pprenticeship Trades
Data Processing
Machine Tools
Forest 'Technology
Electronics
Automotive
Social Services

For students who need basic skills and may wont to prepare for
the GED tests, there are courses In;

English Vocabulary Reading
Arithmetic English as a Second Language
Spelling

There is an adult high school diploma program for students 18 or
older who may complete up to four years of high school by taking
SWOCC classes. Both high school and college credit may be
earned at the same timrs

Adult life enrichment classes are as varied as the Interests of the
residents in the district. A sample of these offerings Includes foreign
languages, music, art. physical education, woodworking, welding.
sewing, and foods courses.

Classes are also offered In towns throughout the district-ffandon,
Coquille. Lakeside. Myrtle Point. Reedsport. and Powers, plus
through special arrangement with the Education Service District,
classes in Curry County population centers.

The college was accredited by the. Northwest Association of
Schools and Colleges in 1966, and accreditation was reaffirmed ln

1982 for another ten years. Courses are approved by the Oregon
State Department of Education.

Southwestern Oregon Communffy College Is an equal
opportunity Institution. No one because of race, religion, color, sex,
national origin, political affiliatio. marital status, parental status,
handicap or age shall be excluded from participation. denied
benefits, or be subjected to discrimination or harassment in any
educational or employment activity of the college community.

The provisions set forth in this catalog at the time of publication
and at all times thereaffe, are not to be regarded as an irrevocable
contract between the student and Southwestern Oregon
Community College. The college hereby reserves the right to make
any necesscxy changes with respect to any matter discussed herein
Including but not limited to procedures, policies, calendar,
curriculum. equipment available for Instruction, course content or
emphasis and all costs. All prospective registrants must assume
when registering In any course. that because of failure to attract a
sufficient number of students or for any reason Judged appropriate
by the college administration, courses may be cancelled at any
time.

Any interested person can obtain information about the
existence and location of services, activities and facilities that are
accessible and usable by handicapped persons by contacting the
Office of Admissions.

Southwestern Oregon Community College Is authorized under
federal law to enroll non-Immigrant alien students.



Statement of Purposes and Functions

Southwestern Oregon Community College is an educational
institution dedicated to the optimum development of individuals.
Education is important to human development and growth soclafiy,
economically and politically. Learning job skills Is important. and
just as important is learning to live and work with other people,
knowing how to get involved in society's work. understanding our
history, art, s'cience and literature. We befieve In education'for
everyone who may profit from it, and in the dignity of choice of
finding your place in society.

College educational programs and services provide learning
experiences for a diverse group of students who:

1. Need guidance and counseling to assist them in estabfishing
and achieving educational, occupational, and personal
goals.

2. Wish to broaden their general educational and cultural
experiences.

3. Wish to pursue occupational education courses for programs
which will prepare them for employment.

4. Wish to pursue Inshuctlon that will improve their occupational
skills and knowledge

5. Need preparatory or remedial instruction that will allow them
to pursue other educational or personal goals.

6. Wish to pursue college parallel (freshman or sophomore level)
courses or programs to allow them to transfer to four-year
colleges and universities.

7. Wish to participate in programs and activities'hat will

contribute to their general. occupational. or personal grawth
and development.

8. Wish to utilize the resources of the college to promote the
general welfare of the community.

Comm
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SERVICES FOR THE COMMUNITY

A community college. as the name suggests. Is an Institution to
serve the total community —men and women of afi ages and many
interests. The Board of Education seeks to encourage citizen
participation In the college. and make campus seniices and
facilities readily available to serve public needs.

College facfiities are available to local organizations and citizen
groups for meetings, workshops, and other events in the public
interest.

A speaker's bureau has been organized to provide lecturers and
entetainment for meetings of local organizations and conventions.

The Library, which Is housed on the second and third floors of
Tloga Hall. Is for community and college use alike. The card catalog,
reference and book collection of 52598 volumes are located on the
second floor where reference assistance Is available The periodical
cofiectlon of 476 titles and the ListenlngArlewing Center containing
9,976 record albums, cassettes, videotapes, slides. filmstrips, and
motion pictures are found on the third flcor. Photocopy machines
are located on both floors. Through Interlibrary loan, it is possible to
obtain materials from other fibrarles upon special request. Students
and non-students may use the services listed.

The Audiovisual Center is located on Tloga Hall's first floor east. It

supports the instructional program through schedufing and
distributing non-book media and through assisting faculty.
administration, and students In media production. Non-students
may make use of equipment and media programs by
appointment.

THE COLLEGE DISTRICT
The college district is made up, of Coos and Western Douglas

counties. an area of 1,997 square miles with an estimated
population of 65.50Q This campus Is on a 125-acre site bordering
Empire Lakes In Coos Bay. near the city limits of North Bend. The Bay
Area urban community Includes Coos Bay. North BencL and several
unincorporated communities with a total population of about
40,00Q

The region Is noted for Its mild climate and recreational
opportunities. Principal industries include forest products. export
shipping, fishing, farming and dairy products, and tourism. Ccos Bay
Is a port of call for ships of many nations and is a major forest
products shipping port.

ADULT BASIC EDUCATION
For adults whose education was Intenupted before graduation

from high school, the college provides classes In such basic skfils as
reading, writing, Engfish, vocabulary, spefilng. and arithmetic.
Learning takes place In small groups. or through IndMdual
instruction, Tutoring and machine-learning are part of the process. It

is not necessary to register at the beginning of a term: work may
start at any time. Many students use this training to prepare for the
General Education Development (GED) examinations.

GENERAL EDUCATION DEVELOPMENT (GED) TESTS

For adults who have not graduated from high school who would
like to earn a Certificate of Equivalency. the Office of Student
Sevices offers GED examinations. The staff will explain requirements
for taking the tests and recommend staff members to help prepare
the student to take the tests. Counseling is also offered to assist in

further educational or career development.



COOPERATIVE VENTURES

1. Art nd Lectures - The Arts and Lectures Committee is made up1. san
fof students, administrators and faculty, and has the task o

t'llzi th resources of the college to promote the general
welfare of the community. It has met this responsbilly by
providing free noontime lectures, called the "Contemporary
Lecture Series," a series of concerts and plays. and brings guest
speakers to the community.

2. Other educational opportunities - Southwestern Oregon
Community College cooperates with a number of other
institutions, which have missions that complement our own.
Upper divisions graduate dasses are offered on campus by a
variety of senior colleges and universities. Including but not
limited to: Southern Oregon State College, Linfiield College, and
Oregon State Universiiy. Information about these classes Is

available in the Office of Instruction. Activities by senior
Institutions will vary from quarter to quarter.

3. Curry County - Southwestern Oregon Community College. In

cooperation with Curry County and the Curry County
Educational Services District, provides classes In Curry County.
Funding for the classes comes from the State of Oregon and
Curry County. Contact the Oflice of Instruction for the current
schedule of classes.

4. Work Experience/Field Experience - Students who enroll In

supervised work/field experience get practical on-the-job
exper ence wlence while earning credit. Work Experience is available for
a progl'amsrograms at Southwestern Oregon Community Co eg .
Applications and information are available in Empire Hall, oo,r m
207, or by calling 888-7441 or 888-7210.

5. Gold Card Club - Residents of the college district who are 62
years or older are eligible for membership in the Gold Card Club

d titl d to the follawing benefits: (1) enrollment in

m sandincollege classes at half-price tuition on the campus an n
Bandon, Coqullle, Lakeside. Myrtle Point. Powers and Reedsport.
(The discount does not apply to special fees.) (2) free admission
to athletic events. plays, concerts, lectures, and cultural events
both at the college and in high schools throughout the district.
Application forms for membership may'be obtained from the
Office of Community Services in Tioga Hall. There are no
membership dues, meetings or other obligations.

6. Apprenticeship training - Courses specifically identified as
apprenticeship are open only to registered apprentices. A
requirement (under Oregon State Law) Is attendance In related

f 144 hours of each year of the apprenticeship. Classes
are offerecL as needed, for carpenters. plumbers, mlllwrg s.rl hts,
sheet metal workers, inside wiring electricians, maintenance
electricians and power linemen. These classes are operated for
th r in cooperation with local apprenticeship committees,
Special classes may also be organized an oper
journeymen and other employed workers in the construction
Industry when the need exists.

7. Occupational skills upgrading - SWOCC offers full-term classes,
workshops, and seminars in all vocational areas to upgrade
needed skills. The college also offers training classes for volunteer
firemen. volunteer emergency medical technicians, and reserve
pollcemeri. o. Most of these classes are tuition-free for paid firemen
and policemen. Local industry is often prepared o pay ei er
part or all of the tuition for employees Check with your personnel
department and/or supervisor.



HOW TO ENROLL



Southwestern Oregon Community College has an open-door
policy. Anyone who ls a high school graduate or Is at least 18years
of age with the ability to profit from instruction may enroll in classes.
In special cases. high school students may enroll.

1. If you are Interested in only an occasional class rather than In

pursuing a degree, diploma or certificate program, you can
register by mail or at the college during registration periods.

2. If you plan to complete a degree, diploma or certificate
program you need to do the following:

(a) Submit an application for admission, along with a S10
non-refundable application fee.

(b) Have your high school transcript fonvarded to the
college.

(c) If you are transfering from another college, your transcript
from that school should also be forwarded to SWOCC.

'(d) .Take the placement tests administered free of charge by
SWOCC.

'(e) Attend an orientation session for new students.

(f) Get an advisor assignment from the Admissions Offlcsx This,
will be a faculty member knowledgeable in the area of
your maJor, who will advise and assist you In planning
your educational program.

(g) See your advisor and complete a registration form. The
advisor must sign this form.

(h) Come to the registration site to complete the final steps.
(If you are a financial aid student. you must bring a

form'rom

the Financial Aid Offfcrx If you are attending under
the sponsorship of an agency, you will need to bring an
authorization form from the agency clerk In Admissions).

3. Counseling and vocational Interest testing are available to
help you decide upon the courses. program or ma)or best
suited to your needs. For information or an appointment, call
the Counseling Center at 888-7441.

4. Tuition Is payable each quarter when you register. If you need
financial assistance. visit the Financial Aids Office, room 14,
Dellwood Hall.

5. Handicapped students con obtain special assistance in,
registering by Identifying themselves to the Admissions Offic
or to the Counseling Center.

Students transfering from other colleges are exempt.

RESIDENCY GUIDELINES

you may qualify for Oregon residency tuition rates if you are not
an international student and if you can document that you meet
one of the following guidelines:

1, Are 18 or older and have established permanent residency in

Oregon at least 90 days prior to registration at the college.

2. Are a minor whose parents, or legal guardian. are legal
residents of Oregon.

3. Are graduated from one of the high schools in Oregon within
the past five years.

4. Are an emancipated minor, whose residency is independent
of his parents or guardian, who has established permanent
residency In Oregon for 90 continuous days prior to
registration in the college,

5. Are a United States military service veteran. or a dependent,
thereof, who establishes permanent residence In Oregon
within one year of separation from the service.

6. Are a United States military serviceman or servicewoman on
active duty In Oregon, or a dependent thereof..

7. Are an owner of real properly in Oregon or a legally
dependent child of a person owning real properly In Oregon.

8. Are a foreign exchange student (J-1)visa (l.e.,American Field
Service student. Rotary International student, etc.) residing
with a host family ln Oregon.

Students from other countries except as specified above will be
considered out of state residents for the duration of their college
enrollment.

TUITION AND FEES

The college reseves the right to make changes In tuition and
fees at any time. but they may not be Increased for any term affer
the date announced for registration. This does not affect the right of
the president of the college to levy special charges at any time,
should conditions make this necessary.

Payment of tuition and fees entitles all students registered for
academic credit to take advantage of services offered by the
college. such as use of the library. laboratory equipment. and
materials used In courses for which the student is reglsterecL
counseling and testing services, copies of the student newspaper.
and admission to certain college-sponsored events. No reduction In

tuition and fees Is made to students who do not use these services.

TUmON

State residents .........................S19 per credit hour,
to a maximum of S200 per term

Non residents ..........................S57 per credit hour,
to a maximum of S600 per term

Students pay reduced tuition if they are enrolled for six or more
credit hours and If their permanent (legal) address Is In the college
district and located:
1. within the Bandon. Coquille, or Reedsport school districts or more

than 15 mlles from the campus .............25% reduction
2. within the Myrtle Point school district or more than 30 mlles from

the campus 5ITL reduction
3. within the Powers school district or more than 50 miles from the

campus 100L reduction
Students applying for tuition reductions in excess of those allowed
for the school district of the permanent address may be required to
submit evidence confirming the mileage to the Director of
Admissions.

Gold Card Club members (62 or older and living within the college
district) get a 50'a reduction on tuition In all reimbursable courses
(those numbered 0500 or higher or those with a letter prefix).
However, they pay full tuition for non-reimbursable courses (those
numbered 0.000 to 0.449), as well as full special fees for all classes
where those are levied.

Auditors - Students taking class for audit participate fully In the
activities of the class, but are not required to take tests since no
grades are assigned. Tuition costs and fees are the same and
regular registration procedures apply.

Exception - Tuition charges are S4 per clock hour for the following
adult developmental classes:

Writing Laboratory
Competency Preparation and Testing
Work and Life Experience Assessment



9.360
9.380
9.381
9.382
9.383
9.424

9428, 9.431, 9.432

First Responder
Cardiopulmonary Resuscitation
Multimedia First Aid
Basic Flirt Aid
First Aid and Emergency Care
EMT/Firsl Responder Continuing

Education
Emergency Medical Technician

Emergency Services Recertification
Fire Science Technology or Firefightlng
courses
Criminal Justice or Law Enforcement

Tuition shall be waived for paid police officers and firemen not
pursuing a diploma or degree program in Law Enforcement,
Criminol Justice Administration. Fire Science Technology, enrolling
in;

9.360 First Responder
9.433 Emergency Service Receffiflcatlon

Tuition shall be waived for governmental agency employees
and volunteers not pursuing a diploma or degree program in Law
Enforcement, Criminal Justice Administration, or Fire Science
Technology who are taking law enforcement training or fire fighting
training as part of their in-service training and enrolling In 9.390
Career Development courses.

Special Fees

Special fees are assessed for some courses and are payable at
the time of registration. These fees cover costs of material used or
costs of off-campus facilities used for the classes. Other special fees
include the fallowing:

If not taken for credit, there Is no cost for tuition for enrollment in:

English as a Second Language
Adult Basic Education
GED
Band
Orchestra
Choir
Introduction to Theatre
Sign Language

Tuition is waived on the following classes for pofice reservists,
volunteer firefighters. ambulance volunteers. and emergency
senrlce volunteers not enrolled In a diploma or degree program in

Law Enforcement. Criminal Justice Administration, Fire Science
Technology. or Emergency Medical Technician.

Counseling Center testing fee - variable
Data Processing Center fee - S10 (for each 20 hours of access for

non-commerdal use)
Graduation fee - S10

Refunds

Students who withdraw from college or drop courses may be
entitled to a refund if they file a completed drop form with the
Admissions Office. In emergency circumstances. a phone call
followed immediately by a signed letter will be accepted for
withdrawal of a student from a class or classes.

The amount of refund is calculated from the date the written
withdrawal application Is received in the Admissions Office. Any
money awed to the college wfil be deducted from the refund

Refunds for student Initiated claims for tuition and fee refunds for
classes three weeks or longer in duration are as follows:

First week of term 95%
Second week of term ..............................70%
Remainder of term,..............................None
Refund of tuition and fees for classes, seminars. or workshops two

(2) or fewer weeks in duration:
Before the class begins ............................95'K
During the remainder ot the dass sessions .......At the
discretion of the Director of Admissions. upon receipt of a
written request and Justification from the student.

The Director of Admissions may adjust a daim for refund if it is

determined that the student was delayed in tiling for reasons
beyond his/her control. The claim must be presented in writing.

Change of Registration

Addln(j Classy
You may add classes during the first two weeks of the term

without the Instructor's consent. Affer that, the instructor's signature
Is required on the Add form

Dropping classes or withdrawing from college
1. You may drop classes without responsibility for a grade

through Friday of the sixth week in regular full-term courses. For
eight-week terms, Tuesday of the fiffh week is the cut-off date
and a corresponding point for classes of irregular length.

2. After the above times. classes require a grade assignment
and the signature of the instructor of the course from which
withdrawal is sought. The inshuctor may use available
grading options to evaluate completed work. He or she may
assign credit for the portion of course work completed up to
(but not to exceed) the credit approved for the course.

Application fee - S10
Check Irregularity fee - S5 plus $2 per day
Credit by Evaluation - 10% of regulor tuition for each credit (The

charge, when the College Level Examination Program is

used, is the actual cost of CLEP to the college.)
GED testing fee - S20
Late registration - S5 after the second week of the term

S10 affer the third week of the term
Malpractice insurance fee — S12 (nursing students only)
Performance studies fee —S45 (private study of voice or musical

instrument; performance fees are not subject to free tuition or
Gold Card Club members.)

Photography darkroom - $25 (per 20 hours of use)
Reinstatement fee - S10 (If registration Is cancelled during the

term but the student is allowed to re-enter later, a
reinstatement fee Is charged.)

Transcript fee - S3 for officlal transcript, plus S1 for additional
copies furnished simultaneously
S1 for unofficial transcript

3. A student may appeal the assigned credit or grade by
petition to the Academic Standards Committee, Petitions and
additional Information are available irom the Office of
Admissions.

Change ffom audit to credit
A student may change enrollment from audit to credit by the

drop/add process. After the second week of the terirx the
instructors signature Is required an the form.

Change from credit to audit
A student may change registration status in a class from credit to

audit by the drop/add process through the sixth week of classes (or
a comparable point in time during the summer term). Affer that
point in the term, such a change must be done by petition, and the
instructor's consent and signature are required. In no event may
such a change be made affer the last week of classes.



ACADEMIC REGULATIONS

FULL-TIME STUDENT
A student taking 12 or more credits in a regular term is classified

as a full-time student. In summer term. students taking 8 or more
credits are classified as full-time. (See special requirements for

veterans)

CREDITS

The academic year is made up of three quarters of
approximately 11 weeks each, plus an accelerated summer term of
approximately eight weeks.

'he usual student load is 15 or 16 credit hours per quarter. To

complete the 93 credits required for an Associate In Arts degree in

two years, a student must average 15yx credits per quarter. Credit
requirements for the Associate in Science degree may vary. but the
average number ot credits required is 96, and the average course
load is 16 credits per quarter.

To take a course load of more than 18 credits hours. you must

petition the Academic Standards Committee. Ihe granting of
permission Is based upon consideration of previous academic
records. outside employment. and other factors. Petition forms are
available from the Admissions Office.

GRADING SYSTEM
Grade

Grades Points
A Excellent degree of achievement in meeting course

objectives; mastery ot principles and skills 4
8 Above average degree of achievement 3
C Average - The student Is expected to be able to apply

the subject matter In a practical situation. 2
D Minimal degree ot achievement; practical

application ability doubtful 1

F Unacceptable degree of achievement - no credit 0
Y Noxbasis for evaluation (The student did not attend

class or did not complete enough of the requirements
to provide basis for a grade.) 0

U Unsatisfactory - no credit 0
S Satisfactory —credit as speclfied 0

Incomplete - no credit. The student has completed
almost all requirements and can reasonably be
expected to finish the remainder without having to
repeat the course. 0

X Audit 0
W Student initiated withdrawal 0
Z Instructor has not turned in grades 0

S sx

I''



SCHOLASTIC STATUS

The Honor Roll Includes students who have completed 12 or
more credits for the quarter with a grade point average of 3.50 or
higher.

The Dean's List Includes students who have completed 12 or
more credits for the quarter with a grade point average of 3.00 to
3.49.

A student Is not eligible for the Honor Poll or Dean's List during
any quarter in which he/she gets a tailing grade. a Y. or an I in any
course.

Academic Notification Policy - Consistent with the purpose of
Southwestern Oregon Community College to provide for the
optimum development of Individuals. an academic notification
system has been developed to monitor the academic progress of
students.

Full-time students and part-time students pursuing completion of
a program are notified of possible lack of academic progress when:

a. The term GPA Is less than 2.0.
b. The student receives two or more Ys and/or Fs.

Full-time students and part-time students pursuing completion of
a program are placed on probation when:

a. During the second term of enrollment and thereaffer, the
cumulative GPA falls below 20.

b. Fortwoconsecutiveterms,thestudentreceivestwoormore Ys

and/or Fs.

The student will continue on probation until the cumulative GPA
Is 2.0 or better, provided that during this time satisfactory academic
progress is maintained,

If during any term while on probation a student does not make
satisfactory academic progress, that student and the advisor will be
notified that the student is suspended. A suspended student may
petition the Academic Standards Committee for a hearing. The
committee will then decide if the student will be reinstated and the
conditions for such reinstatement.

Change of Grade procedure - A completed supplementary
grade report must be submitted by the instructor, in person, to the
Admissions Office. Copies are flied with the Admissions Office, and
one copy is sent to the student.

Course Repeat procedure - Upon written request by the student,
the grade for repeated course work will replace all former grades in
the same course on the permanent academic record. This applies
to A B, C, D. or F grades for second enrollment; a former grade may
not be replaced with a Y. I. W, or X.A student may enroll for audit to
refresh his mastery of the course without affecting earlier grades In

the some coursrs

Final Examinations are part of each course. Students are
required to take the final test at the scheduled time to complete
the course and receive credit.

Credit by Challenge or Advanced Placement may be options
for students who wish to obtain credit withcut formal classwork In

subjects in which they have special knowledge. Work or military
experience or certain high school classes may earn credit. Contact
the Admissions ONce for details.

CLEP- The College Level Examination prcgram enables a student
to demonstrate kncwledge and proficiency and acquire credit in
selected academic areas. A listing of the general and subject tests,
and information about those that are accepted by the college, are
available from the Student Services ONce.

Advanced Placement tests taken while in high schcol may be
accepted for college credit. For Information. contact the
Admissions ONce.

Transfer Sudents - ITecords of credits earned at other accredited
colleges or universities are evaluated as though the credits had
been earned at Southwestern Oregon Community College.
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VETERANS

The Veterans Administration requires information concerning
each veteran student's enrollment, date of Interruption or
termination of training. changes in the number of credit hours, and
unsatisfactory progress or conduct.

Attendance - To maintain benefit payments. veteran students
must attend classes. It is the responslblfily of each registered veteran
student to contact the Admissions ONce and officially withdraw
from the college if the student does not desire to attend classes. The
veteran should then notify the Veterans'ervices Oflice which will

notify the Veterans Administration. Failure to do so may result In an
cverpayment to the student which the student must repay.

Change In credff load - When a veteran student changes credit
load. the Veterans'ervice Office should be notified and will in turn
notify the Veterans Administration.

Developmental courses - When a veteran student attempts to
enrofi in developmental courses for more than two terms, a
determination wlfi be made and forwarded to the Veterans
Administration that continued enrollment in developmental
courses Is both useful and necessary. If such a determination Is not
made. the student will not be certified for continued enrollment ln
these courses.

Program of study - Afi veteran students must have a declared
major and may receive payment only for courses which are a part
of their program.

Transfer credits - Veterans who enter as transfer students. or who
have completed any college level course work. are required to
have afi transcripts forwarded to the Admissions Office for
evaluation. Failure to have transcripts evaluated will result In

termination of benefits to the veteran student at the end of the first

term of enrollment.

Hour requirements - To receive fufi-time pay. the student must
take a minimum of 12 credit hourz for 3/4 time pay, the student
must take a minimum of 9 credit hours; to receive 1/2 time pay, the
student must take a minimum of 6 credit hours. During the summer
term, students must maintain 12 standard class sessions per week
for full time. 9 standard class sessions per week for 3/4 time. and 6
standard dass sessions per week for half-time.

COURSE NUMBERS

College parallel courses are numbered to conform with courses
offered at other institutions of the State System of Higher Education.
Transferrable classes are those beginning with an alphabetical
prefix. (Wr1 21 English Composition or CH104 General Chemistry are
examples.) Numbers on these courses signify the following:

50.99-High school level subjects. Some of these may be
acceptable as credit toward an Associate degree or a
Baccalaureate degree.
100199-Freshman level college ccurses, which are applicable
to an Associate degree or Baccalaureate degree.
200-299-Sophomore level college courses, which are applicable
to an Associate or a Baccalaureate degree.

Number prefixes indicate Vocational/General Education
courses (such as 1.111 Communications or 4.150 Welding 1),
and may be applied to an Associate In Science degree at
community colleges. In some cases. up to 24 vocational
education credits may be transferred to four-year Institutions.

0.000 to 0.999 are Adult Education courses.

10BCred N Llmttalion - Senior institutions of the State System of
Higher Education in Oregon usually accept no more than 105
credits in transfer from a community college. Students
contemplating taking more than 108 credits before transfer
shculd seek advice from the major department of the
transferring institution.



STUDENT SERVICES
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STAFF
John Hunter, Dean of Student Services
Stephen J. Erickson, Counselor
Jon Sapper, Counseling and Advising Manager
Shirley Gltchell. Financial Aids Advisor
Beth Kuhn, Coordinator of Student Activities and Advisor to

International Students
Jean von Schweinitz, Director of Admissions and Records
Rosemary Rector, Veterans'dvisor

The program of student services at Southwestern Oregon
Community College supports, encourages and faclfltates the
educational development of each student. A professional staff
offers advising, counseling, testing. financial aid and a variety of
services. Offices are located in Empire Hall and Deflwood Hall.

ADVISING
Advising Is considered one of the most Important guidance

functions Iri the Instructor-student relationship, Full-time students for
regular terms (12 credit hours or more; 8 credit hours or more for
summer term) and part-time students working for a degree or
certificate. are assigned to a facufly member for advising. Although
this is not required for the part-time student, consultation with an
advisor is encouraged.

COUNSELING AND TESTING
The Counseling Center, located on the second floor of Empire

Hall, offers counseflng and appropriate testing services to students
and prospective students. Professional counseflng Is avaflable in
areas of education. career, health. and personal concerns.

Counselors work with students in their self-explorations to help
them clarify their chief interests and to discover their potential for
various careers They also assist the student In identifying and
resolving possible situational or personal difficulties for a more
effective educational experience.

Counselors work closely with faculty advisors and the
instructional cfsrisions of the college. Students may be referred by
any faculty member or may make their own appointments on a
"drop-in" basis.

The Counseling Center maintains a library of educational and
career information. Catalogs from many educational institutions
are available for referencrs

STUDENT HOUSING
The college does not provide campus housing for students.

Responsibility for securing adequate living arrangements rests with
the student and/or parents.
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VETERANS

Afl Southwestern Oregon Community College Associate In Arts
and Associate In Science degree programs are approved by the
Veterans Administration ONce. Veterans must maintain a two.point
grade overage and complete the number of credits for which they
were enrolled and paid. To obtain more Information or establish
eligibility for educational beneflts. contact the Admissions Office.

HEALTH SERVICES
A health counselor is on duty on a part time basis in the Health

Center in Tioga Hall. Emergency assistance Is provided for on-
campus illness or accidents. The counselor also advises students on
health problems and concerns, and acts as a liaison person
between the college and the,private health practitioners In the
community.

INTERNATIONAL STUDENT ADVISING
The college is authwized to enroll eligible non-immigrant

international students. The Office of Admissions, in cooperation with
the International Budent Advisor, determines eligibility. These
decisions are related to the student's proficiency in the English
language. as well as academic achievement. Special assistance In

English is available. The advisor Is avoflable to assist with academic,
career or personal problems related to adjustment to college life In

the United States.
Scores of the "Test of English as a Foreign Language" (TOEFL) or

an acceptable substitute are used as the basis for determining
language proficiency. Foreign students considering registration
should also be aware of the fact that there Is no campus housing
available.

SERVICES FOR THE HANDICAPPED
It is recognized that some persons have special needs. Those

who have been identified as having learning difficulties, or those
who are physically handicapped, are encouraged to contact the
Counseling Center to gain information about counseling, advising.
testing. support services, instructional opportunities and special
equipment and/or materials that might be of help to them.

JOB PlACEMENT
Students who are prepared to enter the job market are assisted

in locating positions. Information about part-time off-campus jobs,
full-time employment and summer jobs is available from the work
experience coordinator



FINANCIAL AID

Financial aid programs at the college Include student
employment, grants, scholarships and loans, The college Board of
Education provides district funds for aid, and additional funds are
provided by state and federal student assistance programs. The
Financial Aid Office Is located In Dellwood Hall, room 14.

DISTRICT FUNDS SCHOlARSHIPS

The college Board ot Education has authorized tuition
scholarships for two graduating seniors from each high school in the
communlly college district: Bandon. Coqullle, Marshfield, Myrtle
Point. North Bend, Powers and Reedsport. The Merit Scholarship is
awarded on the basis of scholastic ability, academic achievement
and general citizenship. while need is also considered for the District
Scholarships.

Fourteen tuition scholarships are awarded to returning
Southwestern Oregon Community College students. These
scholarships will be awarded on the basis of scholastic ability,
academic achievement and general citizenship. Financial need
may be considered.

Scholarship recipiehts must be enrolled at Southwestern Oregon
Community College as full-time students (12 or more credits).
Applications are available from high school counselors or the
Financial Aid Office. Applications must be submitted before April 1.
Students must apply each year foi renewal.

GENERAL SCHOLARSHIPS AND GRANTS

Various organizations and indMduals contribute money to
provide tuition scholarships for students who have financial neect
Appffcation forms are available from high school principals and
counselors and the Financial Aid ONce at the college.

Students enrolling for two or more credits may defer payment by
paying one-third of the charges and processing fee at the time of
registration. and the balance in two equal payments during the
term. The maximum amount that can be deferred Is two-thirds of
the full-time. resident tuition. Application for deferred payment must
be made at the time of registration. Students registering after the
first week of classes may not defer tuition payment.

All loans and deferred tuition payments must be repaid by the
end of the term ln which they are obtained. If a payment becomes
30 days delinquent, it may be turned over far collection unless
satisfactory arrangement for repayment Is made. Repayment will
Include a S10 processing fee. Loans which are not paid by the last
day of the term will be charged a S5 delinquency fee and interest of
7% per annum on the unpaid balance from the date of
delinquency until paid In full. Students with outstanding debts will
not be allowed to register for the following term.

CONTRIBUTIONS

Organizations and individuals are invited to make contributions
to Southwestern Oregon Community College Foundation to provide
scholarships, grants, or loan funds for students attending the
college. The foundation Is a registered non-profit organization.

Memorial Loan Funds established by contributors include:

Abraham Lipton Memorial Laura Morgan Memorial

Barbara Simpson Memorial Lllian Farley Memorial

Beauchemln-Swenson Memoria Linda Koonce Memorial

Caren Cavanaugh Memorial Mary Edith Taff Memorial

Dora Burr Memorial Maurice Romig Memorial

MUSIC SCHOLARSHIPS

Some music majors are offered S45 scholarships to pay the extra
tuition fee required each term for private music Instruction. These
scholarships are awarded on the basis of abiffty, interest and need
To quafffy. students must maintain a 8 average in their private music
study and participate In a college performance group such as
choir, band or orchestra.

EMPLOYMENT

. A few on-campus jobs are available to students through funds
provided by the college Board of Education. Application forms may
be obtained from the Financial Aid Offica

EMERGENCY LOANS AND DEFERRED PAYMENT

Edna L Morgan Memorial Robert Croft Memorial

Rayd Griffey Memorial Rodney Hichenlooper Memorial

George F. Burr Memorial Russell Goodsell Memorial

Hazel Hanna Loan Fund T. E. Dibble Memorial

Jeanette McCowan Memorial Wooldrldge Memorial Scholaship

Joe Kronsteiner Memorial Young-Hansa Memorial

Kathleen Francis Memorial Wendell VanLoan Memorial

Johnson Kutch Memorial

FEDERAL AND STATE FUNDS

Southwestern Oregon Community College is a participating
institution in the follawing federal and state assistance programs:

The Scholarship and Loan Committee administers funds
providing short-term (approximately 90 day) loans to eligible part-
time and full-time students for the purpose of paying tuition. fees,
books and other educational expenses. Loans must be repaid.
Students must be able to demonstrate the ability to repay the loan
and all loans must be cosigned. Application forms are available
from the Financial Aid Oflice.
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Federal Programs
College Work-Study (CWS)
Guaranteed Student Loans (GSL) and PLUS Loans
National Direct Student Loans (NDSL)
Pell Grants
Supplemental Educational Opportunities Grants (SEOG)



Slate Programs
State Cash Awards
State Need Grants (SNG)

Eligibility for these programs is based on need, which is

estabfished through completion of the Financial Aid Farm (FAF), as
defined by federal and state guldefines, This form is available from
high school counselors and the Financial Aid Office at the college.
Early application is advised, because some funds may become
limited. To qualify, students must be enrolled at least half-time (6
credits) taking course work toward fulfilling the requirements of a
degree or certificate and making satisfactory progress.

SUPPLEMENTAL EDUCATIONAL OPPORTUNITY

GRANT (SEOG)
The Supplemental Educational Opportunity Grant Is an aid

program that is designed to assist undergraduate students whose
need Is indicated by the analysis ot the completed Financial Aid
Forms. These grants do not have to be paid back and may range
from S200 to 32000 depending on the student's need. college
policies, the avafiabfiity of funds, and the amount of other aid the
student Is receiving. Eligibfiity for a SEOG must be established each
year and may be received for the period of time required for
completion of the first undergraduate bachelors degree.

Students who have attended a postsecondary institution over 10
terms or have earned 108 credits which apply directly toward their
maJor are not eligible for financial aid at Southwestern Oregon
Community College. A student may change his or her major once.
Eligible students must also be U.S, citizens or eligible non-citizens
and may not bs In default on a National Direct Student Loan,
Guaranteed Rodent Loan or PLUS loan. nor owe a refund on a Pell

Grant or Supplemental Educational Opportunity Grant at
Southwestern Oregon Community College.

Afi men who are at least 18 years old and were born affer Dec.
31, 1959, and not currently a member of the U.S.Armed Forces, must
register with the Selective Service in order to be eligible to receive
Federal Funds.

COLLEGE WORK-STUDY (CWS)

The Work-Study program provides part-time employment for
students who have established efigibility to work up to 4 5 hours per
week during ths school term and a maximum of 40 hours per week
during vacation periods. Efiglblfity is based on need, the availability
of funds. and the amount of aid the student receives from other
sources. Students are compensated monthly for work performed at
the current federal minimum hourly wage.

Follow these steps to apply for financial aldi

1. Complete the Financial Aid Form (FAF) accurately

2. Mail it with fee to:

College Scholarship Service
P. O. Box 1907
Berkeley. CA 97401
An additional fee Is not required for processing the
application for the Pell Grant. Other aid progroms do require
application fees. It you are applying only for the Pell Grant you
should use the free "Application for Federal Student Aid."

3. Allow 3-4 weeks tor processing the FAF and 6 8 weeks for the
Pell Grant.

4. Your Pell Grant Student Aid Report (SAR) will come directly to
you. Submit this report to the Financial Aid Office
immediately.

5. Entering freshmen must take a placement test. This
requirement may be waived for students who are transferring
from other colleges. Afi transfer students must submit a
transcript of their grades and a Financial Aid Record
(transcript) from each school they have previously attended
since leaving high school.

PELL GRANT

The Pell Grant Is an entitlement program that provides grants to
eligible undergraduates. Grants are funds that do not require
repayment. Application may be made by filing a Financial Aid
Form through the College Scholarship Service when applying for
other aid programs, or by using an Appficatlon for Federal Student
Aid when applying for the Pell Grant only. Either form is available
from the Financial Aid Office and high school counselors, Awards
are based on education costs at each efigible post-secondary
education institution. Awards will be reduced proportionately for

students attending less than full-time (12 credits). Pell Grants may
be received for the period of time required to complete the first

undergraduate course of study being pursued by the student. Pell

Grants may be transferred to other eligible institutions. Students
must reapply each year.
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NATIONAL DIRECT STUDENT LOAN (NDSL) STATE NEED GRANTS (SNG)

The National Direct Student Loan Is a program of borrowing
estabfished for students with financial need. The amount the
student may borrow each year will vary with the indMdual's needs,
the loan funds avafiable. and the amount of other aid the student is
receMng. The total borrowing limits are:

a. S3.000 If you are enrofied In a vocational program, or If ycu
have completed less than 4 years of a program leading to a
bachelor's degree,

b. S6.000 If you are an undergraduate student who has already
completed 2 years of study toward a bachelor's degree and
has achieved third-year status (this total Includes any
amount you borrowed under NDSL for your first 2 years of
study).

c. S12.000for graduate or professional study (this total Includes
any amount you borrowed under NDSL for your
undergraduate study).

The student has an obfigatlon to repay the loan, with Interest
charges of 5% per annum on the unpaid balance aver a 10-year
period, beginning six months after graduation or after leaving
school for other reasons. Minimum quarterly payment is 330
Contact the Financial Aid Office for further details regarding
payment poficles. cancellation and deferment benefits.

GUARANTEED STUDENT LOAN

The Guaranteed Student Loan Is a low-interest loan estabfished
for residents of Oregon through efiglble lenders (such as a bank
loan association or credit union) of the studenVs choice. These
loans are insured by the state and reinsured by the federal
government. A student cannot barow more than the cost of
education at Southwestern Oregon Community College, less any
other financia aid the student receives. Depending on family
Income, the student may have to demonstrate need and the
amount of that need may limit the amount of the loan. An
undergraduate student may borrow up to $2500 a year. The total
GSL debt you can have outstanding as an undergraduate is
S12.500. Graduate students can borrow up to S5,000 a year. The
total loan for graduate or professional study is S25.000 Includlng any
loans made at the undergraduate level. ITepayment begins 6
months after the student ceases to be at least a half-time student.
For new borrcwers the interest rate If 8%.

The Oregon State Scholarship Commission provides State Need
Grants to Oregon residents who are fufi-time students with flnahclal
need These grants are transferable to other colleges and
universities In Oregon. Application Is made by completing a
Financial Aid Form and requesting that a copy be sent to the Bate
Scholarship Commission. The student must apply annually to be
considered for renewal of the grant.

STATE CASH AWARD

Cash awards are awarded by the State Scholarship Commission
to outstanding high schcol seniors In need of financial assistance.
These awards are renewable until graduation, as long as financial
need exists and satisfactory academic progress Is continuecL The
awards are transferable to other colleges and universities in Oregon.
Students must apply annually to be considered for renewal.
Interested students should contact their high school counselors.

TALENT GRANTS AND TALENT AWARDS

Each year the Scholarship and Loan Committee administers the
Talent Grant and the Talent Award Programs In approved areas of
talent and study. Talent Grants are offered to students with
outstanding talent who participate outside the classroom In
extracurricular and cocurricular activities. These Include such
activities os student newspaper. the literary magasine. student
leadership and athletics. Talent awards wfil be offered to students In
approved disclpfines, These Include such disciplines as art, music.
speech, machine tool, math and English. Application forms are
available from the Financial Aid Officrx

A student obtains the appfication form from the Financial Aid
Office and takes It to the lending institution after the college
certifies; (a) the applicant is accepted or enrolled as a full-time
student In good standing (b) the applicant's estimated
educational expenses are reasonable, and (c) the amount and
types of financial aid and Income the student received from other
sources.

OREGON PLUS LOANS

Under the Oregon PLUS loan program a dependent
undergraduate studenVs parent may borrow a maximum of S3.000
per year to a total of S15.000 for each dependent child who is
enrolled at least half-time in an efigible post-secondary institution.

Independent undergraduates may borrow up to S2,500 per year.
However, the PLUS Loan combined with any GSL the Independent
undergraduate may also have. cannot exceed the yearly and total
GSL undergraduate limits of S2.500 and S23,500. The interest rate is
12% itepayment begins within 60 days of the date of the loan.
Appfications are available from the Financial Aid Office.
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STUDENT ACTIVITIES



The primary goal of Student Activities at Southwestern Oregon
Community College Is to promote and encourage the
development of the whole person. by offering every opportunity to
students to take part in activities outside of the classroom In order to
synthesize and integrate their education with Individual goals and
personal direction.

The Office of Student Activities Is the principal student
programming unit at the collegrs It sponsors a wide range of
student events and is responsible for acting upon student concerns.

A Director of Student Activities acts as coordinator and program
advisor.

Teams compete in a league with the other Oregon community
colleges, and in addition, schedule competition with community
colleges and smaller four-year colleges from Washington, Idaho,
and Northern California Schedules are organized to minimize loss
of class time.

Over the years. the athletic program has developed a strong
following in the community on campus. SWOCC has won team
championships several times in wrestling and basketball and
developed numerous All-Star selections; AII-Americans, and state.
regional, and national record holders in the college's sports
program.

ASSOCIATED STUDENT GOVERNMENT
The Associated Students of Southwestern Oregon Community

College (AS-SWOCC) Is a recognized plafform for student
governance and the development of leadership, The student
organization is directed by an Executive Council and a Senate. The
Executive Council, comprised of the president, vice-president and
treasurer, Is elected by the student body In the middle of spring
term The four senior senators in charge of promotions, programs,
research and inter-club council are elected at the same time. Four
junior senators are elected in the early part of fall term

AS-SWOCC represents the student body on the following
campus committees: Faculty Senate, Scholarships and Loans.
Academic Standards, Arts and Lectures, Student Affairs and other
miscellaneous committees. The AS-SWOCC manages a video
game room and an in-house radio station, KSWC. AS-SWOCC is

governed by a constitution and bylaws. Ttie Director of Student
Activities is the advisor for the group. which has office on the
second floor of Empire Hall.

STUDENT CLUBS
The following clubs and organizations, currently active on

campus. are typical of the interests of SWOCC students:
Campus Christian Fellowship Nursing
Folk Dance Outdoor
Forestry Phi Beta Lambda
Home Economics Phl Theta Kappa
iota Tau Kappa BI<I

KUSA Cycling Club VICA
Laker Leaders (rally and pep club) Welghtliffers

Students are encouraged to Initiate new organizations and to
seek active staff Involvement. More information can be obtained
from AS-SWOCC's senior senator dealing with the inter-club council,
or from the Office of Student Activities. Campus clubs are governed,
In part, by the AS-SWOCC constitution. and by their own
constitutions.

PUBLICATIONS
Student publications include a campus newspaper, the

"Southwester", which is published evey two weeks, and a litercsy
magazine, "The Beacon", which is published twice a year.

The "Southwester" Is a student-managed paper featuring local
college news. national campus news, syndicated features,
editorials and paid advertising. Editorial content is strictly of student
origin and opinion and In no way reflects college board policy.

"The Beacon" Is a showcase for original poetry. stories,
photographs, and art work.

The "Southwester" is advised by the Director of Student Activities
and 'The Beacon" is advised by English Department faculty.

INTERCOLLEGIATE ATHLETICS
Southwestern Oregon Community College offers Inter-collegiate

athletics programs for women and men. Foll term features women'
volleyball and co-ed cross country. Winter term features basketball
for men and women as well as wrestling. Spring term brings coed
track and field.
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SWOCC student athletes are called the "Lakers": the college
mascot Is the raccoon, and the school and uniform colors are red
and blue.

INTRAMURAL PROGRAMS
SWOCC Intramural programs offer organized sports competition

and recreational activities in a balanced program of team games,
Individual and dual sports and co-recreational activities, Some of
the scheduled activities are: flag football. volleyball, basketball,
game room competition, soccer. badminton and fun runs. Anyone
wishing Information on the Intramural program may contact the
Intramurals coordinator in Prosper Hall,

FOOD SERVICES
A cafeteria, vending machines and a large change machine

are operated in Empire Hall, ground floor. The vending machines
are available from 7 a.m. to 10p.m. weekdays. The cafeteria Is open
during the day Monday through Friday and evenings excluding
Friday. A daily luncheon special is served and meal tickets may be
purchased.

CARPOOLING
A sign-up board is located on the second floor of Empire Hall.

Those wishing to share rides may register and take down names
and phone numbers of other students travelling to and from the
same area. Information on the system may also be obtained by
calling the Office of the Ccordinator of Student Activities at BBB-
2525. extension 335.

OTHER SERVICES
In addition to the above activities, the Office of Student Activities

offers other student services. These Include voter registration,
candidate fairs. issues forums. a monthly calendar in Empire Hall,
graduation assistance, dances, community posting, classified
posting, coordination of students with community events, the
annual awards convocation for students outstanding in academic
or community work, gameroom management, food service liaison,
liaison between students and the administration. a student
handbook and the community recreation program.

The Office of Budent Activities also maintains a car pool board In

upper Empire Hall. Those wishing to share rides may register and
also take names and phone numbers of other students travelling to
and from the same area.

STUDENT CONDUCT AND APPEALS
The college assumes that its students will conduct themselves

according to acceptable standards and will abide by policies and
procedures established for all students. Students who are unwilling
to comply with these regulations may be suspended or expelled. A
student who is accorded disciplinary action may appeal by use of
the grievance procedure. Students may receive assistance with the
appeal process from the Dean of Student Services or the Director of
Admissions and Records.



DEGREE PROGRAMS
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ASSOCIATE IN ARTS
DEGREE

The Associate In Arts degree is natlonafiy
recognized and may be transferred to four-
year colleges and universities and applied
toward a baccalaureate degree. The
requirements are designed to give the
student a broad-based liberal arts and
sciences background, as well as specific
general education preparation for the
sludenys chosen major at the baccdaureate
level.

The college awards Associate In Arts

degrees in four areas: General Liberal Arts

and Sciences. Business Administration,
Criminal Justice Administration and Social
Work.

General Requirements:

1. Not less than 93 credits of college parallel
courses approved by the Oregon Board of

Education for transfer credit. (Budents
may transter up to 108 community
college credits to four-year Oregon state
system institutions.)

2. Grade point average minimum of 20 (C
average).

3. English Composition, 9 credits (Wr121, 122,
123, or 127).

4. Health Education. 3 credits, HE 250,

5. Physical Education, 5 credits, PE185.
Courses must be in different activities or
levels (i.e. beginning. Intermediate,
advanced). Exceptions may be allowed
for the following reosons:

Health: A written statement by a
physician must be flied with the
Admissions Office.

Veterans: Students who have completed
six months'ctive sevlce In the LIS armed
forces are exempt from three terms ot the
physical education requirement. They
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must ffie official evidence of service with
the Admissions ONce.
Other: On rare occasions, an exemption
may be granted for other reasons.

6. One-year sequence In each of the
following three groups: Literature, Science
or Mathematics. and Social Sciences. plus
a fourth sequence chosen from one of
these three groups or from "Additional
Fourth Sequence Options" (See
"Approved Sequences" below).

7. It the fourth sequence is taken in one of
the social sciences, it must be In a
different discipline.

8. At least one of the sequences must be
numbered in the 200 series.

9. A student must have completed 24 credits
and have altended Southwestern Oregon
Community College two terms (including
the final term) before the Associate in Arts
degree Is awarded.



ASSOCIATE IN ARTS
DEGREE

APPROVED SEQUENCES
Literature
Eng101, 102 103 Suivey cf English Uleralure
Eng104, 105, 106 Introductke to Uterature
Eng107. 108, 109 World Literature
Eng201. 202, 203 Shakespeare
Eng253, 254, 255 Survey of American

Uteralure

Science and Mattrematlcs

General Science
GS104, 105. 106 Physical Science Survey

Geology
G201, 202 203 Geology
Biology
BI101, 102 103 General Biology
Botany
Bot201. 202 203 General Botany
Chemistry
Ch104, 105, 106 Elementary Chemishy
Ch201. 202, 203 General Chemlshy
Mathematics (any three sequential courses
from the following)
Mth101. 102 200 College Algebra.

Trlgonomehy, and
Calculus

Mth201, 202 203 Calculus with Analytic
Geometry

Phy201, 202, 203 General Physics
Phy207, 208, 209 Engineering Physics

Z201. 202 203 General Zoology

Social Science

Anth101. 102, 103 General Anthropology
Anth207. 205. 209 Introduction to Cultural

Anthropology
'J100,120. 130 Survey of Criminal Justice,

Judicial Process. Intro to
Conectlons

EC201. 202 203 Principles of Economics
Hst101, 102 103 History of Western

Clvillzatlon
Hst201. 202 203 History of the United States

PS201. 202 203 American Government

Psy201. 202. 203 General Psychology
Soc204. 205, 206 General Sociology

Additional Options

Language/Philosophy
Fr201, 202. 203 Second-year French
Phl201, 202, 203 Problems of Philosophy

Mathematics
Mth191, 192 193 Mathematics for

Elementary Teachers
Art and Music
Art211. 212. 213 Survey of Visual Arts
Mus201. 2<7Z 203 Introduction to Music and

its Uterature
Mus261. 262 263 Music Hlstofy

<GENERAL ARTS AND SCIENCES

This Associate In Arts degree option
provides an opportunity for the student to
focus on any academic area of special
interest. General requirements previously
outlined must be met, but the remaining
credits required for the degree may be
selected from ony of the college transfer
courses. The following Is a listing of some
academic majors (not necessarily
exhaustive) to which this degree plan might
be applied.

Agriculture
American Studies
Anthropology
Art
Art Education
Art History
Biology
Chemistry-Business
Community Service
Computer Science
Crop Science
Economics
Education, Elementary
Education, Secondary
Engineering
English
Fire Services Administration
Foreign Languages
General Science
General Social Science
Liberal Studies
General Studies In the Arts,

Humanities, Arts and Letters
Geology
Gerontology
Health and Health Education
Health Care Administration
Hist<xy
Hotel and Restaurant Management
International Studies
Interdlsdpllnary Studies
Journalism
Mathematics
Medical Technology

Music'harmacy

Philosophy
Physical Education
Physics
Political Science
Psychology
Recreation and Pa4< Management
Resource Recreation Management
Religious Studies
Sociology
Speech

BUSINESS ADMINISTRATION

This two-year program Is generally
transferable to tour-yedr programs In Business
Administration at senior Institutions of the
Oregon State System of Higher Education.
Students should be able to complete
requirements for the baccalaureate degree
with two additional years of course work at
those Institutions. (Consult your faculty
advisor for more detailed information on
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requirements for specific four-year
institutions). If a student meets the
requirements for the Erst two years of any
accredited four-year Institution that has a
degree in Business Administration, the
student may petition for adjustments in the
Southwestern Oregon Community College
Associate of Arts In Business Administration.

F
WT121, 96122 WT123 Englhh ComptvJtion 3
BA101 fhttlXIUCtktfl to Busfneu 4
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3
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3
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17-20 14 19
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MAXIMUM TOTAL 108 Credits

'Nore MIIJOR IN THIS PROGRAM MJSI MAKE A GRADE OF 'O'R
SETIER IN AIL COURSE5.

YIA131 teccmmended befoo taking C3133F
94th IDI ~ above not to bcbde Mlhlel. 192, 193.

CRIMINAL JUSTICE
ADMINISTRATION

The Associate In Arts degree program
gives the student a choice of three career
tracks: Police, Corrections or Interdisciplinary
Studies. This degree includes a compre-
hensive study in social science, the sciences
and humanities. The student is required to
take a minimum of 27 credits in Criminal
Justice. 65 credits in general studies and six
credits of Criminal Justice electives.
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Electives and Career Track Courses

POUCE CAREER TRACK (9 credits required)

CJ111 Concepts of Enforcement Services (4)
CJ122 Oregon Law (3)
CJ210 Crlmlnol Investlgotlon (3)
CJ215 Criminal Justice Admlnlstrotlon (3)
CJ222 Procedural Low (3)
CJ223 Rules of Evidence (3)
CJ226/PS252 Constitutional Law (3)
CJ299/Soc212 Social Control (3)
CORRECTIONS CAREER TRACK (9 credits required)

CJ101/Soc244 Criminology (3)
CJ131/Soc220 Introduction to Penology (3)
CJ132 Introduction to Parole & Probotlon (3)
CJ201/Soc221 JuvenSe Delinquency (3)
CJ202 Psychology of Violence & Aggression (3)
CJ215 Criminal Justice Admlnlstrotlon (3)
CJ225 Correctional Law (3)
CJ299/Sgc212 Social Control (3)
INTERDISCIPUNARY STUDIES (9 credits required)

Com5notkm of Police ond Ccascfigns Ccyeer Track

ELECTNES (6 credits required)

SUaaesflcsls:
Psy235/236 Human Development L II (6)
CJ107/207 Crlmlnol Justice Workshops

(Speolol Topics) (1)
CJ103 Inlroductlon to Family Law (3)
CJ115 Legal & Fundamental Aspects of Lethal

Wecrpgns (4)
CJ140 Crlmlnosstlcs (3)
CJ243/Soo243 Narcotics & Dangerous Dmas (3)
CJ280 Field Experience

SOCIAL WORK

CJI03, Criminal Aehce Bsvey
CJ120 Intro fo Jufhclal nocea
CJ130 Inho ro cdrectfons
IM121. WI122 Engesh Compohfon
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KITAL 94 Credfs

The Social Work Program is an Associate In

Arts degree program available to students In

sociology, psychology, criminal justice or
Interdisciplinary studies. It includes a
comprehensive study In social science. the
sciences and humanities. The student is

required to take a minimum of 52 hours In

social science. 41 hours in general studies.
Included In the social sciences is a
mandatory field experience of 3 hours.
Students interested in employment in such
areas as social worker assistant. day care
worker, mental health aide, psychiatric aide,
juvenile case aide and human resource aide
will find this degree rewarding.

ASSOCIATE IN SCIENCE
DEGREE

The Associate In Science degree is a
nationally-recognized degree offered by
many technical schools and colleges. It is

approved by the Oregon Board of
Education. General requirements include:

1. Minimum of 90 credits of specified
courses (see individual curriculum for
fistlng).

2 Grade point average minimum of 200
(C average).

3. Completion of required courses listed In

specific curricula. This must Include 18
credits of approved general education
subjects.

4. Attendance at the college for at least
hvo terms (including the last term)
before the degree is awarded and
completion of 24 credits at the cofiegs

The following majors are available:
Banking and Finance
Business. General
Business Management

Accounting Option
Marketing Option
ONce Management Option

Data Processing
Electronics Service
Electronics Technology
Fire Science Technology
Industrial Mechanics

Automotive Option
Machine Tool Practice Option
Welding Option

Industrial Technology
(Apprenticeship trades)

Medical Office Assistant
Nursing
Secretarial Technology
Supervisory Training

In some cases, the Associate In Science
degree may be transferable to a college or
university which has a faur-year degree
program In that particular technical area.
For more Information, consult your advisor or
the Admissions ONce.

BANKING AND FINANCE1

Wr121. Wr'122
WI227

Eczgf
Twist
BA211

9.745
9 773
9 771

cfefsts
Englkh compodkkt 5
pepdt w mng or 9.754 Umng fd

Rmuks
nfndpfor ar Eaxomke 3
Fencndky 8~t 3
plffalplei of Acccuhtlllg I fy 3 (4)

2745 Accoolthg I

Nfndpfc ~ of Banking 3
Mcney It Banking 3
ioe 5 Bank Tmtsocfbns or 3

BA224 Buslne» tov I

Appnhed Sodal Sdonce 3
Tatd Requirect 30
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Banking . and Finance is a two-year
program primarily designed to Improve and
supplement the skills of those already In the
banking profession as well as to prepare
students for entry level in the banking field
Completion ot the program leads to the
Associate In Science degree.

Suggesfea Gectlves

BA212 SA213 Principles oI Accounting U. UI or
27fiy. 27M Accounting I md BI

Ec202 Ec203 FllhckftBI of EconolTscs
TWEM. PsyXG Twm Generd Pyycobgy
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2252 Buslnen Math S

Nu s - Any lull
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dorm feted h Ihe Ale student catdog under
'Funchonal Banking'r Barking Supporc
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TOTAL 90 Creaks
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In Sdence Oogree In ackbtd\ sdvanced placement may be
tphtiod Ity other cofog8 wcfk of fppcpfkrto «cd ac%fierce.
Pehtlons roquked

GENERAL BUSINESS

This is a two-year program designed for
the student who wants a flexible program of
study in the Business Technology area or
wishes to combine a basic business
background with a related occupational
interest.

Option k Associate of Science In General
Business

To earn an Associate of Science in
General Business under this option the
student must fulfill ths following
requirements:

1. Complete the first year of any two-year
business management or secretarial
program.

2. Complete 9 credits of composition
(Wr1 21, 122 123, or 227) and 9 credits
of social science/humanities/sciences.

3. Thlrly additional business credits.

4. General electives ln courses numbered
1.100 or abave, or any lower diviske
cofisgiate courses

5. A total of 93 credits Is required.

Option Ik Associate of Science in General
Business - interdisciplinary

To earn an Assodate of Science In
General Business under this option the
student must fulfill the following
requirements;

1. Complete the first year of any two-year
business management or secretarial
program.

2. Complete 9 credits of composition
(Wr121, 122 123 or 227) and 9 credits
of social science/humanities/sciences.

3. Thirty credits in another discipline or
program with prior approval from the
division chairperson responsible for
that program or disclpfine and the
business division chairperson.

4 General electives in courses numbered
1.100 or above, or any lawer division
collegiate courses.

5. A total of 93 credits is required.



BUSINESS MANAGEMENT

ACCOUNTING OPTION

This option prepares students for enky into
the accounting field as bookkeepers,
accounting clerks or junior accountants
performing routine calculating, posting and
typing duties; checking items on reports:
summarizing and posting data In
designated books, and performing a variety
of other duties such as preparing invoices or
monthly statements. preparing payrolls,
verifying bank accounts, and making
periodic reports of business activities.

FIR5T YEAR

98121, U6122, IM123
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Students Interested In Business
Management may choose from three areas
of specialization —Accounting, Office
Management, and Marketing.
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MARKETING OPTION
This option provides the student with

managerial skills in the marketing field and
actual supervised work experience. The
student then may be qualified to move Into
assistant manager positions. An Associate In

Science degree will be awarded after
completion of the program

FIRST YEAR
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BUSINESS DATA PROCESSING
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This program prepares the student for
entry-level employment in the data
processing field. which may lead to
supervisory and management positions.

OFFICE MANAGEMENT OPTION

This option prepares students for entry-
level positions in offices. Under the direction
of management, the student may learn the
total operations and become involved in

formulating department policies,
coordinating activities and directing
personnel to attain operational goals. The
Associate in Science degree is awarded
upon completion of the program.
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COMMERCIAL FISHING
TECHNOLOGY .

This program is designed to provide entry
level skills/kncwledge required of a crewman
employed on a commercial fishing vessel.
Successful completion of the first year entitles
the student to a certificate and placement
assistance. An Associate ln Science degree
will be awarded upon successful completion
of the entire two-year program.



ELECTRONICS SERVICE

This program prepares students for jobs in

electrical and electronic maintenance.
equipment operation. manufacturing.
construction. communications, and
research. Students can also enter the
consumer repair industry In television. radio,
electrical appliances, and in electronic and
communications equlpmsnt.
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This program prepares students for jobs in

electrical and electronic maintenance,
equipment operation. manufacturing.
construction, communications, and
research. Students can also enter the
consumer repair industry in television, radio,
electrical appliances, and In electronic and
communications equipment. The Electronics
Technology degree enables students to
transfer to OIT to earn a Bachelor of Science
degree in Electronic Engineering
Technology.

FIRE SCIENCE TECHNOLOGY

This curriculum was developed In
cooperation with the Southwestern Oregon
Fire Chief and Fireflghtels Association, the
college Fire Science Advisofy Committee
and the Oregon Department of Education.
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ikeoQMhP lapin 5 Shategy
Rte Ccnpotv Oeatvtalkn

IS Salkn Ankyvnsm
Rd pisacha cv IE2dl RO

Responder or 9428
Emenlencv Medhd
Technldis I or HE257
EMI I t¹dI E280 Held
Spnience

Eteclfven

TOTAL 97 Ctedts

I 1 I
3

3

3 3 3
3

3

3
3

3

3 3 6

14 16 16

Suggnted Bedhes
4mg Bide Math (moy be tdns cn teemhet ccune N

needed)
5254 Intro to Fte Rotection
5243 Re sums ~kn a Ope dhn
52M Building Conshuctkn lot Fl o Ptoteclk¹
5267 Rte Depcvtment Communlcotkns a Akvllng

9/fiesta
528!Fl e Smsm Rma e Ptactidn
5272 Fhed Snlems and Brtlngullhen
5282 Fife codes ond Related ctdhanmn
5271 Inho to Rte Behavior 3-190
5273 Tfadot um/Trad« Bon 5 213
S274 Whhsld Rte Mancgement 5 130
5278 Pottade Pumps tsld Wain ihe 9211
5279 Fkuw Smn 5 212
5.281 Gmund Tcnket/lanket Ikm S.214
5283 ROO Methoch ond Eaulnment/Fhng Boss 5-215
5284 Crew Bas $230
dms Scan AS Opo dhm S ?m
5292 Csgcnltktp ln Rte SuPPtenk¹ 9320
5293 Secfo Son $330
5294 Man!I Records Odcsv 5341
5218 lot«mediate A'4 Opetatk¹l S.37D
5297 Rn Behouot 9390
9 ml Fhl Fghllng IA

9302 Fm Fighting B
9m3 Fse Fighting IC
9m4 Fve Fighting O
9X5 Rte Fhhting 5

Volunteers who received tuition-waived
credit for any of these courses must pay the
tuition if they desire credit taward the
degree.
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WI121, WI122

4206 4203
F111
a«N
asn
6

410'407Y

d408'«N'254'280'

English Ccmpat 1.111.1,112 3
Co lltnuhlcot k¹s

Engibh Comp or 1.113
Cottlttunl cotkvn of VS22 7
Oopat Writing

Data Plocsnlflp Fufld Of 3
BA131 Intr io Data
PtooslllftP

Elem Algebra L S
Intro to Fotmtn 3
Forest Ptotectk¹
Lopping Opetotkss 3
Fated Raducts

Ma ufoctusnp
Fond Mensuration I 5
Eleftnntay Forest StmfeylnQ
Iree Ii Stvub Identification 4
Wcn En«eenceElectives'4

W S Su

3

4 4

3 3
3

or (4)
5.8

3

14 I!i 5.8

6419'414'nd

d406'

416'417'sm

0204'449'ECOND

YEAR

Social sclench/humanltiel
Fofelt Recfeotksl
Facet Contfads
Advntlced Fofsif Sunsyktg
FOIB!t Eflglflssfhp
Anlol Photo Interpretation
Shfcutiuts
Athanced SIMcultum
Smail Ihalnsss Opnalkns
Fo oil

Botany'ectlves*

IOTAL W.102 C edss

3 3 3
3

3
3

4

3
3

3
4

3 5

15 14 17

'NOTE. MAIORS IN MIS PROGRAM MIBI MAKE A GRADE CF ~
OR SENER IN AIL CCuRSES DESGNATED WNH AN ASERSf(')

'a449 roten sotanv may be subufhted bf eorms. ?cp Genera
Eotcny foll and whist leml of a!cond y see. Ihb would techce
Ihe electl es fdl term second Year by 2 credits Ihne ctedth
may be added to tall leffn tlflt Yecv,

Vucknnted ehcllm: 5276 Beak Wldland Re Managemenli
d430 Rsh !I iMkde Rsno fees: FW251 FlshlMkflre. a Fonnt
ivoctices. csminat 7 dks caunes spill Fund of speech
HE252 St Fssl /ud Smdl Enpine Repaic QSNI/IEISS Rtyscd
Condlioning. Weldnp: 08521 Chain Saw Mahtenance; Fke
Science Courses: F222 Field Plant ID 8 Photoptophyi
HE 257/9 428 EMT I.

FOREST TECHNOLOGY
This program provides training in

technical forestry in preparation for careers in

government, industrial forestry, private
woodlot management. forest contracting,
outdoor recreation. and other related fields.
Students are prepared for entry-level
positions as forest technicians, sealer tralness
and recreation technicians. The faculty is

active In finding employment for students
during the summer and for permanent
employment.



This program prepares students for entry-
level Jobs In the automotive and metal
working fields. Typical Jobs are seivice station
attendants. auto mechanics. machinists and
welders with opportunities for apprenticeship
in the related trades.

Students planning to continue In
Industrial Technology (Apprentlceable
Trades) or transfer to OSU or OIT should
discuss additional requirements with an
advisor.

'NOIB MAlofls IN THIS I%DGpAM LIKbT MAKE A GRADE QF K
OR BERER IN ALL COIDSES DERGNAIED IMTH AN ASTERISK(').

WORK EXPEMNCE MAY BE DDTRUIED AS AFPUCABLE To
CCUR5E OBJECRVES.

rl(L SIIOENd MUB FIKXADE A BASIC SEICF HAND TCOIS N IH 8
l%CGRAM.

MACHINE TOOL

FIRST YEAR

INDUSTRIAL MECHANICS PROGRAMS

4.110)
4.112'150.

4.151. 4154
4170. 4171, 4172
azd) az41

43tXL 43M
4.152
4.156

WELDING
HRSI YEM!

lrltefrrol Corrlbrlstkrl
Engfns» I

Blueprint Readhg L 8
Welding L IL V
Machine Tool Practim» UUII

AppSed Math/Algetra or
42(0/4.202 Ikslc Moth/
eem Algebra I

Praclkd Phhlcs
Wefdinp SI

Weldtnp Ml

F W 8
4

2 2
3 3 3
3 3 3
4 4

4 4
3
3

16 16 16

AUTOMOTIVE
Hksr YEAR

akk'304.

3306'110

4.15t) 4151, d.154
417t) 4171.d.172
324D. 3241

4300. 4304

1 111.1.112 1.113

3305) 3322
3.310'

312'
316'
318'

324'326'3NL

3331 .

3.333'332'ECOND

YEAR

Communicatkm or WI121.
122 123 EngSm Comp

escheat I, Il

Gssosne Fuel Svstems
Diskl Fuel Svstenu
Prnmr 1aine
Sleeflfrg Cofrhals
Dlognostk Ptacedu es
Auloflrrtfc Tfafrsnrlsslorr
Mechanical Shtems Lab I.

IL SI

Ssrvke Vanogenvmt
Social Sciences

TOIAL ID2 Crersts

kspsndon and Braker
lntsfnQI Corltbudlcfl

Engines L 8
Brrepflnl RBadno I
Welding L K V
Machine Teal BacRce Util
Applkld Math and tugekra

rr 4200/4.202 Ik»
Math/El Algetro I

Pracfkd Fhvdm

F W 8
4

4 4

2
3 3 3
3 3 3
4 4

4 4
16 18 14

3 3 3

4 3
3

3
3

3
3
3

3 3 3

2
3 3 3

te se TS

3304 3306

4110 4112
eisa 4151. 4154
4170,4171, 4172
3243, 3241, 3242

4300. 43D4

Ihtrlrltol Corlrkudkxr
Enghes L 8

Bluepdnl Reodlng I fl

Weldhg L IL V
Machhe Iod Pracfke L K SI

Appsod Math/Algotra/
Mgoremrav a 420(V
4202/Mfhca Bask: Math/
Elem Algebra I/Idg

Practfcd Fhvdm

F W 8
4 4

2 2
3 3 3
3 3 3
4 4 4

4 4

16 18 16

1.111.1112 1113

4101
4158'.

160'173'174(

4175'17Th

4177L 4

178'181'ECOND

YEAR

Communlcatlors or Wr1 21.
122 123 EngRm Comp

General Drafthg
Machine Tool Proctfce Lab
Match Applkctkn 8 Teslhp
Berk Numsdcal Ccntrd
Machhe Tool Pradlce V. M
Machhe Tact Iractke (K

MII. IX
Mcchhe Tool Nactke XR

Sodal Sciences

IOTAL 96 Oedts

3 3 3

2
2

3
3

3 3
3 3 3

3
3 3 3

14 15 17

'NOTE; MA)Of% IN IHB PROGRAM MUST MAKE A GRADE CF 'C"
OR SHIER IN ALL Col%SEE DESIGNATED IMM AN AS%GER (').
WORK EXPERIENCE MAY BE NDSRIUIED AS ANUCABLE TO
COIDSE OtUECRVES

AIL STUDENTS MUST PfiOVIDE A BARC Bl OF HAND ICOIS N INS
PROGRAM

SECOND YEAR

1.111.1.112 1.113 CommunlcaRons Ir WI121,
122123 Englhh Comp4153'eldIng IV

4165( ctfvp. 41ri7'elding Lob A B. C
9.154L9.155'lechcal L 8
4.155(4157'eld ng Vl. VSI4159'er uelkkrg

Sodol Sdences

ElecRves'(RAU

99 Oedcs

3 3 3

3
3 3 3
4 3
3 3

5
3 3 3

3

16 18 17

'NOIE: MAIORS IN THIS I%OGRAM Midi MAKE A GRADE OF n
OR BBIER IN ALL COURSES DESIGNATED WKH AN ASTERISK (').
WORK EXPERIENCE IWLY BE BSRIUIED AS APPUCABE To
COURSE CBJECRVES

ALL SR GENTS MUST PROIII DE A BASC SET CF HANDICOLS IN IH 5
PROGRAM

'Suggested Elective: 9158 Advances Maintenance/FRter
Weld frg

INDUSTRIAL TECHNOLOGY

APPRENTJCEABLE TRADES

This program establishes credit for trade
and industrial experience toward an
associate degree. Approximately one. half of
the credits required for the degree are
earned through achievement of Journeyman
status; the remainder of the credits are
earned through community college
apprentice related training courses. first aid
courses. and 18 credits of general education
courses. Composition of the degree program
is as follows:

1.111,1.112, 1'.113
Communications ....9 Credits

9 Units Social
Science .........9 Credits

9.1xx Apprentice Related
Training .........27-36 Credits

(Number of credits of 9.1xx
depends upon occupation)

First Aid .............1-3 Credits

Journeyman Status ...45 Credits

TOTAL ........91-102 Credits

24

APPRENTICESHIP TRAINING
Apprentice related Instruction courses are

offered by the college as needed.
Apprenticeship training periods vary from
three to six yeats according to the individual
occupation. Each course provides related
classroom Instruction for apprentices
registered under the Oregon Law and Plan of
Apprenticeship. Classroom instruction is
related to on-the-Job training experience
outlined in apprenticeship standards.



2591 Pfelfanlalpson Wlh
CA122 Typklp II

O.n& O.nh P.nSMadcd T~ I e. 8
2766 Account hp I
OA220 eeckonk Cdayatas
9.731 Cenlcd Pfaceskras I

9.725 Medica Ifaufancn CmcH

5731. 9.730 Mad cat Seaetay I. I
OAEHI Machine Tfontcfbtlon I

9,727 Medcal Tfomahtkn I

CA240
25I3 Human Odatkm h Ikoinea
W5121. W5122 Enplhh ~
2280 Wtxk xaeaanfo'

W 5 Su

3
3
3 3 3

4
2
3
3

3 3
3

3
3
3

3 3
2(cs)

18 17 18(88)

SECOMI YEAR

Intfo fo Imxd
omuullp'ccoununp5 5

Medcal Tfauabtkn 8 or 3
CA123 7yplnp el

Inlto Bus Data Raceutng 3
Phamocdogy In Haach

Cire
Cenlcal Rocedun!s E. SI 3
aepaft Vkltlng
Aflatollly Ik Pfhtklogy L IP 4
Mlacbblogy
Human Gfawth &

Development
Bullh6I5 LCuf I 3
Socld Sdance/Humfnsies/

Science

14
'TOTAL 53 Cfedh for Diploma

TOTAL 103 111 Csedh faf AS Depme

OA2ts
2 797. 2751
9.729

BAI 31
HEECS

9,732, 9.733
V422 7
BH21. BH22
5123
Ry213

3
4 4

3
3

4
4

3

17 17

Nofb ALL MAIOAS IN THIS RICGHAM MUST MllKE A GAIIDE CF a
Oa BEIHA IN AIL COUH5ES

Wuaenh pufsuhg the cyploma popcm II take Waa
bfpetleh"8 spfhg tefm twoyecr students 648 take Scdol
Sdence/Humfmttim/Sdance to 550 cottage fequtfements of
1$ cfad55 of GOAafol EdUcotkrl coUfses flfld tche Wofk
EXpelIOACB tkrklg the Olllhllr.

hag h Schaol Chemhhy or Ch1CD Fundament d s of Chemhhy with
a pfade of~or belta sefpl ed befa 6 tokkg BH2 1.122, 123:
High School Algebra a equhdenl 8 required kekre taklnp
chtco rundammacas ot chemhta.

'CSI 1th & 8 or hstfuctafs coment de pfefequhres to OAECD

NURSING CAREER
LADDER PROGRAM

Three levels of attainment are possible to
students in the Career Ladder Nursing
program, which is accredited by the Oregon
State Board of Nursing. Program Includes
class Instruction and clinical experience
under the supervision of a college instructor.

The first quarter of study covers training for
employment as a nurses'ide. The first four
quarters of study can lead to a practical
nurse diploma and eligibility to toke the
Bate Board of Nursing examinations for
licensed practical nurse. Successful
completion of the two-year program
quafifies the student for the Associate In
Science degree and ellglbllffy to take the
State Board of Nursing examinations for

registered nurse.

MEDICAL OFFICE ASSISTANT

. The first year of this curriculum prepares
students to perform initial derlcal duties In

hospitals. medical clnlcs, and other medical
facfiitles. The second year will add additional
skills In medical office procedures.
management. and clinical skills with
emphasis on the role of the medical offic
assistant on the medical core delivery team,
This cuplculum may require some prep
courses (l.e. Typing Skill Building, Basic
College Writing, High School Algebra or
equivalent).

FIER YEMI

HOW TO APPLY

To be eligible for admission in the fall, a
studenVS file must be complete by April 30
Requirements for admission to both first and
second year Include:

1. A completed application for admission to
the program/cofiega

2 A high school diploma or Its equivalent (a
GED certificate Is acceptable).

3. Completion of one year of high school
chemlshy or Its equivalent with a C grade
or higher within the past five year&

4. Completion of high school algebra or the
equivalent.

5. A copy of high school grade transcript or
transcripts from other colleges attended
submitted to the Offic of Admission

5. Completion of placement tests with
minimum standard scores on the basic
skills subtests as follows;

reading ....................55
sentences ..................55
mathematics test C ........50

2 An advising appointment with a nursing
facuffy member must be made before
April 3CL

B. Cumulative GPA of 25 from most recent
educational experience.
The placement test may be retaken 30(

months affer the previous testing session.
Exceptions.ln one or more of these subtests
may occasionally be made if other
indicators strongly suggest success in the
program.

ADMISSION PROCEDURE

Enrollment Is limited by the availability of
facfiltles.

Names of applicants who have met the
prerequisltes of the program by April 30 for
the next fall are placed in a candidate pool.
A random selection is made to select
accepted applicants and alternates from
the established pools In the following order
with residency status being determined as of
April 30:
1. Names shall be drawn first from the in-

distrbt pool until the openings have been
selected or the pool Is exhausted.

2. Names shall be drawn from the out-of-
district/in-state pool from areas with no
nursing program until the openings have
been filled and five alternates have been
selected or the pool exhausted

3. Names shall be drawn from the out-of-
dlstrict/in-state with a nursing program
pool.

4. Names shall be drawn from the out-of-
state pool.

Alternates will be admitted In the order In
which their names were drawn. A leffer of
acceptance or nonacceptance will be sent
to the applicant following the selection.
which wlfi be done within the first two weeks
of May.

Accepted applicants are required to:
1. Make a deposit of S25 by July 1. This

amount is not refundable, but applies to
tuition upon registration.

2. Have a physical examination before July 1

25

and file the results with the Office of
Admissions. This should indicate a level of
good health sufficien to provide nursing
care.

3. Attend an orientation session with nursing
faculty In June, the date to be Included in
the letter of acceptance.

ADVANCED PLACEMENT STUDENTS

Licensed Practical Nurses

ucensed practical nurses desiring to enter
the fall quarter of the program must meet all
the prerequlsites of first year students (see
HOW TO APPLY) In addition. they need to
supply a copy of their active Oregon license.
have completed Anatomy & Physiology I & 3
(BI121, 122) and Microbiology (BI123), or
their equivalent. with a grade of C or higher
within the past five years, and have
completed WR121, PSY111, and SOC205.

All applicants meeting the above
requirements by April 30 ars placed In
candidate pools for admission the following
fall. Successful candidates are selected
randomly according to the above admission
procedures to fill any openings in the second
year of the program

CURRICULUM

8521. 5122
BH23
Sap HH

580102 Nsg103

WII 21
Scc205
lapl21. Nsgl31.

N50141
PN201
Pay 2(O
Pry 203

Anatomy & Physbkpy 07
hfkfoblokpd
FUIXkhlafltds Of Nwsklg
Nunhg Sdence &

Raclke L 0
Engesh ComposlSon
Genaat Sodotapf
Nunhp SHSO Lab LIL

Genefd Pachokgy
GBfla d fwdsckoy
Genefd Rychokgy

F W 5 Su

4 4
4

8
8 10

3
3

2 2 2

3
3
3

17 17 15 9

SECOND YEAE

Nsgsof. Nsp202 Nuahp Science Ik
Nsom Rcktlce IIL N, v

Ch iso B 9 sobkfokw
Chemhhy'I122

Englhh Composition
NG151. Fhgtcs Nwshg Sksh Lob IV. V

Bedhes

TOTAL 103 Cfealt\

10 10 10

4
3

2 2
3

1( 15 13

'Anatomy Ik ypology fre pfefequhlte to Nualnp science &
PkktlC8 8 Ofld ae IUb58afeht hU55lllg Cctrtm

Wkaotrology h o pm equhite to Nunlno Sckmce & Ractlce 5
Olid Os 5UIOOClfrf nlrslllg CCUfun. AT ICIOACO COU5585 mmf
be pfmed with a n: pnxfe or better Yrlhh pmI 5yeas. Each
mff5lnp CQUha mutt be pOOad with 0 c gfoaa OI beaaf.

A sllsdellf (Xrtafmlllg IIQIA Efsf YBof maf OIOCI fO fake Oflh fha
Nu I g sckmce & pfoctlce ul tkufse in the fall fmd Hxm
mcceaM amafetion be euoikle to take Radical Nuaifg
Bafrfh h Ap 'I The cadent w0 not be able Io continue fn the
frfmlp pfOpfOlfs

CA130 (El Physlokglcal Chemlstfy) Is a pfefequhse to Nsp202

Associate Degree Nursing Program

State Board Test Pool Examinations for
licensure as a practical nurse may be taken
upon completion of the first four quarters.

Graduates are eligible to write the Bate
Board Test Pool Examinations for licensure as
a registered nurse upon completion of six
quarters.



DIPLOMA PROGRAMS

Diploma programs are those that are at
least one academic year and less than two
academic years In length,

BOOKKEEPING-CLERICAL

A one-year program designed to prepare
for entry level bookkeeping and clerical
positions.

ONE YEAR

/

WI214
CA116
CA240
2252
CA I 24
9.715.97lf
CA220
6A177
2506 2596
2583
aMQ

C3110

Intrcduclkm to Wotd
Plcc65$ lrtg

Communications or Wr121
Englhh Comrxxition

Bushel ~ EAglhh
ORCB PIOCsdUfes
Filing/Reaxdl Mpmt
Business Math 5

Typing Skrlh Bulkfnp'
emerrtay Bcokkeeplnp I.IP

BsckofBc Colcutolcfs
Payros Acccunsnp
Odce Simulation I. 5

Human Relations In Eurtnels
Data Pfooertlfrg

Fundamentals or 84131
krk fo Desto Pfoc655lrrQ

Mlcocomplrter Soowfxe:
Vhxd Procealng!5

Vkxd Procsulnp I (BM
Display-w It«)

TOTAL 51 CrecSt5

F W 5

3

3
3

3
3
3
2 2
2

3
6

3
3

18 17 16

Wr12I
WI227
OA114
OA221
29!3
OAllfi
2501
CA122. 04123
04220
OAEt I
OA124
OA240
OA225

Enpml Composhlon
Report Writing
Perianal Shorthand
Peaonal shcrthaxl 9d Bckl
HUIIIOA Relolkxs kt Bllrtlxm
Odrc8 Procecbles
Pretran«rtplbn Gest
Interm/Adranced hah%I
E echonlc Calcuksas
Xppyed Shorthand
Typbg 94$ Building

R ling/Rocach xcnogsmmt
Mochlfts lran5alptiofl

Elsdlves'odal

sdsne/burner«les/
seklnce

F W 5

3
3

3
3
3
3

3
3 3

2
3

3
3

3
3

3

2765. 2767, 2,768

BA131

BA226
2505

OA203
l«214
I«$22
CSIIQ

BAI01

17 15 15
SECOND WAR

Accounting I IL hl cr BA211. 3 4 3-4 3-4
212 Rfn of Accounllnp I. 5
and BA217 lhe Aaxxrrhw
Floces

Inho to Data Procenlng cr 3
CMQ Data Prooealng
Fund

Ikslnesl Law I 3
OXlce Bmulatkn or 2280 4-6

Vh«Exp«lrmce
Intro to VA«l P aceuhrQ
Surtnea Englhh
Erplhh Ccmpcstson
Mlaocomputer Sofhcre

WorO Rocesfbg 8
Sp eadshorrt

Vksd Roa«lng I (BM I
Depby.wd«)

Inho lo Ikslness 4
Scdal sdence/humarlBles/ 3 3

5CI6AC6
GecBves 3

15-16 15-16 15.16
TOTAL 02.05 Cree«s

'NOIR MfuoRS IN IHB PROGRAM MUSI MAKE A GRFDE OF h P
OR BERER N ALL COURSES.

SECRETARIAL TECHNOLOGY
This program prepares the student with

skills and abilities to perform the clerical or
stenographic tasks demanded in an office.
and to assume.secretarial responsibilities of
an Intel))retlve and decision-making nature.

9.5M
SDP113
SDP111

Elements ol Sup«vhlon
Hufn(xl RBkltk¹$
Commlnbahnp eledhxrty

ol Wtxk
9.504 Employeo Dsmbpmenl
1.111.1112 1.113 CommunlcaKcns ar Wr121.

122 Englhh Comp and
WI214 Burtnes Englhh

Psy201. Psy202 Psy2D3General Pslchology
22M Wo«rxpsnence or BAEM

Field Rperlence
Ec201. EO202 EO203 Frtrlclpl8$ of EccAofnlcs c 9

txsdlt hours coIApc«H! of
Frlndplsl of Economics
cnd/ar any ot tr e
loeowlng: SA101 Intro to
Burtn«c BA211. 212 213
Pr, of Accounting, 27fa
2767. 27«t Accounting,
BA223 R. of Maxreting.
0204 Bmoc Rrt
Ope ofkns

BA131 hlro lo Data P oc855ihg
Occspoftamt 6 'h decsves

F W 3

3
3

3

3
3 3 3

3 3 3
3

3 3 3

3
3 3 3

18 18 18

V4227
SDP2M
9.513
22M

SECOND WAR

5 ac fat 5ck! Iles CI r fr tonk s
other than eccmcmk5

Rspat VMtlmr
~sacnnel Adrdnhhatlon
Performance Appralml
Wrxk Experience a BA280

Retd Eaxlcence
Lobor64anogement

RelaKors
Rrp«vhlon Senynox~Iklt! eledlvrs
Bectlves

TOTAL 105.1DSCredts
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3 3 3

3
3

3
3 3 6

td
3 3 3
3 3 3

18 168 18

'Stud«its teceMrlg o siofldrxft Hxxs beknr 45 olr 5eAt6rlco5
seclkn of Ihe ccnepe placement tert wBI take Englhh
Rmdamentah Relransalptlon Skds shculd be td «5 alter
Enpl«l Fundamentals

Vugg«ted eleahes 2252 Buslnesl Math IL 9511'I Fundamentds
al Speoch CS221 Intro to Dlpltd Comput«r'751 8«ines
Inccme Im; BA177 PayraB AccountirKL BA213 Pntdplrn of
Accamtbg St.

SUPERVISORY TRAINING
The cuglculum is designed to train those

already employed and others seeking
employment In the skills of supefvlslon.

'NOIEr MAIORS IN TISS PROGRAM MIBI MAKE A GRADE OF X
OR BERER IN AIL COURSES.

'Advanced placement moy be gh«5.
'May substhute 2766'ccountinp I ar BA211'tndples of

Accounflrrp.

'228D'cn! Exp«lence may be substlMed lor 2596

EMERGENCY MEDICAL
TECHNOLOGY

This is a three-quarter program consisting
of course work in prdhhosf) ital care of the sick
and inJured, including immediate care and
transportation of victims. Classroom
instruction and clinical practice in basic and
advanced skills will be provided. Students will

be able to certify af each level by passing
state written and practical examinations.
EMT courses are conducted In the evenings.
EMT III will be offered every other year as the
need exists.

ONE YWIR

HE257. HE258
BH21. BH22
ons.'ona Ons
HE262
52M
BA131
HE2«1 HE2M
4 2(0

Em«pency Medical Tech I,s
Anatomy ik Pnyllopr

Le'edicalTenryobgy 1 5 B
CPR lfstlUCIcr Csfl
Fire Service Rfxcue
Ifrtl to Data Ploc6$ 5trtg

Field Fxpetlenc«
Bale Math
Communications Elecllm
Psychology Elecwe
Social Science Eloctl e

TOTAL 52 Credts

F W 3
8 5
4 4
3 3 3

I
2
3

2 I
4

3
3

3
18 17 17

'NoTE: Ax students vrtshlng to emxl in HE257, 258 or 250 mult
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LAW ENFORCEMENT

This one-year program provides the
student with essential elements necessary for
immediate employment through partici-
pation in Criminal Justice courses and other
courses as listed.

1,1113
1.1'l2'E252

Psy 111

Am'A121

CJ110
CJ120
CJ130
CJ210
CF222

CJ220
CJICO

IM22 7

F

Commultlcations or WI121, 3
122 Engrsh Ccmposnhn

Standard Aol Ald or '9340/ 3.8
HE240 Fht Responder at
'9428/HE257 Emetpency
Medlcd Technl don I

Petranaely 8 Devebpmenl
Bementdy Algetxo P
Begind g Typing oroA124

Typhg (SkA But dlhg)
Inlto to Law Enforcement 3
Intro to Judblal Racial
hho to Cmectbm
Olminal Invesnganon 3
Roceckxol La o CJ223

Rules of E kkhce
Chmhal La
Crtmhol Aetice Sudsy 3
Repat lhltlng
Aectlves(hmhal Justice

Ilfna

15.20
TOTAL 4540 CnKNS

w 3
3

3
4

3

3
3

3
2

15 15

4 2CD BCSIC MOth ttknf be takeit Ot o Ieeelhet C(Mstt tf Iteeded
(ce ch eleceve). Io quolny kx enw Into 420?.

'Note Ihe abcve ccutses may be cppeed to the Ashdate In Arh

degree with the excepfktn ol those delldlated wnh arl mterhk
(')

students may soled a almlnol )ustice/todd xdwme elective 8
they can show typewrnhg competency.

LEGAL SECRETARY

This program trains the student to prepare
papers and correspondence of a legal
nature, Including wills. complaints. contracts
and motions.
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STENO-CLERICAL

A one.year program designed to prepare
students for entry positions as clerk-
stenographers. Students are trained to take
and transcribe dictation, A diploma Is

awarded when the course requirements are
met.
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SPECIALIZED PROGRAMS

SMALL BUSINESS MANAGEMENT
Small Business Management is a iwo-year

specialized program designed for small
business owners or managefs and other
members of the unit who assist in managing.
All members of the unit attend.

Unit members attend monthly sessions
and are visited by the instructor in their
places of business each month. In addition,
unit members will spend time needed to
prepare or do other meaningful tasks as
<mlgned.

The main emphasis will be on adequate
records and analysis of those records to
pravide a basis for better business decisions.
(Individual records are conlidentlal.)

ADULT HIGH SCHOOL
DIPLOMA PROGRAM

Students eligible for enrollment In the
college may complete up to four years of
their high school education by taking
SWOCC courses. Both adult high school and
college credit will be granted when
appropriate for the courses.

To earn the SWOCC adult high school
diploma the student will complete 24 high
school credits (or the equivalent) in a broad
range of subject areas and will demonstrate
competence In basic skills areas. Credit
toward the diploma may also be granted for
life and work experience. At least 2 high
school credits (or 12 SWOCC credits) must
have been earned at SWOCC.
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FIRE FIGHTER TRAINING
The Fire Fighter Training Certificate Program is

an aid to Increase, improve and
professlonalize training available to fire
sefvice personnel. The program Is designed
for volunteer firemen to better acquaint
them with all phases of fire fighting.
Completion of the program will lead to a
certificate.
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NURSING ASSISTANT
ibis program prepares students to work as

nursing assistants In nursing homes or
convalescent care centers. It consists of 120
hours of intensive instruction. both classroom
and In agencies. A second 120.hour course
prepares students as geriatric nursing
assistants with emphasis on how to modify
care based on disease processes. Instruction
occurs both In the classroom and In
agencies. A f)0-hour Home Health Aide
course prepares students to core for seniors in
their homes under the auspices of a home
health care agency.

Enhy to this program is limited. Contact the
Admissions Office for application
procedures.

REAL ESTATE
The courses required for taking the state

real estate salesperson examination (see
below) are regularly offered on an
Independent study basis. The other courses
listed will be offered as needed. A certificate
of completion will be awarded after
completion of the required'ourse work.
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CERTIFICATE PROGRAMS
Certificate programs are less than one

academic year In length. and very specific
to a particular occupational area.



COURSE DESCRIPTIONS
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ACCOUNTING AND BOOKKEEPING

3 CreditsBA177 Payroll Records and Accounting
(3 Lec Hrs/Wk)

Provides practice in aB payroll operations, the recording of
accounting entries involving payroll and the preparation of payroll
tax returns that are required of businesses. Prerequisites:
Bookkeeping I (9.715), or Accounting I (2.766). or Principles of
Accounting I (BA211). or instructor's consent.

3 CreditsBA211 Principles of Accounting I

(3 Lec Hrs/Wk)
This course will cover techniques of account construction and
preparation of financial statements. Emphasis Is on application ot
problems of recording. measuring income, purchasing, sales,
Inventories. special Journals and Internal control of cash.

BA212 Principles of Accounting 0 3 Credits
(3 Lec Hrs/Wk)

Accounting systems and management control. concepts and
principles of depreciation. merchandise inventory, evaluation,
partnership, corporate acoountlng, capital stock, Investments. and
dividends will be covered. Prerequlsites: BA211. or equivalent.

BA213 Principles of Accounting IB

(3 Lec Hrs/NO
This course will cover control accounting for departments and
branches. cost accounting for manufacturing plants. Income taxes
and their effect on business decisions and analysis of financial
statements. Prerequlsltes: BA212 or equivalent.

3 Credits

3 CreditsBA215 Cost Accounting
(3 Lsc, 1 Lab Hrs/Wk)

This course develops techniques for determining product costs
under job order, process, and standard costing. Introduces cost
analysis for decision making. Prerequi sites: 2 766 and 2.767. BA211 or

'nstructor's consent.

BA217 The Accounting Process 3 Credits
(3 Lec Hrs/Wk)

This course reviews and applies basic accounting systems in

practical applications that range from working with Journals and
ledgers to analyzing financial statements. Prerequisites: Principles of
Accounting I & II, (BA211, BA212), or Accounting I & II (2766, 2.767).

BA280 Field Experience 1-8 Credits
(324 Hrs/Wk) .

Work setting that provides students with an opportunity to test
knowledge learned iq classrcom Prerequisite: instructors's consent.

2.280 Cooperative Work Experience 1-8 Credits
(440 Lab Hrs/Wk)

Students gain on-the-Job experience in coordinator approved
business situations that dosely parallel with field of study. Students
work under supervisor and coordinator. Seminar arranged by
supervisor. Prerequisite; inshuctor's consent.

2.331/2.332 Federal and Slate Income Tax I, II 3 Credits/Term
(3 Lec Hrs/NO

Will determine and report federal and state personal income taxes.
Designed to assist established or potential Income tax preparers.
Approved by Oregon Department of Commerce for hours of
Instruction required to take preparers'nd consultants'xam.
Prerequlsltesi Federal and State Income Tax I (2.331 and 2.332), or
instructor's consent.

COURSE DESCRIPTIONS
Many of the courses described in this catalog are offered on an

Irregular basis. Check with an advisor about courses not listed In the
class schedule If there Is sufficient demand, a course may be
offered more frequently.
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2.766 AccountIng I

(4 Lec, 1 Lab Hrs/NO
This course prepares recordkeepers for employment and gives
students basic understanding of accounting field. Provides
introduction to accounting cycle for a service enterpAse and retail
firm for a single proprietorship: the mass processing of transactions,
Internal and cash controL and an Introduction to payroll,
Prerequlsitei adequate knawledge of business mathematics (can
be taken concurrently).

2.767 Accounting II 4 Credits
(4 Lec. 1 Lab Hrs/NO

Continues the concepts of Accounting I and Introduces trade
accounts and notes. Inventories. the treatment of long-term assets
and depreciation, liabilities and investments. partnership
accounting. and accounting for corporations. Prerequlsites:
Accounting I (2766) or equivalent.

2.768 Accounting Iff 4 Credits
(4 Lec, 1 Lab Hrs/Wk)

Continues corporation accounting concepts exploring additional
statements and financial analysis. It Includes a review of basic
accounting concepts and introduces the general ledger on the
microcomputer. PrerequlsltesnAccountlng II (2767) or Instructor's
consent.

2.772 Intermediate Accounting I 3 Credits
(3 Lec, 1 Lab Hrs/Wk)

A comprehensive study of accounting theory and concepts. The
emphasis will be on how these concepts apply to financial
accounting: however, attention will also be focused on the use of
accounting information for management purposes. Prerequisites:
2766, 2.767, 2.768 Accounting I, II, BI of BA 211, BA 212 Principles of
Accounting I and ll or inshuctor's consent.

2.773 Intermediate Accounting II 3 Credits
(3 Lec, 1 Lab Hrs/NO

Covered are accounting concepts, theory, and practices Involving
particular areas of the balance sheet, as well as reporting of
income and changes In financial position. Prerequisite:
Intermediate Accounting I (2.772).

9.715/9.716 Elementary Bookkeeping I 8 0 2 Credffs/Term
(2 Lec, 1 Lab Hrs/WIO

A course designed to help students develop an understanding of
bookkeeping and recordkeeping as they affect a small business.
Students will learn to analyze and record simple transactions using
double entry bookkeeping methods. Prerequisite: Working
knowledge of arithmetic including fractions. decimals, and simple
equations.

9.718 Bookkeeping and Records tor Small Business ' Credffs
(3 Lec Hrs/WIO

Designed for independent businessmen who wish to maintain their
awn accounting records or better understand records kept partially
or entirely by an outside agency. Included will be overall theory of
accounting, an analysis of financial statements. as well as routine
accounting entries required to maintain a set of financial records.
Course will be related to actual bookkeeping systems of students if

possible.

9.719 Governmental Accounting 3 Credits
(3 Lec Hrs/Wk)

Introduction to specialized theory and functions of gavernmentol
accounting and the budgeting process. Prerequities. Accounting I

(2766), BA 211 or inshuctor's consent.

9.751 Business Income Taxes 3 Credffs
(3 Lec Hrs/Wk)

Federal and state business income tax regulations for preparers and
business owners. Prerequisltes; BA211, 2766 or Instructor's consent.



AGRICULTURE
1 Credfi0.624 Mushroom Identification

(25 Hrs/Total)
Identification of local wild mushrooms, their basic characteristics
and location. Positive Identification of edible and nonedible
species. preparation for food and methods of perseving stressed.

0.624.1 Wffd Edible Plants 1 Credit
(1 Lec/1 Lab Hr/Wk, 2-Field trips 4 Hrs/Ea)

A course with emphasis on identifying successfully, and general
ways ot preparing rather than specific recipes, a variety of wild
edible plants and foods. Ways of preserving the fcods will also be
covered.
0.6244 Herbs: Foraging and Medicinal Use .5 Credff

(12.5 Hrs/fotal)
This course Is an introduction to herbalism with a focus on locally
available herbs, which can be used medlclnafiy. Topics covered will

Include identification, collection, storage, uses. and toxicity.
Preparation of a tincture. a salve, a syrup and an oil will be done in

class. There will be at least one field trip for identificatio and
collecting.
0.811 Spring Gardening 0.25 Credit

(6 Hrs/Total)
This course surveys gardening techniques for the local area.
Includes garden planning. plant nutrition and fertilizers. Plant
varieties and cultural techniques, Irrigation, pest control and using
organic materials around the home will be Included

ANTH 231 Native North American Culture: Pacific Northwest
4 Credfis

(3 Lec Hrs/Wk, 2-day fleldlrlp)
This course examines the Indian cultures of the North Pacifi Coast
from Northern California to Southern Alaska. It combines classroom
lecture, films and fiieldtrlps in order to provide a view of the prehistory

(archeology) of the coastal area, a description of the Indian
cultures at the time of European contact, and acquaintance with

present day Indian tribes and social Issues.

ANTH 198/298 independent Study In Anthropology 1-3 Credits
(Lec/Lab Hrs TBA)

This course offers topics of study in anthropology with individual

research or field study.

ART

ART(01 Introduction to Visual Arts 3 Credits
(2 Lec, 4 Lab Hrs/Wk)

For the person with little or no art experience, one not usually an art
major. Includes slides. films, field trips. tectures, demonstrations,
experimentation with elementary aspects ot drawing, printmaking,
painting, ceramics and sculptursx

APPRENTICESHIP
9.187 Industrial Electrical Apprenffce 3 Credfis

(2 Lec. 2 Lab Hr/Wk)

This course is designed with the use of National Standard as a guide
so that students pcsticlpatlng in the Manufacturing Electrical
Apprenticeship will. at the completion of these classes, be able to
take the necessary state test for their electrical ficenses.

9.188 Inside Electrician Related Training 9 Credits/Year
(144 Lec/Lab Hrs/Year for 4 Years)

A study of electrical principles. laws. codes and theories,
appropriate for Union Inside Electrical Apprentices. Prerequisites; The
student must be a state registered electrical apprentice.

j

9 Credfis9.190 Plumber Apprenticeship
(3 Lec, 2 Lab Hrs/Wk)

This course. the first year of a four year program, is an introduction to
the plumbing trade: safety, definitions, materials and alterations.
general regulations. drainage systems and laws that govern these
systems. blueprint reading and sketching. Prerequisites: Certified
plumbing apprentice.

ANTHROPOLOGY
3 Credits/TermANTH 101/102/103 General Anthropology

(3 Lec Hrs/Wk)

ANTH101: Introduces man as a living organism and his position in

the animal kingdom: biological and human evolution and heredity,
principles, and mechanisms. ANIH102: Introduces human races
and variation in man; prehistoric archaeology, techniques of field
work and dating; spatial and temporal distribution of cultures of the
world. ANTH103: Covers the development. structure, and
organization of culture; the relationships between language,
culture, and personality: the diversity of forms of cultural behavior,
and the mechanisms of cultural change.
ANTH 207/208/209 Cultural Anthropology 3 Credfis/Term

(3 Lec Hrs/Wk)

This course gives background in fundamentals of the field of
anthropology, with emphasis on cultural anthropology. It Is both
descriptive of particular cultures, and comparative, dealing with

institutions on a cross-cultural basis. There Is an attempt to interpret
cultural phenomena with reference to their universality and how
they function with reference to the individual human being:
parallels are constantly drawn to modern American society.
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ART115/116/117 Basic Design 3 Credits/Term
(2 Lec, 2 Lab Hrs/Wk)

Study of design through the introduction and creative use of the
principles and elements of art. Employs exercises and projects
developed to motivate individual research and exploration. Course
work is presented in a manner designed to enable the student to
gain an awareness of the nature and character of materials
through investigation and experlmentatlon In a variety of media.
Prerequlsltes: Must be taken In sequence or have instructor's
consent.

ART254/255/256 Advanced Ceramics 3 Credits/Term
(2 Lec, 4 Lab Hrs/Wk)

A studio-laboratory course Involving the active participation ot the
individual student In art experiences designed as an introduction to
the materials, methods and techniques of pottery design and
structure. Primary considerations of form together with
experimentations and familiarization in hand construction,
throwing, glazing and firing, Emphasis is placed on the creative,
problem-solving approach through exercises and problems in
ceramic design.

2 Credffs/Term ~

3 Credffs/ferm

ART118/119/120 Beginning Calligraphy
ART218/219/220 Advanced Calligraphy

(3 Lab Hrs/WI0

A study of specific free-hand letterform and its history, composition,
layout, and matting suitable fcr exhibition. The letterform will be
different each term.

3 Credits/TermART1 71/1 72/1 73 Printmaking
(2 Lec, 4 Lab Hrs/Wk)

Basic techniques and'methods in three printmaking processes:
relief, stencil (silkscreen). and simple Intaglio. Instruction in design
suitability. materials, equipment and general characteristics of
each process.

ART131/132/133 Beginning Drawing

ART231/232/233 Advanced Drawing " 1-2 Credits/Term
This course is an instruction In the student's development of skills In
observation and fundamentals of the drawing experience as the
key to individual goals in drawing. Emphasis will be on the use of a
variety of media. This course Is open to non-majors.

I

ART1 54)155/1 56 Beginning Ceramics 3 Credits/Term
(2 Lec, 4 Lab Hrs/Wk)

Involves active participation of individual student In art experiences
designed as introduction to materials. methods. and techniques of
pottery design and skucture. Primary considerations of form
together with experimentatlons and familiarization in hand
construction, thrawing, glazing, and firing.

ART271/272/273 Printmaking
(2 Lec, 4 Lab Hrs/Wk)

A complete investigation of each of the processes of printing, such
as relief. silk screen, and Intaglio prints. It combines skills and
techniques of the printmaking aaff with individual expressive and
compositional Interests. Prerequisites: ART171/172/173 8eginning
Printmaking; ART1 95/196/197 Basic Design, ART281 Painting: ART231
Drawing or consent of Inshuctor.

ART1 81/1 82/1 83 Beginning Painting 3 Credits/Term
(2 Lec, 4 Lab Hrs/N0

Instruction for beginning students in the use of oil and acrylic
pigments. Emphasis Is placed on fundamentals: color theory,
methods of application. media characteristics and basic visual
organization. Open to non-majors.



3 CredNs/TermART184/185/186 Beginning Watercolor
(2 Lec, 4 Lab Hrs/N0

This course involves the active participation of each student in

painting experiences aimed at developing visual and manipulative
skills. The study of watercolor techniques Is emphasized. with special
attention given to the particular characteristics of the medium,
emphasis on landscape material. May be substituted for a third

term of ART131/132/133 Drawing to meet lower division major
requirements. Open to non-maJors. Prerequlsltes: ARf281/282/283,
Painting ART231/232/233 Drawing or inshucto/s consent.

ART254/285/2S6 Advanced Watercolor
(2 Lec, 4 Lab Hrs/Ng

Advanced Inshuction In watercolor techniques, color selection.
visual compositions and media characteristics, emphasis on
landscape themes. Prerequlsltes: ART184/185/186 Beginning
Watercolor, or Inshuctor's consent.

3 CredNs/fermART191/192/193 Beginning Sculpture
(2 Lec, 4 Lab Hrs/Wk)

A studio introduction to the language of forms and elements of
sculpture. The irwestigation ot materials Is stressed through
compositional exercises in clay, plaster, wood, and stone.
FamNiarlzation, experimentation, and expression In volumes and
mass. Primary considerations of msdlkz methods and techniques in

sculptursx Open to non-majors.

ART291/292/293 Advanced Sculpture
(2 Lec. 4 Lab Hrs/N0

Second year sculpture course explores Intermediate three-
dimenslonal shapes and forms with an emphasis on the casting
process and materials.

3 Credits/Term

ART198/298 Independent Study 1-3 Credits/Term
Individual studies course designed for art majors on a reading and
conference basis with Inshucto/s approval only. Provides research
and advanced Involvement areas not covered In basic course
curriculums.

ART211/212/213 Survey of the Visual Arts 3 Credits/Term
(3 Lec Hrs/Wk)

A general introduction to the visual arts, designed to develop within

the student an Insight and comprehension of the actual work of art.
A concrete study of historical and contemporary works of art are
investigated through the. consideration of motives. media and
methods. Alt as lt Influences daily living, and art to Nve with,

become themes for the course. The manual processes involved and
the expression of experiences deeply felt become another motif.
The cultivation of understanding and the inteNlgent enjoyment of
the visual arts In aN of their diversity. Open to non-maJors. May be
used as fourth sequence in AA Degree.

ART221 Graphic Designs NluslraNon 3 Credits/Term
(2 Lec, 4 Lab Hrs/Wk)

This course teaches the appNcatlon of numerous basic illustration
techniques and methods to the tield of graphic design today.
students will be introduced to and Inshucted in the use of a wide
variety of tools 'and processes. Nluslration themes required currently
in the contemporary art market by graphic artists. designers,

layout'peclaNsts.commercial and advertising artists are emphasized.

ART280 Art Field Experience 1-3 Credits/Term
(39 Hrs/Wk - Includes seminar)

Practical, on-site experience in art education, graphics or art
related areas under the joint supewlsion of an advisor and the
sponsoring professional. Nine credits maximum

0.501 Introduction to Art 1 CredN
(36 Hrs/Total)

This course is designed to acquaint the student with the mediums.
methods and techniques necessary for a basic knowledge of
painting,

3 Credits/TermART281/282/2S3 Advanced Painting
(2 Lec, 4 Lab Hrs/Wk)

Instruction in the use of oN color, acrylic, watercolor, or other media.
Registration permitted any term, but it Is desirable that the work be
started in the fall. Emphasis will be given to Individual needs and
Interests in painting. Open to non-majors.
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0.512.1 Drawing I 1 CredN
(36 Hrs/fotal)

This course in beginning drawing serves as an Introduction to the
various approaches to drawing. The investigation of a variety of
media, methods, techniques and composltlonal devices is

employed to enable the student to gain as wide a knowledge of
drawing as possible.

0.5122 Drawing 0 1 CredN
(36 Hrs/Total)

The second in the sequence of drawing courses alms to develop
within the student a basic knowledge and insight within the area of
figure analysis and introductay anatomy. Prerequisite: Drawing I

(Q5121)
0.5133 Drawing NI 1 Credit

(36 Hrs/fotal)
This, the last course of the three term sequence. Is designed to
develop within the Individual an awareness and knowledge of
landscape drawing and composition. Prerequlsltes: Drawing I, 8

(0.512.1,0,5122)

0.5124 Basic CaNlgraphy 1 Credit/ferm
(36 Hrs/Total)

Involves art of freehand pen and brush written forms. Each term will

consist of concentrated study of construction and history of one
lettering style and caNlgraphic design.

0.512.8 Life Drawing 1 Credit
(36 Hrs/Total)

This course Is designed to present fundamentals of life'igure
drawing through introduction of a variety of approaches. methods,
and media techniques.

0.513.1 ON Painting 1-2 Credits
(M.72 Hrs/Total)

This course is designed to acquaint study with the medium of oN

paint and methods and techniques necessary for estabNshlng a
basic knowledge ot ok painting.

0.5132 ON Painting 0 1-2 Credlfs
(36.72 Hrs/fatal)

This course continues the investigation of problems in painting
related to color, methods, techniques and composition.
Prerequisite: ON Paint I (Q513.1).
0.5133 ON Painting Nl 1-2 Credits

(36.72 Hrs/Total)
This course Is designed to further Investigation and Introduce mural
design and composition together wNh landscape painting.
Prerequlsites: ON Paint I, 8 (0.513.1.Q513.2).

0.513.6 Experimental Painting 1 Credit
(36 Hrs/Total)

This course is designed to expose the student to multimediums of art
and the basic relationship of color. line and composition.

0.5144 Watercolor Painting I 1 CredN
(36 Hrs/Total)

Designed as an investigation of medium and approaches possible
with transparent watercolor.

0.5142 Watercolor Painting 0 1 CredN
(36 Hrs/Total)

This course continues the investigation of medium through the use
of creative exercises and irwestigative method of problem soMng.
Prerequisite: Watercolor Paint I (0.5141).
0.5(43 Waler Color Painting NI 1 CredN

(36 Hours/Total)
This course is designed to develop within the individual a keen
awareness of particular qualities of this medium as compared to
other media of paint. Prerequisites: Watercolor Painting I, II (Q514.1,
Q514.2).
0.515.1 Ceramics I 1 Credit

(36 Hrs/Total)
An Introduction to and investigation of clay and its plastic
propsrtlss.
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0.516.3 Elementary Sculpture HI

(36 Hrs/Total)
This course introduces more advanced. creative design in sculpture
as well as offering the opportunity for experiments in new media
and methods. Prerequisites: Elementary Sculpture I. II (Q516.1.
0.516.2).

0.516.7 Glass Working (Stained Glass)
(36 Hrs/Total)

The basic techniques of stained glass construction, types and
colors: use of glass and color In leaded and foiled glass panels and
three-dimensional glass works; repair and restoration will be
learned.
0.517.1 Printmaking I . 1 Credit

(36 Hrs/fotal)
Relief processes in fine art of printmaking including; rubbings,
embossing, linoleum cuts, wood cuts, wood engraving, collographs
and color painting.

0.516.5 Woodcarving 1 Credit
(36 Hrs/Total)

introduces the student to skills in tool sharpening and care. working
with grain, cutting wood to stated lines; choosing wood. pattern,
style and techniques of finishing.

ASTRONOMY
.GS121 Dsscrlpffve Astronomy

(3 Lec Hrs/Wk)

Descriptive treatment ot solar system. stars, stellar evolution,
galaxies, and cosmology. Emphasized will be results of current
space missions. New discoveries first few years In stellar astronomy
will be discussed. Fulffils one term of Physical Science Survey
requirement.

0.635.3Telescope Conslrucffon 1 Credit
(30 Hrs/Total)

A practical course during which the student will construct a
telescope and learn to use It. Includes mirror grinding. polishing,
testing, computing, parabola. magnification. eyepieces.
finderscopes, diagonal mirror, tube assembly. mounting. celestial
photography, cleaning. Sufficien physics theory needed for
construction will be taught.

0.515.2 Ceramics 0 1 Credff

I (36 Hrs/Total)
This course introduces the throwing process and its creative
posslbifities for the potter. Prerequisitss: Ceramics I (Q515.1) or
instructoys consent.

0.515.3Ceramics HI 1 Credit
(36 Hrs/Total)

The development of individual and traditional historic pottery as a
background for research. Prerequisites: Ceramics I, II (Q515.1.
05152) or instructor's consent.

1 Credit0.516.1 Elementary Sculpture I

(36 Hrs/Total)
Developed to give the student experiences and exposure In

sculpture - its form, media. tools, and techniques and to explore
abstract and concrete concepts.

0.516.2 Elementary Sculpture 0 1 Credit
(36 Hrs/Total)

Emphasizes the problems and approaches of carving or subtractive
method of sculpturing. Prerequisite: Elementary Sculpture I (0.516.1).

33

BANKING
9.767 Asset/Llabffffy Management 3 Credits

(15 Lsc Hrs/Wk)

A course designed to help bank officers focus on the total bank
fiinanclal structure. to learn current asset/fiabfiity management
methods, and understand key interest rate spread relationships.

9.765 Principles of Banking 3 Credits
(3 Lec Hrs/Wk)

This course is part of a structured curriculum designed to prepare
students for employment in banks and other financial institutions as
well as to upgrade those already In the banking profession.

9.769 Fundamentals of Financial Statements, 3 Credffs
(3 Lec Hrs/WI0

This course reviews basic accounting principles, Introduces
concepts of the various financial statements and explains the basic
methods of financial analysis. Prsrequisites: BA211 Principles of
Accounting I or 2.766 Accounting I, or instructor's consent.

9.770 Bank Management 3 Credits
(3 Le«Hrs/Wk)

This course is designed to aid in developing managerial ability

through an increased understanding of the problems confronting
senior management. It is intended to provide the student with an
overall perspective of the duties and responsibilities of upper
management. The course Is concerned more with management
principles and their application than with the technicial tools used
to put management decisions into operation. Prerequisites:
Satisfactory completion of 9.768 Principles of Banking, 9.759 Inside
Commercial Banking or consent of instructor.



9.771 Law and Bank Transacffons
(3 Lec Hrs/Wk)

An Introduction to basic American law, presenting the rules of law
which underlie banking. Topics Include jurisprudence, the ccurt
system and civil procedures. contracts. quasi-contracts, properly
torts and crimes, agencies. partnershlps, corporations, sales of
personal property, commercial paper bank deposits and
collections, documents of title, and secured transactions and
consumer protection, including regulations. compliance. and
penalties. Emphasis on Uniform Commercial Code.

3 Credits

9.772 Teller Training 1 5 Credffs
(15 Lec Hrs Total)

The course is designed to provide bank trainees with basic skills

required for the job and increase teller effectiveness and
productivity.

9.773 Money and Banking
(3 Lec Hrs/Wk)

This course is designed primarily to promote the appreciation and
comprehension of the functions of money and banks in a modern
economy particularly in the United States. The course includes the
subjects of bank management and bank operations only as they
affect monetary and credit conditions.

9.775 Supervision and Personnel Admlnlstraffon
(3 Lec Hrs/Wk)

This course Is a study of the many aspects of responsibilities involved
with the handling of personnel; including supenrision, human
relations, training, discipline, appraisal, salary administration, cost
control, equal employment opportunity, productivity and
affirmativ action programs.

9.778 Marketing for Bankers I

(15 Lec Hrs Total)
This course provides an overview of essential marketing skills for
bankers. The course includes public relations, communications.
advertising, opinion research. and officer calling programs.

1.5 Credits

9.780 Trust Functions and Services 3 CredNs
(3 Lec Hrs/Wk)

This course is a study and discussion of trust department services
offered by various banking agencies. Wills, properly rights, estates.
trusts, guardianships. corporate trusts and agencies are studied.
analyzed, and discussed in relationship to laws and practices of
general and local jurisdiction and application. Prerequisites: Past or
concurrent enrollment in 9.768 Principles of Banking, or 9.789 Inside
Commercial Banking, or instructor's consent.

9.782 Federal Reserve System
(3 Lec Hrs/580

This course reviews the background and history of the Federal
Reserve System since its inception in 1913. Emphasis is placed on
policy decision in monetary, fiscal, and international areas.
Prerequisites: 9.768 Principles of Banking, 9.789 Inside Commercial
Banking, or Instructors consent.

3 Credffs

9.783 Credit Admlnlstraffon 3 Credffs
(3 Lec Hrs/Wk)

This course reviews credit policies of credit institutions. Method of
credit Investigation and analysis, credit techniques, specific credit
problems. and regular and unusual types of loans are discussed
and presented Prerequisites: Satisfactory completion of 9.768
Principles of Banking, 9.789 Inside Commercial Banking or
Instructors consent.

9.781 Installment Credff
(3 Lec Hrs/Wk)

This course is an introduction to installment credit that places
emphasis on the methods commonly used by banks.
Concentration will be placed on: (1) the banlCs objective in
granting credit, (2) the functions of a bank's credit department, (3)
credit administration, (4) financing technique. (5) collection
procedures.
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9.784 Writing for Results 3 Credits
(3 Lec Hrs/Wk)

This course describes the various kinds of bank letters and reports
between the bank and its customers as well as between banks.
Prerequisites: Wr121 English Composition or instructor's consent.

9.785 Bank Cards 3 Credits
(3 Lec Hrs/Wk)

This course presents an overview of the bank card industry; also
discusses the evolution of credit cards into electronic funds transfer.
legal developments affecting credit cards and the regulatory
environment In which banks operate their card business.

9.786 Bank Investments 3 Credits
(3 Lec Hrs/Wk)

This course wfil irwestigate investment functions, including risk,

liquidity. yield. U.S. Treasury and federal issues. government
securities. general obligations, revenue bonds, money market
investments and secuyities markets. Prerequisites: 9.768 Principles of
Banking or 9.789 Inside Commercial Banking or Instructors consent.

3 Credits9.787 Branch Management
(3 Lec Hrs/Wk)

This course will provide the student with a practical ond conceptual
grounding in bank management. This course examines the issues
that bank managers deal with on a daily basis, including staffing,
organizational planning and management controls.

9.788 Introducffon to Commercial Lending
(3 Lec Hrs/Wk)

This course is on Introductory avervlew of the commercial lending
function, Including types of commercial loans. the loan decision
process, cast analysis, portfolio management and the regulatay
and legal environment.

3 Credffs

9.789 Inside Commercial Banking 3 Credits
(3 Lec Hrs/Wk)

This course is designed to discuss contemporary issues, topics and
problems in commercial banking. Prerequisite: 9.768 Principles of
Banking.

9.790 Marketing for Bankers N

(75 Lec Hrs 8 7.5 Lab Hrs Total)
This course Is a case study and marketing project course. The course
allows bank employees to gain hands-on experience
relations and marketing. Prerequisites: 9.778 Marketing for
or Instructor's consent.

1 5 Credits

In pubfic
Bankers I

3 Credits9.791 Selling Bank Seniices
(3 Lec Hrs/Wk)

This course is a program specifically designed to teach customer-
contact people sales techniques,

9.792 Safe Deposit 15 Credits
(15 Lec Hrs Total)

This course covers the rules and procedures of safe deposits, good

This course provides bank employees or trainees with current
information on changes in bank operations and management
caused by both regulatory and market forces.

9.795 Loan Officer Development 3 Credits
(3 Lec Hrs/Wk)

This course is designed to teach practical non-technical
commercial lending skills needed by a loan officer In a bank.

9.796 Negotiable Instruments and the Payment Mechanism
3 Credffs

(3 Lec Hrs/Wk)
This course is designed to add knawledge of legal principles and
reasoning for people interested in banking.

!

customer relations and the Interrelationship of the two.

9.794 The Future of Banking 15 Credits
(15 Lec Hrs Total)



0.621 Field Studies In Biology-Ornithology (Birds) 1-2 CredNs
(10 Lec, 15 Field)

A field course involving the study of field Identification, behavior,
migration and nesting of local birds,

0.627 Marine Blalogy .5-2 Credffs
(16/36 Hrs/Total)

Study of near-shore oceanic environments and the plants and
animals that live there.

BOTANY

To Be Arranged

4 CredNs/Term

807198/298 Independent Study In Botany

BOT201/202/203 General Botany
(3 Lec, 3 Lab Hrs/Wk)

Covers skucture, physiology and genetics of seed plants; how plant
get food. grow. differentiate and reproduce. Survey of plant
kingdom includes identification of native plants, use of keys and
morphology. Prerequlsltes: Instructors consent or background in

biological sciences.

BIOLOGY
4 Credffs/fermBI101/102/1 03 General Biology

(3 Lec, 3 Lab Hrs/Wk)
Biological principles applied to both plants and animals.

BI121/122 Anatomy and Physiology I, 8 4 CredNs
(3 Lec 3 Lab Hrs/Wk)

Study of microorganisms, their control and occurance In everyday
life} Pathogenic microbes and infections, and host resistance will be
major consideration. Will learn some elementary microbiological
techniques. Prerequisite: high school chemistry or equivalent.

81198/298 Independent Study In Biology 1.3 Credits
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6449 Forest Botai}y 4 Credits
(3 Lec. 3 Lab Hrs/IIN0

Study of some basic principles of plant science as related to forestry.

0.624 Mushroom Identiffcalion 1 Credit
(25 Hrs Total)

Identification of local wild mushrooms. their basic characteristics
and location. Positive identification of edible and nonedible
species. preparation for food. and methods of perserving will be
stressecL

0.6244 Wffd Edible Plants 1 CredN
(1 Lec, 1 Lab Hrs/Wk + 2 Fleldtrips)

A course with emphasis on identifying species successfully and
general ways of preparing, rather than specific recipes, a varleiy of
wild edible plants and foods. Ways of preserving the foods also will

be covered.

BUSINESS ADMINISTRATION
BA101 introduction lo Business 4 CredNs

(4 Lec Hrs/Wk) }
Develops an awareness of nature of business In the capital system
Introduces field of ownership. organization, personnel. financing,
marketing, management, production, insurance, foreign trade, and
government regulations.

BA198/298 Independent Study In Business Administration
1-3 Credits

BA223 Principles of Markeffng
(3 Lec Hrs/Wk)

General survey of the nature, significance, and scope of marketing.
Emphasis upon the customers (marketing analysis and strategy).
business marketing decisions In promotion, distribution. pricing and
control of marketing programs.



BA225 Business Law I 3 Credffs
(3 Lec Hrs/NO

Involves relationship of business law to our business and economic
structure. Particular attention is paid to legal rights. social forces
and government and business relations to society. Contracts are
covered in detail.
BA227 Business Law 0 3 Credits

(3 Lec Hrs/Wk)
Deals specifically with personal properly and bailments, law of
sales. commercial paper, and legal relationship involved in agency
and employment contracts.
BA229 Family Finance and Money Management 3 Credffs

(3 Lec Hrs/Wk)
Involves decision making concerning management of financial
resources and understanding financial management In
marketplace. Income taxes, financial Institutions. home owning
and renting, Insurance. Investing, retirement. and estate planning.

BA232 Business Statistics I 3 Credffs
(3 Lec Hrs/Wk)

Modern business decision theory using statistics as a toot for
business decision making. Primary emphasis on statistical
description and elements of probability. Extensive coverage of
sampling theory, tests of significance. and means by which data
processing can be used in making statistical study. Prerequisites:
one term college algebra or good high school background in
math.

3 Credits

BA238 Sales 3 Credffs
(3 Lec Hrs/NO

This course involves the rule of sales as an Integral part of the total
marketing function. The application of selling to behavioral science
will be Included with special emphasis on sales psychology. sales
techniques and the fundamental principles of sales
communications.

BA239 Adverffslng 3 Credits
(3 Lec Hrs/NO

This course Is a detailed examination of the purpose, preparation,
placement, and analysis of the various types of advertisements
within each of the media such as television. radio and the
newspaper. The relative merits of several media are then explored.
The course involves practice in the planning and analysis of
complete advertising campaigns and their coordination with other
marketing strategies.

BA242 Introducffon to Investments/Stocks 8 Bonds 1-3 Credffs
(3 Lec Hrs/Wk)

This course Is an Introduction to American securities markets
including exchanges, over-the-counter markets. bond markets.
options markets, and the money market. Investment strategies,
margin purchases, short selling, and efficient market theory will also
be Introduced. Reading financial news and corporation reports will
also be covered.

BA235 Business Statlsffcs 0
(3 Lec Hrs/NO

This course builds upon a basic understanding of statistical
description and Inference learned In Business Statistics I. Students
will be Introduced to chl-square and nonparametric hypothesis
testing; analysis of variancep. regression and correlation analysis:
time series and forecasting: Index numbers and decision theory.
Prerequlsltes; Business Statistics I (EA232) or equivalent.

BA249 Retafflng 3 Credffs
(3 Lec Hrs/NO

A study of retail strategy, structure and management. This course
stresses the role of the supervisor in the daily operation of retail work.

BA280 Field Experience
(3-24 Hrs/Wk)

A work setting that pravides students with an opportunity to test
knowledge learned in the classroom Prerequlsites: Instructor's
consent matching the needs of students with instruction offered.

2.252 Business Malhemaffcs 0 —See Malhemaffcs

2.280 Cooperaffve Work Experience PB Credits
(440 Lab Hrs/Wk)

This course Involves on-the-job experience gained In coordinator-
approved business situations that closely parallels students'ield of
study. The student works under supervisor and coordinator, Seminar
will be arranged by supervisor. Prerequisite: instru'ctofs consent.

8 Credits9.200 Small Business Management I

((28 Hrs/ferm)
This course assists business operators In achieving their professional
and family goals through improved management, organization,
and operation of their businesses. Prerequisites: Currently operating
a business and instructor's consent.

9.20f Small Business Management 0 8 Credits
((28 Hrs/ferm)

This course is designed to prepare business owners to analyze their
records for management Information and make a general
interpretation of the analysis. Prerequisites: 9.200 Small Business
Management I and/or inshuctor's consent.

3()

3 Credits9.204 Small Business Operations
(3 Lec Hrs/Wk)

This course relates many factors to actual small business planning
and operation. Includes budgets, use of records, governmental
requirements, insurance, and financing.



0.830 Introduction to Investments/Stocks 8 Bonds .5-3 Credits
(3 Lec Hrs/Wk)

An introduction to American securities markets including
exchanges. over-the-counter markets. bond markets, options
markets. and the money market. Investment strategies, margin
purchases. short selling, and eNclent market theory will also be
introduced. Reading financial news and corporation reports will
also'e covered.

5.1 Credit0.841 Family Finance and Resource
(15.36 Hrs/Total)

A study of new ideas for family money management. Including use
of credit, income tax procedures, teaching children how to
manage money. and study of consumer buying ability. Attitudes.
values. and decision-making ability will be emphasized.

CHEMISTRY

CH100/101 Elementary Chemistry I, II 4 CredBs/Term
(3 Lec, 3 Lab Hrs/Wk)

Develops understanding of fundamentals of chemistry. Emphasis on
chemistry for life sciences and allied health professions. Includes
atomic structure, chemical finding, stoichiometry, gases, solutions,
acid-base theory, equilibrium. and organic chemistry. Does not
prepare students for chemistry at sophomore level. Prerequisites:
high school math or concurrent enrollment in Basic Mathematics
(4.200).

..T
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CH104/105/106 General Chemistry 5 CredNs/Term
(4 Lec, 3 Lab Hrs/Wk)

An introductory course in generoL inorganic chemistry. Provides
introduction to concepts of atomic structure and the effect on the
behavior of matter, the laws of chemical change. and the
manipulation of scientific quantities. Prerequisites: high school
algebra or concurrent enrollment in Elementary Algebra 1(4202).

CH130 Elementary Physiological Chemistry
(3 Lec, 3 Lab Hrs/Wk)

Selected topics in inorganic, organic, biochemical, and
physiological chemistry related to human organism. Prerequisites:
high school chemistry or equivalent.

I

8
CH198/298 Independent Study In Chemistry To Be Arranged

CH201/202/203 General Chemistry
(3 Lec, 3 Lab Hrs/Wk)

An Introductory course covering the basic principles of chemistry
Including qualitative analysis. Qualitative analysis will be carried on
In the laboratory.

CH226/227/228 Elements of Organic Chemistry 4 Credits/Term
<3 Lec, 3 Lab Hrs/Wk)

Chemistry of carbon compounds: covers both mechanisms and
reactions of aromatic and alphatlc compounds. with emphasis on
structural theory and special properties. Prerequlsites: General
Chemistry (CH106) or General Chemistry (CH203).

CH234 Quantitative Analysis 5 Credits
(3 Lec, 6 Lab Hrs/Wk)

Principles of gravimetric analysis, spectrophometric analysis. and
volumetric analysis. Designed for predental, premedical, and
medical technology students. Prerequisites; General Chemistry
(CH106) or General Chemistry (CH203).
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COMMUNICATIONS
1.111Comrrrunlcallons 3 Credits

(3 Lec Hrs/Wk)
This course stresses the importance of communication activities.
Primary emphasis will be placed on writing correctly. clearly and
concisely.

1.112Communications 3 Credits
(3 Lec Hrs/Wk)

This course emphasizes the Importance of communications
activities. Primary emphasis will be placed on listening, speaking
and using the library. Prerequisite: Communications (1.111)
recommended but not required.

1.113Communications 3 CredNs
(3 Lec Hrs/Wk)

This course emphasizes the importance of communications
activities. Primary emphasis will be placed on reading skills.

Prerequlsites: Communications (1.111.1.112).
Also see LITERATURE, COMPOSITION. AND DEVELOPMENTAL
EDUCATION.
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COMPOSITION
WR121/122/123 Engffsh Composfiion

(3 Lec Hrs/Wk)
This course will teach the fundamentals of Engfish composition
through development and frequent exercise of writing abitities.
Special attention will be given to correctness in the fundamentals of
usage, to the organization of papers and to the clear and logical
expression of ideas. Prerequisites: Satisfactory placement in

entrance examinations. The coune Is sequential.

WR198/298 independent Study in Wriffng To Be Arranged

3 Credits

0.525 Basic College WrNing

(5 Hrs/Wk)
This course Includes afi phases of composition and places heaviest
emphasis on the essential tcols of writing: sentence structure,
punctuation and usage. This course will enable students to write
intelligibly. analyze and correct their own work. The course involves
frequent practice in writing.

0.525.1 Spefilng Improvement I

(3 Lec Hrs/Wk)
This course offers study of the commonly misspelled words, spelling
rules. and practice in editing of written work The course enables
students to spell words correctly from dictation ond to analyze and
correct their own work.

0.543 Creative Wrfilng (winter)
(36 Hrs Total)

This course concentrates on creative writing techniques. particularly
poetic techniques such as Imagery, rhythm. poetic meaning, and
shucture. Poems are written and crltlqued. Forms of fiction may also
be written by some students who have instructoys consent.
0.546 Creafive Wriffng (faff) 1 CredN

(36 Hrs Total)
This course concentrates on fiction writing techniques such as
characterization, dialogue, scenes and structure. Short stories are
written and ciitiqued.

0.552 CrealWe Wriffng (spring) 1 Credfi
(36 Hrs Total)

This course concentrates on a combination of fiction and poetry
writing techniques. Other forms such as prose, poem or nature
writing may also be discussed. May experiment with a variety of
these forms when writing for class ciitique.
0.767 Engffsh Fundamentals 3 Credifs

(3 Lec Hrs/Wk)
This course reviews fundamentals Including the princlples of
standard English grammar, sentence structure, punctuation. and
usage. The course practices analysis of sentences and naming of
sentence ports.

WR214 Business Engfish
(3 Lec Hrs/Wk)

Study ot practice in modern business communication, especially
written communication. Prerequisites: English Composition (WR121)
or Communications (1.111).
WR227 Report Wrfflng 3 Credfis

(3 Lec Hrs/ISN0

Study of practice In research and writing for technical and
specialized disciplines. Emphasis on information gathering.
problem solving, organization. and mechanics of reports including
articles, abstracts, memoranda, and correspondence. Will write
reports in chosen discipline. WR227 may substitute for WR123.
Prerequisites: WR121. 1.111or instructor's consent.
WR241/242/243 Introduction to Imaglnafive Writing

3 Credits/Term
(3 Lec Hrs/Wk)

Develops skills in writing prose. fiction, poetry, and plays. Work is

discussed in class along with nonstudent work in order to
demonstrate and develop techniques of imaginative writing.
Course may be taken In any order.

WR299 Advanced Composfflon 3 Credffs
(3 Lec Hrs/Wk)

This advanced course explores approaches to writing that are
beyond the scope of traditional composition offerings. The
emphasis Is on sophisticated or experimental methods and
abundant student writing. Prerequisltes: WR121, WR122 and WR123
sequence or equivalent.

WR299 Wriffng Fiction Workshop 1-2 Credffs
(20 Lec Hrs/Wk)

This course is designed to encourage wifiers to use a variety of
fictional elements such as voice. tone. point of view, setting,
dreams, and dialoguix Students'ork will be read aloud and
crltiqued by class members and the instructor.
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CRIMINAL JUSTICE ADMINISTRATION

3 Credits

CJ100 Survey ot Criminal Justice
(3 Lec Hrs/Wk)

A contemporary view of the criminal justice system and its
processes. Individual consideration will be given these specific
areas: the judiciary. Iaw enforcement, corrections and Juvenile
systems.

CJ101 /SOC244 Criminology 3 Credits
(3 Lec Hrs/Wk)

This course will provide a broad viewpoint of criminal behavior and
the justice system. A consideration of human behavior and crime,
the impact of early theoretical approaches to current. theoretical
and practical treatment of crime and criminals.

CJ103 Introducffon Io Famffy Law 3 Credffs
(3 Lec Hrs/Wk)

Under the direction of an attorney. the student will have an
opportunity to prepare Initial documents. pleadings associated
with the action. findings of act. conclusion of law and custody,
legitimacy. adoption. change of name, guardianship, support, and
separation agreements.
CJ107/207 Criminal Justice Workshops 1 Credit

(10 Hrs/Total)
A study of the current criminal justice problems and methods of
afieviatlng them.

CJ110 Introduction to Law Enforcemeni
(3 Lec Hrs/Wk)

An introduction to law enforcement. Specific identification of police
responsibilities In job performance and to the community as public
servants. Identification of area responsibilities to include: field
operations. patrol procedures, community relations, police
organization and functional duties.



CJ111 Concepts ot Enforcement Senrlces 4 Credits
(4 Lec Hrs/Wk)

This course is designed to provide students with a familiarization of
poNce field operations and services.

CJ115 Legal and Fundamental Aspects of Lethal Weapons and
Laboratory 4 Credits

(3 Lec, 2 Lab Hrs/Wk)

A study of the moral, legal and ethical aspects of the use of lethal
weapons as appNed to society's need for protection. Laboratory wzl

consist of actual use of lethal weapons.

CJ120 Judicial Process 3 Credits
(3 Lec Hrs/Wk)

Intended to provide the student with a thorough understanding of
our justice system from the time of arrest through sentencing of a
criminal offender. This approach Includes present legal rules of
procedure.

CJ122 Oregon Law 3 Credits

CJ200 Police and Pubffc Poffcy 3 Ciedffs
(3 Lec Hrs/Wk)

Contemporary study of the American police. Emphasis on the study
of the factors involved in policy making, nature ot decisions, and
political consequences for these various policies.

(3 Lec Hrs/Wk)

The elements. purpose and functions of criminal. traffic and juvenile
laws for the state of Oregon.

CJ130 Introduction to Corrections
(3 Lec Hrs/Wk)

A study of contemporary correctional institutions and detention
facilities, organization and personnel program and activities,
Inmate society and trends. and career orientation.

CJ131/Soc220 Introduction to Penology 3 Credits
(3 Lec Hrs/Wk)

A basic introduction and overview of imprisonment as a
correctional tool. The study of treatment and basic procedures for

receMng and discharging.

CJ132 Introduction to Parole and Probaffon 3 Credits
(3 Lec Hrs/Wk)

An introductory approach that Includes; the historical development
of probation and parole In England and the United Bates; 20th
century development and current trends; and future possibilities in

probation and parole.

CJ195/295 Independent Nudy in Criminal Justice Adminlslraffon
To Be Arranged

CJ220 Criminal Law 3 Credits
(3 Lec Hrs/Wk)

Historical development. philosophy ot law, and constitutional
pravisions; deffinitlons, and dasslfication of crime and their
application to the system of administration of justice: legal
research, study of case law. methodology, and concepts of law as a
social force.

CJ225 Correctional Law
(3 Lec Hrs/Wk)

Explores several historical and current cases Involving Inmate crimes
and/or malpractice with Inmates. Prisoners'ights as wek as
correctional staff iights are examined, along with emerging trends
resulting from recent court cases.

CJ225/PS252 Constitutional Law
(3 Lec Hrs/Wk)

A study of basic principles of the U.S. Constitution with emphasis on
leading Supreme Court cases and the Bill of Rights.

CJ243/Soc243 Narcotics and Dangerous Drugs
(3 Lec Hrs/Wk)

Ihis course is designed to present facts, attitudes. opinions and
perspectives (medical, social. legal) necessary to understand what
psychoactive drugs do, how they do it, who uses them and why.

3 CredNs

1-3 CreditsCJ250 Field Experience
(3-9 Hrs/Wk)

Supervised field experience in one of the agencies of criminal

justice. An inservlce study may pursue a research project Instead of
work in the field. Includes a seminar for dtscussion of problems and
experience gainecL

CJ299 Forensic Photography 3 Credits
(25 Lec, 2 Lab Hrs/Total)

To Improve the quakty and efficiency of the individual investigator

In evidence photography. To utilize the broadest spectrum of
photographic knawledge and further the science of forensic
photography.

3 CredNsCJ222 Procedural Law
(3 Lec Hrs/Wk)

Theory and practice of the criminal justice system from arrest to
release. Including: due process. right of counsel. arrest, search and
seizure, wiretapping, and electronic eavesdropping. confession
and lineups. Case method.

CJ201/Soc221 Juvenffe Deffnquency 3 Credits
(3 Lec Hrs/Wk)

Study ot deviant behavior and current criminological theories with
emphasis on criminal justice applications, crime prevention, and
phenomena of crime as it relates to juveniles.

CJ210 Criminal Investigation 3 Credits
(3 Lect Hrs/WKI

A study of basic principles and theories of Investigative routines. The
course focuses upon the primary skills used In aN justice agency
investigations, both criminal and civil. Specific attention Is given toi
interviewing, crime scenes, handling and preparation of evidence.
witnesses. surveikance, technical resources and case preparation.

CJ212 Introduction to Criminal Law 3 Credits
(3 Lec Hrs/Wk)

An in-depth study of the substantive laws commonly encountered
by the municipal, county, or state police. Investigators or other
criminol justice emplayees. The scope of the course Includes
misdemeanor and felony violations of the criminal statutes.

CJ215 Criminal Jusffce Administration 3 Credits
(3 Lec Hrs/WI0

Attempts to exhibit the need for management skkls in police work. A
functional approach will be utilized in development of
administration concepts: planning, organization, staffing, directing,
and controlling.
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RESERVE POLICE OFFICER COURSES

9.370 Basic Law Enforcement I

(3 Lec Hrs/Wk)
An introduction to criminal justice and the judicial system, the U.S.

Constitution, civil/legal NabNltles. Oregon Criminal Code elements,
and motor vehicle laws

3 Credits

9.371 Basic Law Enforcement II

(3 Lec Hrs/Wk)
Ibis cooee is a continuatlon of Basic Law Enforcement I. It will cover
law of search and seizure, laws of evidence. testimony in court and
Investigative techniques, and motor vehicle laws.

9.372 Basic Law Enforcement NI 3 CredNs
(3 Lec Hrs/Wk)

This course Is a study of patrol techniques, safe vehicle operation,
vehicle stop skills and sate firearm skills.

9.390 Career Development-Poffce 0-3 Credits
(1-90 Hrs Total)

An Inservice training program designed to study current issues and
problems within the public service areas and methods of all eiiating
them.



DATA PROCESSING

BA131 Introduction to Business Dale Processing 3 Credits
(2 Lec, 1 Lab Hr/Wk)

An introduction to data processing Including concepts, methods,
equipment, language fundamentals and applications related to
business,

CS110A Microcomputer Sollware: Word Processing 1 Credit
(10 Lec, 5 Demo Hrs Total)

This course covers the use of microcomputers as word processors
utilizing Mlcroeditor, Superscripts and Ace Writer software.
Prerequisite: Typing ability.

CS1108 Microcomputer Software: Spreadsheets 1 Credit
(7 Lec, 8 Lab/Lec Hrs)

Introduction to use and applications of Electronic Spreadsheets
including developing spreadsheets on a microcomputer.

CS111A Microcomputer Software: Data Management 1 Credit
(10 Lec. 5 Lec/Demo Hrs Total)

This course teaches the use of microcomputers In data base
management applications using Quick File and Appleworks
software. Prerequisite: typing ability.

3 Credits

CS2338 Advanced Programming/BASIC
(3 Lec, 1 Lab Hr/Wk)

The second term of programming In the BASIC language. Some
advanced features of BASIC including strings, subroutines, creation
and. maintenance of disk flies. Applications to business problems
Including retrieval and sorting. Prerequlsites: CS1338 Introduction to
Programming/BASIC.

CS233F Advanced Programming/FORTRAN
(2 Lec, 1 Lab Hrs/Wk)

Advanced principles of numerical computation as developed In

the study of FORTRAN. Programming FORTRAN on the mainframe
and microcomputers. Prerequisltes: MTH200 Calculus, CS133F
Introduction to Programming/FORTRAN.

CS233P Advanced Programming/PASCAL, 3 Credits
(2 Lec, 1 Lab Lec-Demo Hrs/Wk)

This is the second course in programming microcomputers using the
UCSD PASCAL programming language. utilizing software compilers
for TRS-80 and FRANKLIN environments. Prerequlsites: CS133P
Introduction to Programming/PASCAL

CS2(i3 Microprocessor Machine Language 4 Credits
(3 Lec, 2 Lab Hrs/Wk)

To study and apply the prindples of machine language. To transfer
the understanding ot machine language to the study of some
elements of machine language. Prerequisites: CS211 and CS1338or
CS133P or CS133F, CS133C.

CS1338 Introduction lo Programming/BASIC
(3 Lec, 1 Lab Hr/Wk)

To program microcomputers using part of the BASIC computer
language. To design and implement application of programs to
business.

CS133F Introduction lo Programming/FORTRAN
(2 Lec, 1 Lab-Demo Hrs/Wk)

Basic principles of numerical computation as developed in the
study of FORTRAN. Programming FORTRAN on the mainframe and
microcomputers. Prerequisite; 4202 Elementary Algebra.

CS133P/d.903P Introduction to Programming/PASCAL 3 Credits
(2 Lec, 1 LeoDemo Hr/WI0

This Is a course In programming microcomputers using the UCSD
PASCAL programming language utilizing sotlware compilers for TRS-

50 and FRANKLIN environments. Prerequlsites: CS1338 Introduction
to Programming/BASIC.

CS221/6.901 IntroducHon to Digital Computers 3 Credits
(2 Lec, 1 Lab Hrs/WI0

An introduction to the theay and operation of digital computers
Including basic theory and concepts, Input and output, storage
devices, central processing units. programming systems, operating
systems and procedures. and an introduction to a problem-
oriented language.
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CS270 IntroducHon lo Information Systems: INFO BASIC 4 Credits
(3 Lec, 2 Lab Hrs/Wk)

The student will program a Mainframe computer with time shoring
teimlnals In the nonprocedural language, INFORM, and the high-
level language. INFO BASIC. Prerequisltes: BA131 Introduction to
Business Data Processing, CS221 Introduction to Digital Computers,
CS1338 Introduction to Programming/BASIC.

CS280 Field Experience
(d0 Hrs Total)

Work on the job which may be credited at the college under a
specific arrangement between the employer and the college for
each student.

CS298 independent, Study 3 Credits
(36 Hours)

Independent study In a computer assembly language.
6.900 Dale Processing Fundamentals 3 Credits

(2 Lec. 1 Lab Hrs/Wk)
An introduction to the field of data processing including history,
basic concepts, computer systems, programming systems
introduction to programming languages, current development,
implications and applications.
d.901 Introduction to Digital Computers 3 Credits

(2 Lec, 1 Lab Hrs/Wk)
Introduction to the theory and operation of digital computers.
Includes basic thecsy and concepts. Input and output. storage
devices, central processing units, programming systems. operating
systems procedures and introduction to problem-oriented
language.
d.902 Systems and Procedures I 3 CredBs

(1 Lec, 4 Lab Hrs/Wk)
An introduction to systems and procedures Including
organizational theory. documentation. coding and card design
and control, graphic devices, feasibility studies, work analysis, and
applications. Prerequlsites; sophomore standing in data processing
or Instructor's consent.



3 Credits6.903P Introduction to Programming/PASCAL
(2 Lec, 1 Lec/Demo Hrs/Wk)

This is a course in programming microcomputers using the USCD
PASCAL programming language utilizing software compilers for TRS-

80 and FRANKUN environments. Prerequisites: Introduction to
Programming/BASIC (CS1338)
5.905 Special Problems In Data Processing 3 Credffs

(1 Lec, 3 Lab Hrs/Wk)

The purpose of this course Is to provide students with Individual

project experience. The instructor, acting as a supevisor, provides a
general framework in terms of a requirement or basic system design,
and the student, acting as a member of a data processing staff,
implements and checks the assignment with systems, programs,
and documentation.

The particular projects can be from any area of data processing.
However. the choice of project should be a function of the needs of
the particular student. In some cases, it may be desirable to allow
the student to participate in the selection of the problem. Effort

should be made to provide problems which demand Integration of
all his training and experience, and some research beyond that.
Prerequisite: instructor's consent.

5.909 Electronic Computer Operations 4 Credits
(2 Lec, 4 Lab Hrs/Wk)

Basic concepts and procedures, computer operations peripheral
devices. operating systems, terminals, timesharing, operational
management, operations projects. Prerequisltes: Introduction to
Digital Computer (CS221. 6.901) or instructor's consent.

5.911 Computer Applications 4 Credffs
(2 Lec. 4 Lab Hrs/Wk)

The applications of electronic computers to the solution of data
processing in such areas as inventory control, sales. analysis, payroll.
production scheduling, banking, insurance, utilities, government,
and manufacturing, Prerequisite: instructor's consent.

9.005 Computer Appffcatlons Variable
(5 Lec, 12 Lab Hrs Total or any equivalent combination)

An introduction to computer applications in a particular
occupational area. The seminar is designed to introduce the
participant to the computer concepts and methods that are a
necessary prerequisite to using the computer in a particular field
with no training or experience with computers.

0.615.1 Introducffon to Microcomputers .5-1 Credit
(Variable based on credit:

3 credtt: 1 Lec, 2 Lab Hrs for 5 Wks.
1 Credit: 1 Lec, 2 Lab Hrs/Wk)

An introduction to use and operation of microcomputers, including
components, terminology, appfications. and some BASIC computer
language.
0.616.2introduction to Microcomputers (Programming) .5Credit

(15 Hours Total)
This course is an Introduction to BASIC programming (terminology,
concepts, and programming techniques). Prerequisites:
introduction course or some micro knowledge.

0.5253/4 Beginning 5 Intermedlale American Sign Language
(ASL or Ameslan) 1 Credff

(20 Hrs Total)
An introduction to American sign language. deaf idioms. body
language, facial expressions, manual alphabet, tinger spelling.
numbers and counting.

0.525.3/4/5 Beginning, Intermediate 0 Advanced Sign
Language (Signed English) 1 Credit

(1 Lec, 1 Lab Hrs/Wk)
The course covers Signed English skills of the manual alphabet.
fingerspefiing, and more advanced signs so that students can
communicate receptively and expressively with the hearing
impaired. Games, videotapes. guest signers, and amateur
Interpreting practices are included.

0.529.1 Speed Reading 1 Credit
(20 Hrs Total)

This course is designed for the mature reader who is serious about
improving his/her reading speed. The course includes step-by-step
instruction to modify reading habits and adapt special techniques
(S.pattern, re-call, speculations) that will significantly Increase the
rate ot effective reading. High-speed reading Is the objective and
comprehension is developed during the process.

0.593 Writing Laboratory 0 Credffs
(Variable)

This course is designed for the drop-In or referred writing student
needing: (1) individual advising about his writing. (2) individual

instruction in writing skills from basic to advanced levels. The course
is designed to assist the student to develop writing skills for use in

college classes, Engfish and other subjects, and to assist the student
to develop writing skills for use in non-academic settings Ihe
student will have access to individual and small group tutorial in a
broad range of writing sklfis. Instructors and individualized
instructional materials will help the student deal with skill problems
associated with course requirements and other needs.

0.745 Adult Basic Educaffon 0 Credits
(Variable)

An open-entry. open-exit course designed to provide an
apportunity for students with skills below ninth grade level to
develop their ability In reading, writing, grammar. vocabulary,
spelling, expression and math. Students receive Individuafized
Instruction with tutorial assistance and small group learning.

III]
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DEVELOPMENTAL EDUCATION

Eng91/92/93 English for Foreign Students 3 Credits/Term
(5 Lec-Lab Hrs/Wk)

Developes vocabulary building, reading, writing, speaking and
comprehension of spoken discourse.

RDG101/102/103 Developmental Reading 1-3 Credits
(1-3 Lec Hrs/Wk)

A systematic approach for improving reading efficiency for those
with twelffh grade reading level or above. From the results of
informal reading tests taken at the beginning of the term an
individually prescribed assignment sheet is assigned each student.
Multilevel materials are used to improve basic skills. vocabulary,
spelling, comprehension and speed. Open enrollment and variable
credit. Prerequisites: Twelfth grade reading level with gcod speed
and comprehension.

zI1



0.746 High School Equivalency Preparation (GE0)
(Variable) .

A study of the basic skills in written communication, mathematics,
vocabulary, and reading comprehension In the subject areas.
Emphasis will be placed on acquiring those skills necessary to pass
the tive General Educational Development tests.

0.747 Engffsh as a Second Language 0 Credits
(Variable)

A course for students whose first language is other than English. The
audio-lingual approach of teaching English will be emphasized
rather than instruction about the language.
0.760 Mathematics Laboratory

(Variable)
Includes all levels of math ranging from basic arithmetic to
calculus, Individualized programmed materials enable students to
work at their own speeds and levels.

0.7654/2/3 Reading Skffls
(1-3 Lec Hrs/Wk)

A systematic approach for correcting reading difficulties and
improving reading efffclency through individual instruction for those
with a reading skill below the twelfth grade level. From the results of
informal reading tests taken at the beginning of the term, an
individually prescribed assignment sheet is given each student.
Multilayer materials are used to improve basic skills. vocabulary,
spelling, comprehension and speed. Open enrollment and variable
credit.

0.768 Quay Skffls 1-2 Credffs

0 Credits

0 Credits

(1-2 Lec Hrs/Wk)
This course will offer study in the following areas: time management,
cognitive mapping, note taking, vocabulary, studying textbooks.
outlining, underlining, listening, handling stress. improving memory,
and studying for and taking exams.
(ALSO SEE ENGLISH COMPOSITION)

DO-IT-YOURSELF COURSES

1 Credit0.63(i.1 Amateur Radio Theory and Code I

(36 Hrs/Total)
Covers basic electrical and electronic theory. radio circuit
components. practical radio circuihy and operation, Federal
Communication Commission (FCC) amateur regulations. and
international Morse coda
0.(i38.3 Telescope Construction 1 Credit

(30 Hrs/Total)
A practical course during which the student will construct a
telescope and learn to use It. Includes mirror grinding, polishing,
testing, computing. parabola. magnification, eyepieces,
fingerscopes. diagonal mirror. tube assembly. mounting, celestial
photography, cleaning. Sufficien physics theory needed for
construction will be taught.
0.763.1 General Metals 1 Credit

(1 Lec, 2 Lab Hrs/Wk)
An introduction course for those interested In Investigating the field
of metal working. Course includes basic Gas and Arc welding and
cutting, bending. foundry processes and sheetmetal.
0.775 Auto Maintenance .5.1.5Credits

(15-36 Hrs/Total)
Designed for the student who knows nothing or very little about
operation of the automobile. Emphasis will be put on identification
and operation of components, systems, and preventative
maintenance. Seasonal service and emergency roadside repairs
are also covered.
0.776 Automotive Survival for Women I .5 1.5 Credffs

(15 Hrs/Total) .
Course content includes theory and hands-on orientation to the
various automotive systems, diagnosis. maintenance and repair
procedures, use of tcols, how to intelligently relate to repair
technicians. how to purchase and sell a car, how to research
Information. Provides Instructional time to meet the needs and
desires of the majority of students. based upon their abilities.
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0.778 Basic Bicycle Repair
(36 Hrs/Total)

Bicycle care, maintenance, and basic repair with common tools.
0.802 Beginning WoodshoP 1 Credit

(36 Hrs/Total)
Instruction in the basic operation of tools and equipment and
safety techniques. The student will work on individual projects under
the direction of the instructor. Instruction will also be given In basic
cabinet and/or furniture construction.
0.850.1 Solar Energy Basics 1 Credit

(1 Lec, 2 Lab Hrs/Wk)
Will provide Information on solar energy uses for residential
dwellings. Will provide construction and installation Instruction to
participants.
0.862 Landscape Architecture 1 Credit

(36 Hrs/Total)
Introduction to residential landscape architecture; site planning
and landscape design principles; natural and adapted
ornamental plant materials; emphasis on practical application
and solution of student problems. Prerequisite: drafting/graphic
skills are helpful

DRAFTING
4.101 Drafflng 2 Credffs

(1 Lec, 3 Lab Hrs/Wk)
This Is a fundamental course in draffing designed to give the
student a basic understanding of drawing techniques. Emphasis is
placed on the use of drafflng Instruments, orthographic projection,
layout. and ASA approved lettering technique. Drawing techniques
involve geometric construction, selection of views, sectional and
auxiliary views, and standard dlmenslonlng practices.
4.110 Blueprint Reading and Sketching I 2 Credits

(1 Lec, 2 Lab Hrs/Wk)
Introduction to blueprint reading and sketching.
4.112 Blueprint Reading 0 for Buffdlng Trades, Welding, and

Machine Tool Practices 2 Credits
(4 Lab Hrs/Wk)

Reffnement of skills of print reading and sketching in these areas.



DRIVER TRAINING
I Credff0.600 Defensive Driving

(10 Hrs/Total)
This cburse Is designed to acquaint students with techniques of
defensive driving, to include how various types of motor vehicle
accidents occur, and some recommended methods of prevention.
Prerequisite: instructor's consent.

ECONOMICS
EC198/298 independent Study In Economics To Be Arranged

EC201/202/203 Principles of Economics 3 Credits
(3 Lec Hrs/Wk)

Introduction to economic theay. policy. and institutions,

EDUCATION
50207 Tutoring Principles and Practices 3 Credits

(15 Lec, 25 Lab Hrs/total)
Provides a structure in which education majors, prospective tutors
and aides gain proficiency in teaching basic reading and math
skills. )he field experience in an elementary or secondary classroom
provides an opportunity to apply and acquire knowledge and skills.

Principles of tutoring and methods in teaching are developed.
ED209 Pracllcum In Tutoring 1-3 Credits

(36-108 Lab Hrs/Total)
Provides supervised tutoring/teaching experience in the
elementary or secondary classroom. In addition to direct
participation as a tutor in a one-toone and/or small group
situation. the student will write learning objectives, consider
philosophies of discipline and practice observational techniques.
9.025 Instructor Training .5-3 Credits

(5-36 Lec Hrs/Total)
Designed to provide the part-time teacher with basic skills to
become a competent instructor.

ELECTRONICS

8 Credits

6.300 Electronic Theory and Lab
(1 Lec/6 Lab Hrs/Wk)

Project course for special interests of students. Actual content is to
be arranged with instructor prior to enrollment. Typical course work
Includes troubleshooting of consumer electronics equipment or
special project design and construction. Prerequisite: instructor's
consent.
6.311 D.C. Electronic Concepts 8 Credffs

(4 Lec, 12 Lab Hrs/Wk)
Deals with electronic components and the basic parameters used
in D.C. circuits: voltage. current. and resistance. Students also gain
experience In the use of test equipment such as volt/ohm meters.
digital multlmeters, electronic multlmeters, and vacuum tube
voltmeters. Prerequisites: 4,202 Math or equivalent.

IL312 A.C. Electronic Concepts
(4 Lec, 12 Lab Hrs/Wk)

This course deals with electronic components and the basic
parameters used In AC circuits-sine wave generation, frequency.
capacitance, Inductance, and frequency response. Prerequisites:
6311 D.C. Electronic Concepts or instructor's consent.
d.313 Basics to Electronic Systems I 8 Credits

(4 Lec, 12 Lab Hrs/Wk)
This course deals with semiconductor devices: bipolar junction
transistor. field effect transistor, and diodes as well as basic amplifier
circuits. Prerequisites: 6.312 A.C. Electronic Concepts or instructor's
consent.
6.314 Basics to Electronic Systems II 8 Credits

(4 Lec. 12 Lab Hrs/Wk)
This course deals with the application of semiconductor devices in
basic electronic circuits such as regulators, audio ampfiflers,
operational amplifiers, and oscillators. Prerequisites: 6.313Basics to
Electronic Systems I or Instructofs consent.
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6.315 Digital Logic Fundamentals
(4 Lec, 12 Lab Hrs/Wk)

This course deals with the Internal circuitry. data sheets. and
possible appfication of digital ICs such as gates, clocks, shift
registers, D/A converters. and flip-flops. Prerequlsites: 6.314Basics to
Electronic Systems 8 or Instructor's consent.

6.316 Microprocessor Architecture
(4 Lec, 12 Lab Hrs/Wk)

This course develops the fundamental principles of digital micro-
processors. Topics covered include number systems and binary
coding, internal structure. instruction cycles and formats.
addressing modes, memories. input-output transfers,
programmable interfaces, and converters. Laboratory
projects/exercises will be accomplished, which develop the
operational theory of the microprocessor and interface the
microprocessor with various I/O devices. Prerequisltes: 6.305 Digital
Logic Fundamentals or 6315 Digital Logic Fundamentals, or
instructofs consent.

6.280 Cooperative Work Experience 1-5 Credits
(4.20 Hrs/Wk)

Maximum credits toward degree is five credits. Prerequisite: consent
of coordinator.

9.d38 Electronic Communicafions Systems 1.5 Credits
(1 Lec. 2 Lab Hrs/Wk)

Afi phases of electronics specifically related to communications
including basic philosophies, processes and circuit configurations
are covered in this course. Topics include fundamental principles of
communication systems, theory, and generation of analog
modulation systems. transmission systems, microwave systems,
pulse-type systems and TV systems.,



EMERGENCY MEDICAL SERVICES ENGINEERING-GENERAL

HE257/9428 Emergency Medical Technician 8 Credfis
(73 Lec, 65 Lab Hrs/fotal)

This course is designed to prepare individuals for state certification
as an Emergency Medical Technician, Level I, as required by ORS
485.500. Emergency Medical Technician as defined by this state
statute means, "a person who attends any fil. Injured or disabled
person in connection with his transportation by ambulance. Police
officers. firemen. and other personnel serving In a dual capacity.
one of which meets the definition of "Emergency Medical
Technician" are Emergency Medical Technicians within the
meaning of this law." Prerequlsites: Concurrent enrollment In field
Experience (HE280). and have taken or enrolled in Medical
Terminology I (9.723). 9.428 is for EMT volunteers/reserves with fire

departments and ambulance services. and may not be used
towards a diploma/certificate.

HE258/9.431 Emergency Medical Technician II

(48 Lec, 16 Lab Hrs/Total)
A course designed to train the EMT 8 and prepare the student for
taking the Oregon state written exam for certification. It consists of
education and training In Intravenous therapy, oxygen
administration systems, patient assessment and respiratory
conditions requiring emergency intsrventkrns. Prerequisites: Current
graduate of EMT I approved course ar certification and recency of
practice as on Emergency Medical Technician I.

5 Credits

HE259/9432 Emergency Medical TechnIcian III

(1035 Lec, 114 Lab Hrs/Total)
Covers assessment of the patient, pharmacology, anatomy and
physiology, I.V. therapy, respiratory and cardiac pathophysiology.
and medical emergencies. Graduate Is eligible to take written and
practical exam for EMT fil certification. Prerequisites: current Oregon
ceriificatlon as EMT 8 or eligiblfity for same; one year experience as
EMT 8; or consent of Director of Health Occupations. 9.432 (same as
HE259) is for volunteers/reserves with Fire, Police. Ambulance, etc..
not pursuing a degree.

16 Crsdfis

HE260/9.360 First Responder Course
(28 Lec, 12 Lab Hrs/Term)

Training program In emergency medical care tor first responders to
traffic accidents, including afi procedures required for providing
basic care to accident victims and removing them from vehicle if

necessary.

HE262 CPR Instructor Training
(5 Lec, 5 Lab Hrs/Total)

Heart Association approved course to train instructors in standards
of Cardiopulmonary Resuscitation and the choking victim. Current
CPR card required.

'I Credit

9433 Emergency Services Recertlficalion Course 1-25 Credits
(10-20 Lec, 5.10 Lab Hrs/Total)

Developed as part of career structure for emergency medical
technicians (EMTs) and first responders. Designed to assure
maintenance of uniformly high level of training and skill among
emergency service personnel who have successfully completed the
basic training program. First Responders need 16 hours every 24
months (CPR-6 hours, shock-2 hours, elective-8 hours). EMT I needs
20 hours every 24 months (CPR - 6 hours. shock and MAST - 4 hours,
elective - 10 hours). Prerequisites: EMT or First Responder
Certification.

HE280 EMT Field Experience
(mfi Hrs/940

A course designed to give students Increased opportunities to utfiize
EMT skills learned In the classroom. Prerequlsltes: must be enrolled or
have completed transferable EMT I, 8 or fil class and be csriified at
each level.
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GE101/102/1 03 Engineering Orientation
(2 Lec Hrs/Wk)

GE101 ls an Introduction to the nature of engineering and the
processes Involved in the design and optimization by engineers of
devices used by mankind. The opportunities and types of
employment In various fields of engineering are discussed. The
computer Is introduced and used In the solution of engineering
problems. Computer languages currently used in GE101 & 2 are
FORTRAN and BASIC, Boolean Algebra Is also Introduced and used
In the design of switching circuits In GE102. GE103 Includes the use
of Vectors in three space as an additional engineering tool. A brief
Introduction to the PASCAL (computer) language is also
accomplished. The content of afi three courses Is kept flexible and
can change considerably from year to year. Prerequisite: Math 101
previously or concurrently.

GE198/298 Independent Study In General Engineering
To Be Arranged

FIRE SCIENCE TECHNOLOGY

3 Credits5.237 Fire Investigation
(3 Lec Hrs/Wk)

Study of burning characteristics of flammables and combustible
materials; Interpret clues, burn patterns leading to point of origin:
Identify Incendiary Indications, sources of Ignition and materials
Ignited; and haw to preserve fire scene evidence.

5.250 First lghtlng Skfils I 3 Credits
(3 Lec Hrs/fifig

Develops skills In using small tools and minor equlpmentr practice In

forcible entry: the use of breathing apparatus, salvage, overhaul.
and safety practices.

5.251 Flreflghtlng Skills II

(3 Lec Hrs/Wig
Practice of individual and team skills used in fireground operation
including hose and ladder evolutions, salvage, overhaul, rescue. fire
attack. and other activities requiring team and individual effort.
Prsrequlsltes: 5250 Firsfighting Skills I or instructor's consent.

5.253 Fire Apparatus and Equipment
(3 Lec Hrs/Wk)

Famfiiarlzatlon with fire apparatus: principles of application; care
and preventive maintenance; sate operating practices,
emergency and non-emergency; National Standards concerning
fire apparatus, construction, and design.

3 Credits

5.254 InlroducHon to Fire Protection 3 Credits
(3 Lec Hrs/rfifig

Development of fire services, safety, and security movements, the
role of fire services. protection and safety personnel, and ancillary
organizations.

5.257 Fire Service Hydraulics
(3 Lec Hrs/Wk)

Review of basic mathematics. hydraulic laws and formulas as
applied to the fire service. Application of formulas and mental
calculations to hydraufic problems. the study of flreground water
supply problems. and Underwrfisris requirements for pumps and
accessories. Prerequlsltes: 4.200 Basic Math or Instructoris consent.

3 Credits

5.255 Fire Company Organizafion, Station Assignment 3 Credits
(3 Lec Hrs/Wk)

Study of fire company organization and operation. company
responsibfiities in station, recordkeeping, station communications
and watch, housekeeping and house privileges. tours and public
relations, company organization for response to alarms. and
company morale.



5.260 Hazardous Materials I 3 Credffs" "-.."(3 Lec Hrs/Wk)"
Develops basic understanding of hazardous materials, including
flammable liquids. Nqulfied gases. cryogenics, oxidizing agents and
numerous other materials. Designed to provide basic guidelines in

proper handling and emergency actions.

5.26f Hazardous Materials 5 3 Credffs
(3 Lec Hrs/Wk)

Study of electrical, exotic metal and space-age fuel fires;the effect
of the atomic age on the fire service; handling of radio-active
materials involved in fire; the use of monitoring equipment; and
personnel safety practices. Prerequisites: 5.260 Hazardous Materials I

or instructor's consent.

5.262 Fundamentals of Fire Prevenffon 3 Credits
(3 Lec Hrs/Wk)

Fundamentals of fire inspections including standards, techniques of
evaluation of hazards as to degree of the hazard and practical
recommendations. Student will write reports, which includes maps
and sketches of each building inspected. They will conduct on-the-
slte inspections of bufiding to locate hazards and to recommend
safe practices and improvements.

5.263 Fire Pump Construction and Operaffon 3 Credffs
(3 Lec Hrs/Wig

Designed for pump operators and firefighters. Provides basic
understanding in fire pump hydraufics and measurement,
including velocity of flow, friction loss, engine and nozzle pressure.
discharge. steam range, draffing water, pumping from hydrants,
and relaying by hose or tanker. Prerequisites: 5.257 Fire Service
Hydraulics or instructoys consent.

5.264 Bufidlng Construction for Fire Prolecffon . 3 Credits
(3 Lec Hrs/Wk)

Classification ot bufidings. structural features affecting fire spread.
effect of fire on structural strength, fire stops and ratings of materials.
fire retardants, Sanborn maps.

5.268 Fire Senrlce Rescue Practices 2 Credffs
(65 Lec; f5 Lab

Hrs/Total)'rains

fire company personnel to render emergency service in life

saving and rescue work. The study of the development and
organization of a rescue service, practices and procedures.
Prerequisitesi Approval of instructor and a course in American Red
Cross Advanced First Aid or equivalent.

5.271 Introduction to Fire Behavior 5.190 2 Credffs
(24 Lec Hrs/Total)

The course Is designed to provide Identification of factors that affect
the start and spread of wfidfire. how basic suppression methods
apply to breaking the fire triangle. and situations that are
potentially hazardous to life and properly.

5.272 Fixed Systems and Extlngulshers 3 Credits
(3 Lec Hrs/Wk)

A study of portable extinguisher equipment, fire alarm and
detection systems, sprinkler systems and standpipes, protection
systems for special hazards. exposion release, ventilation systems,
inert atmospheres. and static bonding.

2 Credits5.273 Tractor Use/Tractor Boss 3-213
(15 Lec, 6 Lab Hrs/Total)

This course Is designed to provide student with the tactics,
organization, safety, and management of tractor use in the field.

5.274 Flreflghtlng Tactics and Strategy 3 Credffs
(3 Lec Hrs/Wk)

A demonstration response and size-up, fire ground tactics, analysis,
and postmortem, preflre survey and planning, combined
operations, mutual aid, disaster planning problems in unusual fire
operations.

5.276 Basic Wffdland Fire Management S.f30 3 Credffs
(24 Lec, 30 Lab Hrs/Total)

This course is designed to provide the student with basic fire

suppression methods related to forest fires.
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1.5 Credits5.278 Portable Pumps and Water Use S-211
(12 Lec. 12 Lab Hrs/fotal)

This course Is designed to cover afi aspects of portable pump
operations, water use, and pumper operations.

5.279 Power Saws S.212 15 Credits
(8 Lec, 16 Lab Hrs/fotal)

This course Is designed to provide the student with the knowledge of
detailed operation of power saws. safety and maintenance.

5.280 Cooperative Work Experience 1-3 Credits
(4-12 Hrs/Wk)

Maximum of 9 credits applicable to degree. Instructor's consent.

5.281 Ground Tanker/Tanker Boss 5.214
(24 Lec Hrs/Wk)

This course is designed to provide students with the basic
knowledge in assignment of tanker crews, tactics and shift
planning. Students will receive Instruction In administration, safety,
maintenance and related operations.

3 Credits5.282 Fire Codes and Related Ordinances
(3 Lec Hrs/Wk)

A study of fire codes. building exit. flammable liquid. and other
codes as related to fire provention. Designed primarily for students
Interested in Jobs as fire service inspectors. Prerequisites: Introduction
to Fire Protection (5.254) or instructor's consent.

5.283 Firing Methods and Equlpmenl Firing Boss 3 215 2 Credits
(2 Lec Hrs/Wk)

This course is designed to instruct those people that are responsible
for burn out on a fire line and those responsible for prescribed
burning.

2 Credits5.285 Basic Air Operations S.270
(2 Lec Hrs/Wk)

This couee is designed to provide personnel who are exposed
directly or indirectly to aircraft with knowledge in organizational
safety, tactics and logistics.

3 Credits5.289 Legal Aspects ol Fire Protection
(3 Lec Hrs/Wk)

The history and background of laws relating to fire service; tort
liabfiity of municipalities: municipal employees. and members of
the fire service: clarification of legal terminology: civil service laws
and requirements; pensions. mutual aid. and fire prevention codes.

5.292 Organizing for Fire Suppression S 320
(2 Lec Hrs/Ng

This course is designed to train suppression personnel in

management practices and activities of a fire at the initial attack
leveL

5.294 Maps and Records Office 5 341
(2 Lec Hrs/Wk)

This course is designed to train an individual as a maps and records
officer. Course content includes planning. organizing and
preparing materials required for on efficient and effective maps
and records section on major fires.

2 Credits5.296 Intermediate Air Operafions S.370
(2 Lec Hrs/Wk)

This course presents the planning phase and the coordinating
phase as necessary considerations to develop safe and effective air
operation plans for Class I and 8 project fires.

5.297 Fire Behavior 5 390
(3 Lec Hrs/Ng

This course Is designed to meet the training needs in tire behavior
knowledge up through Class 8 fires, 'overhead positions. Course
content includes rate of fire spread, fire line intensity. flame length
and fire behavior calculations.

3 Credits

5.284 Crew Boss S 230
(2 Lec Hrs/Wk)

This course is designed to provide students with the knawledge
which will afiaw advancement in job placement. It will cover fire line
duties, fire organization, authority and responsibility as It relates to
the position of crew boss.

46

PUBLIC SERVICE —FIREFIGHTING

15 Credits

fic types of
s, factories,

1.5 Credits

protective

.75 Credit

9.301 Flrefighter I-A 1.5 Credffs
(1 Lec, 2 Lab Hrs/Wk)

Develops understanding in fire department organization as It

pertains to industrial firefighters. Proper attitude of responsibility of
station care and maintenance, and basic skills for team work in use
of tools and their utilization under firefighting conditions.
9.302 Firefighter I.B 1.5 Credfis

(1 Lec, 2 Lab Hrs/Wk)
Designed to train students In use of portable fire extlngulshers. In
methods of overhaul and salvage. In principles of fire control in
natural cover crops. In forcible entry tactics. and ventilation and
rescue procedures.
9.303 Firefighter I< 15 Credits

(1 Lec, 2 Lab Hrs/WI0
Develops responsible attitudes toward fire apparatus and safe,
skillful handling of fire equipment; an understanding of
fundamental characteristics of flammable liquids, LPG, and the
methods of extinguishment: an awareness of value of good prefiire
planning and systematic procedures of prefire planning.

9.304 Firefighter I-D

(1 Lec, 2 Lab Hrs/WI0
Review fire control tactics and apply principles to speci
buildings and hazards. Includes air crash and rescue, mill
large structure fires, and motor vehicle fires.

9.305 Firefighter I-E

(1 Lec, 2 Lab Hrs/Wk)
Study forcible entry, fire ventilation practices, rescue.
breathing practices, and related procedures.
9.311 Fire Tactics by Simulator

(5 Lec, 10 Lab Hrs Total)
Famifiarizes student with use and operation of fire simulator as
training tool. Improves suppression tactics and ability to function In
actual fire conditions. Exposes student to stress conditions that will

condition each to perform critical assignments under emergency
situations.

9.326 Apparatus Operator I 1.5 Credffs
(10 Lec, 20 Lab Hrs Total)

Designed to provide auxiliary and regular fire service personnel with
basic operation of fire apparatus and related equipment,
9.327 Apparatus Operator II 1.5 Credffs

(10 Lec, 20 Lab Hrs Total)
Provides student with advanced training in fire apparatus and
pump operation. Will receive basic knowledge in water hydraulics
and methods of water movement related to fire service.
Prerequisite: 9.326 Apparatus Operator I.

9.328 Apparatus Operator ffl 2 Credits
(15 Lec, 15 Lab Hrs Total)

Designed to acquaint fire fighters with basic operation and
limitations of aerial trucks, water tower, and related apparatus.
Prerequisite: 9.327 Apparatus Operator fi.



FOREIGN LANGUAGES

FR101/102/1 03 First-Year French 4 Credits/Term
(4 Lec Hrs/Wk)

Introduction to French that stresses reading and speaking along
with exercise in elementary composition and grammar. Prerequisite:
Must be taken in sequence.
FR198/298 Independent Study In French To Be Arranged

FR201/202/203 Second.year French 4 Credits/Term
(4 Lec Hrs/Wk)

Study of selections from representative authors: review of grammar;
considerable attention to oral use of the language. Prerequisites:
RL103 or two years high school French or equivalent for RI201; RL201
or equivalent for RL202 and RL202 or equivalent for RL203.

SPAN101/102/103 First Year Spanish 4 Credits/Term
(4 Lec Hrs/Wk)

Introduction to Spanish that stresses reading and speaking along
with exercises in elementary composition and grammar.
0.557.5/0.557.6/0.557.7 Conversational French I, II, III

1 Credit/Term
(1 Lec, 2 Lab Hrs/Wk)

An introduction to practical French words and sentences.
0.558.1/0.558.2/0.558.3 Conversational German I, II, III

1 Credit/Term
(30-36 Hrs/Total)

Develops conversational German vocabulary as well as necessary
basic grammar.

0.560.1 Conversational Japanese I 1 Credit
(36 Hrs/Total)

Develops 500-word vocabulary including phrases and simple
sentences. Emphasis will be on pronunciation.
0.560.2 Conversational Japanese II

(36 Hrs/Total)
Develops increased speaking and reading vocabulary to
approximately 900 words. Emphasis will be on pronunciation and
conversational flow ot sentences and everyday phrases.
Prerequisites: 0.560.1 or Instructor's consent.
0.560.3 ConversaRonal Japanese RI

(36 Hrs/Total)
Develops increased speaking and reading vocabulary to
approximately 1400 words. Emphasis will be on pronunciation and
conversational flow of sentences and everyday phrases.
Prerequlsltes: 0.560.1 and 0.560.2 Conversational Japanese I, fi, or
Instructor's consent.
0.5614/0.561.2/0.56(3 Conversotlonal Norwegian I, II, III

1 Credit/Term
(Sdi Hrs/Total)

Introduction to conversational Nonvegian. Provides opportunities for
practical conversation on everyday topics. current events, and
cultural materials.

0.562.1 Conversational Spanish I 1 Credit
(36 Hrs/Total)

Develops conversational Spanish vocabulary including necessary
grammar.

0.5622/0.562.3 Conversational Spanish 0, ill 1 Credit/Term
(36 Hrs/Total)

Develops skill In use of Spanish language and understanding of
fundamental conversational Spanish vocabulary Including
necessary grammar. Prerequisites: Conversational Spanish I

(Q562.1) or instructor's consent.

FOREST TECHNOLOGY

F111 General Foresky 3 Credfis
(3 Lec Hrs/Wk)

The development of forestry In the United States is reviewed with
reference to its European heritage. The course will also explore the
history of forest management and multiple use concepts. Exposure
to various forestry organizations, both public and private, and basic
forestry tools and terms will be covered.
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F198 Independent Studies-Forestry
(3-9 Lec Hrs/Wk)

This course is designed so a student will have an opportunity to
conduct independent research In an area of his particular interest.
The project will be agreed upon prior to course registration. The
student will have a choice of working on an ongoing project for the
Forest Service. BLM. Coos County, or private Industry. Prerequisites:
instructor's cons'ent.

F254 Tree and shrub Identification 4 Credits
(3 Lec, 4 Lab Hrs/WIO

Characteristics. classification, and identificatio of woody plants of
Oregon. Principal timber trees of the United States and many
introduced species will also be covered.

FW251 Fish. Wfidllfe and Forest Practices 3 Credits
(3 Lec Hrs/Wk)

This course will give the student first hand knowledge and a
laboratory expeiience related to some of Oregon's fish, wildlife and
forest resources with an emphasis on the relationships between
water quality, fish and forest practices. The latest studies will be
presented and analyzed In relation to physical and economic
feaslbfiity.

6.280 Cooperative Work Experience 1-5 Credits
Maximum of 5 credits toward a degree. Prerequisite: instructor's
consent.

3 Credits6404 Elementary Forest Surveying
(2 Lec, 4 Lab Hrs/Wk)

An elementary course in the basic fundamentals of plane surveying
as well as the use of vaiious surveying instruments. The theory of field
measurements, bearings. angles and azimuths is emphasized.

6.405 Advanced Forest Surveying
(2 Lec, 4 Lab Hrs/ISRO

The application and use of more precise engineering Instruments
will be developed. Engineering procedures used in property
subdivision and road surveying will be covered. Prerequisites;
Elementary Forest Surveying (6.404).

3 Credfis

4 Credits6406 Forest Engineering
(3 Lec, 4 Lab Hrs/tfifiO

The study of forest engineering procedures with particular emphasis
on road design and location. Prerequisites: 6.404, 6.405, or
instructor's consent.

6.407/dxt08 Forest Mensurafion I/II

(2 Lec, 4 Lab Hrs/Wk)
This course Is designed to teach the student the basic skfils and
principles of forest measurements. This course will Include cruising.
scaling, volume measurements, log and tree grading, and the use
of various measurement tools ond techniques. The laboratory will

consist of application of classroom principles In the field to measure
actual forest stands.

6.409 Forest Protection 3 Credits
(2 Lec, 4 Lab Hrs/WIO

Describes the destructive agents in the forest including disease,
insects. animals, and fire. Emphasis will be placed on the
identification of insect and disease organisms and control
measures. Fire will be discussed as it relates to prevention,
presuppression and suppression. Laboratory periods will examine
these agents and vafiious control procedures.

3 Credits

6.411 Logging Operations 3 Credfis
(2 Lec, 4 Lab Hrs/Wk)

This course will study basic logging methods, cost and techniques
used in the Pacific Northwest. Afi types of logging operations will be
visited during the laboratory period.

6410 Forest Produds Manufacturing
(2 Lec, 4 Lab Hrs/Wk)

This course covers the basic forms of products derived from timber
resources and how they relate to the economy. Emphasis is on the
type of products obtained and their relative importance to our
economic system.



6419 Forest Recreation
(2 Lec, 4 Lab Hrs/WI0

An introductory course in outdoor recreation which wlfi cover the
needs and demands of the general public for use of forest resources
for recreation. The economic factors Involved In recreation as well
as the planning and design of recreational facilities will be
discussed. The management problems encountered by recreation
supenrisors and technicians wfil also be discussed. Prerequlsltes:
General Forestry (6401) or Inskuctoys consent.
6420 Advanced Sfiviculture 3 Credits

(2 Lec, 4 Lab Hrs/Wk)
The application of principles previously learned to the Improvement
of forest stands through basic silvicultural practices. Laboratory and
field exercises will Include actual stand treatments on both public
and private land. Prerequisites: Silviculture (6.417).
6430 Introduction to Oregon's Fish and Wfidlfie Resources

3 Credits
(3 Lec Hrs/Wk)

Introduces the student to the economically and recreationally
Important fish and wildlife found in Oregon. Also included are some
of the basic management techniques related to these resources.

6449 Forest Botany 4 Credits
(3 Lec. 3 Lab Hrs/Wk)

A study of some of the basic principles of plant science as related to
foresky.

0.624.5 Plant Identification 2 Credfis
(1 Lec, 4 Lab Hrs/Wk)

This course will study characteristics, classification, and
identification of trees, shrubs, and wildflawers of Oregon. Principal
timber trees of the United States and many introduced species will

also be cavered.
0.629 Oregon's Fish and Wildlife 1 Credit

(1 Lec, 2 Lab Hrs/Wk)
Famfiiarizes student with fish and wildlife resources of Oregon
including history of wfidfife and discussions of wildlife management
practices.

GEOLOGY AND EARTH SCIENCES

6A14 Forest Contracts (Mapping)
(2 Lec, 4 Lab Hrs/WI0

This course deals with the basic forms of forest contracts and their
functional administration. It will also cover forest mapping as it

relates to forest contracts.

6.417 Sfivlculture 3 Credits
(2 Lec, 4 Lab Hrs/940

An introductory course to describe and observe the biological
influences on a forest stand. The principles Involve the nature of
forest trees and stands, their growth, reproduction, environment;
composition, nutrition and vafiicus responses. Prerequlsitee General
Forestry (6401) or instructor's consent.

3 Credits6.416 Aerial Phololnterpretatlon
(2 Lec, 4 Lab Hrs/Wk)

This course provides the student with basic knowledge of using
aerial photographs in forestry as well as an update on the latest
techniques used in a remote sensing.
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G142 Geology of the Pacific Northwest 3 Credfis
(3 Lec Hrs/Wk)

Since there is no prereq'ulslte. the nature of the course is twofold; it
begins with studies of basic earth materials, fundamental geologic
principles and processes, geologic time. and the nature of the
interior and surliciai features of the earth, It continues with a
systematic study of the geologic history ot the Pacific Northwest.
emphasizing the sequence of geologic events for difterent regions,
including stratigraphic relations. structural framework, and the
origin and development of landforms. Field trips to areas of
geologic interest are included.

$145 Regional Field Geology 1-2 Credits
((i Lec, 24.27 Lab Hrs Total)

A field study of significant geologic features of a selected region.
The heart of the course consists of a field trip to the region, The trip is

arranged to illustrate various geologic aspects and special features
unique to the selected region. and includes studies of the age and
origin, geologic setting. stratigraphy and structure, topography,
and significant events through geologic time. These obsevations
are correlated with contemporaneous geologic events of special
significance elsewhere. The course will begin with an on-campus
meeting prior to the field trip, and afi students will be expected to
become familiar with the geologic section for the selected region.
Students registering for one credit will be expected to submit a
report of their field studies, and will also be expected to
demonstrate a knawledge of the geologic section for the region.
Students registering for two credits wfil. In addition to the work listed
above, be expected to initiate a rigorous study of the geologic
literature pertaining to the region prior to the trip, and on return to
campus, will continue with a detailed study of selected features
seen on the trip. The results of these studies wfil also be submitted In
a report.



8146 Field Geology of Southwest Oregon 3 Credits
(6 Lec, 24-27 Lab Hrs/Wk)

A field study of significant geological features of Southwest Oregon.
The course consists of a sequence of field trips arranged to illustrate
various geologic aspects ot the Coos Bay area. the Coast Range.
Klamath Mountain province. and the Cascades. In addition to
special features unique to each area. each trip wfll include studies
of the geologic setting, age and origin, stratigraphy and skucture,
topography. and a summary of significant historical events. The
course will conclude with an on-campus meeting to summarize the
geology of Southwest Oregon.

G147 The Natural Erwlronment of Coos Bay 3 Credits
(2 Lec, 2 Lab Hrs/Wk)

A totally integrated study of the natural environment of the Coos
Bay region, and man's relationship to this environment. Introductory
topics include major geographical aspects and significant
historical events of the region. Succeeding topics fall Into four major
areas of study: hydrology. the estuary, the modern environments.
and the ancient environments. The physical, chemical. biological.
geological, social. and economic aspects of these topics are
integiated Into a variety of field lecture and laboratory
investigations. Field Investigations and lectures are conducted
during the normal time period scheduled for the course. These are
supplemented during the toflowlng week by laboratory studies of
data and samples collected. In addition to lectures related to
scientific studies, experts familiar with various aspects of the local
environment and the local economy are also invited to speak.

G160 Volcanology 3 Credits
(3 Lec Hrs/Wk)

A systematic study of volcanic processes and volcanic
phenomena, Including the nature and origin of magmas, volcanic
materials, lava flows, volcanic cones, craters and calderas, volcanic
eruptions. and geothermal features such as geysers and hot springs.
Volcanic features of the Pacific Northwest and the relationship of
volcanic activity to society will be emphasized.

G193/293 Independent Study In Geology 1-6 Credits
(1-6 Hrs/Wk)

The course is designed to introduce the student to geographic
research methods. A research project will be required.

8201/202 Physical Geology 4 Credits/Term
(3 Lec, 3 Lab Hrs/Wk)

A systematic study of fundamental geologic principles and the
natural processes acting within and upon the earth, basic earth
materials, the origin of the earth and Its oceans. the nature of the

'nteriorand surfacial features of the earth, gsolgic time. natural
resources and the interrelationships of man and his natural
environment. Laboratory exercises include studies of minerals. rocks,
topographical maps and geologic maps, as well as field trips to
areas of geologic Interest.

8203 Historical Geology 4 Credits
(3 Lsc, 3 Lab Hrs/Wk)

A study of ths methods and principles of historical geology, the
nature of geologic change and geologic time. the progression of
plant and animal life through time, and the value and significance
of fossil plants and animals. The course also includes a study of the
sequence of tectonic changes, stratigraphic relations,
paleogeographic environments and major changes, and the
impflcations of these and present changes for the future
environment. Laboratory exercises and field trips are included.
Prerequisltes: Geology sequences (G201/2,3, or Instructor's
consent).

8210 Minerals and Rocks 4 Credits
(4 Lec Hrs/Wk)

A systematic study of the nature. origin and use of minerals and
rocks and their Identification. Specific topics for the section on
minerals include: crystallography. mineral chemlsky, physical
properties. mineral descriptions and Identification. Specllic topics
for the section on rocks include: rock-forming processes, rock
composition and textures. rock structures. and the classification.
description, and identification of rocks. The course concludes with a
study of some Important ore deposits, the use of earth materials,
and the significance of minerals and rocks in human affairs.
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G213 Prehistoric Life 3 Credfls
(3 Lec Hrs/Wk)

A systematic study of the nature of prehistoric life. Including
fossilization, classification. evolutionary mechanisms and palterns.
adaptatlon and functional morphology. pajeogeography.
paleoecology, and stratlgraphb signlficance. Major groups of fossils
to be studied in detail include trace fossils. Invertebrate fossils, plant
fossfls and vertebrate fossils. The Identification of significant
Invertebrate fossil genera wfll be emphasized. The course wlfl also
Include discussions of methods used In the study ot fossils. fossil
coflecting, and studies of exceptional fauna.

8221 General Geology 3 Credits
(3 Lec Hrs/Wk)

An elective course on basic geologic principles and pracesses,
rocks and minerals, Internal and surflcial features of the earth, and
geologic time.

G245 GeomorPhology: Scenic Geology of the United States
3 Credits

(3 Lsc Hrs/Wk)

A systematic study of the fundamental processes involved in the
origin and evolution of landforms, including gradational processes
and landforms. cflmatlc morphogenesis, volcanic processes and
landforms, tectonic processes, and structural control of landforms.
The course also includes concurrent studies of the various
geomorphic provinces of the United States and the landscape
features unique to each, emphasizing the National Parks and
Monuments. The course concludes with a summary of the
interrelationship of man and the natural landscape.
8299 Geological Hazards and Natural Catastrophes 3 Credffs

(3 Lec Hrs/Wk)

A study of geological hazards and natural catastrophes. including
earthquakes, tsunamls. Iandsfldes. ground subsidence and
coflapse, avalanches, floods, storms, coastal erosion, and volcanic
eruptions. The course will emphasize the causes and effects.
Including detailed studies of the scientific aspects, as well as the
social and economic impact, of each type of hazard. The
possibilities for prediction, mitigation and control will be examlnecL
together with pertinent case histories. The course will also lr .Iude an
evaluation of hazard risk potential for the state of Oreg, in.

GS107 Oceanography 4i Credffs
(3 Lec, 3 Lab Hrs/yff0

A systematic study of the basic chemical. physical. geological, and
biological aspects of the oceans including the origin of the ocean
basins and sea water. The significance of the interrelationships of
man and the ocean is emphasized. Laboratcsy and field
Investigations of the properties of sea water and oceanic pressures
are also included.

GS110/0.(i20.1 Earth, Sea and Sky 1 3 Credits
(3 Lec Hrs/Wk)

A study of earth sciences. Format: One hour of televised lecture
(PBS) per week supplemented by independent study,
question/answer worksheets, and access to instructor/resource
person who also provides supplementary materials and evaluates
student's performance.



3 CredffsGS275 Uses and Resources of the Oceans
(3 Lec Hrs/Wk)

A study of the vital significance of the world's oceans to society, and
our contemporary role In the ujifization of the marine environment.
Specific topics Include history. civilization and the oceans. food and
mineral resources; water and energy resources; pollution and waste
disposal: coastal processes and coastal activities; ocean law and
management: technology and Instrumentation; navigation and
positioning and miscellaneous uses. Local marlnsFrelated activities
and problems will be emphasized.
0.820 Geology of the Pacific Northwest

(3 Lec Hrs/Wk)
Since there Is no prerequisite, the nature of the course Is two-fold: it
begins with studies of basic earth matefials. fundamental geologic
principles and processes. geologic time, and the nature of the
interior and surflcial features of the earth. It continues with a
systematic study of the geologic history of the Pacific Northwest.
emphasizing the sequence of geologic events for different regions,
Including stratigraphic relations, structural framework, and the
ofiigin and development of landforms. Field trips to areas of
geologic interest are included.
0.820.2 Geology of the Local Area .5.3 Credits

(15.38 Hrs/Total)
A study of significant geological teatures of local areas (special
areas and topics TBA).

1 Credff9.382 Basic First Aid
(10 Lec, 10 Lab Hrs/Total)

This course Is designed to prepare the general public with first aid
knowledge and skills necessary to care for most emergency
accidents or illnesses. Upon completion of course requirements in
knowledge and skills the student wfil be Issued a standard First Aid
and Personal Safety card from the American Red Cross good for
three years. The student must repeat the course to renew the card
affer three years.

9.383 FTrst Aid and Emergency Care
(25 Lec, 25 Lab Hrs/Total)

This course Is designed for those working In the police and fire
depaffments and in emergency first aid care, who need more
extensive emergency first aid training than they received In
standard first aid and personal safety courses. This course has the
same content of skills and knowledge as the standard first aid
course with the addition of extensive knowledge and practical skills
in dealing with the following: water accidents. exposure to
radiation, emergency chfidbirth, emergency rescue and transfer
and extrication - removal from automobiles. Upon completion of
course requirements the student will receive an Advanced First Aid
and Emergency Care card Issued for three yean. The student must
repeat the course after three years to receive a new card.

HEALTH AND FIRST AID HEALTH OCCUPATIONS
HE268 Pharmacology 3 Credffs

HE198/298 Independent Study in Heaffh To Be Arranged

3 Credits

2 Credffs

HE250 Personal Health 3 Credits
(3 Lec Hrs/Wk)

Study of personal health issues with emphasis on wellness, behavior,
substance use and abuse, physical fitness. consumer health Issues
and current health concerns, sexuality, mental health, stress
management, and nutrition awareness. This course is required for
the Associate in Arts degree.
HE252 Standard First Aid

(3 Lec Hrs/Wk)
This course follows the Red Cross Standard First Aid and Personal
Safety Guide Requirements. The additional course houo are spent
In practical application of content areas. The class is designed to
prepare the student with first aid knowledge and skills necessary for
the Immediate and temporary care of the sick and/or injured until
qualified medical help assumes responsibility. Red Cross First Aid
certification is given upon completion of course requirements.
Certificate is current for three years.

HE252 CPR instructor Training 1 Credit
(5 Lec, 5 Lab Hrs/Total)

Heart Association approved course to train instructors in standards
ot Cardiopulmonary Resuscitation and the choking victim. Current
CPR card required.

HE299 Advanced Cardiac Life Support (ACLS)
(17 Lsc, S Lab Hrs/Total)

This three-day course is designed tor continuing education of
critical physicians, nurses, EMT fils and IVs In the evaluation and
treatment of cardiac problems. Prerequlsltes: RN. EMT fil or IV, MD.

9.380 Cardiopulmonary Resuscltaffon 0.5 Credit
(5 Lec, 5 Lab Hrs/Total)

A course developed to teach skills and background of application
of C.P.R. In cardiac arrests, clearing an airway obstruction of a
choking victim and recognizing the aforesaid situations. Red Cross
and/or American Heart Association certification.
9.3S1 Multimedia First Aid 0.5 Credit

(5 Lec, 5 Lab Hrs/Total)
A course designed for the businesses, Industries and organizations
who need First Aid training. yet have little time to release employees
or who can devote only a short time to the course. Multimedia
system meets the standard requirements of CSEA (OSHA) yet
exceeds CPR (Cardiopulmonary Resuscitation) requirements.
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(3 Lec Hrs/Wk)
Designed to equip the professional and/or paraprofessional legally
qualified. to administer medications with a competent level of
knowledge of the drugs currently being used and/or abused, with
emphasis on drug impficatlons. side effects and client teaching,
both over-the-counter and prescribed. Prerequlsites: RM., LP.N., EMT
II, III, or IV, Certified Medication Aids, Second Year Medical Assistant,
Nursing or EMT students, or Instructor's consent.
HE299 Advanced Cardiac Life Support (ACLS) 2 Credits

(17 Lec, 8 Lab Hrs/Total)
A three-day course designed for continuing education of critical
care physicians. nurses, and EMT fils and IVs in the evaluation and
treatment of cardiac problems. Prerequlsites: RN, EMT fil & IV. MD.

NUR101 Fundamentals of Nursing 8 Credits
(5 Lec, 9 Lab Hrs/Wk)

This is the first quarter of a four quarter practical nuring program
leading to a certificate and eligibility to take the state board
examination for licensure and/or a six quarter associate degree
program leading to eligibility to take state board examination for
registered nurse licensure. This course deals with beginning
concepts in the area of fundamentals of nursing. Affer a period of
orientation. skills are learned and the student is taught how to
adjust them for all age groups. Major concepts in communications,
mental health. body mechanics, alignment, asepsis, nutrition. fluids,
pharmacology, growth and development and maternal health are
introduced. After practice sessions in the laboratory on campus the
student performs skills and applies concepts in the care of patients
in the hospital or long term care setting (Orientation Module plus
Levels I through IVA) Prerequisite: Admission to SWOCC nursing
program.

NUR102 Nursing Science and Pracffce I 8 Credits
(5 Lec, 9 Lab Hrs/Wk)

Continuation of building upon skills and concepts learned and
introduction ot nsw skills and concepts. Concepts relate to crisis,
mobility, homeostasis, efimlnation and oxygenation. Care of the
patient of any age in pain, with hearing and/or vision problems,
with cleft lip and palate. with skin problems, with neurotic
disturbances, with diabetes and with respiratory problems is taught.
Communications, emphasis on the needs of the aged are
integrated. Observation is expanded to include total assessment,
nursing diagnosis. expected outcomes, and rationales. Rodent
continues to apply knowledge and skills in the hospital setting.
Prerequisite: Admission to SWOCC nurlng program



NUR103 Nursing Science and Practice II 10 Credfis
(5 Lec, 15 Lab Hrs/Wk)

Covers maternity nursing and care of patients of ak ages
undergoing surgery, cardiac, gastrointestinal. and fluid and
electrolyte problems. Evalualion as part of nursing process Is

introduced. Pharmacology, nutyrtion and communications are
Integrated throughout the course. Students spend time In a hospital
setting, applying skills and concepts learned. (VIIAVRIC).
Prerequlsites: Completion of NSG101 and a C grade or better or
consent of the Director of Health Occupations, and completion of
Anatomy and Physiology (BI121 and 122) with a grade of C or
better within the past 5 years.

NUR121/131/141/151 Nursing SMlls 2 Credffs/Ea.
(6 Lab Hrs/Each)

This course is taken ln conjunction with first five quarters of the
nursing program. Covers skills to be used in the hospital.

1 CreditNUR150 Nursing Study Sklfis

(12 Lec Hrs/Total)
The course is designed to introduce students to the nursing program
and its requirements and to teach these students the use of study
skills in conjunction with those requirements.

10 CreditsNUR201 Nursing Science and Practice UI

(60 Lec, 180 Lab Hrs/Total)
Covers alterations ln physiological and psychological functioning
with needed nursing Interventlons in relation to orthopedics. urinary,
cancer. blood dyscrasias and neurological problems. Bressed Is

nursing process in care of patients with these disorders. The student
will also study acute psychiatric disorders, including psychoses.
substance abuse and suicide. I.V. therapy is taught as far as
maintenance, medications and blood administration. Budents will

study the practical nurse's transition from student to graduate
working after graduation. legal/ethical aspects of LPN practice.
and giving medlcations to groups of patients. Prerequisltes:
Completion of first year of the program or admission into second
year via advanced placement as an LPN.

NUR202 Nursing Science and Practice IV 10 Credits
(5 Lec, 15 Lab Hrs/yrtr)

Covers complications of afi aspects of pregnancy, including acute
neonatal care. and acute gyn problems. Care of the patient in ER
airway Insertion and physical assessment of the heart and lungs are
stressed. Other maJor units covered are endocrine/renal and
common acute pediatric health problems. Prerequisites:
Completion of NSG201, Nursing Science and Practice BI. Chemists/
130 (Physiological Chemistry) with a grade of C or better.

NUR203 Nursing Science and Practice V
(60 Lec, 180 Lab Hrs/Total)

Covers care of the patient In CCU-ICU, acute neurological
problems, neck/chest surgery patients, communicable diseases,
eye and ear disorders as well as R.N. roles. management of multiple
patient assignments. organization of health care facilities,
responsibilities of RN. ethlcafiy, professionally and legally. AT
required lab hours are spent in last four weeks of quarter (40 houa
per week including weekends). Prerequisites: Completion of Nursing
Science and Practice IV with a grade of C or better.

9404 Home Health Aide
(60 Lec/Lab Hrs/Total)

This course builds upon previously learned nursing skills and
prepares the student to assist people to care for themselves In their
own homes. Prerequisites: Current Oregon certificatlon as a nursing
assistant.

9414 LPN Reentry Course 14 Credfis
(40 80 Lec, 2(P40 Lab Hrs/Total)

This course enables a graduate practical nurse who has not been
employed for five years or more to become relicensed. A self-paced
course employs a self-Instructional indivlduafized learning process
which includes both seminar and cfinical experience segments.
Prerequlsltes: Completion of a practical nurse program, a
temporary license from Oregon State Board of Nualng and
evidence of malpractice Insurance.

9415 RN. R~ky Course 14 Credits
(80 Modular Instruction and 320 laboratory hours - 2 weeks of 40
hours plus 10 weeks of 24 hours per week - for a total of 400 hours)
Enables an Inactive graduate nurse to update her nursing
knowledge and skills. enabling her to return to practice with proper
Institutional orientation. The self-instructional, Individualized
learning process that Includes both seminar and clinical
experience segments. Clinical Is accomplished with a preceptor at
an acute care facfifiy. Prerequisltes: Completion of a generic
nursing course and a limited ficense from Oregon State Board of
Nursing.

9416 Intravenous Therapy for Heafih Professionals 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

This course provides students with skills, knawledge and altitudes to
perform venipuncture, maintain and discontinue intravenous
solutions, medications, and blood components Prerequisltes:
Currently licensed LPN, RN. or certified,EMT 8 or IT. or Instructor's
consent.
5460 Basic Nursing Assistant 4 Credits

(40 Lec, 80 Lab Hrs/Total)
This prepares a basic nursing assistant eligible for certification as
outlines by the Oregon State Board of Nursing. The person Is

prepared to care for dlents In stable environments, Le., nursing
homes, long-term care and Intermediate care fackities.

0.916.1Therapeutic Activities for the Instltutlonaffzed Aged
3 Credfis

(3 Lec Hrs/Wk)
This course is designed to meet the needs of the directors and
leaders of activities In long term care tackltles. Emphasis Is given to
the planning and Implementation of balanced programs;
providing adequate and meaningful documentation of
assessments. goals, and plans: stimulation of Interest In, utilization of,
and effectlve coordination with volunteers and the total health
care team.
0.574 Hospice Care: Emotional Support tor the Termlnaffy BI

1 Credit
(15-36 Hrs/Wk)

This course Is Intended for persons who are interested in becoming
volunteers to provide psychological. sociological and physiological
support for individuals diagnosed with a life threatening or terminal
illness, plus their families. Various Issues on the dying process', death
and bereavement, pain and symptom control, delivery of medical
care, family dynamics, philosophical and ethical questions will be
covered.

8

4 Credits9.405 Aging and Heafih
(40 Lec, 80 Lab Hrs/Total)

This course is designed to provide knowledge of physical and
emotional needs of the elderly geared toward paraprofesslonals
(nursing assistants. home health aid'es and homemakers)
responsible for administering care to geriatric clients in long-term
care facilities and/or homes. Prerequisites: Current Oregon
certification as a nursing assistant or consent of Instructor.
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HISTORY

HST10(/102/(03 History of Western Clvlllzalion 3 Credfis/Term
(3 Lec Hrs/Wk)

Introduces student to western worlcfs knawledge. culture, and
traditions. Traces rise of cMfizatlon ln Near East to emergence of
medieval European culture and rise of European nation states
through eighteenth century. Fofiows course of western clvifizatlon
from nineteenth century to present.

HST119 introduction to East Asian History 3 Credfis
(3 Lec Hrs/Wk)

A historical avervlew from prehistoric times to the present of the
eastern part of Asia Inhabited by Mongoloid man. and dominated
by a clvfilzatlon In ancient China. Emphasizes histories of China,
Japan. Korea and Vietnam.

HSf198/298 Independent Study In History To Be Arranged

HST192 Chino In the 20th Century 3 Credits
(S Lec Hrs/N0

Introduces history of the background and development of the
People's Repubfic of China from 1949 to the present.

HST 201 /202/203 3 Credits
(3 Lec Hrs/Wk)

This Is a survey course in the history of the United States. The course
introduces students to major social, economic, political and
cultural developments. Each term may be taken independently
and will cover a major chronological period, topical area, or both.

HST210 Futurism 3 Credfis
(3 Lec Hrs/Wk)

A course designed to inform the student of projected trends In the
world today, and their significance. The student will explore the
literature on the subject and be given an opporfunlty to make a
forecast.
HST238/239/240 Oregon History 3 Credits/Term

(3 Lec Hrs/Wk)
An Introduction to the geography, history, economics and social fife
of Oregon. The development of Oregon's South Coast will be
studied in relation to the rest of the statss

HSf272 Local History: Southwestern Oregon
(3 Lec Hrs/yfig

The course wfil introduce students to the history of Southwestern
Oregon from its early settlement to the present, It wlfi focus prlmarfiy
on the history of Coos and Curry counties. although the relation of
the South Coast to Jackson, Josephine and Douglas counties.
especially during the years of early settlement, wlfi also be
considered. Students will learn basic methods of research in local
history and be introduced to blbfiographlcal sources on the history
of the region. Students will undertake Individual research projects or
programs of reading, Older residents of the local area will be asked
to participate in the course as guest speakers and/or historical
Informants. Students wfil be encouraged to participate In the
collection of oral interviews, historical photographs, and other
materials suitable for historical records preservation by the college,
Coos-Curry Historical Museum, or state historical societies or fibraries.

1.123/1.124/1.125 The Pacific Noffhwest 3 Credfis/Term
(3 Lec Hrs/Wk)

introduction to geography, history, and cultural life of the Pacific
Northwest region from early explorations to present day. Region
Includes present day Oregon. Washington, Idaho, and for historical
purposes. western Montana and Wyoming. Historic growth of
Oregon's South Coast will be related to history of Pacific Northwest
region.

0.6782 Prehlslory of the Southern Oregon Coast 1 Credit
(3 Hrs/Wk)

Survey of coastal prehlstory. tracing man's entry Into Northwest,
migration to the Oregon Coast, adaptation from an upland to a
marine environment, and development of culture as described by
early explorers, historians. and ethnographers. Covers
approximately eight thousand years of development with emphasis
on late prehistoric period.
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0.6783 Tracing Your Famfiy Tree (Genealogy) 1 Credit
(3 Hrs/Wk)

Provides step-by-step guide to beginning genealogy, emphasizing
place of each generation within the framework of religious, social,
economic and political events of the day. Use of original records
and of microfil soutrces through the I D.S. branch liixary will be
coy rxed.
0.678.3 Intermediate Genealogy 1 Credit

(4 Hrs/Wk)
Provides opportunity for intermediate to advanced genealogist to
Increase knowledge of research methods and sources. Evaluation
and analysis of evidence and use of primary source material will be
stressed. Students will be expected to share knowledge of
geographical areas, sources and research problems. Prerequisite:
Previous experience In genealogical research Is necessary.

HOME ECONOMICS

The majority of courses listed belaw are offered on a rotating basis. A
few specialized courses are provided only when specific
community need has been Indicated. Check with Home
Economics advisors.

HEc101 Orientation fo Home Economics 1 Credit
(1 Lec, 1 Lab Hr/Wk)

An orientation course for Home Economics majors and non-majors
Interested In developing a greater understanding .of Home
Economics as a profession. The course explores the philosophy.
contributions. trends, and Interdisclpfinary nature of the field as well
as the services to famfiies, employment opportunities, training
required, and new developments In related career fields.

HEc198/298 Independent Studies In Home Economics
To Be Arranged

HEc280 Field Experience - Home Economics - General
'-3

Credfis
(Includes Seminar)

Nine credits maximum. Prerequisite; Instructors consent.

9.9M A Protesslonal Image 1-2 Credits
(1 Lec, 2 Lab Hr/Wk)

Designed to help students pursuing careers plan wardrobes for
work, coordinate color to present a positive professional image, with
emphasis on improving personal appearance.
9.915 Unplug the Christmas Machine 0 Credit

(3 Hrs Total)
A short workshop designed to help participants evaluate holiday
priorities, gain skill in managing goal attainment. evaluate and
manage stress effectively and utilize resources. The dual career
participants will operate more effectively In the work force when
stress is controlled.

9.943 Home and Famfiy Management 0.5-1.0 Credit
(1 Lec, 3 Lab Hrs/Wk Max.)

Emphasis an the effective decision making methods necessary to
function adequately with newly assumed occupational roles that
are In addition to the regular home-family responsibilities. Includes
ways to cope constructively during periods of expanded stress,
Relates various learnlngs from the implementation of economical
management of the home considering the resources of time, talent,
energy. and money. Looks at course from social worke/s point of
view.

9.945 Family Finance and Resouce Management 0.5-1.0Credff
(1 Lec, 3 Lab Hrs/Wk Max.)

A study of new ideas for family money management. Including use
of credit. Income tax procedures, teaching children how to
manage money. and study of consumer buying ability. Attitudes,
values, and decision-making ablfity will be emphasized.

0.840 Consumer Education 05-1.0 Credfi
(1 Lec, 3 Lab Hrs/Wk Max.)

A series designed to aid homemakers in their role as consumers.
Each session, a part of a complete program. will present a selected
topic relating to areas such as clothing and textiles, foods and
nutrition, home management, or family living.



0.853 Home Management 0.5.1.0Credit
(1 Lec, 3 Lab Hrs/Wk Max.)

A course in general home'anagement for students with special
needs. Covers management of time, energy, money, and other
family resources. Explores decision-making process and Includes
specific techniques for Increasing management skill ln areas of
clothing, food. housing, and family health. Cost-cutting techniques
are emphasized in each area.

Clothing, Textiles & Fashion

CT110 Beginning Clothing Construcffon 2 CredNs
(1 Lec, 3 Lab Hrs/Wk)

Demonstrates use of the sewing machine and applies techniques
of dressmaking to the construction of simple garments,

CT191 Careers in Fashion, Textffes & Interior Design 2 Credffs
(1 Lec, 3 Lab Hrs/Wk)

Opportunities In fashion design. fashion merchandising, apparel
production and Interior design.

CT198/298 Independent Studies in Clothing, Textffes & Fashion
To Be Arranged

CT250 Textffes 3 Credits
(3 Lec Hrs/Wk) .

A study of textiles and fabrics. their origin. manufacture and use
Chemical and physical aspects Induding testing methods will be
covsÃed.

CT270 Fundamentals of FashIon 3 Credits
(3 Lec Hrs/Wk)

Develops an understanding of fashion movement and
dissemination, past and present fashion cycles, the influence of
environment on fashion trade publications.

CT280 Field Experience - Clothing, Texsles & Fashion 1-3 CredNs

(Includes Seminar)
Nine credits maximum. Prerequisite: instructor's consent.

7.150 Sewing tor Prof&

(1 Lec, 2 Lab Hrs/Wk)
Designed for the individual interested in sewing for others for a profit.
Alteration techniques. special conshuction techniques as well as
the business aspects, Including recordkeeping, advertising.
customer relations, business regulations, and establishment of
pffrces are Included. Prerequisites: 9.910 Basic Sewing. 9.911
Intermediate Sewing, or Instructor's consent.

9.900 Clothing and Texffle Seminars 1-3 Credits
(1-30 Lec & Lab Hrs/Wk)

A series of seminars aimed at impraving competency and updating
knowledge and skills in the clothing and textiles areas.

9.910 Basic Sewing .5.2.0 Credss
(1 Lec, 3 Lab Hrs/Wk Max.)

Designed for men and women who wish to learn basic techniques
of sewing and want to improve and learn new methods. Covers
fabric selection. pattern alterations, selection and use of
equipment, pressing techniques, as well as basic techniques of
clothing construction needed to enter more advanced classes.

2 Credits

CT210 Clothing Construction 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

Study of the principles of selection. construction, and fitting.

Clothing construction as a creative expression Is also recognized

CT211 Clothing & Culture 3 Credits
(3 Lec Hrs/Wk)

Includes study of artistlc. economic. and psychological factors
affecting the selection of clothing. Designed for students in fashion
merchandising, apparel design. home economics, and related
areas,

CT232 Applied Home Furnishings 2 Credffs

(1 Lec, 3 Lab Hrs/Wk)

Methods for making draperies. pillows. home accessories, and other
furnishings; painting and finishes.
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5-1.0 Credit9.911 Intermediate Sewing
(1 Lec, 3 Lab Hrs/Wk Max.)

Designed for those Interested In developing skill in using many new
types of fabric In the construction of quality clothing. Emphasizes
pattern and fabric ccordination, pattern alteration, and techniques
for cutting. stitching. and pressing the new types of falxics.
Prerequlsites: 9.910 Basic Sewing or instructor's consent.

9.912 Paltern Alteraffons & Ffftlng .5 2.0 Credits
(1 Lec, 3 Lab Hrs/Wk Max.)

Covers techniques for making basic dress from percale for use as a
fitting shell. Drafting basic pattern to use as model for making
perfectly fitted clothes and creating original designs.

9.913Tafforing: Blazers & Jackets .5.2.0Credits
(1 Lec, 3 Lab Hrs/Wk Max.)

Beginning and advanced tailoring techniques appNed to men'

and women's clothing. methods for coats. suits. and jackets.
Includes the use of fusible and traditional interfaclngs. bound
buttonholes, shoulder shaping, linings, pockets. and other details
found in tailored styles. Prerequisites: 9.910 Basic Sewing or
instructoys consent.
9.914 Sewing Men's Clothing .5.2.0 Credits

(1 Lec, 3 Lab Hrs/Wk Max.)
Emphasizes tailoring techniques used in constructing men'

clothing. Men's sport coats. slacks. and casual jackets may be
constructed Prerequisitesr 9.910Basic Sewing or instructor's consent.

9.920 Clothing Selection & Coordination .5 2.0 Credits
(1 Lec, 3 Lab Hrs/Wk Max.)

This course includes selection of becoming and'appropriate cokxs,
lines. and fabrics. Coordination of wardrobe and selection of
accessories will be included.

9.923/9.924 Pattern Drafting I, 0 .5 2.0 Credffs
(1 Lec, 3 Lab Hrs/Wk Max.)

Designed for individuals interested in learning flat pattern drafting
techniques which will be useful in altering commercial patterns.
draffing new patterns and restyling patterns and apparel terms.
Prerequisites: Q925 Beginning Sewing or instructor's consent.



9.925 Texffle Studies
(1 Lec, 3 Lab Hrs/Wk Max.)

Understanding the many textile products, their design, dyeing
methods, production, weaving and knitting characteristics. Theory
and application.

5.2.0 CredNs

9.927 Understanding Today's Fabrics .5-1.0 Credff
(1 Lec, 3 Lab Hrs/Wk Max.)

Identifying and using fabrics. Weaving, felting, and dyeing. For
anyone Interested in textiles or involved in production or sale of
textile products.

9.930 interior Decoraffng
(1 Lec, 3 Lab Hrs/Wk Max.)

The fundamentals ot home decorating, Including the use of design.
color, texture. space, and form. The selection and use of floor
coverings, window treatments, wall finishes, furniture. lighting and
accessories will be covered.

5.2.0 Credits

0.925 Beginning Sewing
(1 Lec, 3 Lab Hrs/Wk Max.)

Introduces basic sewing procedures such as pattern selection and
adjustment, fabric selection, cutting. marking, and operation of a
sewing machina Features demonstrations of easy methods for
sewing sleeves, collars, facings, hems, dorts and zippers.

5.1.0Credit

0.927 Sewing with Knits

(1 Lec, 3 Lab Hrs/Wk Max.)
Includes the selection, use, and care of knit fabrics: special
construction techniques for garments made from knit fabrics such
as T-shirts. knit tops, skirts, and dresses. Includes use of irorvon
Interfacings, fusibles, and other techniques for use with knits.
Prerequisites: basic knowledge of simple sewing and use of
machine.

5.50 Credff

0.928 Chffdren's Clothing .5-1.0 Credff
(1 Lec, 3 Lab Hrs/Wk Max.)

Emphasizes application of basic sewing methods In construction of
clothing for children; dresses, sportswear, sleepwear, and outerwear
will be constructed. Pattern adjustment, trims, applique. and
finishing techniques will be demonstrated.

0.970 Sewing Unffmlted
(1 Lec, 3 Lab Hrs/Wk Max.)

Features clothing construction methods used In sewing current
styles. Special techniques for new fabrics and speed methods using
new fusibles and adhesives. There will be some sewing in class.

0.971 Sewing Something From Hothlng, .5-1.0 Credtt
(1 Lec, 3 Lab Hrs/Wk Max.)

Demonstrates how to remake and remodel clothing, and using
remnants to create new garments and other household articles.
Includes combining fabrics and patterns for original garments.
quilts.

5-1.0 Credit

0.972 Sewing for the Home .5.1.0Credit
e Lec. 3 Lab Hrs/Wk Max.)

Techniques of sewing and fusing applied to window treatments,
pillows, slipcovers, and table covers for the home. "

Human Development & Family Studies

HDFS198/298 Independent Sudles - Human Development 8
Family Studies To Be Arranged

HDFS222 Marriage Preparation 2 Credits
(2 Lec Hrs/Wk)

Open to men and women. Mamage, nature, and motives; marriage
readiness. Courtship period, factors in mate selection.

0.943 Sportswear Construcffon
(1 Lec, 3 Lab Hrs/Wk Max.)

Methods for sewing shirt style apparel for men and women will be
demonstrated. Unit on pattern alteration and ffiting of pants for
women will be featured. Prerequisites; 9.910 Basic Sewing.
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HDFS223 Famfiy Living

(2 Lec Hrs/Wk)
Open to men and women. Marriage and relationships in the
beginning family. A study and analysis of the social, physical,
educational, economic, psychological and other factors of family
behavior.

2 Credffs

HDFS228 Chffd Development - The Growing Years
(3 Lec Hrs/Wk)

The Growing Years is a one-term, three credit. lower division college
transfer course. It includes topics ranging from prenatal influences
through Infancy, early and middle chfidhcod, ond adolescence.
The Interplay of biological factors, individual personality, social
structure, and other environmental forces which influence the
growing child.

3 CredNs

HDFS280 Field Experience - Human Development 5 Famffy Sudles
1-3 Credits

(Includes Seminar)
Nine credits maximum. Prerequlsiter Instructor's consent.

7.101 Introduction to Early Chffdhood Education Services
2 Credits

(1 Lec. 2 Lab Hrs/Wk)
A study of various types of early childhood education programs
focusing on facifitles, staff and program content.

7.153/7.154 Child Development I, 0 2 Credffs/Term
(2 Lec Hrs/Wk)

Study of developing child and physical, emotional. social, motor,
ethical, and intellectual aspects of development.

7.155 Programs for Preschools 2 Credffs
(2 Lec Hrs/Wk)

Developing cuxiculum for schools for young children. Includes
mathematics. science concepts, and social studies, intellectual
curiosity. mental health and development of realistic self-concepts.
moral and spiritual values. Outdoor play and its importance to the
child's development. Parent-school relationships and community
resources.

7.182 Infant and Chfid Care 2 Credits
(2 Lec Hrs/Wk)

General principles of development and care of the infant and child
under six.

7.155 Working with Young Chffdren In Groups 2 Credits
(Guidance and Disclpffne)

(2 Lec Hrs/980
A course planned to give experience in observing and working with
children In groups to gain insight and understanding of their
behavior and needs in order that these needs may be met.
Techniques for recording and reporting behavior, use of positive
guidance techniques, and evaluation of the role of teacher and
aide are included.

2 Credits7.167 Observaffon 8 Guidance
(1 Lec, 2 Lab Hrs/Wk)

Emphasis on understanding of child behavior and needs in group
sfiuatlons.

7.170 Parent&hfid Relationships I

(2 Lec Hrs/Wk)
Study of interaction process between parent and child and various
styles of parent/child relationships. Emphasis on various reinforcers
the growing child receives in the home and how they determine his
behavior tendencies, personality. characteristics, and general life
adjustment will be discussed.

'.171 Parent<hlld Relaffonshlps 0
(2 Lec Hrs/Wk)

Designed for individuals who intend to work with chfidren. Effect of
parental feelings upon child. effect of chfid's development upon
parents'eelings and haw parents'ltitudes, problems, and feelings
affect the child.



7472 Creative Activities for Children I

(2 Lec Hrs/Wk)
Provides overview of creative activities for young children In arts,
crafts, games and music. Description of and experimentatlon with a
variety of materials will be included.

2 Credits

7.173 Creative Activities tor Children 0 2 Credits
(1 Lec, 2 Lab Hrs/Wk)

An introduction to a variety of media to use with young children.
Basic instruction in the use of tools for creating play equipment with

young children. Emphasis Is placed on ways to use creative
activities to stimulate learning experiences for children. Prerequisite;
7.172 Creative Activities for Children I.

2 Credks7378 Ctrild NutrFrion and Health
(2 Lec Hrs/Wk)

Explores basic nutritional needs and sources for meeting these
requirements for normally developing children, including prenatal
nutritional influences. Nourishment in relationship to other areas of
development, behaviors. diseases and health problems will be
studied.

7.179 Operation of ChSd Care Centers 2 Credits
(1 Lec, 2 Lab Hrs/Wk)

A study of the operation of day care centers. nursery schools and
kindergartens. Program planning. organizational structure,
budgeting. personnel, interviewing, operational codes and
licensing will be covered Emphasis will be on Information needed
for future job opportunities with preschool children.

7.174 Directed Participation I 2 Credits
(1 Lec, 3 Lab Hrs/Wk)

A course designed to provide students an opportunity to observe an
experienced preschool teacher working with a group of children
and to gain practical experience working with children under the
teacher's supervision.,

7.175 Directed Participation II 2 Credits
(1 Lec, 3 Lab Hrs/Wk)

Provides supervised experience In working with young children in

group situation in day care centers, nursery schools. and
kindergartens. Prerequisite: 7.174 Directed Participation I.

7.177 Health and Safety 2 Credits
(2 Lec Hrs/Wk)

Emphasizes necessary safety procedures for childcare facilities and
routine health practices to be obsenred in work with groups of
young children.

Like Fg"'
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9.941 Exploring Family Relations
(5.10 Lec, &30 Lob Hrs Total)

Coverz Interpersonal relationships within the tamily. Emphasis will be
on practical methods for the development of positive Interaction
between family members. Methods for dealing with common family
problems such as parent-child relations. tamlly responsibilities,
parental roles, communication, and handling times of stress will be
explored. Provides information geared towards persons working with
family units (i.e. social workers).

9.942 Parenting Seminar (System Training for Effective Parenting)
1 Credit

(20 Hrs Total)
A course to help parents deal with the everyday difriculties of raising
children In a rapidly changing world.

0.881 the Changing Role of Today's Parents .25.1.0Credits
(10.35 Hrs Total)

Understanding parent-child relationships and developing effective
communications with children and adolescents.

5.1.0Credits

Foods & Nutrition

FN225 Nutrition 4 Credits
(4 Lec Hrs/WID

Study of nutrition and the newer scientific investigations of optimal
diet and health; present day nutritional problems for home
economics major, nursing students, physical education majors,
and fcod service majors.

FN198/298 Independent Studies - Foods Sr NutrNion
To Se Arranged

7.280 Work Experience - Human Development 8r Family Studies
1-3 Credits

(Includes Seminar)
Nine credits maximum. Prerequisite: instructoris consent.
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1-3 CreditsFN2SO Field Experience - Foods Sr Nutrition
(Includes Seminar)

Nine credits maximum. Prerequisite: instructor's consent.

7.138 Practical Nutrition 2 Credits
(2 Lec Hrs/Wk)

This course is designed for students enrolled In practical nursing,
food service, and child care programs and others interested in a
study of basic nutrition. Covers functions of food and Its relation to
health and wellness, various nutrients. bodily requirements. and
processes involved in utilization of food.
7478 Child Nutrition Sr Health 2 Credits

(2 Lec Hrs/Wk)
Explores basic nutritional needs and sources for meeting these
requirements for normally developing children. Including prenatal
nutritional influences. Nouriishment in relationship to other areas of
development, behaviors, diseases and health problems will be
studied

7.280 Work Experience - Foods & Nutrition 1-3 CredSs
(Includes Seminar)

Nine credits maximum. Prerequisite: Instructor's consent.



9.959 Orientation to Food Services 3 Credits
(3 Lec Hrs/Wk)

Designed to train students in food service supervision, sub-
professional dietary work. and general food service. Explores
requirements of various food service jobs. covers organization of
food service departments, functions of food service department
and administrative. therapeutic and educational aspects of the
department. Management of the faod service department,
Including menu planning, tood purchasing, production, sanltatlon.
personnel and equipment, are induded on survey basis as
preparation for more advanced courses In food service.

9.970 Food Preparation I 3 Credits
(3 Lec Hrs/Wk)

Includes principles of food preparation with emphasis on scientific
aspects of cookery. Demonstrations and experiments presented to
illustrate effects of such factor as type ot ingredients used in recipes
and variations in proportions of ingredients, techniques, and will

emphasize critical steps In preparation of basic food products.
Serves as background for quantity foods courses and will emphasize
scientific aspects of food preparation for Individuals employed In

quantity food service In hospitals. schools, nursing homes,
restaurants and cafeterias.

9.971 Food Preparation 0 3 Credits
(3 Lec Hrs/Wk)

Develops abfiity to plan correct food preparation techniques and
equipment used for each dish. Basic understanding of food
preparation principles, time management. Prerequisites: 9.769
Orientation to Food Services and 9.970 Food Preparation L or
Instructors consent.

9.974 Nutrition 5-1.0 Credit
(1 Lec, 3 Lab Hrs/Wk Max.)

An overview of nutrition with emphasis on food choices for nutritlve
values and how to recognize food fads. harmful diets and quackery
ln nutrifional writings and lectures. Can serve as supplemental
training for persons employed In jobs related to food Industry or
related to dietary needs.
9.975 Diet Therapy 2 Credits

(3 Lec Hrs/TW0
Designed to give Institution food service workers and others
background and understanding In planning, preparing, and
serving therapeutic diets.

9.975 Food Senrlce Workshops 03 Credits
(1-SO Hrs Total)

Designed to provide food service employees with an opportunity to
obtain current information Jn areas of nutrition, management,
safety, and food preparation. Pravldes opportunity to learn new
techniques, current standards, and share useful Information In

developing and conducting effective food service programs.
Prerequisite. experience In the tood service field.

9.977 Food & Nutrition Workshops
(1-2 Lec, 3 5 Lab Hrs/Wk Max.)

Seminars aimed at improving the knowledge, skills, .and
competencies of individuals employed in or related to occupations
of food and nutrition businesses or industries.

9.975 Food for Special Diets .5.1.0Credit
(1 Lec, 1-3 Lab Hrs/Wk Max.)

Emphasis on cooking creatively for persons who have special
dietary restrictions. Recipe modification, menu planning, sources of
information. new recipes, food substitutions in recipes, and nutrition
Information are. included. Designed for dietlcians and Institutional
workers and home care provlders.



1 Credit0.624 Mushroom Identlflcaffon
(25 Hrs Total)

Identification of local wild mushrooms. their basic characteristics
and locations. Positive ldentiticatlon of edible and nonedible
species, preparation for tood, and methods of preserving wNI be
stressed.

0.624.1 Wffd Edible Plants 1 Credit
(1 Lec, 1 Lab Hrs/Wk + 2 Field trips)

A course with emphasis on Identifying species successfully and
general ways of preparing, rather than speciffc recipes. a variety of
wild edible plants and foods. Ways of preserving the foods also will

be covered.

cyknder block boring, sleevlng and honing, connecting rod and
piston precision honing and other basic practices. Operation and
theory of Ignition. fuel and emission control systems wNI be covered
as well as the use of various types of testing equipment.
Prersqulsites: ICE I, 3.304 or inshuctoys consent. Student must
provide basic set of hand tools.

3.307 Internal Combustion Engines NI 2 Credits
(6 Lab Hrs/Wig

Designed to provide additional experience in engine overhaul and
rebuNding techniques, and diagnosis of engine problems and
repair. Prerequisites: 3.306 Internal Combustion Engines 0 or
Instructor's consent.

3.308 Electrical I 4 Credits

INDUSTRIAL MECHANICS

Automotive
Students must provide their own hand tools for aN automotive
courses. A list of required tools Is available from instructor.

0.775 Auto Maintenance .5.15Credffs
(15.36 Hrs Total)

Designed for the student who knows nothing or very Nttle about the
operation ot an automobNe. Emphasis will be on identification and
operation of components, systems. and preventative maintenance.
Seasonal service and emergency roadside repairs will also be
covered.
0.776 Automotive Survival tor Women .5.15Credits

(15 Hrs Total)
This course Includes therxy and hands-on orientation to various

automotive systems, diagnosis. maintenance and repair
procedures. use of tools, how to intelligently relate to repair
technicians. how to purchase and sell a car, how to research
information. This course also provides inshuctlonal time to meet the
needs and desires of the majority of students based upon ability.

3.280 CooPeratlve Work Experience 1-6 CredNs
(4.24 Hrs/Wk)

Instructor's consent only.

3.300 Brakes and Suspension Syslems 4 Credffs
(2 Lec, 8 Lab Hrs/Wk)

Designed to prepare students for all phases of automotive and light

truck brake systems, sevice and diagnosis. The basic operation.
diagnosis and service of suspension systems is also covered. The

course stresses proper use of tools of the trade including special
tools and equipment. individual and shop safety practices, use of
reference materials. development of proper work habits and repair
techniques.
In laboratory, students perform complete disassembly, Inspection,
and reassembly of brake system components and suspension
systems. Using accepted trade practices and equipment, students
perform brake drum, rotor turning and grinding operations. brake
system overhaul. and suspension system component replacement.
Prerequlsltes: 3.304 Internal Combustion Engines I or instructor's

consent.
3.304 Internal Combusffon Engines I 4 Credits

(2 Lec, 8 Lab Hrs/Wk)

Basic automotive class —first in a sequence. Stresses the proper use
of tools of the trade, Including special tools and equipment,
individual and shop safety practices. Use of reference materials,
work habits and repair techniques, Complete operation,
construction and theon/ of Internal combustion engines applicable
to current use is covered. In the lab students will do complete
disassembly inspection and reassembly of engines. Prerequisite:
Student must provide a basic set of hand tools.

3.306 Internal Combusffon Engines 0 4 Credits
(2 Lec, 8 Lab Hrs/Wk)

ICE 8 is designed to provide students with skills and knowledge
necessary to diagnose and repair Internal combustion engines
consistent with current trade practices. Complete engine overhaul
and machining operations Including aff phases of head work,
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(34 Lec, 51 Lab Hrs/Wk)

This course ccvers fundamentals of electricity. theory of operation,
servicing of automobke batteries, starting motors, Ignition systems
(conventional), DC charging systems and automobile wiring

systems. Prerequlsltes: Practical Physics (4.304) or instructor's

consent.

3.310 Gasoffne Fuel Systems 3 Credffs
(30 Lec, 30 Lab Hrs/Total)

This course is designed to provide students with a basic working

knowledge of automotive gasoline fuel systems including storage,
pumplngs and distribution. Carburetion and fuel Injection theory.
fundamentals of operation, diagnosis, repair. and adjustment will

be covered. Prerequlsites: Internal Combustion Engines I, 3.304 or
Insttuctoys consent. Student must provide basic hand tools.

3.312 Diesel Fuel Systems 3 Credits
(2 Lec, 3 Lab Hrs/tM0

This course is designed to provide students with a fundamental
working knowledge of the diesel fuel systems found on passenger
cars and light trucks, Fuel nozzles and injection pumps found on
both foreign and domestic vehicles wNI be covered. Basic service
and repairs that can be completed without a flow bench will be
stressed. Prsrequlsltes, Gasoline Fuel Systems (3.310)or instructor's

consent.

3.316 Power Trains 3 Credffs
(2 Lec, 3 Lab Hrs/Wk)

This course covers fundamentals of automotive manual
transmission and power trains, including conshuction, operation
and servicing of friction type clutch assemblies. three-speed, four-

speed. and overdrive transmissions; drive lines and universal joints,
differentia, and front-wheel drive transaxles. Prerequlsltes: Fiffh term
standing or Instructor's consent.

3.318Automotive Steering Controls 3 Credits
(30 Lec, 30 Lab Hrs/Total)

This course is designed to provide students with the basic working

knowledge of suspension systems and the skills necessary to perform
front-end alignments and the related repair and service Involved.

The course covers vehcile control and handling problems, wheel
balance. wheel alignment factors. and manual and power
steering. Wheel balance and alignment equipment will be used.
Students wNI be exposed to foreign and domestic vehicles and light

trucks. Prerequlsites: 3.300 Suspension and Brakes Systems or
instructor's consent.

3 CredNs

3.324 Diagnostic Procedures and Emission Controls 3 Credits
(20 Lec, 30 Lab Hrs/Total)

This course covers development of a systematic approach to
engine tune-up and servicing exhaust emission controls.
Prerequlsltes: Electrical I (3.308).Electrical 8 (3.222), Gasoline Fuel

Systems (3.310).

3.322 Automotive Electrical Systems 0
(20 Lec, 30 Lab Hrs/Total)

This course covers alternating current charging systems, standard
type and electronic controlled: electronic controlled ignition

systems, and electronic controlled modules. Prersquisites: Electrical I

(3.308) or instructor's "consent.



3 Credits

3.331 Mechanical Systems Laboratory 0 3 Credits
(110 Lab Hrs/Total)

This course Is a contlnuatlon of the Mechanical Systems Lab 3.329In
further developing students'kills and knowledge. Emphasis placed
on pawer train diagnosis and repair. fuel systems and charging
systems service. Prerequlsites: Flffh term standing. Mechanical
Systems Lab 3.329 or instructor's consent.

3.326 Automaffc Transmlsslons
(20 Lec, 30 Lab Hrs/fotal)

This course covers theory of operation. routine service procedures
and overhaul of popular automatic transmisslons currently being
used by Amercian auto manufacturers. Prerequisltes: 3.316 Power
Trains or inshuctor's consent.
3.329 Mechanical Systems Laboratory I 3 Credits

(110 Lab Hrs/Total)
This course is designed to give students additional experience and
understanding of the automobile by gMng training in diagnosis
and repair of common and unusual problems, and use of
professional type repair equipment. Conditions and practices of
industry shop situations wkl be emphasized. Engine repair, brake
system repair. front end alignment and wheel balancing, electrical
systems troubleshooting and minor engine tune-up wNI be areas
stressed. Prerequisltes. Brakes and Suspension Systems (3.300)and
Internal Combustion Engines (3.306). 4th term standing or
Instructoys consent.

2 Credits

3.333 Mechanical Systems Laboratory NI

(110 Lab Hrs/fotal)
Furthers knowledge and mechanical skills through onkne service
work Lab projects wkl center around. but not be restricted to,
engine tune-up emission controls, automatic transmission service
and more advanced techniques ot diagnosis and testing.
Prerequlsites: Mechanical Systems I & 5 or Inskuctoys consent.

3 Credits

9.110Automotive Fuel Systems & Tune Up 1.5 Credffs
(1 Lec, 2 Lab Hrs/Wk)

This course consists of theory, operation, and maintenance of
automotive fuel systems. Prerequisites: heavy duty mechanic,
service station attendant, auto mechanic, or Instructoys consent.

9.111Automotive Electrical Systems & Tune.up I

(1 Lec, 2 Lab Hrs/Wk)
This course consists of theay, maintenance. and service of
automotive electrical systems Including minor engine tune-up.
Prerequlsltes: heavy duty mechanic, service station attendant, auto
mechanic, or Inslructo(s consent.

1.5 Credits

3.332 Automotive Service Management
(25 Lec, 13 Lab Hrs/Total)

This course is designed to provide students with a general working
knowledge of the automotive service Industry. Students will learn
basic customer relations and skills necessary to deal with the
general public in the context of automotive service and repair.
Students will analyze shop operation and safely procedures, as well
as gain an overall view of aN phases of the automotive industry.
Prerequisites: Fourth term standing or instructor's consent.

9.112Automotive Electrical Systems & Tune gp 0 15 Credffs
(1 Lec, 2 Lab Hrs/Wk)

This course covers basic to advanced methods of automotive
engine testing. tune-up, and emission control servicing.
Prerequisltes: Automotive Electrical Systems & Tuna-Up I (9.111).

9.113Heavy Duty Equipment Electrical
(2 Lec, 4 Lab Hrs/Wk)

A troubleshooting course in heavy duty electrical units such as
starters. series parallel switches, aiternators. point-type regulators,
generators. and transistor regulators.

9.114Automotive Diesel Fuel Systems 1.5 CredNs
(1 Lec. 2 Lab Hrs/Wk)

Designed to provide automotive mechanics the latest information
on diesel-pawered passenger cars and light trucks: servicing
procedures. diagnosis of problems, and adjustments wNI be
covered.

9.116Hydrauffcs k Basic Raid Power 2 Credits
(1.5 Lec, 1.5 Lab Hrs/NU

A basic course In hydraulics covering the operating principles and
the components that comprise the systems.

2 Credffs9.117Hydraulics 0: Pumps, Valves, and Controls
(1.5 Lec, 1.5 Lab Hrs/Wk)

A general course dealing with the various types of hydraulic
components found in Industry. The uses and service procedures wkl
be covered, Prerequisites: Hydraulics I (9 116)or instructor's consent.
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9.115 Hydrauffcs Nk System Conslrucffon, Troubleshooting
and Repair 2 CredNs

(1 5 Lec, 1.5 Lab Hrs/Wk)
This course is intended to prepare Individuals to diagnose and
repair various hydraulic system components. Provides individuals
with the background necessary to facilitate design changes In the
field. Prerequlsites: Hydraulics 5 (9.117)or instructor's consent.

9.120 Advanced Automotive Tune gp and Emission Controls
3 Credits

(3 Lec Hrs/Wk)
This course covers advanced methods of tune-up and emission
control testing utikzlng electronic test equipment. Prerequisltes:
must be employed in automotive or related trade. or instructor's
consent.



r,
3' li ss

15 Credits9.122 Gasoline Fuel Injection
(1 Lec, 2 Lab Hrs/Wk)

Gasoline fuel injection will pravide mechanics with a general
working knowledge of all current production systems.
Troubleshcoting and diagnosis will be covered. Prerequisites; must
be employed as a mechanic or have substantial mechanical
background.
9.125 DIesel EngInes: Operation & Maintenance I .75 Credit

(15 Hrs Total)
Designed for the owner/operator to provide a basic understanding
of the operation of a diesel engine and to promote the
development of a maintenance routina

9.126 Diesel Engines: Operation & Maintenance ll .75 CredN
(15 Hrs Total)

Designed for the owner/operator to provide a basic understanding
of the operation of a diesel engine and to promote the
development of a maintenance routine. Students will learn to
troubleshoot and diagnose engine problems. Repair procedures
that can be completed in-frame will be stressed.

Machine Tool Practice

4.155 MachIne Tool Practices 2 Credits
(1 Lec, 3 Lab Hrs/Wk)

Designed to give industrial mechanics students additional
experience in metals fabrication with machine tcols. Prerequisites:
Machine Tool Practice I (4.170) or instructor's consent.

4.160 Metals Application Treatment and Testing . 3 Credits
(2 Lec, 3 Lab Hrs/Wkl

Practical guide to heat treating and testing of standard steels and
alloys, including some theory In physical metallurgy. Prerequisites:
2nd year standing or instructors consent.
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4.170, 4.171 Machine Tool Practices I & II 3 Credits/Term
(1 Lec, 4 Lab Hrs/N0

introduces basic shop procedures. handlcols. and machines.
Pawertools Introduced are bench grinders, lathes, drill presses,
vertical milkng machines. horizontal mrling machines.
4.172 Machine Tool Practices ill 3 Credits

(2 Lec, 3 Lab Hrs/Wk)
Gives student opportunity to apply skills developed In prerequisite
courses 4170 and 4171 in Individual or group projects.
4.173 Basic Numerical Controlled Machines 3 Credits

(2 Lec, 3 Lab Hrs/Ng
Introductory course In numerical controlled machines, shop
practices, Industrial applications and economics, and
manufacturing processes. Prerequisites: Machine Tool Practices I, II,

III (4.170, 4171, At 72) or Inskuctor's consent.
4.174 Machine Tool Practices V 3 Credits

(3 Lec Hrs/Wk)
Provides technical Information applicable to Inspection of work,
gauges, special tools, and measuring devices. Subjects covered are
nomenclature. tolerances, fits. use of handbooks, and methods of
Inspection. Prerequlsltes: 2nd year standing or instructor's consent.
4.175 Machine Tool Practices Vl 3 Credits

(2 Lec, 3 Lab Hrs/Ng
Study of machine tools and their function In present day
manufacturing process. Machinabillty of materials, tooling,
gauging, heat treating uses are Included. Students required to do
precision work on all machines in shop. Prerequisites: Machine Tool
Practices I. II, III (4.171, A172 4.170) or instructor's consent.
4.176 Machine Tool Practices Vll 3 Credits

(9 Lab Hrs/Wk)
Emphasizes manipulation of the lathe, milling machines and
grinder in both set-up work and operations. ProJects provide
practices In skills for tool grinding. turning, boring. screw threads,
and milling operations including dovetail and angular work
Prerequlsltes: 2nd year standing or instructor's consent.



3 Credits4.176 Machine Tool Pracllces IX
(9 Lab Hrs/Wk)

Emphasizes operation of machine tools as applied to machine and
manufacturing of simple blanking, piercing, and forming dies: also
second operation work for production shops. Prerequlsltes: 2nd year
standing or Instructofs consent.

3 CredBs4.161 Machine Tool Practice XII
(2 Lec, S Lab Hrs/Wk)

Computer Aid Manufacturing (CAM) and Computer Numerical
Control (CNC). The second course In the series beginning with the
Basic In Numerical Control. Prerequlsites: 4.173 Basic Numerical
Control.

4.260 Cooperative Work Experience
(4 24 Lab Hrs/Wk)

Gain on-the-Job experience In coordinator-approved shop
situations that closely parallel with field of study. Work under
supevisor and ccordlnator. Seminar arranged by supevlsor.
Prerequlsites: Instructofs consent.

1 6 Credits

2 Credtts/Term9.166/9.167 MachIne Tool Pracfices I & II

(1 Lec, 3 Lab Hrs/Wk)
This course Is an Introduction to basic shop procedures, handtools
and machines. The powertcols that wfil be Introduced are bench
grinders. Iathes, drill presses, vertical mfifing machines, and
horizontal milling machines.

2 Credits9466 Machine Tool Practices III

(1 Lec. 3 Lab Hrs/NO
Gives opportunfiy to apply skfils developed In prerequisite courses
Machine Tool Practice I & 0 (9.166.9.167)through use of IndMdual
or group proJects.

Small Engines

3.536/3.537/3.536/3.539 Small Engine Repair I. 0, III, IV
3 Credits/Term

(1 Lec, 4 Lab Hrs/Wk each)
Includes 2-cycle and 4-cycle engine theory, practice on assembly
and disassembly, repair, and applications such as motorcycles,
lawn mowers and chain saws.

9.054 Small Engines V 3 Credfis
(1 Lec, 4 Lab Hrs/Wk)

Gives experience In marine accessories and drive units. Includes
repair techniques and operational information on controls, lower
unit, gear case, and major components of a marine engine.
Prerequlsites: Small Engine Repair I, fi. EI (3.536, 3.537, 3.538).
9.055 Small Engine Repair Vl 3 Credits

(1 Lec, 4 Lab Hrs/NO
Gives sevlce training and operational Information of Industrial

appficatlon of various smofi engines. Includes training on the drive
units In particular. Prerequisltes: Small Engine Repair I, 6, RI (3.536.
3.537, 3.538).

Welding

3 Credits4L177 Machine Tool Practices Vfil

(9 Lab Hrs/NO
Includes mfiling machines, grinding practices, gear cutting,
hardening and tempering of steel, and gauge and fixture work
Prerequisltes: 2nd year standing In Machine Tool Practices or
lnstructofs consent,

4.150 Welding I 3 Credfis

4459 Maintenance/Flffer Welding
(2 Lec, 9 Lab Hrs/Wk)

Introduction to maintenance and fitting procedures needed for

safe occupations skills in welding trades. Prerequisltes: 2nd year
welding majors.

5 Credits

3 Credfis/Term4.165/4.166/4.167 Welding Lab A, 8, C
(9 Lab Hrs/Wk)

Emphasis on development of welding sklfis, Job shop techniques,
and related welding areas. Prerequlsites: Enrofiment In one of the
welding classes and consent of instructor.

4.260 Work Experience 14 Credfis
(4.24 Lab Hrs/WIO

Gain on-the-job experience In coordinator approved shop
situations that closely parallel with field of study. Work under
supevisor and ccordinator. Seminar arranged by supervisor.
Prerequlsltes: Instructor's consent.

(1 Lec, 4 Lab He/Wk)
Introduction to oxyacetylene welding. Will cover theory and history
of welding. safety. operations of oxyacetylene equipment on fight
gauge metal In flat and horizontal positions with Introduction to
axyacetylene burning.

4.151 Welding II 3 Credfis
(1 Lec, 4 Lab Hrs/Wk)

Introduction to oxyacetylene welding In overhead and vertical
positions (with light gauge plate). Continued development in
welding and burning techniques emphasizing safety, efficiency of
operations on various sizes and types of material. Introduction to
welding on some of the exotic metals. Development of an
understanding ot welding metallurgy. Prerequlsltes: Welding I

(4.150), or Instructor's consent.
4.152 Welding III 3 Credits

(1 Lec, 4 Lab Hrs/Wk)
Introduction to oxyacetylene welding of pipe and tubing and the
development of pipe templates for various pipe Joints. Prerequisites:
Welding I and II (4150, 4151) or instructofs consent.

4.153 Welding IV 3 Credfis
„(1 Lec, 4 Lab Hrs/WKI

Introduction to pipe arc welding stressing techniques, methods.
and safety. Prerequisites. Welding I, 6, fil (4.150, 4.151, 4.152) or
instructor's consent.

4.154 Welding V 3 CredBs
(1 Lec. 4 Lab Hrs/WKI

Beginning arc welding covering safety and power supplies, arc
metallurgy. rod selection, and techniques for flat and horizontal
positions. Prerequisites: Welding I, fi, fil, IV (4150, 4.151.4.152,4153)
or Instructcfs consent.
4.155 Welding Vl 3 Credits

(1 Lec, 4 Lab Hrs/N0
Advanced arc welding coveing overhead and vertical positions
with Introduction of specialty rods. Safety and welding quality

Is'tressed.Prerequlsitesi Welding I, 6, fil, IV, V (4.150,4.151,4.1524.153.
4.154) or Instructors consent.
4.156 Welding VB 3 Credits

(1 Lec, 4 Lab Hrs/Wk)
Introduction to TIG welding of mfid steel. aluminum and stainless
steel. Prerequisites: Welding I. II. RI. IV. V. Vl (4.150.4.151.4.152.4.153,
4.154, 4155) or instructofs consent.

4.157 Welding Vill 3 Credfis
(1 Lec, 4 Lab Hrs/Wk)

Introduction to MIG welding with emphasis on various types of wire
and cover gases and their appficatlon to modern practices.
Prerequisltes: concurrent enrollment In Welding V. Vl, Vfi or consent
of Instructor.

0.7634 General Metals 1 Credit
(1 Lec, 2 Lab Hrs/Wk)

An introduction course for those Interested In Investigating the field
of metal working. Course Includes basic arc and gas welding.
bending, foundry processes and sheetmetal.
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9.150 Welding I 2 Credits

e . and
(1 Lec, 3 Lab Hrs/N0

Introduction to welding, covering theory, practices. saf ty
operation of oxyacetylene equipment on light gauge materials
and the history of welding and forming metals.



94(vl Welding VNI 2 Credits

~ s

(1 Lec, 3 Lab Hrs/Wk)

Introduction to TIG safe welding procedures and practices.
Prerequisites: Welding I, 8, NI, IV, V, Vl (9.150.9.151,9.1529.153,9.161,
9.162) or Instructor's consent.

9.1(i5 Welding IX
(1 Lec, 3 Lab Hrs/Wk)

Introduction to MIG safe welding procedures and practices.
Prerequisites: Concurrent enrollment In Welding V. Vl, VN (9.161.
9.162, 9.163).
9.220 Welding Skills Lab

(4 Lab Hrs/Wk)

Emphasis wkl be on upgrading of welding sk Tls related to job needs
and requirements. Prerequlsltes: Instructo(s consent and previous

welding experience.
9.225 Welding Workshop: Arc 5 Acetylene 0.3 CredNs

(30 Lab Hrs/Total)
Will prcvide experienced welders with practice In basic welding

techniques. Prerequisites: Student must be an experienced welder.

Refrigeration

9451 Welding 0 2 Credits

(1 Lec, 3 Lab Hrs/880
Introduction to oxyacetylene burning. Covers theory. practices, and
safe operations of burning equipment on various types of materials.

positions, and welding in heavy plates. Prerequlsltes: Welding I

(9.150) or Instructor's consent.

9.152 Welding 0 2 CredNs

(1 Lec, 3 Lab Hrs/Wk)

Introduction to oxyacetylene pipe welding and cutting.
Prerequlsites; Welding I and 8 (9.150,9.151)or instructor's consent.

9.153Welding IV 2 Credits
(1 Lec, S Lab Hrs/Wk)

Introduction to oxyacetylene. heavy plate, and pipe welding,

testing of welds and reasons for testing. Prerequlsites: Completion of
or concurrent enrollment in Welding 8 and NL

9.154 Electrical I

(3 Lec, 3 Lab Hrs/WI0

Covers elementary principles of electricity as appNed to welding.

9.155 Electrical 0 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

Covers principles of electricity as applied to welding. Prerequlsltes;

Electrical I (9.154) and welding majors.

9.158 Advanced Maintenance/Fitter Welding 5 CredNs

(2 Lec, 9 Lab Hrs/ISN0

Emphasizes safety, job techniques, safe material handNng. and set
up. Prerequisites: Completion of Maintenance Fitter Welding

(4.159).

9.161 Welding V 2 CredNs

(1 Lec, 3 Lab Hrs/Wk)

Introduction to arc welding In Nat and horizontal positions.

Prerequlsltes: Welding I. 8, NI. IV (9.150, 9.151, 9.152 9.153) or
Instructors consent.

9.162Welding Vl 2 Credits
(1 Lec, 3 Lab Hrs/Wk)

Introduction to advanced arc welding In vertical and overhead
positions. Prerequlsltesi Welding I, 8, Nl, IV. V (9.150.9.151,9.1529.153.
9.161)or instructor's consent.

9.163Welding VN 2 Credits
(1 Lec, 3 Lab Hrs/WI0

Introduction to pipe arc welding using safe theories and practices.
Prerequlsites: completion of or concurrent enrollment in Welding I. 8,

NI (9.1ML 9.151.9.152).
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3 Credits9.070 RefrlgeraNon Servicing I

(3 Lec Hrs/WKI

Cavers the principles of refrigeration systems. job placement.
fundamentals, history of refrigeration, compression systems,
refrlgerants, flaw controls.

9.071 RefrlgeraNon Servicing 0 3 CredNs

(3 Lec Hrs/NN0

Covers the principles of evaporators, compressors. condensers, and
Now equipment.

9.072 Rehlgeratlon Servicing Nl 3 CredNs

(2 Lab, 1 Lec Hrs/Wkl

This course provides practical and theoretical laboratory
experience In refrigeration servicing. It lndudes rebuNdlng and
replacing of flow'ontrols, compressers, flew equipment and
brazing. Prerequisltes: Refrigeration Servicing I or concurrent
enrollment.

JOURNALISM

J198/298 Independent Qudy In JournaNsm To Be Arranged

VcxlableJ280 Field Experience
(Includes semInar)

Combined work and study projects in fields of writing, reporting,

editing, public relations and other mass media-related activities.
Nine credits maximum. Prerequlsites: Instructors consent.

LITERATURE AND lANGUAGE

3 Credits/TermEHG101/102/103 Sunrey of EngNsh LNeralure

(3 Lec Hrs/WI0

Develops broad view of Nterature of British Isles, beginning with the
Middle Ages and continuing to the twentieth century. Study focuses
on characteristic works of giants of each period with additional
attention paid to minor figures and works.

EHG104/105/106 Introduction lo Literature 3 Credits/Term

(3 Lec Hrs/Wk)

Designed to prepare student for further study. appreciation and
enjoyment of Nterature. Fall quarter concerned with fiction, novels,

short stories, essays, and biographies. Winter quarter concerned with

drama. both ancient and modern. Spring quarter concerned with

poetry. lyric. narrative, and epic. Includes English, American and
European Nteralure.



ENG107/105/109 World Literature 3 Credits/Term
(3 Lec Hrs/Wk)

This course is designed to Introduce the student to the literary works
of the western world. Students are encouraged to take Western
Civfilzation concuaently.

ENG195/298 Independent Study In Lfferature To Se Arranged

ENG201/202/203 Shakespeare
(3 Lec Hrs/Wk)

This course is an introduction to Shakespeare's dramatic literature
with an emphasis on the timelessness of his Ideas and themes. the
formal demands of drama and the development of the artist. The
selection ot the plays will follow the chronology of the cannon. The
plays will also be grouped together to enhance discussion of formal
and generic concepts: l.e., comedy. tragedy. and history. Recurrent
themes will be discussed and analyzed with reference to their
timelessness and In relation to the culture from and for which
Shakespeare wrote.

ENG253/254/255 Survey of American Lfierature 3 Credfis/Term
(3 Lec Hrs/Wk)

Helps student investigate what Is "American" In selections of native
literature. Encourages student, through reading and intensive
discussion, to answer questions such as: Do works share common
themes. techniques. characters, and mythical foundations7 Should
have prior experience in reading and discussing literature. May
choose to take concurrently with History of the United States.
Sequence order recommended but not required.

ENG250 Introduction to Women Writers
(3 Lec Hrs/Wk)

This course Is designed to Introduce both men and women to
selected women writers. their literary styles and perspectives and
the conditions affecting their work

3 Credits

ENG222 Images of Women in Lfierature
(S Lec Hrs/Wig

This course is designed to Introduce both men and women to
literature from a specific perspective: the social, economic and
psychological position of women.

0.534 Appreciation of Literature
(15 35 Hrs/Total)

Surveys literature to stimulate and Increase enjoyment and
understanding through studying a variety of literary works and
writing periods.

0.535 Shakespeare: Ashland 1 3 Credits
(15.35 Hrs/Total)

Detailed examination of Shakespeare plays being produced at
Ashland with emphasis on understanding and appreciating
Elizabethan culture. Students have the option of attending the
plays In Ashland as a group.

MARINE NAVIGATION
9.515 Marine Navigation-Pfiollng

(3 Lec Hrs/Wk)
This course Is designed to give the recipient a basic understanding
of the principles Involved in navigation as well as a working
knowledge of navigation techniques. The course consists of an
element of studies on weather, dead reckoning, piloting, electronic
navigation and the utilizatlon of these concepts as a means of
navigation. It Involves the use of various navigational Instruments to
obtain lines of position and the use of required publications
necessary to interpret these fines of position to navigational fixes. An
amount of rules of the road, radio communications and distress
signals will be covered, as well as a distant look ot celestial
navigation.

9.515 Marine Celestial Navigation 3 Credits
(3 Lec Hrs/Wk)

This course Is designed to give the recipient a basic understanding
of the principles Involved In celestial navigation. as well as a
working knowledge of celestial navigational techniques. Course
enables recipient to meet licensing requirements set forth by the
U.S. Coast Guard to prepare operators of ocean-going vessels
(more than 200 mlles offshore) and for examinations in celestial
navigation. The course consists of a study of celestial sightings, time,
and the utillzatlon of these concepts as a means ot navigation. It
involves the use of various instruments to obtain lines of position,
and the use of required publications necessary to reduce these
lines of position to navigational fixes.

3 Credits

ENG299 SpecIal Topics In Literature 3 Credits
(3 Lec Hrs/Wk)

Designed to allow in-depth exploration of theme, problem or mode
in literature for students who have a special interest in the issue.
Each time the course is offered, It will be subtitled to Identify the
special subject of study.

0.531 Literature of Contemporary Concerns 2-3 Credits
(24.35 Hrs/Total)

This course Is offered tor those with a special Interest In
contemporcsy themes. problems and personalities, and who wish to
study these as they are reflected and represented in literature. The
course may utilize all genre. stressing contemporary literature. but
not being confined to it. Other periods of literature may be used to
trace historical development and to provide larger contexts.

0.532 Literature of Oregon
(24 Hrs/Total)

A survey of literature written by or about Oregonians, or set in
Oregon. This course will familiarize the students with the neglected
regional literature of his/her awn state, and with the kinds of literary
activity that have been predominant ln the state.

2 Credits

ENG273 Language and People
(3 Lec Hrs/Wk)

A wide range of language that introduces the student to a variety
of language related topics, which will be studies in terms of the
student's developing sense of himself/herself as a language user.
Topics Include the origin and acquisition of language, non-human
languages, the invention of writing, the formal systems of
languages, the relationship between language and thought. the
varied uses of language and contemporary language issues.
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MATHEMATICS
MTH50 Intermediate Algebra I

(4 Lec Hrs/Wk)
Acquaints student with logical system as It appears in theoretical
sdence. In general, or In particular mathematics. Is coherent: whole
of algebra is being developed from basic assumptions. Sufficient
experience with elementary functions is gained by student who
intends to take more advanced work in mathematics or needs
experience in general courses in the sciences. Prerequlsites:
Elementary Algebra I (4.202), Elementary Algebra II (4.203) or
equivalent.

MTH50 Introductory Trigonometry
(4 Lec Hrs/Wk)

Introductions to plane trigonometry emphasizing practical
applications, Prerequlsites: Intermediate Algebra II (MM100) or
instructor's consent.

MTH75 Elementary Plane Geometry 3 Credits
(3 Lec Hrs/Wk)

An introduction to mathematical logic as well as fundamental
concepts of Euclidean geometry. Prerequlsltes: Elementary Algebra
(4202).

4 Credits

4 CreditsMTH100 Intermediate Algebra 5
(4 Lec Hrs/Wk)

This course enriches the concepts presented earlier, presents more
advanced aspects of notations introduced, serves as terminal
course ln algebra for students preparing for nonscientific studies.
and as foundation for those preparing for advanced college
mathematics. Prerequlsites: Intermediate Algebra I (MMSO). 1 year
high school algebra or Instructor's consent.



MTH101 College Algebra 4 Credits
(4 Lec Hrs/Wk)

The course covers sets, algebraic logic, Inequaliffes, absolute value.
functions ordered pairs, linear and quadratic equations,
exponential and logarithmic functions, and other topics depending
on time available. Demands mastey of algebraic tcols covered
earffer. Prerequlsites: Intermediate Algebra 5 (MTH100) and 2 years
high schcol algebra or Instructoys consent.
MTH102 Trigonometry 4 CredNs

(4 Lec Hrs/Wk)
The course covers trigonometry to Include circular functions, Inverse
functions, applications and angles. The level demands
competence In algebraic operations covered In Math 101.
Prerequisltes: MIH101 College Algebra.

MTH191/192/193 Mathematics for Elementary Teachers
3 Credits/Term

(3 Lec Hrs/Wk)
A foundation course in arithmetic for elementary teachers. Topics
Include set theory, logic, systems of numeration. and basic
operations with subsets of the real numbers. Other subJects
Included are measurement and right triangle trigonometry. This

course is a prerequisite for maJors In elementary education at
Oregon State University.

MTH195/295 Independent Study In Math To Se Arranged

MTH200/201/202/203 Calculus with Analyffc Geometry
4 CredNs/Term

(4 Lec Hrs/Wk)
Differentiatio and integration: appkcatlons to rates. area volumes.
Applications In mechanics; plane analytic geometry. elementary
transcendental functions. Techniques of integration, vectors. solid
analytic geometry. Partial differentiation, multiple integration,
lntinlte series. Standard sequence for students In science and
engineering. Prerequisites: MTH102 Trigonometry or instructor's
consent.
0.750 Malhemaffcsr Math Lab 0 Credit
IndlvlduaNzed Instruction on aN levels of math from basic arithmetic
to calculus. Student works at own speed and level.

2.250 Business Mathematics 3 CredNs
(3 Lec Hrs/Wk)

Review of basic arithmetic. Including Increase In speed and
accuracy In the four fundamentals of whole numbers, fractions,
decimals and percentage. Business problem solving through
algebraic formulas.

%I

III
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2.252 Business Mathemaffcs 0 3 Credffs
(3 Lec Hrs/N50

A study of Interest, discount. negotiable instruments. and payroll
mathematics individually. Covered are business mathematics In

management decisions. Includes cash and trade discounts,
determining profit and loss, depreciation and taxes. Prerequisites:
Business Mathematics (2250) or equivalent.

3.240 Appffed Math for Industrial Mechanics 4 Credits
(4 Lec Hrs/Wk)

Students wzl learn basic arithmetic operations with an emphasis on
appkcatlons.
3.241 AppNed Algebra Br Geometry for industrial Mechanics

4 Credffs
(4 Lec Hrs/Wk)

This course includes basic geometric concepts. graphing in a
rectangular system. basic algebraic concepts and their
applications. Prerequlsites: Appffed Math for Industrial Mechanics
(3.240).
3.242 Appffed Trigonometry for Industrial Mechanics 4 Credffs

(4 Lec Hrs/Wk)
A numerical approach to Trigonometn/ with an emphasis on
applications, basic definitions of sine, cosine, and tangent ratios,
Prerequisites: Inskuctoys consent.
4.200 Basic Mathemaffcs 4 Credits

(4 Lec Hrs/Wk)
A course designed for students whose knowledge of basic
arithmetic Is deficient. The purpose of this course is to prepare
students for successful completion of his/her science sequence or
any other program requiring knowledge of basic mathematics.
4.202 Elementary Algebra I 4 Credits

(4 Lec Hrs/Wk)
Stresses the transition from arithmetic to algebra for students with
little or no previous experience in algebra. Indudes concepts of
numbers, Integers and rational numbers, their generalization and
simple algebraic procedures. Includes applications in other fields
such as metals and automotive mechanics. Prerequisites. Basic
Mathematics (4.200) or instructor's consent.

MUSIC

MuP105/205 Jazz Ensemble (Jazz Sand) 1-3 Credits/Term
(1-2 Lec, 1-3 Lab Hrs/WKI

The Jazz ensemble offers musicians an outlet for their talents and a
means to Improve their techniques and skills. music reading,
notation and terminology. and Improvisation as It applies to the Jazz
Idiom.

MuP121/221 Symphonic Choir (Community Choir)
1.3 CredNs/Term

(1-2 Lec, 1-3 Lab Hrs/Wk)
This vocal ensemble offers singers an outlet for their talents and a
chance to Improve. Attention will be given to voice placement and
usage. music reading, terminology, and major choral literature of aN

styles and periods.

MuP123/223 Opera Workshop: Community Opera
0 3 CredNs/Term

(2 Lec, S Lab Hrs/Wk)
This is a performance couae which rehearses and executes the
performance of an opera by an accompkshed composer,
Prerequisites: Vocal training and musicianship. These wkl be
evaluated by audition.

MuP115/225 Vocal Jazz Ensemble (Southweslers) 2 Credffs/ferm
(4 Lab Hrs/Wk)

Performance of popular vocal arrangements. Emphasis is placed
on precision. sensitivity and musicianship. Prerequisites: audition
and Instructoys approval.

MuP142/242 Chamber Orchestra 1-3 CredNs/Term
(1-2 Lec, 1-3 Lab Hrs/TS50

The chatnber orchestra offers musicians an outlet for their talents
and a means to improve their musicianship and instrumental
techniques and skills.



1 Credit/Term

1 Credit/Term

MUS131/132/133 Class Piano 1-2 Credits/Term
(1-2 Lec, 1 Lab Hrs/Wk)

Offers theory and practice In piano and keyboard techniques.

MuP1 71/272 Appffed Piano
(1 Lab Hr/N0

MUP1 72/272 Appffed Harpsichord 1 Credit/Term

(1 Lab Hr/Wk)

MuP173/273 Appffed Organ 1 Credit/Term
(1 Lab Hr/Ng

MUP174/274 Applied Voice
(1 Lab Hr/Wk)

MuP1 75/275 Appffed Vloffn 1 Credit/term
(1 Lab Hr/N0

MUP1 80/280 Applied Guitar 1 Credit/Term
(1 Lab Hr/Wk)

Private lessons are given on a one-to-one basis In the areas of
piano. guitar and other Instruments when requested by the student
and when an instructor Is available. Student may be asked to
audffion for the instructor. Student may also be asked to perform in

recitals or In college ensembles.

MUS101/102/103 Music Fundamentals 1-3 Credffs/Tenn
(1-3 Lec Hrs/N0

This ccuae introduces the principles and foundations of music.

MUS111/112/113 Music Theory I 4 Credits/Term
(4 Lec. 1 Lab Hrs/N0

Examines the elements, structures and patterns of music. Analyzes
the styles of major composers and develops aural ond keyboard
skills.

OCEANOGRAPHY —see GEOLOGY

PHILOSOPHY

PHL198/298 Independent Sudy In PhllosoPhy To Be Arranged

PHL201/202/203 Problems of Philosophy S Credits/Term
(3 Lec Hrs/Wk)

Designed to introduce the student to some of the major
philosophical problems that have always been of concern to
reflective people. The class will pursue reasoned answers to
questions about such topics as ethics, human nature, reality.
freedom. knowledge and religion. It ls the primary goal of the class
to employ philosophical methods to enable the student to move
beyond wonder to serious reflection on and thoughtful examinatkrn
of these topics. In doing so. It Is hoped that the student will begin to
develop a framework for an articulated personal philosophy. Each
term wlB have different topics for study, thus a student may choose
to take the sequence without repetitkrn.

PHOTOGRAPHY

3 Credits/TermART161/162/163 Photography I, 0, UI

(2 Lec, 3 Lab Hrs/WKI

Introduction to basic photography and darkroom techniques.
Prerequisite: Must have a camera.

1

MUS134/135/136r Voice Class
(1 Lec, 1 Lab Hr/Wk)

Class instruction in basic voice techniques.

MUS137/138/139 Class Guitar
(1-2 Lec, 1 Lab Hrs/Wk)

Introduces basic guitar techniques.

MUS198/298 Independent Study In Music

1 Credff/Term

1-2 Credits/Term

To Be Arranged

MUS261/262/263 Music History I, II. III
' Credffs/Term

(3 Lec Hrs/Wk)

Basic siylistlc concepts of the ancient to baroque periods. From

baroque to classical. From romantic to contemporary periods.

0.522.7 Jazz Ensemble (Jazz Band)
(1-2 Lec, 1 Lab Hrs/Wk)

The jazz ensemble offers musicians an outlet for their talents and a
means to Improve their techniques and skills. music reading,
notation and terminology, and improvisation as It applies to the jazz
Idiom.

0 Credits

MUS201/202/203 lntroducffon to Music & Bs Literature
3 Credits/Term

(3 Lec Hrs/Wk)

Develops an understanding and Intelligent enjoyment ot music
through a study of its elements, forms and historical slyles.

MUS211/212/213 Music meory 0 4 Credits/Term
(4 Lec, 1 Lab Hrs/WI0

Contlnuatlon of Music Theory I. Examines the structure and elements
of music through analysis of the styles of major composers.
Prerequisite; Music Theory I (MUS111/112/1 13).

0.522.S Communffy Choir (Symphonic Choir)
(1-2 Lec, 1 Lab Hrs/Wfg

This vocal ensemble offers to singers an outlet for their talents and a
chance to Improve. Attention will be given to voice placement and
usage. music reading, terminology, and major choral literature of all

styles and periods.

0.522.9 Srlng Ensemble (Beginning) 0.1 Credff
(2 Lab Hrs/Wk)

An introduction to string ensemble playing for elementary level

players (violin, viola, cello, bass).



ART260 Photography Workshop
(Variable Hrs)

A special course for people who have some knowledge of
photographic techniques and desire speciafized knowledge In

zone technique, printing, photography. Includes fleldtrlps to
architectural and geological sites. nature trips. Prerequisite:
Instructor's consent.

0.519.1/0.5192Basic Photography I, II .5.2Credits/Term
(15.36 Hrs/Total Each)

Introduction to basic principles of photography. May include
Instruction in camera use. Including lenses and their appficatlons:
process of developing and processing negatives; darkroom
procedures; printing and enlarging technklues, which include
special applications (e.g. dodging. toning, etc.). Includes analysis
of different types ot film and developing procedures. Present basic
components of composition, etc., which lead to advanced courses
In photography.

PHYSICAL EDUCATION

Five credits of physical education courses are required for an
Associate In Arts degree. Physical Education and Health majors
must begin course work In the professional activities (PE195
PE295).

PE131 Introduction to Health & Physical Education 3 Credffs
(3 Lec Hrs/Wk)

Professional orientation, basic philosophy and objectives.
professional opportunities and quafiflcatlons. Course Is taught fall

term each year.
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PE185 Physical Education 1 Credit
(3 Lab Hrs/Wlg

Classes are designed to provide student with an activity that will

provide physical and emotional wefi-being. Each course provides
knowledge and skill bufiding, which enables the student to develop
and/or pursue life-long physical activity. Class meets three hours a
week Some courses have prerequlsltes or require the instructor's

consent. Special arrongements may be made for restricted or
corrective work.

Aerobic Dance Racquetball
Badminton Slimnastics
Basketball Soccer
Bowling Social Dancing
Creative Dance I. 5 Soffbafi
Creative Exercise Square Dancing
Cycfing Swimming
Flag Football Swimnastics
Folk Dance Tennis
Golf Track & Field
Gymnastics Tumbling
Jazz Aerobics Water Safety Instruction
Jogging Weight Training
Lifesaving Wrestfing
Personal Defense I, 5 Volleyball
Physical Conditioning Wellness Conditioning

PE195/295 Professional Activities 1-2 Credffs
(3.6 Lab Hrs/Wk)

Designed to provide Physical Education majors with opportunities to
learn and develop teaching techniques and gain basic sklfis in the
activity. The fofiowlng sequence Is offered evey other year.

Fall term: Field Sports and Track & Field
Winter term: Basketball. Badminton, Fundamentals of Move-

ment and Volleyball
Spring term: Gymnastics. Conditioning and Tennis



PE198/298 Independent Study In PhysIcal EducaNon
To Be Arranged

PE280 Field Experience 1 3 Credits
(Includes seminar wNh teaching strategy)

Nine credits maximum. Prerequisite: Inshuctoys consent. Students
have the opportunity to experience working with K-12 students In a
physical activity setting.

0.510.1/0.5102 Classical Ballet I, 0 1 Credit/Term
(36 Hrs Total)

Fundamental exercises, movements, and techniques necessary to
discipline the body for expression In all forms of ballet. PrerequisNrk
Ballet I (0.510.1)or Instructor's consent for 051(L2
0.5$0 Physical CondNlonlng - Women

(15S6 Hrs Total)
Designed for women Interested in figure control, trimming and
toning activNy and knowledge. (I.e.,Slimnastics, Jazz Aerobics, Jazz
Dance Exercise, Self-Defense, Swimnastics, Therapeutic Swimming.)
0.5$1 Physical Conditioning - Men, .5-1.0 Credit

(15.36 Hrs Total)
Designed for men interested in conditioning the body through
various physical activities. (i.e.. Physical Conditioning. Weight
Training.)

0.5$2 Physical CondNlonlng - Coed .5-1.0 CredN
(1536 Hrs Total)

A class designed to develop one's physical fitness through a
specific sport, dance, or activity. (I.e..RacquetbaN, BowNng. Square
Dance, Gymnastics for Adults. Round Dance. Kayaklng. Physical
Fitness: Fitness & Exercise, Tennis, Golf, and Yoga for Relaxation.)
0.916 FNness 8 Exercise .5-1.0 CredN

(15.36 Hrs Total)
MobNity exercises tor the older person to keep fit, agile and flexible.

PHYSICS

PHY198/29S Independent Qudy In Physics To Be Arranged

4 Credits/TermPHY201 /202/203 General Physics
(4 Lec Hrs/Wk)

Intended for nonsclence majors and life sciences majors and
related areas. Concepts in mechanics. thermodynamics, sound
electromagnetism. Nght, relativity, quantum physics. atomic and
nuclear physics are developed from fundamental approach.
Prerequisltesr MTH101/102. equivalent. or Instructor's consent.
PHY204/205/206 Physics Laboratory 1 Credit/Term

(2 Lab Hrs/S00
This course gives the student laboratory and research experience on
projects selected from classical mechanics, wave motion. sound.
thermodynamics, electricity and magnetism. light, relativity.
quantum mechanics, and nuclear physics.

PSY207/20$ /209 Engineering Physics 4 CredNs/Term
(4 Lec Hrs/Wk)

This is a first year college physics course for students majoring in

engineering or the physical sciences (I.e. physics. chemistry)
Classical mechanics. wave motion, sound. thermodynamics.
electricity and magnetism, Nght, relativity. quantum mechanics.
and nuclear physics are covered. Calculus and vector algebra are
used in the development of the theories and models of these
physical phenomena. Prerequisites: Previous or concurrent
enrollment in an introductory course In calculus or consent of the
instructor.

4.300 Practical Physics (Mechanics) 4 CredNs
(3 Lec, 3 Lab Hrs/Wk)

This Is an introductory course in non-calculus physics intended for
vocational students. It deals with the mechanic properties of matter
as they relate to motion. force. momentum. energy and power. The
application to machines and their processes Is emphasized. Theory
is developed through lecture/discussions and practical
applications stressed ln lab experiences.
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4.304 Practical Physics (Electrical) 4 CredNs
(3 Lec, 3 Lab Hrs/WI0

This is an lntroductcsy couae in non-calculus physics Intended for
vocational students. It deals with the electrical properties of matter
and the concepts of electricity and magnetism as they relate to
electrical devices and machines. Theory Is developed through
lecture discussions and appNcatlons stressed In laboratory
experience.

POLITICAL SCIENCE
PS198/298 In~ Studies In PONtlcal Science

To Be Arranged

PS201/202/203 American Government 3 CredNs/Term
(3 Lec Hrs/Wk)

Survey of principles of the American constitutional system: political
process and organization of national government, foreign poNcy
and national security. and state and local government.

PS205 InternaNonal RelaNons 3 CredNs
(3 Lec Hrs/Wk)

Introduction to making of American foreign policy. Shows causes of
International conflict and degree to which conflicts might be
predictable and manageable for individual nation .
PS252/CJ226 ConsNtutlonal Law 3 CredNs

(3 Lec Hrs/Wk)
A study of basic principles of the LLS. Constitution with emphasis on
leading Supreme Court cases and the Bill ot Rights.

3 Credits/Term

such areas as

Psy201/202/203 General Psychology
(3 Lec Hrs/Wk)

Introductory survey of human behavior. Includes
physiological factors, perception, learning, motivation,
developmental factors, personaNty, social interactions and
Influences, and effective and Ineffective functioning. May be taken
out of sequence.
Psy235 Human Development I 3 CredNs

(3 Lec Hrs/Wk)
Discusses theoretical perspectives, social, physiological and
psychological torces that Impact on the stages of development
from conception to puberty.

Psy236 Human Development 0 3 Credits
(3 Lec Hrs/Wk)

Introduces human development through theoretical perspectives,
social, physiological and psychological forces that impact on the
stages of development from adolescence to old age.
Psy280 Field Experience - Psychology (4 CredNs

(3.9 Hrs/Wk)
Prerequisite; Instructor's consent.

Psy299 Psychology of Violence and Aggression 3 CredNs
(3 Lec Hrs/Wk)

An exploration and analysis of violence and aggression as viewed
from a psychological, sociological. and anthropological
perspective.

PSYCHOLOGY
Psy111 PersonalNy and Development

(3 Lec Hrs/Wk)
Introductcsy course in personaNty and development. Emphasis is on
aiding student toward self-understanding and personal
development. Stresses theories of personality„ interpersonal
relations. Interpersonal communications, and small group
Interactions.

Psy140 Career Planning 3 CredNs
(3 Lec Hrs/Wk)

Provides opportunity to explore ability, Interest, aptitude. and
personality factors Involved ln setting personal life goals and
making educational and career decisions.

Psy198/298 Independent Sudy In Psychology To Be Arranged



REAL ESTATE

BA258 Real Esfole Principles I 3 Credits
(3 Lec Hrs/yfig

Study of the nature. Importance, and character of real properly. the
real estate business, the ical estate market, the real estate
brokerage, taxes and assessments, and contracts and ownership.

BA265 Real Estate ONce Management and Supenrislon of
Sales Personnel 3 Credits

(3 Lec Hrs/Wk)
Survey of methods for supervising the activities of real estate sales
personnel with emphasis on planning. selection, training. and
evaluation of sales personnel. motivation, authority,
communications,'iscipline and public relations. In addition, the
students wfil examine the methods for estabfishlng and operating a
small real estate office with emphasis placed on organizational
formats, planning, office facilities, financial reports. non-financial
records, office personnel, office manuals. and public relations.
Prerequisltes: Real Estate Law I (BA287). Real Estate Finance I

(BA288). and Real Estate Principles I (BA258).

BA287 Real Estate Law I 3 Credits
(3 Lec Hrs/Wk)

Survey of Oregon real estate law as it applies to ownership. use and
transfer of real property. Emphasis is placed on classes of properly,
legal description, Instruments of conveyance, estates, liens,
easements, deed restrictions and contrads. Prerequlsiter Should be
taken concurrently with Real Estate Principles I (BA258).

BA288 Real Estate Finance I 3 Credits
(3 Lec Hrs/Wk)

A survey of the methods for financing the acquisition and transfer of
real properly. Emphasis is placed on money, the mortgage market,
mortgage loan procedures, lending Instruments, foreclosures and
remedies, governmental loan programs and non-governmental
loan program. Prerequisite: Real Estate Principles I (BA258).

GS107 Oceanography 4 Credits
(3 Lec, 3 Lab Hrs/tsfig

The course Includes a systematic study of the basic chemical,
physical, geological and biological aspects of the oceans,
Including the origin of the ocean basins and sea water. The
slgnNcance of the interrelationships of man and the ocean Is

emphasized. Laboratory and field Investfgations of the properties of
sea water and oceanic processes are also Included.

GS121 Descriptive Astronomy 3 Credits
(3 Lec Hrs/Tzfig

A descriptive treatment of the solar system, stars, stellar evolution,
galaxies and cosmology. The results of current space missions will be
emphaslzecL New discoveries of the last few years In stellar
astronomy will be discussed. Fulfills one term of Physical Science
Survey requirement.

GS275 The Oceans & Human Activities 3 Credits
(3 Lec Hrs/Wk)

A study of the vital significance of the world's oceans to society, and
our contemporary role in the utfilzatlon of the marine environment.
Specific topics Include hlstcxy. clvfilzatlon and the oceans; food and
mineral resources: water and energy resources; pofiutlon and waste
disposal; coastal processes and coastal activities: ocean law and
management; technology and inskumentatlon; navigation and
positioning; and mlscefianeous uses. Local marine.related actlvNes
and problems wfil be emphasized.

SECRETARIAL TECHNOLOGY

OA101 Office Careers Survey 1 Credit
(1 Lec Hr/Wk)

Exploration of oNce careers featuring speakers from various
segments of the office field. Field trips will also be provided to show
the current picture of office occupations.

BA290 Real Estate Appraising I

(3 Lec Hrs/Wk)
The students wlfi study methods for estimating the value of real
property in residential form. Emphasis will be placed on appraisal
process, delinition of appraisal problem, appraisal plan, data
cofiectlon, market approach to value, cost approach to value.
income approach to value. correlations of estimates, and writing
the appraisal report. Prerequisite: Basic knowledge of real estate

3 Credits

3 CreditsBA291 Real Estate Law II

(3 Lec Hrs/Wk)
A continuation of Real Estate Law I with emphasis on title insurance.
earnest money receipts. options, closing statements. loan
applications, escrow Instructions, lending instruments,
misrepresentation and Insurable fiabifity. subdivision and building
codes. broker-attorney relationships, subdivision laws, and the
landlord-tenant act. Prerequisite: Real Estate Law I (BA287).

9.290 Oregon Real Estate Finance
(12 Lec Hrs/Total)

A review of the financing programs that are available In the
marketplace today. Emphasis Is placed on conventional real estate
loans, government finance programs, finance regulations, and
alternate and sefier financing.

SCIENCE —GENERAL

4 Credits/TermGS104/105/106 Physical Science
(3 Lec, 2 Lab Hrs/Wk)

Fundamental principles of physics. chemistry. astronomy, and
geology; development and application of scientific methods.
Prerequkltes: one year of high schcol algebra and/or instructor's
consent.

O7

OA114 Personal Shorthand 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

Notetaking technique using only 26 letters of the alphabet.

OA1 16 ONce Procedures 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

The course covers supportive office activities and those personal
considerations vital to an emplayee in a business oNce. Emphasis
wfil be on preparation for oNce employment.

OA121 Typing I (Beginning) 3 Credits
(2 Lec. 3 Lab Hrs/Wig

this course Is designed for those with no previous typing Instructiorx
The course covers basic techniques of touch system of typewriting.
bufiding speed and accuracy, machine manipulation, letters.
tables, manuscripts.

OA122 Typing 8 (Intermediate) 3 Credfis
(2 Lec, 3 Lab Hrs/TS40

Review and advanced instruction on manuscripts, business forms.
special correspondence. tabulation, centering techniques. and
secretarial typing. Preparation of business documents Includes
arrangement of the material and problem-solving. Intensive drfils to
increase speed and accuracy are also included. Prerequisltes:
minimum typing speed of 45 wpm or consent of Inskuctor. OA124
Typing Skill Bufiding is strongly recommended, but not required.

OAT 23 Typing RI (Advanced) 3 Credits
(2 Lec, 3 Lab Hrs/Wig

Emphasis on speed, accuracy, and secretarial standards in typing
production assignments including speclafized correspondence.
statistical tables, and specialized professional units. Emphasis on
development of skill number proficiency. Student receives
Individualized Instruction and completes course at own pace.
Prerequisites: minimum typing speed 50 wpm or consent of
Inskuctor. OA1 22 Typing II (Intermediate) Is strongly recommended,
but not required.



OA124 Typing Skffl Buffdlng
(2 Lec, 3 Lab Hrs/WKI

A course designed to develop speed and accuracy beyond the
beginning level with a review of simple production work including
letters. tables, and manuscripts. Prerequlsltesr OA121 Typing I

(Beginning) or the abkiiy to touch type.

OA200 Introducffon to Word Processing 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

Emphasizes word processing techniques and use of features
avaffoble on modern text-editing equipment. Prerequlsltes:
CS110A&BMicrocomputer Software: Word Processing/Spreadsheets
OA122 Typing R. or equivalent; or consent of inshuctor.

OA201 Word Processing I 1 Credit
(5 Lec, 20 Lab Hrs/Total)

An Introductay course In the use of text editing equipment. The

student gains a basic knowledge of most ot the operational
features of this equipment. Prerequlsffes: CS110 Microcomputer
Soffware: Ward Processing/Spreadsheet: OA200 introduction to
Word Processing: good language skills; or Instructor's consent.

OA202 Word Processing 0 1 Credit
(5 Lec, 20 Lab Hrs Total)

A course for people who already have a basic knawledge of the
operation of the IBM Dlsplaywrlter and who want to continue
training on this text-editor to gain proficiency In operating It, either
for entry Into the field or for a current job situation. Prerequisltes:

completion of OA201 Word Processing I or demonstrated equivalent
abklty on the IBM Displaywrlter.

OA211 Appffed Shorthand 3 Credits
(2 Lec, 3 Lab Hrs/Ng

Designed to train students for stenographic work on a production
basis. Prerequlsites: OA1 22 Typing R, or equivalent; OA214 Personal
Shorthand Sklff Bukding or Instructor's consent.

OA214 Personal Shorthand Skffl Buffding 3 Credits
(2 Lec, 3 Lab Hrs/Wk)

includes theory and brlet form mastey, dictation, and transcription
of more advanced methods of abbreviation; additional skRI

development In reading and writing of notes; review of grammar,
speRlng and punctuation. Prerequisite: OA114 Personal Shorthand.

OA220 Electronic Calculators 2 Credffs
(1 Lec, 3 Lab Hrs/Wk)

The student wkl learn the ten-key system for machine operation and
use of electronic, desk-top style calculators In the four
fundamentals of mathematics. Four operations are used to solve

appffed business problems with speed and accuracy. Prerequisites:
4.200 Basic Mathematics, 2250 Business Math or equivalent, or
InstructoVS coflseflt.

OA225 Machine Transcripffon 3 Credits
(2 Lec, 3 Lab Hrs/WI0

Students wkl learn to operate transcribing machines to produce
mailable copy from predlctated material. Prerequlsltes: minimum

typing speed 40 wpm, 2591 Pretranscrlptlon Skills, or instructor's

consent.

OA240 Ffflng/Records Management 5 Offlce Systems 3 Credits
(2 Lec, 3 Lab Hrs/Ng

A comprehensive study of fking systems. equipment. and criteria by
which records are created, classified stored, and retrieved. The

course covers effectiv communication transmfftal systems with

particular emphasis on mail handling and telephone systems.

2.250 Cooperaffve Work Experience 1-5 Credffs
(440 Lab Hrs/Wk)

Students gain on-the-job experience in coordinator approved
business situations that closely parallel with field of study. Students
work under supervisor and coordinator. Seminar arranged by
supervisor. Prerequisite: InstructoVs consent.

2583 Human Relaffons In Business 3 Credffs

(3 Lec, 1 Lab Hrs/Wk)
This Is a study of personal relations within the office. Including values,

goal planning and communications. Emphasis on Importance of
personal behavior. adjustments in office situations, and
development of desirable work dlmate.
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3 Credits

2591 Prelranscrlptlon Sdffs
(2 Lec, 3 Lob Hrs/Ng

This course ls designed to prepare students for the field ot shorthand
and machine transcription. It Includes a thorough study of
punctuation, capltakzation, grammar and spelling as applied to
transcribing and editing commonly used documents found in the
business oNcsx Students wkl edit rough-draft material, and type It In

mailable form. Prerequlsltes: o minimum score of 45 on the
sentences section of the college placement test, typing 35wpm. or
instructor's consent.
2595/2595 ONce Simulation I, II 6 Credits/Term

(1 Lec, 9 Lab Hrs/N0
Designed to provide situation In which business students con
practice business skkls they have acquired and develop work
habits, character traits, and attitudes accepted in the business
world.

9.723 Medical Terminology I

(3 Lec Hrs/N0
Introduction to medical terminology Including medical preffxes,
suNxes, word stems, and combining forms. Study of each system is

categorized Into additional prefixes and suNxes, diagnositc,
symptomatic. and operative terminology.

9.724 Medical Secretary I 3 Credits
(3 Lec Hrs/Wk)

Introduction to the medical oNce: telephone management.
appointment book, recognizing medical emergencies, art of
handling patient's problems in medical ethics, legal responsiblkty,

patlenVs financial records, basic medical records, collections and
insurance farms. Prerequisite. Interest in the medical field.

9.725 Medical Insurance, Credit & Coffectlons 3 Credffs
(3 Lec Hrs/Wk)

Medical insurance terminology, famfflarlty with types of Insurance
programs, l.e.. Blue Cross and Blue Shield, OPS, Adult and Family

Services. Medicare. Medicaid, specialty pokcles - cancer, ICU,

accident. Insurance claim processing, Insurance grievance,
assignment and coordination of benefits. Credit and collections to
include federal and Oregon credit laws, credit appkcation, basic
bRRng cycles. This course ls mainly designed for upgrading of
already employed medical office workers, retraining of other
clerical workers and students enrolled In the Medical Office
Assistant program.



9.728 Medical Terminology 0
(3 Lec Hrs/Wk)

A continuation of Medical Terminology I with greater attention paid
to anatomical detail. primarffy in essentials of human anatomy and
physiology - a more intensIed coverage of anatomy. structures.
glands and organs. It wkl cover aN systems Introduced in Medical
Terminology I and wlk include Intensified spelkng drkls ot terms
pertinent to each system. Prerequisite: Interest In medical field.

9.728 Medical Terminology NI 3 Credffs
(3 Lec Hrs/Wk)

Attention will be paid to anatomical detaN, primarily In essentials of
human anatomy and physiology with more intensified coverage of
anatomy. shucNres. glands, and organs. It covers aN systems
introduced In Medical Terminology I & II and will Include Intensified
spelling drkls of terms pertinent to each system. Lectures wkl be
given by physldans of the community on given body systems.

9.729 Medical Transcription N

(2 Lec, 3 Lab Hrs/Wk)
SpeclaNzed/complex medical dictation for transcribing by actual
physicians for development of transcription skNls. Prerequl sites; 9.727
Medical Transcription I or instructor's consent.

3 Credits

9.730 Medical Secretary 0 3 Credffs
t (3 Lec Hrs/Wk)

This course is a continuation of medical office management with
medical terminology being expanded Into the practical
appffcatlon as appsed to medical records. The exploration of
different facets of medical reporting and analysis wffl also b'

achieved
Prerequl sites: 9 724 Medical Secretary I not required prier to Medical
Secretary N.

9.731 Cffnical Procedures I

(2 Lec, 2 Lab Hrs/Wk)
This course Is to provide cffnlcal orientation. Iniffal Instruction, and
basic skills for a medical/clerical assistant. Prerequisltes: 9.723
Medical Terminology I or Instructor's consent.

3 Credffs

9.732 Cffnlcal Procedures 0 3 CredNs
(2 Lec, 2 Lab Hrs/yr80

This course wlk pravlde In-depth simulation of clinical experience In

procedures practiced by office nurses. This will prepare the medical
office assistant to substitute for the physician's nurse, without major
changes in offic routine, for the safety, security and comfort of
patient. physldan and her/himself. Prerequisites: 9.731 Clinical
Procedures I or Instructofs consent.

3 Credits9.73S Cffnlcal Procedures Nl

(2 Lec, 2 Lab Hrs/Wk)

This course provides theoretical knowledge, skkls and practical
experience which enables the student to attain and maintain safe,
Intelligent, quality patient care under supervision of licensed
personnel. Emphasis on medical and surgical asepsis, In

preparation for office surgery, Is stressed. Prlmafily for students
already employed In the health care field. Prerequlsltes: 9.731
Clinical Procedures I, 9.732 Clinical Procedures N. or Instructor's
consent.

9.735 Legal Secretarial Procedures I 3 Credits
(3 Lec Hrs/Wk)

Covers background and basic operation of a law ofsce Including
ethics. responslbkitles and duties of a legal secretary and career
opportunities In the field of law. Skucture of the court system Is

covered along with basic form preparation In personal Injury

litigation. Ikerequislte: abklty to touch type.

3 Credits9.727 Medical Transcrlpffon I

(2 Lec, 3 Lab Hrs/Wk)

This course introduces students to simpler forms of medical
transcription with dictation by inskuctor from hospital dictation.
Utklzatlon of terminology with emphasis on accuracy. Prerequlsltes:
OA225 Machine Transcription or inskuctor's consent.
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9.738 Legal Secretarial Procedures 5 3 CredNs
(3 Lec Hrs/Wk)

This course will provide basic knowledge of the preparation of
pleadings In criminal law, famNy law and probate. Prerequisite:
9.735 Legal Secretarial Procedures L

9.737 Legal Secretarial Procedures NI 3 Credffs
(3 Lec Hrs/Wk)

This course covers preparation of basic court documents In
bankruptcy. real property document preparation, and
admlnlstratlves (l.e., Workers'omp, and Social Security).
Prerequisite: 9.736 Legal Secretarial Procedures II.

9.752 Word Processing Nl (Advanced) 1 Credit
(5 Lec, 20 Lab Hrs Total)

A course for Individuals who can operate the IBM Displaywiiter well
enough to produce a variety of basic business documents and who
want to continue training in specialized features of the text~itor,
either for entry into the field of for a current job situation.
Prerequisites: OA201 Word Processing I or demonstrated equivalent
abkffy on the IBM Displaywriter.

SOCIAL WORK

SW107/207 Social Work WorkshoP 1-3 CredNs/Term

(Up to 30 Lec/Lab Hrs/Wk)

A study of current Issues and problems within the Social Work field(s)
with consideration of areas and methods for social work students
seeking information on special topics, backgrounds, and practices
utilized within the field of human services.

SW198/298 Independent Study In Social Work To Be Arranged

SW203 Inlroductlon to Interviewing 3 Credffs
(3 Lec Hrs/Wk)

The Interviewing course emphasizes the nature of helping
relationship as basic to the Interviewing situation. Techniques ot
interacting In a helpful manner are tought within the context of this
relationship. The basic text. which describes the phkosophy as well
as the techniques emphasized In the course, is supplemented by
the use of videotapes which also stress the same points.
Prerequlsffes; SW201 and SW202 are recommended but not
required.

Sw280 Field Experience 3 Credits
(9 Hrs/Wk)

A supervised field work experience in one of the local human
service agencies. In-service students may pursue their own research
proJects In lieu of field experience. Regular contact with the
coordinator and written, specific program requirements will be
required outlining the experiences gained during the work

experience.

SW201 The Field of Social Weltare 3 Credits
(30 Lec Hrs/Total)

This course will pravlde a brief social historical development of the
helping sevlces within the framework of western civkizatlon. This

approach provides the perspective that enables the student to
understand the historical shiff of social values that encourage
movement from punishment to treatment. This course content will

provide the student with an understanding of the cultural-historical
roots that produce the present societal ambivalence tawards social
services. Professionals within the community will present basic
concepts. techniques, and information concerning their respective
professional occupations.

3 CredffsSW202 Introducffon to Social Work Pracffce
(30 Lec Hrs/Total)

The course utilizes readings, lectures, audovlsual aids, guest experts
and participatory exercises to teach and demonstrate the helping
process. Prerequisite: The Field of Social Welfare (SW201)
recommended but not required.



SOCIOLOGY

SOC(98/298 Independent Sudles In Sociology To Be Arranged

3 Credits/Term

3 Credlh

3 Credffs

(3 Lec Hrs/980
To provide a broad viewpoint of criminal behavior and the Justice
system A consideration of human behavior and crime, the impact
of early theoretical approaches to current, theoretical and
practical treatment of crime and criminals.

SPEECH

HUM100 Inlroduction to Humanities
(3 Lec Hrs/Wk)

Discusses human culture and Ideas expressed through the social
sciences and the visual and performing arts.

SP100 Basic Speech Communlcaffons 3 Credits
(3 Lec Hrs/Wk)

Applies general communication behaviors and techniques
including intrapersonal. Interpersonal and group communication.
Develops self-awareness, self-confidence, Nstening and feedback.
nonverbal dynamics and conflicts reduction.

3 Credffs

SOC204/205/206 General Sociology
(3 Lec Hrs/WI0

This course Is designed as an Introduction to the field of sociology,
affempting to give the student a grounding in the research
methods ot the discipline and an understanding of haw the society
In which he lives operates. Consideration ls given to the main
aspects of the field: Social organization, culture. soclaNzatlon.
primary groups. stratification, associations and Institutions.
coNectlve behavior. population and ecology as elements of social
analysis, followed up by an analysis of such areas as the famNy,
religion. education, minorities. crime and deNnquency and a
discussion of maJor social problems In modern soclely. with an
emphasis on solutions.

SOC210 Marriage and the Famffy
(3 Lec Hrs/Wkj

A study of intimate relationships, courtship, marriage and family
patterns. The course focus examines how people cape with love,
sexuaNty, children, conflict, divorce. blended families and death of
famNy members.

SOC212 Social Control
(3 Lect Hrs/WKI

Describes and analyzes social controls in relation to the famNy, the
environment, education, health care, social sevices and the
criminal justice system

SOC220/Ct131 Introduction to Penology 3 Credits
(3 Lec Hrs/Wk)

A basic introduction and overview of Imprisonment as a
correctional tool. The study of treatment and basic procedures for
receMng and discharging.

SOC221 tuvenffe Deffnquency
(3 Lec Hrs/WID

Study of deviant behavior and current criminological theories, with
emphasis on criminal Justice appNcatlons, crime prevention and
phenomena of crime as It relates to juveniles.

SOC223 Sociology of Aging
(3 Lec Hrs/Wk)

Introduces the sociological and cultural aspects of gerontology in
contemporcsy American society.

SOC243 Narcotics and Dangerous Drugs 3 Credits
(3 Lec Hrs/Wk)

This course Is designed to present facts, attitudes, opinions and
perspectives (medical. social, legal) necessary to understand what
psychoactive drugs do, haw they do it, who uses them and why.

SOC244 Criminology 3 Credits
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SUPERVISORY TRAINING

SDP111 Communicating Sffectlvely at Work
(3 Lec Hrs/Wk)

Concentration will be on supervisory communications In the
workplace, the Importance of good reading sklks, the development
of active listening skNls, the writing of reports, letters, and Inter/intra-
offlce memos, speaking. Including both prepared and off-the. cuff
presentation, non-verbal communications, and the difference
between formal and informal communications.
SDP113 Human Relaffons for Supervisors 3 CredNs

(3 Lec Hrs/Wk)
Practical appffcation of basic psychology In building better
employer-employee relationships by studying human relations
techniques.

SDP204 Labor4ylanagement Relations 3 Credits
(3 Lec Hrs/Wkj

The couae traces the developntent of unionism In the United States
and reviews In detail the requirements of labor legislation as It
affects both supervisors and employees. Students are Involved In an
intensive role-playing situation involving contract negotiations.

3 Credits

3 CredlhSP111 Fundamentals of Speech
(3 Lec Hrs/Wk)

Provides opportunities to prepare and present original speeches
with emphasis on content, organization, student adjustment.
defvery and language,
SP112 Fundamentals of Speech 3 Credlh

(3 Lec Hrs/Wkj
Analyzes communication methods designed to change attitudes
or actions. Alms at speaker effectiveness and critical thinking.
Prerequisite; Prior completion of college or high school speech
course recommended.
SP11S Fundamentals of Speech 3 Credffs

(3 Lec Hrs/WKI
Provides communication techniques and oral sklNs to effectivel
participate In a group or pubNc discussion. Discusses problem-
solvlng. analysis, reasoning, evidence and group leadership. Prior

completion of college or high school speech course
recommended
SP114 Interpersonal Communications 3 Credits

(3 Lec Hrs/Wk)
Introduces informal speech communication in face-to-face and
small group situations. Covers self-awareness, nonverbal
communication, emotional listening and assertiveness.
Prerequlsltes: Concurrent enrollment In SP100. SP111, SP112. and
SP113.
SP198/298 Independent Study In Speech To Be Arranged

1 CredNSP199 Speech Workshop
(1 Lec Hr/Wg

Students wNI be given help In outffnlng, deNvery skills and cAtlqulng
their work and the work of others.

SP229 Oral Inter pretal ion 3 Credits
(3 Lec Hrs/Wk)

Interpretation is designed to help the student Improve and enJoy
reading aloud from prose, pcetry and drama. It serves to aid in
communication of Intellectual and emotional values and to
enhance one's appreciation of literature.

SP270 ProJecls In Pubffc Speaking 3 CredNs
(3 Lec Hrs/Wk)

This course offers students the opportunity to think seriously of
problems facing adults and to participate In such fundamentally
democratic activities as debate, forum, symposium, and panel
discussion. The course Is designed to develop confidence. qualities
for leadership. and the art of conversation as an aid to business and
social success plus enJoying the company of others. Particular
emphasis is placed on recognizing problems, exploring solutions
and projecting one's ideas clearly through effective pubNc
speaking.



9.504 Employee Development
(3 Lec Hrs/Wk)

The supervisor's responsibility for developing employees through
training Is addressed. Developing training obJectlves Is stressecL
along with on-the-Job training proJect development. Presentation

S Credits

SDP205 Personnel Administration 3 Credits
(3 Lec Hrs/Wig

The course studies the aspects of responsibilities Involved with the
handling of personnel including general supervisory practices,
recruitment, selection, Interviewing, performance appraisal,
motivation techniques, training, and equal employment
opportunity and affirmative action programs.

SDP299 Supervision SemInars 1 3 Credits
(1 Seminar Session/ts00

These seminars will concentrate on various subjects concerning
supervisory problems. Different speakers will address such topics as
The Problem Employee, Safety in the Workplace. Time
Management, Interviewing Applicants, Career Counsefingeetc

9.M0 Elements of Supervision 3 Credits
(3 Lec Hrs/Wk)

The total responsibility of the supervisor is covered. Including self-
development, communication, getting along with boss, employee
development, human relations, discipline. the gMng of orders and
directions, organization, planning. quality control, and grievances.

techniques are discussed. A matrix method of analyzing training
needs is presented so that supervisors can assure that training given
meets vafid needs.

9.513 Performance Appraisal
(3 Lec Hrs/Wk)

This course concentrates solely on the performance appraisal
process. Subjects covered will include a study of the various types of
appraisals, the matter of being subjective or obJective, the
development of performance standards, the laws and rules
governing the process, the development of their appraisal, and the
appraisal intevlew.

3 Credits

WRITING —see Composition

ZOOLOGY

4 Credits/TermZ201/202/203 General Zoology
(3 Lec, 3 Lab Hrs/Wk)

Study of anatomy, physiology, reproduction, genetics. classification.
phylcgeny and evolution in animals. Prerequisite. College freshman
standing with at least one year of high school biology.

"
|I
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FULL-TIME FACULTY

JOHN C. ANDERSON. Professor of Technical
Vocational Education
B.S.E.E. In Engineering. 1960. Oregon State
Untvsotty
MA in Mathematics. 1971.UniversNy of Oregon

PHILLIP M. ANDERSON. Associate Professor af Eng Nsh

SA in English Literature. 196rL San Franclsco State
University
MA In English Uterature, 1966. San Francisco
Stats University

WILLIAM D. ARBUS, Visiting Assistant Professor of
Biology and Zoology
BA In Biology, 1952 College af Wooster
MEd. In Science Education, 1957, Ohio State
Unlvealty

JOSEPH BABCOCK Associate Professor ot Industrial
Mechanics
Approved Vccotlonol Instructof

ROBERT BARBER, Professor and President of the
CONege
AB. In Econombs 1966, Cornell University
lvLA in Education and Special Education, 1973.
Date University of New York at Albany
PhD. In EducoNon AdmlnlstraNon, 1980 University
ot Connecticut

RODGER BARBER, Associate Professor of Industrial
Mechanics.AS In Industrial Technology. 1977, Southwestern
Oregon CommunNy College
Approved Vocotloffal instructor

ROBERT P. BOWER, Associate Professor of EngNsh
SA In EngNsh. 1969, Lycomlng CoNegs
MA In EngNsh. 1971.Western NNnols VnlversNy

CLYDE BRADLEY, Visiting Instructor of Industrial
Mechanics
Approved Vocational Instructor

DONALD E. BURDG. Associate Professor of
Mathematics
B.S. In Mathematics. 1951. Colorado State
College
M.A In Mathematics. 1952 Colorado Slate
College
M.S. In Mathematics. 1966, Oregon State
UnlversBy

EDWARD Ivt CHILUV Associate Professor of Speech
and Drama
BJk In Drama 1962 San Jose Stale College
M.F.A In Theatre Direction. 1969, University of
Oregon

JOANNE E. COOPER. Associate Professor of
Develop mental Reading

B.A in Education 1967, Oregon State Unlveetty
MA In Speech Pathology and Audiology, 1969.
University of Oregon
M.A. In Curriculum and Instruction, 1981.
University of Oregon

ROBERT L COOPER. Associate Rofessor ot Forest
Tech flo logy
B.S. In Forestm 1966, Oregon Sate UniversBy
M.S. In Forest Management. 1971, University of
Washington

BARBARA A DAVEY, Assodate Professor and Director
of Health Occupations
B.S. In Nursing. 1966. CaNfornla Bate VniversNy
M.S. In Maternal ChNd Health and Education.
1969. UnlversNy of California

BARBARA DODRILL Associate Professor of Business
B.S.In Business Education. 1970.Southern Oregon
College
M.S, In Business Education. 1971. Oregon Gate
Unlvers8y

NATHAN DOUTHIT, Professcr of History
AB. In History, 1960 Harvord University
MA In History. 1965. University of California
PhD. In History. 1972. University of CaNfomla

STEPHEN J. ERICKSON, Associate Professor of
Psychology and Ccunselor
BA in psychology, 197Q Eastern Washington
UnlversNy

M.S. In Psychology/Community College
Teaching, 1972 Eastern Washington Unlvsalty,

lAWRENCE FENIU, Associate Professor and Director
of Public Services, B.S In History, Psychology and
Criminal Justkss, 1972 Portland State UnlversNy
M.S. In Criminology, 1974. Florida State UnlversNy

NICHOLAS FURMAN, Visiting Assistant Professor of
Fishing Technology and Work Experience
Approved Vocational Instructor

DOROTHY GILLEIT, Assodate Professor of Secretarial
Science
B.S. In Business Education. 1957. Eastern Nlinoh
University
LfLEd. In Business Education. 1967, Oregon State
University

PHILUP GOETSCHALCIOC Professor of industrial
Mechanics
Approved Vocational Instructor

RICHARD GROSSMAN, Associate Professor of
Business
B.SBA. In Hotel and Restaurant Management.
1965 Denver University
M.S. In Business Education, 1969, San Jose State
University

MIKE HODGES, Assistant Rofessor of Health and
Physical Educotion
B.S. In Physlcd Education and Health Education,
1965, Univeeity of Oregon
IvlS In Physical Education and Health Education.
1973. Vniveslty of Oregon

CHARLES O. HOWER. Rotessor of Physical Sciences
B.A in Chemistry, 1956, Whitman College
PhD. In Inarganlc and Nuclear Chemistry. 1962,
University af Washington
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HUGH M. HOYT, Prafsssor of History
AB. In Social Science. 1951, California Slate
Unlvealty
MA In History, 1953, CaNfornla Nate UnlversNy

Ph.D. In History, 1966, University ot Oregon

THOMAS HUMPHREY, Professor of English and
Uferotule
B.S, In English. 1959. University of Oregon
OILS In InterdlscipNncsy gudles, Hhtay and
EngNsh. 1961. University of Oregon
IVLS. In English. 197Q University of Oregon

JOHN G. HUNIER. Associate Professor ot Psychology.
Counselor and Dean of Student Services
BS. In Education and General Science. 196rL

Oregon State University
lvLEd. In Education and CounseNng Psychology.
1967. UnlversNy of Oregon

DAVID HVRRELBRINK Visiting Assistant Professor of
Electronics
Approved Vocational Instructor

KIRK D. JONES, Associate Professor. Ubrarlan
BA. In History, 1969, UnlversNy of Washlngtcn
M.L. In Librarianship. 1970. University of
Washington

DANIEL L KELLY. Assistant Professor of Physics and
Electronics
B.S. In Physics/Electronics. 1971.CaNfornla State
University
MS In Physics/Electronics, 1976. Unlvealty af
CaNlornla

BEVERLY L KEMPER Associate Professor of Health
and Physbal Education
Coordinator of Fhyslcal Education and HeoNh
B.S. In Physical Education. 1958. Oregon State
University
LfLEd. In Health Education. 1965, Oregon Slate
University

BONNIE L KOREIVA Associate Professor, Dlrectar of
Special Inshuctlonal Programs
B.S. In Elementary Education, 195Q Marylhurst
College
M.Ed. In Curriculum and instruction, 1969.
University of Oregon

WILLIAM D. KRAUS. Associate Professor of
Mcshsmoilcs
BA Ik IYLEd. In Histay and Educatian, 1950,
Wmhington Nate Unt salty
MA In Mathematics and Education, 1968,
UniveeNy of Oregon
M.S. In Mathematics. 1972 SL Louis UnlversNy

.BILL LEMOINE, Associate Professor of Forest
Technology
B.S. In Forest Management. 1961. UnlveeNy of
Massachusetts
M.S. In Forest Management. 1967, UnlversNy af
Minnesota



IANNY R. LESLIE Associate Professor ot Farest
Technology
B.S. In Forest Management. 1967, Utah State
Univensy
M.Ed. In Vocational Education, 1975, Oregon
Gate Unfvsnlly

PATRICIA A LILIENIHAL Assistant Professor of Nursing
Education
B.S. In Nuning, 1980, Southern Oregon gate
College
M.S. In Nursing. 1983. Univsrssy of Partland

RONALD R. UUENIHAL Professor of Sdsnce
B.S In Generd Science, 1958.Unlvenlty ot Oregon
M.S. In Organic Chemistry, 1961, Oregon State
University
Ph D. In Chemktry. 1971.Louisiana Stats University

JAMES LOVE. Associate Professor. Administrative
Assistant
BA in Business. 1961.San Francisco State College
MA In Business, 1967. San Francisco State
College

DORALEE M. McARTHUR, Associate Professor of
Nursing Education
ILS. In Nursing Education. 1961. Unlvenily of
California
M.S. In Nursing Education. 1981. University of
Patland

DORIHA A McCARTH Y, Assod ate Professor, Director
of the Learning Resource Center
fLA in English. 1956, West Texas State University
M.L in Librarianship. 1967. University of
Washington

MARGARET R. McGUIRE. Coordinator of Adult Basic
Education rank of Associate Professor
B.A In Social Adminlstratlan, 1956, Universily of
Manchester, England
fvLS. In Curriculum and Instruction. 1977.University
of Oregon

WILUAM McGUIRE, Associate Professor of Computer
Science
BA In Physics and Mathematics, 1959. Portland
State UnlvenSY
MA In Mathematics and Physics, 1962 Univenlty
of Oregon

JEFF MENDAY, Assistant Professor of Physical
Education and Health
B.S. In Sociology, Society and Justice. 1974.
University of Washington
MA In Recreational Sports/Sports Management,
1979. University ot Washington

ROBERT A MILLER, C.MA, Associate Professor of
Business
BA In Business Adminlstratlors 1957.Bemidji Gate
University
MJL In Public Administration, 1964, Univenity of
Minnesota

ERIK MULLER, Assodate Professor of English
B.A In English, 1962 Williams College
IvlA In English. 1965, University of Oregon

JANICE NEWIANDER Assistant Professor of Home
Economics
B.S. In Home Economics. 1959. Concordia
College

JEAN NOIAND, Visiting Associate Professor of English
SA in English, 1965. Kansas Pate University
M.A in Comparative Uterature. 1968 Universily of
Cvegofl

JOHN NOLAND. Associate Professor of English
B.A in English. 1966. Kansas Date Universlly
SILFA In Creative Writing, 1968. University of
Oregon

RICHARD T. NOTKIN, Artist in Residence
B.F.A in Fine Arts. 1966. Kansas City Art Institute
M.FA fn Fine Arts. 1973. University of California

JOHN R. QUALIEY. Associate Professor of Business
Administration
B.A In Philosophy/Mathematics. 1959, University
of Washington
SILDiv. In Religion. 1962. Pacific School of Religion
M.B.A in Economics/Quantitative Methods/
Rnance 1976, Unlvenily of Oregon

ANGELA T. QUINN. Assistant Professor of Nuning
Education
B.S. In Nursing. 1980. Southern Oregon State
College
M.S. In Nursing. 1983, University of Portland

ClARA J. RADCLIFFE, Associate Professor of English
BA In English Uterature/History. 1958, Wayne
State Univcnlty
MA In English Uterature/History, 1959. University
of Michigan
PhD. In English Llteratwe, 1974.State University of
New York

DALE REEVES. Associate Professor of Industrial
Mechanics
SS. In Vocational-Industrial Arts. 1955,Unlvenlty ot
Wyoming

CHRISTIAN C. BOSMAN, Assodate Rofessor of Music
BA in Philosophy. 19Zi6. Seattle Universily
M.Ed. In Education. 1970. Western Washington
Uiliverslty
M.M. In Music, 1978, Eastern Washington
University

JOHN RUUFSON. Professor, Dean of Instmctlonal
Sevices
BA. In History, 1953, Unlverslly of Portland
MA in History. 1957. University of Washington
Ph.D. In Higher Educatian, 1967, University of
Washington

JON G. SAPPER, Assistant Professor of Counseling
and Advising Manager
BJL In Business, 1975. Humboldt State Universily
M.A. In Psychology. 1977. Humboldt State
University

DARRELL SAXTON. Assistant Professor ot Fire Science,
Coordinator of Rre Science Technology
A.S. In Fire Science Technology, 1981,

South western Oregon Community College
Approved Vacational Instructor

MELANIE LOU SCHWARTZ Artist in Residence
B.FA In Rne Arts, 1972 Universsy of Nebraska
MA in Art, 1973, University of lowe
M.FA in Fine Arts, 1974. University of lowe

ROBERT C. SHEPARD. Assistant Professor of English
BA. In English. 1970 University of Oregon
MA in English. 1971. Unlverssy of Oregon

JAMES M, SHUMAKE, Associate Professor of
Biological Sdsnces
SS. In Biology and Chemistry. 1964. Florida Slate
University
M.S In Zcology. 1966, Oregon State University

JOHN SPEASL, Assistant Professor of Physical
Education and Health
B.S. In Health and Physical Education. 1972
Southern Oregon College
M.S. In Secondary Education 1973. Southern
Oregon College

VENEITA SIENDER, Associate Professor ot Home
Economics
8 S in Home Economics. 1955.University of Idaho'.S. In Home Economics. 1969. Oregon State
University

DONALD E. SIENSIAND. Associate Frofessor of
Geology
BA in Sociology and Histom 1953, Angsburg
College
M.S,. In Geology, 1969, Oregon State University
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DONALD SIRAHAN, Coordinator of Community
Education
B.A. In Psychology. 1969. Humboldt State
University
SAS. In Education. Curriculum and Instruction,
1976 Univeslty of Oregon

SUZANNE STREET. Director of Data Processing
AS In Data Processing. 1974 Southwestern
Oregon Communsy College
Approved Vocational Instructor

RONALD D. STUBBS, Associate Professor of
Anthropology and Sociology
B.A In Anthropology. 1965. University at Montana
IYLA In Anthropology. 1966, University of Montana

ANDRES P. TORIBIO, Associate Professor of
Mathematics
B.S. In Mathematics, 1959, University of Oregon
M.S. In Mathematics, 1966. Oregon State
Unlvensy

CAROL VERNON. Associate Professor of Ad
B.S. In Ceramics and Secondary Art Education,
1967, Patlond Bate Univenlty
MA in Design. 1972 University of California

JEAN von SCHWEINITZ. Associate Professor. Director
of Admissions and Records
BA fn Psychology, 1967. Austin College
MA. In Education (Student Sevices). 1968,Austin
College

TERRY D. WEAVER. Professor, Media Specialist
B.A. In Religion. Chemistry. Mathematics:
1963: Graceland College
M.SEd. In AV Communication. 1965. Indiana
University
EdD. In AV Communication, 1971, Indiana
University

THOMAS IMEDEMAN. Associate Professor ot Industrial
Mechanics
ILS. In Trade and industrial Education, 1976,
Oregon State University

Pfesident Emeritus (Retifed)
Jack E. Brookins

Professors Emeritus (Retired)

CARROLL K AUvlL Assodate Rofessor Emeritus.
Eleclrcnics

SAM E. CUMPSTON. Professor Emeritus, Mathematics.
Physics. Computer Sdence

J. ROBERT DIBBLE, Associate Professor Emeritus,
Psychology. Caunsellng

BEN J. FAWYER. Professor Emeritus, Biology. Zoology

HELEN FERGUSON. Associate Professor Emeritus,
Business

HOWARD A HALL Professor Emeritus, Fine Arts

RAYMOND KELLEY. Professor Emeritus. Physics and
Mathematics

BERNELL MEACHAM. Associate Professor Emeritus.
English and Journalism

DONALD R. MOFRIT, Associate Professor Emesitus.
Business

PHIUP RYAN. Professor Emeritus, Business. Computer
Science

IMLUAM W. SHARP, Associate fyofessor Emeritus,
Business

VERNON C. SORENSON, Associate Professor
Emeritus. Languages

J. H..SWEARINGEN, Professor Emeritus, English



ADMINISTRATION

Citizens of the district are represented in all aspects of the*
college operation by the Board of Education, seven men and
women from the towns and cities of the district who are
elected by the people. The Board. assisted by three ex-officio
board members representing the students, faculty, and staff,
determines the policy to be administered by the college
president. In budget preparation, the Board Is assisted by a
seven-member Budget Committee. The committee is

appointed by the Board.

Board of Education
Donna Brawn, Coos Bay
Marcella Dailey, Reedsport
Mark Hamffn, North Bend
Kay Helkkila. Coqullle
Jon Llttlefleld, Coos Bay
Dr. Sheldon Meyer, Coos Bay
Gordon Ross. Coos Bay

Budget Committee
Laverne Brodie, Myrtle Point
Uvah Carlson, Coquille
Leonard Farr, Coos Bay
Chuck Relgard, Coos Bay
John Spring, North Bend
Bob Sund. Reedsport
Walt Woodward, Bandon

ADMINISTRATIVE OFFICERS AND STAFF

Office of the President
James Love, Administrative Assistant
Ann Hunt, Director of Communffy Services
Suzanne Street, Director of Data Processing
Leslle Barrett, Executive Secretary

Office of Business Affairs
Harvey Crim. Business Manager
Charles Bliss, Finance Director/Assistant Business Manager
Sharlene Ullebo, Bookstore Manager
Don Neuharth, Superintendent of Buildings and Grounds

Office of Instructional Services
John Rulifson, Dean of Instructional Services
Bonnie Koreiva. Director of Special Instructional Programs
Dortha McCarthy. Director of the Learning Resource Center
Donald Slrahan, Coordinator of Community Education
Marlis Houghton, Assistant to the Dean of Instructional Services
Pat Alvey, Instructional Materials Technician

Dr. Robert Barber, President of the College

Office of Student Services
John Hunter, Dean of Student Sevlces
Jean von Schweinitz. Director of Admissions and Records
Shirley Gitchell. Financial Aids Advisor
Jon Sapper, Counseling and Advising Manager
Beth Kuhn, Student Activities Ccordlnator
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INDEX

Academic calendar ...............................
Academic regulations
Accounting ccu»es
Accounting degree program
Acasditatlon
Add/Drop lxocedure
Administration
Admlsslor» procedure .....
Adult Ikulo Educaticn
Adult High School Diploma program
Advising
Agriculture caurses
Anthfopofogy coUOM
Apprenticeship trades
Apprenticeship ccuaes

Afsodote Ifl Afts degree
A55ocioto In Arts degreB prograrrrs

Busines Administration
Criminal Jusxce Adminhtration
Ubwal Arts and Sdences
Social Work

Assodate In Science degree programs
Banking and Rnance
Business
Business Management

AccounBng aptlon
Data Procealng option
Marketing option
Office Management option

Commerdal Rshing Technology
Electronics Sovlce ond Techndogy
Fire Science Technology
Forest Technokgy
Industrial Mechanics

Automotive optkxl
Machine Teal Practices opson
Welding option

Industrial Technolcgy (Apprenticeship Trades) ....
Nosing
5ecretarlal Technology

Athletk5 ~

Audrtlng causes .
Automotive courses
Aulomosve pragtam
Banking courses ..
Banking and Finance degree program
BIOlogy CDUf585
Board of Educatkn
Bookkeeping courses
Bookkeeping-Clerlcd diploma program
Botany counes
Budget Commkee
Busines5 cout5es
Business degree program
Budnes Admfnlstratkn ccurses
Business Admkhtraacn program
Campus Directory
COOBICQIG ploglanrs
Change ot registratkn
Chemistry coUf58s
Clubs arid Olaarlkatlor»
Commercial Fishing Technology degree ..
Communication courses ..
Composition counm
Cooperative Work Expedence

CounseSng and Testing
Couse numbering
Douse repeat procedure
Credit by Examination
CredrtS
Criminal Justke ccuses
Criminal Juake program
Data PrccGalng courses
Dale Proaming degree program
DGQIGO pIDQIQII»
Developmental Educason causes
Dipkma programs
Dlfocfay
Dislrkt map
Do.lf.yoUI58if coUI585

Driver Training
Ecohomlc covrs65
EducoBoh covr565
Elocflonlc5 coUI565
EIGCtronfCS SGIVICO degree pfogfofll
Electronics Technology degree program
Emergency Medkol Technklan cousss
Emergency Medkcl Technklan program
Emplo/frlont
Eflglfreellflg COUI565
EIIQIISh CDUISBS
English as a Second Language
Enrollment ptocedure
Entrance requirements
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Financial aid .. .
Fire Rghter program
Pre Sdence Technology courses
Fire Science Technokgy degree sxogram
Rrst Aid courses
Faod and Nuhition ccursss
Foreign Language couses
Folest Techhok»w covlsss
Faep TGCODCICQF degree pfogram
General Educational Development (GED) exam ......
Gold Card Club
Grading
Grammar courses
Handkapped Oxvlces
HeaBh services
Health and Fksl Aid couses
Health Occlrpasohs colxses
High School Diploma program
IT»tay cous85
Horne Eccnorluc5 coulsG5
Nona Roe ...
Human Development and Family Studies
Industrial Mechanics courses
lnduskol Mechanics degree proQram
Intematlcnal students....
JDb plaCOIUI!flf
JoumaSsm courses
Law Enforcement diplcma program
Lecming Raource Center
Legal Secretary txmf58s
Lead Seaetay degree SxoWam
Ubrfxy
Weralure and Language couses
Loan funds
Machine Tool Ractias causes
Machine Tool Practices degree program
MOlkeBhg COUISOS

Marketing degroe program
Map ot conlpus
Maine Navigation
MolhomoBcs ccUI565
MedlcalClerlcal courses
MGQICOIClerlcol diploma pragram
MUSIC COUISGS

NU»lhg COUISB!
Nursing degres diploma and certificate pragrams
Ccealcgraphy courses
OfSCII Maflogehleflt COVI585
Okce Management degree program
Philosophy coUIses
Phofogtashy coUIses
Physical Education coutses .
Physics causes
PDBtkol Science causes ...
Public Servke

Cdmlhol Justice courses
Ofmlnal Justice program
Rre Scienco couses
Fke Sdence program
Social Work couses
Social Wak program

Reading courses
Real Eaate couaes
Real Estate program .
Retrlgefalkxl rxsrr585
Regi5tfotkn procedure
Residency requirements
SCIGQCBGGnemf
Schdaskps and Clarice

'ecreta4alTechnology courses
Secretadal Iechnology degree program

Qgn Language courses
Small Buslnea Management program
Small Enane Repair
Social work causes
Social Work program
Soclolog/ ccUIIIIS
Spanish course
Speech caxses
keno-Clerical dipkma program
Student actMties
Qudent PublkaBons
Qudent SelvksG
Supehksay Training Ixxxses
Supovfsay Training programs
Tuition asts
T»slrlg COUI585
Veterans
Welding couses
Welding degme program
W(xd PIOCI!55klg COUI585
Wak Expedence
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CAMPUS DIRECTORY

1 Dellwood
Campus information
Employment and Personnel
Office of Business Services
Office of Instructional Services
Office of the President
Office of Student Services
Office of Admissions and

Records
Financial Aid Office

2 Randolph Hall
Business classes
Data Processing

3 Empire Hall
Counseling
Food service
Lounge and study space
Associated Student Govt.
The Southwester news office

4 Tloga Hall
Adult Basic Education
Audiovisual Center
Bookstore
Fishing Technology
Library
Listening/Viewing Center
Math Lab
Nurses's office/health

counselor
Office of Community Services
Public Services
Reading Lab
Small Business Development

Center
Teleconference Center

5 Sitkum Hall
Classrooms

6 Quad Area

7

0

9

10

12

13
14

15 Falrview Hall
~ Machine shop

Welding shop
16
17

1S
19

20
21
22

College Playhouse
Prosper Hall
Gymnasium
Physical Education
8-3
Umpqua Hall
Automotive shop
Small engine repair
Playing Field
Photography Lab
Maintenance

Coaledo Hall
Electronics Learning Center
Science labs
Eden Hall
Art Gallery
Ceramics/sculpture
Lecture hall
Painting lab
Printmaking lab
Sunset Hall
Music
Tennis Courts
Fire Training FacSffy
Sumner Hall
Forestry
Home Economics
Nursing

Softball Field
Lampa Hall
Faculty offices
Media center

~PARKING 2

3
/

to Newmark Ave
east

~.j 10

Empir i ,'13$
Lake

'1st

IR
14

1 e ~t«5

PARJIING 21

io I /
Newmark Ave.
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Southwestern Oregon Community College
Coos Baj, Oregon 97420 (503) 888-2525


