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Education is important to human development and
growth — socially, economically and politically. Learning
lob skills is important, but just as important is learning to
live and work with other people, knowing how to get
involved in society's work, understanding our history, art,
science and literature.

Southwestern Oregon Community College believes in

helping each person develop individual potential. Men
and women of all ages attend classes here. Because of the
diversity of the student body, the college offers a wide
selection of courses and programs.

You are the best judge of your own needs, ability and
interests, You are encouraged to set your own goals, learn
at your own pace and in your own individual style.

We believe that education is for everyone who wants it,
and in the dignity of choice in finding your place in

society.
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How To Use This Catalog
For your convenience, the general catalog has been

designed in seven individual sections Section I is a
general information reference book Sections II through
Vll detail courses, curriculum requirements and programs
for each of the college's six instructional divisions Some
of the courses listed are offered on a rotating basis to
conform with graduation requirements. Some adult and
general education courses are offered on demand when
the need adses within the community.
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I General information
Academia Calendar
Academ c Regulations
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Degree Programs
Faculty
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How to Enroll
Learning Resource Center
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Registration
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Student Activities
Student Services
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Brief History
Southwestern Oregon Community College serves a tw

county d istnct of 1,997square miles with an estimated population
of 66,320 .. the first community college district formed i~,
Oregon. September25,1961 wasopeningday,withanenrollmerm
of 266 students

Dunng the early years of its existence, classes were held in
surplus Navy fee iht ice and Coos Bay public schools. An old hottf( ~
was the lira( admmistratiOn buildmg Dunng the 1963-64 per(erg
Randolph Hall (a classroom buildmg) and Umpqua Hall (t
industrial mechanics facility) were constructed on the Empire
Lake campus site. Sitkum, Coaledo and Dellwood Halls follow~
soon after. All are named for historic post offices of the rag iotf)I

Dunng the fall of 1967, Prosper Hall was built for physi
education activities. Tioga Hall (also known as the Learning
Resource Center) was built in two stages, with the top three floolg,
completed in 1969.Three temporary buildings provide space f
nursing classes, large classes and meetings and shop faciliti
Empire Annex is used for welding classes.

Outreach classes are offered in towns throughout the distri
Bandon, Coquille, Myrtle Point, Reedsport and Powers pl
(through special arrangement with IED) classes in Curry Coun+
population cenlers. Noninstructional community services each
year bnng 15 to 20 thousand men and women to the campus, to
attend concerts, lectures, athletic events, vocational educatiim
Skills Day, theater productions, district wide art shows and ot kg
events.

The college was accredited by the Northwest Association of
Secondary and High Schools in 1966. Its curricula of courses am
approved by the Oregon State Department of Education. Tlp
present staff includes 15 administrators, 63 full-time faculty, 1
part-time instructors and 47 classified staff members.
Approximately 3500 full time and part time students are enroll
each term for day and night classes.
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1 Start planning now Il you are mleresied inonlyanoccasional
class rather than a degree or program you can register by mail
or at the college on Registration Day

2 if you plan to work for a degree or completes program attend
one oi the onenlat ion sessions before the term registration At
that time, a faculty adwsor will help you plan your schedule
and give you details on final registration procedure

3 Aptitude, Interest and placement tests will help you decide
upon the courses or program best suited to your needs For
information or an appointment, calf the Office of Student
Services (888-3234 Ext 226 locally - Commerce 9697 toll-Iree
out-of-town but within Ihe college distnctl

4 If you are graduating from high school,see yourcounselor for
an apphcation for admission and to have your high school
transcnpt forwarded to the college If you are under 18 and
haven't completed high school, a signed approval farm from
your high school principal is needed

5 If you have attended another college, forward a copy of your
transcript(s) to the Admissions Office

6 If you need information on financial assistance, wait the
Fmancral Aids Otfrce, room 14 of Oetlwood Hall

7 Register in person. Tuiuon is payable each quarter before you
begin classes,

Who May Enroll
Anyone who is a high school graduate or at least 16

years of age with the ability to profit from instruction may
be admitted to the college. In special cases, high school
students may be admitted if they are recommended by
their school principal. For entrance requirements to
special certificate, diploma or degree programs, read the
description of requirements for the specific program.

The College Oistriot
The college district is made up of Coos and western Douglas

ounties, an area of 1,997 square miles wrth an estrmated
population of 66 320 This campus is on a 125-acre site bordering
Empire Lakes m Coos Bay, near the city smite of North Bend The

ay Area urban community includes Coos Bay, North Bend,
astside and several unincorporated communities with a total

population of about 38,000
The campus is landscaped with native coastal Oregon trees and

hrubs. Buildings are compatible architectually with the natural
enic settmg.
The region is noted for its mild climate and recreational

opportunities. Principal industries include forest products,
port shipping, fishing, farming and dairy products and tourism.

oos Bay is a port of call for ships of many nations and is a major
Oreal praduCtS Shipping pOrt.

I

Regular Tuitio~
Students enrolling forQII or more credit hours:
In-district .........................$130 per term
Out-of-district ....................$260 per term
Out-of-state ......................$390 per term

For students enrolled for 12 or more hours whose permanent
legal residence is wnhin the college distnct but more than 15
miles from the campus, an offset against tuitipn is made. This
reduction applies to the~f2 tuition charge ~if)

Bandon, Reedsporl, coqufiFe school district or any area in the
distnct more than 15 miles from the campus . 25% reduction
Myrtle Point ...........................50% reduction
Powers .............................100% reduction

Part-time students enrolling for 10 or fewer credit hours:
In-district ....................$13 per credit hour
Out-of-district ...............$26 per credit hour
Out-of-state .................$39 per credit hour

Gold Card Club members (62 or older and living within the
college district) do not pay Iuiti on, but a special fee may be levied
for some courses and performance studies fees are charged for
private musical studies.



Residency Guidelines
You may quahfy for in-district tuition rates by presenting proof

that you:
1. have established residency in the college district 30 days

before registration and (if over 15) are eligible to vole there
2. are a minor whose parents are legal residents of the dtstnct
3. are a graduate of a high school in the college distnct
4. are a member of the United States mihtary service on active

duty or are a veteran establishing residence in the college
distnct immediately after discharge

5. own real property (or are the legally dependent child of a legal
property owner) in the district

5. are a foreign exchange student (such as American Field
Service or Rotary International) living with a host family in the
dlstf let.

Students who do not meet one of the above requirements but
who live m Oregon are classified as out-of-district residents,
students from other states and countnes are considered out-of-
state residents for tuition purposes,

Change of Registration
You may add classes during the first two weeks of the term

without the mstructor's special consent. You may change from
credit to audit or audit to credit through the Friday of the sixth
week of the term.

Withdrawal
1. Youmaydropclasseswithoutresponsibilityforgradethrough

Friday of the sixth week in regular full term courses. Foreight-4 week terms, Tuesday of the fifth week is the cut-off date, and a
corresponding point for classes of trregular length.

2. After the above times. classes require a grade assignment and
the signature of the instructor of the course from which
withdrawal is sought

3. The instructor will have avatlable grading options provided to
evaluate completed work He or she may assign credtt for the
portion of course work completed up to (but not to exceed)
the credit approved for the course

4. Upon request, the instructor may assign grades and credit.
when appropnale, before the sixth week of the term

5 A student may appeal the asstgned credit or grade by petit ton
to the Academic Standards Committee Petitions and
additional information are available from the Office of
Admissions

Tuition and Fees
The college reserves the right to make changes in tuition and

fees at any time, bul they may not be increased for any term after
the date announced for registration. This does not affect the right
of the president of the college to levy special charges at anytime,
should conditions make this necessary.

Payment of tuition entitles all students registered for academic
credit to take advantage of services offered by the college, suchmg
as use of the library, laboratory equipment and materials used in
courses for which the student is registered, counseling an
testing services, copies of the student newspaper, and admission
to certain college-sponsored events, No reduction in tuition and
fees is made to students who do not use these services.

Exceptions
Tuition charges are $3 per clock hour for the following adult

developmental classes

tg0 745 Adui1 aas 4 Educai on

D 746 GEC pfepatabon
o Teo Matn Laboratory
0 593 Wt I ng Labo aio y
0 747 E gi sh as a Scco d Language

There is no cost for tuition for enrollment in.

usic0655 0656 0657 Ineater o so5
M

T

L p eadng05281 D5822
Sgn Lang age05282 05824
C ash inm y M gc 4 19360 (io paid pates off ce s

andi e ole oiieditladptomaotdeg espcga )

Tuition ts waived for police reservists and volunteer firefighters
not enrolled in a diploma or degree program taking the followin
pubhc service classes

9360 Crash tniuvy Ma agemsnt
9 428 Emergency Medtcai Techniman I

0.571 I and 0 571.2 First Aid

Fire Soe ce Technoiogy or Firelight g courses
Cn ai Jusltce or Law Enfotceme I courses

Special Fees
Certain courses carry special fees which are payable at the time

of regtstration This includes classes, activities and services su~
as bowling, golf and swimming. held m facihlies for which a

fee/charged to the college Other special fees are

Refunds
Students who withdraw from college or drop courses may be

entitled to refunds by using the following
procedure
1 Obtain a course selection sheet from your adwsor and file it

wnh the Admissions Office
2 The amount of refund is determined by the date the wntten

withdrawal apphcation is received, not the date the student
stopped attending classes (An exception may be allowed if it

can be shown thai delay in hung was for reasons beyond the
student's conlol )

3 Tuition refund schedule
100% dunng the first week ol the term
70'fo second week
50% lhird week
30% fourth week

4 For special seminars or workshops scheduled for six weeks or
less, no refunds will be authorized after the second session

Performance studies $30 pe class
(Pnvate study of vo ce o a mustcai tnstt ment lMustc 19D and 290l Pe fottnsf
fees are not subieci to I se tuft on for Gofde Age CfuD members

Late reglstratlon-
$ 1 pef ciass afie Ihe I st week of theta
52 pet class fte the second week
$3 pe cl ss fte the th d week

Check Irregularity - $ 1 pet day I
Th f e s charged fo checks etu ed because of sutfiuent funds, tiieg bie
sg atuteotanyoihetttteg I iy Ms imam $5

Reinstatement fae - $2
If egtsirshon is canceiied dunng ihe term b 11he student s allowed io ree
fate, a reinstatement Iee s charged

Transcript - $ 1 and 504
vousteentitiedtoihchtstcopyoiyo via scnpiftee Exttacopesa efutntshed
ata ateofst fo Ihesecondcopy 504 fo oihetsmadeat lhasa ehme

Graduation - $5
Payabfe 30 days before graduat on

Audit fee - same as reguisr iu I o

credit by avaluauon - 117h oi eguiat iu I on for each c edit
The charge when the college Levsi E am nabon p og am ts used fathead
cost of CLEP to Ihe college



Academic Calenckav

'Summer Term 1978I
JUNE 19, MONDAY

,JUNE 20, TUESDAY
JUNE 23, FRIDAY ................

Registration Day
Night Classes Begin

Day Classes Begin
Last Day for Registration

And/Or Addition of Classes
Without Instructor's Consent........Independence Day (Holiday)...............Last Day to Withdraw

from Classes without Responsibility
for Grades..............Summer Session Ends

i/ JULY 4, TUESDAY ..
JULY 18, TUESDAY .

AUGUST 11, FRIDAYI
Fall Term 1978
SEPTEMBER 18, 19, 20

MONDAY, TUESDAY, WEDNESDAY .............Advising

I and Orientation
EPTEMBER 21, 22
THURSDAY, FRIDAY ...................Registration Days

SEPTEMBER 25, MONDAY ...................Classes Begin
CTOBER 6, FRIDAY .............Last Day for Registration

And/Or Addition of Classes
Without Instructor's Consent

NOVEMBER 3, FRIDAY ...............Last Day to Withdraw
from Classes without Responsibility

for Grades
OVEMBER 10, FRIDAY ............Veterans'ay (Holiday)

NOVEMBER 23, 24

I THURSDAY, FRIDAY ..............Thanksgiving Vacation
ECEMBER 11-15
MONDAY through FRIDAY ............Final Examinations

Spring Term 1979
MARCH 5-9

MONDAY through FRIDAY

MARCH 26, MONDAY

MARCH 27, TUESDAY
APRIL 6, FRIDAY

MAY 4, FRIDAY

MAY 28, MONDAY
JUNE 4-8

MONDAY through FRIDAY
JUNE 8, FRIDAY

Fmal Examinations
Graduation

Summer Term 1979
JUNE 18, MONDAY

JUNE 19, TUESDAY
JUNE 22, FRIDAY .

JULY 4, WEDNESDAY
JULY 17. TUESDAY .

AUGUST 10, FRIDAY

Registration Day
Night Classes Begin

Day Classes Begin
Last Day for Registration

And/Or Addition of Classes
Without Instructor's Consent

. Independence Day (Holiday).....Last Day to Withdraw
from Classes without Responsibihty

for Grades
. Summer Session Ends

Advising
and Early Registrabon

Registration Day
Night Classes Begin

Day Classes Begin
Last Day for Registration

And/Or Addition of Classes
Without Instructor's Consent...............Last Day to V/ithdraw

from Classes without Responsibility
for Grades

Memorial Day (Holiday)

inter Term 1 979
DECEMBER 4-8

MONDAY through FRIDAY

ANUARY 2, TUESDAY

ANUARY 3, WEDNESDAY
ANUARY 12, FRIDAY

EBRUARY 9, FRIDAY
From C

MARCH 12-16
MONDAY through FRIDAY ....

Advising
and Early Registration

Registration Day
Night Classes Begin

Day Classes Begin
Last Day for Registration

And/Or Addition of Classes
Without instructor's Consent......Last Day to Withdraw
lasses without Responsibility

for Grades

Final Examinations

Summer Session
A variety of art, music and drama workshops. as well as lower

division transfer courses and vocational classes are offered
during summer session The staff for this period is made up of
distinguished visitmg professors as well as members of the
regular college faculty

The summer class schedule is announced in a special tabloid
newspaper mailed to residents of the district ll is also sent on
request, contact the Office of Admissions
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Credits This applies to A, B, C, D or F grades for second enrollment: a
former grade may not be replaced with a W, I or X.A student may
enroll for audit to refresh his mastery of the course without
alfectmg earlier grades in the same course.A student mayappeal'M
for an exception to the grade replacement policy by petit ion to the
Academic Standards Committee.
Final Examinations are a part of each course, Students are
required to take the final test at the scheduled time to complete

'%he

course and receive credit
Credit hy Examination or Advanced Placement may be +t
options for students who wish to obtain credit without formal Iclasswork at the college in sublects in which they have special
knowledge Work or miktary expenence or certain high school
classes may earn credit. Contact the Admissions Office for
details.
CLEP The College participates in the College Level Examination
Program (CLEP) which allows students to demonstrate
knowledge and proficiency in selected academic areas.
Successful completion of a CLEP examination results in credit I
toward degree requirements. The fee charged ranges from $20 for'g
one test to $40 for up to five tests. Applications are available from
the Student Services Office.

General examinations are available in the fields of Naturall
Sciences and Social Sciences-History. Subject examinations are+
offered in American History, College Algebra, College Algebra-
Trigonometry, Introduction to Business Management,
Introductory Accounting, Introductory Calculus, Introductoryg
Marketing, Introductory Sociology, Money and Banking, andI
Trigonometry.
Transfer Students -'n determining a transfer student's
academic status, his or her previous record is evaluated as though g
it had been earned at Southwestern Oregon Community College IAuditors - Students enrolling for audit are not required to meet
specific academic requirements to participate fully in activities of
the class. Tuition costs are the same, but no college credit isg
given. Regular registration procedure applies; after formalI
registration time, permission of the instructor is required to enter
a course for audit.

Full time students who wish to change registration from credilQ
to audit may do so by completing the drop/add process before theI
sixth week of the term. After the sixth week, a petition requesting
permission must be filed with the Academic Standards
Committee.
Course Numbers

College para gal courses are numbered to conform with course
offered at other institutions of the State System of Higher
Education.

100-199 courses are freshman level.
200-299 courses are sophomore level. I
They apply toward an Associate in Arts or Associate in Science

degrees at Southwestern Oregon Community College.Q
Transferrable classes are those with numbers beginning with arI
alphabetical prefix. (Wr 121 English Composition or Ch 104
General Chemistry, as examples.)

Vocational/Adult Education courses have a number prefi+
(such as1.111Communications or4.150 Welding I).Theyareng
ordinarily transferrable to a four-year institution, but may b

applied to an Associate in Science degree at Southwestern.
The 50-99 group includes beginning courses in subjects taug

in high school which may carry credits toward a Baccalaureat
degree. (Examples: Mus 50 Basic Piano or Math 50 Intermediat&
Algebra).
108 Credit limitation-Seniorinslitutionsof theStateSyste~
of Higher Education in Oregon usually accept no more than 10
transfer credits. Students contemplating taking more than 10
credits before transfer should get written consent from the major
department of the transferring institution. I

The academic year is made up of three quarters of
approximately 11 weeks each, plus an accelerated summer term
of approximately eight weeks.

The usual student load is 15 or 16 credit hours per quarter. To
complete the 93credits required for an Associate in Arts degree in

two years, a student most average 15n credits per quarter. credit
requirements for the Associate in Science degree may vary, but
the average number of credits required is 96, and the average
course load is 16 credits per quarter

To lake a course load of more than 16 credit hours, you must
petition the Academic Standards Committee. The granting of
permission is based upon consideration of previous academic
records, outside employment and other factors. Petition forms
are available from the Admissions Office.

Grading System
An evaluation report is issued each quarter after final

examinations if the student's financial obkgations to the college
are in order. Grade point average is found by dividing cumulative
grade points earned by the total number of hours attempted
during the quarter. (S, I, W, X and U are not included in the
calculations.)

Grade
Grades Points
A Excellent degree of achievement in meeting course 4

objectives; mastery of principles and skills.
8 Commendable degree of achievement 3
C Satisfactory. The student is expected to be able to apply 2

4 the subject matter in a practical situation.
D Minimal but passing degree of achievement. Practical 1

application ability doubtful
F Unacceptable degree of achievement. No credit 0
S Satisfactory - credit as specified 0
I Incomplete - no credit 0
W Withdrew - no credit 0
X Audit - no credit 0
U Unsatisfactory - no credii 0

Scholastic Status
The Honor Roll includes students who have completed 12 or
more credits for the quarter with a grade point average of 3.50or
higher.
The Dean's List includes students who have completed 12 or
more credits for the quarter with a grade point average of 3.00 to
3.49.

A student is not eligible for the Honor Roll or the Dean's List
during any quaner in which he/she gets a failing grade or an "I"in

any course.
Academic Notification is an advance warning system of
possible lack of academic progress. It occurs when a student
receives more than one grade of "W" or "I",a combination of the
two, or has a grade point average of less than 2.00 Notification of
grade point average of lower than 2.00 requires consultation with
an advisor.
Academic Suspension occurs when a student who has
attempted to complete 45 credit hours of course work has not
achieved a 2.00 cumulative grade average. Before suspension, a
hearing is held with the Academic Standards Committee. A

suspended student may petition the Admissions Office for
reinstatement.

Change of Grade procedure - A completed supplementary
grade report must be submitted by the instructor in person to the
Admissions Office, Copies are filed with the Admissions Office,
and sent to the instructor and the student.
Course Repeat procedure - Upon wntten request by the
student, the grade for repeated course work will replace all former

Academic Regulations
grades in the same course on the permanent academic record.
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SSOCIATE IN ARTS DEGREE
TIIe Associate in Arts degree is a nationally recognized award

"onferred upon completion of the lower division liberal arts
rogram. Assonate in Arts degrees are offered in Business
dministration and Criminal Justice Administration. Other

general A A, degrees may be applied to four-year programs.
mccumulated credits are transferable to senior colleges and

niversities. General requirements are:

1. Not less than 93 credits of college parallel courses approved

I by the Oregon Board of Education for transfer credit.
Grade point average minimum of 2.00 (C average)
English Composition; 9 term hours (Wr 121, 122, 123 or 227)

4. Health Education: HE 250, 3 credits for both men and women.
Physical Education: 5 terms with not more than one credit
hour per term in activity courses (PE 185).Courses must be in

different schvities or levels (i.e. beginning, intermediate,
advanced). Exceptions, which must be approved by the

1
Academic Standards Committee, may be allowed for the
following reasons:

Heaftht A written statement by a physician must be tiled with
the Admissions Office at the beginning of the term.
Veterans: Students who have completed six months'ctive
service in the tJ.S.armed forces are exempt from three terms
of the Physical Education requirement. They must file official
ewdence of service with the Admissions Office.
Others On rare occasions, an exemption may be granted for
other reasons.

6. One-year sequence in each of the following groups:
Literature, science and social sciences, plus a fourth
sequence chosen from one of the three groups. (See "Group
Requirements" )

7. If the fourth sequence is taken in one of thesocial science, it

must be in a different discipline.
8. At least one of the sequences must be numbered in the 200

series.
9. A student must have completed 24 credits andhave attended

Southwestern Oregon Community College for at least two
terms (including the final term) before the Associate in Arts
degree is awarded.
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Group Requirements

Language and Literature

English

ng 101, 102, 103
Eng 104, 105, 106

ng 107, 108, 109 .
ng 201, 202, 203
ng 253, 254, 255

Survey of English Literature
Introduction to Literature
World Literature
Shakespeare
Survey of Amencan Literature

Lsiiguago/phnosaphy lappkcahle ss a touch sec sqcei

RL 101, 102, 103 Second-year French
GL 101, 102, 103 Second-year German
Phl 2011202, 203 Problems of Philosophy

g Gc.i ~ Atc g
General Science
GS 104, 105, 106 Physical Science Survey

Geology

G 201, 202. 203 Geology

Biology

Bi 101, 102, 103 General Biology

Botsliy

Bot 201, 202, 203 General Botany

Chemistry

Ch 104, 105, 106
CIT 201, 202, 203

Elementary Chemistry
General Chemistry

(Second Year- any

Mth 104, 105, 106
M 1h 201, 202, 203
Mlh 191, 192, 193

three in the following three groups)
Introduction to College Math
Calculus with Analytic Geometry
Mathematics for Elementary
Teachers

Mathematics (Firat Year SequenCe)

Mth 101, 102, 200 College Algebra, Tngonometry and
Calculus

ifgn

--" 'I
Im

Anthropology

Anth 101, 102, 103
Anth 207, 208, 209

Social Science

General Anthropology
Introduction to Cultural Anthropology

Economics
Ec 201, 202, 203

History

Hst 101, 102, 103
Hst 201,202,203

History of Western Civilization
History of the United States

Criminal Justice Administration

CJA 111,112, 113 Introduction to Cnminal Justice
~ ndcPobtfo=Eobcy

Brhaa222- Joveniie-Behnqoency

Physics

Phy 201, 202, 203
Phy 204, 205, 206
Phy 207 208,209

General Physics
General Physics Laboratory
Introductory College Physics

Political Science
PS 201, 202, 203

Psychology

Psy 201, 202, 203

American Government

General PsychOlogy

Zoology

Z 201, 202, 203 General Zoology
Sociology

Soc 204, 205, 206 General Sociology



SSOCIATE IN SCIENCE
EGREE

Department
Business
Business
Business

Banking and Finance

IBusiness Technology
Data Processmg — Computer

Technology
Educational Secretary
Electricity-Electronics Tech.

ire Science Technology
Forest Technology
Industrial Mechanics-

i Automotive
Machine Tool Practice
Welding

Industrial Technology
(Apprenticeship Trades)

egal Secretary
arketing

Nursing
tfice Management
ecretarial Technology
upervisory Training

I I I

Ill
VI

V I I

III

Business
Business
Physical Sciences
Social Sciences
Business

VlPhysical Smences

VI

III

V

ill

Physical Sciences
Business
Business
Life Sciences
Business
Business
Business

The Associate in Science degree is a nationally-recognized

agree offered by many technical schools and colleges. It is

pproved by the Oregon Board of Education. General
requirements include:

-1. Minimum of 90 credits of specified courses (see individual

curriculum for listing)
Grade point average minimum of 2.00 (C average)

3, Completion of required courses hated in specific curricula.

l This must include 18 term credits of approved general
education sublects,

. Attendance at the college for at least two terms (including the

last term) before the degree is awarded and completion of 24
credits at the college,

wo- Year Associate In
Science Degree Programs

I Catalog
Section

Accounting III

III

Accounting
A pprenticeship
Bookkeeping and Clencal
Data Processing Technology
Educauonal Secretary
Fire Science Technology
Law Enforcement
Legal Secretary
Marketmg
Medical Clencal
Office Management
Practical Nursing
Secretanal Technology
Stenography
Supervisory Trainmg

Department
Business
Physical Science
Business
Business
Business
Social Sciences
Social Sciences
Business
Business
Busmess
Business
Lite Sciences
Business
Business
Business

Section
III
Vl

V I I

V I I

III

111

III

V

Certificate Programs
Course work requires at teast one term ol lull time study - a

minimum of 18 credit hours

Fire Saence
Nurses'ide
Real Estate
Supervisory Traming

Department
Social Sciences
Life Sciences
Business
Business

Section
VII

V

III Q

One Year Diploma Programs
Require the equivalent of one year (three terms) to complete —a

minimum of 45 credd hours



Technical -Vocational.

Adult and
Cienex'al Education

Ppogpams

The programs and curricula offered at Southwestern Oregon
Comlnunity College are diversified, to fulfill the personal needs,
ambitions and wide variety of objectives of the people of the
district. In addition to the transferrable programs and vocational
degree-diploma-certificate programs, the college offers
specialized programs to fit specific needs.

Representative advisory committees assist in the planning and
presentation of these programs. The committees are made up of
local employers, skilled workers and government representatives
who plan, develop and evaluate the programs and courses.

lO~ Credits earned in these special courses may not be transferable to~ other institutions of higher learning.
The varying programs and their objectives are:
Occupational Preparatory Program - for successful

entrance into employment. This includes sucn occupatiops as
forestry, business and commerce, sales and distribution,
manufacturing and construction.

Occupational Supplementary Program - to upgrade
skills and knowledge of employed workers (or persons
temporarily unemployed) in such occupations as forestry,
business and commerce, sales and distribution, homemaking,
industrial and service supervisory and management training.

GENERAL EDUCATION PROGRAM - to aid vocational
students in self-development and becoming informed citizens,
able to make the maximum contribution to society. Areas
included are: communications and language arts, social and
behavioral sciences, mathematics and science, the humanities
and fine arts.

Adult Education Program - a wide variety of general and
special courses to assist adults in dealing effectively with ideas,
concepts and areas of knowledge, (Because of their special
nature, many of these courses may not be listed in the
catalog). Almost any technical, occupational, adult or general
education course or program may be organized by the college
when the need, staff and resources are available. The college is a
community service institution designed by the people it serves.

iCooperative Work Experience:
PROGRAMS IN APPLIED
LEARNING (PAL)

A choice of three programs is offered to enable students t
combine on-the-job experience with their college studies. Credits
toward graduation are earned on the job. These programs ar~
helpful in making a choice of a career; learning new skills, how ti
work with others and gaining practical experience. Student
who need a job will receive college assistance in finding one.
Students already employed will learn skills for advancement.

Cooperative Work Experience is open to students alreadl
employed, or who wish to be placed on a job. Work hours
may be scheduled during daytime or evening hours, weekend~
holidays or during the summer months, while the student attend
regular classes.

The Cooperative Education Program offers the same job
experience opportunity, but provides alternating periods of worjts
or study. This allows students to devote their full energies to on/
or the other. It is especially designed to meet the needs
employers who want full-time student employees. It serves as a
way for students to explore career fields and relate classroo
theory to actual practice in business, industry or government.

Field Experience/Prscticum is related to social sciendQ
fields such as education, social work and counseling. It offers the
opportunity to learn more about a career field, skills and behavi
required, and testing theoretical knowledge in practice. Wo
hours are usually arranged during regular school terms, but me+
be at other times.

HOW TO APPly
Application forms and information are available from the PAL

Program Coordinator, Tioga 334 on the campus. (Telephone 888-
3234 Ext. 237). Students may be admitted if their current jtI
relates to a chosen program of study or if they'e seeking a relat
job. Their responsibilities on the job are the same as those of
other employees. Wages may or may not be paid, dependin
upon the employer. Each participating student attends a on
hour seminar each week. The final grade is based on performanl
evaulations by the job supervisor and PAL coordinator.

The employer providing the job interviews the student and
makes the final hiring decision. The job should offer varied wo+
experience as well as opportunities for growth in technical arg
human relations skills.

The college assigns an instructor-coordinator to each student,
who provides advice, counseling and supervision during t
training period.

Actual registration is to be in the specific discipline of interes .
(For example, a psychology student would register in PSY 1 98 or
298.) Look for course numbers ending with "98"in the Indivld+
sections of the catalog. Permission of the instructor-coordinatg
is required for each department or division.



Vocational Supplementary
Business

I
Part-time extension classes are offered during day and evening

hours to upgrade job skills and broaden the scope of knowledge

of men and women employed in business occupations. Courses

in accounting, shorthand, data processing, business machines,

L
small business records and management and law are available.

Other courses in the business field may be organized if a need for

them is expressed.

I
Marketing

Classes are offered in marketing, advertising, salesmanship,

merchandising and related topics for men and women employed

in sales or distribution.

Home And Family Ufe
To make homemaking a creative experience and enhance the

quality of family life, classes are offered in home sewing and

I clothing selection, consumer education, food and nutrition,

home planning and decorating, home management, child care

and interpersonal communication.

I Industrial And Technical
Courses to develop skills and knowledge for many industrial

and technical occupations are offered. Electricity, electronics,

mechanics, metal working, welding, blueprint reading, drafting

I and applied mathematics are some of the possible areas

represented.

I
Supervisory Training

Special classes for supervisors or those aspiring to supervisory
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positions are offered. The program includes courses in human

relations, organization and management, labor-management
relations and related subjects. Most classes are scheduled at
night to avoid conflict with working hours.

Public Services
Law Enforcement, Criminal Justice Administration and Fire

Science Technology are offered in cooperation with state and

local fire and police agencies for volunteers and men and women

employed in these fields. In addition, a series of workshops for

school bus drivers is provided for school district personnel.

Courses in custodial training, emergency medical care, and

defensive driving are offered when the need arises.

Continuing Education
Program

The college provides facilities to hold upper division and

graduate level courses offered by the Division of Continuing

Education of the Oregon State System of Higher Education. Many

of these courses are scheduled for teachers in the Southwestern

Oregon area; however, other qualified persons may attend them.

Adult Basic Education
For adults whose education was interrupted before graduation

from high school, the college provides classes in such basic skills

as reading, writing, English, vocabulary, spelling and arithmetic.
Learning takes place in small groups, or through individual

instruction. Tutoring and machine-learning are part of the

process. It is not necessary to register at the beginning of a term;

work may start at any time. Many students use this training to
prepare for the General Education Development (GED)
examinations.

ll



Apprenticeship Training
Courses specifically identified as apprenticeship are open to

only reg stared apprentices A requirement (under Oregon Slate
Law) is attendance in related classes for 144 hours o I each year of
the apprenticeship Classes are offered for carpenters,
plumbers, millwnghts, sheet metal workers. inside winng
electncians, maintenanceelectriCiana and power linemen These
classes are operated for the area m cooperation with local
apprenticeship commiltees

Special classes may also be organized and operated for
Iourneymen and other employed workers in the construction
industry when the need exists

Outreach Program g
In this area of vast distances and no public transportation

system it is sometimes difficult for residents of the district to go t~
the campus to lake classes. So the college takes the classes tgsurrounding communities; offers a wide range ot educations
experiences in home town high schools and other meeting
facilities. Classes are offered each term at Reedsport. Coquille+
Lakeside, Myrtle Point, Bandon and Powers in subjects that

rang/from arts and crafts to homemaking skills to physica
conditiomng to foreign languages. (Through special
arrangement with IED some classes are held in Curry Count
population centers.)

The college has the flexibility to respond to community needs.
Ordinarily, all that is required is 12 people with an expressed
mterest to add a course to the Outreach class schedule.



I
I Student Sea oioes

I Staff
John Hunter, Dean of Student Services
Tony Burns, Veterans'dvisor
Robert Dibble, Counselor and Advisor to

International Students
Stephen J. Erickson, Counselor
Shirley Gitchell, Financial Aids Advisor
Russell Mclntosh, Coordinator of

Student Activities
Gene Spencer, Placement and

Follow-up Spemalist
Jean von Schweinitz, Director of

Admissions and Records
Doris Wilson, Health Counselor

t The program of student services at Southwestern Oregon
Community College supports, encourages and facilitates the
educational development of each student A professional staff

I offers advising, coun sehng, testing, financial aid and a variety of
services. Offices are located in Tioga Hall and Dellwood Hall

Advising
Advising is considered one of the most important guidance

functions in the instructor-student relationship, Full time students

(12 credit hours or more) and part-time students working for a
degree or certificate, are assigned to a faculty member for

advising. Although this is not required for the part-erne student,

I consultation with an adwsor is encouraged.

Counseling And Testing

I The Counseling Center, located on the third floor of Tioga Hall,

offers counseling and appropnate testing services to students
and prospective students. Professional counsekng is available in

areas of education, career, health. and personal concerns

I Counselors work with students in their self-explorations to help
them clanfy their chief interests and to discover their potentia I for
vanous careers They also assist the student m identifying and
resolving possible situational or personal difficulties for a more

I effecbve educational expenence
Counselors work closely with faculty advisors and the

instructional divisions of the college Students may be referred by
any faculty member or make their own appointments on a "drop-

I in" basis
The Coun selmg Center maintains a library of educational and

career information. Catalogs from many educational institutions
and most western schools and colleges are available for

I reference.

I
Health Services

A health counselor is on duty on a part time basis in the Health
Center in Tioga Hall. Emergency assistance is provided for on-
campus illness or accidents. Thecounseloralsoadvisesstudents

Ion health problems and concerns, and acts as a liaison person
between the college and the private health practitioners in the
community.

International Student
Advising

The college is authorized to enroll eligible non-immigrant
international students. The Office of Admissions, in cooperation
with the International Student Advisor, determines eligibility.
These decisions are related to the student's proficiency in the
English language, as well as academic achievement. Special
assistance in English is available. The advisor is available to assist
with academic, career or personal problems related to adjustment
to college life in the United States.

Scores of the "Test of English as a Foreign Language" (TOEFL)
or an acceptable substitute are used as the basis of language
proficiency. The college does not have an English as a Second
Language program. Foreign students considering registration
should also be aware of the fact that there is no campus housing
available.

General Education Development
(GED) Tests

For adults who have not graduated from high school who would
like to earn a Certificate of Equivalency. the Office of Student
Services offers GED examinations The staff will explain
requirements lor taking the tests and recommend staff members
to help prepare to take th" tests Counselmg is also offered to
assist in further educational or career development after
successfully completing the GED tests

Veterans
Veterans who wish to take advantage of their educational

benefits are warmly welcomed. All Southwestern Oregon
Community programs are approved by the Veterans
Administration Office. To obtain more information or establish
eligibility for educational benefits, contact the Veterans Advisor
in Tioga 319.

Job Placement
Students who are prepared to enter the Iob market are assisted

in locating positions Information about part-time olf-campus
lobe. full-time employment and summer lobe is available at the
Placement Office in Tioga Ha(l Room 323B

Student Housing
The college does not provide campus housing for students

Responsibility for secunng adequate living arrangeinenls rests
with the student and or parents



Financial Aid
Financial aid programs at the college include student

employment, grants, scholarships and loans. The Scholarship
and Loan Committee provides policy and procedural direction for
all programs of financial aid.

For the federal and state student assistance programs,
eligibility is established through the Financial Aid Form need
analysis. This form is available from high school counselors and
the Financial Aid Office at the college. To qualify, students must
be taking course work toward fulfilling the requirements of a
certificate or degree, and making satisfactory academic progress

Southwestern Oregon
Community College District

District Scholarships
The College Board of Education has authorized full tuition

scholarships for four full-time students (carrying 12 hours or
more) from each high school district within the college district:
Bandon, Coquille, Marshtield, Myrtle Point, North Bend, Powers
and Reedsport. Two of these scholarships are awarded in each
district on the basis of ability, need and general citizenship The
other two in each district are awarded on the basis of merit to a
freshman and to a second-year student, Liberal arts and
vocational students receive equal consideration Scholarship
applications must be submitted to the Financial Aid Office by
April 1.
General Scholarships and Grants

Various organizations and individuals contribute money to
providetuitionscholarshipsforstudentswhohavefinancial need.l~ Application forms are available from high school pnncipals and
counselors and the Financial Aid Office of the college.

Applied Music Scholarships
Music majors are offered $30 scholarships to pay the extra

tuition fee required each term for private music instruction. These
scholarships are awarded on the basis of ability. interest and
need. To qualify, students must maintain e "B"average in their
private music study, and participate in a college performance
group such as choir, band or orchestra.

Student Loans and Deterred Payment
The Scholarship and Loan Committee administers funds

providing 90-day loans to eligible part and full-time students, for

the purpose of paying tuition, fees, books and other educational

expenses. Maximum loan is $250.The minimum fee on all student

loans is $10. In addition to minimum fee, interest will be charged
on loans becoming delinquent at the rate ot Ta per annum on the

unpaid balance from the date of delinquency until paid in full. If

full payment of the loan is made prior to 30 days after the first day

of the loan, one half of the fee ($5.00) will be forgiven. All loans

must be co-signed. Application forms are available from the

Financial Aid Office.
Students may defer payment of tuition by paying one-third of

the tuition at the time of registration, and the balance in two equal

payments during the term. There is a fee of $ 10 for deferred

payment, but $5 of this amount is forgiven if paid in full before the

second installment is due. The minimum deferred tuition is one
half of the cost of full-time, in-district tuition. Maximum deferred

tuition is the full cost of full-time, in-district tuition. The maximum

loan plus deferred tuition Is $250, Application for deferred

payment is made at the time of registration.
All loans and deferred tuition must be repaid by the end of the

term in which they Are obtained. If either becomes 30 days
delinquent, it is turned over for collection unless satisfactory
arrangement for repayment is made.
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Talent Grants

Contributions
Organizations and individuals are invited to make contributions

to provide scholarships, grants or loan funds for students
attending Southwestern Oregon Community College. Money
contributed is handled through the Southwestern Oregon +
Community College Foundation to altow tax credit for Icontributors. The Foundation is a registered non-proht
organication.

Contributors to the Student Loan Fund include:
J. Richard Woone
W.L. Van Loan
Janet Flores
Southwestern Oregon Medical Society
Universal City Studios
Geraldine West
Southwestern Oregon Community College

Associated Student Government

I

l
t

I
I
I

Contributors to the Memorial Loan Fund include
Lure Morgan Memorial
Jeanelte McCowan Memorial
Hazel Hanna Loan Fund
Beauchemin-Swenson Memorial
Linda Koonce Memorial
Rodney Kickenlooper Memorial
Russell Goodsell Memorial
Dora Burr Memorial
Young-Hansa Memonal
Maurice Romig Loan Fund
Barbara Simpson Memorial
Abraham Lipton Memorial
Caren Cavanaugh Memorial
Mary Edith Taff Memorial
George F. Burr Memorial Scholarship
Edna L. Morgan Memonal
Woolridge Memorial Scholarship

Each year 55 talent grants are offered to students in approved
areas of talent or study. They are awarded through the g
Schofarship and Loan Committee Appkcation forms are g
available from the Fmancial Aid Office,



Federal Fund Programs
Southwestern Oregon Community College is a participating

institution in the following programs of federal assistance in

financing a college education, authorized under the Higher

Education Amendments of 1972:

Basic Educational Opportunity Grants
(BEOG)

The BEOG program provides grams (funds which do not

require repayment) to eligible undergraduates. To receive funds,
an ehgible student must submit a Student Ehgibility Report to the

Financial Aid Office at the college Application may be made by

hang a Financial Aid form through the College Scholarship
Service, or completing the Basic Educational 0pportumty Grant
Application and mailing it directly to Ihe address on the form.

Either form is available from the Financial Aid Office, high
school counselors and public libranes. A six-week processing
penod is required. Amounts of individual grants while attendmg
Southwestern Oregon Community College range from $212 to
51.338 Awards are reduced proportionately for students
attending less than full time A student must be enrolled for a

minimum of six credits and be working toward a certificate or
degreetobeehgible Allstudentsseeking financialaidmustapply
ior the Basic Educational Opportunity Grant

I
I
I
I

National Direct Student Loans (NDSL)
This program of borrowing is pnmanly for students with

hnancial need The amount the student mayborroweach year will

vary with mdividual needs. but the total borrowing limits are
(a) $2,500 for a student enrolled m a vocational program or one

who has completed less than two yearsola programleading
IO a bachelor s degree

b) 55 000 for an undergraduate who has already completed two
years of study toward a bachelor's degree (This total
includes any amount already borrowed under NOSL for the
first two years of study at another institution)

The student has an obligation to repay the loan. beginning nine
months after graduation or leaving school for other reasons, with

3%v interest per annum on the unpaid balance over a 10-year
penod No payments are required for up to three years if in the
service of the Armed Forces Peace Corps or VISTA There are
cancellation prowsions for borrowers who go into certain fields of

I
teaching

Supplemental Educational Opportunity
Grants (SEOG)

I This program is designed to assist undergraduate students with

exceptional financial need who would otherwise be unable to
continue their educauon SEOGs cannot be for less than $200 or
more than $ 1 500 for any one academic year They may not

I
exceed more than one-half of the student s need These grants
must be matched from other college-admmistered programs
such as scholarships. loans or work study employment

Law Enforcement Education Program
Grants (LEEP)

Any fully employed officer or counselor of local or state
cnminal justice agencies may qualify to receive a grant covering
tuition and fees for approved courses Supportive personnel,
CETA-funded employees or cadets are mekgible. The minimum

grant is $50 per quarter; the maximum grani is $250 per quaner

Oregon State Funds
The following funds are awarded for Oregon residents by the

Oregon State Scholarship Commission:

State Cash Award
Outstanding high school semors in need of financial assistance

are eligible to apply to the State Scholarship Commission for cash
scholarships of up to $500 These cash awards are renewable
until graduation, as long as fman mal need exists and satisfactory
academic progress is continued

State Need Grants
Awards up to $500 may be made by the Oregon State

Scholarship Commission to students showing extreme financial

need The refnpient must also apply for the Basic Educational

Opportunity Grant The Need Grant is renewable for four
academic years, as long as financial need exists and satisfactory
academic progress is continued

Guaranteed Student Loans
This is a loan program established for residents of Oregon

through ehgible landers (such as a bank. loan association or 'a ~
credit union) of the student's choice Maximum loan is$ 2500 for
an academic year, but may not exceed the cost of education less
otheraid received The student has an obligation to repaythe loan
at 7% simple mterest If the adlusted family income is less than
$25,000 per year, the student is automatically qualified for interest
subsidy no interest is paid while in college plus a nine

months'race

penod

Employment
Federal Work-Study Program

This program provides part-time employment for students who

have established eligibihty through the financial need analysis A

student is eligible lo work up to 20 hourS Per week dunng the
school term and a maximum ofsghoursperweekdunng vacation
penods Ehgibility is based on need Application forms are
available at the Fmancial Aid Office

Southwestern Oregon Community College
Student Employment

A few on-campus iobs are available lo students Application
forms may be obtained from the Financial Aid Office.



Student Activities

Intramurals And Athletics
All students are encouraged to participate in tne coiiege

intramural prOgram which mcludes regular schedules of play or

tournaments m most popular sports
The college is a member of the National Jumor College Athleuc

Association and the Oregon Community College Athletic
ASSOCiatiOn Competition is arranged with other colleges in

balance of sports activities for men and women

I

Camera Club
Campus Chnslran Fehowshrp
Drama Club
Fine Arts Club
Fire Scrence Club
Forestry Assomation
Judo Club

lsimbda Alpha Epsrlon
Lenermen s Club
M sic Club
Nurses Club
Ouidoo s Club
Phi Beta Lambda

The Southwestere is a contemporary singmg and dancing

group (with instrumental back-up) that performs at schools.
banquets, conventionsandspecialeventsthroughoutthedistnct
The group hasalso performed at Disneyland,thestatecapitol and

the Miss Oregon pageant. The Pop Choir is also available for off-

campus perfonpances.

The student actiwties program is planned to serve all students
of the college, with a wide range of actlwties

Student publications include the weekly campus newspaper,
"The Southwester", "The Beacon", which is a showcase for

original poetry, stones and articles. photographs and art, and
"The Student Handbook "

A regular schedule of public service programs is broadcast on
Channel 13. the college television station

Student government offices are located on the third floor of

Tioga Hall The Associated Student Government constitution
contains the rules and regulations under which the organization

operates.
The following clubs and organizations have been established

in campus.

Gold Card Club
Residents to the college district who are 62 yearsof age or older

are eligible for membership in the Gold Card Club and entitled to
the following benefits.
t attend classes offered by the college at no charge for tu tion

(Music performance lees for mdwidual lessons and special
materials fees are not included and regular rates apply )

2 free admission to all college-sponsored concerts athletic
events and other actiwties

Application forms for membership may be obtained tram the
Office of Community Services in Dellwood Hall There are no

membershirl dues. meetings or other obhgations

Student Conduct and Appeals I
The college assumes that its students will conduct themselves

according to acceptable standards and will abide by pohcies and
procedures established for all students Students whO are I
unwilling to comply with these regulations may be suspended or '

expelled A student who is accorded disciphnary action may
a eal th;s app ction to t e Student Affairs Committee

Student Reviews
Under unusual circumstances current academic requirements

may be rewewed by the college at the request ot mdiwdual
students Requests for such rewews onginate with the student g
who must fill out and file a petition form obtainable from the I
Admissions Office

I



I Tioga Hall
Tioga Hall is the most massive building on campus, with aI

panoramic view from the top floor of Empire Lakes, woodlands
and sand dunes to the Pacific Ocean.

t The Book Store occupies front row center on the first floor.
Classroom supphes and required textbooks are stocked and sold.

The Audiovisual Center is down the corridor on the east

I
side. It distributes audiovisual equipment used by instructors
and students for class activities. This includes motion picture,
slide, filmstrip and opaque projectors; casette and reel-to-reel
audio tape players and recorders; record players and television

I
equipment.

Instructional Materials Center is located on first floor
west. It produces printed materials such as study materials, tests,
directories and handbooks, as well as overlays and overhead
transparencies. Materials are also collated, bound and plastic-

Iaminated there.
The Library occupies Tioga Hall's second floor. It is used by

community and college alike. Over 40 thousand volumes are
available - a balance of basic reference collections, books in
iberal arts, technical and vocational fields. Current and back
sauce of penodicals and a representative selection of local and

metropolitan newspapers are also available. Librarians offer
reference assistance. A photocopy machine is available. Through

Inter-library loan service, it is possible to obtain books from other
ibraries upon special request.

The Student Lounge is located temporarily on the third
floor, with a snack bar, vending machines, study and recreation
areas. Student government and student activity offices are also
on third floor, alonq with the counseling center.

The Study Center is on the fourth floor and teems with a
multitude of activities. At the core isa student study area, which at
times is transformed into a television broadcasting studio or an
art gallery. The study center offers a program of individualized
instruction and advising to help students improve writing,
reading, listening, mathematical and study skills for successful
progress in college work.

Adult Basic Education classes are also held here, for men and
women who did not have an opportunity to complete their high
school education. Assistance is available in developing basic
skills in English, reading, writing, communication, spelling and
arithmetic or to prepare for GED (General Education
Development) tests.

The Listening/Vlevvlng Center on the fourth floor
contains over 5,000 record albums and casettes; audio tape,
videotape, microfilm, slides and filmstrips, Bmm and 16mm films
and the equipment to use them. These resources are available to
students and local residents as well as instructors.

Channel t3, the college TV station, originates news and
public service programs and telecasts them from its fourth floor
headquarters.

Tioga's Fifth Floor is occupied by classes in art, sculpture,
drafting, ceramics and home economics.

I uv



Leaa ning Resound ee
ge~geQ Full-time Faculty

Dortha McCarthy, Director
Dr. Terry D. Weaver, Media Specialist
Kirk Jones, Librarian
Alan F. Mayer, Study Center

Part-time Faculty
Sonya Christensen, Library
Roberts Day, Library

Study Center Courses
0525.1,0.520.2,0.5202Dovelopmeotal Reading 3 Credlto/Term

A course designed to increase reading skills.

0.745 Adult aeolc Education 0 Credit

An open entrance, open exit program of basic education,
especially in languageartsandcomputationalskills,foradults
with less than an eighth grade education.

0.745 High School Equivalency (CED) Preparation 0 Credit

A study of the basic skills in English, math, science and social
studies usually learned in high school. Emphasis on acquiring
knowledge and skills necessary to pass the five General
Educational Development tests.

0.747 Ecgnohao 4 Second Language 0 Credlto

l A course designed for the students whose native language is

other than English. Individual tutoring is available.

0.780 Mathematlcc Loho»tory 0 Credit

Extra help available for all students enrolled in any math

course. See specific course for number of lab hours required.

0.788 Study Shul ~ 2 Cmdno

Instruction in in-depth methods of study including how to

study for a test, taking of essay tests, note taking, outlining and

effective listening.

O.yee Conege ecole Lleteulag 8 Credlto

The barriers to effective listening, combined with

concentrated instruction in listening techniques are stressed
in this course. Emphasis is placed on structures of oral
presentations, a means of understanding the organizational
patterns, and memory devices to assist recall. Laboratory
activity offers practice in listening and recalling selections of
increasing difficulty.

Ed 207 Samlaar In Tutorlog I Credit

This seminar is oriented to the goals of education and the role
of the tutor in the educational process. Along with the seminar,
students tutor a minimum of two hours weekly. May be taken
concurrently with Ed 209.

Ed 208 College Tutoring I O Credlta

Provides instruction and experience In working with students
who are having difficulty with the subject matter of a certain
discipline. Opportunity to develop knowledge and skills in

tutoring techniques. Prerequisite: completion of 8 course in

the subject area with an A or B grade.

I
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Ed 208 practlcum In Tutorlug 1 Crude

Practical experience is provided in tutoring under the

guidance of a classroom teacher. A minimum of three hours g
each week is involved in a tutoring relationship. May be taken I
concurrently or in sequence with Ed 207.

CS25.7 Lip»adlng I 2 Credlu

A course designed to acquaint the deaf or hard of hearing
adult with techniques used in communication through lip

reading. Includes the developing of confidence, Increasing g
powers of observation, visible characteristics of the organs of g
speech, and practice in perceiving the spoken word.

0.5282 Llpreadlup u 2 Credlto ~
Stresses improvement in speed and accuracy in lip reading.'I

0.5282 Sigh Language I 2 Credits
Through this course the student learns a hand-sign languages
system of manual communication using formal signs, fingerl
spelling, pantomime gestures, facial expressions and body
movements to convey meanings. A basic foundation of 500
signs will be taught.

0 5284 alan Language n 2 C»dlta

This course stresses increasing the student's level of
competence in signing, enlarging the basic signin
vocabulary, and improving delivery speed.

Readlag 101,\02,103 Developmeatel Readlnp 3 C»dlto/Tone ~
A college transfer course designed to Increase reading skills. I

Public Service Tuition-Free Courses
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CAMPUS DIRECTORY

S-t nursing
$-2 Isl'ge el&est'com
B-3 machine shop
C Coaledo Hall
D Cellwood Hall

administration
admissions
business office
community services
Dean of Instruction office
Dean of Students office
employment
financial aid
information
personnel
president's oftice

K maintenance
L tennis courts
N playing field
H parking lots
0 photography
P Prosper Hall

gymnasium
physical education
theater

R Randolph Hall
data processing

5 Sitkum Hall
The Southwester

T Tiogs Hall
Learning Resource Center
adult basic education
art
audiovisual center
book store
cooperative work experience
coun se 1149
drafting
home economics
instruchonai matenais
library
listening-viewing center
nurse's office
snack bar
studentlounge
study center
veterans affairs

U Umpqus Hall
automotive
industrial mechanics
small engine repair

Empire Annex fnot shown)
820 Newmark

welding
refrigeration



I
Citizens of the district are represented in all aspects of the

college operation by the Board of Education, seven men an~
women from the different towns and cities of the district who arg
elected by the people. The Board, assisted by three ex-offici
board members representing students, faculty and staff,
determines the policy to be administered by the colleg~
president. In financial matters, the Board is assisted by a seven/
member Budget Committee.

Statement of Purposes and Functions

Jack E. Brookins, President of the College

Administrative Officers and
Staff

ADMINISTRATIVE SERVICES

RO~ James O. Love, Administrative Assistant~ Ann Hunt, Director of Community Services
Philip Ryan, Director of Data Processing Services

BUSINESS SERVICES
Harvey N. Crim, Business Manager
Nelsine Burton, Finance Director

INSTRUCTIONAL SERVICES
John R. Rulifson, Dean
Sam E. Cumpston, Assistant Dean
Bonnie Koreiva, Director of Special instructional Programs
Dorotha McCarthy, Director of the Learning Resource Center

STUDENT SERVICES
John G. Hunter, Dean
Jean vonSchweinitz, Director of Admissions and Records

BOARD OF EDUCATION
Barbara Brown, Charleston
Leonard C. Farr, Coos Bay
Dolores Furman, Reedsport
Karl Gehlert, Coos Bay
Lloyd Kuni, Coos Bay
Richard Maeyaert, Coquille
Ellen Stinchfield, North Bend

BUDGET COMMITTEE
Karl Arney
Mervyn Cloe
Ann Dotter
Jon Dowers
Barbara Giles
Eldred L. Jack
John Spring

Southwestern Oregon Community College is an educational
mstitut i on dedicated to the optimum development of individuals+
and its functions are stated in those terms. College educationtI
programs and services provide learning experiences for
individuals who:
t. Need guidance and counseling to assist them m establishing

and achieving educational, occupational, and personal
goal+2. Wish to broaden their general educational and cultura

experiences;
3 Wish to pursue occupational education courses or progra

which will prepare them for employment;
ik Wish to pursue instruction which will improve the

occupational skills and knowledge;
5. Need preparatory or remedial instruction which will allo

them to pursue other educational or personal goals;
6 Wish to pursue college parallel (freshmen or sophomore leve

courses or programs to allow them to transfer to four-year
colleges and universities;

7 Wish to participate in programs and activities which w

conlnbute to their general, occupational, or personal growfIF
and development; and

8 Wish to utilize the resources of the college to promote t

general welfare of the community.

Community Services
A community college, as the name suggests, is an institution to

serve the total community - men and women of all ages and many

interests. The Community Services Office seeks to encourage
citizen participation in the college, and make campus servicI
and facihties readily available to serve public needs,

The college catalog is prepared by the Community Services
Ofhce. So is the quarterly NEWS tabloid and class schedule
mailed to home addresses throughout the distnct four time/
year A calendar ol college activities appears in the week y
"Bulletin". Other informational materials include
announcements, posters, pamphlets and new course flyers. ~

Newsservicesaresuppliedtoall media in the distnct TheoffiI
is also responsible for displays, tours of campus and exhibits

local fairs.
College facihtiesareavailabletolocalorganizationsandcitr~

groups for meetmgs, workshops and other events in the putl
interest. Reservations of facilities for such events are m

through the Community Service office.
Another function of the office is the developmenl of a speak~

bureau, to provide lecturers and entertainment for meetingZI
local organizations and conventions.



~lltlme Faeulttl

HN C. ANDERSON, Associate Professor of Technical-I Vocational Education
B.S.E.E.in Engineering, 1960, Oregon State University

M.A. in Mathematics, 1971, University of Oregon

ILLIP M. ANDERSON, Associate Professor of English

B.A. in English Literature, 1964, San Francisco State College
M.A. in English Literature, 1966, San Francisco State College

ARROLL K. AUVIL, Assistant Professor of Electronics
Technology

i B.S.E.E.in Engineering, 1948, Purdue University

Approved Vocational Instructor

JOSEPH BABCOCK, Assistant Professor of Industrial Mechanics

i,
Approved Vocational Instructor

DGER BARBER, Assistant Professor of Industrial Mechamcs
Approved Vocational instructor

BERT P BOWER, Assistant Professor of Enghsh

B.A. in English, 1969, Lycoming College
M.A. in English, 1971, Western illinois University

CK E. BROOKINS, Professor and President of the College
B. Ed. in Trade and Industnal Education, 1950
Colorado State University

i
M. Ed. in Vocational Education, 1954,
Colorado State University
Graduate study in Higher Education, 1959-1964,
University of California at Berkeley

NALD E. BURDG, Associate Professor of Mathematics
M.A. in Education, 1952, Northern Colorado University

M.S. in Mathematics, 1966, Oregon State Umversity

WARD M. CH ILLA, Associate Professor of Speech and DramaIB A. in Drama, 1962, San Jose State College
M.F.A. in Theatre, 1969, University of Oregon

iBERT L, COOPER, Associate Professor of Forest Technology
B,S. in Forestry, 1966, Oregon State University

M.S. in Forest Management, 1971, Unwersity of Washington

BERT C. CROFT, Professor of History
Chairman, Social Sciences Division

B.S. in Journahsm, 1950, University of Oregon
M S. in History, 1951, University of Oregon

E. CUMPSTON, Associate Professor of Math and Physics
Assistant Dean of Instructional Services
B.S.1942, U.S. Military Academy, West Point

ia/I.S. in Physical Sciences, 1948, University of Chicago

J, OBERT DIBBLE, Associate Professor of Psychology and

Counselor
.B.,1949, Philosophy, Colorado College
h. M., 1952, Philosophy, Lliff School of Theology
.A, in Counseling, 1965, Whitworth College

M.S. in Clinical Psychology, 1966, Eastern Washington State
ollege
ost Masters/Doctoral Studies, 1968-1976, University ol

regon

BARBARA DODRILL, Associate Professor of Business
B.S.in Business Ed., 1970, Southern Oregon College
M.S. in Business Ed., 1971, Oregon State University

NATHAN DOUTHIT, Associate Professor of History
A,B. in History, 1960, Harvard University
M.A. in History, 1965, University of California at Berkeley
Ph. D. in History, 1972, University of California at Berkeley

STEPHEN J. ERICKSON, Instructor of Psychology
B.A. in Psychology/Biology, 1970, Eastern Washington
University
M.S in Psychology/Commumty College Teaching, 1972
Eastern Washmgton Umversity

BEN J FAWVER, Professor of Biological Science
B Ed, Biology, 1941, illinois State Normal University

M.S. m Zoology. 1947, University of illinois
Ph D. in Zoology, 1950, University of llhnois.

HELEN W, FERGUSON, Associate Professor of Business
Approved Vocational Instructor
Study in Business: University of Oregon, Portland State
Universily, Oregon State Umversity

PHILLIP GOETSCHALCKX, Professor of Industrial Mechanics
Approved Vocational Instructor

RICHARD W. GROSSMAN, Assoaate Professor of Business
B.SB.A. in Hotel and Restaurant Management, 1965,
Denver University
M A in Busmess Education, 1969, San Jose State University

HOWARD A HALL, Associate Professor of Fine Arts

B.S. in Pamling and Drawmg, 1949, University of Oregon
M.F.A. in Painting and Lithography, 1951,
Umversity of Oregon

PAMELA J. HAYLOCK, R N, Instructor in Nursing
B.S, in Nursing, 1971, Umversity ol iowa
M A in Nursing, 1977, University of lowe

MIKE HODGES, Assistant Professor of Health and
Physical Education
Head Track Coach and Cross Country Coach — Men and
Women
B S. in Physical Education and Health Education, 1965,
University of Oregon
M,S. in Physical Education and Health Education, 1973,
University of Oregon

CHARLES O. HOWER, Professor of Physical Science
B A. in Chemistry, 1956, Whitman College
Ph 0 in Inorganic and Nuclear Chemistry, 1962,
University of Washington

HUGH M. HOYT, Professor of History
A B in Somal Science, 1951, California State
Umversity, Sacramento
M A in History, 1953, California State
Umversity, Sacramento
Ph D, in History, 1966, Umversity of Oregon



THOMAS HUMPHREY. Professor of English and Literature

B.S in English, 1959, University of Oregon
M.S. in Interdisciplinary Studies, History and
English, 1961, University of Oregon
M.A. in English, 1970, Umversity of Oregon

JOHN G. HUNTER, Assistant Professor of Psychology
and Counselor
Dean of Student Services
B.S in Education and General Science, 1964,
Oregon State University
M. Ed, in Education and Counseting Psychology, 1967,
University of Oregon

KIRK D. JONES. Assistant Professor. Libranan

B.A. in History, 1969, University ol Washington
M.L. m Librananship, 1970, Umversity of WashingtOn

RAYMOND KELLEY. Professor of Physics and Mathematics

Chairman, Physical Smences Division

B S in Engineenng Physics. 1950, Montana State
M S. in Physics, 1955. Ohio State tfniversity

Ph D in Physics. 1962, Ohio State University

BEVERLY L KEMPER. Associate Professor of Health and

Physical Education
Coordinator ol Physical Education and Health

B S in Physical Education. 1958.
Oregon State University

M Ed. in Health Education, 1965.
Oregon State University

~ BONNIE L KOREIVA, Assistant Professor of Businessgg Director of Special instructional Programs
B S in Elementary Education, 1950, Marylhurst College
M Ed. in Curriculum and Instruction, 1969.
Umversity of Oregon

JAMES LOVE, Associate Professor of Business
Administrative Assistant
B.A. in Business, 1961, San Francisco State College
M.A. in Business, 1967, San Francisco State College

DORALEE M. McARTHUR, Visiting Instructor of
Nursing Education
B.S.in Nursing, 1961, University of California
Medical Center

DORTHA A. McCARTHY, Assistant Professor
Director of the Learning Resource Center
B.A. English, 1956, West Texas State University
M L. in Librarianship, 1967, University of Washington

BERNELL MEACHAM, Associate Professor of English
and Journalism
B.S. in Journalism, 1941, Utah State University

M.S. in Journalism, 1943, Northwestern University
Postgraduate work at University of Oregon,
University of Utah, Brigham Young University

ALAN F. MEYER, Assistant Professor of Adult

Basic Education
B.A. in English, 1964, Ohio State University
M.A. in English. 1966,University of California
al Los Angeles

I
I

ROBERT A. MILLER, Associate Professor of Business
B.A. in Business Administration, 1957, Bemidji St/
Umversity
M A, in Pubhc Administration, 1964, University of Minnesota

DONALD R MOFFITT, Associate Professor of Business
B S. in Commerce, 1960, Ferns State College
M Ed in Business Education, 1964, Oregon State University

WILLIAM D KRAUS. Assomate Professor ol Mathematics

B A. and B. Ed in History and Education, 1950,
Washmgton State University
M.A. in Mathematics and Education, 1968,
University of Oregon
M.S. m Math, 1972, St Louis University

BILL LEMOINE, Associate Professor of
Forest Technology
B S. m Forest Management, 1961,University of Massachusetts
M S in Forest Management, 1967, University of Minnesota

LANNY R LESLIE, Associate Professor of Forest Technology
B S in Forest Management, 1967, Utah State University

M Ed. in Vocational Education, 1975.
Oregon State University

RICHARD M LIEBAERT, Visiting Instructor of
Biological Science
B S in Zoology, 1971, Michigan State University

M A, in Zoology, 1973, University of California at Davis

ERIK MULLER, Associate Professor of English
B A in English, 1962, Williams College
M.A. m English, 1965, University of Oregon

GREGORY L. PIERCE, Assistant Professor of
Crimi na I Justice
Coordinator of Public Services
B.S. in Corrections, 1973, Oregon College
of Education
M A in Pohce Science and Administrauon, 1975
Washington State University

RENE E REULET, Instructor of Industnal
Mechanics
A.S. in Industrial Mechanics, 1976,
Southwestern Oregon Commumty College
Approved Vocational Instructor

CHERYL ROBINSON, Instructor of Physical
Education
B S in Education m Physical Education, 1971,
Cortland State University
M S. in Education in Physical Education, 1974
Colorado State University

I
I

RONALD R. LILIENTHAL, Professor of Science
Chairman, Lite Saences Dwision

B S in General Science, 1958, Umversity of Oregon

M.S in Organic Chemistry, 1961, Oregon State Umversily

Ph D in Chemistry, 1971, Louisiana State Umversity

JOHN RULIFSON, Professor
Dean of Instructional Services
B A in History, 1953, University of Portland

M A in History, 1957, University of Washmgton

Ph D. in Higher Education, 1967, University of Washin



NANCY E. RUPPE, Instructor of Secretarial ScienceI A.A/A.S. in Liberal Arts/Business Technology, 1972,
Southwestern Oregon Community College
B.S. in Business Education, 1973, Oregon State University

PHILIP RYAN, Professor of BusinessI
Director of Data Processing Services
BSEE in Electrical Engineering, 1944, University of Missouri
B A. in Social Science, 1950, University of Denver
M,A. in Education, 1953, University of Denver

WILLIAM W SHARP, Associate Professor of Business
B A in General Studies, 1959, University of Maryland
M B A. in Business Admimstration, 1962,
University of Oregon

OBERT C. SHEPARD, Assistant Professor of English
Chairman Enghsh Division
B.A in Enghsh, 1970, University of Oregon
M A in English, 1971, University of Oregon

1AMES M SHUMAKE, Associate Professor of
Biological Science

I
B.S, in Biology and Chemistry, 1964,
Flonda State Unwersity
M S in Zoology. 1966, Oregon State University

DAVID E SMITH, Assomate Professor oi Music and French
B A in Music and French, 1950, Middlebury College
M A m Education, 1965, Umversity of San Franmsco

VERNON C SORENSON, Assomate Professor of Languages
B A in German and French, 1947, Umversity of Utah
M A in German and French, 1965, University of Oregon

IOHN SPEASL, Assistant Professor of Physical Education
B S in Health and P E, 1972, Southern Oregon College
M S in Secondary Education,1973,Southern Oregon College

ENE SPENCER, Visitmg Instructor. Placement and
Follow-up Specialist
B A in Social Science. 1967, Michigan State University
M S in Counselor Education, 1974, University of Southern

1
California

ERRY STAHEL, Instructor of Physical Education
B S in Physical Education, 1968, Southern Oregon State

I
College
Post B S work in Health Education, University of Oregon

J.H. SWEARINGEN, Professor of English
B.A. in Economics, 1947, The University of Texas at Austin
M.A. in English, 1954, The University of Texas at Austin
Ph.D. in English, 1968, The University of Texas at Austin

ANDRES P. TORIBIO, Associate Professor of Mathematics
B.S. in Mathematics, 1959, University of Oregon
M.S. in Mathematics, 1966, Oregon State University

CAROL VERNON, Assistant Professor of Art
B.S.in Ceramics, 1967, Portland State University
M.A. in Design, 1972, University of California

JEAN von SCHWEINITZ, Assistant Professor,
Director of Admissions and Records
B.A. in Psychology, 1967, Austin College
M A. in Student Personnel, 1968, Austin College
Post-Master's work in Psychology and
Counseling, East Texas State University
University of Oregon

TERRY D. WEAVER, Professor
Media Spemalist
M,A, in Religion, Chemistry, Mathemahcs, 1963,
Graceland College
M.S Ed. in AV Communication, 1965, Indiana University
Ed D. in AV Communicahon and Information Science, 1971,
Indiana University

THOMAS WIEDEMAN, Assistant Professor of Industnal
Mechanics
Approved Vocational Instructor
B S in Trade and Industrial Education, 1976,
Oregon State University

M KATHLEEN WOOLLEY, Assistant Professor of Enghsh
B A in English, 1969, Umversity of Maryland
M A in Enghsh, 1973, San Diego State University
M A in Education and Readmg, 1975,
San Diego State University

NEITA STENDER. Assomate Professor ol Horne Economics
B S in Home Economics, 1955, University of Idaho
M S in Home Economics. 1969, Oregon State University

NALD E STENSLAND. Associate Professor ofIGeology and Mathematics
B A in Sociology and History, 1953 Augsburg College
M S in Geology, 1969. Oregon State University

INALD D STUBBS Assoaate Professor of
Anthropology and Somology
B A m Anthropology. 1965, University of Montana

A in Anthropology. 1966, University of Montana
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Southwestern Oregon Community College is an equal

opportunity institution, discriminating neither in

employment nor in its educational po acies on the basis of

gage, sex, race, rehgion and national ongin
All provisions, as set forth in this catalog of

Southwestern Oregon Community College, as of the time

ol pubhcation and at all times thereafter, are not to be
regarded as an irrevocable contract between the student

and the college. Therefore, the college hereby reserves the
nght to make any necessary changes with respect to any

matter as discussed herein, mcluding, but not limited to,
procedures, pokcies. calendar, curriculum, equipment ~
available for instruction, course content or emphasis and

all costs. All prospective registrants must assume by

registenng in any course of credit that. because of failure to
attract a sufficient number of students or for any reasons to
be judged solely by the college administration, courses
may be cancelled at any time.

Any interested persons can obtain information as to the
existence and location of services, activities and facilities
that are accessible and usable by handicapped persons.
Contact the Assistant Dean of Instructional Services.

The campus is located in a natural setting of coastal pines and

shrubbery on the shore of Empire Lakes. Its 125 acres are within

QM the city kmits of Coos Bay and adjacent to North Bend's city limits
- two cities with a combined population of more than 25,000. I
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Southwester n Oa'egon
Lommunitg College
Goes Rag. Os egon OVJt20

(503) $$8 ~3234
Full Time Faculty
Edward Chilla, Chairman
Howard Hall

Bob Howell
David Smith
Vernon Sorenson
Carol Vernon

The Arts Division offers both lower division college
transfer courses (which may be applied toward an

Associate Degree or transferred to a senior institution)

and non-transfer adult education courses (for additional

training but no credit toward a degree) in the art fields.

Information on registration, academic requirements,
student services, and college governance are contamed in

Section I, the General Information section of the catalog.

FINE ART

0.112.1,0.112.2Wood Carving I, H

(3 Lab Hre/Wk)

A two term course introducmg the student to wood as fk
sculpture medium A study of the techniques of direct carvm

with emphasis on grain, texture, and other natural assets
wood The student will learn care and sharpening ol tools, and

hni of fmish rere i ites

0 Credl

0.301 Iu(roduceou to AA 1 Crud(1

(1 Hr Lecture, 2 Lab/Wk)

Designed to acquaint the student with the mediums, metho+
and techniques for a basic knowledge of painting, Use g
watercolor, oil and acryhc painting

03(2.(,0.312.2,0.312.3Orowlug I, H, HI 1 Crude/Te

(3 Leb Hre/Wk)

A three-term sequence which provides an introduction to the
various approaches to drawing techniques and insight into

figure analysis and introductory anatomy, and an awareness
and knowledge of landscape drawing and composition. g

I Credit

(3 Lab Hre/Wk)

A studio-laboratory course in the art of Ireehand pen a

brush written forms. Each term will consist of a concentratffff

study of the construction and history of one lettering style and

OA12A Can(graphy

calligraphic design.

tec ques mg Nop qus

OA20 Ikebaae (Flower Arreaglug)

(W Hr Lecture, 2W Hr Lab/Wk)

Learmng the basic rules of Ikebana, the Japanese school of

tflower arrangement, including line, form and style.

5'



0.$0$.1,OJIOSN, 0.50$.3 Art Field Experlssce
(Includes Seminar) 1-3 Credits/Term

Nine Credits Maximum of 0598.
Prerequisite: Instructor's Permission. (See Section I for
further information)

I Credn/Term2.2D0,2%0(,2.252 Commercial Art I, S
(3 Studio Hrs/Wk)

Introduction to design principles as based on current
problems in the commercial design field. The courses stress
investigation and execution of visual exercises from the rough
to the finished comprehensive layout.

1 Credit$.010Primary Visual Arts Werksbep
(3 Lea Hra/Wk)

A concentrated investigation, through laboratory
experiences, of the visual arts. Design, drawing, painting and
other two and three dimensional materials appropriate for the
child are thoroughly explored. The course structure will allow
for lectures, demonstrations, visual presentations, group
discussions and evaluations as well as studio work.

3 Credits/TermArt 10$, Ias, 107 Socle CeslDa

( 2 Lecluro, 4 Lab/Wk)

A three-term introductory sequence providing a series of
participalion projects involving the basic principles and
elements of design. Exercises and problems are developed to
motivate individual research and creativity. Open to
nonmajors.

05131,0 SI32, 0 5133 Oll Pal ntlue I, n, I5 I Credit/Temr

(3 Lsb Hrs/Wk)

A three-term sequence covering the medium of oil painting
and the methods and techniques utilized. Instruction is
provided in basic methods and techniques, color and
composition as utilized in figure and landscape painting,

I Credn0.513.$Experimental PalatlaD

I (3 Lsb Hm/Wk)

A single term course in advanced painting, accenting the use
and investigation of experimental media including glues,
plastic paints (acrylic and vinyl resins), and collage.
Prerequisite: 0.540 through 0.548, or consent of instructor.

.514 I, 0514 2, 0 514 3 Watercolor PalnSse I, 5, SI
(3 Lsb Hrs/Wk) I Credit/Tenn

I A three-term sequence which investigates the medium
approaches possible with transparent watercolor, and the
development of skills in this medium of artistic expression
through creative exercises and the investigation method of

I .

problem solving.

JIIS I, 05(5%,0 $1S3 Ceram(ca I, 5, 81 I Credit/Term

( I Lecture, 2 Lab Hm/Wk)

A three-term sequence covering introduction to the medium,
the throwing process, and development of individual and
historic pottery as background for research.

0 5151,0 510 2, 0 5103 Elementary Sculpture I, 5, Sl

I (3 Lsb Hrs/Wk) I Crod n/Term

This three-term sequence of courses introduces the student to
the materials, methods and techniques of sculpture, the

t
subtractwe, manipulative and substitution methods of
sculpturing, and advanced creative design. Opportunities are
provided for experimentation in new media and methods.

Arl I DD, 2$$ Independent stud(os In Art \ -3 Credits/ Term

An individual studies course designed for art majors on a
reading and conference basis with instructor's approval only.
Provides research and advanced involvement in areas not
covered in basic course curriculums.

3 Crmlns/TermArt 201, 202, 203 Surwy ol Visual Arts

(3 Lecture Hrs/Wk)

cultivation of understanding and Intelligent enjoymenl ol the
visual arts through a study of historical and contemporary
works; consideration of motives, media and 3 wide variety of
art forms, lecture and visual presentations. Open to
nonmajors.

Ars 217 CeSIDrapby I Credit
(3 Lsb Hrs/Wk)

A beginning course in the art of the freehand form. A study is
made of the historical and current usage of the letter form.
Course may be repeated; each term will vary through the study
of different letter forms.

Art 2$5 Ceramics 3 Credits

(2 Lecture, 4 Lab/Wk)

A studio-laboratory course involving the active participation
of each student in art experiences, designed as an
introduction to materials, methods and techniques of pottery
design and structure. Primary consideration of form together
with experimentation and familiarization in hand
construction, throwing, glazing and firing. Open to
nonmajors.

Art 105/29s Art Field Experience 1-3 Credits

@(Includes Semlssr)
Nine Credits Maximum of 198 and 298
Prerequisite: Instructor's Permission. (See Section I for
further information.)



Art 222 Palntlne 3 Credlta

(2 Lectum, ~ Lab/Wkl

Instruction in the use of oll color, acrylic, watercolor, or other
media. Registration permitted any term but it is desirable that
the work be started in the fell. Emphasis will be given to
individual needs and interests in painting. Open to nonmajora.

Art 2et Crawlna 3 Credltc
(2 Lectum, 4 Lab/Wk)

Provides training in observation and selection of signi(leant
clemente. Registration permitted any term but it is desirable
that the work be started in the fall. Exploration of media,
methods and techniques in drawing will be emphasized. Open
to nonmajors.

3 CmdttaArt 22( Prlntmaklna
(2 Lecture, 4 Lab/Wk)

An introduction to the maJor fine arts printmaking methods
such as relief, silk screen, and intaglio prints. I(combines skills
2nd techniques of the printmaking craft with Individual
expressive and compositional Interests. Registration
permitted any term. Open to nonmajors.
Prerequisite: One term of 291 Drawing, Art 290 Painting, or Art
195,196, 19T Basic Design, or permission of tnstructor.

Art 232 Walareelcr 3 Cr»dlta
(2 Lacbnu, ~ Lab/Wk)

A studio-laboratory course involving the active participation
of each student in painting experiences aimed at developing
visual and manipulative skills. The study of watercolor~
techniques is emphasized, with special attention given to theI
particular characteristics of the medium, emphasis on
landscape material. May be substituted for a third term of Art
291 Drawing to meet lower division major requirements. Open
to nonmajors. Normally offered spring term.
Prerequisite: Painting and drawing Or apProval of instructor.

Art 233 aclllnl are 3 Credlta
(2 lecture,4 Lab/Wk)

An introduction to the language of forms and the elements o
sculpture. The investigation of materials is stressed through
compositional exercises in clay, plaster, wood and stone.
Familiarization. experimentation and expression in volume+
2nd mass together with oppositions in space, void 2nd shape.W
Primary considerations of media, methods and techniques in
sculpture. Open to nonmajors.
NOTE: All work done by students is the property of the Ar(I
Department unless other arrangements are approved by the%
instructor.

I



I FOAEIGE LANGUAGES
055TM,OMSTSr OMST.T COSWmatlenal French 1 Credit/Torrtl

(3 Lecture Hre/Wk)

An introduction to conversational French. Devel ops capability
for spoken communication on everyday topics, current events
and cultural material.

.552%,OMeay, 0 552 e Conversational Swedish I, H, SI
(3 Class Hm/Wk) I Credh/Term

Three-term sequence in conversational Swedish provides the
student with skills sufficient for spoken communication on

a..everyday topics, current events 2nd cultural activities.

101,102, 103 First-year Gorman 4 Cmdlts/Temr
(4 Class Hrs/Wk)

I
This course is designed to provide a thorough grammatical
foundation and an elementary reading knowledge of German,
as well as an understanding of the spoken language.

1DD/299 Iudependent study In German

OL 201, 202, 203 Second-year Densen 4 Credits/Term
(4 Class Hrs/Term)

I Review of grammar and composition, reading selections from
representative authors, conversation.

To be arreneed

RL 101,102, 103 Flmt-yes r Fmuch

I (4 Class Hrs/Wk)

An introduction to French, stressing reading and speaking.
Exercises in elementary composition and grammar.

I DO/299 Independent Study lu FroschI To be arreseed

RL 201, 202, 203 Secosd-year French

i (4 Class Hrs/Wk)

Study of selections from representative authors, review of
grammar; considerable attention to oral use of the language.

4 Credits/Term

0555.1,0.5552,0555.3 Conwrsatlosel Germen
(3 Class Hrs/Wk)

This three-term sequence in conversational German provides
the student with skills sufficient for spoken communication on
everyday topics, current events and cultural activities.

I0550.(,05505k DADO.3 conversational Japanese 1 credit/Tenn
(3 Class Hrs/Wk)

A three-term sequence in beginning conversational Japanese

t for the benefit of business and industrial workers for more
effective communication with foreign speaking customers.

05et.t, D.eat 2, C.aet.3 convereotlosol HorweDlan I credn/Term
(3 Class Hrs/Wk)

An introduction to conversational Norwegian. The course
provides opportunities for practical conversation on everyday
topics, current events and cultural materials.

552.1,Csea', 0JI52e couvorsssonsl spanish 1 credit/Term
(3 Close Hm/Wk)

A three-term sequence in conversational Spanish, providing

I opportunities for development of speaking skills for practical
conversation on everyday subjects, current events, and
cultural material.

MUSIC
0%23.1,0%23M Introduction to Gutter I, II

(1 Lsb Hr/Wk)

The course consists of advanced study of 1) instrumental

techniques and skills; 2) music reading; 3) chord theory and
chord application, and 4) an introduction to the serious
literature for guitar.

1 Credit/Term

Mus 51 Seals Votes 1 Credit
(I C4ss Hr/Wk)

Classroom instruction for students not prepared for voice
instruction at the level of Mus 190.

4 Credits/TermMus 121, 122, 123 Muslclaushlp I

(4 Class Hrs/Wk)

A sequence of courses designed to develop and strengthen
basic musicianship through study of music fundamentals,
chords, scales, keys and intervals. Concentration on current
and past harmonic styles and devices provides the student
with a learning experience immediately applicable to his
musical interests. Written work is correlated with sight
singing, analysis, aural comprehension, and keyboard
application is stressed,
Prerequisite: A background in group or individual music
performance.

Mus 190,290 Performance Studles-
Indlvlduel lsstructlon 1 Credit/Tens

Prerequisite: Proficiency required for satisfactory completion
of Mus (90.

Mus ~ D5/O.e55 Send I Credit
(2 Lob Hm/Wk)

Concert Band, Jazz-Rock Band, Pep Band, The Southwesters,
and other ensemble experiences are offered musicians in the
community and at the college who wish an outlet for their
talents and to improve techniques and skills, music reading,
notation and terminology, and musical literature of all styles,
periods and cultures.

Mlle 50 Socle Plass 1 Credit
(1 Class Hr/Wk)

Classroom instruction for students not prepared for piano
instruction at the level of Mus 190.



1 Cmdlt

Mus 107/0.007 Chorus 1 Credit

(2 Leb Hm/Wk)

Chorus, Swing Choir, The Southwesters, and other ensemble
experiences are offered singers in the community and at the
college who desire an outlet for their singing tatents and to
improve their performing abilitv. Course work includes voice
placement and proper use, music reading, notation and
terminology, and choral literature of all periods, styles and
cultures.
No more than six hours total credit in Mus 195,196,197can be
applied toward the Associate in Arts degree.

Mus I ee/0.05 0 orchestra (Str inc Ensemble)
(2 Lab Hrs/Wk)

This course is offered to musicians in the community and at
the college who wish an outlet for their talents and to improve
their performing ability. Course work includes instrument
techniques and skills, music reading, notation and
terminofcgy, and musical literature of all periods, styles and
cultures.

I
II

I

Mus 1 00/200 Independent Study In Music To be arranead

atua 201, 202, 202 Intro. to Music and Its Llle re turn

(3 Class Hm/Wk) 3 Credits/Term

This course develops understanding and intelligent
enjoyment of music through a study of its elements, forms and
historical styles.

Mus 221, 222, 223 Musicianship H 4 Credits/Term

(4 Class Hm/Wk)

Continues development of harmonic, melodic, rhythmic and
basic formal principles of current and past musical styles and

practices. Written work correlated with sight singing, ana
keyboard and aural comprehension.
Prerequisite: Mus 123 or equivalent; satisfactory rating in test
of keyboard proficiency. I

h I



PHOTOGRAPHY

I0.519Socle Photography 2 Credns

(3 Class Hrs/Wk)

This course is an introduction to basic principles of
photography including instruction in camera use,
composition, darkroom developing and printing and general
assignment photographic work.

.255 Color Cove(oping 5 Printing

(1 Lecture, 2 Lab Hrs/Wk)

An introductory course for photographers who already have
proficiency in black-and-white. This will help understand

I color processes to the degree of processing and printing color
film. For both the serious amateur and commercial
photographer.

a
hot 101,102, 103 Photography I, H, HI 3 Credits/Term

A three-quarter series to give the beginning photographer skill

and experience to become articulate in the medium. Emphasis
divided equally between visual awareness and technical

I competence.

Sp 232 Group Olscusslon

(3 Class Hm/Wk)

A practical exploration and practice of group problem solving,
constructive participation and effective leadership.

3 Crud(to

3 CmdltsSp 229 Oral Interpretation
(3 Class Hrs/Wk)

Oral Interpretation is designed to help the student improve
and enjoy reading aloud from prose, poetry, and drama. It

serves to aid in communication of meaning and of emotional
values and to enhance one's appreciation of literature. Vocal
and physical techniques are emphasized. Speech 229 is for
speech, theatre (acting j, English, and literature students, 2nd
anyone interested in increasing his enjoyment of literature.

PEECH
.520.1 Pubnc Speaking 3 Crud(to

(3 Class Hrs/Wk)

The course emphasizes speech both as speaking and

I listening, with attention given to audience awareness. Practice
is provided through individual speeches and group
discussion, with careful attention given to effective
organization and delivery. In addition to the general principles

I of speech, stress is placed on poise and confidence and on
understanding their psychological basis.

~ CreditOW20% Voice Skgl ~ In Speaking
(I Class Hr/Wk)

A developmental course tor the student who desires
improvement in voice production and techniques for better
speech. Drill and voice reading supplement the course.

I 03 Oral Communlcsgon 3 Credits
(3 Class Hrs/Wk)

A course designed to improve the communication and

I listening skills of the student to enable him to become a more
effective speaker.

Sp 1 I 1, t 12, I 1 3 Fundamental ~ of Speech

t (3 Class Hrs/Wk)

Sp 111 - The study of basic fundamentals of preparation and
presentation of speeches with emphasis on organization,
outlining, and practice to improve the student's poise and

iconfidence in the speech situation.
Sp 112-Study and practice of clear thinking and organization
with the use of evidence and reasoning to develop persuasive
speech in greater depth. Some emphasis is included on

l special types of speeches.
Sp (13 - A study of the communication process with special
emphasis on two-person communication. Principles of oral
communication in a variety of contexts are emphasized. A
considerable portion of the course material will be presented,

pplied and studied through student participation in assigned
xercises in a variety of communication experiences.

Sp 111 and 112 should be taken in sequence.

I 99/299 Independent Study In Speech To bo arranged

TELEVISION
3 Credns/TermTh 150, 151,152 Television Workshop

(1 Class, 5 Lab Hrs/Wk)

Television Workshop offers the student an opportunity to
explore the media in 3 number of ways. Non-talent skills are
the major objective of the courses. Activity projects in
televisionarealsopartofthecoursecontent.Firstquarter: The
total group process of television is explored in a survey sense.
Second quarter: Advanced techniques in camera operation,
lighting, sound, directing, and other technical aspects of
production are learned. Third quarter: Participation in

production techniques, program design, and advanced
activity projects are studied.

3 CreditsTh 243 Televl ~Ing the Short Program

(2 Class, 3 Lab Hrs/Wk)

The many facets of television production as they relate to
short program formats are explored in this course, Work
before and behind the cameras are equally stressed. Textual
data is balanced with production experience to emphasize the
intermeshing of all tasks. Development of program formats
and their execution are important parts of the course.

3 CreditsTh 244 Television Theatre Pmductlon
(2 Class, 3 Lab Hrs/Wk)

This is a course designed to acquaint students with the
production of television drama. The many facets of television
production are explored as unique to the medium. Study of the
techniques involve exploring current thought, equipment, and
practice of the television industry. Textual data is balanced
with experience so that the correlative tasks of all involved
with production are evident.



THEATRE
1 m CreditsO.SOS Introductloc to Theatre

(I 3 Clsss Hra/Wk)

A survey course designed to orient the student to theatre art
for better appreciation and understanding. May be repeated
for credit with instructor's consent.

I
-I

I Credit0.507 Introduction to Drama

(3 Class Hre/Wk)

A study of theatre including a survey of the principles of
acting, directing, techniques of theatre, theatre management,
and the play in production.

3 CreditsTh 101 odenlsuon lo Theatre Art

(3 Class Hrs/Wk)

Theatre 101 is designed to broaden the student's insight-
whether for reading plays, viewing dramatic art in a theatre, or
participation in the production of dramatic works. The
elements of drama and the theatre are analyzed for that
resultant understanding.

3 CreditsTh 102 Fundamental ~ of Actino
(3 Class Hm/Wk)

Fundamentals of Acting seeks to acquaint the student with

basic techniques and to examine various fundamental
theories of acting. Emphasis is placed upon character
development, movement, and motivation.

Th 103 flehearsal and Performance 3 Cmdlm

(3 Class Hrs/Wk)

Rehearsal and Performance is designed to provide students
with extended acting exercises in the various styles and
periods of theatre. Acting theories are studied with application
to practice and the solution of ecting problems.

Th 105 Make-up for the Theatre 3 Credl
(3 Class Hrs/Wk)

This course provides study of the basic principles, theory and
application techniques of theatrical make-up.

Th 110Introduction to Motion Pictures 3 Credl
(3 Class Hrs/Wk)

An exploration of the criticism, history, elements, and artists 0+
the motion picture. Film as a mirror of society is the theme omthe course.

Th \ 21, 122, 123 Theatre Principles I Credit/Te
(~ Class Mr/Wk)

Students are introduced to the unique creation of theatre art
The elements of that group creation are determined and
examined. First quarter: A study of theatre as seen through alj
Its elements. Second quarter: Scene design and constructio
are emphasized. Third quarter: Lighting, make-up an
costuming are the elements stressed.

1-5 CredlTh 105/205 Theater Field Experience
(Includes sonilnar)

I credit = 20 clock of supervised theatre practice.
Nine maximum credits.
Prerequisite: Instructor's permission. (See Section I for furlh
information).

Th ~ ss/225 Independent study in Theater To be orrsus

Sp 225 Ocsl iutorpretatlon 3 Credits
(3 Credits/Term)

Recommended for theatre (acting students), English, OQ
literature students. See course description for Speech 229/

Th 250, 251, 252 Theatre workshop 1.3Cmdlts/Tenn
(1-3 Class, 5-15 kab Hm/Wk)

Theatre Workshop offers the student the opportunity
participate in creative and applied fundamentals of theatrT
production. Nonacting skills are the primary focus. Activity
projects In theatre also form part of the course content. Fi~
quarter: Emphasis on the total group process of pl
production in terms of participation is the focus. Seco
quarter: Scene design and construction techniques are
stressed. Third quarter: Participation in the ramaini~
elements of theatre production make up the final quarter of tg
year sequence.



If'.~wfgg+:f

I Southaeestevn Oregon =

Qommunitg College

III business
I
I

Accounting
Banking and Fin
Bookkeeping an
Business Admin

, Data Processing
Educations I Sec
Forest Technolo
Legal Secretary
Marketing
Medical-Clerica
Real Estate
Secretarial Tech
Stenography
Supervisory Tra



III business
Southwester n Or ejron
Communitg College

Coos ISalI. Os ebfon 07480
(503) $$8 ~3834

I

Full
Robert L. Cooper
Barbara Dodrill
Helen Ferguson
Richard Grossman
Norman W. Lemoine
Lanny R. Leslie

Time Faculty

Robert Miller
Donald Moffitt
Nancy Ruppe
Philip Ryan
William Sharp

The Business Division offers students an opportunity to
develop a skill or a career. Two-year degree programs and
one-year diploma programs offer a wide vanety Of

occupational preparatory and occupational extension
courses. Single areas of instruction may be taken by
employed men and women who need to improve their
skills and keep abreast of new developments in their fields.
A wide varietyofspecial interest workshops, seminarsand
short courses are announced from time to time. Advanced
placement may be given for previous high school or work

QJg experience on all programs except the Associate in Arts in

Business Administration degree

Information on registration, academic
requjrsments, student ssrvlces, snc college
governance are contained in Section 1, the General

Information section of the catalog.

ASSOCIATE IN SCIENCE
IN BUSINESS DEGREE

5. The program may be changed with the approval of tie
advisor and Division Chairman.

General Requirements are:
30 cred I hours in bus ness courses
leered I hours in general education iwith at least nma credits

n lhe commun calions area )
30 c edit hours in student's major program
12 cred t hours of general electives

ASSOCIATE IN ARTS DEGREE

I
I

This two-year program is generally transferrable to
four-year programs in business administration at Beni+
institutions of the Oregon State System of High/
Education. Students should be able to complete
requirements for the baccalaureate degree with tv(A
additional years of course work at those institutiog
(Consult your faculty advisor for more detail
information on requirements for specific four-year
institutions,)

This is a two year program designed for the student who
wants to combine a basic business background with a
related occupational interest. Since this degree does not
list specific courses, control rests with the Business
Division. The student and advisor will discuss the
objectives and decide on a proper program.

A student can combine business with interests such as
electronics, medical-clerical, real estate, telephony,
industrial mechanics, home economics and wood
products industries.

To enroll in this degree, the student must:
1. Meet with a Business Division advisor.
2. With the aid and approval of the advisor, plan a program

of courses that will best meet the student's objectives.
3. Submit this program on a petition form to the advisor

who will forward it to the Business Division chairman.
ck The petition will be reviewed by the chairman and the

faculty to be approved or returned with
recommendations.

Freshmen Tear

Wr 121 or 121, 122, 123 Engl sh Composition
BA 101 Inlroducbon to Bus ness
Sp 111 Fundamentals of Speech
Mathematics
Seance soquence,or Hirmaniues
Physical Educabon
Personal Heabh
Electives

Sophomore Veer

Ec 201, 202, 203 Prina plea ol Economics
BA 211, 212, 213 Principles oi Accounting
BA 226 Business Law

BA 232 Introduchon lo Bus ness Statistics
CS 233 Introduction lo Numer cal

Computation'ocial

Sdence
Physical Educat on
Elect es

Maximum Acceptable Credit: 10B hours
'BA 131 recommended before taking CS 333

F W

3 (3)
4

3
4 4

34 3-4
I I

3-4 3-6

15.17 I5-17

:I
3
I

2.3

I 5-16



CCOUNTING
Business Technology, with an accounting

two-year program leading to the Associate

Iegree. Students are prepared for entry lev

hat can lead to supervisory and management
diploma is awarded upon completion of th

courses.

IIRBT YEAR
.111,1.112.1.113Communications or Wr 121,
Wr 122 English Comp and Wr 227 Repon Wnl ng 3

BA 211, BA 212, BA 213 Principles of Accounting

l I, 6, III or 2 7es, 2 767, 2 768 and eA 213 3-4

.252 Business Math II

583 Oflice Services II Personnel or 2 584
or 2.585 Oftice Services Il Personnel
6 or le 3

101 Intro to Business 4

304 Fundamentals of Marketing

519 Bminess Machines
2.501 Beginning

Typing'.771

Payroll Accounting
lectives

ECONO YEAIt
2.320. 2.321, 2322 Business Law I, 6, III 3

pproved Soaai Sciences 3
900 Osis Processing Fundamentals or
BA 131 intro to Business Oats Processing 3
901 Intro to Oigital Computers or CS 221

Wr 214 Business English

331 Fcderai Income Tax I

769 Cost Accounting
772 intermeciate Accounting

Iaclives'ajor,

is a
in Science

el positions
positions. A

e first year'

F W 9

3 3

3.4
3

3-4

4
15-16 14-15

3
16-17

3
2

17
6

15
5

17

v

OTALI 94.07 Credits

dvanced pracemenl may bs giveri for pro ous high school and work expenenco.
'Suggested Electives. Office Simulation, Federal Income Tax II (2.332i or Work

Expenence strongly recommended.

Course work requires a minimum of 90 quarter hours in the followi g malar erase to
secure Ihe Associsle in Scrence degree:

Wr 121, 122, 123 or 127 English Composition
Ec 201, 202, 203 Principles of Economics
Psy 211 or 201. 202, or 203 Psychology
A765 pnnciples of Bank operations
e 773 Money and Banking
e 770 Bank Management
9 771 Lsw and Banking

Cr»dlts
9
6
3
3
3
3
3

39

Banking Elecevsm A total of 18 add I onal credit
following banking offerings:

9.769 Analyzing Financial Statements
2.252 Business Math 6
9 775 Superv sion and Personnel Administration
9775 Bank Publ c Relations and Marketing
BA 131 Fundamentals ot Osis processing
9 780 Trust Funcsons and Services
9.781 Installment Cred t
9 782 Federal Reserve System
9.776 Home Mortgage Lending
9 784 Bank Letters and Reports
9 783 Cred I Admblistrati on

hours to tx! selected I om Ihe

Oenernl Electives: A total of 33 additional crcd t hours to be selected from the
Humanities, social saence, physical saences. Ufe sciences, Business and
Communications areas. Work Experience can be an option in this area fora maximum
of 12 credit hours.

Hole All American Institute of Banking coursm taken prior lo Fall 1974apply toward
the Associate in Scienoe degree. In addition, advanced placemenl may be granted for
other college work or spproprrste work experience.

BANKING AND FINANCE
Business Technology, with a Banking and Finance

major, is a two-year program to improve and supplement
skills of those already in the banking profession, as well as
prepare students for entry level jobs in the banking field.
Completion of the program leads to the Associate in
Science Degree.



1111Communicauons o w 121
English Comp

Wr 214 Business Engleh
2.583.2 584. 2 585 Oltice Services and

Personnel I, 6, nl

2 250. 2 252 Busmess Mathematics I. 9
2 501. 2 502 Typing or SS 121, 124
2766 BA211 Accounlng I or BA211

ot 9 T15, 9 T16 Elementary
Bookkeeping I, 0

2 519 Business Mach nes
I 120 Man snd Society o Social Science
2771 Payroll Accounting
2595, 2 596 Olfice 5imulabon I, 0'

900 Intro to Data Processmg

F W S

3 3 3
3 3
2 2

2-4 2
2

3
3

s.e s-e

16-18 17-18 17-18

TOTAI '0-54 Credits
TOTAL CREDITS REOUIREDI 40

'onice Smulation may be substituted with work Expenence for one quarter. with
division app oval.

DATA PROCESSING - COMPUTER
TECHNOLOGY

Data Processing —Computer Technology is a two-year
program leading to an Associate in Science degree.
Students are prepared for entry-level employment in the
data processing field which may lead to supervisory and
management positions. A diploma is awarded upon
completion of the first year's courses.

Suggested Courses

First year
I 111 I 112. I 113 Commumcations or

Wr 121 122, 123 English Composition
4 202 Mlh 50 Mathsmabcs or

Mth lol 102Couegs Algeb as d T g
2 766 2 767 2 768 Accoum ng or

211 212. 213 Pn of Accounting
6900 Data Processing Fundamentals. or

BA 131, Intro lo Bus ness Data processing
6901 Intro to Digital Computers or

CS 221 D g tel Comp lars
6 903 Intro to Programming, or

CS 223 Intro lo Nu cecal Computal o
Sooel Sncnce or Humanities electwe
Elecbve (typing. ofhce machines, b s ness law or

inlroducbon lo business m suggesledi
16 16

3
15

BOOKKEEPING - CLERICAL
Bookkeeping-Clerical is a one-year program designed

to prepare students for a wide variety of bookkeeping or
clerical positions. A diploma is awarded when course
requirements are met. Preparation is provided for
positions such as office machine operator, file clerk,
typist, records clerk, and bank clerk. Course work
includes typing, accounting, office services and
personnel, office machines, dictating and transcribing
skills.

Jobs will be numerous, even though bookkeeper
employment is expected to grow slowly over the next ten
years. Beginning workers in private firms averaged
$551.00 per month in 1 974. (Occupational Outlook
Handbook, 1976-77 ed., p. 63)

Second Year
6 905 Intermkxhate P ogramm n9 or

BA 231 Bus ness Dale Processing
6909 Computer Ope abons
6912 Business Sletxnics, or

BA 232 Business Statistics
6.911 Computer Applicslions

6907 Advanced Programmmg

6 902 Systems and Procedures
6.908 Spocisl Problems in Data Processing
Elect ves

TOTAL SE unas/credits
'Cou ses may vary w Ih approval of advisor

: I
: I

EDUCATIONAL SECRETARY
The two-year program leads to an Associate in Scien

degree and prepares students for employment in a variety
of educational offices. The curriculum was develop~
through cooperation with an advisory committee of tip
Oregon Association of Educational Secretaries.
diploma is awarded upon completion of the first year'
work.
FIRST YEAR F W
I I II. I 112, I 113 Communications or Wr 121.

Wr 122, English Comp and Wr 227 Report Writing 3 3 3
2501. 2.503, 2.505 Beginning, Intermediate 6

Ad snead Typing or SS 121.122. 123' 'I2 766. 2 767. 2 768 Accounting I, n. Sl o
BA 211, BA 212, BA 213 Principles ol
Accounting or SS 111,SS 112, 33 113
Stenography or 2.560, 2 562 Personal
Shorthand I, 0 and 2547 shonhand
Transcription 3-4 3 4

2 583, 2 584, 2.585 Office Services 6
Personnel I, 0, In

2.252 cosiness Math 0
2.519 Business Machines 2
9506 Human Relations for Supsn'so s 3
2509 Machme Transcnplion'
HE 250 personal Heahh 3
2 547 Shorthand Transc i pl an'

3 3 3
3

SECOND YEAR
Pay 201, psy 202, Psy 203, General psychology
BA 131 Intro to Business Data Processing or

6 900 Dale Processing Fundamentals
9 746 Oregon School Lav
Sp 111 Fundamentals ol Speech
Wr 227 Ropon Writing'

341 Personal Finance
9.500 Elements ol Supervision
Wr 214 Business English
HE 252 First Aid

2 511 Mag-Card Automatic Typewn5ng
Electives (Onice Slmulagon or Work

16-17 16-17 17

3 3

3

I
3

3

I
Experience recommended) 6 3

15
TOTAL 95-96 Credits

'Advanced placemenl may be given tor previous high school and work experlen
'May be substguled for sny sub(act specially within lhe education field.
'Prerequisite - Fundamentals of English (0.767l or consent of instrurdor.
'Shorthand Transcnplion tor Gregg Shorthand students, electives for Pere
Shorthand students
'May be replaced by an elective if taken hrst year.

FOREST TECHNOLOGY
Forest Technology is a two-year program of training I

technical forestry in preparation for careers %
government and industrial forestry. Completion of the
program leads to the Associate in Science degree Q
Forest Technology. Students are prepared for such entrg
level positions as forestry technicians or scalar traine .
These jobs can lead to supervisory and administrative
positions. Course work includes training in cruisirg
surveying, scaling, serial photogrammetry, silvicultug
and logging methods.

I



I FIRST YEAR
I 111, I 112 I 113Communicabons or W

121, 122, 227
4 200 Bas c Maths ates
4 202 4 203 Eterne ts of Algeb a I

6401 General Fo est y
6409 Forest P otect on
6411 Logg ng Ope al ons
6410Foresl Prod cls Manufaclu g

I
6407 64M Forest Mens rat o
6404 Elementary Forest 5 r ey g
F 254 Tree a Shr b Idenhl cat o
Forest Botany or Bol 201 202, or 203
Work Expenence )summer)

I SECOND YEAR
6 419 Forest Recreauon
6414 Forest Contracts
6405 Ad snead Forest Surveying

I
6406 Foresl Eng ee ng
6416Aanal Photog a metry
6417 Suvulctu e
6420 Advs ccd Sl c tt re
9204 Small Bus ess Ope al ons

I
Elect

es'OTAL:

100-103 Credits/unite

F W S SU

3 3
4

4

3
3

3
3
3

4 or

17 16

3
3

Id

5-a
I -8

3
3

3

3
6 8

15 14
6

16

3 3
3

3
3

3
3

I
15 17

Iocl es

TALI BB-97 Credits

3
6. '7

3
17 15

'Elacbvesmust ncludeMana dSocetyo SocalSae cesclassesequ lto necedt

I.
hours Other suggested etectwes
6430 F sh and Vhldlife Resources 9 621 F sh and Forest Prachces 9 624 F sh a d

ildlile Management 9623 W ldl le Manageme I Lab Procedures 9 628 Bas c La d

Survey ng SOILS1001ntro to So Is 6498 Work E penance C edls 7 6 422 Feast
Range and F e Management

ILEGAL SECRETARIAL
The two-year Legal Secretanal program leads to an

Associate in Science degree and prepares students for

Ientry level jobs in law offices and other offices dealing
with legal documents and actiwties. A diploma may be
awarded after completion of the first year's courses. After
one year, work experience is often available in local

usiness firms.

FIRST YEAR F W 6
1111 1112 1113co u cato sorWr121 122

Englshco pa dW 227ReporlWntmg 3 3 3
501 2 503 2505 Beg nnmg Intermed ate 6 Ad snead
Typ 0'r SS 121 122 123 2 2 2
541 2543 2545 Sho thand I 0 bio
SS 111 112 113 o 2560 2562 Pe sonal

n u xSho lh d I 0* d25 ~7 She lha 0 T a c pt 3
483 258500c Se ces 8 Peso n I I 3
735 9736 Legal Te mnotogy I 0 3
737 Legal Fo s 6 P aced es

2519 Bus ness Mach es 2

1
Vr 214 Business E gl sh
547 Shorthand Transc pt o
511 Mag Card Automabc Typewnter

16
SECOND YEAR
2595. 2596. Off co S m let on I, 0 or 2296

Work Expo c ce 6 6

0 oved Socwl Sc e ce 3 3 3
766 Accou I g I o BA2 Pnnaplesof
Accounting I or 9 715 end 9 716 Elem

Bookkeepmg I a 0 3
0 Data P occss g F ndamenlals or

BA 131 I I o to 8 4 ness Data Processing 3
20,2321 2322 B s ness Law I 3 3

2509 Mach e T anscnphon'
BA1011 I 0 lb B 4 bess

FIRST YEAR
1111 15112 1113Commumcalonsor wr 121,

W 122 Engl ah Compend Wr 227 Report W I ng
2766.2767 Acco nling I 0 or BA 211 BA 212

Pr c plea of Accounting
2 252 Bus ess Math 0
2330 Fu d tale ol Sslesmsnsh 0
2 583 ofhce sar wee 8 personnel I

2 304 Fu damentals ol Markebng

2305 P cplesofnetading
2307 Ad e ts 91
2501 Beg 9 TyPng '

900 Gala P ocess ng Fundamentals or

BA 131 mt o to Data processing
BA 10111oloe amass
Psy 111 Pe so alny Ii Development

2519 Bus ess Machines

F W S

3 3 3

3-4 3-4
3

3
3

3
3

3
2

16 15-16 16.17

SECONO YEAR
2320. 2321 2322 BusnessLaw I. 0. RI

App omd Soaal Saerlce
w 214 Bus ness

English'c

201. Ec 202. Ec 203 Prina plea ol Economics
Electwes )OSicc S ulal on or Wo k

Expenence reco e ded)

3 3 3
3 3 3

TOTAM 93.96Crcdita

Ad anced placement may be g ven lor pra ous h gh school 4 d ork expenence

MEDICAL-CLERICAL
The Medical-Clerical program is designed to train

students for initial clencal employment in hospitals,
medical clinics, doctors'ffices and other medical
facilities. A one-year diploma is awarded when course
requirements are completed. Selection of advanced
Medical-Clericalcourses are available to students wishing
to apply diploma credits to an Associate Degree in
Business.

I 011 Co n cal ons
2 501 2 503 Beynning 6 Inlermed ate Typmg'

SS 121 SS 122
2 583. 2 585 ofhce ser ces a personnel I 0
2 519 Bus tss M cli nes
2 595 Oflice S dial on I or 2 298

Work E pc c ce
W 214 Bus ss English
9724 9725 9730 Medicsl sec elary I

9723 9726 9728 Medical Te mnotogy I, tt

9 727 9 729 Med cal Transcnpbon I

9 715 Ele e ta y eookkeep ng I

9 731, 9 732 Cl n cal Procedures I

F
3

18

w s

2
3

4
3
3 3
3 3
3 3

3 3
17 19

MARKETING
Business Technology with a Marketing major is a two

year program designed to prepare students for busines.
positions involving marketing. Completion of the prograrr
leads to the Associate in Science degree. Students art
prepared for entry level positions which can lead tc
supervisory and management positions. A diploma i.
awarded upon completion of the first year's courses. Work
Expenence is an option.

'Advanced placement may be giveri for previous h gh school and o k e pe ence

Ihorlhand Tmnscnptton fo Gregg Sho tha d etude ts, elect e lo Personal

orthand students
rerequisile - Fundamentals ol English )0767) or consent ol msl uclo

TOTAL: 54 Credlta

Ad ancedplacementmay beg c fo pe o shighschoolandworke pe ence
'P e equ sne - Fundamentals ol E gl sh (0767) or consent of mstructo



FIRST YEAR
1111.1112,1113Com u calonsorWr121

Wr 122 Engl ah Comp a 0 W 227
Report Wnbng

2 583, 2 584 2 585 Office Se ces 8 Personnel

BA211,BA212 BA213P cplesofAcco ntng I, 0

01 o 2766 2767 2 768 Acco nbng I 0 and gl and
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2501 Beg nnng Typ g'
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SECOND YEAR
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2304 Fundamentals of Ma kel g
w 214 Business Enghsh
6901 Intro to Digital Compulers or CS 221

2 771 Payroll Accounbng
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Work E pe ence
Elect ves

g TOTAL 96-98 Credits

'Advanced placement may be D en lor previous high school
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REAL ESTATE
The program outlined below is designed primanly for

employed realtors and other adults who wish to improve
their knowledge of real estate. The courses are scheduled
during evening hours and completion of three courses per
term, offered on different evenings, will result in a
Certificate of Completion after one year of enrollment.
Courses should normally be taken i n the sequence shown.

9 262 Real Estate Pnnmples 8 Prechces
9 263 Real Estate Transactions
9 264 Real Estate Appraisal

9 265 Real Estate Law I

9 256 Real Estate Law II

9 268 Real Eslate Finance
9 270 Real Estate Computations

TOTAL 21 Credhe

F W 6
3

3
3

3
3

3
3
9 6 6

SECRETARIAL TECHNOLOGY
The two-year Secretarial Technology program is

designed to prepare students for entry lobe in a variety of
secretarial positions which may lead to supervisory or
management positions. Successful completion of the
program leads to the Associate in Science degree.

In addition to the basic courses, optional courses are
available in business law, accounting, legal and medical
technology. After one year, Work Experience is frequently
available in local business firms. A diploma is awarded
after completion of the first year's courses.

OFFICE MANAGEMENT
Business Technology with an Office Management

major is a two-year program to prepare students for office
positions. Completion of the program leads to the
Associate in Science degree. Students are prepared for
entry level positions which can lead to supervisory and
management positions. A diploma is awarded after
completion of the first year's courses. Courses selected
from the Industrial Supervision program are optional.

FIRST YEAR
1111 I 112 I 113 Comm n cabons o W 121

W 122E glshco pa dW 227RepotW I g
2501 2503 2505 Begmm g Intermed ate a d
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SS 11 SS 112 SS 113 or 2 560 2 562
Pc so al Sho th nd and 2 547 Shortha 0
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2583,2 584,2585 00 ce services 6 pe sonnet

BA1011 I o la 8 I ness
2 519 Bus css Mach es
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2 509 Mach ne Transcnpl on
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2766 2767 Account gl horBA211 BA212
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Elect es
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TOTAL: 96.98 Credits
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2 519 8 s ness Mach nes
Wr 214 8 s ess E gbsh
6900 Data P occss g Fu darnentals or

BA 131 I t o to Business Data p ocessing
2 509 Mach e T anscnption
2547 Sho thand Transcnpbon'

595 Office Simulation I or 2 298
Wo k Expenence

2511 Mag-Card Automaltc Type te
2583. 2584, 2585 Ofhce Ser ces 8
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'Sho the d Transcnpbon lo Gregg Stio lhand etude ts elective for Person
Shonh d students

STENOGRAPHY
Stenography is a one-year program designed to prepar

students for entry positions as clerk-stenographers. A
diploma is awarded when course requirements ar
successfully met. Students are prepared to take an
transcribe dictation. Many types of clerical positions that
include a need for shorthand skills in addition to other
duties may be open to graduates. A stenographer can, b+
experience and additional training, advance to secretarial
and supervisory positions.



Credits
3
3
3
3
3
3

TOTAL 18

Credits

9 508 Labor-Management Relet 0 s

I
Diploma
I 111 I 112. I 113 Co u cabons 0

Wr 121 122 English Composition and
w 214 Bus ness Engl sh or Wr 227 Report Wnt ng

9500 Elements of Supe s o

I Psy 202 or 203 General Psychology
95tH Develop ng the Employee through Tra g
9 506 H man Refabons Ior Superv sore
9508 Labo .Management Relet one
9512 Methods of I p 0 ament lor 9 pervisors

I
9514 Cost Control for Supe so s
9775 Supervision and Person el Ad sl al on

HE 252 Standard F rsl Aid

Eiectwes - lechnicai or industnal

occ pal chai co rses

k seoclste In Science Degree
111, I 112, I 113 Communications or
Wr 121, 122 Engl sh Compos t on and
Wr 214 Business Engiish or Wr 227 Report Wnl ng'
500 Elements oi S per s on
sy 2D2 or 203 Gene ai Psychofogy
120, I 121, I 122 Man and Society or 9 hours
Soaai Seance other than Pnnc plea of Economics

9 504 Developing the Employee Ihro gh Tra n ng

I506 Human Relations for Super so s
508 Labo -Ma agement Rotations
512 Methods of Improvement tor Supervisors

9514 Cost Control for Supervisors
9775 Supervision and Pe sonnet Ad n st at on

I518 0 gan rat on and Management
524 Management Controls arid the Supervisor
E 252 Standard First Aid

Ed 201. 202, 203 Pnnapies of Econom cs o
9 quarter ho s co posed of P c plea of

I Econom cs andior a y of thc following
BA 101 introduction to Business BA 211,
212, 213 Pnncipfes oi Account ng. 2 766.
2 767. 2 768 Accounting. 2 304 Marketing,
9 204 small Business operat ons

Iecuves - techn cai o ndust ai

occupabo at coo ses
ectms fume ye as'

TOTAL 45

Credits

18
12

TOTAL 90

'SludentstakingtheCommumcationssequencearead sedtotakeWr227orWr214Ipart of their eiectives Students lak ng the Engi sh Compos I o cou sess cad sed
lake a speech course as pa I of the electives 2 298 Cooperative work e«penance

can be sed fo pan of the electr«a fup to 12 cred tsi

I SUPERVISORY TRAINING
The Industrial Supervisory Training curnculum is

designed for employed super«sore and others who wish

I to seek employment in a vanety of supervisory positions.
Most of the courses are scheduled during non-working
hours. The courses required for completion of the
program are equivalent to a fulltime two-year program,

I but are extended over a period of years to meet the needs
offullyemployed persons.Studentsare prepared forentry
level positions which can lead to supervisory and

I
management positions.

Completion of certain approved portions of the
curriculum leads to a certificate of completion. By
meeting additional requirements, a student can earn a

I diploma. By completion of all required work, a student can
earn an Associate in Science degree.

The program includes courses in human relations,
organization and management, labor-management

I relations, and related electives.
Certulcate
Wr 227 Report W I ng or Wr 214 Bus ness Engr sh

9500 Elements ol Superv so

I
Psy 202 or 203 Gene al Psychology
9504 Develop g the Employee through T a g

9506 Human Reiat o sfo Super sore

business Cour ses
ACCOUNTING AND BOOKKEEPING

3 Cr«HM2.331 Federal Ineeme Tsa I

(3 Class Hrs/Wk)

A beginning course in Federal income tax law. Emphasis is

placed on the preparation of tax returns for individuals.

Students are introduced to rates, returns, exemptions,

income, capital gains snd losses, dividends, and deductions.

2.332 Federal income Tsa II

(3 Class Hm/Wk)

A continuation of Federal Income Tax I. Emphasis is placed on

capital gains and losses, farm and miscellaneous income,
income averaging, amend returns and partnership and
corporation returns.

3 Crodua

2.780 Acceuntlnp I O Cr«ete
(3 Class, 2 Lsb Hrs/Wk)

A beginning course emphasizing the basic accounting
application required for the complete accounting cycle of a
small proprietorship snd a merchandising operation.

S Credl42.782 Aeeoununp IH

(3 Class, 2 Lsb Hrs/Wk)

Emphasizes corporation accounting as well as analysis and

interpretation of financial statements.
Prerequisite. 2.767 or instructor's consent.

2.783 Cost Accounting
(3 Clem Hrs/Wk)

Introduction to the analysis and cont ro I of material, labor, and
overhead costs in manufacturing with emphasis on process
and job order cost systems.
Prerequisite: Accounting 2.766 or instructor's consent.

3 Credits

2.771 Payroll Accounung
(3 Class, I Lsb Hr/Wk)

Federal and State old age, unemployment, and disability

insurance laws; stale and local sales taxes. Accounting
records which involve the numerous regulations of

governmental bodies. Prerequisite: Accounting 2.766 or

consent of instructor.

3 Credits

9.718,9.710,0.71T Blam. eookkeeplng I. II. III

(I Class, 2 Lsb Hrs/Wk)

This course is designed to help the student to develop an

understanding of bookkeeping snd record keeping as they
affect s small business. Students learn to analyze and record
simple transactions using double entry bookkeeping
methods. Courses must be taken in sequence.

2.7ay Aeceununp II d Credits
(3 Clem, 2 Lsb Hrs/Wk)

A continuation of Accounting I emphasizing trade accoun(SQQ
inventories, depreciation, long-term assets, current liabilities,

accounting principles, partnership snd price-level changes.
Prerequisite: 2.766 or instructor's consent.

I



il.via Bookkeeping scd Records for Small Busfcess
(3 Clou Hrs/Wlr1

This course is planned for the independent bus:nessman to
maintam his own accounlmg reccrds or helter understand
records kepi by an outside agency included in the study will
be the overall theory of accounting an analysis of financial
statements, as well as the routine accounting entnes required
to maintain a set oi financial records An effort will be made lo
relate Ihe course to the actual bookkeeping systems ol
studenls in the class

0.773 Noses aed Backlog 3 Crodlu
(3 Class Hrs/Wk)

A course designed pnmanly lo promote Ihe appreciation and
comprehension of the functions of money and of banks in a
modern economy, particularly m the United States. Includes
thesubjectsofbankmanagementandbankoperalionsonlyas I
they affect monetary and credit conditions.

0.710co ercmentel Accouatlcg
(3 Class Hre/Wk1

An introduction to the specialized theory and functions of
governmental accountmg and the budgeting process

3 Credits

BA 'isa/200 Fl~ id Experience Variable Credit

For transfer credit in Business Admmistration Includes
seminar Maximum credits decided by diwsion chairman.
Prerequisite: consent of coordinator, (See Section 1 for more
information)

BANKING
3 CreditsO.TDS Principles of Soak Operations

(3 Close Hrs/Wk)

A study of the contnbutions of banks to the economy and of

the need for banking-type services. Banks will be considered
as the major source of the country's money supply. The term
"deposit" will be explained as well as the mechanism by which
ownership of bank deposits is transferred

3 CreditsD.TSO Acalvxlng Financial Stalemects
(3 C (au Hrs/Wk)

This course reviews basic accounting pnnaples, introduces
concepts of the vanous fmancial statements and explains the
basic methods of financial analyms

3 Credits0.7To Beak Management
(3 Close Hrs/Wk)

Aid m developing managenal ability through an increased
understanding of the problems confrontmg bank managers is

provrded in this course It is rntended logivethestudent anew
perspective and a new concept of the duties and
responsibilities of bank management The course is
concerned more with management principles and their

apphcanon than with the technical tools used to put
management demsions into operation
Prerequisite Past or concurrent enrollment m 9 768 Pnnm plea
of Bank Operauon

0.771 Law end Baeklce 3 Credhs
(3 Class Hrs/Wk)

An introdu ebon to basi c Am en can Law, presenting the rules of
law which underhe banking. Topics include lunsprudence, the
court system and mwi procedures, contracts, quasi-contracts,
property torte and cnmes, agencies, partnerahips,
corporauons, sales of personal properlv, commercial paper
bank deposits and collections, documents of title, and secured
transactions. Emphasis is on the Uniform Commercial Code.

3 Credits/TermSA 211,212,213 Price(plea sf Accciirltlng
(3 Class Hrs/Wbl

An introduction to the field of accounting, techniques of
account construction, preparation of frnancial statements.
application of accounting principles to practical business
problems. Managenal concepts are emphasized Courses
must be taken in sequence

D.770 Home Mortgage Loading 3 Credits
(3 Clau Hrs/Wk)

This course presents the broad general prinmples of hom
mortgage lendmg A combinauon of practical applications
and theoretical matenal are blended in order lo provide the
student with an insight into bank management of horn
mortgage loans

0.770 Bank public Relations ecd Market(os 3 Credl

(3 Class Hrs/Wkl

An overview for ag bankmg sludents of what everyone in

banking should know about the essentials of bank pubhc
relations and marketing including communication, marketrrg
and opinion research advertismg, government relations, et+
Prerequisite Past or concurrent enrollment in 9 768 Pnnciples
ol Bank Operation

0.770 Fundamental ~ or Sank Data processing
(3 Clou Hre/Wk)

This course is designed to reach the broadest possible gro~
of bank employees and students The course introduces tll
sublect and ils history. demonstrating its natural growth out
tabulatmg systems into computer concepts and hardware
Systems design, programming basics and bank apphcatio
are mtroduced

D.700 Trust Department Services 3 Credits

(3 Class Hrs/Wk)

A study and discussion of lrust department services offered
vanous banking agencies Wills, property rights, cata(%
trusts, guardianships, corporate trusts and agencies are
studied. analyzed and discussed in relalionship lo laws a
practices of general and local junsdiction and apphcatio
Prerequisite Past or concurrent enrollment in 9768 PrincrpW
of Bank Operation

3 Crodl

D.Tel installmeel Credit
(3 Class Hrs/Wk)

An mtroduction to installment credit that places emphasis on
the methods commonly used by banks. Concentration wil

placed on the following.
1. The bank's objective in granting credit;
2. The functions ot a bank's credit department;
3 Credit administration;
4. Financing techniques;
5. Collection procedures. I

0.77$ Supervi ~laa aad Poreaaael Administration 3 Credits

(3 Close Hrs/Wk)

A study of the many aspects of responsibilities involved in the
handlmg of personnel m a banking situation includingW
supervision, human relations, training, disciphne, appraisal,
salary admimstration and cost control.

I



I
(3 Class Hrs/Wk)

This course rewews credit poliaes of banking institutions.

Method of credit in vest igation and analysis, credit techniques,
specific credit problems, and loans
Prerequisite Completion of 9 768, Pnnciples ol Bank

OperationsI
0.70a Beak Letters sad Resorts 3 Credits

(3 Class Hrs/Wk)

This course descnbes the vanous kinds f bank letters and

reports both as between the bank and its customers as well as
between banks Many examples of bank letters, memoranda,

agenda resolutions and reports are given for the student to
use as a guide
Prerequisite Satisfactory completion Of 9 768, Pnnmples of
Bank Operations

BUSINESS ADMINISTRATIONI
0.041 Fe senal Finance 3 Credits

I
(3 Class Hrs/Wk)

This is an interdisciphnary presentation designed to assist all
students with problems involved m budgeting, income
allocation, minor uses of credit, short term saving and
mvesung, as well as malar personal expenditures, and long
term saving and mvestingI

I 0,702 Federal Reserve System 3 Credits
(3 Class Nrs/Wk)

The course reviews the background and history of fhe Federal

I Reserve System smce its inception in 1913 Emphasis is
placed on policy demsions in monetary, fiscal, and
international areas Prerequisite 9 773. Money and Banking,
9 768, Principles of Bank Operations, 9 770, Bank

ctor's consentManagement. or instru

0.703 Credit Administration 3 Credits
2.200 Business Msthemoucs I 3 Credits

(3 Class Hrs/Wk)

Ibis course consists of rewew ol basic anthmehc, including
increase in speed and accuracy in the four fundamentals of
wnole numbers, fractions and decimals Fundamentals of
percentage Business problem solwng through algebraic
formulas

2.2SS Business Matlmmaucs R

(3 Class Hrs/Wk)

Interest. discount, negotiable mstruments and payroll
mathematics are studied Business mathematics in

management decisions includmg cash and trade discounts,
determinmg profit and loss, depreciation and taxes are
covered

3 Cmdlto

2.30O Fundamental ~ ol Iterkeune 3 Credits

(3 Class Hrs/Wkl

A general survey of the nature, sigmficance. and scope of
marketing Emphasis is placed upon the channels of
distnbution the marketing of consumer, shopping. specialty
and other goods service marketing. middlemen.wholesahnq
shipping and warehousing, standardization, grading. and
prioing gcvernmerit regulation of competition

2.120 Jok Search Technlsues
(1 Class Nr/Wkl

A study of the local labor market; self-skill analysis and

personal evaluation, resumes, job references, contacts and

employers, letters of application, application blanks, work

documents, job interviews, job retention techniques, and

employment services



3 Credits2.308 Principles of fletalllng

(3 Class Hrs/Wk)

A general survey of the principles of efficient store
organization and management. Topics are adjusted to the
needs of the class

~A 220 Buslooca Lsw

(8 Class Hrs/Wk)
8 Credl

Forms and functions of the law, application of the uniform
commercial coda which affects business decisions involving
contracts, agency, employment, personal property, an</
negotiable instruments,

2.307 Adverusing I 3 Crodl4
(3 Class Hrs/Wk)

An introduction to advertising and the role it plays in business.
Planning advertising programs, advertising budgets, media.
Layout and copywriling as applied to the newspaper and
direct media are studied. Topics are adjusted to the needs of
the class.

SA 232 Business Statlsucs 8 Creel
'3

Class Hrs/Wk)

Descriptive methods, basic probability, samplln
distributions, estimating and testing for propohions and
means, two-sample problems and contingency tables ar
covered in this course.

2.320 Business Lsw I 3 Crsdhs
(3 Class Hrs/Wk)

Forms snd function of the law, application of the uniform
commercial code which affecls business decisions Major
emphasis is placed on decisions involving contracts and sales.

2.321 Business Lsw H 8 Credits
(3 Class Hrs/Wk)

In this course. emphasis will be placed on bailments, agency
and commercial paper

2.322 Business Lew IH 3 Credlw

(3 Class Hrs/Wk)

Emphasis in this course is on real property. partnerships and
corporations, bankruptcy, and current social legislation.

9.204 Smell Business operation 3 Credits
(3 Class Hrs/Wk)

An introduction to the small busmess in the Amencan
economy and recent trends and operations in small
businesses The problems of establishing and operatmg a
business are considered

BA 101 Introduction to Business 4 Credlis
(4 Class Hrs/Wk)

Business organization, operation and management This
course is mtended lo onenl Ihe student to the field of business
and to help determine a field of maior concentration

BA 19S/299 Field Bxperlence Varieble

For transfer credil in Business Administration Includes
seminar Maximum credil decided by division chairman
Prerequisite consent of coordmalor (See Section I for more
intormation )

SA 199/299 icoapeodeel Study In Businoss Administration

To bs arreailad

8 Creditsg 2.330 Fundamental ~ of Salesmanship
(3 Class Hrs/Wkl

An analysis and evaluation of the salesman's role in our
economic life The pnnciples and techniques of sellmg
constitute the areas covered in this course Detailed attention
is given lo both inside and outside selling actiwties

d.sot Introduction to Clgliel Computers 4 Credl
(3 Class, 2 Lab Hrs/Wk)

An introduction to the theory and operation of digital
computers including basic theory and concepts, input an
output, storage devices, central processing unit
programming systems, operating systems and procedure%
and programming in a problem-oriented language.

S.902 Syalems sod Procedures I 3 Creel
(I Class, ~ Leb Hrs/Wk)

An introduction to systems and procedures including
organizational theory, documentation, coding and ca+
design and control, graphic devices, feasibility studies, wog
analysis, and applications.

4 Crsdl

(8 Class,2 Leb Hrs/Wkl

Included m this course are programming concep
programming systems. programming a computer in a subject-

S.903 Programmlog

onented language (FORTRAN).

ikgge Syslems eed Procedures 0
(2 Class,4 Leb Hrs/Wk)

A continuation of Systems and Procedures I with emphasis +
case studies and subject protects Prerequisite. 6.60th ~

~ C red)

4 Credits

(2 Class, 4 Lab Hra/Wk)

Development of programming skills in a second langue
(COBOL)

9.905 Programmlog

DATA PROCESSING I
COMPUTER TECHNOLOGY
9.900 Ceto Processlog Fuodameo41 ~ 3 Credl

(3 Class Hrs/Wk)

An introduction to the field of Data Processing including
history. basic concepts, unit record systems, electroni
computer systems. programming systems, introduction I

programming languages, current developments, implication+
and appkcations

8*211,2i 2, 213 Pnoclplaa or *ccoucdng
(3 Class Hrs/Wk)

An introduction to the Imld of accounting, techniques of
account construction, preparation of financial statements,
application of accounting pr nciples to practical busmess
problems Managenal concepts are emphasized Courses
must be taken in sequence

ikgoe Cs4 Processing Management 3 Cred

(3 Class Hre/Wkl

Basic management concepts, organization of data processing
staff, facilities, hardware, documentation, operation, contr
cost analysis. management systems, management c
studies and projects. Prerequisite: Sophomore standing'II(
Data Processing.

I



e.gey Pregrsmmlng

I Course covers

4 Credits

(2 Close, 4 Lob Hrs/Wk)

programming in assembly language, operatinq
systems, control languages, special language systems and

applications. Prerequisite Competency in a programming

language or consent of instructor.

0.000 Speclel Problems In Dots Processing (TBA) Verleble

This course consists of individual problems and projects
designed to meet the needs of the student. Consent of
instructor is required.

0.000 Computer Operetlons 4 Credits

(2 Class, 4 Leb Hrs/Wk)

Basic concepts and procedures, computer operations,

peri ph era I devices, operating systems, term in a Is, tim ash ann g,
operational management, operations pro)acts Prerequisite
6.901 or CS 221, or consent of instructor

Competency in a programming language nr consent of
instructor.

.013Computer Peripheral ~

(2 Close, 2 Leb Hrs/Wk)

Introduction to the theory, function, operation and

programmmg of computer support devices

3 Credits

I
0.011 Computer Appncetions 4 Credits

(2 Close,4 Leb Hrs/Wk)

The applications of electronic computers to the solution of
data processmg m such areas as inventory control, sales,
analysis, payroll, production scheduling, banking, insurance,
utilities, government, and manufactunng Prerequisite

Cs IOS/CS 200 Independent Studies ln Computer Dots Verlebl ~
Processing

3 CreditsCS 221 Dlgltel Computem

(3 Close Hrs/Wk)

An introduction lo the theory and operation of digital

computers including history, basic concepts, unit record
systems, electronic computer systems, programming
systems, introduction to programming languages, current
developments, imphcations and applications

3 CreditsCs 233 Introduction to Humerlcel Computetlon

(3 Close Hrs/Wk)

Basic pnnciples of numencal computation, programming a
computer in sub)act odented languages with ma)or emphasis
on programming in an algebraic language (FORTRAN)
Prerequisite Mth 101, or equivalent

CS 200 Assembly Lsngusge Progremmlng

(4 Class Hrs/Wk)

Pnnciples of programming in a assembly language,
introduction to information processing techniques and

programming a vanety of problems
Prerequisite BA ISI/6 900 or equivalent.

~ Credits

VsrlebleCS 100/200 Field Experience

(Includes Semlner)

Maximum credits decided by division chairman Prerequisite
Consent of coordmator (See Section I for more information j

3 Credhs

I.010 Msthemetlcs for Dots processing
(3 Close Hrs/Wk)

Number theory and systems, functions, systems of equations,

Matnces. Linear Programming Concepts, Boolean Algebra

I and an introduction to Numerical Analysis Prerequisite

Competency m algebra

S.OOS Computer Appucetlons (TBA) Ve rich le

I
An introduction to computer apphcations m a particular
occupational area The seminar is designed to introduce the
participant to the computer concepts and methods that are a
necessary prerequisite to usmg the computer in a particular

I
field The course is designed pnmanly for professionals in an

occupalional field with no traming or expenence with

computers

3 Credits

4 CreditsBA 231 Business Dote Processing

I (4 Class Hrs/Wk)

Application of computers to business data processing using
COBOL. The development of a common business-onented

I
language and its use in modern business organizations.
Comparison of COBOL with other automatic programming
languages.

131 Introduction to Business Data Processing1
(3 Class Hrs/Wk)

I
Concepts,elementsandstructureofbusinessdataprocessing
systems, classifying. calculating and reporting functions.
mlroduction to programmmg



REAL ESTATE
0.252 Real Estate Principles scd Prscoces

(3 Class Hrs/Wk)

Survey of malar topics mvolved in the purchase and sale of

real property. The course assumes ht tie realestate knowledqe
or expenence and prowdes a broad general overview of

functions performed, applicable laws and regulations and

details involved in the buying and selhng of real property

SECRETARIAL SCIENCE

1 Credit0.501 Pomocsl Typing

(I Class, 4 Lob Hm/Wkl

Personal typing is a beginnmg course for students with no

previous typing instruction, whO wiSh lo learn the touch

system of typewnting for personal use Emphasis will be on

keyboard mtroduction and skill development

0.2a3 Real Estate Trausactlocs I

(3 Class Hrs/Wk)

A survey of the chronological sequence of events and

documents involved m the listing, selhng and closing of

residential property Emphasis on employmenl contracts,
earnest money receipts, counter offers, options, promissory

noles, title reports, closmg statements and escrows

2 Credits2.500 Machina Trscscrlptlon
(I Class, 4 Leb Hrs/Wk)

The study of transcnbing machines and their mechanical

operation; listening to and transcnbing pre-dictated material.

Review of typing skills, punctuation, mechanics of wntmg, use

of dictionary and styles of business papers. Prerequisite:
Reasonable proficiency in English grammar.

0.2a4 Resldeulisl Reel Estate Appral ~Icg I

(3 Class Hrs/Wk)

A study of methods of estimatmg Ihe value of real property in

residential form

3 Credits

0.255 Reel Estele Lew I

(3 Class Hrs/Wkl

A survey of Oregon real estate law as il appkes to the
ownership, use and transfer of real property Emphasis on
classes of property, legal descnption, instruments of
conveyance, estates, liens, easements, deed rest nctions and
COnlracts.

3 Credits

0.257 Reel Estate Exam Review

(3 Class Hrs/Wk)

Comprehensive review of real estate principle and law with

emphasis on math problems, earnest money agreement,
listing agreement and closing statemenl Specific preparation
for takmg and passmg Oregon state broker's and salesman's
license examination.

0.250 Real Estate Pleacca I

(3 Class Hrs/Wk)

Survey of methods of financing the acquisition and transfer of
real property. Emphasis on money, the mortgage market,
mortgage loan procedures, lending instruments, foreclosures
and remedies, loan programs.

3 Credits0.2TO Real Estate ComputaHous

(3 Class Hrs/Wk)

A survey of the mathematical calculations unique to realestate
transactions. Emphasis on commissions, equities, taxes,
amortizations, discount points, lease payments, prorations,
closing statements, depreciation and capitahzation.

0.2aa Real Estele Law R 3 Credits

4 (3 Class Hrs/Wk)4 A continuation of Real Estate Law I Emphasis on title
insurance, earnest money receipts, options, closing
statements, loan applications, escrow instructions, lending
instruments, misrepresentation and msurance liability,

subdivision and building codes, broker-attorney
relationships, subdivision laws and the landlord-tenant act

2.511 Meg Card.Automatic Typewriter

(I Class 4 Lsb Hrs/Wk)

An advanced course dealing with the use of the Magnetic
Card-Automatic Typewriter. Emphasis is placed on
understanding the automatic features of the typewriter and

the decision making required to operate a Mag Card machine.

I Credit

2.541, 2.543, 2.545 Grege Sbcnbeed I, H, HI 3 Credits/Tone

(2 Class, 3 Lsb Hrs/Wk)

2.541 - Introduction to Gregg Shorthand theory, practical

apphcabons in sentence and paragraph dictation.
2.543- Completion of shorthand theory. Development ot skills Q,
in reading and writing shorthand, introduction to I
transcnption.
2.545- Speed production of mailable transcnption including

review of grammar, spelling and punctuation, Speed reading

gof shorthand notes.
Prerequisite: 2.501, 2.503, 2.505, taken concurrently, or
consent of instructor.

2.547 sbcrtbeud Transcription 3 Crod(4

(2 Class, 3 Lab Hm/Wk)

Advanced course in shorthand production. Sustained practice

in dictation and transcription, including use ot reference
matenals. Accepts any style of shorthand, symbol and/or

alphabetic Prerequisite. Reasonable proficiency in Enghsh

grammar.

2.550, 2.5a2 Personal shor(band I, H 3 Credits/Term

(1 Class, 3 Leb Hm/Wk)

2 560- Introduction to an all-alphabetic shorthand system that

uses only the 26 letters of the longhand alphabet. Appropriate

for personal use or for vocational application.
2.562 - A continuation of Personal Shorthand I. Theory an

bnef form mastery; dictation and transcription of more

advanced methods of abbreviation; additional sktl+
development in reading and writing of student's notes.

2.510 Business Machines 2 Cmdlts

(I Class 3 Lab Hre/Wk)

Use of adding machines and calculators to develop speed and

accuracy m computing busmess problems and the four

fundamentals of mathematics I
2.521 IBM Rey Punch 2 Credits

(a Lsb Hra/Wk)

This course provides instruction in the basic operation of the ~
IBM Key Punch to transcribe original data to punched cards, ~
mcluding preparation program cards.



2.$$3, 2.$04, 2.$$$ Offices Services andI Personnel I, II, IH

( 2 Class, 3 Lab Hrs/Wk)

3 Credns/Term

A SequenCe Of COurSeS tO preSent knowledge of office clerical
and personnel practices and equipment. Courses can be taken
in any sequence.
2.583- Personal relations in the office, motivation, leadership.
attitudes

2.584 — Management structure of busmess organizations,
office hospitality, travel/meeting arrangements, postal
procedures: telephone responsibilities
2 585 - O(fice records management, retneval systems,
micrographics. COM (computer output microfilm)
Development of business forms Filing procedures
alphabetic, geographic, numenc Duphcating and copying
processes

a Credits/Term

3 Credlfs/Term0.724, 0.725 Medical Secretory I, II

I (3 Class Hrs/Wk)

9.724 - Introduction to the medical office: telephone
management, appointment book, recognizing medical
emergencies, art of handling patient's financial records, basicI—medical records, collections anti insurance forms.
9 725- Continuation of medical office management to include
words and terms most often used in the office, office
housekeeping, money management, sterilization, grooming,

edical emergencies, letters, mail management, examination
f patient, payroll, and drugs and medications.

2.$0S, 2.$00 Model Office Slmulagoe I, II

I
(I Class, 0 Leb Hrs/Wk)

2 595- A class which provides a realistic office atmosphere for
students to pracuce business skills and develop work habits,
character traits and attitudes acceptable in the business

I
community
2.596 —Continuation of Model Office Simulation I

0.2$0 Susiasss Semlssr 0.3 Credits

I
A senes of seminars aimed at improving competencies and
general knOwledge needed in the business world.

0.722 Shorthand Hofreaher 3 Credits

I
(2 Class,2 Lab Hre/Wk)

Individual units of study to extend shorthand ability Students
may choose from the following units. dictation speed
development, transcription proficiency, speciahzed dictation

I
and shorthand note reading development
Prerequisite: Acquaintance with shorthand theory.

0.723, 0.72e, S.72S Medics)Tonelsology I, $, ul 3 Credits/Term

I
(3 Class Hrs/Wk)

9.723 - Introduction to Medical Terminology —to the human
body and its major systems and their functions. Course
includes medical prefixes, suffixes, word stems and

I
combining forms. Study of each system is categorized into
additional prefixes and suffices, diagnostic, symptomatic and
operative terminology.
9.726 - A continuation of 9.723 with greater attention paid to

I
anatomical detail, primarily in essentials of human anatomy
and physiology. Medical Terminology II and III will cover all
systems introduced in Medical Terminology I and will include
intensified spelling drills of terms pertinent to each system.

I
9.728 - Medical Terminology III is a continuation ol Medical
Terminology II, and includes a more intensified coverage of
anatomy, structures, glands and organs.

3 C»dlto/Term0.727, 0.720 Medical Traascrlptlos I, H

(3 Class Hrs/Wkl

The reports required of a medical transcriptionist are many
and varied, necessitating a workable knowledge of medical
terminology and accurate, fast typing.
9.727 - Medical Transcription I willintroduce the student to the
simpler forms of medical transcription.
9 729- A continuation of Medical Transcription). The material
is more specialized and the terminology more complex.

3 Credits0.73S Legal Tormleology

(3 Close H»/Wkl
The course is designed to review the responsibilities and
functions of the legalsecretary. Preparation of court and non-
court legal documents and their rnterpretation are discussed
Junsdictienal responsibility of vanous courts and knowledge
of legal library research and terminology are covered

0.737 Legal Forms and Procedure 3 Credlm

(3 Class Hrs/Wk)

Basic pleadmg, forms and procedures for general prachce.
special procedures and problems presented by probate nnrl
administration of estates, income, gift, property, and estate
taxation. mcorporations and stock issues before the Oregon
Corporation Division and the Federal Secunlies Exchange
Commission, intervivos and testamentary estates.
guardianships, and divorce property settlements.

$$ 111,112,113Slonegrapby
(2 Class, 3 Leb H»/Wk)

SS 111 - Introduction to Gregg Shorthand theory, practical
applications in sentence and paragraph dictation.
SS 112 - Completion of shorthand theory. Development of
skills in reading and wnting shorthand, introduction to
mailable transcription.
SS 113- Speed production of mailable transcription including
review ol grammar, spelling, and punctuation. Speed reading
of shorthand notes. Development of speed dictation.
Prerequisite: SS 121, 122, 123 taken concurrently, or consent
of instructor

3 Credits/Term

$0121/2.$01 Seglnnlng Typing 2 Credits
(I Loafers, 4 Leb Hrs/Wk)

This is a beg inmng course (or those students with no previous
typing instruction or who have not attained the performance
requirements for (ntermediate Typing. It covers the basic
techniques of the touch system of typewriting, building speed
and accuracy on the keyboard, machine manipulation,
centering, tabulations, letters, and manuscripts.

$$ I 22/2.$ 03 Intermediate 7yp lee
(1 Lecture, 4 Lab Hrs/Wk)

2 Credits

This is a continuation of SS 121/2.501 with increased
emphasis on speed, accuracy, and secretarial standards.
Review and advanced work in letters, statistical tables,
interoffice memos, manuscripts, centering techniques,
financial statements, and general secretarial typing are
included.

0.704 oregon school Law for Silucef fecal secretaries
(3 Clam Hrs/Wk)

The course covers the legal framework for education, creation
and admmistration of school districts, pupil control, teachers
and other personnel.'ort and contractual relations and ~~conduct of schools generally



$5123/2.505 Advaacod Typlue

(I Class,4 Lsb Hrs/Wk)

2 Credits

An advanced course with increased emphasis on production
assignments including specialized correspondence,
manuscripts, statistical tables, typing from handwritten and

typewritten rough draft. Regular spelling tests dealing with

frequently misspelled words. Increased emphasis given to
development of skill number proficiency.

$$ 10e/2DS Pl ~Id Erperlouce Variable

(Includes Sam)oar)

Maximum credits decided by division chairman. For transfer

credit in Secretarial Science. Prerequisite: Consent of

coordinator. (See Section I for more information).

SS 100/200 Independent Study iu Secretarial Science
To bs srmagsd

SUPERVISORY TRAINING
D.ooo occupstioaal sorety sud Health I Credn

(1 Class Hr/Wk)

A course to inform business managers and supervisors of
methods of eliminating or reducing conditions that are
hazardous to the safety and health of personnel. Special
emphasis will be placed on the Occupational Safety and

Health Act of 1970 (Williams-Ste)ger Act), and new State of
Oregon Compliance regulations.
Topics covered in the course include: Safety concepts,
statistics; human elements, hazard recognition; methods of
control; personal protective equipment; safety inspection
procedures, and safety training.

0.500 Elements of Supervi ~loa
(3 Class Hrs/Wk)

A basic introductory course cove on g in generalterms the total
responsibilities of supervisors in industry such as
organization, duties and responsibilities, human relations,
grievances, training, rating, promotion, quality-quantity
control, and management-employee relations.

3 Cmdlts

3 Credits0.503 Oral Commuclcatloas
(3 Class Hrs/Wk)

A study of the communications process, effective speakmg
and listening, kinds ofsupervisorycommunications; including
oral versus written communications. Understanding what is
communicated as related to intent and effect. Conference
leading and practice for supervisors.

$3 \ 24/2>07 Typicg - Speed and Accuracy Development

(I Loclum, 4 Lab Hrs/Wk) 2 Cmdlts

Specifically designed for those students who need to develop
greater speed and accuracy, the course is a review of simple

production, including letters, tables and manuscripts.
Prerequisite: SS121/2.50 or equivalent.

3 Credits0.$05 Human Raistioas Ior Supervisors
(Oovsleplce Suporvlsary Leadership)

(3 Clou Hrs/Wk)

The practical application of basic psychology in building

better employer-employee relationships by studying human

relations techniques.

3 Crsdhs0.512 Methods Imprevemect for Supervisors
(Work glmpnticatloo)

(3 Class Hrs/Wk)

The supervisor's responsibility for job methods improvement.
The basic principles of work simplification. Administrat)ong
and the problems involved. Motion study fundamentals for+
supervisors. Time study techniques.

D.514 Cost Control tor Supervisors 3 Credl

(3 Class Hm/Wk)

Topics covered in this course include how costs are
determined in industry, cost control and its functions, and the
supervisor's responsibility for costs. Also discussed arg
factors in cost control: materials, waste, salvage, qua)it+
control, quantity control, and control of time.

D.SIS Orgsulcatloa acd Mscagomect 3 Crsdl

(3 Class Hrs/Wk)

The supervisor's responsibility for planning, organizing,
directing, controlling, and coordinating. Acquaints the
supervisor with the basic functions of an organization and thg
responsibility in carrying them out in accordance with thg
organization's plan. Establishing lines of authority, functions
of departments or units, duties and responsibilities, policies
and procedures, rules and regulations.

3 CredlD.524 Ilaoagemect Control ~ aud Ihe Supervisor
(3 Class Hrs/Wk)

Basic principles of controls. Delegation
through the use of controls. The purpose
controls, manufacturing costs, quality
control, production control, control over
over personnel and organization.

of respons(bililg
and objectives g
control, quantity
materials, control

3 Crud)0.710 Oookkoepiag acd Rscards for Small Ousiuou

(3 Class Hm/Wk)

The course is designed for the independent businessman Q
maintain his own accounting records or better understag
records kept by an outside agency.

0.509 Labor-Macaeemeat Relsuocs 3 Cmdlto

(3 Class His/Wk)

This course traces the development of unionism in the United

States. Attention is given to the roles of labor and management
in collective bargaining. A review of labor and management
legislation is correlated with the development of unionism. ~
Labor organization disagreement, arbitration, conciliation+
and problems ol labor are also studied.

3 Cmdlm0.504 Oeveioplcg ihe Employee Through Tral slag
(3 Class Hre/Wk)

The supervisor's responsibility for developing employees
through training, orientation and induction. On the job
techniques, apprenticeship, technical training, supervisory
and management development.

WORK EXPERIENCE
2.205 coopersuvs work Esperlecce vsrlsbl ~ cre

(1 eredlt - 4 cloak hours per week)

For any non-transfer area of business. Maximum credits:
decided by division chairman. A seminar will be arranged
the coordinator.
Prerequisite: Consent of coordinator. (See Section I for m

information).

I



OREST TECHNOLOGY
3 Credits0.401 caneral Forestry

i (3 Class Hrs/Wk)

The development of forestry in the United Slates is reviewed
with reference to its European henlage The course will also
look at the history of forest management and multiple use
concepts

A04 Elementary Fcrest Surveylna
(3 Class,4 Lab Hrs/Wk)

I An elementary course m the basic fundamentals of plane
surveymg, as well as the use of venous surveying instruments
The theory of field measurements, beanngs, angles, and
azimulhs is emphasized

I403 Advanced Farasl Surveylnd 3 Credits
(3 Class,4 Lab Hrs/Wk)

Designed to follow Elementary Forest Surveying The

I apphcation and use of more precise engineer mg mstruments
will be developed Engineenng procedures used in road
design and construchon will be covered

a.40a Fcrest Ensinaeriny
(3 Class, 4 Leb Hrs/Wk)

This course is a study of forest engmeenng procedures with
particular emphasis on ioad design and location Lab protects
will mclude the actual designing ot a road
Prerequisite. 6 404, 6 405

4 Credits

3 Cmdlts/Terme.407, e.400 Forest Mensuratlcn I, II

(3 Class,4 Lab Hm/Wk)

This course is designed to teach the student the basic skills
and pnnciples of forest measurements The course witt

include cruising, scahng, volume measurements, log and tree
grading, and the use of laboratory will include application of
classroom pnnciples m the field to measure actual forest
stands



OAOD Forest Prateeeoa
(2 Class, 4 Lab Hre/Wk)

This course will describe the destructive agents in the forest
including disease, insects, animals and hre. Emphasis will be
placed on the identification of insect and disease organisms
and control measures. Fire will be discussed as it relates to
prevention, presuppression, and suppression. Laboratory
periods will examine these agents and various control
procedures.

3 Credits

3 CreditsOA10 Forest Products Manufacturing
(2 Class, 4 Leb Hrs/Wk)

A study of the processing of raw wood material into the varied

products consumed in this country and around the world. The
class emphasizes this processing by first-hand observation in

a laboratory setting.

3 Credits

OA14 Fareet Contracts (Mapping)
(2 Class,4 Lob Hrs/Wk)

The basic forms of forest contracts and their functional
administration. Also covered will be forest mapping as il

relates to forest contracts

3 Credits

e.411 Loggicg Operattons
(2 Class, 4 Lab Hrs/Wk)

Basic logging methods, costs and techniques. The laboratory
portion will include observation of various local woods
operations and types of logging systems.

0.430 Intr. to Oregoc' Fish & Wndule Resources 3 Credl

(3 Class Hrs/Wk)

The course will introduce the student to the economically and

recreationally important fish and wildlife forms found iq

Oregon. Also included are some of the basic managemen
techniques related to these resources.

OA40 Forest colony 4 Credits

(3 Class, 3 Lab Hrs/Wk)

A study of some of the basic prinwples of plant science a

related to forestry.
Prerequisite: Admission to a curncular program in Fores
Technology.

a.400 Cooperative Work Ospsrlence 1-3 Credits

Maximum credits toward degree 5. Seminar will be arrange(j

by the coordm ate r. Prerequisite: Consent of coordinator (Se
Section I for more information).

g.e21 Fish and Forest Practices 3 Credits

(3 Class Hrs/Wk)

The student will be introduced to the aquatic stree
environment and stream management with emphasis on the
relationship between water quality and fish and forest
practices. Pertinent state and federal statutes will tg
presented and discussed. The latest studies and guidelines fcg
stream protection will be presented and analyzed in relation to
physical and economic feasibihty.

OAly Sevleulturs 3 Credits

(2 Class, ~ Leb Hrs/Wk)

An introductory course which provides study of the biological
influences on a forest stand. The influence of forest practices
and how they may change the composiuon, reproduction,

growth rates, environment, nutrition and stocking of a forest.

SA1 e Aerl ~I pbotagrammetry

(1 Class,c Lab Hrs/Wk)

An introductory study of the basic skill of interpretation of
aerial photos. The practical use of aerial photos for forestry
use including stereoscopic viewing, scale determination,
acreage measurement, object heights and forest typing.

0.023 Wildute Management Laboratory Proeedurea 3 Credl

(3 Class Hm/Wk)

The course will expose the student to first-hand knowledge

and laboratory experiences related lo some of Oregon's frig
and wildlife resources, and will provide the opportumty Q
participate in some of the techniques and tests, applied to a

particular resource

0.024 Fish and Wndula Macagemacl principles 3 Cred

(3 Class Hrs/Wk)

This course covers come of the basic melhod sand techniques
used to manage Oregon's fish and wildlife resources and wg
demonstrate the reasons why such management techniquI
are used for the species.

OA20 Advanced Sgvlcueurs
(2 Class, 4 Leb Hm/Wk)

The application of principles previously learned to the
improvement of forest stands through basic silvicultural
practices. Laboratory and field exercises will include actual
stand treatments. Prerequisite: 6.417 Silviculture.

3 Credits

SAIS Forest Recreation
(2 Class,s Lab Hrs/Wk)

An intoduclory course in outdoor recreation which covers the
needs and demands of the general pubkc for use of forest
resources of recreation. The economic factors involved in

recreation as well as the planning and design of recreational
facilities will be discussed.

Soll 100 Introduction to Sons acd their Relatloa to

Forest Land Mecsgercent
(3 Class Hm/Wk; 2 Field Trips)

A study of the nature and proper ties of soils Soil classrfrcati+
and formation, soil features and behavior in relation to ION
use. and soil interpretations. watersheds and forest la,

management are studied in Ihe course

F 100/200 Independent Study In Forestry To be arras

0.023 Reste Loud Sunreylng 3 Cred

A course in basic fundamentals of plane surveying, the us
various surveying instruments, theory of field measuremedfg,

bearings, angles and azimuths.

OA22 Farsst and Range Fire Mseagement
(2 Class,4 Lsb Hrs/Wk)

The course provides a study of the elements of fire behavior
and how this knowledge is applied to control of forest and
range fires, to managing of forest residues, to anticipation of
fire problems through planning, and to fire prevention.
Prerequisite: 6.409 or consent of instructor.

F 234 Tres and Shrub Identification 4 Credits
(3 Lecture, 4 Lab Hrs/Wki

Characteristics classification and identihcation of wo

plants of Oregon Pnncipal limber trees of the United StaW
and many introduced species will also be discussed
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Information on registration, academic requirements,

student services, and college governance are contamed

m Section I, the General information section of the
catalog

I
I

(503) $$8 ~3834
Full Time Faculty

Robert Shepard, Chairman
Phillip Anderson
Robert Bower
Thomas Humphrey
Bernell Meacham

Enk Muller
John Noland
Jack Swearingen
Kathleen Woolley

The English Division program focuses upon man' need
to find and express himself, both in an histoncal and a

contemporary irame of reference The concern, therefore,
is with ideas - the artistic expression of these ideas, and
with the students as indiwduals who study them. To this
end the content of courses ranges from the development
and application of basic communication skills to a
consideration of those values required and sustained by
humane societies The program is designed to prowde
students with opportunities to further their educational,
vocational and cultural development

JOURNALISM
Veri ~5'125/225 Pl ~Id experience

Iincludes Seminar)

Combined work and study protects in fields of wntmq
reporting editing, public relations and other mass medi/
rela!ed actiwties Nine credits maximum
Prerequisite Instructor's permission fSee Section I for further
information )

J \ SS special Projects In Journalism To be arrens

COMMUNICATIONS
1.111,1.1I 2, 1.113 Communications 3 Credits/Term

(3 Clan Hrs/Wk)

A course stressmg Ihe impcrlance of communicatio
activities Emphasis is given to improving the student's abilitil

to wnte, speak, listen and read effectwely. Each quarter ot the
course stresses a different skill I 111, Writing; 1.112+
Speech and Listenmg, I 113 Reading Taking the course if
sequence is recommended but nol reqwred.



J 211,212, 313 Ictroducuon lo Stsss Communlcotloss
(2 Close Hrs/Wk) 2 Credits/Term

A survey course planned to introduce the student to tete vision,
radio, newspapers, magazines and other media forms ass part

l ot his environment and to call attention to the impact of these
media. J 211 focuses on the history and development Ol the
American newspaper, from large city daily to small town
weekly. Alternate media - the speciahzed press, broadcashng
and film —are also surveyed. J 212 examines the technology of
producing newspapers, magazines and radio and television
broadcasts. Field trips to local printing and broadcast facih ties
are included. J 213 examines contemporary issues as they

I relate to mass media: violence on TV, governmental
regulation, public access, minority groups and media The
courses may be taken in any order.

J 21T Heporung S

I 2 Credits
(2 Clou Hrs/Wk)

Contmued study of writing news and news features, with
emphasis on accuracy and objectivity Also considered are
methods ol gathering and organizing matenals for multiple
source, multi-dimensional stories. J 215 required in
con)unction with this course.
Prerequisite: Reporting I or consent of instructor

IJ 215 Copy Editing ond Ieokoup 2 Credits
(2 Clou Hm/Wkl

Copyreading, headline writing, proofreading and makeup No

t
prerequisites.

J 200 Independent Study In Joumossm To ee srrscged

I

I
J 215 Joumssom Lsporstory (Howspopors) I Cmdh

(1 Close Hr/Wk)

On-the-job training in techniques of reporting and editing,
carried on in conjunction with publication of the student

ay be repeated for credit.I newspaper. M

J 21 5 Heportlng I 2 Credits
(2 Close Hre/Wk)

Basics of gathering and reporting news, with emphasis on
accuracy and clarity of writing. J 215 required in conjunction
with this course. No prerequisiles.

0.534.1,0.534.2,0.534.3Apprec lotion el Literature

(3 Close Hrs/Wk) 3 Credits/Term

Three courses designed to mtroduce the student to three
major forms of hterature and to increase appremation and
understanding of these forms Prose, 0 534.1,drama, 0 534.2,
poetry, 0 534.3.The courses may be taken in any order

0.535 Sholiospooroi Ashland 3 Credits
(3 Class Hrs/Wk)

A detailed exammation of the Shakespeare plays being
produced at Ashland with emphasis on understanding and
appreciaung Elizabethan culture The class will attend the
plays at Ashland.

2 Cmd™ 5g0.305 Utcmtum Ior Your Chad

(2 Class Hrs/Wk)

This course presents practical help to parents in the selection
and use of literature for the very young and the older ciiild The
course surveys classics, old and new, of children's literature,
focusing on story content and meamng, form and illustrations

Eng 101,102, 103 Survey ot Erisnsh Lltorsture 3 Credits/Term
(3 Class Hrs/Wk)

A chronologrcal survey of Enghsh hterature from its
beginnings to the present Malar works and ma)or wnlers are
studied. as well as their backgrounds, which will be useful m
the study of other literature and other fields of cultural history
The course is recommended for maiors in Enghsh, History,
and Library Science Eng 101 Anglo Saxon beginnings
through the Renaissance, Eng 102 Seventeenth Century to
Romantics, Eng 103 Nineteenth and Twentieth Centunes
Sequence order recommended. but not required

Ecg 104, 105, 105 Introducuoc to Llterolure 3 Credits/Term
(3 Close Hrs/Wk)

An mlroduclory course designed to teach the student kfe-long
skills of entice) readmg and appremation of literature The
quarters are separated according to type of hlerature and in

each quarter literature is drawn train a vanetyof authors, limes
and countnes Eng 104 Prose. Eng 105 Drama. Eng 106
Poetry Eng 104 is Ihe recommended beginning quarter. but
taking the course m sequence is not required

Eng 107, I os, 100 World Lltoroture. 3 Credits/Term
(3 Close Hm/Wkl

A chronological study of the hterary and cultural foundations
of the Western world through the analysis of a selection of
masterpieces of literature, anment and modern The readings
include European and Amencan works and may, depending
on the instructor, include some non-Western literature. A
student may wish to take this course and History of Western
Civihzation concurrently, Sequence order is recommended
but not required

LITERATURE AND LANGUAGE
C.S31 Llterelure of Coctompcrory Concerns 2-3 Credlm

(2-3 Close Hro/Wk)
A study of contemporary themes. problems and personalities
reflected m literature This course enables the studenl to
examine contemporary concerns and hterature together
Each course offering is subt it led to indicate the spe mal sub)set
of study

0.532 Llteroturo ol Oregon 2 Credits

(2 Class Hro/Wk)

Literature wntten by or about Oregonians or set m Oregon
The state's nch literary hentage offers the student a vanety of
presentations and interpretations of regional hfe What does il

mean to hve, work and play in Oregon'I Why has Oregon
represented a 'promised land" to so many'I The course will

help the student to answer such questions and to reach new
understandings of Oregon books and wnters The course is
offered with indication of works to be studied



3 CreditsEng 190 gothicism, Romanticism snd Horror
(3 Class Hrs/Wk)

An introduction to the history and varieties of Gothic (terror-
romantic) literature. Topics covered will include the origins
and development of the Gothic in England and America, its
effects on other literary themes and an examination of the
Gothic's continued popularity.

Eng I gg/255 Independent Study In Literature To bo arraagad

3 Credits/TermEng 201, 202, 203 Shakespeare
(3 Cine Hrs/Wkl

A study of Shakespeare's major plays intended as an
introduction to Shakespeare's work, his times and culture, and
the history of production and cnticism of his plays
Recommended for ma)ors m Enghsh and Theater The course
may be taken m any order

Eug 211 Special Topics In Literature 1-4 Credits
The course is designed to allow in-depth exploration of a
theme, problem or mode in literature for students who haves
special interest in the issue Each time the course ls offered, it
will be subtilled to identify the special subject of study

Eng 253,254, 255 Survey of americas Literature 3 Credits/Term
(3 Clan Hm/Wk)

This chronological survey of Amencan Literature helps the
student to investigate what is "Amencan" in selections of
native hterature Do the works share common themes,
techniques, characters and mythical foundationsv T,ie
student will be encouraged, through extensive reading and
intensive discussion, to find his own answers to these and
similar questions Note the student taking this course should
have some pnor expenence m reading and discussmg
literature A student may want to take this course and History
of the United States concurrently. Sequence order is
recommended but not required.

Eng 273 Language aod People 3 Credits
A wide-rangmg study of language that introduces the student
to a vanety of language-related topics which will be studied in

terms of the student's developing sense of himself/herself ass
'anguage user Such topiCs inClude the ongm and acquisitian
of language, non-human languages, the invention of wnlmg,
Ihe formal systems of languages, lhe relationship between
language and thought. the vened uses ol language, and
contemporary language issues

PHILOSOPHY
Phil 100/250 Independent Study In PhllosoPhy To be arranged

3 Cmdits/TennPhil 201, 302, 203 Problems ol Philosoahy
(8 Class Hrs/Wk)

An introduction to the study of major philosophers, including
Plato, Anstotle, St Thomas Aquinas, Berkeley, Kant,
Kierkegaard, Wdham James. and Sartre Corollary readings
mclude the works of ma)or European and Amencan novehsts,
including Melville, Tolstoy, Dostoevsky, Faulkner, Camus,
Henry James and Gide Phil 201 is concerned with ethics, Phil
202 with religion and politics, Phil 203 with theory of
knowledge and metaphysiCs May be taken in any order

WRITING AND GRAMMAR
0.525 Basic College Writing 5 C edits

(5 Lsb Hrs/Wkl

Course content includes all phases of composition, with
heawest emphasis on the essential tools of wnting sentence
structure punctuation, spelhng and usage The aim is to
enable the student lo wnte intelhgibly and to analyze and
correct his or her own work Frequent wnting practice is
included

0.553 Writing Lab 0 Cmall 1
(I, 2 or 8 Clpss Hrs/Wk)

A course designed for the drop-m or referred student needing
individual advising about his writing and/or individual
instruction in wrding skills, from basic to advanced levels.

Wr 121,122, 123 Esgllsh Composition 8 Credits/Tenn
(3 Close Hm/Wk)

The fundamentals of English Composition; frequent writing
assignments witn special attention given to organization and
development.
Wr 121:descnption, narration, exposition; Wr 122:exposition,
opinion, persuasion; Wr 123: research paper. Wr 227 may
substitute for Wr 123.The courses must betaken in sequence.
(See Basic College Writing 0.525 or 0.593 Writing Lab for ~
opportunities to review and develop basic writing skills,i
including sentence and paragraph writing, spelling and
punctuation j

Wr \ gg/200 Independent Study In Wrhlng To hs ayre aged

Wr 21 ~ Suslnen English 8 Credits/Term
(8 Clan Hrs/Wk)

A study of prachce in modern business communication,
especially wntten communication.
Prerequisite Wr 121, 1.111,or instructor's consent.

Wr 227 Report Writing 8 Credits
(3 Clan Hrs/Wh)

Study of and p reel ice in research and writ mg for technical and/
specialized disciplmes. Emphasis is placed on informatio~
gathenng, problem solving, organization and mechanics of
reports including articles, abstracts, memoranda, an~
correspondence. The student will write reports in his chosen/
discipline Wr 227 may substitute for Wr 123.
Prerequisite Wr 121, 1.111,or instructor's consent.

Wr 241, 242, 243 Iolroductlan ta Imaginative Writing

(3 Class Hrs/Wlr) 3 Crellla/Term/
This course develops skills in wnting prose, fiction, poetry and
plays Student work is discussed in class along with non/
student work in order to demonstrate and develop techniquetI
of imaginative writing. See mstructor to find major emphas)iR
for each quarter. This course may be taken in any order.

Wr 244 Writing lor Tolovlslan 3 Credl
(3 Class Hrs/Wk)

This course develops skills in writing TV scripts. Students
work as directors, actors and cameramen to gain
rudimentary understanding of the production end of T
wntmg. Students practice writing their own short origina+
scnpts which are then produced in the classroom.

I

0.787 Review of Eogllsh Fundamental ~ 3 Credits
(3 Class Hm/Wk)

The course is designed to teach students the mechanics of the
Enghsh language - spelhng, capitalization and word dwision.
The English sentence will be carefully studied m order for the
student to learn to punctuate correctly. Basic pnnciples of ~
standard Enghsh grammar will also be covered. The objectives gof the course are to prowde a refresher course in
fundamentals, give the student confidence in his or her use of
oral and wntten Enghsh and develop the necessary skills for g
those who plan to enter occupations requinng knowledge of ~the mechamcs of English.
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The Division of Lite Science offers a broad spectrum of
courses designed for both the lower division transfer
student planning to continue studies for a degree at a
senior institution and for those interested ln improving

5jg their knowledge in a specific field.

Information on reglstratlon, academic requirements,
student serwces, and college governance are contained

ln Section I, the General Information section of the

catalog

AGRICULTURE
0.325 Indoor Plants Workshop

(0 Class, 2 Lab Hrs/Term)

Instruction and practice in fundamental technlquea and
processes of growing plants indoors are covered In this
course. Indoor plant maintenance, basic pnnclplesof care and
suggestions on purchasing of house plants are stressed

5 Credit

2 Credits5.100Park Design, Maintenance end Cemmnnleatlens

(I Class, 2 Lsb Hm/Wk)

An introductory course for park employees covenng planting,
design, construction, maintenance and admlnlstrauon of

parks

3 CreditsO.ea2 Home Landssepe Design

(3 Hrs/Wk)

Fundamentals of home landscape design, a basic
understanding ol soils, plant growth and maintenance,

recog nit ron ol plant species native and adapted to the area are
covered in this course

1.5 Credl0.501 Sees snd eeekeeplng
(15 Class,s Lab Hrs/Term)

This course is designed for beglnmng and intermediate
beekeepars, and covers basIC bee bIO)ogy and diseases <g
bees, bee pasture and pollination, seasonal management
equipment and hive construction Students may elect to
construct a hive dunng the course. (Student pays cost of
matenals for hive)

5.502 Building ler assn I Cred I

A two-part workshop for building standard bee hives: bottom
board, deep supers, western-shallow super, and tops. A(sit
accessonas such as frame making and wiring figs, wax melteg
and observation hive.



I
I0.323 Mlcrabes and Tou

(2 Lecture, 4 Lab Hrs/Wk)

This course deals with microbes which directly affect human

i affairs. The microbiological concerns of the average person
are given special consideration. The course content is of
special interest to those in the fields of health, agriculture,
food technology, sanitation, and environmental protection as

L ..well.

I 101,102, 103 Ceneral Slolegy 4 Credits/Term

(3 Class, 3 Lab Hm/Wk)

The course teaches biological principles applied to both
plants 2nd animals.I

sl 104 spec(a)Toples ln slology Variable

Study of special topics such as marine biology, field biology or
parasitology.

sl 121,122 Anatomy orrd physiology I, u

l
(3 Class,3 Lab Hrs/Wk)

A study of the mammalian organ systems and their functions
with emphasis on humans. Especially designed for students of
nursing and medically related fields.
Prerequisite: High school chemistry or equivalent.

I

BIOLOGY
0.021,0.322 a)old Dtudlas In Slalogy 2 Credus/Tenn

Students are provided an opportunity to study specific groups

I of organisms in the field In this course. Included are five two-

hour lectures 2nd four four-hour field trips.
0.621 (Ornithology) is a study of water birds of the ocean and
estuary, forest and forest edge species, species of pastures,
meadows 2nd marshes.
0.622 (Seed Plants) Is 3 study of common trees and shrubs and

sand dunes plants native to the coast. Included is information

on coast range forests, and spring flowers.

Sl I 23 Elementary Mlcroblology

(3 Class, 3 Lab Hm/Wk)

Micro-organisms, their control and occurrence in everyday
life are covered in this course. Pathogenic microbes and host
resistance are considered. For students in nursing, health
occupations, home economics, and agriculture.
Prerequisite: Bi 121, 122 or consent of instructor.

4 Cradns

To bs arrangedsl 1 3D/2DD Independent Study In Slology

BOTANY
Sot1DD/233 Independent Study In Soteny To be srrarrged

4 Credits/TennSot 201, 202, 203 General Seteny
(3 Class, 3 Lab Hrs/Wk)

Bot 201 and 202 will basically cover the structure, physiology,
ecology and genetics of the seed plants, how plants get their
food, grow, differentiate, and reproduce. Bot 203 will be a
survey of the plant kingdom including identification of native
plants, use of keys, and floral morphology.

3443 Forest Sotany 4 Credits

(3 Class, 3 Lab Hm/Wk)

A study of some of the basic principles of plant science as 55
related to forestry. Training is provided in recognition of
taxonomic groups of plants and their fundamental ecological
relationships.



CHEMISTRY
3 Credlls5.530 Oasis Chemistry

(8 Class, 1 Leb Hr/Wk)

Designed for students who have not taken high school
chemistry or who need to enhance their knowledge of modern
chemistry. This course meets the requirements of the Nursing

program. Not recommended for students planning to enroll in

the Ch 104-106 sequence.

Ch 104, I 05, I 08 General Cliomlslry 5, 4, ~, Credits/Term

An introductory course in general, inorganic chemistry.
Provides an introduction to concepts of atomic structure and
its effect on the behavior of matter, the laws of chemical
change, and the manipulation of scientific quantities.
Prerequisite: Satis(actory background in high school algebra
or concurrent enrollment in Mth 4.202 Elementary Algebra.

4 CreditsCh I 30 Elementary PbyeloloOlcal Chemistry

(3 Class, 8 Lab Hm/Wkl

Selected topics in inorganic, organic, biochemical and

physiological chemistry related to the human organism.
Prerequisite: High school chemistry or equivalent.

Cb 108/208 Independent Study In Chemistry To be errecsed

0.871A Advancml First Alii snd EmsrEency Cato 3 Cmdlm

(So bours - 30 Lecture, 20 Lab)

Satisfactory completion meets Advanced Ceh)(ication by the
Amencan Red Cross 0.571.2 is not a prerequisite and does not
apply as partial credit for this course.

'Cb 201, 202, 203 Goaeral Chemistry 4 Credits/Term

(3 Class, 8 Lab Hrs/Wk)

An introductory course covering the basic pnnciples of
chemistry. The laboratory work during spring term will be

largely devoted to qualitative analysis.
Prerequisite: One year of high school chemistry and

proficiency in algebra or acceptable college aptitude scores.

'Transfer credit will nol be granted for more than one of fhe Iwo

sequences (Ch 104, 105, t06 or Ch 201, 202, 203).

cb 225, 227, 228 Elements ol Cross le chemistry 4 credits/Term
(3 Class, 3 Lab Hm/Wk)

The chemistry of the carbon compounds covering both
mechanisms and reactions of aromatic and ahphatic
compounds, with emphasis on structural theory and spectral
properties.
Prerequisites: Ch 203 or Ch 106.

5 CreditsCb 234 quantitative Analyst ~

(3 Class, 5 Leb Hre/Wk)

Principles of gravimetnc analysis, s pact ropho metric analysis,
and volumetric analysis. Designed for predental, premedical,
and medical technology students.
Prerequisite: Ch 203, or equivalent.

0.350 Crash Injury Manspemenl 3 Credits

(30 Class, 10 Lab Hrs/Term)

This course prowdes training in emergency medical care for
first responders to traffic accidents, including all procedures
required for providing basic care to accident victims and

removing them from the vehicle if necessary.

OM20 Emer occ Medical Technician I e Cmdi&8 7
(80 hours)

Upon completion and application Emergency Medica
Technician Certification may be awarded.

0/430 Cental Radlolopy 3 Credits

)
(For employed Oenbil Asslstacts)

(24 Class, 21 Lab/Hrs; total, 45 Hrs

ussr I sr I '/* To/Ill ~)

This is a program for employed dental assistants to develop
prohciency m dental radiology theory and technique

8.431 Emorpency Medical Technician H 3 Credl

This course is designed for those persons who ha
completed Ihe Emergency Medical Technicians course, and
will provide them with the specific abilities to administ
mtravenous fluids under emergency conditions.

OA40 Laboratory Techclclan Exam Review 2 Credits
ic Nemelolooy

Introduction to basic hematology for partial preparahon tQ
take certification exam for medical laboratory techniciai
exam,

HEALTH AND FIRST AID
0.571.1Multimedia First Aid

(10 hours - 5 Lecture, 5 Lab)

sausfactory completion meets Standard
Certificate of the Amencan Red Cross.

.5 Credit

Mulhmedia

NE 1 80/2pil Independent Study In Health To be arranOed

HE 250 Persocel Health 3 Credl

Study of personal health problems ol college men and wome%
on implications in mental health, personal heahh, health
hazards and environmental health.

HE 252 Stecdard First Aid 3 Credl

0.571%Socle First Aid I Cmdh

(20 heum)

Satisfactory completion meets Standard Certification by the
American Red Cross.

(30 hours)

Meets requirements for standard certification by the America~
Red Cross. Course for Police Science, Physical Education ani
Health Majors. No prerequisites.



0 CreditI
OAI0 Soglnnlng Cake Decorating

(5 Week Course, 3 Class, 12 Leb/Hrs)

The class will include instruction in a wide variety of
decorating techniques, and provide a broad background for
students interested in preparing to be professional
decorators.

0.824 Mushraom Identlflcaaon 1 Credit

(I 3 Class, 10 Lab Hrs/Term)

Identification of local wild mushrooms, their basic
characteristics and location will be taught. Stressed will be
positive identification of edible and non-edible species,

and methods of preserving.i preparation for food

D.a24.1 Wud Rdlble Plants I Credit
(2 Class Hrs/Wk; 2 Field Trips)

This course emphasizes successful identification of a variety
of wild edible plants and foods, as well as methods of
preparation and preserving them.

- Oilat Famuy Finance and Resource Management I Cmdlt

I (3 Hrs/Wk)

A study of new ideas for family money management, including
use of credit, income tax procedures, teaching children how to
manage money and study of consumer buying ability.
Attitudes, values and decision making ability will be
emphasized.

I Credit0.84a Homo Management

-I (3 Hrs/Wk)

A course in general home management designed for the
studentwithspecialneeds. Thecoursecoversmanagementof

i
time, energy, money and other family resources. Explores the
decision making process and includes specific techniques for
increasing management skills in the areas of clothing, food,
housing and family health. Cost-cutting techniques are
emphasized in each area.

I Rgs Consumer Rdueatlon

(3 Lab Hrs/Wk)

A series designed tc aid homemakers in their role as

I consumers. Each session a part of a complete program will

present a selected topic relating to areas such as clothing and
textiles, foods and nutrition, home management or family
living.

/180 Intorler Cocoratlca I I Crodu
(3 Lab Hrs/Wk)

The fundamentals of home decorating, including the use of

I design, color, texture, space and form. The selection and use
of floor coverings, window treatments, wall finishes, furniture,
lighting and accessories.

1 Credit

.STO Food For Your Femuy

(3 Lab Hrs/Wk)

This course covers creative meal preparation for the modern
family with lessons on effective food buying, meal planning,

I time-saving food preparation, special diet needs and some
specialty and holiday cookery.

\ Credit

MOME ECONOMICS
The majority of the courses listed below are offered on a

I
rotating term basis. A few specialized courses are
provided only when specific community need has been
indicated.

I CreduO.STS Raking With Yeast
(3 Lab Hrs/Wk)

Yeast bread of various types will be studied and methods will

be demonstrated.

0 Credit0.881 The Chacglsg Role of Today's Parents
(2 Hrs/Wk)

Understanding parent-child relationships and developing
effective communications with children and adolescents.

0.884 Parectlng seminar 1.3Credits
(S 3-Hr. Sessions)

Development of Skills: Learning to modify behavior under the
methodology of four parenting approaches.
Development of Knowledge: Learning the basics of four
parenting techniques, understanding priority and goal setting
for behavior, understanding some basics in developmental
expectations.
Development of Attitudes and Values: Helping persons to
draw from a large repertoire of knowledge when dealing with a
specific problem.

I/2 lo I Credu0.000 Rsplorlng Famny RelsHons

(2 Lecture,1 Lab Hr/Wk)

A course in interpersonal relationships within the family.
Emphasis will be on practical methods for the development of
positive interaction between family members. Methods for
dealing with common family problems such as parent-child
relations, family responsibilities, parental roles,
communication snd handling times of stress will be explored.

1-3CreditsD.gt0 Poise and Salt Improvement Ior Women

(3 LabHm/Wk)

A course planned to help the student develop a greater
understanding of the importance of efficient personal
management, optimal health and nutrition and personal
appearance in the development of the individual. Grooming,
wardrobe planning, etiquette and visual poise will be
emphasized.

D.at 8 Sector Workshop I Credit
(3 Hrs/WIE)

For the older person living on a limited income, infcrmatiOn

regarding diets for health needs, management methods for
meeting housing, health and food needs. Use of available
services.

O.gga Seals aewlcg 1 Credit

(3 Lab Hrs/Wk)

This course is designed for men and women who wish to learn
the basic techniques of sewing and for those who are
interested in improving and learning new methods. The
course covers fabric selection, pattern alteration, selection
and use of equipment, pressing techniques, as well as the.
basic techniques of clothing construction needed to enter the
more advanced classes.

1 CmdltD.ST3 Home Canning snd Food Preservation
(3 Lab Hrs/Wk)

Includes all types of food preservation: canning, freezing,
pickling, jams and jellies.

I CreditO.eT4 Smsu Appaance Cooking
(3 Lab Hrs/Wk)

Designed for homemakers interested in learning the
techniques of preparing foods in slow cookers, this course
stresses selection and preparation of ingredients for basic
foods as well as gourmet recipes.



I Credit0.927 Sewing With Knits

(3 Lab Hrs/Wk)

Effective methods for sewing a variety of knit styles are
presented and demonstrated. Blouses, sweaters, skirts,
sportswear and lingerie are included.

1 Credit0.928 Children's Clothing

(3 Lsb Hm/Wk)

Various types of garments for children will be constructed of
both knit and stabilized fabrics.

0.940 Dressmaking 1 Credit

(3 HM/WI()

New methods of construction of garments from wool and
synthetic fabrics with emphasis on principles of clothing
selection and pattern and fabric coordination. Use of
interfacings, linings and underlinings will be included.
Prerequisite: 0.926 or equivalent.

0.943 Sportswear Coustructlon

(3 Lab Hm/Wk)

Methods for sewing shirt style apparel for men and women will

be demonstrated. A unit on pattern alternation and fitting of
pants for women will be featured.

I Credit

0.955 Advanced Sewing With Knits

(3 Lab Hrs/Wk)

Demonstrations of construction techniques used in sewing
more complicated styles and tailored type ensembles in knit

fabrics.

I Credit

0.957 Sewing Men's Clothlug

(3 Leb Hrs/Wk)

Tailoring methods will be demonstrated. Men's sport coats,
slacks or casual jackets may be constructed.
Prerequisite: 0.926 or consent of instructor.

I Credit

0.985 uaderstsudlag Today's Fabrics Workshop

(3 Lsb Hrs/Wk)

Identifying and using the new fabrics such as various

synthetics, vinyls, fur fabrics, knits and non-woven fabrics. For
sales clerks, home sewers and others who desire a knowledge
of textiles.

1 Credit

\ CrednO.OSO Clothing Selection snd Coordluatiou

(3 Lab Hrs/Wk)

This course includes selection of becoming and appropriate
colors, lines and fabrics, emphasizing coordinates of the
wardrobe with selection of patterns and fabrics emphasized.

0.989Pattern Draftlag 1 Credh
(2'/* Lab Hm/Wk)

This course is designed for the individual who is interested in

learning flat pattern drafting techniqueswhich will be useful in

altering commercial patterns, drafting new patterns and
restyling patterns and apparel terms. A second term, dealing
with advanced techniques, is available as needed.

1 Credit0.958 Tauorlng Women's Clothing

5 (3 Lsb Hrs/Wk)

This advanced course presents the tailoring techniques used
in making a suit, coat or pants suit. Tailored sleeves, lapels,
collars, pockets, buttonholes, linings and other details will be
demonstrated.
Prerequisite: 0.926 or consent of instructor.

0.989 Fitting and Pattern Alterations 1 Credn
(2'/ Lab Hrs/Wk)

The course covers techniques for making a basic dress from
percale for use as a fitting shell. These garments are then used ~
as a guide in drafting a basic pattern of pegon to use as a guide Ifor making perfectly fitted clothes and a base for creating
original designs.

0.972 Sewing For the Homo 1 Credit
(3 Leb Hrs/Wk)

The techniques of sewing and fusing applied to window
treatments, pi Howe, su pcovers, and table covers for the home.

7.101 Iutroductlon to Early chndhood Educatlou 2 Credits
(3 Class Hra/ Wk)

Study of the various types of early childhood education g
programs focusing on facilities, staff and program content. I

7.131orisatatlon to Food services 2 Credits

(3 Hrs/Wk)

Explores the various aspects of food service occupations
including job requirements, supervision, management,
purchasing, preparation and food service. Field trips to
various institution kitchens are included.

7.134 Food Preparation 3 Credits

(1 Class,2 Lab Hrs/Wk)

The course includes the principles of food preparation with ~
emphasis on the scientific principles of cookery. IDemonstrations and experiments will be presented to
illustrate the effects of various ingredients, variation in

preparation techniques and the critical steps in the Q
preparation of basic food products. The course will serve as a Ibackground for quantity foods courses for the individual

interested in institution food service.

7.137Food Propsretlou Workshop 1 Credit

(3 Hrs/Wk,4 Wks)

A short course presenting techniques used in preparing
special foods for holidays and special occasions. Designed for ~
individual preparing for work in food service or for those
employed in institution food services.

7.138 Practical Hutrnlon 2 Credns

(2 Hm/Wk)

This course is designed for students enrolled in nursing, food
service and child care programs and others interested in a
study of basic nutrition. Covers functions of food and its

relation to health, the various nutrients, bodily requirements,
and processes involved in utilization of food.

7.139 01st Therapy 2 Credhs

(2 Hrs/Wk)

The course is designed to give hospital cooks more
background and understanding in planning, preparing and

serving therapeutic diets, especially in the absence of a
dietitian. I

7.153,7.154Child Development I, O 2-3 Credits/Term

(2 Class, 1 Lab Hm/Wk)

Study of the developing child, and the physical, emotional+
social, motor, ethical and intellectual aspects of development. I

7.182 Is(sat aud Chud Cere 2 Cmdlto

(2 Class Hm/Wk)

General principles of development and care of the infant an

child under six.



l 7 155 Hoiii4 aud Faiiiiiy Maimgaiii4at

(2 Class, 1 Lah Hr/Wk)

Management of the home considering resources of time

2 Credits

I talent, energy and money.

7.170,7.171 Parent-ChHd Relationships I, H 2 Credns/Tens
(2 Class Hrs/ Wk)

Study of the interaction process between parent and child and
various styles of parent-child relationships.

7.172,7 17$ Creative activities I, n 2 Credits/Tenn

I
(2 Class Hrs/Wk)

An overview of creative activities for young children in arts and
crafts. Methods and materials for group activities.

2 Credits7.177 Health and Solely

l (2 Class Hrs/Wk)

Emphasizes the necessary safety procedures for child care
facilities and the routine health practices to be observed in

work with groups of young children.

.~ 78 Child HutrHlon snd Health

(2 Class Hrs/Wk)

Nutritional needs and relation to the health of the young child;
menu planning for groups.

.19S Field Experience
(lircluil44 84rriiiisr)

Nine credits maximum.
Prerequisite: Instructor's permission
May be used to fulfill the certification requirements in selected
areas such as food service and child day care. (See Section I

for further information)

.933School Lunch Workshop

(5 Hrs)

l A concentrated workshop to provide the school lunch cook an
opportunity to obtain current information in the areas of
nutrition, menu planning and food preparation as well as an
opportunity to share ideas and techniques useful in

I developing and conducting an effective school lunch
program.

9.938Menu Plsnnlag 2 Credits

I
(2 Hrs/Wk)

The course covers menu planning for quantity food service
and will include basic menu planning, meetmg protein
requirements, fruit and vegetable requirements, the use of

I techniques and aids useful in menu planning. Menu planning
for school lunch will also be studied.

CT 210 Clothing Coostructlon 3 Credits

I Study of the principles of selection, construction and fitting
with emphasis on management; how to choose between
construction methods and between ready-to-wear clothes
and those made at home. Clothing construction as a creative

l
expression is also recognized.

2 Credits

0 Credit

7.174,7.178,7.178Directed ParNclpatlon I, H, NI

I (3-10 Hre/Wk) 1-5 Credits/Tens
Designed to provide students an opportunity to observe an
experienced preschool teacher working with groups of

1
children and to gain practical experience working with
children under the teacher's supervision.

heg
j

CT 211 Clothing Seloetloo 3 Credits

The course includes study of the artistic, economic and

psychological factors affecting the selection of adult clothing.
Designed for the student majoring in home economics and
fashion merchandising. Also open to nonmajors.

FL 222 Marriage Preparation 2 Credits

Open to men and women. Marriage; nature and motives;
marriage readiness Courtship period, factors in mate
selection.

FL 223 FemHy Livlog 2 Credits QQ
Open to men and women. Marriage and relationships in the
beginning family. A study and analysis of the social, physical,
educational, economic, psychological and other factors of
family behavior.

FL 225 ChHd Development 3 Credits

Principles of child growth and development. Influences of
culture, family and community influences on physical, social,
emotional and mental growth.

FH 225 Hutrltlon 3 Credits

Study of nutntion and the newer scientific investigations,
study of optimal diet for health; present day nutritional
problems. For home economics majors, nursing students,
physical education ma)ore and food service majors.

HEc 101 IolroducHon to Homo Economics I Credit

An orientation course of Home Economics majors and
nonmajors interested in developing a greater understanding
of Home Economics as a profession. The course explores the
philosophy, contributions, trends and interdisciphnary nature
of the field as well as the services to families. Employment
opportunities, training required and new developments in
related career fields.

HEC 198/298, FN 198/298, CT 198/299 or FL 19S/298
Field Experience 1.3Credits

(Includes Semloar)

Nine Credits maximum of 198 or 298
Prerequisite: Instructor's permission, (See Section I for further
information)

HEc 199/299 Iodependent Studies in Noma Economics
To be arranged



CAREER LADDER NURSING PROGRAM
Three levels of attainment are possible to students in the

Career Ladder Nursing Program, which is accredited by
the Oregon State Board of Nursing. Programs include
class instruction and clinical experience under the
supervision of a college instructor.

The first quarter of study covers training for
employment as a nurses'ide.

The first full year (four quarters) of study can lead to a
Practical Nurse diploma and eligibility to take the State
Board of Nursing examinations for Licensed Practical
Nurse.

Successful completion of the two-year program
qualifies the student for the Associate in Science degree
and eligibility to take the State Board examinations for
Registered Nurse (LPN graduates are eligible to enroll in

the second year of the program upon completion of
special courses in anatomy, psychology, physiology and
microbiology.)

Enrollment is limited by the availability of facilities.
Student files must be complete by April 30 for the
following fall.
Requirements for admission include:

A. First yeart
1. a high school diploma or its equivalent (a GED

certificate is acceptable)
2. satisfactory completion of one year of high school

chemistry or its equivalent
satisfactory completion of high school algebra,
general mathematics or the equivalent
a copy of high school grade transcript or
transcripts from other college(s) attended
submitted to the Office of Admissions

5. three letters of personal reference, preferably from

employers or teachers, mailed to the Office of
Admissions

5. completion of placement tests with minimum
standard scores on the basic skills subtests as
follows.

Reading .......................50
Sentences ....................50
Mathematics

Test C .......................
Test D .......................

SO '0
50 (part one)

Names of appkcants qualifying under these criteria will

become a pool of candidates. A random drawing will be
held to select applicants and alternates from this pool.
Final selection lor conditional acceptance for enrollment
in the program will take place after interwewS with each
selected applicant for advising purposes.

If an applicant cannot enter the program. first prionty
will go to the alternates in the order in which their names
were drawn Final acceptance of successful appkcants is
granted after a physical examination before July 1, which
indicates a level of good health sufficient to provide
nursing care. and the results filed with the Office of
Admissions

SECOND YEAR

Nsg 200, Nsg 206 Nuislhg ot Adults
Nsg 201 Mental Heahh Nursing
Psy 213 Growth ahd Development
Ch 130 Elementary Phystologicel Chemistry
Nsg 202 Pharmacology
Nsg 203 Matem ty Nursmg
Nsg 204 Pediathc Nursing
Wr 122 English Eo positioh
Nsg 207 Trends h Nurehg
Soc 206 General Sooology
Electives

Total 101 Ciedils
'Other sociology classes may be sulisdtuted

3
4

3
2
3

3

16 11 16

I
I

NURSING COURSES
6.460 Numihg Assleteht 3 C vedi ts

lo Lecture,e Leb Nm/Wht

First term of Nursing Assistant course tc prepare patient aide
for work m acute care hospitals Sndrcr nursing homes

Accepted applicants will be required to make a deposit I
of $25 by July 1.This amount is not refundable, though it %
applies to tuition when the student registers. Nursing
students must provide their own uniforms, white shoes, M
bandage scissors, and a watch with a second hand. They Iare also required to purchase liability insurance costing
approximately $15.

B.Second Year I
Applicants must have completed requirements of the
first year of the program with satisfactory grades. A
limited number of openings to the second year is I
available to graduates of a Licensed Practical Nursing ~
Program who complete with a letter grade of C or
higher the following courses:

Biology 121 Anatomy and Physiology I I
Biology 122 Anatomy and Physiology II ~
Biology 123 Microbiology
Psychology III Personality and Development g
Psychology 213 Growth and Development I

Vacancies available will be filled by the same landom
process explained above

Successful completion of the courses and the State
Board examinations quality the student for employment
as a nurse in a variety of positions in the health field.
Courses include study in social and life sciences,m
humanities and all aspects of nursing, as well as clinical~
experience in a variety of acute care areas, long term care
and community agencies.

FIRST YEAR
F W 0 Su
4 46 121,0 122A ato yaodPhysiologyl,ll

0 123 M c obiology
Psy 111 Pe sooality ahd Developmeol
Nsg 100 Nag 101 Nag 104 Nursing ofhd hs
Wr 121 English Composihoh
Pay 203 Geoeral Psychology
Soc 206 Geherol

Sociology'sg

102 Pediatric Nursing
Nsg 103 Maternity Nulslhg
Becllvl"-I

16 16 13 9



3 CreditsNae 103 Natemltv Nu»lne
(3 Class/2 Lab)

The normal pregnancy, labor, delivery, postpartum and
newborn care are studied.

8 CreditsNsg 104 Hu»lng of Aduhs NI

(3 Class/2 Lab)

Continuation of Nsg tgt. Students continue to study
pathological conditions and care for larger numbers of
patients in a variety of hospital units.

1-3 CreditsNae 183/2ee Fl~Id gaper(ence
(Includes seminar)

Maximum credits allowed: 6 per year.
Prerequisite: Instructor's permission. (See Section I for further
information.)

5 CredhsNse 200 Nursing of Adults IV

(3 Class/5 Lab)

Alterations in physiological and psychological functioning
with the resulting health problems are presented. Complex
patient care, using the nursing process will be the basis of
increased responsibility at the professional level.

Nsg 201 Menlal Health Nu»lne
12 Class/3 Lab)

The principles of psychiatric nursing, personality and
ma ladaptive behavior are studied. The nursing process is used
to learn appropriate intervention in the care of the emotionally
disturbed patient.

Nse 202 Heroine Phannaeoloev 3 Credhs
(3 Class)

A study of drugs, their classi(ication, common dosage, uses, 4l
effects and side effects. Patient drug studies are presented.
Includes a rotation through hospital pharmacy for practice in

unit doses.

OA15 Hdl. Refresher Cou»o 10 Credne

t A refresher course which will enable the inactive graduate
nurse update her nursing knowledge and skillsenabling her to
return to practice with proper institutional orientation. The
self-instructional, individualized learning process which
includes both seminar and chnical experience segments.

5 100 Nurslne af Adults I 5 Credits

(3 Class/3 Lab)

i Introduction to the health care field, including roles,
functions, standards and legal control. The health team

concept and basic health conceptsarecovered, Basic nursing

skills, with emphasis on the psychological and physical needs
3of the elderly person are stressed.

101 Hu»lng of Adults N 5 C»dlts
(3 Class/0 Lab)

I:The response of the individual and family to physio logic stress
is studied. Prevention and control of infections, long term

illness and rehabilitation ere covered. Pre- and post-operative
care as well as pathological conditions are covered.

I"\ 02 Pediatric Nu»lne 3 Credits

(3 Class/2 Lab)

Beginning pediatrics is concerned with the well child and

I health maintenance. Simple needs of the ill child are covered.
The family unit and the role of the child in the family are
explored.

Nse 203 Advanced Maternal Nursing

(2 Class/a Lsb)

The role of the nurse in teaching end the influence of society
on the parenting role are presented. Skills in caring for
patients with special needs as a result of social and health
problems are covered.

4 Credits

Nsg 207 Trends In Nursing 2 Crmals
(2 Class)

The events and personalities in nursing, the growth of
professional nursing and legal rights and responsibilities are
presented. Career opportunities are explored.

Nse 208 Advanced Phermeceloey 14 Credits
(4 Hrs. Wh/3 Whs)

This course is designed to equip the nurse with a competent
level of knowledge of drugs currently in use in medical
practice, with emphasis on drug implications which
specifically pertain to nursing.

Neg 204 Advanced Padlalrlc Nurelne

(2 Class/8 Leb)

Emphasis on the normal growth, development and health of
the child as basis for care during health and illness, as well as
the sick newborn.

10CreditsNsg 205 Nursing of Aduus V

(3 (esture/21 Lab)

Additional alterations of physiological and psychological
problems and the resulting health problems sre studied.
Simple management techniques are included.



Phgsieol Education. Health and Athlc;ties

Intercollegiate athletics provide excitement for
participants and sports fans alike. Competition is
arranged with other colleges in the Oregon Community
College Athletic Association and with junior varsityteams
from senior schools Athletic activities include men and
women's basketball, co-ed cross country, track and
tennis, men's wrestling and women's volleyball.

An intramural program is open to all students at the
college, with regular schedules of play and tournaments in

most activities. Men and women of all levels of ability are
urged to participate. The program is intended to provide
an opportunity to develop skill in sports which may be
continued as enjoyable leisure time activity in adult life.

Five terms of physical education courses are required
for an Associate in Arts degree. Not more than one hour of
credit may be earned in these courses in any one term,
except by petition and consent. Physical Education and
Health majors must begin course work in the professional
activities (PE 195 or PE 295j. I

I



I

I
PHYSICAL EDUCATION
Ate Classical Eauet I 1 Credit

Nontransfer course containing the fundamental exercises,
movements and techniques necessary to discipline the body
for expression in all forms of dance.

Aae aumnasues/Creauvo Exorcise 1 Credit

Nontransfer course designed for people in the community
who want figure control activity and knowledge.

Jtat Physleal Pltnoss 1 Credit

Nontransfer course designed for people in the community
who want body conditioning activity and knowledge.

2 121 lntrcdcetlon te Health end Phvslcal Edscetlon 2 Creditsl Professional orientation, basic philosophy 2nd objectives,
professional opportunities and qualifications. Course taught
fall term each year.

I
IVI, „

PE 122 PhVslcal Edacatlon 1 Credu

Beginning, intermediate and advanced levels of the following
activities are taught throughout the year for physiological and
recreation values. A total of five terms are required for all lower
division students. Classes meet three times a week. Some of
the classes have prerequisites or require permission of the
instructor. Special arrangements may be made for restricted
or corrective work.
Adult Physical Conditioning Lifesaving
Archery Personal Defense I, II
Badminton Slimnastics
Basketball Swimnastics
Bowling Slow Pitch
Conditioning Soccer
Creative Dance I, II Social Dancing
Creative Exercise Square Dancing
Creative Sports (Rally Squad) Swimming
Cycling Tennis
Flag Football Track
Folk Dance Tumbling and Trampoline
General Activities Volleyball
Golf Water Safety Instruction
Gymnastics Weight Training
Jogging Wrestling

PE 125 Prctoselonal actlvltles 2 Cradles

Courses are designed to provide first year professional
students in Physical Education with opportunities to learn and
develop teaching techniques and gain basic skills in the
activities classes. This sequence is offered every other year:
Fall Term: Elementary Gymnastics
Winter Term: Fundamentals of Movement and Volleyball
Spring Term: Track and Field



PE 102/208 Plaid Esperlence 1 ay Credits I
llncludes seminar with teaehlna elrateey)

Nine credits maximum.
Prerequisite: instructor's permission.
physical education majors have theopportunitytoexperience
working with K-12 student in a physical activity setting.

PE 100/290 Independent Study In Health Ta he ansnaed

I
pa 290 Hsckpacklna end Camplne Workshop 3 Credns

A course designed to develop an interest in camping as a
lifelong recreational activity, in conservation and ecology. g
Teaches use of camping tools and safety, courtesy and ~
outdoor manners. Field trips are designed for the development
of skills and knowledge relating to outdoor activities and
recreation

PE 205 Prelssslenal Actlvltles 2 Crml lie

For Physical Education and Health majors. Methods,

teaching, techniques and basic skills. Fall - tennis and+
badminton; Winter - bowling, basketball, Spring - archery, I
bowling and golf. Sequence offered every other year.

ZOOLOGY
4 Cmdlte/Term2 201, 202, 203 General 2eeleay

(3 Class, 3 Lah Hrs/Wk)

This course is designed for biology, premedical, prenursing, ~,
and prepharmacystudants,aswellasotherswithaninterestin
the subject.
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Southwester n Or egon
Community College
Cccs Sag. Ot ejgon 97480
(503) $$8 ~3834

Full Time Faculty
Raymond H. Kelley, Chairman
John Anderson
Carroll Auvil

Joseph Babcock
Rodger Barber
Donald Burdg
Phillip Goetschalckx
William Kraus
Donald Stensland
Andres Toribio
Thomas Wiedeman

The Division of Physical Sciences offers a wide variety

of programs and individual courses. Some lead to an
Associate in Science degree and eventually to a degree at

a four-year institution. Others are designed to meet the
needs of an adult seeking education m a particular field or
to improve vocational skills for better employment

opportunities.

Information on registration, academic requirements,

student services. and college governance are containetI

in Section i. the General Information section of the I
catalog.



ASSOCIATE IN SCIENCE IN ELECTRONICS TECNNOLOOY

FtRST TEAIt
F

140 l&nnln 0 llo 0-3sy Career P 9 ( p naga
Mth 101.102, 200 Cclfege Algebra 8 Trlgt

Calculus'111,

1.112,1.113Communications or

Enggsh Comp!
8300 Electronic Theory 8 Lab (ICE)

4.110Blueprint Reading 8 sketching or

I 4.101 Orahlngoreleclive

.I03, 4 105 0ra f0ng or e lsct Ive

6300 Electrical Concepts

4 4 4

3 3
6 6

2 2

3 3

18 18 18

ELECTRICITY AND ELECTRONICSl SERVICE AND TECHNOLOGY
Electricity and Electronics is a program designed to

Iprepare students for employment in the electricity and
electronics field. The courses included In the program are
designed to increase the student's employability as he

I
progresses through the curriculum. Completion of a
complete Individualized Curriculum for Electronics (ICE)
program leads to the Associate in Science degree. This
will take most students six quarters, or two years, to

Icorn plate.
Students prepare for jobs in electrical and electronic

maintenance, equipment-operation, manufacturing,
construction, communications, snd research. They can

Iso enter the consumer repair industry in television,
radio, and electrical appliances, and in electronic and
communications equipment.

Courses include mathematics, physics, and general
ducation, as well as those with technical content in

electricity and electronics.

Psy 140 Career Planning (optionsg

062e Developmental Reading (optlonag

1.111,1.112,1.113Communications or

Enggsh
Comp'200,

4302, 4303
Mathematics'300

Eleclronm Tnsory and Lab (IOE)
6300 Electrical Concepts

4.110Blueprint Reading and sketching

F W S
0-3

D3

SV
4 4 4

4 7 7

3 3 3

2

16 17 17

~fgo

."3Ly. M 0, I!:
ASSOCIATR IN SCIENCE IN ELECTRONICS SERVICE

FIRST YEAN

SECOND YEAR
8398 Coaperatlve Work Experience

(optlonsg'00

Etecuonlcs Theory snd Lab (IOE)

.120.I 121, I 122 Msn and Society or

equivalent sequence In general

educetlan sub)eels

hy 201, 202, 203 General Physics

y 204, 205, 208 General Physics Laboratory

.120 Job Search Techniques or elective

0-4 0-4

11 11 8-11

3 3 3
3 3 3
I I I

18 18 18

SECOND YEAR
2261, 2365 work Experionce

(optlonag'300

Olg Logic end Inl. Circuits

1.120,1.121,1.122Man and Society

4300 Practical Physics

2.120 Job search Techniques or e304
Small Business Operations. or

Elachvs

6300 Electronh Theory and Lab (ICE)

Ds D4 0-4

3 3 3
3 3 3

7 11 8

17 17 17

AL I IOS CrstSte

Students should register in mathematics et level Indicated by placemsnf teals or

dvlcs of electronics Instructor, To complete foie progmm ths student should lake a

ufgclsnf number of mathematics courses to camplete Msfh 200

2 sfay be faken abber first or second year(studsnl ahauld discum work Experience

N
«bstifutions whh fhe electronics Instructor J

May Ire taken esker prat ar second year.

I students shauld register ln mathematics al level indicated by placemenf lesrs or
advice ol electronics Insfrucfor.

2 fuay be taken either first or second year (student should discuss wmk experience

sub sf ifutions with tha e lac irenics Instruclor, I

3 AnAssociafscegreemeyheewanleduponfhecomplegonofafolaloiggcredifs.cf
these, 58 credffs musf be earned In soma comhinadan of the logowing courses: Psy
140/1.404. 2.120, 2.26i, 2.255, 6.300.9.204. The acceptable range 22Si, 2.265 toward

the Associate in science degree in Elecfronms service is from 0 lo 15 credifs.

4 May be Ie/ren e/fhsr first cr second year.



INDUSTRIAL MECHANICS PROGRAMS
Industrial Mechanics is a two-year program preparing

students for entry-level jobs in the automotive and metal
working fields. Typical jobs are service station attendants,
auto mechanics, machinists, and welders with
opportunities for apprenticeship in the related trades.
Completion of the program leads to the Associate in
Science degree.

The first-year student studies blueprint reading, internal
combustion engines, mechanical systems, machine tool
practices, welding, mathematics, and physics. The
second-year student chooses a particular major
(automotive, machine tools or welding) for continuing and
more advanced study.

Students planning to continue in Industrial Technology
or transfer to OSU or OIT should discuss additional
requirements with an advisor.

AUTOMOTIVE - FIRST YEAR

F W S

MACHINE TOOL PRACTICES - SECOND YEAR

I 111, I 112, I 113Communications or Wr 121, 122, 123

English Composition

I 120, I 121, I 122 Man and Soc ety or 9 credits

of Social Science courses

4 101 General Crafting

4160 Metals Application 5 Testing

4.173 Basic Numerical Control

4 174, 4 175 Machine Tool Practice V. VI

4 176, 4177, 4 178 Machine Tool Practice VR, Vul, IX

4 179, 4 180 Machine Tool Pracbce X, Xl

4203 El Algebra 0
'Electives

3

23

3

3

N

'I

I 7.5 18 17.5

TOTAM 103 Credits

I SuspensionsndBrskesmaybereplacedoyoneormoreoffhe/oxo Ingsuggsrle
elecruem Job search rechn/cuss (2.120), Intro fo D/g/fef compurers (6 901). smell

Bus mess op eral/one (9 204), coopers ri vs wor/r Experience (4 198) MT p welding La

(4.158).

3300 Suspension and Brakes

33D4, 3306 Internal Combustion Eng ales I, II

3220 Hydraulics and Pneumatics

4110 Bluepnnl Reading I

4 150, 4.151,4 154 Welding I, 0. V

4.170, 4.171,4.172 Machine Tool Practice I, 0, gl

4200. 4202 Basic Math/El. Algebra I

4300, 4304 Practical Physics

3 3 3

3 3 3

4 4

4 4

48 SECOND YEAR

I 111, 1.112,I 113 Communications or Wr 121, 122, 123

English Composhion

1.120, 1.121,1.122 Man and Society or 9 credits

ol Social Science Courses

3308, 3322 Electrical I. 0

3310 Fuel Systems

3316 Power Trains

3318 steering Controls

3324 Ciagnostfc Procedures

3326 Automatic Transmission

3329, 3231, 3333 Mechanical Systems Lab

3332 Service Management

15 17 16

3 3 3

3 3
4

3

2

3

3.5
3 3

WELDINO

FIRST YEAR

'3300 Suspension end Brakes

3304, 33D6 Internal Combustion Engines I, 0
3.320 Hydraulics and Pneumatics

4.110 Blueprint Reading I

4150,4151,4.154Welding I, 0, V

4170 4171,4172 Machine Tool Practices I, 0, DI

4200, 4202 Basic Math/El. Algebni I

4200,4304 Practical Physics

SECOND YEAR
1.111, I 112, 1.113 Communications or Wr 121, 122, 123

F

3

2

3
3
4

IS

W

3

3
3

4

4

17

18 Ia 153

TOTAL BB Cradles

I Cooperalive Wor/r Expe /ence may be subslituted as sppi/cab/e to course

obiecli es.

MACHINE TOOL PRACTICES - FIRST YEAR

English Composition

1.120. 1.121,1.122 Man and Society or 9 credits

of Socal Science Courms

3308.3322 'Electrical I, 0
3232 Service Management

4152,4155,4156Welding Dl,vl, VD

4.153,4.157 Welding IV, Vgl

'4165, 4166,4167 Welding Lab A, B.C

'3300 Suspension and Brakes

3304, 3306 Internal Combustion Engines I, 0

3320 Hydraulics and Pneumsgcs

4,110, 4.112 Blueprint Reading I, 0
4 150, 4 151,4 154 Welding I, 0, V

4170,4171,4172 Machine Tool Pracdce I, R, DI

4200, 4202 Basic Math/El. Algebra I

43DD, 4304 Prscucal Physics

F W S
3

3 3
3

2 2

3 3 3

3 3 3
4 4

4 4

16 19'6

18 19

TOTAIJ BBJ5 Cmdt

I Cooperative Work Experience may De subsf/ivied es sppficsbls fo cour
oh/ecfivii*

2 Smpens/on end Brakes may be replaced by ons or more o/ice /allowing ruggesl

electives: JCD Search rechnNues (2.120), Small Bus/rress Cperadons (9.2D4),

Cooperaf/ve Woik Experience (4.198)
3 Eighl Grad/fs oi Eleclron/cs (6.30D) may be substiluisd. 1



9182consu e Erect o c Techncsl(3Hswkl I 5 C cd ts

I 9183 lnd sinai Wefd App e Ice f5 H I.WI) 3 Cied ls

9184 construct on M iiw ight Appreni co (5 His wk)

9 186 Cs pc Ie App c I ce (5 H s, Wk) 3 Cred is
91871 dusi IEleci oncAppe Ice(5 Hrs.'Wki 3 credis

i 91881 sdew e s Appe tce(5 His,wk)

9189 po e L anAppe ice(5Hs.wk) 3 Cred fs

9190 Plu be App eni ce (5 H e'Wkl

9 191 sheeimetal App eni ce (5 H sfwki 3 Credits

I 9192 Mach n si App eni c (5 H s Wk)

9193A tomoi eMechsncAppe ice(5Hswkl 3 Cred ts

9 194 Ps nie App eni ce (5 H s(Wk)

91991ndusinsl M llwnght App eni ce (5 H s, Wk) 3 Cfed ts

i
ASSOCIATE IN SCIENCE

I IN INDUSTRIAL TECHNOLOGY
(All Apprenticeable Trades)

This program establishes credit for trade and industrial

I—experience toward an Associate Degree. Approximately
one-halt of the credits required for the degree are earned
through the achievement of Journeyman status; the
remainder of the credits are earned through community

l college apprentice related training courses, first aid
courses and 18 credits of general education courses.
Composition of the degree program is as follows:

3 Cied ls

3 Cfed ls

3 Credits

3 ore&is

3 Cred ts

1111 1(12 1(13communicai one

I 120 I 121, I 122 Msn and soc ety

9 lks Apprentice Aelsted Train ng

(Number oi cred ls oi

I rirsi Aid

/oumeyman Sisius

TOTAL

9 Cred ts

9 Credits

27-36 Cred fs

91 depends upon ace pstioni

1-3 Cred ts

s5 credits

91-102 Credits

I APPRENTICESHIP TRAINING
The following apprentice related instruction courses

are offered by the college as needed. Apprenticeship

1
training periods vary from three to six years according to
the individual occupation. Each course provides related
classroom instruction for apprentices registered under
the Oregon Law and Plan of Apprenticeship. Classroom

I instruction is related to on-the-job training experience
outlined in apprenticeship standards.

DRAFTING
4.101 bracing 2 Credna

(4 Lab Hrs/Wk)

This is a fundamenta) course m drafting designed to gwe the

student a basic understandmg of drawmg techniques

Emphasis will be placed on the application of approved

lettenng techmques Drawmg techniques such as geometnc
construction, drafting mstruments, standard orthographic
projection and procedures, and ASA selection of views,
sectional and auxiliary views, revolutions, threads, and
standard dimensioning practices will be covered.

4.103 Elsclrlcal Cresting

(4 Class/Lab Hrs/ Wk)

This course covers the techniques required for the electncal
and electronic fields n includes charts, graphs, chassis
layout, schematic and pictoral winng diagrams, routing
diagrams (power distnbuticn, kghting, conduit and ducts,
underground winng and ducts), and location drawings.
Standard schematics such as ma)or starters, annunciators,
AM receivers, and other typical industnal mrcuits will be
covered ASA and EEIA approved symbols will be used
Prerequisite Drafting 4 101 or equivalent

4 110,4 \12 alueprlnl Heading & Skescblng I, 0
(1 Class, 3 Lab Hrs/Wk)

Introducuon to blugpnnl reading and
sketching

2 Credns/Terni

basic industnal

2 Cred )la9.104 Eleclronlcs Schernsucs & Sketching
(I Class, 3 Lab Hrs/Wk)

Introduction to electronic symbols, schematics and diagrams
Basic formats or schematics and diagrams are studied with
concern to functions of circuits or elements Circuit tracing is
mtroduced with switching circuits and by coordinatmg
schematic and winng diagrams of same circuit Mechanical
sketchmg ot schematics and components is developed and
appked lo real circmts

PHYSICAL SCIENCE COURSES

ASTRONOMY
Assr 101/0.030.1 Caser(pl(vs Astronomy

I (3 Class Hrs/Wk)

Descriptive Astronomy is a three credit hour transfer or non-
transfer course providing a descriptive treatment of the solar
system, star types. galactic structure, and life cycles ot stars

N

Current thinking on the ongin of the sc(ar system and early
history of the earth will be presented and the recent
discovenes in stellar astronomy will be discussed The
treatment will be non-mathematical, use of models, visual aids
and direct observation will be emphasized

~Ir 199/299 Independent Sliidy In Astronomy To be affshged

s 8





EARTH SCIENCESI
0114/O.S20.2 Field Gee)spy af Soutbwoet Oregmi 3 Crodlb

5
(Fl~Id Tripe)

A field study of significant geological features of Southwest

Oregon Course consists of a sequence of field In ps arranged
to illustrate venous geologic aspects of the Coos Bay area, the

Coast Range Provmce, the Klamath Mountain Province, and

the Cascade Province Course concludes with an on-campus
meeting to summanze the study No prerequisite

I Ol I 3 Regional Fl~ Id Geology 1 2 Credlta

(Ono fl ~Id trip, generally ono lo four deya, aa ou-camp a meouug

prior to tbo fl ~Id trip; Htaralure otudy, aludlee of ll ~ld uotoa and dale,

~ud rupert writing aubaoguonl to the trip.)

A field study of sigmficant geologic features ot selected
region The heart of the course consists of a field tnp to the

region The tnp is arranged to iifustrate venous geologic
aspects and special (eatures umque to the selected region,
and mcludes studies of the age and ongin, geologic setting,

stratigraphy and structure, topography, and significant events

through geologic time These observations are correlated with

contemporaneous geologic events of special significance
elsewhere The course will begin with an on-campus meeting
pnor to the field tnp, and ag students will be expected to

become famihar with the geologic section lor the selected
region Students registenng for one credit will be expected to
demonstrate a knowledge of the geologic section lor the
region Students registenng for two credils will in addition to
the work listed above, be expected to mitiate a ngo raus study
of the geologic literature pertaining to the region pnor to the

tnp, and on return to campus, will continue with a detailed
study of selected features seen on the tn p The results of these
studies will also be submnled m a report

time, the significance of fossil plants and animals The course
also includes a detailed study of the sequence of ma)or
geologic events Ihroughout the earth s history including
tectonic changes stratigraphic relations. paleogeographic
environments, lhe development of the North Amencan
continent, the geologic history of Southwest Oregon and the
processes involved in these changes Lectures laboratory and
field study each term

3C dil0 207/4.201 Geology of tba pacific Horlhweat

(3 Class Hm/Wkl

Sinr.e there is no prerequisite the nature of this course is two-

fold it begins with studies of basic earth materials
fundamental geologic principles and processes geotogic
time and the nature of internal and surficial features ot the
earth II continues with a systematic study of the geologic
history of the Pacific Northwest. emphasizing thesequence of
geologic events for different regions including stratigraphic
relations, the structural framework and the ongin and
development of landforms Field tnps to areas of geologic
signihcance are mcluded

oc I 33 Oceanography 4 Credits (3 Cmdit itbcul Lob)

(3 Class, 3 Lab Hra/Wkl

A systematic study of the basic chemical physical geological
and biological aspects of oceans including ongin of ocean
basins and sea water The significance oi the
interrelationships of man and the ocean is emphasized
Laboratory and field investigations of tne propert:es of sea
water and oceanic processes

3 CmdltaOI 23 VolcanologyI (3 Clam Hre/Wk)

A systematic study of volcanic phenomena The course
compares the volcanic geology of Oregon with that of Hawaii

ance of volcanic actiwtyand considers the geologic sigmfic

G I gg/202 Iudepaudeul Study In Geology To be ar auged

0200 Geau mr GeologyI 3 Crodha

(3 Cine Hra/Wk)

A broad survey of fundamental geologic pnnciples and

processes, the nature and measurement of geologic lime

basic earth materials, internal and surficial features of the
earth, the ongm of the earth, ma)or geologic events
throughout time, and Ihe geologic history of Soulhwesl
Oregon This course is suggested as an elective, and is also
accepted as a substitute for G 201 if the student wishes to
complete a three-term sequence in geology

I
I
I

0201, 202, 203 Pbyalco I d Hlatorlcol Goolopy 4 Credlta/7

(3 Class, 3 Lob Hm/Wkl

Physical Geology (G201, 202) includes a systematic study of
fundamental geologic pnnciples and the natural processes
acting within and upon the earth, the geologic lime scale,
basic earth matenals, the nature and ongin of the earth and its

,oceans, natural resources, and the interrelationship of man

and his natural enwronment
Histoncal Geology (G 203) includes a study of basic
stratigraphic methods and pnnciples, the nature of geologic
change, the early development of geologic thought, the
measurement of geologic time, the progression of hfe through

GENERAL REPAIR AND
MAINTENANCE

O.SS2 Household Maintenance I Credit

(I Cleea, 2 Lab Hra/Wkl

The use of small tools, pnnciples of maintenance. and
application to simple horne repairs Prerequisite None

0 Credit0.111 Fumhuro Repalrend Fl iahl g

(I CI, I Lab Hr/Wkl

Repainng and restonng antiques and other furniture
Prerequisite Each student must have a pro)eel to be refinished
dunng the term

0.703.1 G n al Metal ~ \ Credit

(\ Claea, 2 Lob Hra/Wk)

Introduction to the f~eld of metal workmg Includes basic arc
gas welding bending metal, foundry processes and sheet
metal Prerequisite None

I.S Credlta0.775 Auto Molntena ce
(I Ciao, 4 Lab Hra/Wk)

Included in Ihe course is onentation to the vanous automotive

systems, consumensm in automotive parts and services, noise
and air pollution, warning signals. seasonal service and non-

technical repairs

I CreditC.yea, 0.700 Home Maluteuaace and Repair I, II

(\ Claaa, 2 Lab Hre/Wk)

Deals with mmor maintenance and repair problems around
the home Prerequisite None



3 CreditsGE 102 Engineering Orientation

(3 Class Hrs/Wk)

Engineering orientation GE 102 acquaints students with

engineering analysis and develops skills in the areas of
computation and graphical representation. The digital
computer is introduced. Prerequisite: Mth 102 previously or
concurrently.

3 CreditsGE 103 Engineering Orlentatlon

(3 Class Hrs/Wk)

Fosters creative ability to design projects. Computer
programming is used as an aid for problems common to all

fields of engineering. Prerequisite: GE 102 or instructor's
consent.

GE 100/200 Independent Study In General Englneerlng
To be arranged

tg ta ta m ~

GENERAL ENGINEERING
3 CreditsGE 101 Englneerlng Orientation

(3 Class Hrs/Wk)

Engineering Orientation GE 101 is an extensive introduction
to the nature of the engineering process of representation,
optimization and design. The opportunities found in the field

of engineering are introduced. Prerequisite: Mth 101
previously or concurrently.

GENERAL SCIENCE
Cs 104, 103, 100 Pbyslcal ac)ence

(3 Class, 2 tab Hrs/Wk)

Fundamental principles of physics, chemistry, astronomy,
and geology; development and application of the scientific
method. Prerequisite: One year of high school algebra and/or ~
consent of instructor.

4 Credits/Term

Gs Ige/200 Independent study In General science To be arranged

ELECTRICITY AND ELECTRONICS I
The program, Individualized Curriculum for Electronics

(ICEj encompasses the important phases of Electrorlics
Technology and is subdivided into approximately 200
individual learning packages. Since the student, with the
help of the instructor, selects the individual learning
packages according to the student's needs, there is no set ~
sequence of packages nor is a given set of packages g
assigned to a given course. Certain sequences are
recommended, however, and credit is given for each
package completed. The course can be started at any time g
at a level commensurate with the prior knowledge and g
experience of the student.

The following are typical package groups:
RELATED SKILLS - Ten or more packages dealing with g
the skills needed by the technician - slide rule,

colored

codes, soldering and using tools.
INSTRUMENT OPERATION - There are several packages ~
covering reading and using meters and various types of gtest equipment.
CONCEPTS - Basic theory is covered by more than 15
packages while over 10 packages deal with advanced
theory and practice.
DEVICES — Tubes, transistors and other solid state
devices are covered in several packages.
CIRCUITS - Twenty or more packages cover the basic/
circuitry needed by technicians including those for%
interfacing tube and transistor amplifers, oscillators, and
control and signal processing functions.
SYSTEMS - A number of packages are devoted to TVN
systems, home entertainment systems, communication~
systems and industrial control.
DIAGNOSIS/REPAIR —A number of packages deal w)thQ
diagnosis and repair, though most learning of this type/
occurs as special projects.
SPECIAL PROJECTS - The student strikes out more or
less on his own. hie works on projects of his own selectiong
with the approval and guidance of the instructor. A grade+
and credit hours are assigned according to how well the
student conducts himself in completing the project an
how long the student works on the project.

0400 Cooperenua Work Esperfeltce 1-5 Credits

(Includes Seminar)

Maximum credits towards degree, 5.
Prerequisite: Consent of coordinator. (See Section) for mor

information).

I



fJ)lh

L
INDUSTRIAL MECHANICS

Students must provide their own hand tools for all
automotive courses. A list of required tools is available
from instructors.
0 770 AUto Steletoiieece

(\ Clues, 2 Leb Hre/Wk)

Included in the course is orientation to the various automotive
systems, consumerism in automotive parts and services, noise

i and air pollution, warning signals, seasonal service and minor
repairs.

3.300 Sueponelan and Erake Systems 3 Crud)to
(1 Class,4H Lab Hrs/Wk)

The construction and operation of front and rear suspension
systems and hydraulic brakes. Includes adjustment and repair
procedures. Prerequisite: Practical Physics 4.300, Internal
Combustion Engines I, 3.304.

3.304 Internal Combustion Enslnoe I 3 Crud)to
(I Class, 47 Lab Hrs/Wk)

Theory and operation of internal combustion engines.
Includes the complete dieassembly, inspection, measurement
and reassembly of school engine.

3 300 Internal Combust(en Enslnee n 3 Credits
(I Close, 4'/* Lab Hre/Wk)

i Engine overhaul techniques, using industry standards.
Includes machining and repair processes required in engine
reconditioning. Prerequisite: Internal Combustion Engines I

3.304.

4 Credlm3.300Electr(col I

(3 Class, 3 Lab Hre/Wk)

Theory and application of basic electricity to motors and
engine accessories. Prerequisite: Practical Physics 4.304.

.310Peel Syetome 3 Crud)to

(2 Class, 3 Lob Hm/Wk)

Theory and operation of major components of fuel systems of
Internal combustion engines.

.310P4woi'ymleo 2 Crud)to

(I Class,s Lab Hrs/Wk)

I Power transmission through clutches, standard
transmissions,overdrives, drive lines and differentials. Typical
units are disassembled, assembled, and adjusted.
Prerequisite: Suspension and Brake Systems 3.300

3.31$Steerleu Control ~

(2 Close, 3 Lab Hre/Wk)

A detailed study of wheel ahgnment factors, equipment and
procedures. Wheel balanmng methods are included with
alignment trouble diagnosis Prerequisite Suspension and
Brake Systems 3.300

3 Crud)to

3.320 Hydrauuce-Pneumat)co

(2 Class,2 Leb Hra/Wk)
3 Credlte

3.324 Olaenoetlc Procedures

(2 Class, 3 Lab Hra/Wk)

Systematic testing and tuning of I C Engines
Prerequisite Electrical 3 322.

3 Credits

3.320 Automatic yreuemleolon

(2 Close, 4 Leb Hre/Wk)

Theory and operating pnnciples of automatic transmission
Hydrauhc and power tlow pnnciples are applied to typical
units. Prerequisite. Hydrauhcs.pneumatics 3 320

3.3 Credlte

3.329 Mechaeical Syeteme Laboratory
(0 Leb Hre/Wkl

Engine overhaul, carburetion and electrical system service.
Prerequisites: 4th term standing and Internal Combustion
Engines I and II, (3.300and 304) Hydraulics-Pneumatics 3.320
and Suspension and Brake Systems 3.300.

3.331 Mechanical Syeterce Laboratory

(0 Lab Hre/Wk)

A conunuation of 3.329.

3 Credits

Theory and apphcation of hydrauhc power in mdustry

\ Socle Induelrl ~I Hydrau ace 3 Credits3.32

(3 Class Hre/Wk)

The course consists of a study of the basic laws that govern
hydraulic power; a sludy of a majority of industrial hydraulic
components, their nomenclature, operation, and function,
and the complete basic hydrauhc circuitry necessary for
pnmary linear and rotary aclualion.

3.322 Electrical H 4 Credits
(3 Close, 3 Lab Hre/Wk)

Pnnciples and operation of D C, and A C generation and
regulation systems. Emphasizes the use of test instruments to
locate malfunctions and to adjust regulation devices
Prerequisite: Electrical 3.308



3.332Service Management
(2 Class Hm/Wk)

A course designed to give the students an appreciation of the
duties and responsibilities of the service manager.
Prerequisite: 4th term standing.

2 Credns

3 CmdltsM333 Nacho creel Systems Laboratory
(0 Lab Hrs/Wk)

The final course in shop service operations. Emphasis is
placed on flat rate schedules and repair cost estimating. Job
selection is extended into the tune up and automatic
transmission fields. Prerequisite: 6th term standing plus 3 331.

3.305Ceopsratlvs Work Experience 1-3 Cmdlb
(Includes Seminar)

Prerequisite: Permission of mstructor. 9 credit maximum.

3 Credits/Term3.535,3.$37, 3.$10, 3.530 Small Engine Repair
I, 5, nl, IV

(5 Lect-Leb Hrs/Wk)

A four term sequence m smag engines. Includes a 2-cycle and
4-CyCle engine theory, practice on assembly and disassembly,
repair, and applications such as motorcycles, lawn mowers,
and chain saws. Courses must be taken in sequence, or by
consent of instructor.

4.150 Welding 1 3 Cradhs

4.152 Welding Hl 3 Crodbs
(\ cress, ~ tab Hm/wkl

Introduction to oxyacetylene pipe welding, tubing welding
and exotic metal bonding

4.153 Welding IV 3 Ctodlb
(1 Class,4 Lab Hm/Wk)

Use of student skills to complete ag projects not completed in

Welding I, II and III.

~.154Welding V 3 Credits
(1 Class, 4 Lab Hrs/Wk)

Introduction to arc weldmg plate: ag positions.

(1 Class,4 Lsb Hrs/Wk)

Introduction to oxyacetylene welding, covering the theory,
practices, safety and operation of oxyacetylene equipment on
li ht au ematenals Historyotweldingandformingmetals.

v 9 9 94 4.1S1 Woidlcg 5 3 Crodlb
(1 Class, 4 Lab Hm/Wk)

Introduction to oxyacetylene burning and welding of heavy
plate, covering the theory, practices and safe operation of
burning and welding equipment on venous types and sizes of
matenals

~.1$e NTP sad Wording Lsb
(1 Class,3 LabHre/Wk)

Beginning MTP prerequisite.

2 CrmHts

4.155Metals appllcatioca cad Tesilag 3 CiaiHls

(2 Class, 3 Lab Hrs/Wk)

This course is a practical guide to heat treating and test mg of
standard steels and alloys; includes some theory in physical
metallurgy.

3 Credits~ .1es,4 1 as, 4 107 Welding Lab 3, 0, C

(0 Lab Hrs/Wk/Term)
4.175,4.171 Mschlae Tool Practices I, 5

(1 Class,4 Lsb Hm/Wk)

Introductory sequence in shop practices
drigpress, lathe, shaper, vertical and
machines.

3 Crodns/Term I
with bench grinder
honzontal milling

4.173 scale Hurcerical Controlled Mash(neo 2.5 Crodba

(1 Class,4 Lab Hm/Wk)

Introductory course in numerically controlledmachines, shop
practices, industrial applications and economics, and
manufacturing processes. Prerequisite: Machine Tool
Practice I, ll and ill or consent of instructor.

4.174 Nachlne Tool Pracuces V 3 Crsdlb
(3 Class Hra/Wkl

This course provides technical information applicable to
inspection of work, gauges, special tools and measuring
devices. The principal subjects covered are nomenclature,
tolerances, fits, the use of handbooks, and methods of
inspection.

~.17$Machlae Toal Pmcuces VI 24 Ctodba
(1 Class, 1 Lecture-Lah, 3 ab Hrs/Wk)

A study of machine tools and their lunctions in manufacto
processes. Machineability of materials, tooling, gauging,

heajb'reating

are included. Students will do precision work on aH

machines in the shop. prerequisite: Machine Tool Practice I, I

and ill or consent of instructor.

4,175 Machine Teal Praetlees VH 3 Credlb
(0 Lsb His/Wk)

Manipulation of the lathe, milling machines, and grinder fo
work set-up and operation. Student does projects fnvolvin+
tool grinding, turning, boring, threading, and milling.
Prerequisite: Second year standing or consent of instructo

4.172 Machina Tool Prscuces HI

(1 Class, 4 Lsb Hrs/Wk)

Gives the student the opportunity to apply skills developed in g
prerequisite courses 4.170 and 4.(71 in individual or group g
projects.

4.155 Weldlcg Vl

(1 Class, ~ Lsb Hm/Wk)

Introduction to arc welding pipe.

3 Credlb

4.157 Woldlag Vni 3 Crodlb
(1 Class, 4 Lab Hrs/Wk)

To reinforce ag safety procedures learned and to complete ag
pro)acts not completed in Welding V, VI VH

4.155Weldlcg Vn 3 Crml Its
(1 Class, ~ Lab Hm/Wk)

Introduction to TIG and MIG welding machines on steel and
vanous types of exotic metals.

4.177 Machine Teal PrscHces VHI 3 Creat
(0 Lah Hrs/Wk)

Milling machines, grinding, gear cutting, steel temperin~
gauge, and texture work. Prerequisite: Second year standing
in MTP or consent of instructor.

4.170Machine Teel Prscuces IX 3 Csail

(0 Lab Hra/Wk)

Machining and manufacturing of simple blanking, pierci
and forming dies and second operation work for production
shops. Prerequisite: Second year standing in MTp or cones
of instructor.



4.100Ceoporetlve Work Experience \ 3 Credits
(lricludse Sam(as/)

9 Credits maximum. Prerequisite: Permission of Instructor.
May replace 4 (65, 4.)66, 4.167 Welding lab A, B, C (See
Section I for more information)

Q.OTO, 0.071 Reirlgeratioc Sevvlclng I & HI (3 Class Hrs/Wk)
3 C edits/Term

Pnnciples and designs of refngeration systems Includes
maintenance requirements Prerequisite Must be in sequence
or instructor's consent.

0.100 gluoprlnt Read(op acd Sketching 2 Credits

I
(I Class, 3 Lab Hrs/Wk)

Introduction to blueprint reading and basic industnal
sketching.

2 Credits

i 0.110Cerburetlou for Aulo Mechanics
(I Class, 2 Lab Hm/Wk)

Prinmples and mamtenance of carburetors Prerequisite In

automotive service trade

0.111Automotive ElectricI (I Class, 2 Lab Hrs/Wk)

Basic Automotive electncal systems
automotive service trade

2 Credits

Prerequisite In

I 0.112Automotive Tune-up Fo Mocbaelcs 2 Credits

(I Class, 2 Lab Hra/Wk)

Tune-up methods and related electncal and mechamcal
systems. Prerequisite. In automotive service trade

0.113Heavy Duty Electrical 2 Cradhe
(I '/ Class; I 4 Lab Hrs/Wk)

I This is a fundamental trouble shootmg course in heavy duty
electncal units such as starters, senes parallel switches.
alternators, point type regulators, generators and transistor

I
regulators.

0.114Heavy Duty Fuel Systems
(I '4 Class, I '4 Lsb His/Wk)

2 Credits

An elementary course to teach trouble shootmg procedures
on heavy duty carburetors with governors, manna up draft and

down draft carburetors, and different types of diesel fuel

systems (Detroit Diesel, Cummmgs Cat and I H C )

0.115Heavy Duty Diesel Ecpleo MaloteusnseI (I '/ Class, I '4 Lsb Hrs/Wk)
2 Cred lm

Disassembhng and reassembling of diesel engines,
measurement of parts, and determination of parts and repairs
needed to put engine back to original condition are taught in

this course. Also included is engine starhng and final

adjustments.

0.150 We kgng I 2 Credits

I

(I Class,s Lsb Hrs/Wk)

Introduction to welding covering theory, practice safety and

operation of oxyacetylene equipmenl on hght gauge
materials; history of welding and forming metals

I 0.050 Smeu Engine Repair(3 Leb Hm/Wk) I Credit

Introduction to small two cycle or four cycle gasoline engines
to include testmg, mamtenance, and repair

0.151 We(ding H 2 Credits
(I Class,3 Lsb Hrs/Wk)

Continuation of oxyacetylene weldmg, vertical and overhead
Introduction to oxyacetylene cutting.

0.152 Weldlag HI 2 Crsdiis
(I Class,a Lab Hrs/Wk)

Introduction to stainless, cast iron and steel brazmg with

oxyactylene equipment

0.153Welding IV 2 Credhs
(I Class, 3 Lsb Hrs/Wkl

Introduction to oxyacetylene heavy plate and pipe welding
using safe standard procedures

0.151 Woldicg V 2 Credits

(I Class,3 Leb Hrs/Wk)

Introduction to arc welding theones and practices using safe
procedures Testing weld and learmng reasonS for lasting
procedures

0.152 Weldlcg VI 2 Credits
(I Class,3 Lsb Hrs/Wk)

To continue arc welding theones, practice satety and
operation on arc welding equipment

Q.I a3 Weldicg VII 2 Credlm

(1 Class,s Lab Hrs/Wk)

Introduction lo pipe arc welding using safe theones and
practices

2 Credits

(I Class. 3 Leb Hrs/Wk)

Introduction to TIG welding covenng theones, practices and
safe operations ol TIG welding machines

0.1Sa Weldlag VIII

0.155 Weldicp IX 2 Credits
(I Class, 3 Lab Hrs/Wkl

Continuation of Welding Vg I on use of TIG and MIG machines

0.105 Machine Tool ~ Practices I 2 Credits

(I Class, 3 Lab HRS/Wkl

A course designed to provide basic machme tool knowledge
and concepts in developing an understanding of chip removal
common in local industry

0.1sT,0.lee Nacblce Tool ~ Practices H, Hl

(I Class, 3 Lab Hrs/Wkl

A continuation of first-termmachineloolspracticeswithmore
concentration on skill of machine operation

2 Credits/Term

2.250, 2.252 Suslness Mathematics I, u

(3 Class Hrs/Wk)

A two term sequence 2.250. A concentrated class of
programmed learning Rebuilding fundamentals including
special uses of estimating for decision making. Uses of
algebraic equations to solve business problems. 2.252:
Interest, discount, negotiable instruments, payroll
mathematics, cash and trade discount, computing
commission and depreciation

MATHEMATICS
O.TSO Nalhemedcsi Mslh Lab 0 Credit

Individuahzed instruction on all levels of math from basic
anthmetic to calculus The student works at hi sown speed and
level



4.200 Ecole Malhemaecs
(4 Class, 1 Lob Hr/ Wk)

Basic arithmetic operations with whole numbers and
tractions; measurements; elementary intuihve geometry

4 Credits

4.202 Elementary Alaabra I 4 Credhe
(4 Class, ~ Lab Hr/Wk)

Stresses the transition from arithmetic to algebra for students
with little or no previous experience in algebra. Includes
concepts of numbers, natural numbers, mtegers and rational
numbers, their generalization and simple algebraic
procedures. Includes apphcations in other fields such as
metals and automotive mechanics.

Mth 100/200 Independent Study in Moth To be arranssd

Mlh 200, 201, 202, 203 Calculus with Analytic Geometry

4 Credlb
Differentiation and mtegration, apphcations to rates, area
volumes. Apphcations in mechanics, plane analytic geometry,
elementary transcendental functions Techmques of
integration, vectors, solid analytic geometry Partial ~
differentalion, multiple integration, mfinite senes Standard ~sequence for students in science and engineenng ~
Prerequisite; Mth 102 or consent of instructor

4%03 Elementary Alaobra 0
(4 Class, I Lab Hr/Wk)

A combination of topics in Elementary, Algebra and
Tngonometry begun in 4.202. It is an optional course in the
sequence of 4 202, 4 203, Mth 51, Mth 60, and is recommended
for students terminating their mathematicsstudywith4.203 or
Mth 50. Prerequisite: One year high school algebra or 4 202, or
consent of instructor.

~ Credits

~.210Packet Eleclrenlc Coleuletars (Heedlnp ~ Caril.)
(1 Close Hr/Wk)

Instruction in methods of calculation using recently
developed hand-held electronic calculators. Prerequisite:
Own or have access to a pocket calculator.

I Credit

Rh 00, 01 litbrmoiaab Alashm I, 0 4 Cudlte/Term
(4 Class, I Lsh Hr/Wk)

Functions and graphs, linear equations in one and two
unknowns, quadratic equations, rational exponents, radicals,
progressions, logarithmic computation. Prerequisite. One
year of high school algebra or 4.202 or consent of instructor
Credits may not be transferable to 4-year colleges. (Some
colleges accept only 2 credits).

Wh 00 Intrutuetsry Trlaoitemetry

(4 Class, I Lab Hre/Wk)

An Introductory course in plane trigonometry emphasizing
practical applications. Prerequisite: Mth 51.

~ Credlb

Wh 10t, 102 Cat)sac Alashra 0 Trlaonometry 4 Crodlb
A modern treatment of algebra and trigonometry exhibiting
the logical structure of the disciplines and equations and
inequalities, binomial theorem, logarithmic functions and
trigonometric functions. Prerequisite: Two years of high
school algebra. Mlh 51, or consent of instructor.

MHi 104, 100,100 Inlreiluctory Caaoao Mathomaecs 4 Credits
This Is a unified course in Algebra, Trigonometry, and the
Fundamentals of Calculus, designed as a terminal course for
students of the liberal arts, social and behavioral sciences or
as an introductory course for those students who decide togo
on with the study of mathematics. Prerequisite: Mth 51.

Mlh 101,102, 103 Malhamatlss for Elementary Teachers
3 Credlb

191, 192: A development of arithmetic as a logical structure.
193: A careful survey of state-adopted tests grade by grade
with attention to the recognition of principles learned in the
outline for Mth 191 and 192. Mathematics for Elementary
Teachers is a requisite for majors in elementary education at
Oregon State University.

PHYSICS
4.300,4.302,4.304 Pracecal Physics 4 Credits/ Term

(3 Class, 3 Lab Hre/Wk)

Lecture-lab courses in non-calculus physics intended for
vocational students. 4,300 presents the basic concepts of
force, energy and heat. Emphasis is on expenmentation. The g
apphcation to famihar equipment and processes isclanfiedby Ilecture 4.302 (optional) topics are optics, acoustics and the
system concept, while 4.304 topics are magnetism and
electricity

To bo ernrneodPhy 100/200 Independent study In Physics

Phy 201, 202, 203 General Physics 4 Credlb
A first year college physics course intended both for
nonscience majors and students majonng in the hfe sciences
and related areas. Concepts in mechanics, thermodynamics,
sound electromagnetism, light, relativity, quantum physics, Iand atomic and nuclear physics are developed from a
fundamental approach. Four lecture-discussion periods per
week.
Prerequisite: Mth 101, 102 or equivalent, or consent of the
instructor.

Phy 204, 200, 20S Physics Laboratory I Crodb/Term

Course provides the student laboratory and research
experience on projects selected from classical mechanics, M
wave motion, sound, thermodynamics, electncity and
magnetism, light, relatiwty, quantum mechanics, and nuclear
physics. One two-hour laboratory penod/week
Prerequisite None Corequisite Concurrent or prewous
enrollment in Phy 207, 208, 209 or Phy 201, 202, 203.

Phy 207, 200, 200 Enalnoorlnb Physics 4 Credits/Term
This, is a first year college physics course for students ~
majoring m engineering or the physical smences Ii.e physics,
chemistry). Classical mechanics, wave mohon, sound,
thermodynamics, electricity and magnetism, hght relativity, ~
quantum mechanics, and nuclear physics are covered. %
Calculus and vector algebra are used m the development of
the theones and models of these physical phenomena Three
one-hour lectures, one one-hour recitation Prerequisite
Prewous or concurrent enrollment in an introductory course
in calculus or consent of instructor

I
I
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TS The Division of Social Sciences offers lower division~ transfer courses for students who plan to complete an
Associate in Arts degree which may be used at a senior
institution fora baccalaureate degree. Both these transfer
courses and other adult education classes are available to
students interested in broadening their knowledge,
adding to present skills or seeking new careers.

Information on registration, academic requirements,
student services, and college governance are contained in

Section I, the General Information section of the catalog

ANTHROPOLOGY
Anth 101,102, 103 general Anthropology 3 Credits/Tens

101 Man as a hving organism, biological and human evolution
and heredity 102 Human races and vanation in man.
prehistonc archaeology; spatial and temporal distnbution of
cultures 103 The development, structure and organizationof
culture, man as a participant and observer to culture It is
permissible to take courses out of sequence

Anth 100/200 Independent Study ia Anthropology To be arranged

Anth 20T, 200, 200 Inlroducuon to Cunural Aathropoloily
3 or 5 Credits/Term

The meaning of culture, its significance for human beings, its

diverse forms and degrees of elaboration among different
groups of men, its processes of growth and change No
prerequisite lt is permissible to take courses out ofsequence.

GENERAL PUBLIC SERVICES COURSES
O.ago Derenslve Drlvlug

(10 hm. Total - Time period to be arrsngedl
Designed to acquaint students with techniques of defensive I
dnving; how vanous types of motor vehicle accidents occur

I~
and recommended methods of prevention

\ Credit

0.501 Drlviag Iastructlon 2 Cremts g
This is a course offered to adutts who wish to learn to dnve an I
automobile. Topics covered mcluda Oregon vehicle law,
operating pnnciples of the car, preventive maintenance, as
well as finanmal factors which include financial responsibility g
and insurance. Both classroom instruction m dnvingg
procedures and dnvmg practica in a dual-control automobile
will be included

0.025 Instructor Trslaiag 3 Credits
(3 Class Hrs/Wk)

This course is designed to provide the part-time teacher with
methods of instruction Matenals would be apphcabla t~
teaching on grade levels 13-14,and instructing occupations'I
preparatory classes

0.330 School Sus Driver Tralulug 5 Credits
(20 Hm. Total)

Provides opportunity to learn safe operation of school buses
including defensive driving, pupil transportation, laws and
regulations and basic first aid

0.350 Crash Injury Msaagsmeat 3 Credltl
(30 Class, 10 Lab Hm/Term)

Training in emergency medical care for first rasponders to
traffic accidents, mcluding all procedures required foll
providing basic care to accident wctims and removing tharri
from the vehicle if necessary

0.300 Pubuo Service Workshop 0-3 Credits
(10 to 30 lab and lecture hours per term)

For police reservists or volunteer firefightars: a study (N
current issues and problems within the public service graaff
and methods for alleviating them.

0m 30 Deatsl Radiology 3 Credits
(For employed Oeatsl Assislaats) I(24 Class, 21 Lab/Hm; total, 45 Hrs

over I o I'/, Te ms)

This is a program for employed dental assis!ants to deva)0
proficiency in dental radiology theory and lechnique

2 Credits0.440 Laboratory Technician Exam Review
in Hematology

Introduction to basic hematology for
take certification exam for medical

partial preparation t

laboratory technic)a%
exam

I

PUBLIC SERVICES
Two types of instructional programs are oifered as

Public Services courses. There are two-year curricula
leading to the Associate degree in Criminal Justice I
Administration and Fire Science Technology. One-year
programs lead to Law Enforcement or Fire Fighting
diplomas. There are also short courses, workshops, g
seminars and symposiums offered on a need basis I
throughout the year for volunteer public service
personnel. These include such courses as school bus
driver safety, defensive driving, emergency medical Itechnology and fire training.



CRIMINAL JUSTICE ADMINISTRATIONIAssociate io Arts Degree Program

FIRST YEAR

CJA111, CJA112 CJA113 Int o to Cr m nat Just ce 111I
Wr121,W 122 E gieh co poston
Wr123 Enghsh Compos tio or W 227 Repon Wr I ng

i.
CJA211 Cnminai Law

PE 165. Pc sonal Defense I. II or other PE Courses

oc204, Soc205, Soc206 General Somoiogy
CJJO19 Poi ce & Pubi c Pot cy
CJA223 ini o to Conect ons

iLiterature or La guage sequence

3 3 3
3 3

3
3
I I I
3 3 3

3
3

3 3 3

16 16 16

A choice of three career tracks is available to students:

I
Police, Corrections or Interdisciplinary studies. The
Associate in Arts degree includes a comprehensive study
in social science, the sciences and humanities. The
student is required to take a minimum of 27 hours in

ICriminal Justice.65hoursin generalstudiesandsixhours
of Criminal Justice electives.

LAW ENFORCEMENT
One-Year Diploma

'1.111,'1.112Communication or Wr 121, 122
English Composition

HE 252 Standard First Aid or '9 360 Crash
injury Management or '9426
Emergency Medical Technician I

Psy RI Pemonaiity and Development
4 202 G Algebra

I's12D'2501Beg nning Typing or ss1247'2 507
Typ ng Speed Ii Accuracy

CJA 111,CJAI 12, CJA113 Intro to Criminal Judice
CJA214 Cnminal Investigation
CJA21&c m net Proced re &E dence
CJA 219 Police & Pubi c Pot cy
CJA 211 Criminal Law

CJA123 Law Enforcemeni Operations
Wr 227 Report Wntmg
Elemives - Criminal Justice Area
TOTAL CREDITS.

3
f6l

3
4

2
9
3
3
3
3
3
3
2

47

'Note: The above courses may be applied to the Associate in Arts
degree with the exception of those designated with a asterisk.

Students may select a criminal justice/social science selective if

they can show typewriting competency.

CRIMINAL JUSTICE ADMINISTRATION

'Elect ec 200 Basic Math may ba taken ass refresher course if needed,toqualify for
ontry into 4 202

SECOND YEAR
pi I I Fundamentais ol Speech
sy201, Psy202, Psy203 General Psychology
E 165 Physicai Educa1 on

HE 250 Personal Health

CJA Career T acks IList folio sl

K
S 201 Amencan Go ernment

other socisi science course
E252 Standard First Aid

Math/smence sequence (st 100 ie ei or shovel
Etect es - Cnm nsi Justice Area

3
3 3 3
I I

3
3 3 3

3
3

4 4

3 3

17 16 17

CJA 107/207 Criminal Justice Workshop 1 Cmdlt

A study of the current cnminal justice problems and methods
of alleviating them.

CJA 111,112,1131ntroducllonlo Crlmlnal Justice 3 Crsdim/Tenn

History, development and philosophy of criminal justice in a
democratic society; introduction to agencies involved in the VO
admimstration of cnmmal justice.

CJA 120 Commercial snd industrial Security 3 Cmdlts

Survey ot commercial and industrial security and how they are
related lo criminal justice.

CLICE CAREER TRACK: Students must pick three courses-
hours.

Oregon Law Law Enforcement Operations
Constitutional Law Crim'nal Procedure & Evidence
6 hours of electives from another area or career track

ORRECTIONS CAREER TRACK: Students must pick three
courses —9 hours

i
Juvenile Delinquency Correctional Law

Criminology Introduction to Penology
6 hours of electives must be taken from another area or career
track

TERDISCIPLIN ART STUDIES: Combination ol Police and
orrections —9 hours

Six hours of courses not in the career track may be taken as
electives.

iLECTIVES ~ 6 hours. These may be taken from a career track
ther than your major.

Human Growth 8 Development Work Experience
Commerical & Industrial Narcotics & Dangerous

I Security Drugs
Criminalistics Legal & Fundamental Aspects
Criminal Justice Workshops of Lethal Weapons

CJA 123 Law Enrarcemsnl operations 3 Credlfa

Police responsibilities to the commumly; field operations,
including patrol, traffic and general matntenance of order and
safety

TOTAL QS CyodRSI



CJA 140 Legal sud Fundamental Aspects of Lethal
Weapons and Leberatory 4 Credits

A study of the moral, legal and ethical aspects of the use of
lethal weapons, as applied to society's need for protection.
Laboratory will consist of actual use of lethal weapons.

CJA 14d Crlmlsenstlce 3 Credits

Study of scientific data and evidence, collection methods,
including fingerprints, casts, blood typing, photography; use
of the crime laboratory in detection.

cJA \ 08 Field Exporlenso 3 Credns

Supervised field experience in one of the agencies of criminal
justice. An inservice student may pursue a research project
instead of work in the field. Includes a seminar for discussion
of problems and experience gained.

CJA 1DD/200 Iadspeadeut Study In Crlmlual Jusuce
To be affanged

CJA 211 Criminal Law 3 Crml its

Survey and analysis of substantive criminal law and defenses
to criminal prosecution. Emphasis on the law, crimes and
statutory radifications. Case method.

CJA 21 0 Pogce eud Pubac Policy 3 Credits

Historical perspective of the enure law enforcement field;

emphasis on development of the need in society for educated
police officers, cases related to law enforcement and career
placement.

ECONOMICS

CJA 253 Oregon Law 3 Credits

The elements, purpose and functions of criminal, traffic and

juvenile laws for the State of Oregon.

CJA/SOC 234 Narcotics aad Oaugerous Drugs 3 Credits

Drug problems that relate to our society History of drugs,

causes of addiction and identification of illegal drugs.

CJA 200 Correctional Lew 3 Credits

Explores several historical and current cases involving inmate M
crimes and/or malpractice with inmates. Prisoners'ights asIwell as correctional staff rights are examined, along with

emerging trends resulting from recent court cases

CJA Rf ~ Criminal iuveetlgatlon 3 Credits
t3 Class Hrs/Wk)

The study of basic principles of all types ol investigations
utilized in the justice system. Coverage will include human

aspects in dealing with the public, specific knowledge
necessary for handling crime scenes; interviews, evidence,
surveillance, follow-up. technical resources, and case
preparation.80

CJA 213 Criminal Pmdecure and Evidence 3 Credits

Theory and practice of the cnminal justice system from arrest
to release, including: due process, right of counsel, arrest,
search and seizure, wire-tapping and electronic
eavesdropping, confession and lineups. Case method.

CJA 220 Iatroductlou to PonoloDy 3 Credits

A basic introduction and overview of impnsonment as a
correctional tool, Study of the treatment and basic procedures
for receiving and discharging prisoners.

CJA/SOC 22R Juvosno Oennaueacy 3 Credits

Study of deviant behavior and current criminological theones,
with emphasis on crime prevention. The phenomena of crime
as it relates to juveniles and criminal justice apphcations,

Ec 1DD/20D Isdepeudecl Study In Ecouomlcs To be arrange

Ec 201, 202, 203 Principles of Economics 3 Credits/Term

(3 Class Hrs/Wk)

A study of the principles that underlie production, exchange
distribution, etc. Courses must be taken in sequence.

EDUCATION
Ed 100/200 lndepeudeat Study In Educstlou To be arranged

I
Ed 207 Seminar ln Tutoring I Credit

This seminar is onented to the goals of education and the rolg
of the tutor in the educational process Along with the semina
students tutor a minimum of two hours weekly. May be take
concurrently with Ed 209

Ed 200 College Tulorlug 1-3 Credllg
Provides instruction and experience in workmg with student+
who are having difficulty with the subject matter of a certain
discipkne. Opportunity to develop knowledge and skills in

tutonng techniques. Prerequisite completion of a course i

the subject area with an A or B grade

CJA 223 Istroductlon lo Corrections 3 Credits

A study of contemporary correctional institutions and

detention facilitiem organization and personnel program and
activities; inmate society and trends, career orientation.

CJA/SOC 230 Crluileology 3 Credits

Crime as a social problem - cause and theones of cnme
treatment and punishment.

CJA/P$ 2S2 Ceasthutlonal Law 3 Credits

A study of basic principles of the Lf S. Constitution with

emphasis on leading Supreme Court cases and the Bill of
Rights. Course is taught every second year.

Ed 209 Prectlcum in Tulorlng 1-2 Credits

Practical experience is provided in tutonng under ttg
guidance of a classroom teacher A minimum of three houg
each week is involved m a tutonng relationship May be taken
concurrently or m sequence with Ed 207

Ed 200 Leadership Tralulug 2 Credl

f1 Class, 2 Lab Hm/Wk)

A broad representation of leadership is offered in this class
through its dwision into three distmct yet correlated quart+
segments parliamentary procedure, the psychology g
leadership through mstruction. and aspects of leadership m

government The course provides greater understanding of
governance, development of skill and sensitivity lo tip
requirements of leadership, and recognition of the

im port anl
of demsion making



4202 El Algeb a I

1111,1112communcstionsor Wr 121, 122 E gluh Comp 3 3

Wr 227 Report Wrilmg

4300 Practical Physics

5250, 5 251 Firefightmg Smns I, 0

5.253 Fire Apparatus & Equipmenl

5289 Legal Aspects of Fve Protection

5.260 Hazardous Materials I

I 5257 Fire Service Hydraukcs

5530 Basic Chemistry or Ch 104 Ge eral Chemistry

pay 111 personal ly & Development or 3 credds ot General psychology

3
4

Soc ai Sc shee Efacbms

I
SECOND TEAN

17 17 15

PE 185 Physfml Education

I HE 252 Slanaard First Aid or 9360

Crash Injury Management

Spl I I Fundamentals oi Speoch o 0528 I

P bl c Speaking

I PS 203 Amerman Government or 3 credits

ol Social Scklhca 8lscDves

5298 Work Expsliehca

5237 Fire investigation

5 261 Hazardous Mate 'sl ~ 0

5 262 Funaamentafs el Fire prevention

5274 Rrefighting Tact cs & Strategy

5 258 Fire Company Organibuiort &

I Stalioh Ass ghmahts

9 420 Emergency Medical Techmcisl I

Electives

3 3 3

I FIRE SCIENCE TECHNOLOGY

A two-year course of study leads to the Associate in

Science degree. The curriculum was developed in

I cooperation with the Southwestern Oregon Fire Chief and
Firefighters Association, the college Fire Science
Advisory Committee and the Oregon Department of
Education. The second year, the student receives work

I experience in a local fire department for three quarters.

fulST TEAN

FIRE FIGHTER TRAINING PROGRAM
This is a program designed for volunteer firefighters to

improve, increase and professionalize fire service
training. Completion of the curriculum will lead to a
certificate.

9 301 F re F ghrer IA

93D2 Fue F ghter Is
9.303 Fue F ghter IC

9304 F e F ghte ID

9305 Fue F ghter IE

'0 571 2 Bas c F rst A d

Naum

32

32

32

32

32

TOTAL 160

'0571 2 Base F rst Aid msy be 1 bst I led by HE 252 Stands d Fast Ad 9 360 Crash

Iniun Management. or 9428 Emergency Medical Techniman I

FIRE SCIENCE TECHNOLOGY COURSES
5437 Flm Invmseaeon (Causa Determination)

(3 Class Hre/Wk)

The Btfact of fire prevention by isolating cause of tire. A study
of the burnmg characteristics of combustib(BN interpretation
of clues, burn patterns leading to point of origin; identifying
incendiary indications, sources of ignition and materials
ignited; how to preserve fire scene evidence.
Prerequisite: Student must be a member of a fire department
or a law enforcement officer.

3 Crmam

S Cmdlm5.251 Flreeghsne Skate H

(3 Class Hrs/Wk)

Practice of team skills used in firaground operation including
hose and ladder evolutions, salvage. overhaul, rescue, fire
attack and other activities requiring team effort.

5.350 Flraflshens Skuls I 3Crmsm 8lIs Class Hrs/Wk)

The development of skills in using small tools and minor
equipment; practice in forcible entry; the use of masks,
salvage, overhaul, and safety practices.

TOTAL 97 CreditsI
ELECTIVES

16 16 16

5 269

5 282

5 287

5 288I'"
5 295

Water Distnbur on Systems

Fixed Systems and Extinguishers

F e Codes and Relates Orainances

Tra n ng Program Techmques

F e Reports ana Recorr's

F re Ofhcers Msnsgemenl Responsibil t es

F re osicers Admimslrelive Assig me ts

P bl c Relabons for Fire Serv ce

9 302, 9303 9 3D4, 9305 Firehghting9.301

4 200 Basic Math tMsy be taken as refresher cou se 4 needed, Io qualify for entry into

4 202I
5254 Iniroducbo1 io Fire Prolect o

5256 Elementary Science for Firehghbng

5 263 Fire Pump ConsIrucho end Operat ori

I 5264 Building Construcbon for F e Protection

5 267 Fire Department Commun cat ons & Alerting Systems

5268 Fire Service Rescue Prscbces

5&53 Fire Apparatus and Equipment
(3 Class Hra/Wk)

Familiarization with fire apparatus; principles of application,
care and preventive maintenance, safe operating practices,
emergency and non-emergency; National Board standards

3 Cradhs

&ASS Elemsnkary Sclsnas Iar Fire flehtlns
(3 Class Hrs/Wk)

The characteristics and behavior of fire, fundamentals of
physical laws, and chemical reactions occurring in fire and fire
suppression. The student will analyze factors contributing to
fire; cause; rate of burning; heat generation and trave(, by-
products of combusion, confinement, control and
extinguishment.

s cracma

3 Cradlm&.356 Inlraductlan la Fire PratscHan
(3 Class Hrs/Wk)

The history and development of fire service, safety and
security movements, role of fire service, protection and safety
personnel, ancillary organizations. The student will identify
general fire hazards, their causes, and learn to apply fjrk
protection principles.



3 Credits5.2ST Fire Service Hydraulics

(3 Class Hrs/Wk)

A review of basic mathematics, hydraulic laws, and tormulae
as applied to the fire service. Application of formulae and
mental calculations to hydraulic problems, and the study of
fire ground water supply problems and Underwnter'3
requirements for pumps and accessories.

5.255 Fire 5ervlce Rescue Practices 3 Credits

(3 Class Hrs/Wk)

Trains frre company personnel to render emergency service m

life saving and rescue work Thestudyof the development and
organization of a rescue service, practices and procedures, g
using a mechanical device for artificial resp ration, and ~
required manual skills

$.25$ Fire Campeny Orgaslxatlsn, Stages Assignment

(3 Class Hm/Wk) 3 Cmdlta

The study of fire company organization and operation,
company responsibilities in station, record keeping, station
communications and watch, housekeeping and house
privileges, tours and public relations, company organization
for response to alarms, and company morale

$.25$ Naxardaua Materiel ~ I

(3 Class Hra/Wk)

A review of basic chemistry. The student will identify
hazardous materials by color, symbol, and marking, and learn
recommended safe practices for storage and handling of
solids, liquids and gases, and methods for fire control of these
matenals.

3 Credits

3 Credits$.2$l Hsxsrdaus Materi ~ I~ II

(3 Class Nm/Wk)

The study of electriosl, exotic metal, and space age fuel fires,
the effect of the atomic age on the lire service; handling of
radioactive materials involved in fire; the use of monitoring
equipment, and personnel safety practices.

5.253 Fire Pump Csnstructlcs and Operettas
(3 Class Hrs/Wk)

For command officers, pump operators Fire pump hydraulics
and measurement including velocity of flow, fnction loss,
engme and nozzle pressure, discharge, steam range, drafhng
water, pumping from hydrants, and relaying by hose or tanker.

3 Credits

$.254 gulldlne Csastructlsc sf Fire Prslecllss
(3 Class Hrs/Wk) 3 Credits

Classification of buildings, structural features. sflectmg fire
spread, effect of hre on structural strength, fire stops and
ratings of matenals, fire retardants, Sanborn maps

$ .2$7 Fire Oeparlmsal Ccmmunlcellcns ssd
Alerting Systems

3 Credlm

(3 Class Hm/Wk)

Receiving, dispatching, and radio communication
procedures, FCC regulations, mumcipal alarm. telephone and
tone-activated alarm, recording messages, tap-out
procedures. running cards

3 Credits&.252 Fusdamsntsls sl Fire Prsvsnllss8 (3 Class Hre/Wk)

Fundamentals of hre inspections including standards,
techniques of evaluation of hazards as to degree of the hazard,
and practical recommendations. The student will write reports
which include maps and sketches of each building inspected.
They will conduct on-the-site inspections of buildings to
locate hazards and to recommend safe practices and
improvements.
Prerequisite: The student must have completed Bluepnnl
Reading and Sketching and Building Construction for Fire
Protection.

$ .258 Water Olslrlkullss Systems 3 Credits
(3 Class Hrs/Wk)

The study of water-main systems and hydrants, size, gnddmg,
valving, distnbution, residential and rommercial districts, fire
flow requiremenls, pumpmg stations. high pressure systems;
storage tanks and cisterns, mobile supplies.

5.272 Fixed Systems and Extlngulakars 3 Credits
(3 Clem Hrs/Wk)

The study of portable extmguisher equipmenl, hre alarm and
detection systems, spnnkler systems and standpipes,
prateChon systems for special hazards, explosion release,
ventilation systems. inert atmospheres, and static bonding.

5.27e FlreHghtlsg Tactics asd 5trstsgy 3 Credits
I

(3 Class Hm/Wk)

Demonstration response and size-up, fire ground tactics, ~
analysis, and postmortem, prefire survey and planning, ~combined operations, mutual aid, disaster plannmg, problems
in unusual fire operations

$552 Fire Cedes aad Related Onllsascss 3 Credits
(3 Class Hrs/Wk)

Fire code, building, exit, flammable liquid and other fire
prevention codes, followed by supervised building inspection
tield tnps Pnmanly for fire department inspectors.

5.288 legal Aspects sf Fire PrctscHsa 3 Credhs
(3 Class Hrs/Wk)

The history and background of laws relating to the tire service;
tort liability of municipahties, municipal employees, and
members of the fire service, clan(ication of legal terminology~
cNil service laws and reqmrements, pensions, mutual aid, an(I
fire prevention codes

5.280 Fire Oklcers Management Respsnslkultles 3 Crsdl
(3 Class Hrs/Wkl

Awareness of the responsibilities of the venous supervisor
levels of the fire bureau and the methods to accomplish the
obiectives of effective supervision.

5.287 Tralnlne Prserams sad Techniques 3 Credits
(3 Class Hre/Wk)

The purpose of fire service drills and training programs. The
participation in developing and operating the department's
trainmg program The student will know facihties and
equipment necessary for modern training, how to select and ~
train the instructional staff. Psychology of learning, four step Imethod, lesson obiectives and curriculum development,
conducting of conferences and meetings will be studied.
Prerequisite Fundamentals of Fire Prevention.

3 Credits I5.258 Fire Repcrts acd Recsrds
(3 Class Hrs/Wk)

Fire department record systems, demonstrated pnnciples of~
report writmg, apphcations in the areas of pre-fire surveys, ~post-fire research, and planning



I
I

2.20( Fire Officers Administrative Asslpnmen4 3 Credits
(3 Class Hrs/Wk)

Awareness of the administrative assignments at the
supervisory levels of the fire bureau and how to carry out these
assignments; good record keeping, and prepanng
recommendations for improvements in these areas.

g.303 Fireflghtlog I.E sod E I Credit
A continuation of Firefighting I-D, with the study of forcible
entry, fire ventilation practices, rescue and protective
breathing practices and related procedures.

RESERVE POLICEMEN

3.223 Pubuc Relations for Fire Service 3 Credits

I The study o( the fundamentals of public relations as they
pertain to fire service: emergency operations, general public
appearances, wnting news releases, articles and speeches
and general media contact.

I 3.202 Work Esperleoce 3 Credits
SuperviSed field experienCe in One of the agencies In the Fire
Science field An in-service sludent may pursue a research

I
project instead of field expenence. A seminar is Included to
discuss the problems and experience gamed dunng the work
experience. Student may repeat up to 9 credits

PUBLIC SERVICE ELECTIVESI
In addition to courses leading to a degree, the Public

i Service programs offers specialized training for certam
groups in the community. This training is primanly
designed to assist police reserve and auxiliary firemen,

I
but some courses are planned to serve the entire
community. The following courses are offered annually

VOLUNTEFR FIREMEN

I 0.301 Flrstlghtlog I.A snd A I Credit

(3 Class Hrs/Wk)

The development of understanding in fire department
organization as it pertains to the mdustnal fire fighter Proper

I attitude of responsibility of station care and mamtenance, and
basic skills for team work in the use of tools and their
utilizatiOn under fire fighting COnditianS

I0.302 Firer lghticg I-O and 2 I Credit
(3 Class Hrs/Wkl

A contmuation of Firefighting "A", designed to tram Ihe
Student m the use of portable tire exlinguiahers, in methods of

I overhaul and salvage, in the pnnciplesof fire COntrOI mnatural
cover crops, in forcible entry tactics and in ventilation and
rescue procedures

2.310 Rosie Law Enforcement I

(3 Class Hrs/Wk)

A basic training program of 90 hours divided into 30 hours
each The course work parallels the recommended curriculum
of the State of Oregon Police Academy and the Board of Police
Standards and Training Course includes law enforcement
code of ethics, police-community relations, patrol
procedures, report wnting, firearma training, and tref(IC
control Students m this course must be reserve or full time
pohce officers

3 Credits

3 Credlwg.371 aaslc taw Eofo cement 2

(3 Class Hrs/Wk)

Intoxication and drunk dnwng, laws of arrest. search and
seizure, basic first aid, cnminal law and fuvenile procedures

g.372 Eeslc Law Enforcement ul

(3 Class Hrs/Wk)

Administration of )ustice, criminal mvestigation, narcotics
identification and investigation, courtroom demeanor and
testimony, law enforcement communications systems and
defensive tactics

3 Credits

HISTORY
oege History snd Ccitsrs of the Local indian Tribes

(2 lecture, I Lab Hr/Wk) I Credit
Part I prowdes a study of cultural habits of local Indian tribes
Linguistic affiliations, social structure and oral literature will
be presented, as well as daily life rituals. Local informants of
Indian heritage used whenever possible.
Part II traces the history of local tnbes from the first European
contact, through the sigmng Of the treaty of f855 and
subsequent legal battles A contemporary picture of tnbal life
styles

g.agg pobuc Service Workshop O-3
(I 0 to 30 lsb and lecture hocrs per term)

For police reservists or volunteer firefighters: a study of ~~
current issues and problems within the public service areas, ~~
and methods for alleviating them.

I
I

I Ccsdltg.soe FlreHghtiog 1-0 and 0

I (3 Class Hrs/Wk)

A continuation of Firefighting "C", intended to review fire
control tactics for the student. Application of these principles
to specifiC typeS Of buildings and hazards. Included are, air

I
crash and rescue, mills, factories, large structure fires, and
motor vehicle fires.

I3.303 Flrefightlng I-C snd C I Credit
(3 Class Hrs/Wk)

A continuatian Of Firefighting "B" The understandmg of
factors contnbutmg to effective fire streams Development of
responsible attitudes toward fire apparatus and safe and
skillful handling of fire equipment An understandmg of the
fundamental characteristics of flammable liquids and LPG
and the methods of extinguishment. An awareness of the value
of good pre-fire planning and systematic procedures ot pre-
fire planning.

C.eat Workshop io Sosthem Oregon History
(1.3Class Hrs/Wk)

An introduction to the history of Southwestern Oregon with
emphasis on Coos and Curry counues, from its early
settlement to the present Covers Indian culture, Indian-white
relations.. development of communities, transportation and
industry, orgamzed labor, politics and government, relation of
area hiatory tO the Paci(IC Northwest and hiatdry Of the United
States

1-3 Credits

Hist. 101,102, 103 History of Western Clvulcetlon 3 Credits/Tens
(3 Clou Hra/Wk)

Ongms and development of Western Civihzation from ancient
times to the present



Hist I es/285 Inrupemlsrit study In Hlstery

Hist 201, 202, 208 Hlslery ef the Dab»i States
(3 Class Hrs/Wk)

From Colonial times to the present.

Te ho srraneod

8 C»4us/Tenn

Hist 210 lstreductlae te acct Asian History 8 C»4us
A historical overview from prehistoric times lo the present of
the eastern part of Asia inhabited by Mongoloid man, and
dominated by a civiiizalion established in ancient China.
Emphasis on histories of China, Korea, Japan and Vietnam.

mst 283/O.eee Scanranavia, past aod precast 3 Cre4 its

An introduction to present-day life in Norway, Sweden,
Denmark and Finland; the history and culture of the
Scandinavian countries and their intluence on the
development of the United States.

POLITICAL SCIENCE
PS 105 Great Deal ~lees

(3 Class Hrs/Wk fer e Wks)

class consists of group discussion of major issues of the day,
domestic and international. Materials are correlated with

those o( the "Great Decisions" program as developed by the
Foreign Policy Association.

2 Credits

~5 185/255 Independent Study In Peuucsl Science
Te he erresesd

~5 201, 202, 201 Amsdcan Government

(8 Class Hrs/Wk)

20) principles of American constitutional system, political

processes and organization of national government. 202:
powers and functions of national government. 203 practical
Operation and contemporary reforms in govemrnent at state
and local level.

8 Credits/Term

Ps 252 Constltctlccal Lsw 8 Credits

A study of basic principles of the U.S. Constitution with

emphasis on leading Supreme Court cases and the Bill of
Rights. Course is taught every second year.

PSYCHOLOGY
O.eea Career Plaenlne Workshop

(10 Lactcre Hours Total)

A course designed to give students an opportunity to explore
their aptitudes, interests and attitudes and see how this will

affect educational and career decisions. The art of
resume'riting,

filling out job applications, job interview techniques.
Helps develop a positive self-image and better understanding
of personal aptitudes and interests.

I 5 C»dlts

5 Credit0.501 Intorpersosel communication
(0 Loctcrs, 5 Lah Hrs)

A short course to teach techniques of communication with

children.

0»1 0 Gerontcleey sam)nor (on Grswlne Older) 1 Credn

Short-term, intensive workshop informing professionals,
paraprofessionala and ancillary workers with the elderly of the
physical, psychological and social processes to be expected
in the aging process.

3 Creditspa 205 Istsrnatlanal nolatloaa

(3 Class Hrc/Wk)

An analysis of the dynamics of political, social and cultural
interaction between nations, with an emphasis on
contemporary international problems.

~ay HI Pe»anal ay aml Dsvelapmenl 8 Crmblo
(S Class Hra/Wk)

Selt-understanding and development are stressed, with
emphasis on habits, attitudes, emotionai problems and
efficient learning techniques.

~cy 120 Uu anrlahmont of Women 8 Cia&is
( 3 Class Hre/Wk)

A class for women seeking to enrich their lives. Includes
backgrOund information on traditional and changing roles of
women; self-exploration in terms of values, needs, interests ~and abilities. Exploration of realistic alternatives in terms of ~
education, careers, volunteerism 2nd personal creativity.

Pay 140 Career Planslne I(a Cuss Hm/Wk)

This course provides an opportunity to explore ability,
interest, aptitude and personality factors Involved in settling
personal life goals and making educational 2nd career
decisions.

pey 155/208 Indepsii4onl Stmly In psychelooy Te he sr»seed

sac \00/285 Iniuposdcsl sled)os In seclolaey Te ho arun

soc 20s, 205, 208 General Soalcloey 8 Credits/Tenn

A course sequpnce to acquaint the student with the disciplini ~
of sociology and its basic hndings 204 the field of sociologyg
society and culture, the socialization process, social groups
and social stratiticauon 205 an examination of basic social
institutions such as the family, retigion and education, plug
selected topics 206 an exammation of major social probleml
in contemporary society.

SCC 222 Jiivsnbo Dsunsceney 3 Creel~
Study of deviant behaviorand current criminological theorige

with emphasis on crime prevention. The phenomena of crl

as it relates to juveniles and criminal justice applications.

soc aao Hercatlcs arid Daiiesreiis Dmso S Crud)Q
Drug problems that relate to our society. History of drugi
causes of addiction and identification of illegal drugs.

pey 201, 202, 203 luna»1 psychalemi 3 crmDu/Term
(8 Class Hrs/Wk)

An introductory survey of human behavior. Included are areas
such as physiological factor~s, perception, learning,
motivation, deveiopmental factors. personality, social I
interactions and influences, and effective and ineffective ~
functiomng. Courses may be taken out of sequence.

Psy 213 Human Grewlh snd Dovalapmont 8 Credus
(8 Class Hrc/Wk)

Provides an in-depth study of human development, from
conception to death. Course material involves the four major
areas of development: biological, intellectual, emotional and
social. Prerequisite; Instructor's permission or Psy 20), 202,
203.

SOCIAL SCIENCE
t.Iso, I.tat, t.taa Hen and see)sly 3 c»wu/Tenn

(3 Class Hrs/Wk)

A course for non-social science majors which deals with the
individual's relationship to contemporary culture and society.

SOCIOLOGY
1 CreenO.dye Wemon In Americas Sesloty

(8 Hrc/Wkl

Designed to expand the student's awareness of the position of~
women m society. to study the system of society, women at ~work and how the indiwdual functions or disfunclions in the
system.
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Oregon Community College System
BLUE MOUNTAIN COMMUNITY COLLEGE

2410 N.W. Garden Ave.
Box 100, Pendleton 97801
Phone. 276-1260

CENTRAL OREGON COMMUNITY COLLEGE
College Way
Bend 97701
Phone. 382-6112

Oregon Board of Education
Sedley N. Stuart, Gresham, Chairman
Wanda Silverman, Portland, Vice Chairperson
Joyce Benjamin, Eugene
Ellis H. Casson, Portland
Frank Dost, Corvallis
Wally McCrae, Pendleton
Kenneth L. Smith, Warm Springs
Verne A. Duncan, State Supenntendent of

Public Instruction

I
I
I

CHEMEKETA COMMUNITY COLLEGE
4389 Setter Drwe N.E.
Salem 97303
Phone. 399-5000

CLACKAMAS COMMUNITY COLLEGE
19600 S. Molalla Ave.
Oregon City 97701
Phone: 656-2631

CLATSOP COMMUNITY COLLEGE
16th and Jerome
Astona 97103
Phone. 325-0910

LANE COMMUNITY COLLEGE
400 E. 30th Ave.
Eugene 97405
Phone: 747-4501

LINN-BENTON COMMUNITY COLLEGEQ 203 W. First Avenue
Albany 97321
Phone: 928-2361

MT. HOOD COMMUNITY COLLEGE
26000 S.E Stark
Gresham 97030
Phone; 667-6422

PORTLAND COMMUNITY COLLEGE
12000 S.W. 49th Ave

Portland 97219
Phone 244-6111

ROGUE COMMUNITY COLLEGE
P 0 Box 638
Grants Pass 97526
Phone 479-5541

SOUTHWESTERN OREGON COMMUNITY COLLEGE
Coos Bay 97420
Phone 888-3234

TREASURE VALLEY COMMUNITY COLLEGE
650 College Boulevard
Ontario 97914
Phone: 889-6493

UMPOUA COMMUNITY COLLEGE
Box 967
Roseburg 97470
Phone 672-5571

State Board of Higher
Louis B Perry, Portland, President
Edward C Harms Jr, Springfield, Vice
Jonathan A Ater, Portland
Jane H Carpenter, Medford
Ruth 0 Daniels. Monmouth
Betty Feves. Pendleton
Robert C Inga lie. Corvalhs
Valene L McKintyre, Eugene
W Phikp McLaunn, Portland
Loran L Stewart. Eugene
Loran L Wyss, Portland

Education

President
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Southwester n Or egon
Qommunitg College
Ceca Sag. Ore 974RO


