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SOUTHWESTERN OREGON
COMMUNITY COLLEGE
Coos Bay

Education is important to human development and
growth - socially, economically and politically. Learning
job skills is important, but just as important is learning to
live and work with other people, knowing how to get
involved in society's work, understanding our history, art,
science and literature.

Southwestern Oregon Community College believes in

helping each person develop individual potential. Men
and women of all ages attend classes here. Because of the
diversity of the student body, the college offers a wide
selection of courses and programs.

You are the best judge of your own needs, ability and
interests. You are encouraged to set your own goals, learn
at your own pace and in your own individual style.

We believe that education is for everyone who wants it,
and in the dignity of choice in finding your place in

society.

Southwestern Oregon Community College is an equal

opportunity institution, discriminating neither in

employment nor in its educational policies on the basis of

age, sex, race, religion and national origin.
All provisions, as set forth in this catalog of

Southwestern Oregon Community College, as of the time

of publication and at all times thereafter, are not to be
regarded as an irrevocable contract between the student
and the college. Therefore, the college hereby reservesthe
right to make any necessary changes with respect to any
matter as discussed herein, including, but not limited to,
procedures, policies, calendar, curriculum, equipment
available for instruction, course content or emphasis and

all costs. All prospective registrants must assume by

registering in any course of credit that, because of failure to
attract a sufficient number of students or for any reasons to
be judged solely by the college administration, courses
msy be cancelled at any time.
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How To Use This Catalog
For your convenience, the general catalog has been

designed in seven individual sections. Section I is a
general information reference book. Sections Il through
Vll detail courses,curriculumrequirementsand programs
for each of the college's six instructional divisions. Some
of the courses listed are offered on a rotating basis to
conform with graduation requirements. Some adult and
general education courses are offered on demand when
the need arises within the community.

Directory of Sections
I General Information
Academic Calendar
Acadcm c Rcgulal/ons
Admimstration
Admissions Requirements
Adv/sing/Counseling
Adult and General Education
Campus Directory
Cooperat' Wo k E pe ence
Degree Programs
Faculty
F/nancial Atda
Hovv to Enroll
Learning Resource Cs te
Maps ol Campus
Registration
Student Activities
Student Services
Technical/Vocational Programs
Tiogs Hall

Tuition and Fees

Vi Division of Physical Sciences
Adult Educat/on
Apprenticesh/p Trainmg
Astronomy
A tomotive
A stun
D aft/ng

Earth Smences
Electnmty/Electron cs Technology
Environmental Sc ence
General Engineenng
General Sce ce
Gaoloqy
Industrial Mechanics
Industnal Technology
Mach ns Tool Practice
Mathematics
oceanography
Physics
Wsldmg

Vll Division of Social Sciences
Adult Ed cation
Anthropology
C miner Justice Admimst at on

Econo cs
Educatio
Fire Science Technology
History
Pohl/cal Science
Psychology
Public Service
Somal Smences
Soclolog'r

I

II Division of Arts
Fine Aria
Foreign Languages
MUSIC

Photography
Speecn
Television
Theatre

III Division of Business
Accounhng
Banking and F nance
Bookkeep ng and Clencal
Bus ness Administration

everness Technology
Data Processing/Computer Technology
Educsgonal Secretary
Forest Technology
Legal Secretary
Marketing
Medical-Clerical
Real Estate
Secretarial Technology
Stenog aphy
Suporwsory Traming

IV Division of English
Communications
Journal sm

ule atu o
Philosophy
W/uuig

V Division of Life Sciences
Agriculture
B ology
Botany
Chemistry
Health
Home Economics
Nursing
Physical Educabon
Zoology

Brief History
Southwestern Oregon Community College serves a tIg

county district of 1,997square miles with an estimated populat
of 66,320... the first community college district formed
Oregon. September 25, 1961 was opening day, with an en rogment
of 266 students.

During the early years of its existence, classes were hei
surplus Navy facilities and Coos Bay public schools. An old hdiS(
was the first administration building. During the 1963-64 period,
Randolph Hall (a classroom building) and Ltmpqua Hall (
industrial mechanics facility) were constructed on the Em
Lake campus site. Sitkum, Coaledo and Dellwood Halls follow%I
soon after. All are named for historic post offices of the region.

During the fall of 1967, Prosper Hall was built for physi
education activities. Tioga Hall (also known as the Learn
Resource Center) was built in two stages, with the top three floW
completed in 1969.Three temporary buildings provide space for
nursing classes, large classes and meetings and shop factliti~
Empire Annex, dedicated with a chain-cutting ceremonyI
February, is used for welding classes.

Outreach classes are offered in towns throughout the district:
Bandon, Coquille, Myrtle Point, Reedsport and Powers p+
(through special arrangement with I ED) classes in Curry Coutl
population centers. Noninstructional community services e
year bring 15 to 20 thousand men and women to the campus, to
attend concerts, lectures, athletic events, vocational educati)e
Skills Day, theater productions, district-wide art shows and otIevents.

The college was accredited by the Northwest Association of
Secondary and High Schools in 1966. Its curricula of courses»
approved by the Oregon State Department of Education. Tgpresent staff includes 15 administrators, 63 full-time faculty,1
part-time instructors and 47 classified staff memoers.
Approximately 3500 full time and part time students are enrol-
each term for day and night classes.
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1. Start plannmg now. If you are interested in only an occasional

class rather than a degree or program, you can register by mail

or at the college on Registration Day.
2. If you plan to work for a degree or completes program, attend

one of the orientation sessions before the term registration. At

that time, a faculty advisor will help you plan your schedule
and give you details on final registration procedure.

3. Aptitude, interest and placement tests will help you decide
upon the courses or program best suited to your needs. For
information or an appointment, call the Office of Student
Services (888-3234 Ext. 226 locally - Commerce 9697 toll-free,
out-ot-town but within the college district).

4. Ifyou are graduating from high school,seeyourcounselor for
an application for admission and to have your high school
transcript forwarded to the college. If you are under 18 and
haven't completed high school, a signed approval form from

your high school principal is needed.
5. If you have attended another college, forward a copy of your

transcript(s) to the Admissions Office.
6. If you need information on financial assistance, visit the

Financial Aids Office, room 14 of Dellwood Hall.
7. Register in person. Tuition is payable each quarter before you

begin classes.

Who May Enroll
Anyone who is a high school graduate or at least 18

years of age with the ability to profit from instruction may

be admitted to the college. In special cases, high school
students may be admitted if they are recommended by

their school principal. For entrance requirements to
special certificate, diploma or degree programs, read the
description of requirements for the specific program.

he College District
The college district is made up of Coos and western Douglas
unties, an area of 1,997 square miles with an estimated
pulation of66,320. This campus is on a125-acresite bordering

mpire Lakes in Coos Bay, near the city limits of North Bend. The
Bay Area urban community includes Coos Bay, North Bend,

stside and several unincorporated communities with a total
pulation of about 38,000.
he campus is landscaped with native coastal Oregon trees and

shrubs. Buildings are compatible architectually with the natural

enic setting.
The region is noted for its mild climate and recreational
portunities. Principal industries include forest products,

export shipping, fishing, farming and dairy products and tourism.
os Bay is a port of call for ships of many nations and is a major

rest products shipping port.

Regular Tuition
Students enrolling for 11 or more credit hours:
In-district ................................$125 per term

Out-of-district,..........................$250 per term
Out-of-state .............................$375 per term

For students enrolled for 12 or more hours whose permanent

legal residence is within the college district but more than 15
miles from the campus, an offset against tuition is made. This
reduction applies to the $125 tuition charge:
Bandon, Reedsport, Coquille school district or any area in the
district more than 15 miles from the campus ..25% reduction

Myrtle Point .................................5045 reduction
Powers .....................................100% reduction

Part-time students enrolling for 10 or fewer credit hours:
In-district ...........................$12 per credit hour
Out-of-district ......................$24 per credit hour
Out-of-state,.......................$36 per credit hour

Golden Age Club members (62 or older and living within the

college district) do not pay tuition, bute special fee maybe levied

for some courses and performance studies fees are charged for
private musical studies.



Residency Guidelines
You may qualify for In-district tuition rates by presenting proof

that you:
1. have established residency in the college district 30 days

before registration and (if over 18) are eligible to vote there
2. are a minor whose parents are legal residents of the district
3. are a graduate of a high school in the college district
4. are a member of the United States military service on active

duty ar are a veteran establishing residence in the college
district immediately after discharge

5. own real property (or are the legally dependent child of a legal
property owner) in the district

6. are a foreign exchange student (such as American Field
Service, Rotary International, etc.) living with a host family in

the district.
Students who do not meet one of the above requirements but

who live in Oregon are classified as out-of-district residents;
students from other states and countries are considered out-of-
state residents for tuition purposes.

Change of Registration
You may add classes during the first two weeks of the term

wihout the instructor's special consent. You may change from
credit to audit or audit to credit through the Friday of the sixth
week of the term.

Withdrawal
1. You may drop classes without responsibility for grade though

Friday of the sixth week in regular full term courses. For eight-

4 week terms, Tuesday of the fifth week is the cut off date and a
corresponding point for classes of irregular length.

2. After the above times, classes require a grade assignment and
the signature of the instructor of the course from which
withdrawal is sought.

3. The instructor will have available grading options provided to
evaluate completed work. Ffe or she may assign credit for the
portion of course work completed up to (but not to exceed)
the credit approved for the course.

4. Upon request, the Instructor ma)$ assign grades and credit,
when appropriate, before the sixth week of the term.

5. A student may appeal the assigned credit or grade by petition
to the Academic Standards Committee. Petitions and
additional information are available from the Office of
Admissions.

Tuition and Fees
I

Tuition is waived for police rase r vista and volunteer firefight
not enrolled in a diploma or degree program taking the following
public service classes:

9360 Crash Injury Management
9428 Emergency Medical Technician I

0.571.1 and 05712 First Aid

Fire Science Technology or Firelighting courses
Cnm nal Jusbce or Law Enforcemenl courses

Special Fees
Certain courses carry specie I fees which are payable at the ti

of registration. This includes classes, activities and services such
as bowling, golf and swimming, held in facilities for which a fe
charged to the college. Other special fees are:

The college reserves the right to make changes in tuition aI
fees at any time, but they may not be increased for any term at+
the date announced for registration. This does not affect the right
of the president of the college to levy special charges at any ti

should conditions make this necessary.
Payment of tuition entitles ax students registered for acade

credit to take advantage of services offered by the college, such
as use of the library, laboratory equipment and materials use
courses for which the student is registered, counseling
testing services, copies of the student newspaper, and admissg
to certain college-sponsored events. No reduction in tuition and
fees Is made to students who do not use these services.

Exceptions I
Tuition charges are $3 per clock hour for the following adult

developmental classes:

0 745 Adux Basic Education I0.746 GED Preparation
0 760 Math Laboratory
0693 Writing Laboratory
0747 English as a Second Language

There is no cost for tuition far enrollment in:

Music 0$55,0656,0657
Tneater O$05
Lipreading 05281 05822
Sign Language 05283, 0582 4
Crash Iniury Management 9360 (for pa d police otficers

and firemen not enrolled in a diploma or degree program)

Refunds
Students who withdraw from college or drop courses may be

entitled to refunds by using the following
procedure:
1. Obtain a course selection sheet from your advisor and file it

with the Admissions Office.
2. The amount of refund is determined by the date the written

withdrawal application is received, not the date the student
stopped attending classes. (An exception may be allowed if it

can be shown that delay in filing was for reasons beyond the
student's contol.)

3. Tuition refund schedule;
100% during the first week of the term
70% second week
50% third week
30% fourth week

4. For special seminars or workshops scheduled for six weeks or
less, no refunds will be authorized after the second session

E)JM)y o~ c~ )3 )~w
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Performance studies $30 per class
(Private study ol vo ce or a mus csl instrument (Music 190 and 290) Psrtorm
fees are not subiect lo f ee tuition for Golden Age Club members.

Late reglstrntlnn-
$1 per class alter the first week of the term

$2 per class aber Ihe second eek
$3 per clam aker Ihe th rd Sek

Cheek Irregularity - $1 per day
Th s f ne is chs ged for checks returned because ot msullicient lunds. ife
1 gnatu e o any other irregulanty Maximum $5

Reinstatement lee - $2
If reg strat on s cs celled dunng lhe term but the student Lv allowed to re-e r

later, a e nstslement lee s charged
Transcript- $1 a d50c

Youareenttledtothelrstcopyofyourtranscnplfree Extracopiesarcfumi sd
ate rate of $1 lo the second copy,50c for others made at the mme I me

Grnduellon - $5
Payable 30 days belorc graduation IAudit feo - same as regular tuition

Credit by Evaluation - 105 of regular tuition lor each credit
The charge, when Ihe College Le el Examinabon Program is used, is Ihe ac
cost of CLEP lo the college

I
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mmer Term 1977I ,,...Registration

Day and Night Classes Begin
Last Day for Registration

And/Or Addition of Classes
Without Instructor's Consent

.. Independence Day (Holiday).........Last Day to Withdraw
Classes without Responsibility

for Grades.........Summer Session Ends

JUNE 20, MONDAY

NE 20, MONDAY
NE 24, FRIDAY ....

v
IULY 4, MONDAY

LY 19, TUESDAY ..........
from

AUGUST 12, FRIDAY

VEMBER 11, FRIDAY
VEMBER 24, 25

THURSDAY, FRIDAY
CEMBER 12-16

MONDAY through FRIDAY .

Thanksgiving Vacation

Final Examinations

all Term 1977
PTEMBER 19, 20, 21

MONDAY, TUESDAY, WEDNESDAY .............Advising
and Orientation for Fall Term

PTEMBER 22, 23
HURSDAY, FRIDAY ........................Registration

PTEMBER 26, MONDAY ...................Classes Begin
OCTOBER 7, FRIDAY ..............Last day for Registration

And/Or Addition of Classes Without
Instructor's Consent

VEMBER 4, FRIDAY ...............Last Day to Withdraw
From Classes Without Responsibility

For Grades.......Veteran's Day (Holiday)

Spring Term 1978
MARCH 6-10

MONDAY through FRIDAY

MAY 29, MONDAY
JUNE 5-9

MONDAY through FRIDAY
JUNE 9, FRIDAY evening ..... Final Examinations.........Graduation

Summer Term 1978
JUNE 19, MONDAY
JUNE 19, MONDAY ..............
JUNE 20, TUESDAY
JUNE 23, FRIDAY................

Registration......Night Classes Begin
Day Classes Begm

Last Day for Registration
And/Or Addition of Classes Without

Instructor's Consent....Independence Day (Holiday)................Last Day to Withdraw
From Classes Without Responsibility

For Grades...............Summer Session Ends

JULY 4, TUESDAY .
JULY 16, TUESDAY

AUGUST 11, FRIDAY

Advising and Early
Registration for Spring Term

MARCH 27, MONDAY ..........................Registration
MARCH 27, MONDAY ..........Day and Night Classes Begin
APRIL 7, FRIDAY ...............,.Last Day for Registration

And/Or Addition of Classes Without
Instructor's Consent

MAY 5, FRIDAY .......................Last Day to Withdraw
From Classes Without Responsibility

For Grades
Memonal Day (Holiday)

inter Term 1977-78
CEMBER 5-9

MONDAY through FRIDAY ............Advising and Early
Registration for Winter Term

NUARY 3, TUESDAY ........................Registration
NUARY 3, TUESDAY ................Night Classes Begin

JANUARY 4, WEDNESDAY ..............Day Classes Begin

I'UARY 13, FRIDAY ............Last Day for Registration
And/Or Addition of Classes without

Instructor's Consent
FEBRUARY 10, FRIDAY ...............Last Day to Withdraw

From Classes Without Responsibility
For Grades

ARCH 13-17
MONDAY through FRIDAY ............Final Examinations

I

Summer Session
A variety of art, music and drama workshops, as well as lower

division transfer courses and vocational classes are offered
during summer session. The staff for this period is made up of
distinguished visiting professors as well as members of the
regular college faculty.

The summer class schedule is announced in a special tabloid
newspaper mailed to residents of the district. It is also sent on
request; contact the Office of Admissions.



Aeademie Regulations
Credits

The academic year is made up of three quarters of
approximately 11 weeks each, plus an accelerated summer term
of approximalely eight weeks.

The usual student load is 15 or 16 credit hours per quarter. To
complete the 93credits required for an Associate in Arts degree in

two years, a student most average 15h credits per quarter. Credit
requirements for the Associate in Science degree may vary, but
the average number of credits required is 96, and the average
course load is 16 credits per quarter.

To take a course load of more than 18 credit hours, you must
petition the Academic Standards Committee. The granting of
permission is based upon consideration of previous academic
records, outside employment and other factors. Petition forms
are available from the Admissions Office.

Grading System
An evaluation report is issued each quarter after final

examinations if the student's financial obligations to the college
are in order. Grade point average is found by dividing cumulative
grade points earned by the total number of hours attempted
during the quarter. (S, I, W, X and U are not included in the
calculations.)

Grade
Grades Points4 A Excellent degree of achievement in meeting course 4

objectives; mastery of principles and skills.
B Commendable degree of achievement 3
C Satisfactory. The student is expected to be able to apply 2

the subject matter in a practical situation.
D Minimal but passing degree of achievement. Practical 1

application ability doubtful
F Unacceptable degree of achievement. No credit
S Satisfactory - credit as specified
I Incomplete - no credit
W Withdrew - no credit
X Audit - no credit
U Unsatisfactory —no credit

Ld g
k,t"'„Scholastic Status
(

(I Tha Honor Roll includes students who have earned a grade
point average of 3.50or higher for 12 or more credit hours for the
quarter.
The ttaan's List includes students in the 3.00 to 3.49 range. To
be eligible for either, you must have no failing grade nor an "I"in

any course.
Academic Notification is an advance warning system of
possible lack of academic progress. It occurs when a student
receives more than one grade of "W" or "I",a combination of the
two, or has a grade point average of less than 2.00 Notification of
grade point average of lower than 2.00 requires consultation with
an advisor.
Academic Suspension occurs when a student who has
attempted to complete 45 credit hours of course work has not
achieved a 2.00 cumulative grade average. Before suspension, a
hearing is held with the Academic Standards Committee. A

suspended student may petition the Admissions Office for

td t.
rj

'
Gpt

q 4rnF ms p

Change of Grade procedure - A completed supplementar~
grade report must be submitted by the instructor in person to t
Admissions Office. Copies are filed with the Admissions Offic
and sent to the instructor and the student.
Course Repeat procedure - Upon written request by the
student, the grade for repeated course work will reolace ag formil
grades in the same course on the permanent academic recorg
This applies to A, B, C, D or F grades for second enrolimeng a
former grade may not be replaced with a W, I or X.A student ma
enroll for audit lo refresh his mastery of the course witho
affecting earlier grades in the same course. A student may appe Ifor an exception to the grade replacement policy by petition to the
Academic Standards Committee.
Final Examinations are a part of each course. Students arI
required to take the final test at the scheduled time to complell
the course and receive credit.
Credit hy Examination or Advanced Placement may be
options for students who wish to obtain credit without form
classwork at the college in subjects in which they have speci
knowledge. Work or military experience or certain high schooT
classes may earn credit. Contact the Admissions Office for
details.
Transfer Students - In determining a transfer student
academic status, his or her previous record is evaluated as thougfj
it had been earned at South western Oregon Community College.
Auditors - Students enrolling for audit are not required to merg
specific academic requirements to participate fully in activities gthe class. Tuition costs are the same, but no college credit is
given. Regular registration procedure applies; after formal
registration time, permission of the instructor is required to ent
a course for audit.

Full time students who wish to change registration from credi
to audit may do so by completing the drop/add process before the
sixth week of the term. After the sixth week, a petition requesting
permission must be filed with the Academic StandarcI
Committee.

Course Numbers
College parallel courses are numbered to conform with cours

offered at other institutions of the State System of Higher
Education.

100-199 courses are freshman level.
200-299 courses are sophomore level. I
They apply toward an Associate in Arts or Associate in Science

degrees at Southwestern Oregon Community College
Transferrable classes are those with numbers beginning with aI
alphabetical prefix. (Wr 121 English Composition or Ch 10I
General Chemistry, as examples.)

Vocational/Adult Education courses have a number prefig
(such as 1.111Communications or 4 150 Welding I).They are n
ordinarily transferrable to a four-year institution, but may
applied to an Associate in Science degree at Southwestern.

The 50-99 group includes beginning courses in subjects ta ugly) ~
in high school which may carry credits toward a Baccalaurea
degree. (Examples: Mus 50 Basic Piano or Math 50 intermedia
Algebra).

103Creditlimltatlon-SeniorinstitutionsoftheStateSystem
of Higher Education in Oregon usually accept no more than t(g
transfer credits. Students contemplating taking more than 108
credits before transfer should get written consent from the maj
department of the transferring institution.
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SSOCIATE IN ARTS DEGREE
The Associate in Arts degree is a nationally recognized award
nferred upon completion of the lower division liberal arts
gram. Accumulated credits are transferable to Senior

Colleges and Universities. General requirements are:
Not less than 93 credits of college parallel courses approved
by the Oregon Board of Education for transfer credit.

. Grade point average minimum of 2.00 (C average)
3. English Composition; 9 term hours (Wr 121, 122, 123 or 227)

l Health Education: HE 250, 3 credits for both men and women.
Physical Education: 5 terms with not more than one credit
hour per term in activity courses (PE 185) . Courses must be in

different activities or levels (i,e, beginning, intermediate,

t advanced). Exceptions, which must be approved by the
Academic Standards Committee, may be allowed for the
following reasons:
Ifenftht A written statement by a physician must be filed with

l the Admissions Otfice at the beginning of the term

Veterans: Students who have completed six months'ctive
service in the U.S. armed forces are exempt from three terms
of the Physical Education requirement. They must file official
evidence of service with the Admissions Office.
Other: On rare occasions, an exemption may be granted for
other reasons.

6. One-year sequence in each of the following groups:
Literature, science and social sciences, plus a fourth
sequence chosen from one of the three groups. (See "Group
Requirements" )

7. If the fourth sequence is taken in one ol the social science, it

must be in a different discipline.
5. At least one of the sequences must be numbered in the 200

series.
9. A student must have completed 24 credits and have attended

Southwestern Oregon Community College for at least two
terms (including the final term) before the Associate in Arts
degree is awarded.



Group Requirements

Language and Literature

English

Eng 101, 102, 103
Eng 104, 105, 106
Eng 107, 108, 109
Eng 201,202,203
Eng 253,254,255

Survey of English Literature
Introduction to Literature
World Literature
Shakespeare
Survey of American Literature

Language/phuosophy (Appicrble rr s icurin requencel

RL 101, 102, 103 Second-year French
GL 101, 102, 103 Second-year German
Phl 201, 202, 203 Problems of Philosophy8 General Science
GS 104, 105, 106 Physical Science Survey

Geology

G 201, 202, 203 Geology

Biology

Bi 101, 102, 103

Botany

Bot 201, 202, 203

General Biology

General Botany

Chemistry

Ch 104, 105, 106
Ch 201, 202, 203

Elementary Chemistry
General Chemistry Social Science

(Second Year- any

Mth 104, 105, 106
Mth 201, 202, 203
Mth 191,192, 193

three in the following three groups)
Introduction to College Math
Calculus with Analytic Geometry
Mathematics for Elementary
Teachers

Physics

Phy 201, 202, 203
Phy 204, 205, 206
Phy 207, 208, 209

General Physics
General Physics Laboratory
littroductory College Physics

Mathematics (Firat Year SequenCe)

Mth 101, 102, 200 College Algebra, Trigonometry and
Calculus

Anlhropology

Anth 101,102, 103
Anth 207, 208, 209

Economics

Ec 201, 202, 203

History

Hst 101, 102, 103
Hst 201, 202, 203

Ponilcal Science
PS 201, 202, 203

Pir ye ho I 0 g y

Psy 201, 202, 203

General Anthropology
Introduction to Cultural Anthropol

Principles of Economics

History of Western Civilization

i
History of the United States

American Government

Zoology

Z 201,202,203 General Zoology
Sociology

iSoc 204, 205, 206 General Sociology

CK(h- 'IA, ((P((5



I
Two- Year Associate In

cience Degree Programs
One Year Diploma Programs

Require the equivalent o'f one year (three terms) to complete- a
minimum of 45 credit hours.

Iccounting
pprenticeship Trades

Aviation
Banking and Finance

Iusiness Technology
riminal Justice

Data Processing —Computer

I
Technology

ducational Secretary
lectricity-Electronics Technology

Fire Science Technology
unrest Technology

dustrial Mechanics

dustrial Mechanics
Teaching Major

egal Secretary
arketing
etal-Mechanical

Nursing
ffice Management
ecretarial Technology
upervisory Training

I

Department S
Business
Physical Sciences
Physical Sciences
Business
Business
Social Sciences
Business

Business
Physical Sciences
Social Sciences
Business
Physical Sciences
Physical Sciences

Business
Business
Physical Sciences
Life Sciences
Business
Business
Business

ection

VI

VI

v V I I

VI

V I I

VI

VI

VI

V

I I I

I I I

I I I

Accounting
Apprenticeship
Bookkeeping and Clerical
Data Processing Technology
Fire Science Technology
Law Enforcement
Legal Secretary
Marketing
Medical Clerical
Office Management
Practical Nursing
Secretanal Technology
Stenography
Supervisory Training

Department
Business
Physical Science
Business
Business
Soma l Sciences
Social Sciences
Business
Business
Business
Business
Life Sciences
Business
Business
Business

Section
I I I

VI

I I I

VII
V I I

I I I

V

I I I

Fire Science
Industrial Supervision
Nurses Aide
Real Estate

Department
Social Sciences
Business
Life Sciences
Business

Section
V I I

V

Certificate Programs
Course work requires the equivalent of one term of full

time study - a minimum of 18 credit hours.

ik I



Teehnieal -Vocational.
Adult and

Cienea'al Education

Ppogpams

The programs and curricula offered at Southwestern Oregon
Comlnunity College are diversified, to fulfill the personal needs,
ambitions and wide variety of objectives of the people of the
district. In addition to the transferrable programs and vocational
degree-diploma-certificate programs, the college offers
specialized programs to fit specific needs.

Representative advisory committees assist in the planning and
presentation of these programs, The committees are made up of
local employers, skilled workers and government representatives
who plan, develop and evaluate the programs and courses.

lQ~ Credits earned in these special courses may not be transferable to~ other institutions of higher learning.
The varying programs and their objectives are:
Occupational Preparatory Program - for successful

entrance Into employment. This Includes seen occupations as
forestry, business and commerce, sales and distribution,
manufacturing and construction.

Occupational Supplemenhtry Program - to upgrade
skills and knowledge of employed workers (or persons
temporarily unemployed) in such occupations as forestry,
business and commerce, sales and distribution, homemaking,
industrial and service supervisory and management training.

GENERAL EDUCATION PROGRAM - - to aid vocational
students in self-development and becoming informed citizens,
able to make the maximum contribution to society. Areas
included are: communications and language arts, social and
behavioral sciences, mathematics and science, the humanities
and fine arts.

Adult Education Program - a wide variety of general and
special courses to assist adults in dealing effectively with ideas,
concepts and areas of knowledge, (Because of their special
nature, many of these courses may not be listed in the
catalog). Almost any technical, occupational, adult or general
education course or program may be organized by the college
when the need, staff and resources are available. The college is a
community service institution designed by the people it serves.

Cooperative Work Experience:
PROGRAMS IN APPLIED I
LEARNING (PAL)

A choice of three programs is offered to enable students ~
combine on-the-job experience with their college studies. Credll
toward graduation are earned on the job. These programs a
helpful in making a choice of a career; learning new skills, how to
work with others and gaining practical experience. Studs
who need a job will receive college assistance in finding o
Students already employed will learn skills for advancement.

Cooperative Work Experience is open to students aires+
employed, or who wish to be placed on a job. Work hotl
may be scheduled during daytime or evening hours, weaken
holidays or during the summer months, while the student attends
regular classes.

The Cooperative Education Programoffersthesamej
experience opportunity, but provides alternating periods of wtj)E
or study. This allows students to devote their full energies to one
or the other. It is especially designed to meet the needs ~
employers who want full-time student employees. It serves atl
way for students to explore career fields and relate classro
theory to actual practice in business, industry or government.

Field/Experience/Prsctl curn is related to social scien~
fields such as education, social work and counseling. It offers tll
oppoAunity to learn more about a career field, skills and behavi
required, and testing theoretical knowledge in practice. Work
hours are usually arranged during regular school terms, but m
be at other times.

How To Apply
Application forms and information are available from the PI

Program Coordinator, Tioga334on thecampus. (Telephone88%
3234 Ext. 237). Students may be admitted if their current job
relates to a chosen program of study or if they'e seeking a relattN)t
job. Their responsibilities on the job are the same as thosei
other employees. Wages may or may not be paid, dependi
upon the employer. Each participating student attends a one-
hour seminar each week. The final grade is based on perform an
evaulations by the job supervisor and PAL coordinator.

The employer providing the job interviews the student a
makes the final hiring decision. The job should offer varied work
experience as well as opportunities for growth in technical a
human relations skills.

The college assigns an instructor-coordinator to each studs
who provides advice, counseling and supervision during the
training period.

Actual registration is to be in the specific discipline of interetN
(For example, a psychology student would register in PSY 198R
298.) Look for course numbers ending with "98"in the individual
sections of the catalog. Permission of the instructor-coordinatgE,
is required for each department or division.
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Vocational Supplementary

I'siness
Part-time extension classes are offered during day and evening

hours to upgrade job skills and broaden the scope of knowledge
f men and women employed in business occupations. Courses

accounting, shorthand, data processing, business machines,
all business records and management and law are available.

Other courses in the business field may be organized if a need for
em is expressed.

arketing
Classes are offered in marketing, advertising, salesmanship,

Ierchandising and related topics for men and women employed
sales or distribution.

Home And Family Life

1To make homemaking a creative experience and enhance the
ality of family life, classes are offered in home sewing and

clothing selection, consumer education, food and nutrition,
home planning and decorating, home management, child care

I' interpersonal communication.

Industrial And Technical
Courses to develop skills and knowledge for many industrial
d technical occupations are offered. Electricity, electronics,
echanics, metal working, welding, blueprint reading, drafting

and applied mathematics are some of the possible areas
presented.

upervisory Training
Special classes for supervisors or those aspiring to supervisory

positions are offered. The program includes courses in human
relations, organization and management, labor-management
relations and related subjects. Most classes are scheduled at
night to avoid conflict with working hours.

Public Services
Law Enforcement, Criminal Justice Administration and Fire

Science Technology are offered in cooperation with state and

local fire and police agencies for volunteers and men and women

employed in these fields. In addition, a series of workshops for
school bus drivers is provided for school district personnel.
Courses in custodial training, emergency medical care, and

defensive driving are offered when the need arises.

Continuing Education
Program

The college provides facilities to hold upper division and
graduate level courses offered by the Division of Continuing
Education of the Oregon State System of Higher Education. Many
of these courses are scheduled for teachers in the Southwestern
Oregon area; however, other qualified persons may attend them.
For information on the program, contact the DCE representative,
888-5422.

Adult Basic Education
For adults whose education was interrupted before graduation

from high school, the college provides classes in such basic skills
as reading, writing, English, vocabulary, spelling and arithmetic.
Learning takes place in small groups, or through individual
instruction. Tutoring and machine-learning are part of the
process. It is not necessary to register at the beginning of 8 term;
work may start at any time. Many students use this training to
prepare for the General Education Development (GED)
examinations. 'r

Iffy
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Apprenticeship Training
Courses specifically identified as apprenticeship are open to

only registered apprentices. A requirement (under Oregon State
Law) is attendance in related classes for 144 hours of each year of
the apprenticeship. Classes are offered for carpenters,
plumbers, millwrights, sheet metal workers, inside wiring
electricians, maintenance electricians and power linemen. These
classes are operated for the area in cooperation with local
apprenticeship committees.

Special classes may also be organized and operated for
journeymen and other employed workers in the construction
industry when the need exists.

Outreach Program
In this area of vast distances and no public transportati

system it is sometimes difficult for residents of the district to go to
the campus to take classes. So the college takes the classes t~
surrounding communities; offers a wide range of education
experiences in home town high schools and other meetin
facilities. Classes are offered each term at Reedsport, Coquille,
Myrtle Point, Bandon and Powers m subjects that range from a
and crafts to homemaking skills to physical conditioning t
foreign languages. (Through special arrangement with tEDsomW
classes are held in Curry County population centers.)

The college has the flexibility to respond to community need~
Ordmarily, all that is required is 12 people with an expresseI
interest to add a course to the Outreach class schedule.
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staff
John Hunter, Dean of Student Services
Jean von Schweinitz, Director of Counseling
Robert Dibble, Counselor and Advisor to

International Students
Stephen J. Erickson, Counselor
GorwitrtdnjetjeIvlacement and Follow-up Specialist
Arnafdo j-jodrlguez, Director of Admissions and

Records, Advisor to Veterans
Shirley Gitchell, Financial Aids Advisor
Russell Mclntosh, Coordinator of Student Activities
Gene Spencer, Veterans Advisor

The program of student services at Southwestern Oregon
ommunity College supports, encourages and facilitates the
ucational development of each student. A professional staff

offers advising, counseling, testing, financial aid and a variety of
services. Offices are located in Tioga Hall and Deffwood Hall.

International Student
Advising

The college is authorized to enroll eligible non-immigrant
international students. The Office of Admissions, in cooperation
with the International Student Advisor, determines eligibility.
These decisions are related to the student's proficiency in the
English language, as well as academic achievement. Special
assistance in English is available. The advisor is available to assist
with academic, career or personal problems related to adjustment
to college life in the United States.

General Education
(GED) Tests

Development

Advising
Advising Is considered one of the most important guidance-Inctions in the instructor-student relationship. Fu fftime students

(12 credit hours or more) and part-time students working for a
gree or certificate, are assigned to a faculty member for
vising. Although this is not required for the part-time student,
nsultation with an advisor is encouraged.

For adultswho have notgraduated fromhigh schoolwho would
like to earn a Certificate of Equivalency, the Office of Student
Services offers GED examinations. The staff will explain
requirements for taking the tests and recommend staff members
to help prepare to take the tests. Counseling is also offered to
assist in further educational or career development after
successfully completing the GED tests.

Counseling And Testing

IThe Counseling Center, located on the third floor of Tioga Hall,
fera counseling and appropriate testing services to students

and prospective students. Professionalcounseling is available in
areas of education, career, health, and personal concerns.

ICounselors work with students in their se If-explorations to help
em clarify their chief interests and to discover their potent is I for

various careers. They also assist the student in identifying and
resolving possible situational or personal difficulties for a more

ifective educational experience.
Counselors work closely with faculty advisors and the

instructional divisions of the college. Students may be referred by
any faculty member or make their own appointments on a "drop-

I,'asis.
he Counseling Center maintains a library of educational and

career information. Catalogs from many educational institutions
and most western schools and colleges are available for

Ierence.

Veterans
Veterans who wish to take advantage of their educational

benefits are warmly welcomed. All Southwestern Oregon
Community programs (with the exception of the professional
pilot program) are approved by the Veterans Administration
Office. To obtain more information or establish eligibility for
educational benefits, contact the Veterans Advisor in Tioga 319.

Job Placement
Students who are prepared to enter the job market are assisted

in locating positions. Information about part-time off-campus
jobs, full-time employment and summer jobs is available at the
Placement Office in Tioga Hall, Room 323B.

Student Housin9
The college does not provide campus housing for students.

Responsibility for securing adequate living arrangements rests
with the student and/or parents
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Financial aid programs at the college include student
employment, grants, scholarships and loans. The Scholarship
and Loan Committee provides policy and procedure I direction for

aff programs of financial aid,
For the federal and state student assistance programs,

eligibility is established through the Financial Aid Form need
analysis. This form is available from high school counselors and
the Financial Aid Office at the college. To qualify, students must

be taking course work toward fulfilling the requirements of a

degree, and making satisfactory academic progress.

Southwestern Oregon
Community College District

l+ Scholarships

Talent Grants
Each year 55 talent grants are offered to students in approvI

areas of talent or study. These grants are awarded through t~
Scholarship and Loan Committee.

The College Board of Education has authorized full tui!.on
scholarships for four full-time students (carrying 12 hours or
more) from each high school districts within the college district:
Bandon, Coquille, Marshfield, Myrtle Point, North Bend, Powers
and Reedsport. Two of these scholarships are awarded in each
district on the basis of ability, need and general citizenship. The
other two in each district are awarded on the basis of merit to a
freshman and to a second-year student. Liberal ans and

vocational students receive equal consideration. Scholarship
applications must be submitted to the Financial Aid Office by
April 1.

Student Loans
The Scholarship and Loan Committee administers funds

providing loans to eligible students. Smail amounts of funds
sometimes available for emergency tuition loans. Lo
applications are available at the Financial Aid Office. A co-sigrg
is required.

Contributors to the Student Loan Fund include:

Coos Bay-North Bend Rotary Club
Mr. and Mrs. John Dcaonback
North Bend Business a d Professional Women's Club

P,E.O. Sisterhood, A.S. chapter
P.E.O Sisterhood, C.S.chapter
southwestern oregon cammunity Dosage Associated student Government

Southwestern Oregon Medical Scholarship

General Scholarships And Grants
Various organizations and individuals contribute money to

provide tuition scholarships for students in financial need. In

addition, a limited number of federal grants are awarded for

payment of tuition and books for students showing exceptional

need. Applications for both are available from high school

principals and counselors and the Financial Aid Office of the

college.

Memorial Loan Funds

Edna Morgan Memothl
Jeanehe Mccowan Memorial
Hazel Hanna Loan Fund
Beeuchemln-Swenson Memorial
Linda Koonce Memorial
Rodney Hickenloopsr Memorial

Russell Goodsee Memorial

Special Loan Funds

Dora Burr Memorial
Young-Hansa Memorial

Maurice Romig Loan Fund
Barbara Simpson Memorial
Abraham Lipton Memorial
Oaten Cavanaugh Memorial
Mary Edith Taft Memorial

Applied Music Scholarships
Music majors are offered $30 scholarships to pay the extra

tuition fee required each term for private music instruction. These
scholarships are awarded on the basis of ability, interest and

need. To qualify, students must maintain a "B"average in their

private music study, and participate in a college performance

group (choir, band, orchestra).

Licensed Practical Nurses Loan Fund
Pioneer PTA Loan Fund (Rsedsport students)
George F Burr Memorial Scholarship

Deferred Payment
Students may defer tuition, by agreeing to pay an additional

and paying one-third of tote I tuition at registration, one-third in 30
days and the final third within 60 days following registratio
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ederal Fund Programs
Southwestern Oregon Community College is a participating
stltutlon in the following programs of federal assistance in

financing a college education, authorized under the Higher
ducation Amendments of 1972:

Basic Education Opportunity Grants
Application forms for the grant may be obtained from high

choo l counselors, public libraries and the Financial Aid Off Ice at
e college. Applications should be mailed directly to the address

indicated on the form. A six-week processing period is required.
mounts of individual grants will be adjusted according

the student's demonstrated need and the amount of funding
vailable. Basic Grants are available to both part-time and full-

time students.

Iatlonal Direct Student Loans
This program of borrowing is primarily for needy students. The

mount a student may borrow each year will vary according to
dividual needs, but the total borrowing limits are $5,000 for

ndergraduate study ($2500 maximum totalallowed for freshman
and sophomore years) .The student has an obligation to repay the

an, with three per cent interest, within a 10-year period
towing college attendance. There are cancellation provisions
r borrowers who go into certain fields of teaching or specified

I
military duty.

upplemental Educational Opportunity Grants

This program is designed to assist students with exceptional
uncial need who would otherwise be unable to continue their
ucation. These grants must be matched from other college-

administered programs such as scholarships, loans or work-
udy employment.

Law Enforcement Education Program Grants

Any fully employed officer or counselor of local, state or federal
lice agencies is eligible to receive a grant covering tuition, fees

and books for approved courses. This grant is not to exceed $250

lifr quarter.

Oregon State Funds
The following funds are awarded for Oregon residents by the

Oregon State Scholarship Commission:

State Cash Award

Outstanding high schoolseniors in need of financial assistance
are eligible to apply to the State Scholarship Commission for cash
scholarships of up to $500. These cash awards are renewable
until graduation, as long as financial need exists and satisfactory
academic progress is continued.

State Need Grants
Awards up to $500 may be made by the Oregon State

Scholarship Commission to students showing extreme financial
need. The recipient must also apply for the Basic Educational
Opportunity Grant. The Need Grant is renewable for four
academic years, as long as financialneed exists and satisfactory
academic progress is continued.

Guaranteed Student Loans
This is a loan program established for residents of Oregon

through eligible landers (such as a bank, loan association or
credit union) of the student's choice. Maximum loan is $2500 for
an academic year, but may not exceed the cost of education less
other aid received. The student has an obligation to repay the loan
at seven per cent interest.

Employment
Federal Work-Study Program

This program provides part-time employment for students who
have established eligibility through the financial need analysis. A
student is eligible to work up to 20 hours per week during the
school term and a maximum of40 hours perweekduring vacation
periods. Eligibility is based on need. Application forms are
available at the Financial Aid Office.

Southwestern Oregon Community College
Student Employment

A few on-campus jobs are available to students. Application
forms may be obtained from the Financial Aid Office.



Student Aetieiiies

Camera Club

Campus Chnstmn Fellowship

Creme Club
Fine Arts Club
Fire Science Club
Forestry Association
Judo Club

Lambda Alpha Epsdon
Letlermen's Club
Music Club
N rses Club
Outdoors Club

Phi Bola Lambda

The Southwesters is a contemporary singing and dancing

group (with instrumental back-up) that performs at schools,
banquets, conventions and special events throughout the district.

The group has also performed at Disney land, the state cap ito I and

the Miss Oregon pageant. The Pop Choir is also available for off-

campus performances.

The student activities program is planned to serve all students

of the college, with a wide range of activities.
Student publications include the weekly campus newspaper,

"The Southwester"; "The Beacon", which is a showcase for

original poetry, stories and articles, photographs and art; and
"The Student Handbook."

A regular schedule of public service programs is broadcast on
Channel 13, the college television station.

Student government offices are located on the third floor of
Tioga Hall. The Associated Student Government constitution
contains the rules and regulations under which the organization
operates.

The following clubs and organizations have been established
on campus:

Intramurals And Athletics II
All students are encouraged to participate in tne college

intramural program, which includes regular schedules of play
tournaments in most popular sports.

The college is a member of the National Junior College Athleti

Association and the Oregon Community College Athletic
ASSOCiatiOn. Competition is arranged with other colleges
balance of sports activities for men and women.

Golden Age Club
Residents of the college district who are 62 years of age or old+

are eligible for membership in the Golden Age Club and entitle
to the following benefits:
t. attend classes offered by the college at no charge for tuition.

(Music performance fees for individual lessons and specie
materials fees are not included and regular rates apply.) I

2. free admission to all college-sponsored concerts, athletic
events and other activities.

Application forms for membership may be obtained from tlat
Office of Community Services in Dellwood Hall. There are I
membership dues, meetings or other obligations.

Student Conduct and Appeals
The college assumes that its students will conduct themselv

according to acceptable standards and will abide by policies atmt

procedures established for all students. Students who are
unwilling to comply with these regulations may be suspended ~
expelled. A student who is accorded disciplinary action mi
appeal this action to the Student Affairs Committee.

Student Reviews
Under unusual circumstances, current academic requiremeri

may be reviewed by the college at the request of indivtd~
students. Requests for such reviews originate with the student,
who must fill out and file a petition form obtainable from t
Admissions Office.
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Tioga Xall

I Tioga Hall is the most massive building on campus, with a
anoramic view from the top floor of Empire Lakes, woodlands
nd sand dunes to the Pacific Ocean.

The Book Store occupies front row center on the first floor.
lass room supplies and required textbooks are stocked and sold.
The Audiovisual Center is down the corridor on the east

ide. It distributes audiovisual equipment used by instructors
and students for class activities. This includes motion picture,

fide, filmstrip and opaque projectors; casette and reel-to-reel
udio tape players and recorders; record players and television
quipment.
Instructional Materials Center is located on first floor

est. lt produces printed materials such as study materials, tests,
irectories and handbooks, as well as overlays and overhead

ransparencies. Materials are also collated, bound and plastic-
laminated there.

The Library occupies Tioga Hall's second floor. It is used by
ommunity and college alike. Over 40 thousand volumes are
vailable — a balance of basic reference collections, books in

liberal arts, technical and vocational fields. Current and back
'ues of penodicals and a representative selection of local and

etropolitan newspapers are also available. Librarians offer
eference assistance. A photocopy machine is available. Through

inter-library loan service, it is possible to obtain books from other
'braries upon special request.

The Student Lounge is located temporarily on the third
floor, with a snack bar, vending machines, study and recreation
areas. Student government and student activity otfices are also
on third floor, alonq with the counseling center.

The Study Center is on the fourth floor and teems with a
multitude of activities. At the core isa student study area, which at
times is transformed into a television broadcasting studio or an
art gallery. The study center offers a program of individualized
instruction and advising to help students improve writing,
reading, listening, mathematical and study skills for successful
progress in college work.

Adult Basic Education classes are also held here, for men and
women who did not have an opportunity to complete their high
school education. Assistance is available in developing basic
skills in English, reading, writing, communication, spelling and
arithmetic or to prepare for GED (General Education
Development) tests.

The Listening/Viewing Canter on the fourth floor
contains over 5,000 record albums and casettes; audio tape,
videotape, microfilm, slides and filmstrips, emm and 16mm films

and the equipment to use them. These resources are available to
students and local residents as well as instructors.

Channel f 3, the college TV station, originates news and

public service programs and telecasts them from its fourth floor
headquarters.

Tioga'a Fifth Floor is occupied by classes in art, sculpture,
drafting, ceramics and home economics.
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K eaa ning Resound'ee
Full-time Faculty
Dortha McCarthy, Director
Dr. Terry D. Weaver, Media Specialist
Kirk Jones, Librarian
Alan F. Mayer, Study Center
Carols Quick, Study Center

Part-time Faculty
Sonya Christensen, Library
Roberts Day, Library

Study Center Courses
0.52D.I,OS232, 08232 Oevelcpmentsl Reading 3 Credits/Term

A course designed to increase reading skills.

0.745 Adult Saslc Educatlcn 0 Credit
An open entrance, open exit program of basic education,
especially in languageartsandcomputationalskiffs,foradults
with less than an eighth grade education.

0.748 High School Equivalency (050) Preps rallen 0 Credit

A study of the basic skills in English, math, science and sac is I

studies usually learned in high school. Emphasis on acquiring
knowledge and skills necessary to pass the five General
Educational Development tests.

0.747 English as a Second Language 0 Credits

lS A course designed for the students whose native language is
other than English. Individual tutoring is available.

0.780 Mathematics Laherslcry 0 Credu

Extra help available for aff students enrolled in any math
course. See specific course for number of lab hours required.

0.758 Study Shnls 2 Credns

Instruction in in-depth methods of study including how to
study for a test, taking of essay tests, note taking, outlining and
effective listening.

0.753 Ccffege Saute Listening 3 Credits
The barriers to effective listening, combined with
concentrated instruction in listening techniques are stressed
in this course. Emphasis is placed on structures of oral
presentations, a means of understanding the organizational
patterns, and memory devices to assist recall. Laboratory
activity offers practice in listening and recalling selections of
increasing difficulty.

Ed 207 Seminar In Tulsrlng 1 Credit
This seminar is oriented to the goa Is of education and the role
of the tutor in the educational process. Along with the seminar,
students tutor a minimum of two hours weekly. May be taken
concurrently with Ed 209.

Ed 208 Ceaege Tulcrlng 1-3 Credus

Provides instruction and experience in working with students
who are having difficulty with the subject matter of a certain
discipline. Opportunity to develop knowledge and skills in

tutoring techniques. Prerequisite: completion of a course in

the subject area with an A or B grads.

Ed 203 Pracucum ln Tutcrlng 10
Practical experience is provided in tutoring under tt
guidance of a classroom teacher. A minimum of three houfsl
each week is involved in a tutoring relationship. May be taken
concurrently or in sequence with Ed 207.

Iteeding 101,102, 103 CavelePmental seeding 3 Credits/Tei

A college transfer course designed to increase reading skills.

Public Service Tuition-Free Courses

0.52S.1 Llpreadlng I 2 Credits
A course designed to acquaint the deaf or hard of nearly
adult with techniques used in communication through I~reading. Includes the developing of confidence, increasing
powers of observation, visible characteristics of the organs of
speech, and practice in perceiving the spoken word.

0%28% Lipresdlng 5 2 Crud

Stresses improvement in speed and accuracy in lip reading.

0 5282 SIDn Language I 2 Crud
Through this course the student learns a hand-sign language
system of manual communication using formal signs, finger
spelling, pantomime gestures, facial expressions and boQ
movements to convey meanings. A basic foundation of 5I
signs will be taught.

0.5284 sign Lanlluage u 2 Cred+
This course stresses increasing the student's level Pcompetence in signing, enlarging the basic signi g
vocabulary, and improving delivery speed.

The campus is located in a natural setting of coastal pines a
shrubbery on the shore of Empire Lakes. Its 125 acres are withtF v

the city limits of Coos Bay and adjacent to North Bend's city limits"-""-""-""-"-""-"-""-""Ij



I=

8f Mal vs~
~ ~

"gI'fE

. ~ Iz,

sv

rit:

—~lIS I lktttx '

III

t)

oJ'~-

CAMPUS DIRECTORY

I
I
I
I
I

-I

I

8-1 nursing
8-2 large classroom
8-3 machine shop
C Coaledo Hall
0 Delfwood Hall

administration
admissions
business office
community services
Dean of Instruction office
Dean of Students office
employment
financial aid
Golden Age registration
information
personnel
president's office

K maintenance
L tennis courts
M playing field
N parking lots
P Prosper Hall

gymnasium
physical education
theater

R Randolph Hall
data processing

S Sitkum Hall
The Southwester

T Tioga Hall
Learning Resource Center
adult basic education
art
audiovisual center
book store
cooperative work experience
counseling
drafting
home economics
instructional materials
library
listening-viewing center
snack bar
studentlounge
study center
veterans affairs

U Umptfua Hall
automotive
industrial mechanics
small engine repair

Empire Annex (not shown)
820 Newmark

welding
refrigeration
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Citizens of the district are represented in all aspects of th

college operation by the Board of Education, seven men an
women from the different towns and cities of the district who arQ
elected by the people. The Board, assisted by three ex-officio
board members representing students, faculty and staf
determines the policy to be administered by the colleg
president. In financial matters, the Board is assisted by a sever+
member Budget Committee.

Jack E. Brookins, President of the College

Administrative Officers and
Staff

ADMINISTRATIVE SERVICES

RO~ James O. Love, Administrative Assistant

Q Ann Hunt, Director of Community Services
Philip Ryan, Director of Data Processing Services

BUSINESS SERVICES
Harvey N. Crim, Business Manager
Nelsine Burton, Finance Director

INSTRUCTIONAL SERVICES
John R Rukfson, Dean
Sam E. Cumpston, Assistant Dean

Bonnie Koreiva, Director of Special Instructional Programs
Dorotha McCarthy, Director of the Learning Resource Center

STUDENT SERVICES
John G. Hunter, Dean
Arnaldo Rodriguez, Director of Admissions and Records
Jean vonSchweinitz, Director of Counseling

BOARD OF EDUCATION
Barbara Brown, Charleston
Leonard C Farr, Coos Bay
Dolores Furman, Reedsporl
Karl Gehlert. Coos Bay
Lloyd Kuni, Coos Bay
Richard Maeyaert, Coquille
Ellen Stmchfield, North Bend

BUDGET COMMITTEE
Karl Arney
Mervyn Clue
Ann Dotter
Jon Dowers
Barbara Giles
Eldred L Jack
John Spnng

Statement of Purposes and Functions
Southwestern Oregon Community College is an educational

institution dedicated to the optimum development of individuals-
and its functions are stated in those terms. College educationtm
programs and services provide learning experiences f<g
individuals who:
1. Need guidance and counseling to assist them in establishing

and achieving educational, occupational, and personal goal
IL Wish to broaden their general educational and cultur

experiences;
3. Wish to pursue occupational education courses or programs

which will prepare them for employment,
ik Wish to pursue instruction which will improve the

occupational skills and knowledge;
5. Need preparatory or remedial instruction which will allow

them to pursue other educational or personal goals;
6. Wish to pursue college parallel (freshman or sophomore leve

courses or programs to allow them to transfer to four-yea
colleges and universities;

7. Wish to participate in programs and activities which wi~
contribute to their general, occupational, or personat growtI
and development; and

8 Wish to utilize the resources of the college to promote the
general welfare of the community. I

Community Services
A community college, as the name suggests, is an institution t/

serve the total community —men and women of all ages and many
interests. The Community Services Office seeks to encourage
citizen participation in the college, and make campus servic
and facilities readily available to serve public needs.

The college catalog is prepared by the Community Services
Office. So is the quarterly NEWS tabloid and class schedule,
mailed to home addresses throughout the district four times g
year. A calendar of college activities appears in the weeklI
"Bulletin". Other informational materials include
announcements, posters, pamphlets and new course flyers.

News servicesaresupphed toall media inthedistrict. Theofficg
is also responsible for displays, tours of campus and exhibits lI
local fairs.

College facilities are available to local organizations and citizen
groups for meetings, workshops and other events in the publi ~
interest Reservations of facilities for such events are madI
through the Community Services office

Another function of the office is the development of a speakers
bureau, to provide lecturers and entertamment for meetings
local organizations and conventions.
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HN C. ANDERSON, Associate Professor of Technical-
ocational Education

B.S.E.E.in Engineering, 1960, Oregon State University
M.A. in Mathematics, 1971, University of Oregon

ILLIP M. ANDERSON, Associate Professor of English

B.A. in English Literature, 1964, San Francisco State College
M.A. in English Literature, 1966, San Francisco State College

RROLL K. AUVIL, Assistant Professor of Electronics
Technology

.S.E.E.in Engineering, 1948, Purdue University

Approved Vocational Instructor

JOSEPH BABCOCK, Assistant Professor of Industrial Mechanics
Approved Vocational instructor

DGER BARBER, Assistant Professor of Industrial Mechanics

Approved Vocational Instructor

NJAMIN W. BOCHER, Visiting Assistant Professor of
Business
B.S, in Economics, 1966, Brigham Young University
MBA pending from University of Washington —thesis in

regress)

ROBERT P. BOWER, Assistant Professor of English
B.A. in English, 1969, Lycoming College
M.A. in English, 1971,Western illinois University

JACK E. BROOKINS, Professor and President of the College
B. Ed. in Trade and Industrial Education, 1950,
Colorado State University
M. Ed. in Vocational Education, 1954,
Colorado State University

NALD E. BURDG, Associate Professor of Mathematics
.A, in Education, 1952, Northern Colorado Umversity

M.S. in Mathematics, 1966, Oregon State University

WARD M. CH ILLA, Associate Professor of Speech and Drama
I'.A. in Drama, 1962, San Jose State College

M.F.A. in Theatre, 1969, University of Oregon

BERT L COOPER, Assistant Professor of Forest TechnologyeB.S.in Forestry, 1966, Oregon State University
M.S. in Forest Management, 1971, University of Washington

BERT C. CROFT, Associate Professor of History
hairman, Social Sciences Division

B.S.in Journalism, 1950, University of Oregon
M.S. in History, 1951, University of Oregon

M E. CUMPSTON, Associale Professor of Math and Physics
Assistant Dean of Instructional Services
B.S.,1942, U.S. Military Academy, West Point

I'S. in Physical Sciences, 1948, University of Chicago

J. ROBERT DIBBLE, Associate Professor of Psychology and
Counselor
A.B.,1949, Philosophy, Colorado College
Th. M., 1952, Philosophy, lliff School of Theology
M.S. in Counseling, 1965, Whitworth College
M.S. in Clinical Psychology, 1966, Eastern Washington
State College

BARBARA DODRILL, Assistant Professor of Business
B.S.in Business Ed., 1970, Southern Oregon College
M.S. in Business Ed., 1971, Oregon State University

NATHAN DOUTHIT, Associate Professor of History
A.B. in History, 1960, Harvard University
M.A. in History, 1965, University of California at Berkeley
Ph. D. in History, 1972, University of California at Berkeley

STEPHEN J. ERICKSON, Instructor of Psychology
B.A. in Psychology/Biology,1970, Eastern Washington
State College
M.S. in Psychology/Community College Teaching, 1972
Eastern Washington State College

BEN J. FAWVER, Professor of Biological Science
B. Ed., Biology, 1941, illinois State Normal University
M.S. in Zoology, 1947, University of Illinois
Ph. D. in Zoology, 1950, University of illinois

HELEN W. FERGUSON, Associate Professor of Business
Approved Vocational Instructor

PHILLIP GOETSCHALCKX, Professor of Industrial Mechanics
Coordinator of Industrial Mechanics and Apprenticeship
Approved Vocational Instructor

RICHARD W. GROSSMAN, Assistant Professor of Business
B.S.B.A.in Hotel and Restaurant Management, 1965,
Denver University
M A in Business Education, 1969, San Jose State College

HOWARD A. HALL, Associate Professor of Fine Arts
B.S.in Painting and Drawing, 1949, University of Oregon
M.F.A. in Painting and Lithography, 1951,
University of Oregon

MIKE HODGES, Assistant Professor of Health and
Physical Education
Head Track Coach and Cross Country Coach
B.S.in Physical Education and Health Education, 1965,
University of Oregon
M.S. in Physical Education and Health Education, 1973,
University of Oregon

CHARLES O. HOWER, Associate Professor of Physical Science
B.A. in Chemistry, 1956, Whitman College
Ph D. in Inorganic and Nuclear Chemistry, 1962,
University of Washington



HUGH M. HOYT, Professor of History
A.B. in Social Science, 1951, California State
University, Sacramento
M.A. in History, 1953, California State
University, Sacramento
Ph, D. in History, 1966, University of Oregon

THOMAS HUMPHREY, Professor of English and Literature
B.S.in English,1959, University of Oregon
M.S. in Interdisciplinary Studies, History and
English, 1961,University of Oregon
M.A. in English, 1970, University of Oregon

JOHN G. HUNTER, Assistant Professor of Psychology and
Counselor
Dean of Student Services
B.S.in Education and General Science, 1964,
Oregon State University
M. Ed. in Education and Counseling Psychology, 1967,
University of Oregon

KIRK D. JONES, Assistant Professor; Librarian
B.A. in History, 1969, University of Washington
M.L. in Librarianship, 1970, University of Washington

RAYMOND KELLEY, Professor of Physics and Mathematics
Chairman, Physical Sciences Division
B.S.in Engineering Physics, 1950, Montana State
M.S. in Physics, 1955, Ohio State Llniversity
Ph.D. in Physics, 1962, Ohio State University

BEVERLY L. KEMPER, Associate Professor of Health andg Physical Education
Coordinator of Physical Education and Health
B.S. in Physical Education, 1958,
Oregon State University
M. Ed, in Health Education, 1965,
Oregon State University

BONNIE L. KOREIVA, Assistant Professor of Business
Director of Special Instructional Programs
B.S.in Elementary Education, 1950, Marylhurst College
M. Ed. in Curriculum and Instruction, 1969,
University of Oregon

RONALD R. LILIENTHAL, Professor of Science
Chairman, Life Sciences Division
B.S.in General Science, 1958, University of Oregon
M.S. in Organic Chemistry, 1961,Oregon State University
Ph.D. in Chemistry, 1971, Louisiana State University

JAMES LOVE, Associate Professor of Business
Administrative Assistant
B.A. in Business, 1961,San Francisco State College
M.A. in Business, 1967, San Francisco State College

C. DORWIN LOVELL, Assistant Professor, Placement
and Fogow-Up Coordinator
B.A. in Biology, 1961, Linfield College
M. Ed. in Education, 1962, Linfield College
M. Ed. in Education/Counseling, 1973, Oregon
State University

ALBERT D. MANGOLD, Assistant Professor of Industrial
Mechanics
B.S.in Industrial Arts Education, 1973, Purdue University
Approved Vocational Instructor

DORALEE M. McARTHUR, Visiting Instructor of
Nursing Education
B.S.in Nursing, 1961, University of California
Medical Center

DORTHA A. McCARTHY, Assistant Professor
Director of the Learning Resource Center
B.A., English, 1956, West Texas State University
M.L. in Librarianship, 1967, University of Washington

BERNELL MEACHAM, Associate Professor of English
and Journalism
B.S.in Journalism, 1941, Utah State University
M.S. in Journalism, 1943, Northwestern University
Postgraduate work at University of Oregon,
University of Utah, Brigham Young University

ALAN F. MEYER, Assistant Professor of Adult
Basic Education
B.A. in English, 1964, Ohio State University
M.A. in English/Special Education/Reading, 1968,
University of California at Los Angeles

I

I
I

I
I

WILLIAM D. KRAUS, Associate Professor of Mathematics
B.A. and B. Ed. in History and Education, 1950,
Washington State University
M.A. in Mathematics and Education, 1968,
University of Oregon
M.S. in Math, 1972, St. Louis University

NORMAN W. LEMOINE, Associate Professor of
Forest Technology
B.S.in Forest Management, 1961,University of Massachusetts
M.S. in Forest Management, 1967, University of Minnesota

LANNY R. LESLIE, Assistant Professor of Forest Technology
B.S.in Forest Management, 1967, Utah State University
M. Ed. in Vocational Education, 1975,
Oregon State University

I
I

ROBERT A. MILLER, Assistant Professor of Business
B.A. in Business Administratioh, 1957, Bemidji State
University
M.A. in Public Administration, 1964, University of
Minnesota

DONALD R. MOFFITT, Associate Professor of Business
B.S.in Commerce, 1960, Ferris State College
M.Ed. in Business Education, 1964, Oregon State University

ALTA L. MORGAN, Assistant Professor of Nursing Education
R.N., 1956, Luther Hospital School of Nursing,
Eau Claire, Wisconsin
B.S.N. in Noising, 1960, University of Colorado I
M.S. in Nursing, 1963, University of Colorado

FRANK LEUCK, Assistant Professor of Music
B.S.in Music and Music Education, 1951,
Lewis & Clark College
M.M. in Music and Music Education, 1961,
Eastman School of Music

ERIK MULLER, Associate Professor of English
B.A. in English, 1962, Williams College
M.A. in English, 1965, University of Oregon

I
I



I
JOHN C. NOLAND, Assistant Professor of English

I
B.A. in English, 1965, Kansas State University

M.F.A. in Creative Writing, 1968, University of Oregon

GREGORY L. PIERCE, Assistant Professor of

I
Criminal Justice
Coordinator of Public Services
B.S.in Corrections, 1973, Oregon College
of Education

I
M.A. in Police Science and Administration, 1975
Washington State University

CAROLE M. QUICK, Instructor of Reading

I
B.S.in Biological Sciences, 1966,
California Lutheran College

ARNALDO RODRIGUEZ, Assistant Professor

I
Director of Admissions and Records
B.A. in Psychology, 1968, University of Portland
M.A. in Counseling, 1971, University of Oregon

HN RULIFSON, Professor
Dean of Instructional Services
B.A. in History, 1953, University of Portland
M.A. in History, 1957, University of Washington
Ph.D. in Higher Education, 1967, University of Washington

ANCY E. RUPPE, Instructor of Secretarial Science
A A JA.S. in Liberal Arts/Business Technology, 1972,

I
Southwestern Oregon Community College
B.S.in Business Education, 1973, Oregon State University

PHILIP RYAN, Professor of Business

I
Director of Data Processing Services
BSEE in Electrical Engineering, 1944, University of Missouri

B.A. in Social Science, 1950, University of Denver
M.A. in Education, 1953, University of Denver

ILLIAM W. SHARP, Associate Professor of Business
B.A. in General Studies, 1959, University of Maryland
M.B.A. in Business Administration, 1962,
University of Oregon

IOBERT C. SHEPARD, Assistant Professor of English
Chairman English Division
B.A. in English, 1970, University of Oregon
M.A. in English, 1971, University of Oregon

MES M. SHUM AKE, Associate Professor of Biological Science
B.S.in Biology and Chemistry, 1964,

I Florida State University
M.S. in Zoology, 1966, Oregon State University

DAVID E. SMITH, Assistant Professor of Music and French

IB.A. in Music and French, 1950, Middlebury College
M.A. in Education, 1965, University of San Francisco

VERNON C. SORENSON, Associate Professor of Languages

I B.A, in German and French, 1947, University of Utah
M.A. in German and French, 1965, University of Oregon

JOHN SPEASL, Instructor in Physical Education

IB.S.in Health and P.E., 1972, Southern Oregon College
M,S. in Secondary Education, 1973,Southern Oregon College

VENEITA STENDER, Assistant Professor of Home Economics
B.S.in Home Economics, 1955, University of Idaho
M.S. in Home Economics, 1969, Oregon State University

DONALD E. STENSLAND, Associate Professor of
Geology and Mathematics
B.A. in Sociology and History, 1953, Augsburg College
M.S. in Geology, 1969, Oregon State University

RONALD D. STUBBS, Associate Professor of
Anthropology and Sociology
B.A. in Anthropology, 1965, University of Montana
M.A. in Anthropology, 1966, University ol Montana

J.H. SWEARINGEN, Professor of English
B.A. in Economics, 1947, University of Texas
M,A. in English, 1954, The University of Texas
at Austin
Ph.D. in English, 1968, The University of Texas
at Austin

ANDRES P. TORIBIO, Associate Professor of Mathematics
B.S.in Mathematics, 1959, University of Oregon
M.S. in Mathematics, 1966, Oregon State University

CAROL VERNON, Assistant Professor of Art

B,S. in Ceramics, 1967, Portland State University
M.A. in Design, 1972, University of California

JEAN vonSCHWEINITZ, Assistant Professor of
Psychology, Director of Counseling
B.A. in Psychology, 1967, Austin College
M.A. in Student Personnel, 1968, Austin College
post-Master's work in Psychology and
Counseling, East Texas State University
Oregon State University

TERRY D. WEAVER, Associate Professor
Media Specialist
B.A. in Religion, Chemistry, Mathematics, 1963,
Graceland College
M.S. Ed. in AV Communication, 1965, Indiana University
Ed. D. in AV Communication and Information Science, 1971,
Indiana University

HELEN I. WEBER, Associate Professor of Nursing Education,
Director of Nursing Education
R.N. in 1945 St. Joseph's Hospital School of Nursing
Phoenix, Arizona
B.S.N, in Nursing, 1960, University of Arizona
M.S.N. in Nursing, 1963, University of California

THOMAS WIEDEMAN, Assistant Professor of Industrial
Mechanics

Approved Vocational Instructor
B.S.in Trade and Industrial Education, 1976
Oregon State University

M. KATHLEEN WOOLLEY, Assistant Professor of English
B.A. in English, 1969, University of Maryland

M,A. in English, 1973, San Diego State University

M.A. in Education and Reading, 1975,
San Diego State University



aa ~

The campus is located in a natural setting of coastal pines and

QM
shrubbery on the shore of Empire Lakes. Its 125 acres are within
the city limits of Boos Bay and adjacent to North Bend's city limits
—two dities with a combined population of more than 25,000.
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II Ax'ts

Full Time Fecult)f
Edward Chil(a
Howard Hall

Frank Leuck
David Smith
Vernon Sorenson
Carol Vernon

The Arts Division offers both lower division college
transfer courses (which may be applied toward an
Associate Degree or transferred to a senior institution)
and non-transfer adult education courses (for additional
training but no credit toward a degree) in the art fields.

Information on registration, academic requirements,
student services, and college governance are contained in
Section I, the General Information section of the catalog.

RC

0.312.1,0.312.2,C.S12.3Crawlne I, H, HI I Credit/Ve
(3 Lob Hre/Wk)

A three-term sequence which provides an introduction to t
various approaches to drawing techniques 2nd insight into
figure analysis and introductory anatomy, and an awarene~
and knowledge of landscape drawing and composition. I

0.5124 Caulereahe I Credu
(3 Lab Hro/Wk)

A studio-laboratory course in the art ot treehand pen ai
brush written forms. Each term will consist of a concentra(H
study of the construction and history of one lettering style and
calligraphic design

I

I
FIHF. ART

0.112.1,0.1~ 2.2 Wood Cervine I, H --I
(3 Leb Hro/Wk)

A two term course Introducing the student to wood as 2
sculpture medium. A study of the techniques of direct care(Q
with emphasis on grain, texture, and other natural assetsl
wood. The student will learn care and sharpening of tools, a
techniques of finishing. No prerequisites.

CA20 Ikebena (feowor Arronelne) --I
IH Hr Lecture, 2 H Hr Leb/Wk)

Learning the basic rules of Ikebana, the Japanese school of
flower arrangement, including line, form and style.

0.301 Introduotlon Io Art ,.j
lt HrLeoturo,2 Lab/Wk)

Designed to acquaint the student with the mediums, me(ho%
and techniques for a basic knowledge of painting. Use ~watercolor, oil and acrylic painting.

Ie
iry



O.SD0.1,0.$052,0>DSA Art Fl~Id Experience
(Ineludea Seminar)

Nine Credits Maximum of 0.598.
Prerequisite: Instructor's Permission. (See Section I for
further Information)

I CredH/Term2.200, 2.2D1, 2>02 Conlnlorclel Art I, H

(3 Studio Hrs/Wk)

Introduction to design principles as based on current
problems in the commercial design field. The courses stress
investigation and execution of visual exercises from(herough
to the finished comprehensive layout.

I Cradle0.010 Primary Visual Arts Warkahap

(3 Lab Hra/Wk)

A concentrated investigation, through laboratory
experiences, of the visual arts. Design, drawing, painting and

other two and three dimensional materials appropriate for the
child are thoroughly explored. The course structure will allow
for lectures, demonstrations, visual presentations, group
discussions and evaluations as well as studio work.

3 Credits/TermArt 1D5, 10a, 1DT Haste Ceslen

( 2 Lecture, 4 Lab/Wk)

A three-term introductory sequence providing a series of
participation projects involving the basic principles and
elements of design. Exercises and problems are developed to
motivate individual research and creativity. Open to
nonmajors.

O.S13.1,0 513.2,0 513.3On Palntlne I, II, EI I Credit/Toml

I
(3 Lab Hm/Wk)

A three-term sequence covering the medium of oil painting
and the methods and techniques utilized. Instruction is

provided in basic methods and techniques, color and
composition as utilized in figure and landscape painting.

13.5Experimental Pslntlne 1 Credit

(3 Lab Hrs/Wk)

A single term course in advanced painting, accenting the use
and investigation of experimental media including glues,
plastic paints (acrylic and vinyl resins), and collage.
Prerequisite: 0.540 through 0.548, or consent of instructor.

14.1,0/I( 4>, 0.514.3Watercolor Pslntlne I, H, HI

(3 Lab Hm/Wk) \ Credit/Term

A three-term sequence which investigates the medium

approaches possible with transparent watercolor, and the

I development of skills in this medium of artistic expression
through creative exercises and the investigation method of
problem solving.

t 1$ 1,0%15M,0 $1S 3 Ceramics I, u, HI I Credit/Term

( 1 Lecture, 2 Lab Hrs/Wk)

A three-term sequence covering introduction to the medium,

the throwing process, and development of individual and
historic pottery as background for research.

1 0 1,0 51e 2, 0 515 3 Elementary sculpture I, s, HI

(3 tab Hm/Wk) 1 Credit/Term

t This three-term sequence of courses introduces the student to
the materials, methods and techniques of sculpture, the
subtractive, manipulative and substitution methods of
sculpturing, and advanced creative design. Opportunities are

t provided for experimentatlon in new media and methods.

Art 100/205 Alt Field Experlocco 1-3 Cmdk
(Includes Seminar)

Nine Credits Maximum of )98 and 298
Prerequisite: Instructor's Permission. (See Section I for
further information.)

Art 100, 2DD Independent Studies In Art 1-3 Credits/Term

An individual studies course designed for art majors on a
reading and conference basis with instructor's approval only.
Provides research and advanced involvement in areas not

covered in basic course curriculums.

Art 217 Canlsraphy 1 Credit

(3 Lab H ra/Wk)

A beginning course in the art of the freehand form. A study Is

made of the historical and current usage of the letter form.
Course may be repeated; each term will vary through the study
of different letter forms.

Arl 2S5 Ceramics 3 Credits
(2 Lecture, 4 Lab/Wk)

A studio-laboratory course involving the active participation
of each student in art experiences, designed as an
introduction to materials, methods and techniques of pottery
design and structure. Primary consideration of form together
with experimentation and familiarization in hand
construction, throwing, glazing and firing. Open to
nonmajors.

3 Cmdlts/TermArt 201, 202, 203 Survey at Visual Arm

(S Lecture Hrs/Wk)

Cultivation of understanding and intelligent enjoyment of the
visual arts through a study of historical and contemporary
works; consideration of motives, media and a wide variety of
art forms, lecture and visual presentations. Open to
nonmajors.



3 Credlm

Arl 220 Palntlne 3 Credits
(2 Lecture, ~ Lab/Wk)

Instruction in the use of oil color, acrylic, watercolor, or other
media. Registration permitted any term but it is desirable that
the work be started in the fall. Emphasis will be given to
individual needs and interests in painting. Open to no nmajors.

Art 22( Crawlne 2 Cmdlts
(2 Lecture, 4 Lsb/Wk)

Provides training in observation and selection of significant
elements. Registration permitted any term but it is desirable
that the work be started in the fall. Exploration of media,
methods and techniques in drawing will be emphasized.Open
to nonmajors.

Art 22t Prlntmaklne

(2 Lecture, ~ Lsb/Wk)
An introduction to the major fine arts printmaking methods
suchasrelief,silkscreen,andintaglioprints. Itcombinesskills
and techniques of the printmaking craft with individual
expressive 2nd compositional interests. Registration
permitted any term. Open to nonmajors.
Prerequisite: One term of 291 Drawing, Art 290 Painting, or Art
(95, 196, (97 Basic Design, or permission of instructor.

I
Arl 222 We(cree(sr

(2 Lecture, 4 Lab/Wk)
An introduction to the language of forms and the elements I
sculpture. The investigation of materials is stressed

throu'ompositionalexercises in clay, plaster, wood and stone.
Familiarization, experimentation and expression in volum
and mass together with oppositions in space, void and sha
Primary considerations of media, methods and techniquesg
sculpture. Open to nonmsjors.
NOTE: All work done by students is the property of the Art
Department unless other arrangements are approved by t
instructor.

2 Cmdlte
(2 Lecbne, 4 Lab/Wk)

A studio-laboratory course involving the active participatiI
of each student in painting experiences aimed at developiW
visual and manipulative skills. The study of watercolor
techniques is emphasized, with special attention given to I+
particular characteristics of the medium, emphasis Ilandscape material. May be substituted for a third term of
291 Drawing to meet lower division major requirements. Open
to nonmajors. Normally offered spring term.
Prerequisite: Painting 2nd drawing or approval of instruct

Art 222 Sculpture 2 Crud(le



I
FOREIGN LANGUAGES

~TH, 0/4STM, 0/457.7 Cenvereaeanal Fmnch

(5 Lecture Hm/Wk)

An introduction to conversational French. Develops capability
for spoken communication on everyday topics, current events
and cultural material.

Se.1,0/Jaem, 0.555.3Conversational Gannon 1 Credit/Term
(3 Class Hrs/Wk)

I This three-term sequence in conversational German provides
the student with skills sufficient for spoken communication on
everyday topics, current events and cultural activities.

S2.1,0352M, OS520 Conve»aeonal Spanish I Credit/Term
(3 Class Hm/Wk)

A three-term sequence in conversational Spanish, providing
opportunities for development of speaking skills for practical

I
conversation on everyday subjects, current events, and
cultural material.

OS52.5, 0 SS2 7, 0 Se2 0 Conversaeooal Swedish I, 0, Hl

I
(3 Class Hrs/Wk) 1 Credit/Term

Three-term sequence in conversational Swedish provides the
student with skills sufficient for spoken communication on
everyday topics, current events and cultural activities.

I 101, t02,103 First-year Carman 4 Credits/Term
(4 Class Hrs/Wk)

This course is designed to provide a thorough grammatical
foundation and an elementary reading knowledge of German,
as well as an understanding of the spoken language.

GL 109/299 Independent Study In Gorman To be arranued

201, 202, 203 Second-year GormanI,.
(4 Class Hra/Term)

I
Review of grammar and composition, reading selections from
representative authors, conversation.

RL 101,102, 103 Flmt-year French 4 Credits/Tens
(4 Class Hm/Wk)

IAn introduction to French, stressing reading and speaking.
Exercises in elementary composition and grammar.

4 Credits/Term

I 99/299 Independent Slirdy In French

201, 202, 203 Second-year French 4 Credits/Tenn
(4 Class Hrs/Wk)

IStudy of selections from representative authors, review of
grammar; considerable attention to oral use of the language.

To be srranead

I
I

00.1,0.500%,03003 Convomaeonal Japanese 1 Credit/Term
(3 Class Hrs/Wk)

A three-term sequence in beginning conversational Japanese
for the benefit of business and industrial workers for more
etfective communication with foreign speaking customers.

01.1,05eIM,

Csatan

convameeonal Horweelan 1 credit/Term
(3 Class Hra/Wk)

I
An introduction to conversational Norwegian. The course
provides opportunities for practical conversation on everyday
topics, current events and cultural materials. MUSIC

I Crede/Term0.523.1.0%232 Introduction to Gutter I, II

(I Leb Hr/Wk)

Thecourse consists of advanced study of t) instrumental

techniques and skills; 2) music reading; 3) chord theory and
chord application, and 4) an introduction to the serious
literature for guitar.

I Credit
(1 Class Hr/Wk)

Classroom instruction lor students not prepared for piano
instruction at the level of Mus 190.

Mire 50 Socle Pleas

Mus 51 Seals Valse 1 Credh
(I Class Hr/Wk)

Classroom instruction for students not prepared for voice
instruction at the level of Mus 190.

4 Credits/ Term

Mus 190, 290 Psrlormsnce Studies-
Indlvldusl instruction 1 Credit/Tenn

Prerequisite: Proficiency required for satisfactory completion
of Mus )90.

Mus 195/0.555 eaod I Credit
(2 Lab Hrs/Wk)

Concert Band, Jazz-Rock Band, Pep Band, The Southwesters,
and other ensemble experiences are offered musicians in the
community and at the college who wish an outlet for their
talents and to improve techniques and skills, music reading,
notation and terminology, and musical literature of all styles,
periods and cultures.

Mus 121,122, 123 Musicianship I

(4 Class Hrs/Wk)

A sequence of courses designed to develop and strengthen
basic musicianship through study of music fundamentals,
chords, scales, keys and intervals. Concentration on current
and past harmonic styles and devices provides the student
with a learning experience immediately applicable to his
musical interests. Written work is correlated with sight
singing, analysis, aural comprehension, and keyboard
application is stressed.
Prerequisite: A background in group or individual music
performance.



I Cmdltttus \ 00/edse Ore hest m (Strln0 2nsembl ~)
(2 Lab Hrs/Wk)

This course Is offered to musicians in the community and at
the college who wish an outlet for their talents and to improve
their performing ability. Course work includes instrument
techniques end skills, music reading, notation and
terminology, and musical literature of all periods, styles and
cultures.

I

Mus I ay/C.eay Charus I Credit

(2 Lsb Hrs/Wk)

Chorus, Swing Choir, The Southwesters, and other ensemble
experiences are offered singers in the community and at the
college who desire an outlet for their singing talents and to
improve their performing abilitv. Course work includes voice

placement and proper use, music reading, notation and

terminology, and choral literature of all periods, styles and

cultures.
No more than six hours total credit in Mus )95,196,f 97 canbe
applied toward the Associate in Arts degree.

Mus 100/200 Independent Study In tlusle To bo arraneed

Mus 201, 202. 203 Intra. te ttuale and Its Llterntum

(3 Class Hrn/Wk) 3 Credits/Term

This course develops understanding and intelligent
enjoyment of music through a study of its elements, forms and

historical styles.

Mus 221, 222, 223 Muslelanshle II 4 Credits/Term

(4 Class Hrs/Wk)

Continues development of harmonic, melodic, rhythmic and

basic formal principles of current and past musical styles and

practices. Written work correlated with sight singing, ana lysi
keyboard and aural comprehension.
Prerequisite; Mus 1 23 or equivalent; satisfactory rating in te
of keyboard proficiency.

I

' I



I
HOTOGRAPHY

519 seals photography 2 Credits

55 Color Developliig 8 Printing
(I Lecture, 2 Lab Hrs/Wk)

An introductory course for photographers who already have
proficiency in black-and-white. This will help understand

I color processes to the degree of processing and printing color
film. For both the serious amateur and commercial
photographer.

2 Cradns

(3 Class Hrs/Wk)

This course is an introduction to basic principles of

I photography including instruction In camera use,
composition, darkroom developing and printing and general
assignment photographic work.

Sp 232 Croup Discussion
(3 Clou Hrs/Wk)

A practical exploration and practice of group problem solving,
constructive participation and effective leadership.

8 Credlm

3 CmdltsSp 229 Oral Interpretation
(3 Class Hrs/Wkl

Oral Interpretation is designed to help the student improve
and enjoy reading aloud from prose, poetry, and drama. It

serves to aid in communication of meaning and of emotional
values and to enhance one's appreciation of literature. Vocal
and physical techniques are emphasized. Speech 229 Is for
speech, theatre (acting), English, and literature students, and
anyone interested in increasing his enjoyment of literature.

Iot 1OI, 102, 103 Photograehy I, 5, nl 8 Cmdlts/Term

A three-quarter series to give the beginning photographer skill
and experience to become articulate in the medium. Emphasis
divided equally between visual awareness and technical

PEECH
2e.l Pubne Speaking

(8 Class Hrs/Wk)
8 Credits

99/299 Independent Study In Speech To be arranged

The course emphasizes speech both as speaking and

I listening, with attention given to audience awareness. Practice
is provided through individual speeches and group
discussion, with careful attention given to effective
organization and delivery. In addition (othe generalprinciples

I of speech, stress is placed on poise and confidence and on
understanding their psychological basis.

1 Credit0.525% Voice Skuls In Speaking

-I (I Class Hr/Wk)

A developmental course for the student who desires
improvement in voice production and techniques for better
speech. Drill and voice reading supplement the course.

I03 Oral Communication 8 Credits
(3 Clou Hrs/Wkl

A course designed to improve the communication and

I
listening skills of the student to enable him to become a more
effective speaker.

Sp 111, 112, 113Fundamental ~ of Speech 3 Credits/Term

I
(3 Class Hre/Wk)

Sp 111 - The study of basic fundamentals of preparation and
presentation of speeches with emphasis on organization,
outlining, and practice to improve the student's poise and

I
confidence in the speech situation.
Sp 112-Study and practice of clear thinking and organization
with the use of evidence and reasoning to develop persuasive
speech in greater depth. Some emphasis is included on

I
special types of speeches.
Sp 113-A study of the communication process with special
emphasis on two-person communication. Principles of oral
communication in a variety of contexts are emphasized. A
considerable portion of the course material will be presented,
applied and studied through student participation in assigned

xercises in a variety of communication experiences.
Sp 111 and 112 should be taken in sequence.

TELEVISION
Th 150, 151,I 52 Talavl ~loa Workshop

(1 Class,s Lab Hrs/Wk)

Television Workshop offers the student an opportunity to
explore the media in a number of ways. Non-talent skills are
the major objective of the courses. Activity projects in
television area)sopartofthecoursecontent. First quarter: The
total group process of television is explored in a survey sense.
Second quarter: Advanced techniques in camera operation,
lighting, sound, directing, and other technical aspects of
production are learned. Third quarter: Participation in
production techniques, program design, and advanced
activity projects are studied.

3 Credits/Tenn

Th 248 Televising the Short Program

(2 Class, 3 Lab Hrs/Wk)

The many facets of television production as they relate to
short program formats are explored in this course. Work
before and behind the cameras are equally stressed. Textual
data is balanced with production experience to emphasize the
intermeshing of all tasks. Development of program formats
and their execution are important parts of the course.

8 Credits

3 CreditsTh 244 Television Theatre ProducHoa

(2 Class, 3 Lab Hrs/Wk)

This is a course designed to acquaint students with the
production of television drama. The many facets of television
production are explored as unique to the medium. Study of the
techniques involve exploring current thought, equipment, and
practice of the television industry. Textual data is balanced
with experience so that the correlative tasks of all involved
with production are evident.



THEATRE
1-3 Credits0.505 Introduction to Theatre

(1-3 Clem Hm/Wk)

A survey course designed to orient the student to theatre art

for better appreciation and understanding. May be repeated
for credit with instructor's consent.

1 Credit0.507 Introduction to Drama

(3 Class Hrs/Wk)

A study of theatre including a survey of the principles of
acting, directing, techniques of theatre, theatre management,
and the play in production.

I

Vj

,,I

3 CreditsTh 101 Odentstlon to Theatre Art

(3 Class Hrs/Wk)

Theatre 101 is designed to broaden the student's insight-
whether for reading plays, viewing dramatic art in a theatre, or
participation in the production of dramatic works. The
elements of drama and the theatre are analyzed for that

resultant understanding.

3 CreditsTh 1D2 Fundamentals of acting
(3 Class Hrs/Wk)

Fundamentals of Acting seeks to acquaint the student with

basic techniques and to examine various fundamental

theories of acting. Emphasis is placed upon character
development, movement, and motivation.

Th 103 Rehearsal and Performance 3 Credits

(3 Class Hrs/Wk)

Rehearsal and Performance is designed to provide students
with extended acting exercises in the various styles and
periods of theatre. Acting theoriesarestudiedwithapplication
to practice and the solution of acting problems.

Th 105 Moke-up for the Theatre 3 Credits

(3 Class Hrs/Wk)

This course provides study of the basic principles, theory a
application techniques of theatrical make-up.

Th 110 Introduction lo Motion Pictures 3 Cre

(3 Class Hra/Wk)

An exploration of the criticism, history, elements, and artists o
the motion picture. Film as a mirror of society is the theme of
the course.

I Credn/ToTh 121,122, 123 Theatre Prlnclples
(I Class Hr/Wk)

Students are introduced to the unique creatio'n of theatre
The elements of that group creation are determined 3
examined. First quarter: A study of theatre as seen through')l
its elements. Second quarter: Scene design and construction
are emphasized. Third quarter: Lighting, make-up 3
costuming are the elements stressed.

0

Th 155/205 Theater Field Experience I.e Credits
(Includes aemlner)

I credit = 20 clock of supervised theatre practice.
Nine maximum credits.
Prerequisite:

Instructor�'s

permission. (See Section I for further
information).

Th 155/205 Independent studs In Theater To be arranged

F,',J

sp 220 oral Interpretation --I
(3 Cmdlta/Tenn)

Recommended for theatre (acting students), English, and
literature students. See course description for Speech 22I

Th 250, 251, 252 Theatre WorkahoP 1-3 Credits/T
(1-3 Class, 5-15 Lab Hrs/Wk)

Theatre Workshop offers the student the opportunity~
participate in creative and applied fundamentals of the
production. Nonacting skills are the primary focus. Acti
projects in theatre also form part of the course content. First
quarter: Emphasis on the total group process of
production in terms of participation is the focus. Sec
quarter: Scene design and construction techniques Kt
stressed. Third quarter: Participation in the remaining
elements of theatre production make up the final quarter of

'earsequence.
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III business
I

Full Time Faculty
William Sharp, Chairman

Robert L. Cooper
Barbara Dodrill
Helen Ferguson
Richard Grossman
Lanny B. Leslie
Norman W. Lemoine
Robert Miller

Donald Moffitt

Nancy Ruppe
Philip Ryan

The Business Division offers students an opportunity to
develop a skill or a career. Two-year degree programs and
one-year diploma programs offer a wide variety of
occupational preparatory and occupational extension
courses. Single areas of instruction may be taken by
employed men and women who need to improve their
skills and keep abreast of new developments in their fields.~ A wide variety of special interest workshops, seminars and~ short courses are announced from time to time. Advanced
placement may be given for previous high school or work
experience on all programs except the Associate in Arts in

Business Administration degree.

Information on registration, academic
requirements, student Serwces, snd college
governance are contained in Section I, the General
Information section of the catalog.

ASSOCIATE IN SCIENCE DEGREE
This is a two-year program designed for the student who

wants to combine a basic business background with a
related occupational interest. General requirements for an

Associate in Science in Business degree:

30 credit hours in business courses
18 credit hours in general education (2ith at feast mne

in communications or English composition)
42 cred 1 hours in busmess (or other areas th ad so appro al)

90 credit hours required

Courses include such basic subjects as mathematics,
language arts, human relations and accounting. Work
experience is an option. A student can pursue such
interests as business operation of wood product
industries, industrial mechanics, recreational industnes,
home economics and electronics. Advanced placement
may be given for previous high school or work experience.

ASSOCIATE IN ARTS DEGREE I

Wr 121, o 121 122, 123 English co position
BA101 Inlroducbon to Bu" ness
sp 111 Fundamentals of spe ch
Mathematics
Seance sequence. o Humamues
Physical Educabon
Personal Health
Elecbses

4
3-4

1

3-6

15-17 1 ~15-17

Sophomore Year
Ec 201 202 203 Pnnciples ol Economics
BA 211, 212 213 Pnnciplss of Accounting
BA 226 Bus ness ta
BA 2321 1 oducto to eusiness stat sr ca
cs 233 Introduction to Nome cat corn putatiori
SocalSce ce
Phys cat Education
Electnes

Meslmum Acceptable Credui 100 hours

I
: I

15-16 16 17

I

This two-year program is generally transferrable to
four-year programs in business administration at Beni~
institutions of the Oregon State System of Higfl
Education. Students should be able to compl
requirements for the baccalaureate degree with two
additional years of course work at those institutiorg
(Consult your faculty advisor for more detaili
information on requirements for specific four-year
institutions.)

Freshmen year - I
(3l P)



I

3 3

3-4 3-4
3
2

A 211, 212. 213 principles of Accounung

0 Business Mathematics 6
9 Business Mach nes
3/Ofhce Services and Personnel

or 2 594 or 2655
01 Introduction to Business

Fundamentals ol Marketmg

ng according to placeme 1

Payroll Accounbng
Electives

3
2

3
4 4

15-16 15-16
3

16-17

COND YEAR
20,2321,2322 Busmess La

Man and Society or other Soc, I Smenca Coursos

2772 I te med ale Acco nung

t 00 Data P ocess ng F ndamentals or BA 131
ntro to Busmcss Data Process ng
01 or cs 221 Introducuo lo Dig 1st computers

Wr 214 Business English
2331 Federal Income Tax

69 Cost Accoulitin9
cbves (Ogico S mutation, Federal Income Tax 6

r work expencnce st ongly recommended) 6
15

2
17

5
17

TAI 93-96 Credit Hours

ACCOUNTING

1An Associate in Science degree is awarded on the

mpletion of the two-year program in Business
Technology with an accounting major. Students are

"epared for entry-level positions that may lead to
pervisory and management positions. Work experience
an option. Upon completion of the first year's courses, a

diploma is awarded.

ST YEAR F
11, I 112,1 112 Communications or

r 121,122,123 English Comoosition 3
2766, 2 767. 2 766 Accounting and BA 213 or

English Composition (Transfer)
Pnnciples ot Economics (Transfer)
Psychology (Transfer)
P naples of Accounting (Transfer)
Pnnmples of Bank Operations
Money and Banking

Bank Management
Law and Banking

Credits
9
6
3
9
3
3
3
3

Ranking Electives - 1$ hours:
Analyring Financial Statemenls
Business Mathematics
Supervision snd Personnel Admin stration

Bank public Relations and Marketmg

Fundamentals ol Bank Data Processing
Trust Functions and Services
I stag ment Credit
Federal Reserve System
Homo Mortgage Lending
Bank Lette s and Reports
Credit Administration

39

Esne re I E lect i vest A total of 33 additional quarter hours are lo be selected from the
humanities. soc al sc ence, phys cal sc ence, lite sciences. busmess and
communicauonsareas Workexpe encecanbeanoptionmlhlsareaforema mumof

12 credit hours
Note: Ag American Instiluie of Banking courses taken before tall 1974apply toward the

Assouate m Smence degree In addition, advanced placement may be granted for other

college ork or appropriate work expenence

BANKING AND FINANCE
This two-year program is designed primarilyto improve

and supplement the skills of those already engaged in the
banking profession, as well as prepare students for entry-
level jobs in the banking field. Completion of the program
leads to the Associate in Science degree. A minimum of 90
credit hours in the following areas are required:

-lip

I '.Ap
'j

~ ~ 66.
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I
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ONE YEAR PROGRAM F W

BOOKKEEPING - CLERICAL
This is a one-year program designed to prepare

students for a wide variety of bookkeeping and clerical
positions, such as otfice machine operator, file clerk,
typist, records or bank clerk. A diploma is awarded when

course requirements are met.

I
DATA PROCESSING - COMPUTER
TECMNOLOGY

Data Processing - Computer Technology is a two-ye
program leading to an Associate in Science degree.
Students are prepared for entry-level employment in thy
data processing field which may lead to supervisory anI
management positions. A diploma is awarded upo
completion of the first year's courses.

Wr 214 Business Engl sh

Typing according to placement

2250, 2.252 Business Mathematics, I, II

2766 Accounting I, BA 211,9715,9716
Eterne ta y Bookkeeping I, lt

2519 Business Machines

1 120 Man and Society or Somal Soence
2 771 Payroll Accountmg

2595, 2596 Dlf ce S mulauon I, II or

Work Experience

69001ntroduction lo Data processing

2.4

I ill communications or Wr 12i Enghsh Composition 3

2 5M, 2584. 2385 Office Services and

Pe sonnel I, II. Ill 3 3

5-6 5-6

Sllggested Caurs88*
First rear

I 111,1 112, I 113 Communications, or
Wr 121.122, 123 English Composition

4 202, Mth 50 Mathematics, or
Mth 101, 102 College Algebra ana Trig

2 766. 2 767.2 768 Account ng, or
211,212,213Prin ol Accoun5ng

6 900 Data Processing Fundamentals, or
BA 131, Intro to Business Dale Processing

6.901 Intro. to Digital Computers, or
CS 221 Digital Computers

6.903 Intro to Programming. or
CS 223 Intro to Numerical Computation

Social Science or Humanities elecbve
Elemive Itypmg, office machines, business law or

introduction lo business is suggested)

F W

3 3

4 4

3 3

3

3

3 3

16 16

I

I

TDTAL CREDITS REQUIRED: 49

16-18 17-18 17-16

Seoontl Year
6.905 Intermediate Programm ng or

BA 231 Business Date Processing

6 909 Computer Operations
6912 Business Siatisiics, or

BA 232 Business Statistics
6911 Computer Applications

6 907 Advanced Programming

6.902 Systems and Procedures
6.908 Special Problems in Dais Processing
Electives

'Courses may vary with approval of advisor

TOTAL 92 «nl4/credits

3
4
4

8 4
15 15

I
I
I
II
I



The two-year program leads to an Associate in Science
gree and prepares students for employment in a variety
educational offices. The curriculum was developed

through cooperation with an advisory committee of the

Iregon Association of Educational Secretaries. A
ploma is awarded upon completion of the first year'

work.

gear
1.111,I 112, 1.113Communications
Typing according to pmcement
'2.768, 2.767, 2.768 Accounting I, II, III or

'SS 111,112, 113 Stenography I, II, hl,

I
'r 2360, 2562 Persona I Shorthand I, II and
2847 Shorthand Transcrlpaon"

2583, 2 584, 2685 Office and
Personnel I, 0. BI

2250 Business Mathematics I

I
2619 Business Machines
9506 Human Relavons for Supervisors
2.509 Machina Transcription
HE 250 Personal Haahh
Electives

F W 6
3 3 3
2 2 2

34 3-4 3-4

3 3
3

2
3

I I

Second
Veal'sy

201, 202, 203 General Psychology I, II, BI
BA 131 Intro. Io Business Data Processing
g.764 Oregon School lxiw

Sp 111 Fundamentals ol Speech
Wr 227 RePort Wrhlrig
2341 Personal Finance
9500 Elements of Supervision
Wr 214 Business English
HE 252 First Aid

Electives (Ofhce Simubtion or Work
Experience recommended) 3

15

TOTAI DS-DB credits

'May be substituted for any sub(act specialty within the Education f aid

6
15

3
15

FOREST TECHNOLOGY
Forest Technology is a two-year program featuring

training in technical forestry in preparation for careers in

government and industrial forestry. Completion of the
program leads to an Associate in Science degree.
Students are prepared for such entry-level positions as
forestry technicians and scalar trainees. These jobs may
lead to supervisory and administrative positions. Course ~~
work includes training in cruising, surveying, scaling, ~ W
aerial photogrammetry, silviculture and logging methods.
Work experience is part of the program.

First Year F
1,111,I 112, 1.113Communications or Wr 121,

122, 123 English Composil on 3
4200 Basic Mathematics 4
4202, 4.203 Elements of Algebra I, 0
6.401 General Forestry 3
6.490 Forest Protection
6 411 LQ99019 Opsrsdons 3
6410 Forest Products Manufacturmg

6.407, 6.408 Forest Mensuration I, II

6.404 Elementary Forest Surveying
F254 Tree and Shrub Identilicabon 4
6.449 Forest Botany o Bot 201,202,203
6 498 Work E pc icnco (summer)

17 16

3
3

(4)
4

17

so

5-8
5-8

Second Tear
6 419 Forest Recreation
6,414 Forest Contracts
6405 Advanced Forest Survey rig

6406 Forest Engineering
6416 Aenal Photogrammetry
6417 Silviculture
6420 Admnced Silviculture
9204 Small Business Operat ons

Electives'OTAL

1 00-103 Credits

3
6

15
8

14
6

16

ElectlvesmustincludeManandSocietyorSocialScienceclassesequaltomnecredit
hours. Other suggeslea electives

6430 Fish and whdate Resources. 9521 Fish and Fo esl practices,9624 Fish and
Wildgle Management, 9 623 W Idlife Management Lab Procedures, 9 628 Basic Land
Surveying, Soils 1001ntro lo Soda,6495 vmrk exper encecreditsor 6 422 Forest Range
and Fire Management Advance placement pokey perm la previous app6cable
employment to fullin summer work expenence requireme I and other applicable
courals



LEGAL SECRETARIAL
The two-year Legal Secretarial program leads to an

Associate in Science degree and prepares students for
entry level jobs in law offices and other offices dealing
with legal documents and activities. A diploma may be
awarded after completion of the first year's courses. After
one year, work experience is often available in local
business firms.

Secolld Year
2320. 2321,2322 Business Law, I, II. Ig
Man snd Society or Social Science
Wr 214 Business English
2306 Advertising 0
Electives logics Simulation or

Work Experience recommendedi

TOTAL 93-98 unite/credits

I
- I

15 '15

First Year
I 111,I 112, I 113 Commumcat ons or Wr 121,

122, 123 English Comp
Typlhg
Shorthand"
2 563, 2 584, 2585 Office Services & Personnel I, n. RI

BA 101 Intro to Business
9 735 Legal Termmology
2.519 Business Machines
Wr 214 Business English

2 547 Shorthand Trenscnption or Electwcs"'7
14

3
17

Second Year
2595,2596 odice Simulation I, 0 or Work E penance
I 120, I 121, I 122 Men and Society or Somal Smence
2 766 Accounting I or Bookkeeping
6900 Data P ocessing Fundamentals or BA 131

t o to Bus ness Data Processing
2 320. 2321, 2322 Business La

2309 Machine Transcription

'Advanced Placement may be given for previous h gh school end work experience
"Two lerms at personal Shorlhand plus one term ol Shorthand Trenscnpt ion,or Ihree

terms of Gregg shonhand
"'shorthand Transcription tor Gregg Shonhand students, elective for personal

Shorthand students

One Year
I 111 Commumcations
Typing according to placement
2509 Machine Transcription

2,583, 2.585 Oflice Services I, 0
6 900 Oats processing Fundamentals
2 519 Buaness Machines I

2 595 Ofhce Simulation work experience
Wr 214 Businoss English
9 724, 9 725 Medical Secretary I, II

9 723, 9 726, 9.728 Medical Terminology, I, II, lli

9 272, 9 729 Medical Transcription I, ll

9.715 Elementary Bookkeeping

I
32-

::I
TOTAL: 82 Credits

48 17 17

MEDICAL-CLERICAL
The Medical-Clerical program is designed to train

students for initial clerical employment in hospita
medical clinics, doctors'ffices and other medic
facilities. A one-year diploma is awarded when cours%
requirements are completed.

$$~ 2.511 MAG Card Auto-TyPe~ 9 737 Legal Forms Ii Procedures
Electives 3

16 16
3

17

TOTal: 97 Credits

ItPrerequisite Reasonable proiicisncy in English grammar

First Year
I 111,I 112, I 113 Comrnumcauons, or

Wr 121, 122, 123 Eng l ah Composition
2 766, 2 767 Accounting I, n, or

BA 211, 212 Pnnc plea ol Accounbng
2250, 2252 Business Mathematics I, 0
2330 Fundamentals of Salesmanship
2563 Office Services and Personnel I

2304 Fundamentals of Marketing

2305 Pnnciples of Retailmg
2519 Business Machines
2 307 Advertaing I

Typing I or equivalent
6.900 Data Processing Fundamentals, or

BA 131 Intro lo Dele Process in 9
BA 101 Intro to Business

F W S

3 3 3

3
4

16 15-16 16-17

MARKETING
Completion of this two-year program leads to an

Associate in Science degree and prepares students for
entry-level positions which may lead to supervisory and
management positions. A diploma is awarded upon
completion of the first year's courses. Work experience is

an option.

First Year
I 111,I 112, I 113Communications, or

wr 121, 122, 123 English Composition
2383. 2584, 2385 Off ce Services and

Personnel I, R. RI

2 766. 2 767, 2 766 Accounting and BA 213 or BA 211
212, 213 Principles of Accoundng I, II, RI

2250, 2.252 Busmess Mathematics I, 0
Typtng I or equivalent
2.519 Business Machines
6.900 Data Processing Fundamentals, or

BA 131, Intro. to Business oats Processing
BA 101 Intro to Business

: I
34 34 3-4'

4 3

15-16 17.18 15-

Second Year
2320, 2321, 2322 Business Law I, R I 6
Man and Society or Social Scenes
2304 Fundamentals of Marketing

Wr 214 Business English

6 901 or CS 221 Intro, to Digital

Computers
2 771 Payroll Accounting
Electives (Olfice simulation or

Work Expenence strongly recommended)

'

15 15 15

TOTAIM BS-BBCredits

Completion of this two-year program leads to
Associate in Science degree and prepares students f
entry-level office positions which may lead to superviso4
and management positions. Courses selected from the
Supervisory Training program are options. A diploma ~
awarded upon completion of the first year's courses. I

F W S



2 Real Estate Principles & PracticesI63 Real Estate Transactions
9364 Reef Estate Appralsat
9365 Real Estate Law I

Reef Estate Law II

Real Estate Finance I

Real Estate Finance II
9270 Real Estate Computabons

TAIR 26 Credits

ECRETARIAL TECHNOLOGY

F W 6
3

3
3

3
3
3

3
3
9 9 6

The two-year program leads to an Associate in Science
gree and is designed to prepare students forentry-level
bs in a variety of secretarial positions which may lead to
pervibory or management positions. After one year,

work experience is often available in local business firms.

I diploma is awarded upon completion of the first year'
urses.

First Year

I
111, I 112, I 113 Communications or
Wr 121, 122, 123 English Composition 3 3 3
ping according lo placement (must include

rntermediate and advanced typing) 2 2 2

Shorthand according to placement 3 3 3
83, 2584, 2.585 Oflice Services and

Personnel I, II, III 3 3 3
101 Introduction to Business 4

19 Bus ness Machines 2
6.900 Data Processing Fundamentals or

BA 131 Intro, to Business Dale P ocessing 3
10/CA 221 Introduction to Digitol Computers 3
09 Machine Transcnption 3
50 Business Mathematics I 3

17 1816

cond Year
95, 2.596 Oflice Simulation or Work Exper ence

n and Society or Social Science
66, 2.767 Accounbng I. II or

BA 211, 212 Principles of Accountrng

2320. 2322 Business Law I, ii

214 Business EnglishIctives

6 6
3 3 3

34 3-4
3 3

3
9

15-16 15-16 15

TOTAL 93.97Credits

ENOGRAPHY
This isa one-year diploma program designed to prepare
udents for entry-level positions as clerk-stenographers.
ith experience and additional training, a stenographer
y advance to secretarial or supervisory positions.

I, 1,112, \ 113 Communications, or
r 121, 122, 123 English Composition
rthand according to placement

Typing according to placemenl
2.583, 2.584, 2.585 Office Services and

ersonnet I, II, III

140 Career Planning, Man and
oclety or Social Science

2 519 Business Machines
Wr 214 Business English

00 Data Processing Fundamentals. or
A 131 Intro. to Business Data Processmg

09 Machine Transcnption
95 Office . Imuletion or Work Experience

2547 Shorthand Transcription

TAL 66 creditsI
17 18

3
19

I
REAL ESTATE

IThis certificate program is primarily occupational
pplementary, but can prepare students to take the

Oregon Real Estate examination.

SUPERVISORY TRAINING

Credits
3
3
3
3
3
3

TOTAL 18

CreditsDiploma
I 111, 1 112, I 113 Communications, or

Wr 121, 122 English Composition and

Wr 214 Business English or Wr 227 Repod Wnlmg

9.500 Elements of Supervision

Psy 202 or 203 General Psychology
9.504 Developing the Employee Ihrough Traimng

9506 Human Relations for Supervisors
9508 Labor-Management Relations
9512 Methods of Improve ent lor Supervisors
e314 Cost Control for Super sore
9.775 Supervision and Personnel Administration

HE 252 Standard First Aid

Electives - lechnical or industrial

occupauonal courses

$9
9

TOTAL 45

CreditsAssociate In Science Degree
I 111,I 112, I 113 Communications, or

Wr 121, 122 English Composition end
Wr 214 Busmess Enghsh or Wr 227 Report

Wnting'.500

Elements ol Supervision

Psy 202 or 203 General Psychology
I 120, I 121, 1,122 Man and Socrety or 9 hours

Somal Science other than Prmciples of Eco omrcs
9.504 Developing Ihe Employee Ihrough Training
9.506 Human Relations for Superwsors
9.508 Labor-Management Relations
9.512 Methods of Impro ament for Supervisors
9.514 Cost Control ior Suparvrsors
9.775 Supervision and Personnel Admimstratron

9 518 Organization and Management
9.524 Management Controls and the Supervisor
HE 252 Standard First Aid

Ed 201, 202, 203 Principles ol Economics or
9 quarter hours composed oi Pnnciples ol
Economics end/or any of Ihe Inflowing

BA 1oi Introduction to Business, BA 211.
212, 213 Principles ot Accountrng, 2 766,
2 767. 2 768 Accounbng; 2.304 Ma keting;
9.204 Small Business Operations

Electives - technical or industrial
occupational courses

Electives from anyares'8 12
TOTAL 90

'StudentstakinglhecommumcalionssequenceareadvisedlotakeWr227orWr214
as part of their electives. Students taking the English Composition courses are advised
to lake a speech course as part of Iheir electives. 2.298 Cooperative work experience
can be used for part of Ihe electives iup lo 12 creditsi

The Industrial Supervisory Training curriculum is

designed for employed supervisors and others who wish

to seek employment in a variety of supervisory positions.
Most of the courses are scheduled during non-working

hours. The courses required for completion of the
program are equivalent to a fulltime two-year program,
but are extended over a period of years to meet the needs
of fully employed persons. Students are prepared for entry

level positions which can lead to supervisory and

management positions.
Completion of certain approved portions of the

curriculum leads to a certificate of completion. By
meeting additional requirements, a student can earn a
diploma. By completion of all required work, a student can
earn an Associate in Science degree.

The program includes courses in human relations,
organization and management, labor-management
relations, and related electives.
Certlflcele
Wr 227 Report Wrhing or Wr 214 Business English

9500 Elements ot Super ision

Psy 202 or 203 General Psychology
9504 Developing Ihe Employee through Training

9506 Human Relations for Super isors
9.508 Labor-Management Relalions



Qusiness Sour ses

3 Cmi84D.78D Anelyrlne Financial Statements
(3 Class Hrs/Wk)

This course reviews basic accounting principles, introduces
concepts of the various financial statements and explains the
basic methods of financial analysis.

D.770 Bank Menseomenl 3 Credits

(3 Class Hrs/Wk)

Aid in developing managerial ability through an increased
understanding of the problems confronting bank managers is
provided in this course. It is intended to give the student a new
perspective and a new concept of the duties and
responsibilities of bank management. The course is
concerned more with management principles and their
application than with the technical tools used to put
management decisions into operation.
Prerequisite; Pastorconcurrentenrollmentin9768Principles
of Bank Operation.

D.TTI Lsw aad Hackles
(3 Class Hrs/Wk)

An introduction to basic American Law, presenting the rules of
law which underlie banking. Topics include jurisprudence, the
court system and civil procedures, contracts, quasi-contracts,
property torte and crimes, agencies, partnerships,
corporations, sales of personal property, commercial paper
bank depositsand collections, documentsof title,and secured
transactions. Emphasis is on the Uniform Commercial Code.

3 Credits

0.773 Money sed Saaklae
(3 Close Hre/Wk)

A course designed primarily to promote the appreciation and
comprehension of the functions of money and of banks in a
modern economy, particularly in the United States. Includes
the subjects of bank managementandbankoperationsonlyas
they affect monetary and credit conditions.

8 Credits

0.778 supervl ~lcn and Personnel Admlelalraeon

(3 Class Hrs/Wk)

A study of the many aspects of responsibilities involved in the
handling of personnel in a banking situation including
supervision, human relations, training, discipline, appraisal,
salary administration and cost control.

3 Credits

3 CreditsD.TTS Homo Morteaee Lscdlae
(3 Class Hrs/Wk)

This course presents the broad general principles of home
mortgage lending. A combination of practical applications
and theoretical material are blended in order to provide the
student with an insight into bank management of home
mortgage loans.

BANKING
3 CreditsD.yes principles al sank operatloas

(3 Class Hrs/Wk)

A study of the contributions of banks to the economy and of
the need for banking-type services. Banks will be considered
as the major source of the country' "money" supply. The term
"deposit" will be explained as well as the mechanism by which
ownership of bank deposits is transferred.

I

0.770 Fucdameatsl ~ of Bank Ceto Processlee 3 Cred
(3 Class Hrs/Wkl

This course is designed to reach the broadest possible group
of bank employees and students. The course introduces the
subject and its history, demonstrating its natural growth out+
tabulating systems into computer concepts and hardware
Systems design, programming basics and bank applicatio
are introduced.

D.7e0 Trust Ceps nment Services 3 Credl
(3 Class Hrs/Wk)

A study and discussion of trust department services offered by
various banking agencies. Wills, property rights, estate
trusts, guardianships, corporate trusts and agencies a
studied, analyzed and discussed in relationship to laws adg
practices of general and local jurisdiction and application.
Prerequisite: Past or concurrent enrollment in 9.768Principl
of Bank Operation.

0.70( Installment Credit 3 Credits
(3 Class Hrs/Wk)

An introduction to installment credit that places emphasis
the methods commonly used by banks. Concentration will t%
placed on the following:
1. The banks'bjective in granting credit;
2. The functions of a bank's credit department; I3. Credit administration;
4. Financing techniques;
5. Collection procedures.

D.7S2 Federal Reserve System 8 Credl
(3 Clam Hrs/Wk)

The course reviews the background and history of the Feder~
Reserve System since its inception in 1913. Emphasis

gplaced on policy decisions in monetary, fiscal, an
international areas. Prerequisite: 9.773, Money and Banking;
9.768, Principles of Bank Operations; 9.770, Ba
Management, or instructor's consent.

3 Credha0.783 Credit Admlnlstretloc

(3 Class Hrs/Wk)

This course reviews credit policies of banking institutioni
Method of credit investigation and analysis, credit techniqueI
specific credit problems, and regular unusual types of loans
are discussed and presented.
Prerequisite: Completion of 9.768, Principles of Ban
Operations.

0.704 Bank Letters end Reports 3 Credits
(3 Class Hrs/Wk)

This course describes the various kinds of bank letters an
reports both as between the bank and its customers as well as
between banks. Many examples of bank letters, memoranda.
agenda, resolutions, and reports are given for the student t
use as a guide.
Prerequisite. 'Satisfactory completion of 9.768, Principles of
Bank Operations.

0.778 Bank PukRc RelaHoes aad Marketlus 3 Credits
(3 Class Hrs/Wk)

An overview for all banking students of what everyone
banking should know about the essentials of bank pubhc
relations and marketing including communication, marketinq
and opinion research, advertising, government relations, etg
Prerequisite: Past or concurrent enrollment in 9.768Principli ~of Bank Operation.



332 Federal Income Tax II 3 Credits
(3 Class Hm/Wk)

A continuation of Federal Income Tax I. Emphasis is placed on
capital gains and losses, farm and miscellaneous income,
Income averaging, amend returns and partnership and

I corporation returns.

2.7aa Aecounttng I 4 Credits
(3 Class, 2 Lsb Hm/Wk)

I A beginning course emphasizing the basic accounting
application required for the compjete accounting cycle of a
small proprietorship.

I'v Aeeountlng H

(3 Class, 2 Lab Hm/Wk)

Accounting for purchases; sales, inventory; depreciation;
single proprietorship, partnership and corporation; and

I adjusting and closing the books.
Prerequisite: 2.766 or instructor's consent.

4 Credits

2.703 Accounting nl

I (3 Class, 2 tab Hrs/Wk)

Corporation capital, long-term liabilities and investments,
cost, budgeting, reports, statement analysis and funds flow.
Prerequisite: 2.767 or instructor's consent.

I ee Cost Accounting 3 Credits
(3 Class Hrs/Wk)

Introduction to the analysis and control of material, labor, and
overhead costs in manufacturing with emphasis on processI and job order cost systems.
Prerequisite: Accounting 2.768 or instructor's consent.

4 Credns

l7'I Pevron Accountlrig

(3 Class, 1 Lsb Hr/Wk)

Federal and State old age, unemployment, and disability;
insurance laws; state and local sales taxes. Accounting

I records which involve the numerous regulations of
governmental bodies. Prerequisite: Accounting 2.766 or
consent of instructor.

3 Credits

13,9.71e,9.717Elem. Bookkeeping I, n, HI

(1 Class,2 Lab Hrs/Wk)

This course is designed to help the student to develop an
understanding of bookkeeping and record keeping as they

I
affect a small business. Students learn to analyze and record
simple transactions using double entry bookkeeping
methods. Courses must be taken in sequence.

2 Credits/Term

3 Credits13 Sookkeeplng and Records for Small Sue)ness
(3 Class Hrs/Wk)

This course is planned for the independent businessman to
maintain his own accounting records or better understand

I
records kept by an outside agency. Included in the study will
be the overall theory of accounting, an analysis of financial
statements, as well as the routine accounting entries required
to maintain a set of financial records. An effort will be made to
relate the course to the actual bookkeeping systems of
tudents in the class.

I
BOOKKEEPING AND ACCOUNTING

I331 Federal income Tax I 3 Credits
(2 Class Hrs/Wk)

A beginning course in Federal Income tax law. Emphasis is

I
placed on the preparation of tax returns for individuals.
Students are introduced to rates, returns, exemptions,
income, capital gains and losses, dividends, and deductions.

3.713 Governmental Accounting
(3 Class Hrs/Wk)

An introduction to the specialized theory 2nd functions of
governmental accounting and the budgeting process.

3 Credits

EA 1ee/233 Field Experience Variable Credit

For transfer credit in Business Administration. Includes
seminar. Maximum credits: decided by division chairman.
Prerequisite: consent of coordinator. (See Section I for more
information).

SA 211,212, 213 Principles of AceounHne
(3 Class Hra/Wk)

An introduction to the field of accounting, techniques of
account construction, preparation of financial statements,
application of accounting principles to practical business
problems. Managerial concepts are emphasized. Courses
must be taken in sequence.

3 Credits/Term

2.120Job Search Techniques
(I Class Hr/Wk)

A study of the local labor market; self-skilled analysis and
personal evaluation, resumes; job references, contacts and
employers, letters of application, application blanks, work
documents, job interviews, job retention techniques, and
employment services.

1 Credit

2.230 Business MsthameHcs I

(3 Class Hrs/Wk)

This course consists of review of basic arithmetic, including
increase in speed and accuracy in the four fundamentals of
whole numbers, fractions and decimals. Fundamentals of
percentage. Business problem solving through algebraic
formulas.

2%32 Suslness Mathemagcs H

(3 Class Hm/Wk)

Interest, discount, negotiable instruments and payroll
mathematics are studied. Business mathematics in
management decisions including cash and trade discounts,
determining profit and loss, depreciation and taxes are
covered.

3 Credits2.304 Fundamental ~ of Merkedng
(3 Class Hre/Wk)

A general survey of the nature, significance, and scope of
marketing. Emphasis is placed upon the channels of
distribution, the marketing of consumer, shopping, specialty
and other goods;service marketing; middlemen, wholesaling,
shipping and warehousing; standardization, grading, and
pricing; government regulation of competition.

BUSINESS ADMINISTRATION
3 CreditsOA41 Periioiial Flimace

(3 Class Hre/Wk)

This is an interdisciplinary presentation designed to assist all
students with problems involved in budgeting, income
allocation, minor uses of credit, short term saving and
investing, as well as major personal expenditures, and long 4$gterm saving 2nd investing.



3 Credits

2.307 Advortl ~Ing I 3 Credits

(8 Class Hre/Wk)

An introduction to advertising and the role it plays in business.
Planning advertising programs, advertising budgets, media.
Layout and copywriting as applied to the newspaper and
direct media are studied. Topics are adjusted according to the
needs of the class.

2.30S Advert) ~Ing H 3 Credits

(3 Class Hra/Wk)

Planning and budgeting of advertising, choosing media,
public relations, research and testing, advertising ethics,
career possibilities. Topics are adjusted according to the
needs of the class.

2>00 Principles of Retanlng
(3 Class Hrs/Wk)

A general survey of the principles of efficient store
organization and management. Planning advertisina
programs, advertising budgets, media. Layout and
copywritlng as applied to the newspaper and direct media are
studied. Topics are adjusted according to the needs of the
class.

SA 100/2DD Indepoedent Study In Sue)nasa Admlnlstratlen

I

BA 282 Bus)sess Statistics
(3 Class Hrs/Wk)

Descriptive methods, basic probability, sampling
distributions, estimating and testing for proportions aM
means, two-sample problems and contingency tables Icovered in this course.

To bo armnp

8 CredHs/ToSA 211,212, 213 Principles of AccounHng

(3 Class Hrs/Wk)

An introduction to the field of accounting; techniques+
account construction, preparation of financial statemeni
application of accounting principles to practical busin

problems. Managerial concepts are emphasized. Courses
must be taken in sequence.

SA 228 Sue)ness Lew 3 Cm

(3 Class Hrs/Wk)

Forms and functions of the law, application of the uni(CM
commercial code which affects business decisions involvii
contracts, agency, employment, personal property, a
negotiable instruments.

2>20 Business Law I 3 Credits

(3 Class Hre/Wk)

Forms and function of the law, application of the uniform

commercial code which affects business decisions. Major
emphasis is placed on decisions involving contracts and sales.

3 Credhs2.822 Business Law HI

(3 Class Hrs/Wk)

Emphasis in this course is on real property, partnerships and
corporations, bankruptcy, and current social legislation.

2.330 Fundamentals of Salesmanship
(8 Class Hm/Wk)

An analysis and evaluation of the salesman's role in our
economic life. The principles and techniques of selling
constitute the areas covered in this course. Detailed attention
is given to both inside and outside selling activities.

3 Credits

D.204 amen Business Operation

(3 Class Hrs/Wk)

An introduction to the small business in the American

economy and recent trends and operations in small

businesses. The problems of establishing and operating a

business are considered.

3 Credits

BA 101 Introdusuon to Business 4 Credits

(4 Class Hrs/Wkl

Business organization, operation and management. This

course is intended to orient the student to the field of business

and to help determine a fietd of major concentration.

BA 100/2DS Field Sxperlenea Variable

For transfer credit in Business Administration. Includes
seminar. Maximum credit decided by division chairman.
Prerequisite: consent of coordinator. (See Section I for more
information.)

g 2321 Business Law H 3 Credits

(3 Class Hrs/Wk)

In this course, emphasis will be placed on bailments, agency
and commercial paper.

DATA PROCESSING I
COMPUTER TECHNOLOGY
D.DOO Data Procsssicg Fundamentals 3 Cred

(8 Class Hrs/Wk)

An introduction to the field of Data Processing includi

history, basic concepts, unit record systems, electronic
computer systems, programming systems, introduction Q
programming languages, current developments, implicatioi
and applications.

8.001 Introduction to Big)tel Computers ~ Cred

(3 Class, 2 Lsb Hrs/Wk)

An introduction to the theory and operation of digi

computers including basic theory and concepts, input and

output, storage devices, central processing uni+
programming systems, operating systems and procedu

and programming in a problem-oriented language.

0.002 Systems aud Procedurea I 30
(1 Class,4 Lsb Hrs/Wk)

An introduction to systems and procedures includi

organizational theory, documentation, coding and card

design and control, graphic devices, feasibility studies, w

analysis, and applications.

0.003 Progrsmmlnp ~ Crmats

(3 Class, 2 Lab Hrs/Wk)

Included in this course are programming concefI
programming systems, programming a computer in a sub jeQ
oriented language (FORTRAN).

0.004 Systems and Procedures 8
(2 Class, 4 Lsb Hm/Wk)

A continuation of Systems and Procedures I with emphasis on

case studies and subject projects. prerequisite; 6.90(L

0 DOS Pmgmmmlsg ..4
(2 Class, 4 Lab Hrs/Wk)

Development of programming skills in a second languaae

(COBOL). I



I
3 CreditsS.gge Data Processing Management

I
(3 Class Hrs/Wk)

Basic management concepts, organization of data processing
staff, facilities, hardware, documentation, operation, control,
cost analysis, management systems, management case

i
studies and projects. Prerequisite: Sophomore standing in

Data Processing.

e.ggv ProgrammlnD 4 Crud(to

I
(2 Class, 4 Lab Hrs/Wk)

Course covers programming in assembly language, operating
systems, control languages, special language systems and
applications. Prerequisite: Competency in 3 programming

Ilanguage or consent of instructor.

Ce Special Problems In Cats Processing (TBA) Variable

This course consists of individual problems and projects
designed to meet the needs of the student. Consent of
instructor is required.

D.DOD Computer Operations 4 Credits
(2 Class, 4 Lab Hrs/Wk)

t Basic concepts and procedures, computer operations,
per iphera I devices, operating systems, terminals, timesharing,
operational management, operations projects. Prerequisite:
6.901 or CS 221, or consent of instructor.

ID11 Computer Appffcatlons 4 Credits

(2 Class, 4 Lab Hm/Wk)

The applications of electronic computers to the solution of

I data processing in such areas as inventory control, sales,
analysis, payroll, production scheduling, banking, insurance,
utilities, government, and manufacturing. Prerequisite:

Competency in a programming language or consent of
instructor.

3 CrednsS.D13 Computer Peripherals
(2 Class, 2 Lab Hm/ Wk)

Introduction to the theory, function, operation and

programming of computer support devices.

S.D1e Mathematics lor Oats Processlrtg 3 Crud(to

(3 Class Hrs/Wk)

Number theory and systems, functions, systems of equations,
Matrices, Linear Programming Concepts, Boolean Algebra

and an introduction to Numerical Analysis. Prerequisite:
Competency in algebra.

D.goa Computer Appucatlouo (TBAI Variable

An introduction to computer applications in a particular
occupational area. The seminar is designed to introduce the
participant to the computer concepts and methods that are a
necessary prerequisite to using the computer in a particular
field. The course is designed primarily for professionals in an
occupational field with no training or experience with
computers.

SA 131 Iutroductlou lo Buslness Oats Processing
(3 Class Hrs/Wk)

Concepts, elements and structure of business data processing
systems, classifying, calculating and reporting functions,
introduction to programming.

3 Credits

4 Credits

VariableCg 1DS/2DS Field Experience

(Includes Seminar)

Maximum credits: decided by division chairman. Prerequisite:
Consent of coordinator. (See Section I for more information)

SA 231 Business Cata Processing
(4 Class Hrs/Wk)

Application of computers to business data processing using ~~
COBOL. The development of a common business-oriented~3
language and its use in modern business organizations.
Comparison of COBOL with other automatic programming
languages.

cs 1ee/cs 2eg Indopoudent studies ln computer pals venable
Precesslllg

Cs 221 Clgltsl Computers 3 Credits

(3 Class Hrs/Wk)

An introduction to the theory and operation of digital
computers including history, basic concepts, unit record
systems, electronic computer systems, programming
systems, introduction to programming languages, current
developments, implications and applications.

CS 233 Introduction to numerical Computation

(3 Class Hrs/Wk)

Basic principles of numerical computation, programming a
computer in subject oriented languages with major emphasis
on programming in an algebraic language (FORTRAN).
Prerequisite: Mth 101,or equivalent.

Cs 2DO Assemblv Language Programming

(4 Class Hrs/Wk)

Principles of programming in a assembly language;
introduction to information processing techniques and
programming a variety of problems.
Prerequisite: BA )31/6.900 or equivalent.



OAO4 Elementary Forest Surveying

(2 Class, 4 Lsb Hre/Wk)

An elementary course in the basic fundamentals of plane
surveying, as well as the use ofvarioussurveying instruments.
The theory of field measurements, bearings, angles, and
azimuths is emphasized.

3 Credits

SACS Advanced Forest Surveying 3 Credits

(2 Class, 4 Lab Hrs/Wk)

Designed to follow Elementary Forest Surveying. The
application and use of more precise engineering instruments

will be developed. Engineering procedures used in road
design and construction will be covered.

FOREST TECHNOLOGY
3 Crud)toSAO1 Ceneral Forestry

(3 Class Hre/Wk)

The development of forestry in the United States is reviewed

with reference to its European heritage. The course will also
look at the history of forest management and multiple use
concepts.

SAOS Forest Englneerlng

(3 Class, 4 Lab Hre/Wk)

This course is a study of forest engineering procedures with

particular emphasis on road design and location. Lab preje
will include the actual designing of 3 road.
Prerequisite: 6.404, 6.405.

SAOy, aAOS Forest Mensumtlon I, H 3 Crwnts/y

(2 Class, 4 Lab Hrs/Wk)

This course is designed to teach the student the basic sk s
and principles of forest measurements. The course will

include cruising, scaling, volume measurements, log and tI
grading, and the use of laboratory will include applicat(orgf
classroom principles in the field to measure actual forest
stands.

I



SACS Ferost ProtoeHos 3 Credits

t
(2 Class, ~ Lab Hra/ Wk)

This course will describe the destructive agents in the forest
including disease, insects, animals and fire. Emphasis will be
placed on the identification of insect and disease organisms

I
and control measures. Fire will be discussed as it relates to
prevention, presuppression, and suppression. Laboratory
periods will examine these agents and various control
procedures.

i10 Forest Pmducts Manuracturlug 3 Credits

(2 Class, 4 Leb Hm/Wk)

Basic logging methods, costs and techniques. The laboratory
portion will include observation of various local woods

I operations and types of logging systems.

SA11 Logging Operations I

(2 Class, ~ Lab Hre/Wk)

I The history and development of forest harvesting operations
in the United States. The laboratory portion will consist of
visits to various lumber and plywood plants to make
observations and comparisons.

1~ Forest COetraCIa (MaPP)ug) 3 Credits
(2 Class, 4 Lsb Hm/Wk)

The basic forms of forest contracts and their functional

i administration. Also covered will be forest mapping as it

relates to forest contracts.

3 Credns1g Aorta) Phologramruotry

(1 Class,4 Lab Hrs/Wk)

An introductory study of the basic skill of interpretation of
aerial photos. The practical use of aerial photos for forestry

I
use including stereoscopic viewing, scale determination,
acreage measurement, object heights and forest typing.

SAI T suvlcuuuro 3 Credtts

t
(2 Class, 4 Lab Hrs/Wk)

An introductory course which provides study of the biological
influences on a forest stand. The influence of forest practices
and how they may change the composition, reproduction,
growth rates, environment, nutrition and stocking of 3 forest.

I 3 Fereat Rocreagan 3 Cradus
(2 Class,4 Lab Hrs/Wk)

I
An intoductory course in outdoor recreation which covers the
needs and demands of the general public for use of forest
resources of recreation. The economic factors involved in

recreation as well as the planning and design of recreational

i facilities will be discussed.

20 Advsuced gnvlcunure 3 Credns
(2 Class, 4 Lab Hrs/Wk)

I
The application of principles previously learned to the
improvement of forest stands through basic silvicultural
practices. Laboratory and field exercises will include actual
stand treatments. Prerequisite: 6.4(7 Silviculture.

22 Forest and Range Fire Macsgementi (2 Class, 4 Lab Hre/Wk)

The course provides a study of the elements of fire behavior

I
and how this knowledge is applied to control of forest 2nd
range fires, to managing of forest residues, to anticipation of
fire problems through planning, and to fire prevention.
Prerequisite: 6.409 or consent of instructor.

3 Crsdus
Ilr

l'A30

Intr. Io oregon' Fish 4 wudnro Resources
(3 Class Hrs/Wk)

The course will introduce the student to the economically and
recreationally Important fish and wildlife forms found in

Oregon. Also included are some of the basic management
techniques related to these resources.

SAae Forest go(say 4 Credtts

(3 Class, 3 Lab Hm/Wk)

A study of some of the basic principles of plant science as
related to forestry.
Prerequisite; Admission to a curricular program in Forest
Technology.

QAQS Cooperative Work Expedesce 1-5 Credits

Maximum credits toward degree 5. Seminar will be arranged
by the coordinator. Prerequisite: Consent of coordinator. (See
Section I for more information).

Q.S21 Fish aud Forest Praetlses
(3 Class Hrs/Wk)

The student will be introduced to the aquatic stream
environment and stream management with emphasis on the
relationship between water quality and fish and forest
practices. Pertinent state and federal statutes will be
presentedand discussed. The lateststudiesandguidelinesfor
stream protection willbe presented and analyzed In relation to
physical and economic feasibility.

3 CradHs

3 CreditsD.O24 Fish ssd wudufs Management prlscl plea

(3 Class Hrs/Wk)

This course covers come of the basic methods and techniques
used to manage Oregon's fish and wildlife resources and will

demonstrate the reasons why such management techniques
are used for the species.

D.O23 Socle Land Surveyrng 3 Credits

A course in basic fundamentals of plane surveying, the use of
various surveying instruments, theory of field measurements,
bearings, angles and azimuths,

3 CreditsSoll 100 Iutroductlou to Soll ~ aud the(r RelaCou Io
Forest Land Management

(3 Class Hrs/Wk; 2 Field Trips)

A study of the nature and properties of soils. Soil classification
and formation; soil features and behavior in relation to land
use, and soil interpretations, watersheds and forest land
management are studied in the course.

F leg/2QQ Independent Study In Forestry To be arranged

4 CreditsF 234 Tree end Shrub Ideutulcattos
(3 Lecture,4 Leb Hrs/Wk)

Characteristics, classification and identification of woody
plants of Oregon. Principal timber trees of the United States
and many introduced species will also be discussed.

3 CradnsQ.S23 Wudute Manegemeut Laboratory Procedures
(3 Class Hrs/Wk)

The course will expose the student to first-hand knowledge
and laboratory experiences related to some of Oregon's fish jg ~
and wildlife resources, and will provide the opportunity to ~~
participate in some of the techniques and tests, applied to a
particular resource.



REAL ESTATE SECRETARIAL SCIENCE
I

9.2a2 Real Estate prlnelplee snd pnrctlces 3 Credits

(3 Class Hrs/Wk)

Survey of major topics involved in the purchase and sale of

real property. The course assumes little real estate knowledqe

or experience and provides a broad general overview of

functions performed, applicable laws and regulations and

details involved in the buying and selling of real property.

0.591 personal Typlnp -I
(I Class,4 Lab Hrs/Wk)

Personal typing is a beginning course for students with no
previous typing instruction, who wish to learn the toug
system of typewriting for personal use. Emphasis will be Nkeyboard introduction and skill development.

3 Credits9.253 Real Estate Transactions I

(3 Class Hrs/Wk)

A survey of the chronological sequence of events and

documents involved in the listing, selling and closing of

residential property. Emphasis on employment contracts,
earnest money receipts, counter offers, options, promissory

notes, title reports, closing statements and escrows.

3 Credits9.2e4 Residential Real Estate Appralslne I

(3 Class Hrs/Wkl

A study of methods of estimating the value of real property in

residential form.

3 Credits9255 Reel Estate Iaw I

(3 Class Hrs/Wk)

A survey of Oregon real estate law as it applies to the
ownership, use and transfer of real property. Emphasis on
classes of property, legal description, instruments of
conveyance, estates, liens, easements, deed restrictions and
contracts.

3 Credits9257 Real Estate Exam Review

(3 Class Hrs/Wk)

Comprehensive review of real estate pnnciple and law with

emphasis on math problems, earnest money agreement,
listing agreement and closing statement. Specific preparation
for taking and passing Oregon state broker's and salesman's
license examination.

9M5S Real Estate Finance I

(3 Class Hm/Wk)

Survey of methods of financing the acquisition and transfer of
real property. Emphasis on money, the mortgage market,

mortgage loan procedures, lending instruments, foreclosures
and remedies, loan programs.

3 Credits

9.2$9 Real Estate Finance H

(3 Class Hrs/Wk)

A continuation of Real Estate Finance I. Emphasis on lending

institution policies, the financing process, loan applications,
negotiation of the loan, leverage and disposition of
encumbered property.

3 Cr«ato

3 Credits$.275 Real Estate Computations

(3 Class Hrs/Wk)

A survey of the mathematical calculations unique to real estate
transactions. Emphasis on commissions, equities, taxes,
amortizations, discount points, lease payments, prorations,
closing statements, depreciation and capitalization.

9.255 Real Estate Law H 3 Credits

45 (3 Class Hrs/Wk)4 A continuation of Real Estate Law I. Emphasis on title
insurance, earnest money receipts, options, closing
statements, loan applications, escrow instructions, lending

instruments, misrepresentation and insurance liability,

subdivision and building codes, broker-attorney
relationships, subdivision laws and the landlord-tenant act.

2.50$ Machine Transerlptlon 3 Cred

(2 Close, 4 Lsb Hrs/Wk)

The study of transcribing machines and their mechani
operation; listening to and transcribing pre-dictated material.
Review of typing skills, punctuation, mechanics of writing, u+
of dictionary and styles of business papers. Introduction

gdictating skills. Prerequisite: Reasonable proficiency 1
English grammar.

2.511 Mae Card-Automatic Typewriter -I
(\ Class,4 Leb Hrs/Wk)

An advanced course dealing with the use of the Magnetic
Card-Automatic Typewriter. Emphasis is placed
understanding the automatic features of the typewriter 2
the decision making required to operate a Mag Card machin&

2.519 Sue(nese Machlrws 2 Cred
(I Class, 3 Lab Hrs/Wk)

Use of adding machines and calculators to develop speed a
accuracy in computing business problems and the four
fundamentals of mathematics.

2.522 IEM Eoy Punch 2$
(5 Lab Hra/ Wk)

This course provides instruction in the basic operation of IIS
IBM Key Punch to transcribe original data to punched carp
including preparation program cards.

2%4(, 2.543, 2.545 Creep Shorthand I, 2, HI 3 Credits/To

(2 Class, 3 Leb Hrs/Wk)

2.541 - Introduction to Gragg Shorthand theory, practi
applications in sentence and paragraph dictation.
2543- Completion of shorthand theory. Development ofsk I

in reading and writing shorthand, introduction
transcription.
2545 —Speed production of mailable transcription including
review of grammar, spelling and punctuation. Speed readi
of shorthand notes. Development of speed dictation.
Prerequisite: 2.50(, 2.503, 2.505, taken concurrently,
consent of instructor.

2.547 Shorthand Transcrlptlon
(2 Class, 3 Lab Hrs/Wk)

Advanced course in shorthand production. Sustained practice
in dictation and transcription, including use of reference
materials. Accepts any style of shorthand, symbol and+
alphabetic. Prerequisite: Reasonable proficiency in Engl ~
grammar.

2.559,2.5$2 Pemonal Shorthand I, H 3 Credits/T
(2 Class, 3 Lab Hrs/Wk)

2.560- Introduction to an ah-alphabetic shorthand system that
uses only the 26 letters of the longhand alphabet. Appropriate
for personal use or for vocational application.
2.562 - A continuatlon of Personal Shorthand I. Theory
brief form mastery; dictation and transcription of rrlore

advanced methods of abbreviation; additional skill
development in reading and writing of student's notes.



sees, 2.S04, 2HSS Ofnces Services aud

I Personnel I, II, Cl

( 2 Class, 3 Leb Hrs/Wk)

A sequence of courses to present knowledge of office clerical
and personnel practices and equipment, together with study

I of personal management. Courses can be taken in any
sequence.
2583- Personal relations In the office; motivation, leadership,
attitudes, personal management.

I 2.584 - Management structure of business organizations;
office hospitality, travel/meeting arrangements, postal
procedures; telephone respons)b)lit)ay.
2.585 - Office records management; retrieval systems,

I micrographics, COM (computer output microfilm).
Development of business forms. Filing procedures:
alphabetic, geographic, numeric. Duplicating and copying
processes.

ISS, 2.300 Model OHlce Simulation I, H e Credhe/Tone
(I Clou,e Lab Hrs/Wk)

2 595- A class which provides a realistic office atmosphere for

I students to practice business skills and develop work habits,
character traits and attitudes acceptable in the business
community.
2.596 - Continuation of Model Office Simulation I.

00 Hue)Mes Sam)oar Cm Cradlla

A series of seminars aimed at improving competencies and
general knowledge needed in the business world.

t 22 Shorthand Refresher 3 Credits
(2 Class,2 Lab Hm/Wk)

Individual units of study to extend shorthand ability. Students

Imay choose from the following units: dictation speed
development, transcription proficiency, specialized dictation
and shorthand note reading development.
Prerequisite: Acquaintance with shorthand theory.

23, 0.72S, 0.720 Mod)col Termloelogy I, H,.HI 3 Crodhe/Tens
(3 Clou Hrs/Wk)

9.723 - Introduction to Medical Terminology - to the human

I
body and its major systems and their functions. Course
includes medical prefixes, suffixes, word stems and
combining forms. Study of each system is categorized into
additional prefixes and suffices, diagnostic, symptomatic and

I
operative termihology.
9.726 - A continuation of 9.723 with greater attention paid to
anatomical detail, primarily in essentials of human anatomy
and physiology. Medical Terminology II and III will cover all

I
systems introduced in Medical Terminology I and will include

~ intensified spelling drills of terms pertinent to each system.
9.728 - Medical Terminology III is a continuation of Medical
Terminology II, and includes a more intensified coverage of

Ianatomy, structures, glands 2nd organs.

24, 0.720 Mod)col Secretory I, H 3 credlm/Tomr
(3 Class Hrs/Wk)

I
9.724 - Introduction to the medical office: telephone
management, appointment book, recognizing medical
emergencies, art of handling patient's financial records, basic
medical records, collections and insurance forms.
9.725- Continuation of medical ofiica management to include
diseases and operations most often used in office, office
housekeeping, money management, sterilization, grooming,
medical emergencies, letters, mail management, examination
of patient, payroll, and drugs 2nd medications.

~ 727, 0 720 Medias) Trssecrlpgoa I, H 3 Credits/Term

(3 Class Hts/Wk)

The reports required of a medical transcriptionist are many
and varied, necessitating a workable knowledge of medical
terminology and accurate, but fast, typing.
9 727- Medical Transcription I will introduce the student to the
simpler forms of medical transcription.
9.729- A continuation of Medical Transcription i.The material

is more specialized and the terminoloov more complex.

0.733 legal Terminology 3 Credits

(3 Class Hrs/Wk)

The course is designed to review the responsibilities and
functions of the legal secretary. Preparation of court and non-
court legal documents and their interpretation are discussed.
Jurisdictional responsibility of various courts and knowledge
of legal library research and terminology are covered.

0.737 legal Forms end Procedure 3 Credhs

(3 Class,grs/Wk)

Basic pleading, forms and procedures for general practice;
special procedures and problems presented by probate snd
administration of estates, income, gift, property, and estate
taxation, incorporations and stock issues before the Oregon
Corporation Division 2nd the Federal Securities Exchange
Commission, intervivos and testamentary estates,
guardianships, and divorce property settlements.

0.704 Oregou School Law for Educe gona) Secretaries 3 Credits

00 111,112,1 13 Stenography 3 Credits/Term
(2 Class, 3 Lab Hrs/Wk)

SS 111 — Introduction to Gregg Shorthand theory, practical
applications in sentence and paragraph dictation.
SS 112 - Completion of shorthand theory. Development of
skills in reading and writing shorthand, introduction to
mailable transcription.
SS 113-Speed production of mailable transcription including
review of grammar, spelling, and punctuation. Speed reading
of shorthand notes. Development of speed dictation.
Prerequisite: SS 121,122, 123 taken concurrently, or consent
of instructor.

SS 121/2MOI Heglnnlsg Typlug 2 Credits

(I Leclure, 4 Lab Hrs/Wk)

This isa beginning course for those students with no previous
typing instruction or who have not attained the performance
requirements for Intermediate Typing. It covers the basic
techniques of the touch system of typewriting, building speed
and accuracy on the keyboard, machine manipulation,
centering, tabulations, letters, and manuscripts.

2 Credits00 I 22/2>oa Ialermsdlalo TypluO
(I Lecture, 4 Lab Hrs/Wk)

This is a continuation of SS 121/2.501 with increased
emphasis on speed, accuracy, and secretarial standards for
those students meeting the performance requirements for ES
121/2.501. Review and advanced work in letters, statistical
tables, interoffice memos, manuscripts, centering techniques,
financial statements, and general secretarial typing are
included.

(3 Class Hm/Wk)

The course covers the legal framework for education, creation
and administration of school districts, pupil control, teachers
and other personnel; tort and contractual relations and gagconduct of schools generally.



$5123/2.50$ Adveaced Typing 2 Credlm

(1 Class, 4 Leb Hrs/Wk)

An advanced course with increased emphasis on production

assignments including specialized correspondence,
manuscripts, statistical tables, typing from handwritten and

typewritten rough draft, directly an the typewriter. Regular

spelling tests dealing with frequently misspelled words.
Increased emphasis given to development of skill number

proficiency.

55 19S/2DS Field Experlecce
(Includes Serclcer)

Maximum credits: Decided by division chairman. For transfer

credit in Secretarial Science. Prerequisite: Consent of

coordinator. (See Section I for more information).

Variable

5$ I Dg/29D Icdopeedent Study ic Secretarial Sclecce
To be arranged

SUPERVISORY TRAINING
D.OOO Occupatioaal Safety end Health

(I Class Hr/Wk)

A course to inform business managers and supervisors of
methods of eliminating or reducing conditions that are
hazardous to the safety and health of personnel. Special
emphasis will be placed on the Occupational Safety and

Health Act of )970 (Williams-Steiger Act), and new State of
Oregon Compliance regulations.
Topics covered in the course include: Safety concepts,
statistics; human elements, hazard recognition; methods of
control; personal protective equipment; safety inspection
procedures, and safety training.

1 Credit

3 Cmdlts9300 Elements er Supervision
(3 Class Hrs/Wk)

A basic introductory course covering in general terms the total
responsibilities of supervisors in industry such as
organization, duties and responsibilities, human relations,
grievances, training, rating, promotion, quality-quantity

control, and management-employee relations.

3 Credns9.503Oral CommualcaHons

(3 Class Hrs/Wk)

A study of the communications process, effective speaking
and listening, kinds of supervisory communications; including
oral versus written communications. Understanding what is
communicated as related to intent and effect. Conference
leading and practice for supervisors.

SS 124/2BOT Typlag - Speed scd Accuracy aevolopmoat

(1 Lesture, 4 Lab Hrs/Wk) 2 Credits

Specifically designed for those students who need to develop
greater speed and accuracy, the course is a review o( simple

production, including letters, tables and manuscripts.

Prerequisite: SS12) /2.50 or equivalent.

I.
9>05 Human Reiatloas Ior Supervisors 3 Credits

(Oevetoplna Suporvlury Leadership)

(3 Class Hrs/Wk)

The practical application of basic psychology in buil

better employer-employee relationships by studying human

relations techniques.

D.505 LabowMacsgoruat Reisuons
(3 Class Hm/Wk)

This course traces the develop ment of unionism in the Un i
States. Attention is given to the roles of labor and m snag emi
in collective bargaining. A review of labor and managem

legislation is correlated with the development of unionism.
Labor organization disagreement, arbitration, conciliat
and problems of labor are also studied.

9.512 Methods Improvement for Supsrvlsom 3 Credha

(Work SlmplHlcetion)

(3 Class Hrs/Wk)

The supervisor's responsibility for job methods improvem

The basic principles of work simplification. Administration

and the problems involved. Motion study fundamentals
supervisors. Time study techniques.

M514 Cost Control ter Supervisors 3 Credits

(3 Clou Hrs/Wk)

Topics covered in this course include how costs g
determined in industry, cost control and its functions, and Hr
supervisor's responsibility for costs. Also discussed are
factors in cost control; costs, materials, waste, salvage, qu
control, quantity control, and control of time.

D.SI5 Organlxauon and Msuagemoot 3 Credlm

(3 Clou Hrs/Wk)

The supervisor's responsibility for planning, organizi ~,
directing, controlling, and coordinatini, Acauaints Rl
supervisor with the basic functions of an organization and the
responsibility in carrying them out in accordance with Efl
organization's plan. Establishing lines of authority, functil)
of departments or units, duties and responsibilities, poli

and procedures, rules and regulations.

D.524 Mansgeruent Control ~ aud tho Supenilaor --e
(8 Class Hrs/Wk)

Basic principles of controls. Delegation of responsibility

through the use of controls. The purpose and objective~I
controls, manufacturing costs, quality control, qua
control, production control, control over materials, con
over personnel and organization.

9.718Sookkeeplng sed Records Ior Small Suslaess --e
(3 Class Hrs/Wk)

The course is designed for the independent businessman to
maintain his own accounting records or better understand

records kept by an outside agency. I
3 Credits9.504 Ceveloplcg the Employee Throu9h Tralciag

(3 Class Hm/Wk)

The supervisor's responsibility for developing employees
through training, orientation and induction. On the job
techniques, apprenticeship, technical training, supervisory

and management development.

WORK EXPERIENCE
2.298 Cooperative Work Experience varlabl ~ etedlt

(I credn - 4 clock hours per weak)

For any non-transfer area of business. Maximum cre
decided by division chairman. A seminar will be arrange

the coordinator.
Prerequisite: Consent of coordinator. (See Section I for
information)
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g+ English
Full Time Faculty
Robert Shepard, Chairman
Phillip Anderson
Robert Bower
Mary Curtis
Thomas Humphrey
Bernell Meacham
Erik Muller

John Noland

Jack Swearingen
Kathleen Woolley

The English Division program focuses uponman's need
to find and express himself, both in an historical and a
contemporary frame of reference. The concern, therefore,
is with ideas - the artistic expression of these ideas, and
with the students as individuals who study them. To this
end, the content of courses ranges from the development
and application of basic communication skills to a
consideration of those values required and sustained by
humane societies. The program is designed to provide
students with opportunities to further their educational,
vocational and cultural development.

I
Information on registration, academic requirements

student services, and college governance are contains
in Section I, the General Information section of the
catalog.

COMMUNICATIONS I

JOURNALISM
J 123/223 Plaid asperlence -I

(Includes Seminar)

Combined work snd study projects in fields of writing,
reporting, editing, public relations and other mass me

'elatedactivities. Nine credits maximum.
Prerequisite: Instructor's permission. (See Section I for furt r
information.)

J 1 ee Special projects In Journausm To ao erra

3 Cmdlte/Term1.111,1.112, 1.113Communlcatlcna

I3 Class Hm/Wk)

A course stressing the importance of communion Il
activities. Emphasis is given to improving the student's abler
to write, speak, listen and read effectively. Each quarter of the
course stresses 3 different skill: 1.111, Writing; t.t+t
Speech and Listening; 1.113Reading. Taking the cours
sequence is recommended but not required.



I
J 211,212, 213 In troduotlos Ie Mass Communl asti ouo

I
(2 Class Hm/Wk) 2 Crud)to/Term

A survey course planned to introduce the student to television,
radio, newspapers, magazines and other media forms as a part
of his environment and to call attention to the impact of these

I
media. J 211 focuses on the history and development of the
American newspaper, from large city daily to small town

weekly. Alternate media - the specialized press, broadcasting
and film - are also surveyed. J 212 examines the technology of

I
producing newspapers, magazines and radio and television
broadcasts. Field trips to local printing and broadcast facilities

are included. J 213 examines contemporary issues as they
relate to mass media: violence on TV, governmental

I
regulation, public access, minority groups and media. The
courses may be taken In any order.

J 21 d Jeurnansm Laboratory (Newspapers)

I
(I Class Hr/Wk)

On-the-job training In techniques of reporting and editing,
carried on in conjunction with publication of the student
newspaper. May be repeated for credit.

10 Roger(lag I

(2 Class Hro/Wk)

Basics of gathering and reporting news, with emphasis on
accuracy and clarity of writing. J 215 required in conjunction
with this course. No prerequisites.

J 217 Reperang H 2 CredHs

(2 Class Hro/Wk)

I Continued study of writing news and news features, with

emphasis on accuracy and objectivity. Also considered are
methods of gathering and organizing materials for multiple

source, multi-dimensional stories. J 215 required in

I conjunction with this course.
Prerequisite: Reporting I or consent of Instructor.

2 CreditsJ 218 Copy Edltlng sud Makeup

I (2 Class Hrs/Wk)

Copyreading, headline writing, proofreading and makeup. No

prerequisites.

0&32 Uleralura of Oregon

(2 Class Hrs/Wk)

Literature written by or about Oregonians or set in Oregon.
The state's rich literary heritage offers the student a variety of
presentations and interpretations of regional life. What does it

mean to live, work and play in Oregon? Why has Oregon
represented a "promised land" to so many? The course will

help the student to answer such questions and to reach new
understandings of Oregon books and writers. The course is
offered with indication of works to be studied.

2 Credits

0>34.(,OA34%, OA343 Appreolatlon ef Lnerature

(3 Class Hm/Wk) 3 Credns/Tens

Three courses designed to introduce the student to three
major forms of literature and to increase appreciation and
understanding of these forms. Prose, 0.534.1;drama, 0.534.2;
poetry, 0.534.3.The courses may be taken in any order.

OJI38 Shakespeare: Ashland 3 Credits

(8 Class Hrs/Wk)

A detailed examination of the Shakespeare plays being

produced at Ashland with emphasis on understanding and

appreciating Elizabethan culture. The class will attend the

plays at Ashland.

2 CrednsOJ)08 Uteralure for Tour Chnd

(2 Class Hm/Wk)

This course presents practical help to parents in the selection
anduseofliteraturefortheveryyoungandtheolderchild. The
course surveys classics, old and new, of children's literature,
focusing on story content and meaning; form and i gustrati ons.

LITERATURE AMD ENGLISH
24 Credits0.831 Lherature of Contemporary Consume

(2.3 Class Nrs/Wk)

A study of contemporary themes, problems and personalities
reflected in literature. This course enables the student to
examine contemporary concerns and literature together.
Each course offering is subtit led to indicate the special subject
of study.

I'I

II

II

I
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00 Independent Study In Joumagsm To be arranged

I

I

Eng 104, 108, \08 Introduotloo Io Lnerslure

(3 Class Hrs/Wk)

An introductory course designed to teach the student life-long

skills of critical reading and appreciation of literature. The
quarters are separated according to type of literature, and in

each quarter literature is drawn from a variety of authors, times

and countries, Eng 104: Prose; Eng 105: Drama, Eng 105:
Poetry. Eng 104 is the recommended beginning quarter, but

taking the course in sequence is not required.

3 Crsdns/Term

3 Credits/TennEng 101,102, f 03 8urvey of Engash Uteratum
(3 Class Hm/Wk)

A chronological survey of English literature from its
beginnings to the present. Major works and major writers are
studied, as well as their backgrounds, which will be useful in

the study of other literature and other fields of cultural history.
The course is recommended for majors in English, History,
and Library Science. Eng 101: Anglo Saxon beginnings
through the Renaissance; Eng 102: Seventeenth Century to
Romantics; Eng 103: Nineteenth and Twentieth Centuries.
Sequence order recommended, but not required.



3 Crmgts/TermEng 107, 10S, I DD World Uterature
(3 Class Hm/Wk)

A chronological study of the literary and cultural foundations
of the Western world through the analysis of a selection of
masterpieces of literature, ancient and modern. The readings
include European and American works and may, depending
on the instructor, include some non-Western literature. A
student may wish to take this course and History of Western
Civilization concurrently. Sequence order is recommended
but not required.

I
assignments with special attention given to organization and
development.
Wr 121:description, narration, exposition; Wr 122:exposit i

opinion, persuasion; Wr 123: research paper. Wr 227 m+
substitute for Wr 123.The courses may be taken in sequence.
(See College Basic Writing, 0.525 or 0.593 Writing Lab fNI
opportunities to review and develop basic writing skili
including sentence and paragraph writing, spelling a
punctuation.)

Eng 199/299 Independent Study In Literature To be arranged
Wr 199/2DO Independent Study In Wrltlng To bo arrang

3 Credits/TermEog 201, 202, 203 Shakespeare
(3 Class Hrs/Wk)

A study of Shakespeare's major plays intended as an
introduction to Shakespeare's work, his times and culture, and
the history of production and criticism of his plays.
Recommended for majors in English and Theater. The course
may be taken in any order.

Eag 253,254,25S Sunray of amsrlosa Lhersmre 3 Credits/Term
(3 Class Hrs/Wk)

This chronological survey of American Literature helps the
student to investigate what is "American" in selections of
native literature. Do the works share common themes,
techniques, characters and mythical foundations? The
student will be encouraged, through extensive reading and
intensive discussion, to find his own answers to these and
similar questions. Note: the student taking this course should
have some prior experience in reading and discussing
literature. A student may want to take this course and History
of the United States concurrently. Sequence order is
recommended but not required.

Eng 273 Language and People 3 Credits

A wide-ranging study of language that introduces the student
to a variety of language-related topics which will be studied in

terms of the student's developing sense of himself/herself as a
language user. Such topics include: the origin and acquisition
of language, non-human languages, the invention of writing,
the formal systems of languages, the relationship between
language and thought, the varied uses of language, and
contemporary language issues.

Wr 214 Suslnoss Engnsh 3 Credits/To
(3 Class Hrs/Wk)

A study of practice in modern business communicatio
especially written communication.
Prerequisite: Wr 121, 1.111,or instructor's consent.

Wr 227 neporl Wrltlng 3 Crud ts
(3 Class Hm/Wkl

Study of and practice in research and writing for technical alp
specialized disciplines. Emphasis is placed on informabp
gathering, problem solving, organization and mechanics o
reports including articles, abstracts, memoranda, and
correspondence. The student will write reports in his chos
discipline. Wr 227 may substitute for Wr 123.
Prerequisite: Wr 121, 1.111,or instructor's consent.

Wr 244 Wdtlng for Televlslon 3 Cre
(3 Class Hrs/Wk)

This course develops skills in writing Tt/ scripts. Stude
work as directors, actors and cameramen to gain a
rudimentary understanding of the production end of ~
writing. Students practice writing their own short origiri
scripts which are then produced in the classroom.

Wr 241, 242, 243 Introduotlon to Imaglnsdve Wrltlns

(3 Class Hm/Wk) 3 Credits/Te

This course develops skills in writing prose, fiction, poetry
a/)I'lays.

Student work is discussed in class along with non-
student work in order to demonstrate and develop technique
of imaginative writing. See instructor to find major emphaI
for each quarter. This course may be taken in any order.

0.5D3 WrlUng Leb 0 Credit
(1,2 or 3 Class Hm/Wk)

A course designed for the drop-in or referred student needing
individual advising about his writing and/or individual
instruction in writing skills, from basic to advanced levels.

Wr 121,122, 123 Engush Composltlon 3 Credits/Term

(3 Class Hra/Wk)

The fundamentals of English Composition; frequent writing

WRITING
4 Cmdlto0.525 College Seals Wrltlng

(3 Lsotura, 2 Lab Hrs/Wk)

Three class hours per week emphasizing style, clarity, logic
and coherent paragraph development. Two additional hours
include instructor-supervised, personalized laboratory
instruction. Spelling, punctuation, vocabulary development
and grammatical exercises emphasized. Some discipline-
oriented material can be used as part of the laboratory
activities.

PHILOSOPHY
Phg 1DO/2DO Independent Study In Phuosophy To be arms

phg 201, 202, 203 problems ol phuosophy 3 Credits/Term
(3 Class Hm/Wk)

An introduction to the study of major philosophers, includi
Plato, Aristotle, St. Thomas Aquinas, Berkeley, KanT,

Kierkegaard, William James, and Sartre. Corollary readings
include the works of major European and American n oval is
including Melville, Tolstoy, Dostoevsky, Faulkner, Cam
Henry James and Gide. Phi(201 is concerned with ethics; PhÃ
202 with religion and politics; Phil 203 with theory of
knowledge and metaphysics. May be taken in any order.
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~ k Life Seienee
I
I

Full Time Faculty

Ronald Lilienthal, Chairman
Ben Fawver

Mike Hodges
Charles Hower

Beveny Kemper
Alta Morgan
James Shumake
John Speasl
Veneita Stender
Helen Weber

The Division of Life Science offers a broad spectrum of
courses designed for both the lower division transfer
student planning to continue studies for a degree at a
senior institution and for those interested in improving

54$ their knowledge in a specific field.

Information on registration, academic requirements,

student services, and college governance are contained

in Section I, the General Information section of the

catalog.

AGRICULTURE
8 Credit

3 Credits0.882 Home Landscape Cosign
(3 Hrs/WIE)

Fundamentals of home landscape design, s basic
understanding of soils, plant growth and maintenance,
recognition of plant species native and adapted to the area are
covered in this course.

0.328 Indoor Planta Workshop

(0 Class, 2 Lsb Hm/Term)

Instruction and practice in fundamental techniques and
processes of growing plants indoors are covered in this
course. Indoor plant maintenance, basic princi p les of care and

suggestions on purchasing of house plants are stressed. 8.801 Sees and Beekeeping 1.8Credits
(\ a Class, 8 Lab Hm/Tenn)

This course is designed for beginning and intermedi
beekeepers, and covers basic bee biology and diseases oT
bees, bee pasture 2nd pollination, seasonal management,
equipment and hive construction. Students may elect ~
construct a hive during the course. (Student pays cost ~materials for hive)

2 Credits8.100Park Design, Maintenance and Communications

(1 Class,2 Lab Hrs/Wk)

An introductory course for park employees covering planting,
design, construction, maintenance and administration of
parks.

0.802 evading lor ease 1 CmQ
A two-part workshop for building standard bee hives: bott/
board, deep supers, western-shallow super, and tops. Als,
accessories such as frame making and wiring figs, wax me(ter,
and observation hive.



I
BIOLOGY

I 21, 0.022 Field Studies In Slology 2 Credits/Term

Students are provided an opportunity to studyspecific groups
of organisms in the field in this course. Included are five two-

I
hour lectures and four four-hour field trips.
0 621 (Ornithology) is a study of water birds of the ocean and

estuary, forest and forest edge species, species of pastures,
meadows and marshes.
0.622 (Seed Plants) Isastudyotcommontreesandshrubsand
sand dunes plants native to the coast. Included is information

on coast range forests, and spring flowers.

4 Credits

01100/290 lndenendenl Study ln Biology To be arranged

81 123 Elementary Mloroblology

(3 Clean, 3 Lab Hrs/Wk)

Micro-organisms, their control and occurrence in everyday
life are covered in this course. Pathogenic microbes and host
resistance are considered. For students in nursing, health
occupations, home economics, and agriculture.
Prerequisite: Bi 121, 122 or consent of instructor.

2 Credits0/42& Mlnrobss and Tau

I (2 Leoturo, 4 Leb Hrs/Wk)

This course deals with microbes which directly affect human

affairs. The microbiological concerns of the average person

I
are given special consideration. The course content is of
special interest to those in the fields of health, agriculture,
food technology, sanitation, and environmental protection as
well.

BOTANY
Sot 100/200 Independent Study In Sotany To bs arranged

tot, 1 02, los General slologyl (3 Class, 3 Lsb Hra/Wk)

The course teaches biological principles applied to both
plants and animals.

104 Spaniel Top(su In Slology Variable

Study of special topics such as marine biology, field biology or
parasitology.

II 12~, 122 Anatomy and Physiology I, H 4 Credits/Term

(3 Class, 3 Lab Hra/Wk)

A study of the mammalian organ systems and their functions

I with emphasis on humans. Especially designed for students of

nursing and medically related fields.
Prerequisite: High school chemistry or equivalent.

4 Credits/TermSot 201, 202, 203 General Sotany
(3 Class, 3 Lab Hrs/Wk)

Sot 201 and 202 will basically cover the structure, physiology,
ecology and genetics of the seed plants, how plants get their
food, grow, differentiate, and reproduce. Bot 203 will be a
survey of the plant kingdom including identification of native

plants, use of keys, and floral morphology.

0.440 Forest eotany 4 Credits

(3 Class, 3 Leb Hrs/Wk)

A study of some of the basic principles of plant science as
related to forestry. Training is provided in recognition of
taxonomic groups of plants and their fundamental ecological
relationships.



CHEMISTRY
3 Crsdlts$ .$30 Souls Chsmlstry

(3 Class, 1 Lab Hr/Wk)

Designed for students who have not taken high school
chemistry or who need to enhance their knowledge of modern
chemistry. This course meets the requirements of the Nursing

program. Not recommended for students planning to enroll in

the Ch 104-106 sequence.

Ch 104, 105, 10$ General Chamlstry 5, 4, 4, Crud(to/Tonn

An introductory course in general, inorganic chemistry.
Provides an introduction to concepts of atomic structure and
its effect on the behavior of matter, the laws of ohemical
change, and the manipulation of scientific quantities.
Prerequisite: Satisfactory background in high school algebra
or concurrent enrollment in Mth 4.202 Elementary Algebra.

4 CrsdltsCh 130 Elomsntary physlologlcsl Chsmlstry

(8 Class, 8 Lsb Hm/Wk)

Selected topics in inorganic, organic, biochemical and

physiological chemistry related to the human organism.
Prerequisite: High school chemistry or equivalent.

Ch 1 08/200 Indapondsnl Study In Chomlstry To ba arraagsd

4 Crud(to/Toom'Ch 201, 202, 208 General Chsmlstry
(3 Class, 3 Lab Hrs/Wk)

An introductory course covering the basic principles of

5C chemistry. The laboratory work during spring term will be

largely devoted to qualitative analysis.
Prerequisite: One year of high school chemistry and

proficiency in algebra or acceptable college aptitude scores.

'Transfer credil will nol he granled for more than one of the lwo

sequences (Ch 104, 105, 106 or Ch 201, 202, 203k

ch 22e, 227, 228 Elomsnts of Organic Chomlstry 4 crud(to/Tsrm

(3 Class, 8 Lab Hm/Wk)

The chemistry of the carbon compounds covering both
mechanisms and reactions of aromatic and aliphatio
compounds, with emphasis on structural theory and spectral
properties.
Prerequisites: Ch 203 or Ch 106.

S Crud)toCh 234 Guantltatlvs Analyst ~

(3 Class, 0 Lab Hm/Wk)

Principles of gravimetric analysis, spectrophometric analysis,
and volumetric analysis. Designed for predental, premedical,
and medical technology students.
Prerequisite: Ch 203, or equivalent.

0.$71.2 Ecole First Aid 10
(20 hours)

Satisfactory completion meets Standard Certification by t
American Red Cross.

0.5714 Advanced Flmt Ald and Emsrgsncy Cars 8 Cmdl ~
(SO hours -30 Loctum, 20 Lab)

Satisfactory completion meets Advanced Certification by the
American Red Cross 0 571.2 is not a prerequisite and does n

apply as partial credit for this course.

0.380 Crash Injury Management 3 Crud(to

(30 Class, 1 0 Lab Hrs/ Torm)

This course provides training in emergency medicai care fI
first responders to traffic accidents, including all procedur+
required for providing basic care to accident victims and
removing them from the vehicle if necessary.

D.420 Emu rgoncy Mad)ca) Tochnl clan I ~-I
(DO bourn)

Upon completion and application Emergency Medical
Technician Certification may be awarded. I

0/431 Emergency Modlcal Tschnlclan H 8 Crud)to

This course is designed for those persons who have
completed the Emergency Medical Technicians course, arI
will provide them with the specific abilities to admin(st+
intravenous fluids under emergency conditions.

To bs armiiQHE 1DD/2DD Independent Study In Health

HEALTH AHD FIRST AID
0.571.1Multlmodls First Aid

(10 hours - 5 Lecture, 5 Lab)

Satisfactory completion meets Standard
Certificate of the American Red Cross.

.5 Crsdll

Multimedia

HE 250 Psrsonal Hoalth 3 Or@inta

Study of personal health problems of college men and worn+
on implications in mental health, personal health, hea(I
hazards and environmental health.

HE 2$2 Standard Flmt Aid 3 Crud

(30 bourn)

Meets requirements for standard certification by the Americ
Red Cross. Course for Police Science, Physical Education and
Health Majors. No prerequisites.



I
HOME ECONOMICS

IThe majority of the courses listed below are offered on a
tating term basis. A few specialized courses are

provided only when specific community need has been
icated.

110Sselnnlng Cake Oscoratlng

(8 Wack Courss, 3 Class, 12 Lsb/Hrs)

I
The class will Include instruction in a wide variety of
decorating techniques, and provide 8 broad background for
students interested in preparing to be professional
decorators.

0 Crodlt

24 Mushroom Idsntulcatloni (1& Class, 10 Lab Hrs/Tsrm)

Identification of local wild mushrooms, their basic
characteristics and location will be taught. Stressed will be
positive identification of edible and non-edible species,
preparation for food and methods of preserving.

0.$53 Consumer Education
(3 Lab Hrs/Wk)

A series designed to aid homemakers in their role as
consumers. Each session a part of a complete program will

present a selected topic relating to areas such as clothing and

I textiles, foods and nutrition, home management or family
living.

1 Crsdlt

04150 Intorlor Oscoradng I

I (3 Lab Hrs/Wk)

The fundamentals of home decorating, including the use of
design, color, texture, space and form. The selection and use
of floor coverings, window treatments, wall finishes, furniture,

i lighting and accessories.

To Fssd For Your Famuy 1 Crsdlt
(3 Lsb Hm/Wk)

I
This course covers creative meal preparation for the modern
family with lessons on effective food buying, meal planning,
time-saving food preparation, special diet needs and some

1 Crodlt

specialty and holiday cookery.

I

O.e24.1 Wgd Ed)bio Plants

I (2 Class Hm/Wk; 2 Fluid Trips)

This course emphasizes successful identification of a variety
of wild edible plants and foods, as well as methods of
preparation and preserving them.

I 41 Famay Flnanco and Rosourcs Managsmsnl
(3 Hrs/WIE)

A study of new ideas for family money management, including

I use of credit, income tax procedures, teaching children how to
manage money and study of consumer buying ability.
Attitudes, values and decision making ability will be
emphasized.

I 45 Homo Msnagamsnt 1 Crsdlt
(3 Hrs/Wk)

A course In general home management designed for the

-I student with spec)a)needs. Thecoursecoversmanagementof
time, energy, money and other family resources. Explores the
decision making process and includes specific techniques for
increasing management skills in the areas of clothing, food,

I housing and family health. Cost-cutting techniques are
emphasized in each area.

O.ST3 Home Canning and Food Prsssrvstlon
(3 Lsb Hrs/Wk)

Includes ag types of food preservation: canning, freezing,
pickling, jams and jellies.

1 Crsdl ~

1 Crsdlt0.874 Small Appasncs Cooking

(3 Lsb Hrs/Wk)

Designed for homemakers interested in learning the
techniques of preparing foods in slow cookers, this course
stresses selection and preparation of ingredients for basic
foods as well as gourmet recipes.

0.875 asking With Tonal
(3 Lab Hrs/Wk)

Yeast bread of various types will be studied and methods will
be demonstrated.

1 Crsdlt

0.884 Parsnung Seminar 1.5Crodlts
(8 3-Hr. Sosslons)

Development of Skills: Learning to modify behavior under the
methodology of four parenting approaches.
Development of Knowledge: Learning the basics of four
parenting techniques, understanding priority and goal setting
for behavior, understanding some basics In developmental
expectations.
Development of Attitudes and Values: Helping persons to
draw from a large repertoire of knowledge when dealing with a
specific problem.

1/2 to 1 Crodu0.$00 Exploring Famny Rslsdons
(2 Lecture, 1 Lsb Hr/Wk)

A course in interpersonal relationships within the family.
Emphasis will be on practical methods for the development of
positive interaction between family members. Methods for
dealing with common family problems such as parent-child
relations, family responsibilities, parental roles,
communication and handling times of stress will be explored.

1-3 Crud)to0.$10 Pc)so snd Self Improvement for Women

(3 Lab Hm/Wk)

A course planned to help the student develop a greater
understanding of the importance of efficient personal
management, optimal health and nutrition and personal
appearance in the development of the individual. Grooming,
wardrobe planning, etiquette and visual poise will be
emphasized.

0.$18 Ssnlor Workshop 1 Cradu
(3 Hrs/Wk)

For the older person living on a limited income, information
regarding diets for health needs, management methods for
meeting housing, health and food needs. Use oi available
services.

1 Crsdlt
(3 Lsb Hrs/Wk)

This course is designed for men and women who wish to learn
the basic techniques of sewing and for those who are
interested in improving and learning new methods. The
course covers fabric selection, pattern alteration, selection
and use of equipment, pressing techniques, as well as the.
basic techniques ofclothing construction needed to enter the
more advanced classes.

0.925 Boule Sowing

0 Credit0.881 The Changing Role or Today' Psrsnls
(2 Hrs/Wk)

Understanding parent-child relationships and developing
effective communications with children and adolescents.



I Credit0.027 Sewing With Kults

(3 Lsb Hrs/Wk)

Effective methods for sewing a variety of knit styles are
presented and demonstrated. Blouses, sweaters, skirts,
sportswear and lingerie are included.

1 Credit0.920 Chndreu' Clothlug

(3 Lab Hrs/Wk)

Various types of garments for children will be constructed of
both knit and stabilized fabrics.

0.940 Dressmaklug 1 Credit

(3 Hm/WIE)

New methods of construction of garments from wool and
synthetic fabrics with emphasis on principles of clothing
selection and pattern and fabric coordination. Lise of
interfacings, linings and underlinings will be included.
Prerequisite: 0.926 or equivalent.

0.943 Sportswear Construction

(3 Lsb Hrs/Wk)

Methods for sewing shirt style apparel for men and women will

be demonstrated. A unit on pattern alternation and fitting of
pants for women will be featured.

1 Credit

1 Credit0.055 Advanced Sewing With Knits
(3 Lab Hm/Wk)

Demonstrations of construction techniques used in sewing
more complicated styles and tailored type ensembles in knit
fabrics.

1 Credit

1 Credit0.057 Sawing men' Clothing

(3 Lab Hre/Wk)

Tailoring methods will be demonstrated. Men's sport coats,
slacks or casual jackets may be constructed.
Prerequisite: 0.926 or consent of instructor.

I Credit0.055 understanding Today's Fabrics Workshop

(3 Lab Hre/Wk)

Identifying and using the new fabrics such as various
synthetics, vinyls, fur fabrics, knits and non-woven fabrics. For
sales clerks, home sewers and others who desire a knowledge
of textiles.

1 Credit0.000 Clothlug Selection sud Coordination

(3 Lab Hrs/Wk)

This course includes selection of becoming and appropriate
colors, lines and fabrics, emphasizing coordinates of the
wardrobe with selection of patterns and fabrics emphasized.

O.gea Pattern Droning 1 Credn

(2H Lab Hre/Wk)

This course is designed for the individual who is interested in

learning flat pattern drafting techniques which will be useful in

altering commercial patterns, drafting new patterns and
restyling patterns and apparel terms. A second term, dealing
with advanced techniques, is available as needed.

0.055 Tsuoring Woman's Clothing

5 (3 Lab Hrs/Wkl

This advanced course presents the tailoring techniques used
in making a suit, coat or pants suit. Tailored sleeves, lapels,
collars, pockets, buttonholes, linings and other details will be
demonstrated.
Prerequisite: 0.926 or consent of instructor.

I
0.050 Fining and Pattern Alterations 1 Credh

(2H Lab Hrs/Wk)

The course covers techniques for making a basic dress fr
percale for use as a fitting shell. These garments are then us&
as a guide in drafting a basic pattern of peff on to use as a guide
for making perfectly fitted clothes and a base for creati
original designs.

0.072 Sewing For the Home 1 Credn
(3 Lsb Hrs/Wk)

The techniques of sewing and fusing applied to wind
treatments, piffows, slipcovers, and table covers for the homW

7.101 Introduction to Early Chudhood Education 2 Crs
(3 Class Hrs/Wk)

Study of the various types of early childhood educati
programs focusing on facilities, staff and program content.

7.131 orleutatlon to Food Services 2 Crod

(3 Hrs/Wk)

Explores the various aspects of food service occupations
including job requirements, supervision, managemelw
purchasing, preparation and food service. Field trips ~various institution kitchens are included.

7.134Food Preparation 3 Cred

(1 Class,2 Lab Hrs/Wk)

The course includes the principles of food preparation wi

emphasis on the scientific principles of cookery.
Demonstration and experiments will be presented Q
illustrate the effects of various ingredients, variation gpreparation techniques and the critical steps in t

preparation of basic food products. The course will serve as 3
background for quantity foods courses for the individ

interested in institution food service.

7.137Food Prsparatloa Workshop 1 Cmdlt

(3 Hrs/Wk, 4 Wks)

A short course presenting techniques used In preparlg
special foods for holidays and special occasions. Designed W
individual preparing for work in food service or for those
employed in institution food services.

.c 47.13ePractical nutrition
(2 Hrs/Wk)

This course is designed for students enrolled in nursing, fo~
service and child care programs and others interested irg
study of basic nutrition. Covers functions of food and
relation to health, the various nutrients, bodily requirements,
and processes involved in utilization of food.

T.130Diet TheraPy
(2 Hm/Wk)

The course is designed to give hospital cooks mq(2)
background and understanding in planning, preparing a
serving therapeutic diets, especially in the absence of
dietitian.

7.153,7.104Chnd Development I, H 2-3 Credits/Te

(2 Class, 1 Leb Hm/Wk)

Study of the developing child, and the physical, emotional,
social, motor, ethical and intellectual aspects of develo pme

7.1e2 Intact end Chud Care
(2 Class Hm/Wk)

General principles of development and care of the infant and
child under six. I



I
2 Credlm7.155Home and Famuy Management

I
(2 Class, 1 Lab Hr/Wk)

Management of the home considering resources of time,
talent, energy and money.

77 Health and Solely1 2 Credns

(2 Class Hm/Wk)

Emphasizes the necessary safety procedures for child care

I facilities and the routine health practices to be observed in

work with groups of young children.

2 Credns7.178Chud Nutrition and Health

I (2 Class Hrs/Wk)

Nutritional needs and relation to the health of the young child;

menu planning for groups.

00 Field ExperlenseI (Includes Seminar)

Nine credits maximum.
Prerequisite: Instructor's permission

I May be used to fulfill the certification requirements in selected
areas such as food service and child day care. (See Section I

for further information)

1 I Credits

33 School Lunch Workshop

(5 Hra)

A concentrated workshop to provide the school lunch cook an
opportunity to obtain current information in the areas of

I nutrition, menu planning and food preparation as well as an
opportunity to share ideas and techniques useful in

developing and conducting an effective school lunch

program.

I 35 Menu Planning 2 Credits

(2 Hrs/Wk)

The course covers menu planning for quantity food service

I
and will include basic menu planning, meeting protein

requirements, fruit and vegetable requirements, the use of
techniques and aids useful in menu planning. Menu planning
for school lunch will also be studied.

l 210 Clothing Construction 3 Credits

Study of the principles of selection, construction and fitting

with emphasis on management; how to choose between

I
construction methods and between ready-to-wear clothes
and those made at home. Clothing construction as a creative
expression is also recognized.

0 Credit

I
I

2 Credits/Term70, 7 171 Parent Chud Nelstlonshlps I, 5
(2 class Hm/wk)

Study of the interaction process between parent and child and
various styles of parent-child relationships.

72, 7.173Croagvo Activities I, H 2 Credits/Term
(2 Close Hrs/Wk)

An overview of creative activities for young children in arts and

l.crafts. Methods and materials for group activities.

Ta, 7.175, 7.170 Directed Participation I, H, Hl

(3-10 Hrs/Wk) 1-5 Credits/Term

Designed to provide students an opportunity to observe an
experienced preschool teacher working with groups of
children and to gain practical experience working with
children under the teacher's supervision.

CT 211 Clothing Selection 3 Credits

The course includes study of the artistic, economic and
psychological factorsaffecting the selectionofadultclothing.
Designed for the student majoring in home economics and
fashion merchandising. Also open to nonmajors.

FL 222 Marriage Preparation 2 Credits

Open to men and women. Marriage; nature and motives;
marriage readiness. Couhship period, factors in mate
selection.

FL 223 Family Living 2 Credits

Open to men and women. Marriage and relationships in the
beginning family. A study and analysis of the social, physical,
educational, economic, psychological and other factors of
family behavior.

FL 225 Child Development 3 Credits

Principles of child growth and development. Influences of
culture, family and community influences on physical, social,
emotional and mental growth.

FN 225 Nutrition 3 Credits

Study of nutntion and the newer scientific investigations,
study of optimal diet for health; present day nutritional
problems. For home economics majors, nursing students,
physical education majors and food service majors.

HEc 101 Introduction to Home Economics I Credit

An orientation course of Home Economics majors and
nonmajors interested in developing a greater understanding
of Home Economics as a profession. The course explores the
philosophy, contributions, trends and interdisciplinary nature
of the field as well as the services to families. Employment
opportunities, training required and new developments in

related career fields.

HEc 195/298, FN 190/298, CT \ 98/290 or FL 193/293
Field Espedence 1-3 Credits

(Includes Seminar)

Nine Credits maximum of 198 or 298
Prerequisite: instructor's permission, (See Section I for further

information)

Hgc 199/299 Independent Studies In Home Economics
To be arranged



A. First year:
1. a high school diploma or its equivalent (a GED

certificate is acceptable)
2. satisfactory completion of one year of high school

chemistry or its equivalent
satisfactory completion of high school algebra,
general mathematics or the equivalent

4. a copy of high school grade transcript or
transcripts from other college(s) attended
submitted to the Office of Admissions

5. three letters of personal reference, preferably from
employers or teachers, mailed to the Office of
Admissions

6. completion of placement tests with minimum
standard scores on the basic skills subtests as
follows:

Reading .......................50
Sentences .....................50
Mathematics

Test C .......................
Test D .......................50

50 (part one)

Names of applicants qualifying under these criteria will
become a pool of candidates. A random drawing will be
held to select applicants and alternates from this pool.
Final selection for conditional acceptance for enrollment
in the program will take place after interviews with each
selected applicant for advising purposes.

If an applicant cannot enter the program, first priority
will go to the alternates in the order in which their names
were drawn. Final acceptance of successful applicants is
granted after a physical examination before July 1,which
indicates s level of good health sufficient to provide
nursing care, and the results filed with the Office of
Admissions.

CAREER LADDER NURSING PROGRAM
Three levels of attainment are possible to students in the

Career Ladder Nursing Program, which is accredited by
the Oregon State Board of Nursing. Programs include
class instruction and clinical experience under the
supervision of a college instructor.

The first quarter of study covers training for
employment as a nurses'ide.

The first full year (four quarters) of study can lead to a
Practical Nurse diploma and eligibility to take the State
Board of Nursing examinations for Licensed Practical
Nurse.

Successful completion of the two-year program
qualifies the student for the Associate in Science degree
and eligibility to take the State Board examinations for
Registered Nurse. (LPN graduates are eligible to enroll in

the second year of the program upon completion of
special courses in anatomy, psychology, physiology and
microbiology.)

Enrollment is limited by the availability of facilities.
Student files must be complete by April 30 for the
following fall.
Requirements for admission include:

B.Second Year
Applicants must have completed requirements of thI
first year of the program with satisfactory grades. M
limited number of openings to the second year is
available to graduates of a Licensed Practical NursinM
Program who complete with a letter grade of C II
higher the following courses:

Biology 121 Anatomy and Physiology I

Biology 122 Anatomy and Physiology
Biology 123 Microbiolo
Psychology III Personality and DevelopmenV
Psychology 213 Growth and Development

Vacancies available will be filled by the same I ando
process explained above.

Successful completion of the courses and the StaEE
Board examinations qualify the student for employme
as a nurse in a variety of positions in the health fiel
Courses include study in social and life sciences,
humanities and all aspects of nursing, as well as clinic+
experience in a variety of acute care areas, long term caIand community agencies.

PIRST YEAR

Si 121, Si 122 Anatomy and Physiology I, II

Sl 123 Microbiology
psy 111 personably and Development
Nsg 100, Nsg 101, Nsg 104 Nursing of Aduhs
Wr 121 English Composition
psy 203 General Psychology
Soc 205 General Sociology
Nsg 102 Pediatric Nursing

Nsg 103 Maternity Nursing

eenives

P W S S

4
3

SECDHD YEAR

Nsg 200, Nsg 20e Nursing of Adults
Nsg 201 Menial Health Nursing

Psy 213 Growth and Development
Ch 130 Elementary Physiological Chemistry

Nag 202 Pharmacology
Nsg 203 Matsrmty Nursing
Nvg 204 Pediatric Nursing
Wr 122 Enggsh Composition
Nsg 207 Trends in Nursing
Soc 205 General Sociology
Elecbves

Total 101 Credits

I
4

I
'

10 17 15

NURSING COURSES
0.4SG Nursing Assistant 3 Cred

IS Lecture, 4 Lab Hm/Wk)
First term of Nursing Assistant course to prepare patient aides
for work in acute care hospitals snd/cr nursing homes.

I
Accepted applicants will be required to make a deposit

of $25 by July 1.This amount is not refundable, though
'ppliesto tuition when the student registers. Nursi

students must provide their own uniforms, white shoeP,
bandage scissors, and a watch with a second hand. They
are also required to purchase liability insurance costin
approximately $15.



I
3 CreditsHsg 103 Maternity Humlng

(3 Class/2 Lab)

The normal pregnancy, labor, delivery, postpartum and
newborn care are studied.

5 CreditsHsg 104 Nursing ol Adults ill

(3 Class/2 Lsb)

Continuation of Nsg 101. Students continue to study
pathological conditions and care for larger numbers of
patients in a variety of hospital units.

1-3 CrednsNsg 105/205 Fl~Id Experience
(Includes seminar)

Maximum credits allowed: 6 per year.
Prerequisite: Instructor's permission. (See Section I for further
information.)

y/'

~ ik,~

5 CreditsHsg 200 Nursing of Adults IV

(3 Class/5 Lab)

Alterations in physiological and psychological functioning
with the resulting health problems are presented. Complex
patient care, using the nursing process will be the basis of
increased responsibility at the professional level.

Nsg 201 Mental Health Nursing 4 Credhs
(2 Class/8 Leb)

The principles of psychiatric nursing, personality and
maladaptive behavior are studied. The nursing process is used
to learn appropriate intervention in the care of the emotionally
disturbed patient.

3 Credits

ge, uses, 4l
Hsg 202 Nursing Pharmacology

(3 Class)
A study of drugs, their classification, common doss
effects and side effects. Patient drug studies are presented.
Includes a rotation through hospital pharmacy for practice in

unit doses.

15 R.H. Refresher CourseI 10 Credits
A refresher course which will enable the inactive graduate
nurse update her nursing knowledge and skillsenabling her to
return to practice with proper institutional orientation. The
self-instructional, individualized learning process which
includes both seminar and clinical experience segments.

101 Nursing al Adults H

(3 Class/0 Lab)

The response of the individual and family to physiologic stress
is studied. Prevention and control of infections, long term

Iillness and rehabilitation are covered. Pre- and post-operative
care as well as pathological conditions are covered.

8 Credits

3 CreditsNsg 102 Pediatric Nursing

I (3 Class/2 Lab)

Beginning pediatrics is concerned with the well child and
health maintenance. Simple needs of the ill child are covered.
The family unit and the role of the child in the family are

Iexplored.

5 Credits100 Nursing ot Adulm I

(3 Class/3 Leb)

Introduction to the health cere field, including roles,

I
functions, standards and legal control. The health team
concept and basic health concepts are covered. Basic nursing
skills, with emphasis on the psychological and physical needs
of the elderly person are stressed.

Nsg 203 Advanced Maternal Hurslng

(2 Class/5 Lsb)
The role of the nurse in teaching end the influence of society
on the parenting role are presented. Skills in caring for
patients with special needs as a result of social and health
problems are covered.

4 Credits

Nsg 204 Advanced Pediatric Nursing

(2 Class/8 Lab)

Emphasis on the normal growth, development and health of
the child as basis for care during health and illness, as well as
the sick newborn.

4 Credits

Nsg 207 Trends ln Nursing 2 Credits
(2 Clam)

The events and personalities in nursing, the growth of
professional nursing and legal rights and responsibilities are
presented. Career opportunities are explored.

Nsg 208 Advanced Pharmacology 1-3 Credits
(4 Hra. Wk/8 Wks)

This course is designed to equip the nurse with 8 competent
level of knowledge of drugs currently in use in medical
practice, with emphasis on drug implications which
specifically pertain to nursing.

10 CredhsNsg 208 Nursing of Adults V

(3 lecture/21 Lsb)

Additional alterations of physiological and psychological
problems and the resulting health problems are studied.
Simple management techniques are included.



Phgsieal Education. Xeolih and Athleti

intercollegiate athletics provide excitement for
participants and sports fans alike. Competition is
arranged with other colleges in the Oregon Community

College Athletic Association and with junior varsity teams
from senior schools. Athletic activities include track and

field, volleyball, basketball, crosscountry, tennis and

wrestling.

I
RIP ''
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An intramurai program is open to all students at the

college, with regular schedules of play and tournaments in

most activities. Men and women of all levels of ability are
urged to participate. The program is intended to provide

an opportunity to develop skill in sports which may be

continued as enioyable leisure time activity in adult life.

Five terms of physical education courses are required
for an Associate in Arts degree. Not more than one hour of
credit may be earned in these courses in any one term,
except by petition and consent. Physical Education and
Health majors must begin course work in the professional
activities (PE 195 or PE 295).



I
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YSICAL EDUCATIONI'0 Cleselsel Senot I \ Credit

Nontransfer course containing the fundamental exercises,
movements and techniques necessary to discipline the body
for expression in all forms of dance.

0400 Samnesllcs/Croeavo Sserclso 1 Credit

I
Nontransfer course designed for people in the community
who want figure control activity and knowledge.

0.501 Physlcel Pllness \ Credit

Nontransfer course designed for people in the community

Iwho want body conditioning activity and knowledge.

pa ~ 31 Introduction to l4elth snd physlsel aducstlon 3 Credits

Professional orientation, basic philosophy and objectives,

I professional opportunities and qualifications. Course taught
fall term each year.

PE 1 aa Physical aducstlon 1 Credit

Beginning, intermediate and advanced levels of the following
activities are taught throughout the year for physiological and
recreation values. A total of five terms are required for all lower
division students. Classes meet three times a week. Some of
the classes have prerequisites or require permission of the
instructor. Special arrangements may be made for restricted
or corrective work.
Adult Physical Conditioning Lifesaving
Archery Personal Defense I, II

Badminton Slimnastics
Basketball Swimnastics
Bowling Slow Pitch
Conditioning Soccer
Creative Dance I, II Social Dancing
Creative Exercise Square Dancing
Creative Sports (Rally Squad) Swimming
Cycling Tennis
Flag Football Track
Folk Dance Tumbling and Trampoline
General Activities Volleyball
Golf Water Safety Instruction
Gymnastics Weight Training
Jogging Wrestling

pa 10S protesslonel Actlvltles 2 Credl4

Courses are designed to provide first year professional
students in Physical Education with opportunities to learn and

develop teaching techniques and gain basic skills in the
activities classes. This sequence is offered every other year:
Fall Term: Elementary Gymnastics
Winter Term: Fundamentals of Movement and Volleyball

Spring Term: Track and Field



,F>Pitter' pE lee/203 yield Experience 1-3 Credhs
(Includee seminar with toachlnp stratoDy)

Nine credits maximum.
Prerequisite: instructor's permission.
Physical education majors have the opportunity to experience
working with K-12 student in a physical activity setting. E

To be arranPE IDD/203 Independent Study In Health

4L
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PE 203 HackpecklnD and Camplne Workshop SC
A course designed to develop an interest in camping aM
lifelong recreational activity, in conservation and ecology.
Teaches use of camping tools and safety, courtesy ~
outdoor manners. Field trips are designed for the devetopmg
of skills and knowledge relating to outdoor activities
recreation.

PE 203 Professional acevnles EC

For physical Education and Health majors. Meth~,
teaching, techniques and basic skills. Fall - tennis

and,'adminton;Winter - bowling, basketball, Spring - arch~,
bowling and golf. Sequence offered every other year.

ZOOLOGY
2 201, 202, 203 General Zoolosy 4 Credits/T

(3 Class, 3 tab Hrs/Wk)

This course is designed for biology, premedical, prenursi
and prepharmacy students, as well as others with an interest in

the subject. I


