
SOUTHWESTERN
OREGON

COMMUNITY

COLLEGE



SOUTHWESTERN
DREBDN

COMMUNlTY
COLLEGE

A public two-year

community college

in its thirteenth year

COOS BAY, OREGON 9742D (503) 888-3234



SOUTHWESTERN OREGON COMMUNITY COLLEGE

GENERAL CATALOG

This catalog has been designed for your convenience in planning
your post-high scbool or continuing education. It is dtvided into
divisions which will quickly enable you to find descriptions of pro-
grams and individual courses. It is the stated purpose of South-
western Oregon Community College to be of service to the citizens
of the Community College District comprised of Coos and Western
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for adults seeking cultural or general education experiences, and
for employed persons desiring to gain new sktlls or to keep abreast
of new developments in their fields.
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QREGQN'S COMMUNITY COLLEGE SYSTEM
Community colleges in the State of Oregon now number 13. To learn of the oppor-

tunities offered at the other community colleges, we remind you that catalogs for
these schools are available in the office of Student Services tn DeHwood Hall, the
administration butlding, or the library.

CENTRAL OREGON COMMUNITY COLLEGE
College Way
Bend 97701

Phone: 382-6112
BLUE MOUNTAIN COMMUNITY COLLEGE

2410 N.W. Garden Ave.
Box 100, Pendleton 9'1801

Phone: 276-1260
CLACKAMAS COMMUNITY COLLEGE

19600 S. MolaHa Ave.
Oregon Ctty 9'1045

Phone: 656-2631 CHEMEKETA COMMUNITY COLLEGE
4389 Setter Drive N.E.
Salem 97303

Phone; 585-7900
LANE COMMUNITY COLLEGE

400 E. 30th Ave.
Eugene 97405

Phone: 747-4501
CLATSOP COMMUNITY COLLEGE

16th and Jerome
Astoria 9'1103

Phone: 325-0910
MT. HOOD COMMUNITY COLLEGE

26000 S.E.Stark
Greshman 97030

Phone: 665-1561
LINN-BENTON COMMUNITY COLLEGE

203 W. First Avenue
Albany 97321

Phone: 928-2361

SOUTHWESTERN OREGON COMMUNITY COLLEGE
Coos Bay 9'1420

Phone: 868-3234
PORTLAND COMMUNITY COLLEGE

12000 S.W. 49th Ave.
Portland 9'f219

Phone: 244-6111

ROGUE COMMUNITY COLLEGE
P.O. Box 638
Grants Pass 9'l526

Phone: 479-5541

UMPIJUA COMMUNITY COLLEGE
Box 96'I
Roseburg 97470

Phone: 6'12-55'll

TREASURE VALLEY COMMUNITY COLLEGE
650 CoHege Boulevard
Ontario 97914

Phone: 889-6493
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ACADEMIC CALENDAR
SUMMER SESSION 1973
June 12, Tuesday
June 18, Monday—
June 19, Tuesday
June 18-22, Monday thru Friday
June 25, Monday----------------
June 29, Friday----------------

Placement Examtnation
- Registration for Summer School

Classes Begin
Payment of Fees

------ Late Registration Fee Charges Begin
Last Day for Registration and/or Addition of

Courses Without Instructor's Consent
- Independence Day (Holiday)

Last Day to Withdraw from Classes
Without Penalty for Grades

--------------- Summer Session Ends

July 4, Wednesday
July 17, Tuesday

August 10, Friday
FALL TERM 1973-74
September I'1-21, Monday thru Friday ------ Advising and Class Selection (Consult

Class Schedule Ior Details). Pre-Registration-------------- Classes Begin (Consult Class Schedule
for Details)

--- Payment of Fees---------------- Late Regtstration Fee Charges Begin----------- Last Day for Registration and/or Addition
of Courses Without Insiructor's Consent

- Veteran's Day (Holtday)--------- Last Day to Withdraw from Classes Without
Responsibility for Grades

September 24, Monday

September 17-October 4-
October 5, Friday--------
October 5, Friday--------

October 22, Monday
November 2, Friday

November 22-25, Thursday thru Sunday ------------------ Thanksgiving Vacation
December 10-14, Monday thru Sunday ----------------------- Final Examinations
WINTER TERM 1973-74
December 3-7, Monday thru Friday ---------- Advising and Class Selection (Consult

Class Schedule for Details). Pre-registration
January 2, Tuesday ------------------------- Regtstration (Evemng Classes Begin)
January 3, Wednesday AH Classes Begin
January 3-1'I- Payment of Fees
January 18, Friday -------------------------- Late Registration Fee Charges Begin
January 18, Friday ---------------------- Last Day for Registration and/or Addition

of Courses Without Instructor's Consent
February 8, Friday ------------------------ Last Day to Withdraw from Classes

Without Responsibility for Grades
March 11-15, Monday thru Friday -------------------------- Final Examinations

June 3-7, Monday thru Friday
June 9, Sunday
SUMMER SESSION 1974
June 17, Monday
June 18, Tuesday
June 17-21, Monday-Frtday
June 24, Monday---
June 28, Friday------------------

Registration (Evening Classes Begin)
AH Classes Begin
Payment of Fees

Late Registration Fee Charges Begin
----- Last Day for Registration and/or Addition

of Courses Without instructor's Consent
- Independence Day (Hohday)

--- Last Day to Withdraw from Classes Without
Responsibility for Grades

---- ---------------- Summer Session Ends

July 4, Thursday
July 16, Tuesday

August 9, Friday

SPRIN6 TERM 1973-74
March 4-8, Monday thru Friday ------------- Advtsing and Class Selection (Consult

Class Schedule for Details). Pre-regtstration
March 25, Monday ------------------------- Registration (Evening Classes Begin)
March 26, Tuesday AH Classes Begin
March 26-April 4 - Payment of Fees
April 5, Friday -------------------------- Late Registration Fee Charges Begin
April 5, Friday ----------------------- Last Day for Registration and/or Addition

of Courses Without Instructor's Consent
May 3, Friday ----------------------- I.ast Day to Withdraw from Classes Without

Responsibility for Grades
y'inal Examinations

Graduation
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SOUTHWESTERN OREGON COMMUNITY COLLEGE
The Southwestern Oregon Community College District is composed of Coos and

western Douglas counties, an area of approximately 2,000 square miles with an
estimated populatton of 62,320. The College campus is located on a 125-acre site
bordering Empire Lakes In Coos Bay and adiacent to thecity limitsof North Bend.
The architectural design of campus buildings and grounds is planned to complement
the natural beauty of the surrounding coastal vegetation and terrain.

The Bay Area urban community includes the municipalities of Coos Bay, North
Bend, Eastside, and several unincorporated communities, with a total estimated
population oi 25,000. The area is noted for its mild climate and outstanding rec-
reational opportunities. Principal industries include forest products, export ship-
ptng, fishing and tourism. Coos Bay is the world's largest lumber shipping port, with
ships of many nations regularly loading cargo at the numerous port facilities.

HISTORY
The 1973 graduating class was the 12th in the history of Southwestern Oregon

Community College, which this fall is beginning its 13th year oi'ervice to citi-
zens of the college district.

Curriculums at the College are designed to accommodate lower division academic
transfer students, adults seeking added education and cultural enrichment, students of
aH ages who are traimng for employment in technical and vocational fields, and
employed persons with the need to keep abreast of new developments in their fields
or to learn new skills. It is conservatively estimated that the coHege has touched
the lives of over 46,000 persons since its inception

The college district was formed and the first Board of Directors selected in
a special election held May I, 1961. Opening day of the new educational instituhon
was September 25 of the same year, with a beginning enrollment of 266 students.
The enrollment growth to 2700 students by I'aH Term 1972 is evidence that the
College has become a vital part of its community.

The first Southwestern Oregon Communtiy College students met for classes in
the old Sunset Avenue school near the airport in North Bend. The gymnasium,
left over from the Navy's occupancy dumng World War H, was renovated and
became a part of what is now known as the "North Bend Campus." Many classes
were held at Marshfield High Scbool in Coos Bay. Because of the lack of adequate
space, evening programs predominated.

In 1962 the east wing of the Michigan Avenue school in Empire (now part of Coos
Bay) was leased by the College. Several of the technical and business programs
utilized the six rooms m the Empire school until fall 1964.

Administrative facilities which at first were divided between the Nnrth Bend Cam-
pus and Marshfield High School, also were expanded dumng 1962. The old hotel
building became the college administration building, and facilities located at Marsh-
field high and at the airport moved "up the hill."

During the 1963-64 year, the College again expanded facilities by leasing the
former Naval Reserve building near the airport. During this pemod Randolph Mall
and Umpqua Hall were constructed at the Empire Lakes campus.

ln September 1964, Sitkum Hall, Coaledo Hall and DeHwood Hall were completed
and available to the college.

Prosper Hall and the first two levels of Tioga Hall were completed in the fall
of 1967. The additional three levels of Tioga -- now known as the Learning Re-
source Center -- were completed in the fall of 1969.

Total developed area of the campus is 40 acres, which includes the four new tour-
nament standard tennis courts completed in the winter of 1971.

Present campus instructional facilities, providing for both daytime and night-
time instruction, have resulted in increasing enrollments on a full-time basis.
Evening classes, however, continue to be an important segment of the CoHege's total
program, particularly for adult students.

Enrollment at the College has reached the 2500-3000 estimate which was anti-
cipated by tbe original campus planners by 1972. As a result, the need for additional
new buildings is currently under consideration. New facilities will include a Col-
lege-Community Center, Fine Arts Building, Student Center, and added shop and
laboratory space.
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A C C R ED ITAT I O N

Southwestern Oregon Community College is accredited by the Northwest As-
sociation of Secondary and Higher Schools. In addttion, the curricula and courses
are approved by the Oregon State Department of Education.

FAD U LTY
In all cases faculty members are approved by the Oregon State Department of

Education.
The College is proud of its fine faculty, which has grown from 15 in 1961 to

'10 full-time and over 100 part-ttme instructors today.

AD M IN I STRATI O N

Representing the citizens of the district in the conduct of College affairs is the
Board of Education of the Southwestern Oregon Community College District. This
seven-man board, assisted by three ex-officio board members representing stu-
dents, faculty and staff, determines the policy which is administered by the College
president. The Board is assisted by a seven-member Budget committee.

President Jack E. Brookins is the chief administrator of Board of Education
policfes. He ts assisted by the Dean and Assistant Dean of Instruction, Dean of
Student Services, Director of Community Services, and Business Manager.

In its endeavors, the College -- with the active support of the residents of the
district -- has made progress, moving ahead to develop a positive heritage of tra-
dition and experience. Southwestern Oregon Community College ts serving the com-
munity -- educationally, culturally and socially.

PURPOSES
Southwestern Oregon Community College is an educational institution dedicated

to the opttmum development of individuals -- and its functions are stated in those
terms. College educational programs and services provide learning experiences
for individuals who:
1. Need guidance and counseling to assist them in establishing and achieving ed-

ucational, occupational, and personal goals;
2. Wish to broaden their general educational and cultural expemences;
3. Wish to pursue occupational education courses or programs which wtll pre-

pare them for employment;
Wish to pursue instruction which wiH improve their occupational skills and
knowledge;

5. Need preparatory or remedial instruction which will allow them to pursue other
educational or personal goals;

6. Wish to pursue lower-division (freshman or sophomore level) courses or pro-
grams to allow them to transfer to four-year colleges and universities;

7. Wish to participate in programs and activities which will contribute to their
general, occupational, or personal growth and development; and

8. Wish to utilize the resources of the college to promote the general welfare of
of the community.

COMMUNITY SERVICE PROGRAM
The Office oi Community Servtces ts responsible for aH non-instructional cam-

pus activities other than Associated Student Government events and athletics. In-
cluded are special programs and workshops, forums, campus tours, lectures, con-
certs, exhibits, and other informational and cultural activities for the campus com-
munity and the general public. Community Services also works closely with local
citizens groups in planning and coordinating meetings, workshops, and other events
of general public interest.

News and publicity services for College programs and activities are provided
by the Community Services office, as are all college publications other than those
sponsored by the ASG. Other duties inctude the development of a campus speakers
bureau, and work with the Southwestern Oregon Community College Foundation
and College-Community Ltatson Committees.

In line with the CoHege's policy of expanding its services to residents of the col-
lege district, the Community Services office seeks to increase citizen involvement
with the College, and to make campus services and facilities readily available to
serve the needs of the public.



ADMISSIONS AND RESISTRATION
WHO MAY ENROLL

Persons who are high school graduates and others who are at least 18 years of age
and have the ability to profit from instruction may be admitted to the College. In
special cases high school students may be admitted if they are recommended by their
high school principal.

ADMISSION PROCEDURE
To be offictaHy admitted to the college as a regular student, the following items

must be on file in the Admissions Oflice:
l. Application for Admission to Southwestern Oregon Community Coliege. The

application form may be obtained at the college or at one of the high schools
in the college district.

2. Official transcript of aH high school work. (If the student has passed the O.E.D.
examination, the certificate should be presented). Although graduation fi'om
High School is urged, it is not required for enrollment at the college.

3. Oflicial transcript from all colleges and universities which the student has
attended since high school.

4. Scores from the SWOCC placement tests (scores from such entrance exam-
inations as the ACT, or CEEB, including SAT, English ACH, and Math ACH
may be filed to assist in advising). The SWOCC placement tests are given
at regularly announced times throughout the year.

5. New students are urged to visit the campus for an advising intervtew some-
ttme prior to fall term registration. Appointments can be made through the
Student Services office.

REGISTRATION PROCEDURE
Details of the final regtstration procedures are discussed with the student at

the preregistration tnlerview.
Each student must register in person.
A quarterly schedule of classes is publtshed in advance of each registration

period. This schedule contains specific registration instructions.

W ITH D RA WA L
l.

3.

4.

5.

The last day for a student to withdraw from a course without responsibility
for receiving a grade shall be the Friday of the sixth week of the term in re-
gular full-term classes; Tuesday, the fifth week of eight-week terms, and a
corresponding point in time for irregular length classes.
Withdrawal from a course after the close of the sixth week of the term or cor-
responding point in time for irregular length classes will require a grade as-
signment and signature of the instructor in each course for which withdrawal is
sougtit.
The instructor will have available to him at the point of the student's with-
drawal from a course all the grading options provided for in the grading policy
used for evaluating completed course work.
The instructor will have the option of assigmng credit for that part of the work
the student has completed in the course. The partial credit assigned may be
any part, up to and including, but to exceed, the credit approved for tbe course
from which the student ls withdrawing.
The instructor may assign grades and credit, where appropriate, prior to the
sixth week of the term, tf requested to do so by the student.
The student may appeal the assigned credit and/or grade he has recieved upon
withdrawal from a course by petition to the Academic Standards Committee.

CHANGE OF REGISTRATION
During the first two weeks of classes a student may drop courses, add courses,

and change from credit to audit or audit to credit by completing course selection
sheets and Dling them in the Admissions Office. Students should check the academic
calendar for drop-add deadlines and should check schedule of fees for possible
fee changes.



12

TUITION AND FEES
Fees are payable in full at the time of verification of enrollment. The right

is reserved to make changes in any and all fees at any time, except that fees an-
nounced for any given term may not be increased after the date announced for the
registration in such term. This does not affect the right of the President of the Col-
lege to levy specie! charges at any time should conditions make them necessary.

Payment of the stipulated fee entitles all students registered for academic credit,
full-time and part-time, to all services maintained by the College for the benefit
of students. These services include use of the library, use of laboratory equip-
ment and materials in connection with courses for which the student is registered,
counseling and testing services, subscription to the student newspaper, and ad-
missions to certain events sponsored by the college. No reduction in fees is made
to students who do not intend to avail themslves of these services.

RESIDENCY
The residency status of all students attending Southwestern Oregon Community

College is detemnined for the purpose of tuition assessment.

Residency Categories
In-District
Students who qualify under the following guidelines will be considered in-district
students for tuition purposes:

1. Minor students whose parents are bonafide residents of the college district.
2. Students who graduated from one of the high schools in the college district

within the last two years
3. An emancipated minor whose residency is independent of his parents or guard-

ian, who presents sufficient evidence thai he has established his residency
in the college district six months prior to his first registration at the College.

4. Umted States veterans who establish their domicile in the college district
immediately after their release from the service.

5. In the determination of the residency classification of any indivtdual, recog-
nition is to be given to the principle that domicile is not established by mere
attendance at Southwestern Oregon Community College.

B. Vnited States serviceman on active duty.
7. Any adult (21 years or older) who establishes his permanent residency in

the college district.
Out of-District

Any resident of the State of Oregon who is not a resident of the college district
will be considered an out-of-district resident for tuilion purposes.

Out-of-State
Residents of a state other than Oregon and/or international students will be con-
sidered out-of-state residents for tuition purposes.
Students wishing information about their residency status mey contact the Ad-
missions Office.

REGULAR TUITION
Student Activity

Students carrying 10 or more credit hours: Tuition Fee Total
In-District . $ 90.00 $10.00 $100.00
Out-ol-District, . 135.00 15.00 150.00
Out-of-State . . 180.00 20.00 200.00
An offset against tuition is made in accordance with the school district in which
the student resides, as follov s:
Bandon, Coquille, Reedsport, or students living
beyond 15 miles from campus .25% reduction
Myrtle Point 501o reduction
Powers 100'7a reduction
The abave reduction applies to the $90.00 tuition charge for all students who are
enrolled for 12 or more credits and whose legal permanent residence is within
Southwestern Oregon Communtty College District and located the above distances
from the campus. All student body fees are in addition to the tuition charge.
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Students carrying fewer than 10 credit hours:

Iil"District
Out-of"District
Out-of-State

Student
Tuition Activity Fee

$ 9.00/cr. hr. $1.00/cr. hr.
$13.50/cr. hr. $1.50/cr, hr.
$18.00/cr. hr. $2.00/cr. hr.

Excepttons;
There is no tuition or Iee for Music 0.655, 0.656, and 0.657.
Golden Age Club members do not pay tuition or ctndent activity fees, although
a materials charge may be levied for some courses.
Noncredit course tuition and fees will be set by the president of the College con-
sistent with regular tuition and fee structures.

SPECIAL FEES
Laboratory Fees for certain courses are assessed in varying amounts and are

payable at time of registration.
Performance Studies Fee--per credit hour.................$30.00

Performance fees are special fees for each credit hour earned tn the pri-
vate study of voice or a mustcal instrument (Music190 or 290).

Late Registration Feei Full-time students -- $10 plus $2/day to maximum
of $20; part-time students (I or 2 classes) $5 fee. (charges begin after
registration period ends).

Checli irregularity Fee . per day $1.00
If institutional charges are met by a check which is returned because of any
irregularity--NSF, illegible signature, etc. -- a fine of $1.00 per day will
be charged, maximum $5.00.

Reinstatement Fee . $2.00
If for any reason a student has bis registration canceled during a term but
is later allowed to reenter, he must pay the reinstatement fee.

Fees for special courses and programs not falling into the regular college
pattern will be determined by the administration of the college.

Staff Tuition: Liberal Arts Division--per credit hour............$3.00
Technical-Vocational and General Education........ 25'/o of Reg. Tuition
All full-time employees, with the approval of tbe president, may be admitted
to one course each term. Part-time employees, if employed half-time or
more, may register at the staff rate.

Transcript Fee $ .50 and $ 1.00
Each student is entitled to his first transcript free. Subsequent copies will
be furnished at the rate of $1.00 first copy and $ .50 additional copies furnished
simultaneously.

Graduation Fee--paid 30 days prior to graduation................$5.00
Audit Fee--same as regular fee.
Special Final Examinatton Fee.................$2.00 per credit hour
Challenge Examination Fee $15.00

Tuition and fee charges are subiect to change at any time without prior notice.

REFUNDS
Students who withdraw from the college or drop courses may be entitled to re-

funds if they comply with regulations governing withdrawals:
1. Any claim for a refund must be made in writing to the business offtce before

the end of the term in which the claim originates.
2. The amount of refund is calculated from the date the written withdrawal ap-

pltcation is received and not from the date the student ceased attending classes.
An exception to this rule may be allowed if it ran be shown that filing of the
withdrawal application was delayed for reasons beyond the student's control.

3. The tuition refund schedule: During the first week of the term.. 90%
second week of the term . 70%

third week of the term . 50%
fourth week of the term ..30%

ib No refunds will be authorized after the second session of special "seminars"
or "workshops" scheduled for six weeks or less.

5. Student body fees are nonrefundable.



SUMMER SESSION
Southwestern Oregon Communtty College offers a variety of art, music, and

drama workshops, as well as lower division transfer courses and workshops and
technical courses during the summer session.

The summer session staff is composed of distinguished visiting professors and
members of the regular college faculty.

Summer courses are open to anyone with the ability to do college work. Those
persons who wish to earn degrees and those who expect to attend regular sessions
during Fall, Winter or Spring terms must meet standard admission requirements.

The summer schedule of courses is announced in a special bulletin, which may
be received on request to the Student Services office at the college. Individual
class lishngs will be found in this bulletin, with maximum fee for summer ses-
sion of $100.00

For further information students should contact the Admission Office.

ACADEMIC REGULATIQNS
CREDITS

The academic year consists of three quarters of approximately 12 weeks each.
Each hour of credit usually indicates one hour of class per week durtng an entire
quarter. Laboratory and activity courses usually require more than one hour of
attendance per credit hour. The standard student load is 15 or 16 credit hours per
quarter. To complete the 93 credits required for the Associate in Arts degree in two
years, a student must average 15 I/2 credits per quarter.

While the credit requirements for the Associate in Science degree vary in the dif-
ferent curricula, the average number of credits requtred is 96. In order to complete
96 credits in two years, a student must average 16 credits per quarter.

Permission to take a load of more than 18 credits will depend upon previous aca-
demic records, outside employment, and other factors. Application to enroll for
more than 18 credtts must be made to the Admissions Office.

GRADING

The evaluatton of a student's work is based upon a system of grades. A grade re-
port is issued to the student each quarter after he completes his final examinations
and after his credentials and financial obligations to the college are in order.

Grades
A--Excellent degree ol achievement in meeting course objectives. Mastery

points of principles and skills. 4 points

B--Commendable degree of achievement in meeting course objectives.
3 poillts

C--Satisfactory degree of achievement in meeting course objectives. It is
expected that the student should be able to apply the subject matter of
the course in a practical situation. 2 points

D--Minimal but passing degree of achievement in meeting course object-
ives. It is doubtful that the student would be able to apply the subject
matter of the course in a practical sttuation. I point

F--Unacceptable degree of achievement in meeting course objectives.
No credit or points

S--Satisfactory--No points; credit as specified
I--Incomplete--No credit or points
W--Withdrew--No credit or points
X-- Audit--No credit or points
U--Unsatisfactory--No credit or points
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The grade point average is determined by dividing
by the number of quarter hours attempted. W, 1, X, S,
not included in calculating the grade point average.
average (GPR) computation follow:

the total grade points earned
and U grades and credits are
Two examples of grade point
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CHANGE DF GRADE

When it is necessary for any reason to change a grade, the instructor obtains
a "Supplementary Grade Report" form from the Admissions Office. After the
form has been completed, the instructor returns it to the Admissiona Office in
person. One copy is placed on file in the Admissions Office, one ts mailed to the
student, and one is returned to the instructor.

COURSE REPEAT PROCEDURE

A grade for repeated course work will, at the request of the student, replace
all former grades in the course repeated on a student's permanent academic
record provided the subsequent attempt results in an A, B, C, O, or F grade.
A former grade in a course may not be removed with a grade of W, I, or X
in the repeated course.
A student may enroll for audit and repeat a course to refresh his mastery of
the content of the course without affecting an earlier grade in that same course.
A student may appeal for an exception to the grade replacement policy by peti-
tion to the Academic Standards Committee.
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COURSE NUMSERIND
Liberal Arts transfer courses in the College catalog are numbered in accordance

with courses througtiout the State System of Higher Educatton.
1-49 Courses which usually carry no credit toward a Baccalaureate degree.

50-99 Beginning courses in sublects taught in high school which may carry credits
toward a bachelor's degree.

100-110 Survey or foundation courses that satisfy group requirements.
200-210 In the language and literature, science, and social science groups,
211-299 Normally, 100-199 numbers are considered freshman courses and 200-

299 are considered sophomore courses.
Ordinarily, courses with an alphabetical prefix such as "Wr 111 English Com-

position" or "Ch 104 General Chemistry" are transferable toother institutions
of higher learning.

Courses with a numerical prefix such as "1.111Communications" or "4.50
"Welding I" ordinarily are not transferable since they are specially planned for
Vocational-Technical or Adult Education purposes.

108 CREDIT LIMITATION
Institutions oi the State System of Higher Education in Oregon will normally

accept no more than 108 credits earned as a lower division student to apply toward
the Baccalaureate degree requirements. Under some circumstances a four-year
school will accept more than 108 hours, but will continue to require an additional
90 hours or more for the completion of a degree. The limit of 108 applies regard-
less of wheiher the credits were earned entirely at a community college or earned
in various accredited institutions. Students who wish to secure more than 108
credits prior to their transfer to a senior institution in Oregon should obtain the
advice of the registrar of the specific institution to which the student intends to trans-
fer. Such advice should be obtained before the credits tn ex«as of 108 are earned.

EXAM INATIDNS
A fmal examination is part of a course. Students are required to take the final

examinations at the schedule<I time in order to complete the course and receive
credit.

8 C 14 0 LAST I C STAT U 8
Honor Roll: A student who earns 12 or more credits and/or umts in a quarter

at SWOCC with a grade point of 3.50 or above will be placed on the honor roll for
that quarter. Students carrying 12 or more credits and/or units whose grade point
is 3.00 or above but Jess than 3.50 without any failing grade, will be placed on the
dean's honor roll.

Academic Probation: Any student who has completed three or more quarters in
the College and whose cumulative grade point average is below 2.00 shall be placed
on academic probation. Any student who has completed not more than tv o quarters
at the college shall be placed on probation when his cumulative grade point average
is below 1.80. Students shall be notified as soon as possible when placed on pro-
bation. Such action is noted on the student's official acade<nic record.

Removal from Academic Probation: A student on academic probation will be
removed from probation at the end of any quarter in which his cumulative grade
point average reaches 2.00 or better.

Suspension: Any student on academic probation will be suspended if he tails to
attain a 2.00 cumulative average at the end of two subsequent quarters after being
placed on probation.

Reinstatement of Suspended Students: Any suspended etude<it may petition the
Admissions Office for reinstatement to the College. Any student so reinstated
will have probationary status. Such a student will be dropped (I) if he fails to attain
a 2.00 for the following quarter's work, or'2) if he fails to attain a 2.00 cumulative
average at the end of two quarters subsequent lo reinstatement He will be removed
from probation at the end of the quarter in which his cumulative grade point average
reaches 2.00 or better. Students who have shown marked improvement in their
grades prior to suspension are encourage to petition for reinstatement

I
I
I
I
I
I
s

I
I
I
I
I
I
I
I
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Transfer Students: In determining a transfer student's academic status, the pre-
vious record is evaluated as though it had been earned at Southwestern Oregon
Community College.

Physical Education Requirements: A student intending to ohtam an Associate in
Arts degree must sattsfactorily complete five terms of Physical Education. Al-
though five terms are required, not more than one hour of credit per term in ac-
tivity courses (PE 180, 185, 190) is recommended. Exceptions must be approved
by both the student's advisor and the head of Health and Physical Education. Physical
Education majors should seek advice from the members of the P.E. faculty in work-
ing out their schedules,'xemptions are allowed for the following reasons
1. Health--If a physician recommends exemption and a written statement is filed

wiih the Admissions Office. This must be done at the beginning of each term
2. Age--If students are over 50 years of age, they may be exempted at the dis-

cretion of the head of Physical Education. If they are between 35 and 50 years
of age, at least three terms of Physical Education are required; the other two
terms may be waived by the head of Physical Education.

3. Veterans--Students who have completed six months acttve military service in
the Armed Forces of the United States are exempt from three terms of the
Physical Education requirement. 'I'o qualify for exemptions, such students
must file official documentary evidence of their service with the Admissions
Onice.

4 Other--On vary rare occasions an exemption may be granted for other reasons.
A petition should be made to the Admissions Office.

AUDITORS
Students who do not wish college credit may register as auditors m any of the

the courses offered. Auditors are not required to meet any specific academic
requirements but may partictpate fully tn the activites of the class. If audit is
desired, it should be so indicated at the time of registration, With permission
of the instructor, a siudent may enter a course for audit at any point during the
terms which he deems it of value to participate in the course. If a student wishes
to add a course for audit or change his registration from credit to audit before the
fourth week of the term, he may do so by completing the "drop-add" process.
Students who have registered in a class for credit and desire to change to audit after
the fourth week of classes must ftle a petition requesting permission to do so from
the Academic Standards Committee.

DEGREES
Southwestern Oregon Community College awards two degrees - Associate in Arts

and Associate in Science. The following degrees may be awarded (by application
and subject to approval by the Dean of Instruction):

THE ASSOCIATE IN ARTS to those students who complete the requirements of
the lower-division liberal arts program.

THE ASSOCIATE IN SCIENCE to those students who complete the requirements
of a Vocational-Techmcal curriculum when such requirements represent the
completion of an organized two-year program.

CERTIFICATE OF COMPLETION may be awarded to those students who com-
plete tbe requirements of a curriculun of less than two years.

For persons completing degree requirements at the end of summer, fall, or winter
term rather than at June commencement time, Associate in Science and Assoctate
in Arts degrees will be conferred three weeks from the date that requirements have
been met. In order to receive a degree at these times, previous application must
be filed with the Admisstons Office. The degree will be awarded by means of a
letter, and diplomas will be mailed during June following the awarding of the degree.

Requirements completed in summer, fall, or winter term for Certificates of
Completion will be awarded in the same manner.

The cost for the diploma will be the regular fee of 55.00
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APPLICATION FOR DEGREE

Candidates must apply for degrees and certificates through the Admissions Office.
Applications should be made during winter term if the degreee or certificate is to
be conferred at the June commencement.

ASSOCIATE IN ARTS DEGREE
The Associate in Arts Degree is a nationally recognized award that is conferred

upon those who complete the general requirements of the lower-dtvision liberal
arts program.
General requirements for the Associate in Arts Degree:
1. Not less than 93 term hours of lower division courses approved by the Oregon

Board of Education for transfer credit.
2. Grade point average minimum of 2.00 (C average).
3. English Composition: 9 term hours (Wr. 111, 112, 113).
4. Health Education: HE 250, 3 term hours for both men and women.
5. Physical Education: 5 terms are required. Not more than one hour of credit

may be earned in these courses in any one term except by petition and consent.
Although five terms are required, not more than one hour of credit per term in
activity courses (PE 180, 185, 190)is recommended. Exceptions must be approved
by both the student's advisor and the head of the Health and Physical Education
Department.

6. Required year sequence in each of the following groups:
Language and literature, science, and social sctence. A second year sequence
must be chosen in one of the three groups. For a list of sequences that satisfy
these requirements, see "Group Requirements."

7. At least one of the sequences must be numbered in the 200 series.
8. At least one sequence in language and literature must be in literature.
9. The "second sequence" referred to in No. 6 above, if taken in one of the Social

Sciences, must be taken in a different discipline.
10. A student must attend Southwestern Oregon Community College at least two

terms (including the final term).before the Associate in Arts Degree is awarded,
and must have completed 24 term hours at the college.

GROUP REQUIREMENTS

A complete list of sequences approved for the satisfaction
through 9 above are listed below. These may be taken as electives

of requirements 6
also.

English
Eng. 101, 102,
Eng. 104, 105,
Eng. 107, 108,
En g. 201, 202
Eng. 253, 254,

LANGUAGE AND LITERATURE

103 Survey of English Literature
106 Introduction to Literature
109 World Literature
203 Shakespeare or

255 Survey of American Literature

3 Credits
3 Credits
3 Credits
3 Credtts
3 Credits

Languages (Applicable as a second literature sequence)
RL 101, 102, 103 Second-Year French
GL 101, 102, 103 Second-Year German
Phl 201, 202, 203 Problems of Philosophy

4 Credits
4 Credits
3 Credits

Science
General Science
GS 104, 105, 106 Physical Science Survey
Geology
G 201, 202, 203 Geology

Biologl'i

101, 102, 103 General Biology

Botany
Bot 201, 202, 203 General Botany

4 Credits

4 Credits

4 Credits

4 Credits



Chemistry
Ch 104, 105, 106 Elementary Chemistry 5, 4,
Ch 201, 202, 203 General Chemistry
Mathematics
Mth 101, 102, 200 College Algebra, Trigonometry and Calculus

(First year sequence)
Mth 104, 105, 10G Introduction to college mathematics
Mth 201, 202, 203 Calculus with Analytic Geometry second year

(any three in this group)
eachersMth 191, 192, 193 Mathematics for Elementary T

Physics
Phy 201, 202, 203 General Physics
Phy 204, 205, 206 General Physics Laboratory
Phy 207, 208, 209 Introductory Classical Physics
Zoology
Z 201, 202, 203 General Zoology

Soctal Science
Anthropology
Anth 101, 102, 103 General Anthropology
Anth 207, 208, 209 Introduction to cultural Anthropology
Ec0n 0ni i cs
Ec 201, 202, 203 Principles of Economics
Geography
Geog 105, 106, 107 Introductory Geography
History
Hst 101, IM, 103 History of Western Civilization
Hst 201, 202, 203 History of the United States
Political Science
PS 201, 202, 203 Amertcan Government
Psychology
Psy 201, 202, 203 General Psychology
Sociology
Soc 204, 205, 20G General Sociology

4 Credits
4 Credits

4 Credits

4 Credits
3 Credits

4 Credits
3 Credits
4 Credits

4 Credits

3 Credits
3 Credits

3 Credits

3 Credits

3 Credits
3 Credits

3 Credits

3 Credits

3 Credits

ASSOCIATE IN SCIENCE DESREE
The Assoctate in Science Degree is offered by many technical schools and colleges

in all parts of the United States. It is a recognized degree and is approved by the
Oregon Board of Education.
General requirements for the Associate in Science Degree:
1. Minimum of 90 credits of specified courses. (see particular curriculum).
2. Grade-point average minimum of 2.00 ("C"average).
3 Complete the required courses as listed in the specific curricula. This must

include 18 term credits of approved general education subjects,
Must attend the College at least two terms (including the last term) before
degree is awarded, and must have completed 24 credits ai the College.
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PROGRAMS AND CURRICULA

The following general programs and curricula are provided in the program of stud-
ies of ihe College. Fortndividualcoursedescriptlons see indtvidual division sections.

Additional information including detailed course requirements may beobtatned from
the College.

A G R I L' LTU R E

Although there are no specific programs or curricula planned in the field of ag-
riculture, many of the individual course offerings of the College apply to this
tmportant field. Selected preparatory and extension courses, as well as most of
the general education courses, apply directly to agriculture and the field currently
known as agribusiness.

Courses in business, metals and mechanics, tbe engineering technologies and for-
est technology are related to agriculture. Additionally, special courses in many
agricultural Iields may be planned and operated by the College upon request; e.g.,
livestock, feeds and feeding, soils, farm management and accounting.

BUSINESS

The business programs offer a wide variety of occupational preparatory and oc-
cupational extension courses. They include ofhce and clerical occupations, book-
keeptng and accounttng, busiiiess data processing, sales and merchandising and
business management. A special feature of certain business programs includes
provision Ior work experience credit during the second year of Business Technol-
ogy andSecretarial Teclniology.
Business Technology

The associate degree program in business technology tsdesigned to prepare persons
for employment in a variety of business and sales establishments. During the second
year of the program, the student may choose to take part of his program in paid and
supervised work experience or complete the requirements in regular college classes.
Students may prepare for specialization in various types of department or specialty
stores, other retail and wholesale sales establishments, real estate, insurance,
accounhng, data processing and other business or sales areas. The program is
extremely flexible, allowing a wide variety of specialization through the work ex-
perience phase of the program.

Basic course wOrk required in the program includes mathematics, English, soctal
science, salesmanship, business law, oflice procedures, marketing, retailing and
accounting.
Secretarial Technology

This associate degree program is designed to prepare persons for various clerical
and stenographic positions. The first year program requires v ork in mathematics,
English, typing, shorthand, office procedures, office machines and social science.

During the second year, the student may elect to take full-time course work on
campus or pursue a half-time supervised work experience program for credit,
Specialization in the work experience program may be in many fields including legal,
medicine, insurance, real estate and similar fields. Second year courses include ad-
vanced typing, transcription, business communications and business law
Data processing Technology

This associate degree program is designed to prepare persons for various posi-
tions in the data processing and computer technology fields. The first year pro-
gram requires work in mathematics, Fnglish, accounting, computer operations,
and electric accounting machines.

During the second year, the student specializes in programming and data pro
ceasing systems and procedures. Other second year courses include statistics
cost accounting and general education electives.
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Certificate Programs
The business curriculum also offers three one-year certificate programs. The

Bookkeeping-Clerical certificate program requires three terms of course work
totaling a minimum of 45 term units. Course requirements include English, math-
ematics, accounting, typing, office procedures and office machines. Persons com-
pleting the program are qualified for entry-level jobs tn bookkeeping or clerical
work including clerk-typist and receptionist.

The Stenography certificate program also requires three terms and a minimum
of 45 credits of course work. Persons completing are qualtfied for entry-level
stenography positions. Course requirements include typing, shorthand, business
mathematics, English, filing, office procedures and office machines.

The Data Processing Certiticate Program requires three terms and a minimum of
45 credits of course work. Persons completing the program are qualified for entry-
level tab machine operators, computer operator, Peripheral Equipment operators,
Coder and Programmer trainee. Course requirements include mathematics, English,
accounting, computer operation, and electric accounting machines.

APPRENTICESHIP TRAINING

There are many individual courses offered by the College which will prepare per-
sons for entry-level jobs or apprenticeships. Courses in mathematics, drafting,
electricity, mechanics, metals, physics, and surveymg can provide important skills
and knowledge for persons who wtsh to enter an apprenticeship in any of the fol-
lowmg occupations: carpenier, cabinetmaker, plumber, metal worker, roofer, painter,
electrician, bricklayer, tile setter, and many others.

The College also offers related instruction classes for registered apprentices in
the building and construction trades. Special classes may also be organtzed and
operated for journeyman and other employed workers in the construction industry.

ELFCTRI CAL-ELECTRON I CS
The electrical-electronics curriculum offers programs and courses for full and

part-time students--for persons preparing for employment tn electrical and elect-
tronics occupations and others who are already employed in these occupations.
There is no area where knowledge and technology is advancing more rapidly than
in the wide variety of occupations and industries covered in electricity and elec-
tronics.
Electrical-Electronics Technology

This two-year associate degree program is designed to prepare persons for a
number of skilled and technical occupations in the electrical and electronic fields.
The student may prepare for apprenttceships in the inside wtring (electrician)
field, electrical maintenance, radio-television-appliance servicing, radio-telephone
telegraphic communications, or electrical and electronics work in many industries
including aero-space, nucleonics and many others.

The program is designed around basic principles, theory and laboratory work in
electrtcity and electronics. Related courses in the curriculum include technical
mathematics, applted phystcs, English, social science, drafting and engineering
problems. Completion of high school algebra is essential and science courses, parti-
curlarly physics are recommended. Detailed curricular and course information
is available Irom the College upon request.
Special Programs and Courses

There are also offered other special programs and courses for individuals and
industries in the area served by the College. Related classes for registered elec-
trical apprentices in the maintenance and construction fields are a regular part
of the program of studies. Special courses for other employed workers are also
planned and operated as needed. 4 knowledge and understanding of electricity and
electronics is now required tn many occupations and industries--the College does
its best to fulfill these needs as they arise. Persons interested tn such courses
should contact the College for information.
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FOREST TECHNOLOGY

This two-year associate degree currtculum prepares technical or semiprofessional
employees for the lumber, wood products and forestry industries. Graduates may work
for private industry tn woods or mill operations or for various government agencies
at state and national levels. Types of work include forest and logging, engineering,
forest development and conservation, road building, surveying and mapping, fire pro-
tection and control, crusing, scaling and many areas of technical work in lumber, ply-
wood and pulp mills.

Courses required in the curriculum include general forestry, mathematics, for-
est botany, English, social science, forest operations and engineering, mensuration,
surveying and mapping. Detailed tnformation and curriculum requirements are avail-
able from the College.

HOME ECONOMICS
The home economics program offers courses in clothing selection and construction

(Bisbop Method), home planning and decoration, foods and nutrition, chtld care,
family living, home management, and consumer education. Regular courses are
listed under the 0.920 — 0.972 and 7.100 series and 0.900 number series in the
"Course Description" section of the catalog. Persons interested in organizing
special courses or programs in home and family living areas, or in occupational
areas reisted to home-making, should contact the CoDege.

METAL - MECHANICAL
The metal-mechanical program offers a two-year associate degree curriculum

in Industrial Mechanics as well as other special programs and courses. Its courses
are intended for persons preparing for initial employment in metals or mechanical
occupations and for employed workers who wish to upgrade their job skills and
knowledge. Instruction areas include machine shop, sheetmetal, metallurgy and
heat treating, welding, power plants, power transmission, general mechanics, pneu-
matics and hydraulics.

fndustrial Mechanics
The general two-year associate degree program in Industrial Mechanics is de-

signed to lead to entry-level jobs in a number of occupations and industrtes. It
provides basic preparation for occupations such as automotive mechanic, truck
or heavy duty equipment mechamc, small engine mechanic and mainienance mechanic
in construction, manufacturing and service industries. It also provides excellent
background and entry-level skills for occupations such as machinist, sheet metal
worker, millwright and industrial or mechanical technician.

The course requirements in this program include practical mathematics and
physics, communications, social science and drafting. Major area courses include
welding, metallurgy, metal and machine work, hydraulics and pneumatics, gas-
oline engines and other power plants, chassis and brake systems, power transmtssion
systems, fuel systems and carburetion, and electrical systems. High school courses
in drafting, mathematics and physical science are recommended.

Specific curricular requirements and additional information regarding the pro-
gram are available upon request.

Part-Time Programs and Courses
Students may enroll in the induslrial mechanics curriculum on a part-time basis

if they wish. The College also offers an extensive gas, are and heliarc welding
program for employed workers who need knowledge and skill in the field. A num-
ber of evening courses in automotive carburetion, electricity and tune-up are also
available for employed mechanics. Many other courses such as blueprint reading,
machine maintenance and erection, industrial materials and processes, heating
and air conditioning are also available. Additional information may be secured from
the College.

The College also offers related instruction classes for apprentices in metal-
working and mechanical occupattons.
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PRACTICAL NURSINS
This 4 quarter program of training is open to persons between 111 and 50 years

of age who are high school graduates or the equivalent. (A GED certificate is
acceptable). The program is accredtted by the Oregon State Board of Nursing.
Graduates are eligible to take an exainination given by the Board of Nurstng and
those who pass this examtnation become licensed practical nurses (LPN) and are
eligible for licensing by endorsement in other states. A licensed practical nurse is
prepared to give nursing care to patients who do not need the constant attention
of a professional nurse. The class instructton and hospital clinical experiences
are under the direct supervision ol the college instructor and registered nurses
of the hospital. The licensed practical nurse works under the direct supervision
of professional registered nurses or licensed physicans.

Applications for admission to Practical Nurse Training must be filed by April 15.

PUBLIC SAFETY
The Public Safety program consists of two-year curriculums in the areas of Law

Enforcement and Fire Traintng Science. In addition to the regularly scheduled
courses, workshops, seminars and symposiums on school bus driver safetv, law
enforcement and lire training are conducted on a need basis throughout Southwestern
Oregon. While these latter activities are designed primarily for in-service and
volunteer public service employees, some are also open to pre-service students.
Law Enforcement--The curriculum in Law Enforcement prepares young men and
women for careers in law enforcement agencies such as poltce departments and
sheriffs'ffices. This two-year associate degree program is planned and operated
with the cooperation of the Peace Officers Committee of Region 111 (Lane, Douglas,
Coos, and Curry Counties) and the State Advisory Board on Police Standards and
Training. It also provides opportunittes for persons already employed tn law en-
forcement to obtain further training for added skills and knowledge or retraining
which will help them qualtfy for promotions.

In addition to selected general education courses, the program of studies covers
baste police science, knowledge, skills and techniques. Courses include: introduction
to law enforcement, administration of justtce, criminal law, investigation, evidence,
firearms and defenstve tactics. Detailed information and program requirements
are available from the College.

Fire Training Science is a two-year program designed to provide students adequate
basic training to enable them to perform those skills required of ftreman. The
course is designed for auxiliary fire personnel serving on volunteer fire depart-
ments in the Southwestern Oregon area. Satisfactory completion of the course leads
to the awarding of a certificate of proficiency.

SUPERVISCRY TRAIN INS
This program is planned as a sertes of courses in supervisory methods, theory

and practices The courses are available to individuals who are currently mvolved
in supervisory duties or to persons who aspire to supervisory posittons.

An interested individual may elect to follow one of three planned programs, de-
pending upon his ultimate needs, culminating in a certificate, a diploma or an
Associate Degree. Instructors for these courses are selected from industry on
the basis of experience and special competence in the course to be taught. Persons
interested in these programs may obtain additional informatton from the College.
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LEARNING
RESOURCE CENTER
FULL TIME STAFF Gretta Haug, Study Center

I

Dortha McCarthy, Coordinator
Dr, Terry D. Weaver, Media Specialist
Ellen Bachelder, Librarian
Kirk Jones, Librarian
Patricia Alvey, Instructional Materials

Judith Haynes, Study Center
PART TIME STAFF

Kay I.orence, Adult Basic Education
Janice Vaughan, Study Center
Mathematics Instructors

I
The Learning Resource Center is in Tioga Hall -- the campus'ewest and most im-

posing structure -- open to ali citizens of the District.
ItS live levels house the Library, Study Center, Listening Center, Bookstore,

Student Lounge, Audio-Visual and Instructional Materials Centers, classrooms,
studios and offices.

The LRC maintatns for students and the public a balanced collection of materials
to inform, excite snd challenge the mind. It houses a basic reference coHeetion,
the latest books in the liberal arts, technical and vocational fields; current pop-
ular and professional periodicals and a representative selection of metropolitan
newspapers.

Nonprint materials and equipment utilized by students, faculty and the community
include recordings, audio rape, video tape, slides and filln-strips, 8 mm and 16 mm
films; transparencies, oversize prtnts, projectors, recorders and numerous other
instructional materials.

STUDY CENTER
The Study Center offers a program of individualized instruction and counseling

designed to help assure successful achievemem in college courses through the tm-
provement of reading, writing, listening, computational and study skills.

Students who wish to improve upon basic communicatton and computational skills
may enroll in the Study Center which offers an opportunity to work with instructors
on an indtvidual basis or in small groups.

Students whose diagnostic tests indicate a need for assistance in these areas will
find the opportuaity for improvement of skills tn the Study Center.

The Study Center includes two areas: the Communications Workshop where stu-
dents can work on improvement of reading, writing, listening, and study skills,
and the Math Workshop which provides assistance with computational skills, ranging
from basic to higher mathematics.
ADULT BASIC EDUCATION

To provide ior adults who have never had the opportunity to complete their ele-
mentary school education, the College offers classes in adult basic educe'tion. These
classes are designed to promote in individuals the development and growth of the
basic skills of reading, writing, English, expression, vocabulary, spelling, and
arithmetic. The classes are conducted by using tutorial assistants, small group
learning, self-learning and machine learning. Some students use thts training to
prepare for the General Educational Development (G.E DG examination.

Additional information regarding these programs may be obtained from the College.

WORKSHOP
0.500 Mathematics Laboratory 0 Credit

Extra h Ip ava labia f au stud Is en u d n any Ih course 5 e spec f co reef umb of Iab
h rs requ *d

0.501, 0.502, 0.503 Communications Workshop 0 Credit
A cou s designed I h Ip st d ls incre e the rsk us m mvd g. wrilmg waning, vocab larf, and study
sk us Ind idu I ass stance s offered lo those ho hav ml prev ously I arned Io m d or write

0.620, 0.621, 0.622 Developmental Reading 3 Credits/Term
A cours des gned I ncrease d ng sk lis

Reading 101, 102, 103 Developmental Reading 3 Credits/Term
A cou ge Ira st co rse des ig ed lo inc e se read ng sk u

0.631 Study Sk'IHs 2 Credits
Instruct in n.d plh meth d of study fuding Iw I sludy f a f sl, lak g ofess y lasts, I lak ng,

um ng, and ffecb e I len g

0,595 English as a Second Language 3 Credits
A .nurse designed f sludenls hose nab languag other Ih Engl sh l<fv dual I Ior ng ava fable

I
I
l

i
I

I
I
)
l
I
I
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STUDENT SERVICES
The program of Student Services at SWOCC
exists to support, encourage and I'acilitate
the educational development of each stu-
dent. The program operates ouiside the
classroom, with a professional staff ready
and able to serve all students who desire
to utilize its services. Its offices are in
Tioga Hall, and in Dellwood Hall.

II

STAFF

John Hunter, Dean of Student Services

Robert Grismer, Coordinator of Counseling and Guidance

Robert Dibble, Counselor;
Advisor to International Students

Frank Schneider, Coordinator of Student Activities;
Coordinator of Financial Aids

Arnaldo Rodriguez, Coordinator of Admissions and Records;
Advisor to Veterans

Jean von Schweinitz, Counselor

Shirley GitcheH, Financial Aids Secretary
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STUDENT SERVICES
ADVISING

Advising, as an aspect of the instructor or student reletionslnps, is cansidererl a
most impr>rtant gun>ance funrtirm at ttie College Consequently everv fulltime
student (>2 credit hours or more) and every parttime student pursumg a program
leading to a degree or certilicate must have an advisor. Each siudent chooses
or is assigned a faculty advisor upon admission, on the basis of his expressed
career interest. Parttime students not enrolled in degree or certtficate programs
are also encouraged to consult with advisors in their Iields of interest whenever the
need amses.

INTERNATIONAL STUDENT ADVISING
The College is authorized to enroll eligible nonimmigrant international students.
The Office of Admissions, in cooperation with the lnternatianal Student Advisor,

determines the eligibilty of international students for admission to the College;
such decisions are related to the proficiency in the English language which the
student has ach>eved. Special assistance in English is available to international
students

Ari advisor to international sturients is available to assist with academic, career,
or personal problems related to their arllustment to college life in the Umted States.

COUNSELING AND TESTING
The Counseling Center offers counseling and appropriate testing services to ail

students. Professional counseling is available in areas of educational, career and
personal concerns Counselors collaborate with the students in their self-exploration
to help them clar>ly their chief interests and become more accurately aware of their
potential for various careers, as well as to identify and resolve possible situational
or personal difficulties for a more effective educational experience.

Counselors work closely with faculty advisors and the instructional divisions
of the College. Students may be referred by any college faculty member or make
their appointments on a "drop-in" basis.

Tbe Student Services Office ma>ntams a library of educational and career in-
formation Catalogs fram many educational institutions and most western schools
and colleges are available for reference.

GENERAL EDUCATIONAL DEVELOP MENT EXAMINATION (GE<»

The Office of Student Serv>ces offers GED Examinatmns for adults who have
nat grarlu.ri»<l from inch school and ><ho uoul<t l>ke ta obtatn a Certificate of Equiv-
illeri<'v Tt>e st<>If 'i>'ill explrriir rl<'resell">''equir<l>rents far takmg the examination
and can recommend various study materials designed to improve an individual's
chances for success on the test Counseling to assist in further educational nad/or
career pursuits after completing the GED Examination is aLso available.

VETERANS
Southwestern Oregon Comn>unity College is happy ta cooperate with all veterans

who wish to take advantage of their educational benehts at the College. All of the
programs ot'fared at Southwestern Oregon Community College, with the exception
of the Professional Pilot program, are approved by the Veterans Administration
office Students v ishmg ta obtain more information and/or (o establish their eligi-
bility fnr educational benefits may contact the Office of Student Services

BOOKSTORE
Required textbooks and classroom supplies are stocked and sold at the College

Bookstore in the lower level of the Lenrniag Resource Center.

FINANCIAL AID
The financial aids program at Soutlnvestern Oregon Community College includes

student employment, grants-in-aid scholarships, and loans.
The admmistration of scholarship and loan programs is handled by th» Southuestern

Oregon Community College Foundation, Inc a selxirate nanprof>l corporation
made up of interested citizens from throughout Coos and Douglas counties. The
program is coordinated by the Faculty Scholarship and Loan Committee.
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District Scholarships: The College Board of Education has authorrzed full tuition
scholarships for four full-time students (students carrying 12 credits or more)
from each of the high school distrtcts within the college district. Two of these
scholarships per district are awarded on the basis of ability, need and general
citizenship. The other two scholarshtps are awarded to a freshman and second
year student from each high school distnct, based on merit, with equal consi<leratton
given to liberal arts and vocational students. Applications for Distnct Scholarships,
including a transcript of high scbool grades, must be completed and subniitte<1 to the
Financial Aid Office no later than April 1.

General Scholarships and Grants: Various organizations and in<iivi<1uals con-
tribute funds to provide students in financial need with tuition scholarships A

limited number of grants are awarded to students showing exceptional need for pay-
ment of tuition and books. Applications for college scnoiarships and grants are
available from the Financial Aid Office or from high school principals an<i coun-
selors.
Music Scholarships:
(a) Applied Musie Scholarships: A<var<1s amountini; t<i thirty dollar~ <arh are
offered tn pay the extra tuition fees required each term for all music majors for pri-
vate music instruction. These scholarships are awarded to qualified music students
each term on the basis of ability, interest, and need. Students awarded Applied Music
Scholarships are expected to maintain a "B"average in their private mustc study
and participate in a college music-performing group (choir, band, orchestra). Con-
tributions to the fund are made by Delta Chi Sigma sorority, Delta Alpha chapter.
(b) Performance Scholarships: Six dollar (nontransfer) or twelve dollar (transfer)
awards to pay tuition fees for participation in one of the college performing groups
(choir, band, orchestra) are awarded each term to those musicians able to make a
positive contribution to a performing group through active participation. Contri-
butions to the fund have been made by Delta Chi Stgma soronty, Alpha chapter,
and by the Coos Bay-North Bend Rotary Club.

Student Loans: The Scholarship and I,oan Committee administers funds providing
for loans to eligible students for a period ol up to one year. Students enrol'led for
12 credits or u<uts are eligible to apply for maximum loans, while any student
who is enrolled at Southwestern Oregnn Community College is eligible to apply
for a minimum loan under a shorter term contract. Loan applications are available
at ttie Fmancial Aid Office Contnbutors to the fund from v,loch these loans are made
include

Bay Television
Coos Bay-North Bend Rotary Club
Coos County Council PTA
Robert Croft
Mr. John DeHenback
Delta Kappa Gamma in memory of Martha Purdy
Dr. Amelia Lipton
Mrs. D. A. Manson in memory of Ruth Neil
North Bend Business and Professional Women's Club
P E.O. Sisterhood, A.S Chapter
P.E.O Sisterhood, C.S. Chapter
Southwestern Oregon Comniunity College Club
Southwestern Oregon Communtty College Women's Club
Southv;estern Oregon Medical Scholarship

MEMORIAL LOAN FUNDS

Hazel Hanna Loan Fund
Beauchemin-Swenson Memorial Loan F'und

Linda Koonce Memonal Loan Fund
Rodney Hickenlooper Memorial Loan Fund
Dora Burr Memonal Loan Fund
Young-Hanna Memorial y'und

Maurice Romig Loan Fund
Barbara Sinipson Memorial Fund
Abraham Lipton Memorial Fund
Karen Cavanagh Memorial Fund
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SPECIAL LOAN FUNDS
Licensed Practical Nurses Loan Fund
Pioneer PTA Loan Fund (Reedsport Students)

FEDERAL FUNDSf
Southwestern Oregon Communtty College is a participating institution in the

following programs of Federal assistance tn financing a college education authorized
under the National Defense Education Act of 1958; the Economic Opportunity Act
of 196801 the Higher Education Act of 1965, and the Education Amendments of 1972:

National Direct Student Loans: A program of borrowing, primarily for needy
students, in which the student has an obligation to repay his loan, with 3 percent
tnterest, within a 10-year period following college attendance.

Basic Educational Opportunity Grants: A program of direct grants in which
the student receives a nonobligating award of funds, based on exceptional finan-
cial need and evidence of academic or creative promise.

Law Enforcement Education Program Grants: Any fuRtime employee of local,
state, or Federal police agencies is eligible to receive a grant covering tuition,
fees and books for approved courses.

Guaranteed Loans: A loan program establishe<l for residents of Oregon through
an eligible lender (bank, loan association or credit union) of the student's choice.
The maximum loan is $1,500 for an academic year, but may not exceed the cost
of education less other aid received. The student has an obligation to repay the
loan at seven percent interest.

TALENT GRANTS
Fifty-five Talent Grants are offered to students in the areas uf art, drama,

journalism, musie, student government, athletics, and photography. These Grants
are available through the Scholarship and Loan Committee.

EMPLOYMENT
College Work-Study: A program of employment in which the student who Ls cert-

ified as eligible is compensated for the number of hours he works for the institution
or for an eligible off-campus agency. Additional information about these programs
may be obtained from the Financial Aid Office.
Student Employment: A limited number of on-campus jobs are available to students
at SWOCC. inforination about off-campus jobs and applications for employment
may be obtained from the Financial Aid Office.

JOS PLACEMENT
Assistance in job placement is given to graduates of Southwestern Oregon Com-

munity College, Placement mterviews are arranged through the Office of Student
Services with businesses, industries, and governmental agencies.

STUDENT MOUSING
The College does not provide campus housing for students. The Office of Student

Services maintains a list of living accommodations available to students. The College
assumes no responsibility m negotiating housing arrangements between students and
rentors. Responsibility for securtng adequate living arrangements rests with the
student and/or his parents.

STUDENT LOUNGE
The Student Lounge ts temporarily located on the third floor of the Learning

Resource Center. The Lounge houses the Student Governruent and Student Activities
Office and some food service. The Lounge is open throughout the day and evening
hours for browsing, visiting, studytng, and snacks.
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STUDENT ACTIVITIES
The student activities program is planned to serve all students of the college.

Student Government offices are located in the Student Lounge area. Student publi-
cations tnclude the campus newspaper, The Southwester and The Beacon and Stu-
dent Handbook. The ASG constitutton contains the rules and regulations under which the
student government operates.

The following clubs and organizations have been establtshed on the campus at
Southwestern Oregon Community College:

Baba'i Faith Club
Campus Christian Fellowship
Deseret Club
Drama Club
Fine Arts Club
Forestry Association
International Students Club
Lettermen's Club

Music Club
Oregon Student Public Interest

Research Group
Phi Beta Lambda
Police Science Club
Veterans Club
Winter Sports Club

INTRAtvIURALS AND ATHLETICS
An intramural program is provided for all students in the College. Thts program

includes regular schedules or tournaments in most activities. Students have the
opportunity to participate in sports activities which are planned so that the stu-
dent may become better acquainted with games which may be used in adult life
and provide enjoyment and worthy use of leisure time.

Southwestern Oregon Community College is a member of the National Junior Col-
lege Athletic Association and the Oregon Community College Athletic Association.
Competition in seven sports is arranged with other colleges of the Oregon Association
and with juntor varsity and freshman teams from four-year institutions.

Athletic activities at the College include basketball, track, cross country, wrestling,
baseball, golf and tennis. Information may be obtained from the Director of Athletics.

STUDENT TUTORIAL PRO G RAIvf
The Tutorial Program is designed for those interested in helping others in an

educational setting. Tutors usually volunteer for a few hours a week in area schools,
or occasionally on campus, functioning on a one-to-one (or very small group) basis.
The primary focus is on helping students who are havtng difficulty in school, usually
in specific subject areas. The program is open to anyone interested in tutoring.
Transferable credit is available. Information about the program may be obtained from
the office of Student Services.

STUDENT CONDUCT AND APPEALS
The College assumes that students in attendance will conduct themselves ac-

cording to acceptable standards and will abide by policies and procedures established
for all students. Students unwilling to comply with these codes may be suspended
or expelled.

A student who receives disciplinary action may appeal to the student affairs com-
mittee if he wishes.

STUDENT REVIEWS
Under unusual circumstances, current academic requirements may be revtewed

by the College at the request of individual students. Requests for such revtews
originate with the student who must fill out and file a petition form obtainable from
the Admissions Office.

GOLDEN AGE CLUB
Residents of the Southwestern Oregon Community College District who are 65

years of age and older, or senior citizens over 60 years of age who are drawing
sociai securtty or equivalent government retirement benefits, may apply for mem-
bership in the Golden Age Club. There are no membership dues in the club, and
club members are eligible for the fallowing benefits: (I) waiver of tuition and
student activity fees in all courses; (2) free admission to all college-sponsored
performances and activities.
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TECHNICAL-VOCATIONAL, ADULT AND GENERAL
EDUCATION PROGRAMS

I
The courses and curricula offered at Southwestern Oregon

have a wide variety of obiectives, They are designed to serve
of individuals through the following-types of programs:

Community College
a diversified group

I
I1. Occupational Preparatory Program. These currtcula and courses are designed

to prepare students for successful entrance into employment. They include
preparation for semiprofessional, technical, skilled, semiskilled and service oc-
cupations in general industry categories such as agriculture, business and
commerce, sales and distribution, manufacturing and construction. Curricula are
designed to provide an optimum balance between specialized and general ed-
ucation requirements for each occupational area included.

2. Occupational Extension Program. These curricula and courses are designed
to upgrade the skills and knowledge of employed workers, or persons who are
temporarily unemployed, in a variety of subject-matter, occupational or in-
dustrial areas. These courses are developed to provide a continuing education
program for the employed worker so that he may keep up to date and adjust to
the changing skill and knowledge requirements which are demanded in a com-
plex and dynamic industrial society.

Mosl occupations and industries may be included ln the occupational extension
program. Some of the areas include: agriculture, business and commerce,
sales and distribution, homemaking, industrial and servtce occupations, tech-
nical and semiprolessional occupations, and supervisory and management train-
ing.

3. General Education Program. The general education prngram of tbe College
provides courses for preparatory, extension and special students. Courses are
designed to aid the student in attaining an optimum degree of self-development
and assist him in making the maximum contribution as an informed and intel-
ligent citizen in a democratic society. Areas included in the general educational
program are. communications and language arts, social and behavioral sciences,
science and mathematics, and the humanities and fine arts.

4. Adult Education Program. Tbe adult education program of the College provides
a wide variety of general and special courses (because of their special and
changing nature many are not listed in the catalog). Almost any type of cnurse
or program may be organized by the College provided there is a need and the
staff and other resources are available. The primary purpose of the adult ed-
ucation program is to assist adults to deal effectively with the ideas, concepts
and areas of knowledge which will enable them to better cope with their social
and physical environment.

5. Commumty Service Program. The commuaity service program provides a wide
variety of services and activities including: lectures and forums, concerts,
film series, special seminars and convocations, speakers bureau and others.
Many groirps and individuals within the college district cooperate with the College
in the development and operation of the community service program.

ENTRANCE REQUIREMENTS
The general College entrance requirements apply to all programs in this area

(see page 11). Certain curmcula and courses have specific entrance requirements.
Students are advised to read carefully spectfic curmcula and course requirements

DEGREES, DIPLOMAS AND CERTIFICATES
The Associate in Science Degree is offered for certain two-year techiiicai-vocatiorial

curricula in the College. Other programs of study provide for diplomas or certificates
(see individual curmcula and programs for detailed requirements).

The associate degree is provided for programs requiring the equivalent of two years
(six terms) of full-time study -- mimmum of 90 term units. Tbe diploma is provided
for programs requiring ihe equivalent of one year (three terms) of full-hme study

minimum of 45 term units. The certificate, when authomzed, generally requires
the equivalent of one term of lull-time sturly -- mimmurn of 15 term units

I
I
I
I
I
I
I
I
I
I
l
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Applicants must clearly understand that term units of credit in technical-voc-
ational, adult and general education courses provided may not be transferable to
other institutions of higher education.

I
I
I

ADVISORY COMMITTEES
The curricula and courses of the technical-vocational programs of the College are

planned and operated with the advice and counsel of representative advisory com-
mittees. These committees, composed of local employers, employees and interested
government representatives, meet periodically to plan, evaluate and develop courses
and curricula for the College. Their services are tnvaluable and go far in assuring
that programs are realistic, practical and up to date. They also assure a continuiag
comniunity interest and commitment to our community college, its students and its
programs.

PART-TIME AND SPECIAL PRDDRAMS

I
I
I
l
I
I
I

I
I

The College offers a number of special programs and services which were cut-
lined earlier in this section of the catalog. Any type of technical, occupational, adult
or general education program or course may be offered to meet specific community
needs if it falls within the resources of the College. The community college is s
local community service institution designed by and for the people it serves.

OCCUPATIONAL EXTENSION CLASSES
The occupational extension classes provided by the College cover a large number

of occupational and industrial areas. They also include special subject-matter
courses wh>ch are or>ented toward certain occupational groups. Persons interested
in the development of such courses should contact the College for further information.
Apprenticeship Classes

Oregon State law requires all registered apprentices to attend related instruction
classes for 144 hours each year of the>r apprenticeship. The College operates these
classes for the Southwestern Oregon area in cooperation with local apprenticeship
rr>mmittees. At the present time, classes are operated for carpenters, plumbers, in-
side wiring electricians, maintenance electricians and power linemen, Enrollment in
these courses >s restricted to reg>stere<1 apprentices.
Business Classes

Part-time extension classes in business are offered during day and evening hours.
They are intended to upgrade the lob skills and knowledge of persons employed
in various business occupations. Courses in accounting, shorthand, typing, business
data processing, business machines, small business records and management,
and business law are ava>table. Many other courses in the business field may be
organized if there is a need for them.
Distributive and Sales Classes

Closely related to the business field is the area of sales and distribution so im-
portant to our economy. Classes for employed persons in marketing, a<ivertising,
salesmanship, merchandising and related topics are available.
Home and Family Life Education

Many homemakers, men and women, find it advantageous to take courses to assist
them to better perform their roles as homemakers. Courses in this area include
several in clothing selection and construction, foods and nutrition, home planning
and decorattng, home management, and family living including child care. Additional
information regarding these classes may be obtained from the College.
Industrial and Technical Education

The variety of courses offered by the College in this area is limited only by the
number of industrial and technical occupations in our many faceted industrial econo-
my. Specific courses for many occupational groups and general courses covering
skills and knowledge common to many occupations are possible. Electricity, elec-
tronics, mechanics, metalworking, welding, blueprint reading, drafting and applied
mathematics are only a few of the possible areas included.



Management and Supervisory Development
The College offers two separate programs in this field. The first, Supervisory

Training, is explained elsewhere in the catalog (see page 23). The College has also
operated special classes for high school students in the area served by the college
district. Students from Marshfield, North Bend,Reedsport,Bandon, Powers, CoquiHe,
and Myrtle Point High Schools have attended special vocational classes during the
past year. The College also operates some evening classes in the CoquiHe, Myrtle
Point and Reedsport areas for persons who reside there. It is intended for practicing
supervisors in business and industry or for persons who aspire to those positions.

The Management Development program is intended primarily for small business
owners and managers. Some of the courses are operated in cooperation with the
H.S. Small Business Administration, parttcularly the Small Business Management
Seminar usually operated during the fall term. Other courses Include small business
management and small business records.
Public Safety Services

The service occupations are a rapidly growing segment of our occupational
structure. Three programs in this field are currently provided by the College under
its Public Safety Program (see page 85). Law Enforcement snd Fire Training Science
are offered in conjunction with state and local police and fire agencies. A third ser-
vice, a workshop series for School Bus Drivers is also being provided for school
district personnel. Other public service courses, such as custodial training, are
planned and operated by the College as the need arises.

I

I
I
I

GENERAL ADULT EDUCATION
The general adult education program of the College actually covers aH areas of the

curriculum. College transfer courses andothernontransferadultcoursee are available
tn English and literature, the soctal and behavioral sciences, science and mathematics
and the arts. During the past year, the CoHege has expanded its offerings in art
and mustc with considerable community interest and support. Adults may participate
in the College-Community orchestra, band and chorus as well as drawing, painting
and ceramic courses.

Persons interested in course offerings in this program should contact the College
for additional information.

CONTINUINB EDUCATION PROGRAM
The College provtdes faciHties to operate upper division and graduate level courses

offered by the Divtsion of Continuing Education, Oregon State System of Higher
Education. Many of these courses are intended for teachers in the Southwestern
Oregon area; however, other qualified persons may attend them. Persons interested
in the continuing education program should contact the CoHege for additional in-
formation.

ADULT BASIC EDUCATION
To provide for adults who have never had the opportunity to complete their ele-

mentary school education, the College offers classes in adult basic education.
These classes are designed to promote in individuals the development and growth
of the basic skills of reading, writing, English, expression, vocabulary, spelling,
and arithmetic. The classes are conducted by using tutorial asststance, small group
learning, self-learning, and machtne learntng. Some students use this training to
prepare for the Genera! Educational Development (G.E.D.)examination.

Additional information regarding these programs may be obtained from the College.

I
I
I
I
I
I
I
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ARTS
The Arts Division at Southwestern Oregon Community College
tncludes programs in Fine Art, Foreign Languages, Music, Photo-
graphy, Speech and Theatre. Most of the courses in these programs
are suitable for the student planning to pursue degree work in the
field. Many of the courses are utilized by adults seektng additional
learntng in the field of the arts.

Vl
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ART

0.540, 0.541, 0.542 Drawing I, II, HI (3 Lab Hrs/Wk) I Credit/Term
A three-term s quence in draw ng which provides an inl oducbon'to the various approaches to drawing
k wledge snd ms ght nto figure an lysis and iritroduclory a atomy, end an awareness and kno ledge
of landscap d awmg and composibon.

0.543, 0.544, 0.545 Watercolor Painting I, H, BI(3Lab Hrs/Wk) I Credit/Term
I,

A three-term seq c ca designed to nvestigete the med um approaches possible with transp ent water-
color, d the development at skills this medium ofarbsticexpressionthm ghcreative exercises
and the invesbgation method of problem solving.



34

0.546, 0.540, 0.548 Oil Painting I, Il, Hi (3 Lsb Hrs/Wk)
A th e -term sequenc covermg e me m a oith d m l oil pamtmg nd the methods and techn qu s utilized. Pro-

d-vides nstrucbon i basic met o s an ec mquth d d tech ues, color nd compos tion as ut I sed n hgure and lsn-
scape'pamtmg

I Credit0.549 Experimental Painting (3 Lab Hrs/Wk)
A m le term cou se in advanced p n ing, acean gd t n, accenb g the use and investigabon of eapemmental media,0

d v nyl res nsl, and collage Prerequ s te 0 540 through 0.54,5,ncluding glues, pl sl c pamts faery c an viny re
or cense tot nstructor.

0.550, 0.551, 0.552 Ceramics I, H, HI (3 Lab Hrs/Wk) I Credit/Term
A th ee-lerm seque co covermg m ro c ion ot d t to the med m, the throwing process, and development
at ndividual and h sloric patlery as bacegromd for resea d .

0,553, 0.554, 0.555 Elementary Sculpture I, H, HI (3 Lab Hrs/Wk) I Credit/Term
l duces the student to the matemals, thuds andtechniquesof

sculptu, carving of the subtraclme method ol sculpturing, and advs ced creabve design, ppo un»
re prowded for e pemmentation in e media and methods.



DIVISION OF ArtS
Vernon Sorenson, Chairman

FULL-TIME FACULTY
Harold Buckner
Edward ChiHa
Stanley Elberson
Howard Hall
Frank Leuck
David Smith
Vernon Sorenson

PART-TIME FACULTY
Robert Ahlgrim
Anthony Arrambide
Eric Franklin
Hans LawaH
Jennie Sorensen
Joyce Spande
Sara Spaugh
Carol Vernon

COURSE OFFERINGS

Art
Foreign Language
MUSlc
Photography
Speech
Theatre
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Art 195, 196, 19'j Basic Design 3 Credits/Term
A th te m introd ctory s q c I se es of studio participation proiects nvolv ng Ihe basic principles
and elements of design. Exercises and problems a d loped to motivate indwidual research a d crea-
tivity. Open to nonmajors.

Art 201, 202, 203 Survey of Visual Arts 3 Credits/Term
Cultivahon of underst di g s d len gent enjoyment of the visual arts through a study of histowcal
comtemporsry works; consideration of mobvehs, m d a nd d variety of art forms, lecture d isual
presentat ons. Open t nonmaiors,

Art 255 Ceramics 3 Credtts
A studio-laborat ry course, involwng ths active parbcipabon of the ind v d al st de t m art experiences,
d s gned as an int eduction to the metemals, methods and techniques of pottery des g d st uctu e Pn-
mary consideration of form together with expemmentatio a d familiarization m hand const uchon,

Art 281 Printmaking 3 Credits
An mtroduchon to the malar hne t p t ak g methods such as relief, silk screen. and t gl o
p ts It combmes skills and techmques of the pmnlmaking c aft th d vidual expressive and com-
posit anal inl eats. Registrabon permined any term. Open to non-malo s. P e qu site One term
of Drawing Art 291. Paining A t 290, Basic Design Art 196-196-197, or permiss on of st octo

Art 290 Painting 3 Credits
st ucb n th s f I color, acrylic, wats colo, other media Registrabon permitted any ter

but it is desirable Ihat the k be started in the fall Emphasis w II be given to nd d I n ds nd in-
terests m psmtmg Open to non i s

Art 291 Drawing 3 Credits
Trsinmg in observahon and * I ct of sigmficant elements Registration permitted a y I r, but t
s desi able that the work be started in the fall. E plo I f ed a, methods. and lechniques in drawing

II be e phas zed. Open to nonmaiors

Art 292 Watercolor 3 Credits
A studio-laboratory course, mvolwng Ihe achve parbcipal on of th nd d al student in pamtmg ex-
periences ai ed at developing visual and mampulative skins The study of watercolor I chn q es th
sp c I tl nton lo th pa t cut ch acts ates of Ihe medium, emphasis on landscape maternal May
be substituted for s Ihird lerm of Dra ing, Art 291. Io meet lo di aio requirements Open
to nonmaio s Usually offered spmng term Prerequisite Pamting and drawmg or approval

Art 293 Sculpture 3 CT6dits
An ntroduction to the language of forms and the elements ofsculpture Th n eshgabonofmalenals
through composibonal exercises m clay, plaster, wood and stone Fam liaozation, expenment I ma d
expression i I * d ss t g th thopp bone sp, void d shape Pr mary considerst ons

f m dia, methods and lechmques in sculpture Open to nonmaiors

NOTE; All work do e by studs t s th p op ty of th A t Dcp t ent unless other arrangements are
approved by the nstructor.
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FOREIGN LANGUAGES

0.600, 0.601, 0.602 Conversational Spanish (2 1/2 Class Hrs/Wk) 1 Credit/Term
A three-te sequence in conversational Sp n sh, providing opporlumties lor development of speakmg

skills for prachcal conversahon on c yday sublects, current events, a d cunural maternal.

0.606, 0.607, 0.608 Conversational French (3 Class Hrs/Wk) 1 Credit/Term
An introd ct on to c * t anal French Develops apsh I ty for spoken communicahon o yd y to-

pics, cu I nts and cultural maternal

0.612, 0.613, 0.614 Conversational German (3 Class Hrs/Wk) 1 Credit/Term

This three-t rm sequence in convars t I 6 man prowdes the student with sk Ils s tfimenl for spoken

corn nicabon on everyday lop cs, current events and cultural activib s

0.616, 0.617, 0.618 Conversational Norwegian (3 Class Hrs/Wk) 1 Credit/Term
An ntroduction t c I o I Norwegian The course p v des opportumties for practical conversation

on everyday lop, current events, a d c It I m lanais

9.540, 9.541, 9.542 Conversational Japanese (2 1/2 Hrs/Wk) 1 Credit/Term
A three term seq ce n beginning conversahonal Jap es fo the bandit ot busmess and industmal

workers i o e effective communication w ih f gn speakmg customers.

GL 50, 51, 52 First-Year German 4 Credits/Term
D gn d to provide a thorough grammatical foundab d n lementary reading knowledge of German,
ss ell as an understanding of the spoken I g g

GL 101, 102, 103 Second-Year German 4 Credits/Term
ne of grammar and composition, ead g s factions from representative aulho s, conversabon

RL 50, 51, 52 First-Year French 4 Credits/Term

A ntroduction to French, stress g d ng and speaking. Exerc ses in elementary composition a d gra
mar.

RL 101, 102, 103 Second-Year French 4 Credits/Term
St y of seiect ons from represenlabve autho s, e e of grammar, considerable attention to oral use
of Ihe language,
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MUSIC

Mus 195/0.655 Band (2 Lab Hrs/Wk) I Credit
Concert Band, Jazz-Rock Band, Pep Band and othe ensemble exp mences are offemd musicians ntho
commumty and 1 the College who w eh an outlet for the r talents and to mp ove their porno ming ability.
Course work includes slrumentsl techn q es and skins, sic reading, n tation end termi ology, and
m s cal literature of au styles, periods and c nares

No more than six h urs total credit in Mus 195,196,197canbeappliedt ward theAssoci teinArls
deg

Mus 196/0.656 Orchestra (String Ensemble) (2 Lab Hrs/Wk) I Credit
This course s offered lo musicians lhe commumty and at the College who wish an o tlat for their
talents and to improve the r performing ab I ty Course wo k I eludes instru ent techniques and skills,
music eadmg, notation and terminelogy, snd musical I terature of au pemods, styles snd cultmes.

No more tha six hours total creda in Mus 195, 196, 197 can be applied toward the Associate in Art» de-
gree.

Mus 197/0.65'7 Chorus (2 Lab Hrs/Wk) I Credit
This course is ffered to music ans the community nd at the College who wish an ouuel for their
talents and to improve thai performing abil ty Ceurse work includes voice placement and proper ure,
music read g, notation and t mmelogy. snd chs al literature of u periods, styles, and cultures

No more Ihan six hours total edit in Mus 195, 196, 197 csn be applied toward the Associate in Arts
d gras.

0.659, 0.660 Introduction to Guitar I, H (I Lab Hr/Wk) I Credit/Term
The course consists of sn ad snead study of (Il instrument Itechmques and sk us; (TI music reading;
lgi chord theory and chord spplicshon, snd lq) an introduction to tho e ous hterature for guitar.

i Mus 50 Basic Piano I Credit
Classroom inst uction for students not prepared fs piano inslructi n at the level of Mus 190.
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Mus 121, 122, 123 Musicianship I 4 Credits/Term
A sequence of cou ses to develop and strengthen b s c musicianship thro gh a study of chords, scales,
keys and Intervals. Concentration on current and past harmonic styles and devices provides the student
with a learning perience immediately applicabls to his musical interests. Wriuen work is correlated
with sight singing, analysis, aural comprehension, and keyboard application is stressed. Prorequisitei
A backg ound m group or ndividual music perfermance.

Mus 201, 202, 203 Intro. to Music and Its Literature 3 Credits/Term
Development of understandmg and inteuigant enioyment ofmusicth ugh a study of its elements, fo ms nd

hislor I styles.

Mus 221, 222, 223 Musicianship II 4 Credits/Term
Conbnual development of harmonic, melodic. rhythmic end basic formal prnciplesof cur entand past
musical styles and prachces. Written work co elated with sight s ging, analysis, keyboard snd aural
comprehension. Prerequis tei Mus 113 or equivalent, sstisfac try ratmg in test of keyboard proficiency.

Mus 19D, 29D Perrormanre Studies - Individual Instruction
Prerequisitoi Proficiency required fo satisfactory completion of Mus 130

1-3 Credits/Term

5(

~bc,;

LW
PHOTO G Rvet p HY

0.120 Basic Photography (3 Class Hrs/Wk)
This course s an introducbon to basic pm iples of phot graphy, nclud g ndoctr nat o

composition, darkroom developmg a d pmnting, snd gen al assig ment photmfraphic work

2 Credits
c mars use
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s

3 Credits
Th at e 1st is design d to broaden th student's msight —wh ther for reading plays, viewing dram tic
arl in a the t e, or participsbon m the product of dramebc wo ks. The elements f drama end the
theatre are an lyzed for that resultant und standmg,

Th 101 Orientation to Theatre Art

I Th 102 Fundamentals of Acting 3 Credits
Fundamentals of Acbng seeks to sequent the st dent withbas c techmques a d to examine v ousfun-
damentel th o s of act ng. emphasis is placed upon character dev 1 pment, mo emerit, end motivation.

1
TH EATR E

1.136 Introduction to Theatre (3 Class Hrs/Wk) 1-12 Credits
A survey course designed t oment the student lo theatre art for b tter appreciat on nd understanding.
Th s cou se mey be t ken for 1 to lt hours t credit in lhe theatre ares. Conf r w th instruclor

Th 103 Rehearsal and Perlormance 3 Credits
flehearsal and performance * designed lo p Ide students nh extended acbng exercises in the various
styl s and periods f theatre. Varo s ctmg theories are stud edwthapplicationtopractice andthe
sol t o oi acting p blame

I
Th 110 Introduction to Motion Pictures 1-3 Credits

An exploration of the cribcism, history, elements, nd artisuel the motienpictu e. Film ass mt r r
of society s the theme of the course.

Th 121, 122, 123 Theatre Principles I Credit/Term
Students a e mtroduced lo th unique creation ef theatre ark The laments of that group crash are
determmed and examined. First 0 rtcr. A study of theatre as seen through an its elements. Seco d
Quarter Scene des gn and construction are phasized. Third Quarter: Lighu g, make-up nd costumi g
are the elements stressed
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Th 229 Oral Interpretation 3 Credits
Oral interpretabon is desig ed to help the student improve and enioy reading aloud f om prose, poetry,
and drama. It serves to aid in commumcatiori of int nectual snd emotional val as and to enhanco on 's
spp ecistion of literature.

Th 250, 251, 252 Theatre Workshop 1-3 Credits/Term
Theatre Workshop offers the student the opportunity to parbcipate in creative and applied fundamentals
of theat e producbon. Nonacting skins are the primary foc s. Activity protects in theatr also fomi part
of the c rse content. First Q arter. Emphasis the total group process of play production m terms
of participation is tho locus. Second Quarts: Scene design andcanst ucbontechmques are stressed,
Third Oua t ri Participation in the remaming elements of tha tre production make up the fi al quarter
of the yea sequence.

SPEECH

1.610 Public Speaking 3 Ct'edits
Th course emphasizes spo h both as speaking and I stan ng, with attention g ve lo audience aware-
ness Practice is p ded through mdividual speeches and group discussion, th careful altentio given
to effective org n zation and delivery I ddibon to the general p naples of speech, atmos is placed
on po s d confidence and an unde tend ng their psycholog c I b s s

9.503 Oral Communication for Supervisors 3 Credits
A cou so designed t provide the kmds of effective speakng,communicabona dl lening required of
s parvisors,

1.611 Voice Skills in Speaking 3 Credtts
A developmental course for the stud nt who desires i p ovament in vmce p od I on and techniq es for
bett r speech. Dmn and o ca recordmg supplement the course
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BUSINESS
The Business Division of Southwestern Oregon Community College,
with programs in Bookkeeping and Clerical, Business Administra-
tion, Data Processing and Computer Technology, Forest Technology,
Industrial Supervision, and Secretarial Science, offers the student
an opportunity to develop a skill or a career. Two-year degree
programs and one-year certilicate programs offer a wide variety
of occupational preparatory and occupational extension courses.
Stngle areas of tnstruction may be taken by those employed persons
who need to improve their skills, or to keep abreast of new develop-
ments ln their fteld. A wide variety of special interest workshops,
seminars and short courses are announced from time to time
in the business field.

ASSOCIATE IN SCIENCE IN BUSINESS
A two-year program designed for the student who desirek to combine a basic

business background with some related occupational interest. The student may
choose from the several core options. He then may choose from a wide selection
of business and nonbusiness courses.

Students will prepare themselves for any area for which they have special tn-
terest. Some examples are business operation of wood industries, tndustrial mech-
anics, and recreational industries.

Courses include basic core subjects such as language arts, mathemattcs, human
relations, and accounting. Requirements are:
I. General requirements for Associate in Science Degree.
li. At least 30 units in business courses.
III. Eighteen units in general education consisttng of at least nine units in Communi-

cations or English Compositton.
IV. Remaining units may be in another dtsclpltne.
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2 2
3
4

2-3
3 3

3
18 16-1'I

TOTAL; 51-53 units/credits

BOOKKEEPING ANO CLERICAL
Bookkeeping — Clerical is a one-year program designed to prepare persons for

a variety of bookkeeping or clerica! positions. A certificate of completion is olfered
when course requirements are met.

Course work is designed to prepare students for such positions as office machine
opegator, file clerk, typist, records clerk, and bank clerk.

Course work includes typing, accounting, office procedures, and office machines.

First Year F W S
1.111,1.11?,1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2.583, 2.584, 2.585 Office Procedures I, II, 111 3 3 3

Typing according to placement i 2
Business Mathematics I, II 3
Accounting I, II 4
Bus. Machines I, II 2 2

Man and Society or Social Science
2.'I71 Payroll Accounting

I See Typing - Shorthand Placement page.
2 Student may choose 2.521 or 6 900 Data Processing Fundamentals

Intro to Business Data Processing
or BA 131

2.250, 2.252
2.583
2.519, 2.521
2.304

2.7'I I
6.900

3
I I I

15-10 15-1615-18

BUBINEBB TECI-INOLOGY iaupouwviww MhdtaRl

Business Technology, with an accounting major, is a two-year program preparing
students for business positions involving accounting. Completion of the program
leads to the Associate in Science degree.

Course work includes business machfnes, accounting, business law, credit pro-
cedures, federal income tax, and introduction to data processing. Work experience
is an option.
First Year F W 8
1.111,1.112, 1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2.766, 2.767, 2.768 Accounting or BA 211, 212, 213

Principles of Accounting 3-4 3-4 3-4
Business Mathematics I, II 3 3
Office Procedures I 3
Business Machines I, II 2 2
Fundamentals of Marketing 3
Typing According to Placement 2
Payroll Accounting 3
Data Processing Fundamentals or
BA 131 Intro to Business Data Processing
Physical Education

Second Year
2.320, 2.321, 2.322

6.901 or CS221
Wr214
2.331
2.769
BA101

Business Law I, II, III
Man and Society or Social Science
Intro to Dtgital Computers
Business English
Federal Income Tax
Cost Accounting
Intro to Business
Electives

TOTAL: 93-96 units/credits
I Students may choose 2.583, or 2.584, or 2.585 Office Procedures.

F W 8
3 3 3
3 3 3
3

3
3

3
4

3 3 4

15 15 14
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3 3 3
3 3 3
3 3
~3'

3
3

2 2
3

2
I 1 I

2.250, 2.252
2.330
2.583
2.304
2.305
2.519, 2.52 1

6.900
3

16 18 17

BUSINESS TECHNOLOGY "MARKETtMR MAJoR-
Business Technology, with a marketing major, is a two-year program designed

to prepare students for business positions involvtng marketing. Completion of the
program leads to the Associate in Science degree,

Course work includes office machines, accounting, markettng, salesmanship, ad-
vertising, business law, and credit procedures. Work expemence is an optton.

First Year F W 3
1.111,1.112,1.113 Communtcations or

Wr 111, 112, 113 English Composition
Man and Society or Social Science
Business Mathematics I, II
Fundamentals of Salestnanship
Office Procedures I
Fundamentals of Markettng
Principles of Retailing
Business Machines I, II

2.307 Advertising I
Typing I
Physical Education
Data Processing Fundamentals or
BA 131 Intro to Data Processing

Second Year
2.320, 2.321,
2.766, 2.767
Wt'14
BA101

2.322 Busmess Law I, 11, ltl
Accounting I, It
Business English
Intro to Business
Electtves

F W S
3 3 3
4 4

3
4

9 6 8
16 16 15

TOTAL: 96 units/credits
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88Ug j j(4ECI Q TEQ H N Q LQ QY (CFFIEE MANAGEMENT MAJoR)

Business Technology, with an office management major, is a two-year progra(n
designed to prepare students for office positions. Complet)On Of the program leads
to the Associate in Science degree.

Course work includes off)ce machines, accounting, business law, credit procedures,
and introduction to data processing. Work experience is an option.

First Year F W S
1.111,1.112, 1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2.583, 2.584, 2.585 Office Procedures I, II, fH 3 3 3
2.'IGG, 2.767, 2.7GG Accounting or BA 211, 212, 213

Principles of Accounting, I, Il, III
2.250, 2.252 Business Mathematics I, II

Typing According to Placement
2.519, 2.521 Business Machines I, II
6.900 or BA 131 Data Processing Fundamentals or

Intro to Business Data Processing 3
Physical Education I I I

Second Year
2.320, 2.321, 2.322

BA101
2.304
Wt'214
6.901 or CS221
2.771

Business Law I, II, III
Man and Society or Social Science
Intro to Business
Fundamentals of Marketing
Business English
Intro to Digital Computers
Payroll Accounting
Electives

F W

3 3
3 3

3
3
3

7
TOTAL( 94-97 units/credits I'I 15 15
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CATA PROCESSING-COMPUTER TECHNOLOGY
Data Processing-Computer Technology is a two-year program designed to prepare

students for employment in the data processing field. Completion of the program
Leads to the Assocmte in Science degree.

UNITS

I. Accountmg 9-12
Social Science or Humanities 9
Engltsh 9
Mathematics 4-12
Business Statistics 3 -------------------------34-45

II. At least 30 units of Data Processmg courses. --------------------------- 30-30
III. Electives needed to complete the 90 term unit requirements. ------------- 26-15
IV. General CoDege requirements lor an Associate in Science Degree. ---—-- 90-90

ASSOCIATE IN SCIENCE IN FOREST TECHNOLOGY

Forest Technology is a two-year program in which training in technical for-
estry is given in preparation for careers in government and industrial forestry..
Completion of ihe program leads to the Associate in Science degree.

Students are prepared for entry occupations as forestry technician, sealer
trainee, etc. These jobs can lead to supervisory and administrative posittons.

Course work includes training in cruising, scaling, surveying, aerial photo-
grammetry, and loggtng methods.
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First Year
1.111,1.112, 1.113

4.200
4.202
4.203
6.401
6.409
G.411
6.410
6.40'I
6.408
6.404
6.415

6.449

Second Year
GM19
GMI 4
6.405
6.406
6.416
6.41'I
6.420
9.204

Communications or Wr ill, 112, 113
English Composition

Basic Mathematics
Elements of Algebra I
Elements of Algebra II
General Forestry
Forest Protection
Logging Operations
Forest Products Manufacturing
Forest Mensuration I
Forest Mensuration II
Elementary Forest Surveying
Dendrology (Tree Identification)
(May be taken either Spring, 1st year or

fall, 2nd year)
Forest Botany or Bot 200, 201, or 202

Forest Recreation
Forest Contracts
Advanced Forest Surveying
Forest Engineering
Aerial Photogrammetry
Silviculture
Advanced Silviculture
Small Business Operations
Electives*

F W 3

3 3 3
4

4
4

3
3

3
3
3

3
3

3

4
16 16 17

F W 3
3

3
3

4
3

3
3

3
6 8 6

TOTAL: 94 Credits
* Must include Social Science courses equal to 9 credit hours.
Possible Forestry electives: Wildlife Management, Forest Economics, Forest Ecology

Fish and Forest Practices, Map Construction.

Note In some subject areas enrollment must be limited due to shortage of fac-
iltties. In these courses, enrollment must be handled on a first come basis.

INDUSTRIAL SUPERVISION
The Industrial Supervisory Training curriculum is designed for employed super-

visors and others who wish to seek supervisory positions. Most of the courses are
scheduled during nonworking hours. The courses required for completion of the
program are equivalent to a full-time, two-year program but are extended over a
pertod of years to meet the needs of fully employed persons.

Completion of the approved portions of the curriculum leads to a limited certifi-
cate of completion. By meeting additional requirements, one can earn a certifi-
cate; and by completion of all required work, an Assoctate in Science degree.

The program includes courses in human relations, organization and management,
labor-management relattons, and related electives.

Two evening courses are presently offered each term.

LEBAL ASSISTANCE PROBRAM
A program designed to train individuals in basic law, preparatory to employment

as legal secretaries or legal assistants. Courses in this program conform to require-
ments established by the Oregon State Bar Association for the training of legal as-
sistants.
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2 2 2
3 3 3
3 3 3

4
2 2

3
3

I I
15 17 17

SECRETARIAL TECHNQLQGY
Secretarial Technology is a two-year program designed to prepare students for

entry jobs leading to a variety of secretarial posttions. Completion of the program
leads to the Associate in Science degree.

Basic courses include shorthand, typing, business math, and secretarial practice.
Optional courses are available in business law, accounting, credit procedures, legal
and medical technology. After one year, work experience is frequently available in
local businesses.
First Year F W 8
1.111,1.112, 1.113 Communications or

Wr 111, 112, 113 English Composition
Typing according to placement
Shorthand according to placement

2.583, 2.584, 2.585 Office Procedures I, II, III
BA101 Intro to Business
2.519, 2.521 Business Machines I, II
6.900 Data Processing Fundamentals or BA 131

Intro to Business Data Processing
Elective
Physical Education

Second Year
2.590, 2.591, 2.592

2.'l66, 2.'I67
2.320, 2.322
Wr214
6.901 or CS221

TOTAL: 95 units/credits

Secretarial Practice I, II, III
Man and Soctety or Social Science
Accounttng I, 11

Business Law I, Ill
Business English
Intro to Digital Computers
Physical Education
Electives

F W 8
3 3 3
3 3 3
4 4
3 3

3

3
I

6
14 16 15

STEN Q G RAP HY
Stenography is a one-year program designed to prepare persons for positions

as stenographers. A certificate is offered when course requirements are met.
Students are prepared to take and transcribe dictation. Many types of clerical

positions that include a need for shorthand in addition to allied duties may be open
to graduates. A stenographer can, by experience and additional training, advance
to the more demanding position of secretary.

Course work includes Gregg shorthand, typing, office procedures, and offtce mach-
ines.

First Year
1.111,1.112, 1.113

2.583, 2.584, 2.585

2.519
Wr214
6.900

TOTAL: 44 units

Communications or
Wr 111, 112, 113 English Composition

Typing according to placement
Shorthand according to placement
Office Procedures I, 11, III
Man and Society or Social Science
Business Machtnes I
Business English
Data Processing Fundamentals or BA 131

Intro to Business Data Processing

F W 8

3 .3 3
2 2 2
3 3 3
3 3 3
3

2
3

3
14 14 16
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BUSINESS DIVISION
BOOKKEEPING AND CLERICAL
2.331 Federal Income Tax (3 Class Hrs/Wk) 3 Credits

A b g ng course in Feder I come tax law E phasis is placed on the preparsho of tax ret s
for mdiwduals. St dents are introduced to ales, returns. xc ptions, mcome, capital gams and losses,
div dends, and deduchons.

2.766 Accounting I (3 Class, 2 Lab Hrs/Wk) 4 Credits
A beg ni g course emphasming the bss c c ounting appl cations required fo the complete acco I g
cycle of a small p opmetorship

2.76'I Accounting Il (3 Class, 2 Lab Hrs/Wk) 4 Credits
pay n, partnership, vo cher requests, sales. departmental, n tes race ble and psyabl, valuation
of rec blas and mventor *, fixed assets, prop ty taxes, accr edanddefer d income adlustments.
and adlust ng d closing the books Prerequ site. 2.766 mstructor's c nsent.

2.766 Accounting IH (3 Class, 2 Lab Hrs/Wk) 4 Credits
C rporation capital, lo g-term liabilihes d investments, co t, budgeting, rep rts, statement analy v

ndfunds flow Prereq te 2767 or metr ct 's consent.

2.769 Cost Accounting (3 Class Hrs/Wk) 3 Credits
Introduchon to the analysis and control of mat I, labor, and ove head costs in man factu ing with

emphes s on p ess and lob ord cost systems Pr qu s te Accounhng 2 768 or app o I f I struc-
lo r

2.771 Payroll Accounting (3 Class, I Lab Hr/Wk) 3 Credits
Federal and State old age, employment, and d bihty, insurance la s; state and local sal * ta es.
Accounting record which involve the numerous regulato s of governmental bod s. Prerequisite. Ac-
c untmg 2766 or app val of instructo .

9.'715, 9.716, 9.717 Elem. Bookkeeping I, II, HI ( I Class, 2 Lab Hrs/Wk)
2 Credits/Term

A course des gned lo h Ip the student ds slop a u derstandmg of bookkeeping d record kc p re as
they affect small busmess. St dents will learn I alyze end reco d simple t ansacb s using double
entry boakkeap g methods.

BA 211, 212, 213 Principles of Accounting 3 Credits/Term
Introd ch to field of ecco nh g, techmques of acc t construction; p eparabon of f nanc al state tsi
appli canon of ccounhng prmc plea I prachcal bus ess problems Managerial cmcepls emphasned.
Courses must be I k sequence

BU S I N ESS AD M IN I STRATI O N

2.120 Job Search Techniques (I Class Hrs/Wk) I Credit
Study of local labor a ket, self-sk ned analysis and pe sonal evai at, resumes, lob references, lob
choice, contacts and empt yare; lette s I applicebons, ppl cation blank*, work documents: lob to-
views, lob r tenhon lechniqus, and employme t serwces.

2.250 Business Mathemattcs I (3 Class Hrs/Wk) 3 Credits
Re ew of basic a th etic, mcludmg nc ease m speed and accuracy fhe four fundam tale of whole
numbers, fr ct s, and decimals Fundamental* of percentage Business prahl m solving thre gh Ige-
braic form I *

2.252 Business Mathematics H (3 Class Hrs/Wk) 3 Credits
Int st, d scount, iwgoliahle mst umsnls and pay n mathemabcs studied. Busmes mathemahcs
manage nt decisians eluding cash a d I ade discounts. dotermimng pr fI and loss, depmciation end
taxes sre co e ed,

'2.261 Work Experience (5-20 Hrs/Wk) 1-4 Credits
6 eral approved and supervised paid ork expemenca in conlunctionw th malor field of tudy The
student rks from 5 to 20 h u s aweek man on-the-lob train g arrangement lseto2oehours at
Credit varies f o 1.4 credits A m ximum of 12 c ed Is is snowed towards an A S. degree
2 266 Work Expemenc Seminar must b t ken concurre tly

2.264 Related Instruction (I Class, 4 Lab Hrs/Wk) 2 Credits
Students enrolled in W k Expeme ce 12,260 may Iso enroll in thee ursa. Inst ucton is related to
wo k expemence acbvdies and requireme ts

2.265 Work Experience Seminar (I Class Hr/Wk) I Credit
0 scussion of on-tha-lob prablems and p cedures such as hu relations. communicabons, c pany
policies, o k habits, attitudes, pplications, interv, nd resumes.
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2.304 Fundamentals oi Marketing (3 Class Hrs/Wk) 3 Credits
A g neraf survey I Ihe nature, sigmficance, and scapeofmsrketing. Emphasis splacedupen the

channels of d stribution, Ihe ma k ting al consumer, shopping, specialty and oth r goods; service market-
ingi middlemen, wholesalmg, sh pping end wareh sing; stendardizat o, grading, snd pricing; govcrnme t
regulati of competition.

2.305 Principles oi Retailing (3 Class Hrs/Wk) 3 Credits
A ge ral survey of the principles of effic e t stare orgamz t on and management. Topics include locahon
and layout, types of store o ganizstion, p rsorinel mariag ment oper iitirig iictivities, financial d budg tarn
control, coordinating p I cies, snd store protectio

2,307 Advertising I (3 Class Hrs/Wk) 3 Credits
A nlroduchon to advertising a d the role it plays ln busmess, Planni g ad artising programs, advs t s-
ing budgets, m dia. Layout d copywmhng s applied to the newspaper and direct media a e st died. Tap-
ics sre adjusted accord> g to the needs of the class.

2.320 Business Law I (3 Class Hrs/Wk) 3 Credits
Forms and function of th faw,appficalionofthe uniform commerci I code which affects business decisions.
Major emphasis o demsions involv g contracts, agency, employment, personal properly, and negotiable
instruments

2.321 Business Law II (3 Class Hrs/Wk)
Emphasm ba Iments, sales, suretysh p, g aranty, a d ncome.

3 Credits

2.322 Business Law III (3 Class Hrs/Wk) 3 Credits
Emphasis on al property, partnerships and corn rabons, bank ploy, and current so I Ngisfahon

2.330 Fundamentals oi salesmanship (3 class Hrs/wk) 3 Credits
An analysis nd evaluation of the salaams of loday and the olo he plays in our ccnomic life are made
during this course. Th pmncipies a d lechmques of sefhng constitute fhe ar as covered m this c u se.
Det led attention s g ven to both I side snd outside selling activities.

2.400 Real Estate Principles I (3 Class Hrs/Wk) 3 Credits
A f ndamental c rse to prepare fo nlry into the real state mdustry fnclud s economic, soe af, and
legal bases of real estate inst ments and property ownership. No prerequ s tes.

2,401 Real Estate Principles II (3 Class Hrs/Wk) 3 Credits
A conbnuati of Real Estat Principles I to further prepa e for entry into the sl estate industw
Includes a basic app ach to brokerage and licensing as «pplied to the State ef Oregon cove ng operating
an ffice, senmg, and advertisi g. Introduces student to accepted st ndarib of ethical conduct, props ly
management, atlas, valuation, nd planning, 2 4OD nol a prerequis le

2.402 Real Estate Law (3 Class Hrs/Wk) 3 Credits
A practical study of Oreg Real Estate L emphasizing the more complex aspects of ownership, use
end tra sferability of al estate as encountered by b kers and athers who deal with real property
Cov rs contracts, t lies. deeds, leases, hens, cove nts, condiho s, eslmctions, assam nta, estates,
p obate snd landlord-tenant relabonships Includes a review of s gmficsnl orego cas s. Real Estate
Prmciples I s helpful, but s rfol a required prerequisite

2.403 Real Estate Exam Review (3 Class Hrs/ Wk) 3 Credits
Comprehensive rev ol real estate prmciples nd law with parbc I r emphas s o math problems,
earnest money ag cement, list ng agreement, nd closmg statcmenL Specific prep t on for takmg
and passing 0 gon state b ker's and sale an's license e a nation.

6.204 Small Business Operation (3 Class Hrs/Wk) 3 Credits
A i troduchon I the small bus ness n the A emcan econo y d recent t ends and ope abons in small
busmesses The p oblem of establ shing and ope at g a bus ness a e cons d red

9.2'10 Advertising II 3 Credits
Plunmng and budg t ng of adverti ng, ho s ng d . publ c relab *, research end test g, advert smg
elnics, career possibilihes Top cs are adfusfed according lo needs fthe class

BA 226 Business Law 3 Credits
Forms d f nctions of th la, appl cetic f th niform co rc al code wh h fleets b s s decis-

Maior amph * s on decisions nvolvmg co t acts, agency, mployment, persm I properly, and
negohable inst ments.

BA 101 Introduction to Business 4 Credits
Dus s organizati n, operabon, d management nfended fo orient th student h th held of busmess
and to help h determine h s f Id of malor c cenir*tion

BA 232 Business Statistics 3 Credits
Modern bus ss decisio theory, and st t sbcs as a tool for business decis makmg Puma y emphasis
on stat st cal descr ption (tables, charts, and f quency distmbub si and the slams ts of probability,
consid ration als ol modern data processi g, ndex numbe a 4 time series analys s (trend, cycl c I,

nd seasonal adiustment I of busmess data No pre eq site, although one t wn ol college lgebra or a

good high schoal backg und in mafh is suggested
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DATA PROCESSING-COMPUTER TECHNOLOGY

6.900 Data Processing Fundamentals (3 Class Hrs/Wk) 3 Credits
An mtroduchon to the field of Data P ocessing includmg h story. basic c cepts, un t record systems,
electro c computer systems, programming syst ms, introducbon I a programming language, cur ent
develop e ts, implicobons and pplications,

6.901 Introduction to Digital Computers (3 Class, 2 Lab Hrs/Wk) 4 Credits
A introduction t the theory a d psration of digital comput s includ ng basic the y and concepts,
inp t and output, slo age devices, c nt al processmg arnis, prog amming systems, cpe hng systems
and p cedures snd an nt eduction lo s p hlem oriented language.

6,902 systems and Procedures I (I class, 4 Lab Hrs/wk) 3 Credits
An mt duction lo ystems and proced es ncl d g organ sat onal theory. d cementation, c d ng nd
ca d design and control, graphic dev c s, feasibility stud s, work analysis, and applicsb s

6,903 Programming (3 Class, 2 Lab Hrs/Wk) 4 Credits
Prog mming concepts, p ogrammmg sy t ms, programm g a computer a subiecl or nted language

6,904 Systems and Procedures II (2 Class, 4 Lab Hrs/Wk) 4 Credits
A cantinuabon f Systems and Procedures I with emphasis on c se studies and st dent protects P

q s te 6,662 Syst s and Proc d es I

6.905 Programming (2 class, 4 Lab Hrs/wk)
De I pmenl of prog mmmg skins in a sec d language

4 Credits

6.906 Processing Management (3 Class Hrs/Wk) 3 Credits
Basic m n g ent concepts, org n * t n of data p ocessing, I ff, facil lies, hardw m, docum lation,
oper t, control, east analysis. agement sysl *, management e se shidies and p je ts Prerequi-
site: Sophomo e standmg n Data Process ng.

6.907 Programming (2 Class, 4 Lab Hrs/Wk) 4 Credits
E phasis on assemblers, operabng systems, control languages. spec I language systems and appf c-
tions Prerequinlei Competency m s programmmg languag or consent ot inst actor.

6,908 Special Problems in Data Processing (TBA) 2-4 Credits
Ind dual problems a d protects des gned to me t the needs of the student. Censentof instr cto ra
quired

6.909 Computer Operations (2 Class, 4 Lab Hrs/Wk) 4 Credits
Basic concepts nd procedures, computer op ations, penphe af devices, opcratmg systems, t nels,
timeshamng, operat onal management, operal one protects. Proreqmsite 6961 or CS221, or cones tof
nst actor,

6.911 Computer Applications (2 Class, 4 Lab Hrs/Wk) 4 Credits
The applications f electronic mpulsrs to the s luhon of data p ceasing m such eas as inventory
control, sales, an lysis, payroll, production ached ling, bankmb, surance, ubhbes, go ernment, and
m nufacturmg Prereq sile Competency n a programm ng language or «o sent of mslructor

6.913 Computer Peripherals (2 Class, 2 Lab Hrs/Wk) 3 Credits
Introduction to the theory, function, opersbo a d programmmg f compute s pport devices

6.916 Mathematics for Data Processing (3 Class Hrs/Wk) 3 Credits
Number theo y d systems, funcb s, systems f equations, M tmces, Linear P og a m g Concepts.
Boolean Algebra, a d an Inlrod cn n to Nome cal Analysis P erequisite Competency m algebra.

9.005 Computer Applications (6 Class, Var. Lab Hrs/Wk) I Credit
An nt duction to computer ppl cations in s pa t cuter occupat o I area The s m r is designed to
inirod c Ihe parhcipanl lo the co p ler concepts snd ethods that are a ecessary pre eq isite to us g
the comp I r n a parbcular field It s designed pmma ly for profess o als in the held who have had o
Irainmg or espemenc ih computers

9,723 Medical Terminology and Basic Anatomy (3 Class Hrs/Wk) 3 Credits
Analynng elements f edical words; components f stem root, smf s and pref . Surface and repmal
a atomy

9,724 Medical Forms and Procedures (3 Class Hrs/Wk) 3 Credits
Med cal aftii;e ethics, telephone funct o s, interwews and c pilmg of soc logical data. Medico-leg I

forms a d norms Insure ce terms, abbreviat o * and symbols.

9.726 Medical Terminology and Anatomy II (3 Class Hrs/Wk) 3 Credits
Emphasis on sp c fic anatomical systems Guest lectu ers. Related lech cal med cal lerms.
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9.'127 Medical Transcription (3 Class Hrs/Wk) 3 Credits
Adaptation of med c I secrotamal skins. Lo ming lo type what s heard on dictating achmes Medical
corresponds ce, abstracts, reports such s histories, physi Is. X-rays, operative ports, etc

BA 131 Introduction to Business Data Processing 3 Credits
Concepts, elements and st cture of busmess dat processing systems, class fying, calculat ng, and

reporung functmns, programm ng, computer f ndamentals,

BA 231 Business Data Processing 4 Credits
Applicst an of compute s to business data processmg usmg COBOL Th development of a commm busi-
ness- r anted langu ge and Is use m modern business urge z t ons Comparison of COBOL th other
aut metic programming languages. Prerequisite BA lgt

CS 221 Concept of Computing (2 Class Hrs/Wk) 2 Credits
An t oducbon to compute ncluding bas c concepts, cap b I t es and limilat ons A su ey of hard are
and soft re systems and e I pphcations end i phcabons.

CS 233 Introduction to Numerical Computation (3 Class Hrs/Wk) 3 Credits
Basic pmnciples of mencsl computab, programming a computer n subject oenled languages w th
malar emphasis o programming m n algebraic language. Prerequisite Mth 1st, ar equivalent

FDREST TECHNDLDISY

6.401 General Forestry (3 Class Hrs/Wkl 3 Credits
Th developme t f forestry in th United States is re ed with refers co to its Europe h tage
The course w 0 also look al the h story ot forest man gement as well as ult pie use co c pts

6.404 Elementary Forest surveying (2 class, 4 Lab Hrs/wk) 3 Credits
An elementary e m the bas fundamentals of pi ne surveyi g. as well as the use ot var ous survey-
ing inst ments. The theory of field asurements, bear gs, angles, and azi ths is emphas zed.

6.405 Advanced Forest Surveying (2 Class, 4 Lab Hrs/Wk) 3 Credits
Oeeigned to follow Elementary Forest Surveying, The application ana use ofm m precise eng neemng
mstrume ts in be developed. Engineemng p oc d res used m road d s gn and construct on win be
cove d.

6.407, 6.408 Forest Mensuration I, H (2 Class, 4 Lab Hrs/Wk) 3 Credits
Th s course is d signed to leach th student the bas c sk ns snd princ plea f forest measure ts The
course wiu elude cruising, sc Img, volume mess rements, log and t ee g ad ng, and the us of labors.
tory w u cons st of pplication of class om pwnciples I th field to measure actu I forest stands

6.409 Forest Protection (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course will d scuba the dest I ve agents m th forest such as disease, nsecls, animals nd fire
Emphas s II be placed the indentificat n of msect and d se se organisms and c ntrol measures
Fire w 0 be discussed s I relates to p c nl on, presuppres on, and suppressi . Labaratory per d*
win zamme these age ts snd var ous c trot procedures

6.411 Logging Operations I (2 Class, 4 Lab Hrs/Wk) 3 Credits
Th course w II deal with th hmtory and d velopment of f sl hsrvesbng ope at n n the United
States The labo at y n cons st of d. love ous lambe d plywood plants to ak beer etio s nd

comps sons

6.410 Forest Products Manufacturing (2 Class, 4 Lab Hrs/Wk) 3 Credits
The c ursa win st dy the basic I gg ng methods, costs, nd techniques The I b ralory portio w u n-
et d observati n of venous loc I ood operations a d types of fogging syst s

6.414 Forest Contracts (Mapping) (2 Class, 4 Lab Hrs/Wk) 3 Credits
The a rse deals th the basic f ms oi forest c tracts and th f nct onal ad nisi ab The cou ss

in also c r forest mapp ng as t relet s to forest cont cts

6.415 Dendrology (I Class, 4 Lab Hrs/Wk) 3 Credits
A basic c rse In the d ntfication of woody pl nts found in th* local region as 0 as a study f the
mal forest spec in be e ammed s eu as Ihe ecofog c I features in their range

6.416 Aerial Photogrammetry (I Class, 4 Lab Hrs/Wk) 3 Credits
A nlrod clory st dy of the ba c sk n of I prelabon of aerial phot s Th practical us f aer sl

photos f forestry ng such terna as ste *scop c v awing, scale det mat o, ac sage
surement, oblect heights and f est typing

6.417 Silviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
An mlrodu tory course t descmbe and b ve Ihe b olog cal nfluences on a I st stand The fl ce
of fore t practices nd how they may change the co p s tien, reproducb n, growth rates, v ronment,
nut lion, and stockmg of a forest
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6.418 Intermediate Forest Measurements (3 Class Hrs/Wk) 3 Credits
Course is desig ed t f I arize the student th tho design techniques of sampl c wsmg, as well as
an orentabon to the theory of samplng, pp h st crusing Prereqwsite S407 da40g,or
co s nt of instructor

6.419 Forest Recreation (2 Class, 4 Lab Hrs/Wk) 3 Credits
An mtrod t y course in outdoor recreabon h ch covers the needs and demands of the gem I publ c
to use forest resou c s f recreabon The economic facto s I d ecreation as well as the plann ng
and design of recreational fac I t s w u be discussed

6,420 Advanced Stlviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
The applicat f p c pl s p ewously learned lo th provement of forest stands thr gh basic sil-

Itural practices Laboratory and f Id exercises will incl d ct al stand treatments Prereq s I
6 4I7 Silv culture

6.430 Intro. to Oregon's Fish and Wildlife Resources (3 Class Hrs/Wk) 3 Credits
The course will mlrod c Ih st dent to the econom c llya d ec eel onally mp t If handw fdlife
forms found w thm Oregon Also nclud d e s me of the basic management techn ques relatm I these

9.624 Fish and Wildlife Management Principles (3 Class Hrs/Wk) 3 Credits
The course win introduce the student tos eof the basic method d techmques used lo man g 0 gon's
fish and wildlife resources and will d st ate the reasons hy s ch management lechmq s used
for the species

9,623 Wildlife Management Laboratory Procedures (3 Class Hrs/Wk) 3 Credits
The se w n expose the sludent lo h st-hand knowledge end laborato y p mences I t d to some of
Oregon's fish and wildlife resources, d will pro de the oppo lu ty lo perl cip le n some of the
t ch q s, I sts, tc. as applied to a parhc la es u ce

9,622 Introduction to Forest Ecology (3 Class Hrs/Wk; Field Trip) 3 Credits
The course is designed to teach the sl d I Ihe dividual factors and the r ff ct upo the Iree, and then
groupmg of trees into communities in response to th o ment, pollowing th s, the will be some
c s de I o of th b I g c I basis for tree growth as nd d Is a d in stands, and f n lly the class
will undertake the study of Ihe ecology f several important West Coast fo st lypes

9,621 Fish and Forest Practices (3 Class Hrs/Wk) 3 Credits
The co s u t oduce the student to Ihe aq aic I e envi o entandstresmmanagementwith
emphasis on Ihe r I t sh p between water quality and hsh d f st p acbces Pert nant state end
federal statutes that govern the h Id f *t quality and f ah es related to the forest d slm llbe
present d d d scussed. The latest studies and g d I f st eam protection will be presented and
analyzed in relabon to phys cal and econom c feasibility

9.627 Map Construction (3 Class, 3 Lab Hrs/Wk)
Geog./120

A general nlrod ct on I sp nterprelation and construct o

3 Credits

INDUSTRIAL SUPERVISION

1.221 Labor-Management Relations (3 Class Hrs/Wk) 3 Credits
Th t th d I p t f u o sm m theuntedatatas Atte tonisg van to the roles of
labor and ma agment col fechve barge n ng A e of labor and manage t n collective barge n-
mg A ev ew of labo and ma agement Iegislat on s correlated th the development of un on sm k bo
o gamzation disagreement, armt I, co c liat ion and problems f labor ar Iso stot ed

9.500 Elements of Supervision (3 Class Hrs/Wk) 3 Credtts
A b ac I d I y co rse co g ge eral ter s the total responsmt I f s pe sor nin-
dustry, such as organ* h, dubes and sp so I tea, h man relabons, gre ances, t g, stng,
promobon, qual ty-q ant ly control, and management-employ I t ns

9 501 Written Communications for Supervisors (3 Class Hrs/Wk) 3 Credits
R e o( b g meehan cs covemng grammar, punctual on, t ce st uclure and paragraph str c-
ture Business letter-wwting nvol ng the p ciples plann ng, and dictating of letters Me orandum
and bullet n wmhng with emphss s on format, content, st t e, I e, a d style Manual mt ng covermg
f t,c te t,a dst ucture

9.502 Basic Psychology for Supervisors (3 Class Hrs/Wk) 3 Credits
A course lo a * st the superwsor n understanding the people th h he works, ith emphasis m
such areas as psycholouc I spects, percepbons, learn ng processes, emobons, tt tudes and personal-
ties

9.503 Oral Communications for Supervisors (3 Class Hrs/Wk) 3 Credits
How we communicate Eitecb e speak g a d listening Kmds ofsupervsorycsmm nic I ns Saying
what we mean, h ch covers oral versus r lien comm c I * u de sta d ng what s communicated
as related to nlent and effect Conference leading and p sct ce Mr super isors
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2.590, 2.591, 2.592 Secretarial Practice (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
A throe-term sequence for advanced typ g d/or shorthand students Includes use of transc b g

machmes
2.550 - Cle ic I nd stenographic office production.
2 551 - Secret I related pro)acts.
2.592 - Secrelamal related pro)acts
Prerequis tes: SS 113/2 545 SS 123/2 505 or consent of nstructor,

9.703 Typing Clinic (1 Class, 3 Lab Hrs/Wk) 2 Credits
A continuation of 2 501 I d d I n Is of study for those desimng to extend the p smt lyping ab lity
These Is are (I) correspondence, (2) tabulahon, (3( manusc pt, nd(4) speed/accuracy develop e I

Ideal for both brush.up and intens e de lopm nt of supemor skin s Prerequisite Acq I nce ith

the typewmter keyboard

9.722 Shorthand Clinic (2 Class, 2 Lab Hrs/Wk) 3 Credits
I dv dual units of study f s of those desiring to extend theirprese t ah th d dnl ty Eachu I

win be made p of I o sections (I) die(at o speedd lopment, 121 transcmpbon profic ency, (3(spec-
tali* d d ctation, and f4) shorthand not ad ng development Prerequisite Acqu mta c th shorthand

theory

SS 111, 112, 113 Stenography (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
SS 111 - Introduction to Gregg shorthand the y, practical applicst ons m sentence d paragraph dict@-

licit
SS 112 . Co pl t f *horthand theory De elopment of sk lls n adng and bng sl tha d, nlro-
d cho to Iranscmphon
SS 113 - Introducbon of typewmtte t c phon Speed read ng of sho tha d I s Development of speed
dictation
Prerequisite SS 121, 122. 123 taken concurrently, or co se I f nstruclor

SS 121, 122, 123 Typing (1 Class, 4 lab Hrs/Wk) 2 Credits/Term
55121 - Introduchon t (1(, lo ch lyping of the keyb d, (2( * mple produchon Knowledg f ch n cal
operation f machine
SS122 - Speed end accuracy bu idng, review of simple p duct on Prerequisite SS121 o equ v le t

55123 - Number speed-a d- ccuracy build ng Advs c d p d ct on, business correspo dence, t b labons,

msnuscmpts,and ghdrafts Prerequisde C pl tonof55122
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9.504 Developing the Employees Through Training (3 class Hrs/wk) 3 credits
Th superv sor's responsibility f develaping employees th ough train g, Drienlsbo and mducbon.
Vestibule a d on-Ihe-Iob techmques Job slrucbon p ciples. App enticeship t sining. Tech cal train-
mg Supervise y tra ning d management development. Use of outs de agencies. Adwsoryco mittees.

9.505 Report Writing for Supervisors (3 Class Hrs/Wk) 3 Credits
Types of sports, stabslical, hna cial, narrat e, technical Steps in pr pawng the repo t, Techmq es
of wr ting F mal, style nd organ z I on nlust sting the rep rt. Practic in writmg and evaluating
sports m the ccupabonal f eld of the d wdual en Hees Prereqmsde Vlritte Communis tions for

Super s s 9 Sel or quiva lent.

9.506

9.507

9.506

9.512

Human Relations (3 class Hrs/wk) 3 Credits
ID I pmg Supe v sory Lead sh pl

The prsct c I applicot n ot basic psy hology in b Idmg bett employe -employe relsbon hips by
studymg horns stations tech ques Prerequ sita Basic Psychology f r Super aors 9 502

Reading Improvement for Supervisors (3 Class Hrs/Wk) 3 Credits
Gen I approach to better read ng threugh th proper use I text mate sl, resdmgnlms, tachzstoscope,
and pract ce Benehts f better r ading, pnm y consid r tions in r dmg, evaluab g and snalyz g
what is re d, vocabulary mpravemenl, dvanced r d ng tips.

Labor-Management Relations (3 Class Hrs/Wk) 3 Credits
Th h story and d velopmenl f the Labor M vernant De I pment of the Nahonal Labor Relations Acts,
the W g e Act, the Taft-Hartley Act Th supervisor's responsibility f gcod labor «labons. The
umon contr ct and gw a ce proc du es

Methods Improvement for Supervisors (3 Class Hrs/Wk)
iWork S plihcabo I

The supe sa 's respon ibility for lob methods imp ovement The basic pr ciples of o k s plif co-
ho Admm stree and th p oblems invol ed Motion study tundame tale for * perv sore Time study
techn q es

9.514 Cost Control for Supervisors (3 Class Hrs/Wk) 3 Credits
How costs e determ 4 in industry Cost control and its functions The supervisor's respons b I ty for
c sts Factors m cost co t ol, costs, matewals, waste, salvag, quality cont ol, quanbty control, control
of tim

9.516 Supervisor's Responsibility for Management of Personnel
(3 Class Hrs/Wk) 3 Credits

Person el techniq for which the superv so s partiany esponsibl and for h ch he should have some
traming n carry ng o thisrespo blity Selecton,placement.tesbng,orientahon, lrammg,counsel g,

swl rating, p motion, tra sfer and tr mg for respons bihly

9.518 organization and Management (3 class Hrs/wk) 3 Credits
The supe sor's r sponsibility for plan g, organ zing, dir bng, cont olhng, and coordinsb 9, Ac-
q ants the s p wsor th the b c functions ofanorg mzat one dhis resp sibility carrymg them
out accordanc with the ganizabon's plan Establish g lines of uthority, f mbons of departments
or units, duties snd esponsib I t es, pol c es snd p o edures, rules and r gulations

9.520 Job Analysis for Wage Administration (3 Class Hrs/Wk) 3 Credits
The history of ges Ineq a! I as m ales f pay M nagement andun o movem nt towards "fair

age'l

The super so and lob deke phone, lob specificatiois, Iob e luabon, d lob cl ssificat on
The ge plan laid do n by the Department of Labor The Federal Employ enl Ser ce Wage dmmis-
trabo nd the I n rganizsl

9.522 Safety Training and Fire Prevention (3 Class Hrs/Wk) 3 Credits
P oh!erne of a c dents and I re m dustry Ma gement and supe v sory sponsib I ly for hre d
accident p evenbon Accident r p ts and th superviso Good ho sekeepmg and fire prevenhon Mach ne
guard ng and personnel prolectwe equipmenl 'State Ind stoat Acc. dent Code snd iho fire reg Istic s
The F st A d Departm ni and the I e superv s 's respo sibility Job metr ebon and s fety ms rance
carw and the I surance Rat ng Bur Advert s g and promot ng good safety and f e prevent
prog sm

9.526 Putllic Relations for Supervisors (3 Class Hrs/Wk) 3 Credits
An nt ducbon to thc pract ce of Publm Relet o s as it r tates to the profess o of manage ent Prere-
quisite Approval of inst uctor

9.527 Management Controls and the Supervisor (3 Class Hrs/Wk} 3 Credits
Basic p ciples of controls Delegahon of reaps s bility thr ugh the use of co trots. The purpose d ob-
Iectives of controls, d anufactu g costs, quality control, q anbly c trot, p wfucbon c tral, cont ol
o er mstewals, conlrol u er person el and org zat on
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LESAL ASSISTANCE PRO SRAIUI

2.800 Introduction to Law (3 Class Hrs/Wk) 3 Credits
A three-hour, n -term course d signed to p o tde the legal assistant tra ee gene al unde stmdmg of
fhe strdctu e nd tunctton ef I w and the co rt system, of theoperalton ofa law ofhce, a dloprowde s
overv e f var ous subst nt ve lew f eld

2,801 Law of Domestic Relations (3 class Hrs/wk) 3 Cretlf'ts
A three-hou, one-term c rse lo prep r the legal a * t t to work with n Oregon attorney t ffect-
ively a d eff ciently ha die domest relations cases Prerequ sde One year of expe ence tn e legal
relet d field or co c rrrenl e onmenl n 28001nlroduct on to La

SECRE1ARIAL SCIENCE

2.501, 2.503, 2.505 Typing I, H, Hl (I Class, 4 Lab Hrs/Wk) 2 Credits/Term
2 501 - Int duction t ill touch typ ng of the keybo ard, (2) w pl p ducbon. Knowledge of mechanic I

operation f machine
2503 - Speed a d accuracy b Idtng - ew ofsi pie production Pre qu site. 2501 or quwalent
2505 - Numbe speed a d- ccuracybu fdng Advene d producbon bus ness correspo deme labulations,
ma scr pts a d rough d fts Prerequ s te Complet on of 2 503

2.519 Business Machines I (I class,' Lab Hrs/wk} 2 Credits
use of the pmntmg alculelor build ng sp d snd accuracy n the four fund me t Is of maths t cs,
includ g sn mt duction to mple probl s of spplic I, and dec st -m k ng snd a rev ew of deci-
mals, f achons d percentvg

2.521 Business Machines H (I Class, 3 Lab Hrs/Wk) 2 Credits
4 co I n ation of 2 519 nvolv ng a h gher degree of pphcetton ol th tour fundame I I operatio s Sxer-
e s s win be g n m applymg th skins acqu ed n 2 519 lo p oblems m pe cenlage, mte esl, and dis-
rounts Atte t on will be give to problem sol ng procedures for mdustr s such as fish processing a d

wood products.

2.522 IBM Key Punch (6 Lab Hrs/Wk) 2 Credits
sastc op ation of ISM k y punch to lra s rbe original d ta to punched s rds including p eparetionpro-
gram c rds

2.523 Burroughs Accouliting Machine (6 Lab Hrs/Wk) 2 Credits

Mschma account ng te mclude Ih follow g accounh g procedu es sales distmbut on, scca nts r catv
able, pu chase lou al, tncludng geiieral I dgers and payroll

2.541, 2.543, 2.545 Shorthand I, H, HI (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
2 541 - Introduction to 0 gg shorthand th ory, practical ppl cations tn sante «and parag aph d ctahon
2543 - C mpletion t shorthand th ory Development of skills in re dngandwmlmgah Ihand, iiitro-
ductto to ti iinsci'hon
2 545 - Introduchon of type dten transc plan Speed readmg f shorthand noise Development of speed
d ctahon P e equ site 2 501,2 503, 2 505 taken cence nuy, or consent of o t clor

2.560 Personal Shorthand I (2 Class, 2 Lab Hrs/Wk) 3 Credtts
Introducho to an all-alphab bc sho tha d ystem that o ly the 261 tte s of the I ghand alphabet
Approp le for ape s net use tool o f vocat onal appl cation

2,583, 2.584, 2.585 Office Procedures I, 11, IH {2 Class, 3 Lab Hrs/Wk)
3 Credits/Term

A sequence I courses lo present th knowledg of off ce cle ica! and pe s net pract c nd equ p-
ment, together w th st dy of perso al manegeme I

2583- P rsonal ref tons m the off Personal m agement.
2584 - Orgamz ton of wo k, aff ca supplies, reference source, postal pr c dures, telephone lechni-
q es, receph nial dutibs, personal managme t
2585 - Alphabet c, ge g aphic, numemc I filing, duplicat ng processes clod ng sp ml, mim ogreph,
mull I Ih and copy g mach nes C ses esn be take n any sequence
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COURSE OFFERINGS
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ENGLISH
The English Division at Southwestern Oregon Community College

offers courses in Communications, Composttion, Journalism, Crea-
tive Writing, Literature, Philosophy, and Reading. The program
is designed to provide students with opportunities to further thetr
educational, vocational, and cultural development. The program
focuses'pon man's need to find and express himself, both in an
histortcal and a contemporary frame of reference. The concern is,
therefore, with ideas studied, with the artistic expression of these
ideas, and with the students as tndlviduals who study them. To this
end, the content of courses offered ranges from the development
and application of basic rommunication skills to a consideration of
those values required and sustained by humane societies.

!
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COMMUNICATIONS

1.111,1.112,1.113 Communications 3 Credits/Term
course stressing the import ne ot communications activities, emphasis is g ven to improv ng gw

student's sbihty to w te, speak, read. snd I stan affectively.

sf 0 U RNALI SM

215 Journalism Laboratory 1 Credit
0 -the-job trmnmg n techmques oi reperting nc editing, cerned on m conjunction w th pubiication ot
th student newspaper and ther student pubiicshons.

J 211, 212, 213 introduction to Mass Communications 3 Credits/Term
A su ey c u se piannsc to mtroduce the student to tete sion, radio, newspapers, magszmes and ther
media forms as a part oi h comment, and to c II attention to the imp ce t these medi .
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LITERAT U R E,

1.130, 1.131,1.132 Appreciation ot Literature 3 Credits/Term
A three-te m course designed to inl od c the studs t t the three malor forms of literatu e jprose,
d ma, poetry) and to incre se his appreciation fo and nderstsnding of these fo ms. 1.130 ill be con-

c mad with prose; 1,131 with dramas 1.132 with poetry.

1,133, 1.134, 1.135 ApPrectation of Shakespeare I, II, III 3 Credits/Term
A careful study of select d Shakespearean plays for the purpose o( creasing the studs ts'nderstanding
oi and sppreciat n for the work of this great dramatist.

Eng 101, 102, 103 Survey of Engltsh Literature 3 Credits/Term
Study of ths pmncipal works of English Literature based on reading selected to be rep sent tive of great

w ters, literary f r s, and significant cur ants of thought. Provides both an i tmdudian to htersture

snd s backgr und that win be useful n the study of olher lite atur s nd other fields of cultural h st m.
Fsni Anglo-Saxon begmni gs to the Renaissance; Wi ter: Milton lo Blake or Keats, Sp g: Wordsworth

t Pr sent.

Eng 104, 105, 106 Introduction to Literature 3 Credits/Term
A ge e al course desig ec to prepare the student f r f rlher study, appreciation a d enloyment of lite a-

te Eng 101 is co ce ned with prose; novels, short stories, essays, biograph es. Eng 100 is co cer d

with d a, both ancient a d modern; Eng 106 isco c ncd with poetry: lyme, narrative, epic Although

the malar emphas s is on English a d Amemcan literature, Eu pea It t rc is a part of thecourse.

Eng 10'l. 108, 109 World Literature 3 Credits/Term
Study of the hterary and c It ral foundshons of the Western world thr ugh the nalysisofa seleclmn

of masterpieces of I te at re, anment and modern, read in chrenol gic I order. The readings elute

continental, Engl sh and American wo ks.
NOTE: A st dent mey apply c edits of only one of the bove literature sequence I ard the English

seq ence requirement.

Eng 201, 202, 203 Shakespeare 3 Credits/Term
A sludy ol the malor plays int nded es an intr d ebon to Shakespeare's dramatic I lerature. Recom-

mended for majors.

Eng 206, 207 Literature of the English Bible 3 Credits/Term
A careful read g and study of selected books of the Old a d New Testaments for the purpos of aluating

their htera y quahty.

Eng 253, 254, 255 Survey of American Literature 3 Credits/Term
American Literst re from its begm ng to the present d y. Fall. Coloniat pemodtoMcl net Winter.

Emers n to Henry James; Sp ngi Stephen Crane fo p asent.
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PHILOSOPHY
Phl 201, 202, 203 PrOblems of Philosophy 3 Credits/Term

An introduct on to philosophical p blame through study of philosoph cal classics. Th f st quarter
will deal with d termmism, freedom and oral respensib I ty; scepticism and ttw problem ot ind ction;
and the body, mind nd death. The second quarter will deal th moral ludgmenl, the existence of God

d aesthetics The third q ler will deal wdh precephons and th phys cat world; priori kn wledgei
meaning, emficabon, and metaphysics; a d beginmng logic

READING
0.620, 0.621, 0.623 Developmental Reading

A systematic pp oech to evslu I and correct indiwdu I p obtains
I t . nmgnostic cv dence from foun I and informal devicm s used
Multi-lev I «tamale and d ffe ent models of I am g are used

Rdg 101, 102, 103 Developmental Reading
Same as 6,620, 6 62I. 0.623.

3 Credits/Term
taro gh g mp and mdiwd I omen-
to constr ct the student's prog am

3 Credits/Term
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WRITING
0.630 College Basic English 4 Credits

Rem distien of ndi ideal ditliculf es wi!h correct a d ffecbve expression at the senleme level, and
d elopment of the student's ah I ty to wmte clear and p ec se expository paragraphs

1.12'I Writing for Publication 3 Credits
A y of current opport nities and requi ements in venous ma&ate available to tha free lance writer,
along with colic sm and advice in regent lo the wmter's work, and training toward fhe ib I pment of
useful cmhcal standards.

Wr 111, 112, 113 English Composition 3 Credits/Term
The fundamentals f English Composit n; frequent written ess ys. Special auenho to correctness in
fundame I I nd to the orgamzat on of papers IWr 111 must precede Wr 112 and 113).

Wr 214 Business English 3 Credits
Si dy of modern p cbees n bus ess wrrespondence Analysis and w iong of the principal typ of
correspo dence and reviewofg ammar and usage Prareq is t Wr 113 or I \'13.

Wr 227/1.1117 Report Writing 3 Credits
Practice m ese rch and wmtmg for t hncal and specializeddsciplines Emphasison g mzabon,
form, and style of spemal ports--scientdic, techn cal nd professional--as well s art cles, abstracts,
s,nmames, memo da and corresponds ce Pr ctice wiu mclude eval almg and writmg sports in
occupabonal pr ( ssional field of the nd v dual enrollee

Wr 241, 242, 243 Introduction to Imaginative Writing 3 Credits/Term
Opportu ty and encourageme I for Ihose who wish t e pr s themselves throughl te a ymediums
M d ls of drsmahc I s. short stones and poetm a c studied snd origmal w m don m each of th s
branches of w t ng. prerequ site dem strated skin m wmtmg W 111, 112, or consent of structor
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LIF'E SCIENCES

The Division of Life Sciences at Southwestern Oregon Community
College has program offerings in Agriculture, Biology, Botany,
Chemistry, Home Economics, Physical Education and Health, Prac-
tical Nursing and Zoology. This wide spectrum of courses is de-
signed both for the lower division transfer student planning to con-
tinue on to a college or untversity degree program, and for the in-
dividual interested in tmproving his knowledge m a limited field.
The Practical Nursing two-year program leads to the opportunity
for licensing as an LPN tn Oregon.

'I'

PRACTICAL NURSING

The practical nursmg program trains women and men in the skills oi iiedside
nursing, to be carried out under the supervision of professional nurses and/or
physicians. Oraduates are eligible to receive a certtficate of completion and to
take the examination for licensing as a practical nurse in Oregon.

Jobs can be obtained as staff nurses in hospttals, nursing homes, state institutions,
and private homes, as office nurses, m industrial nursing, in public health servtces
or as surgical or other types of technicians.

Course work includes a study of normal health, growth and development, nursing
care in conditions of illness, and clinical practice.



Tuition is $90.00 per quarter for the 4-quarter course. Fifty dollars of the tuttion

is due upon acceptance of the apphcation, with the balance due at the time of regis-
tration. The $50.00 is not refundable though it applies to the tuition when the student

registers. Students who reside outside the Coos Bay or North Bend school district
boundaries but in ihe Southwestern Oregon Community College District receive a

25% reduction, Myrtle Point students 50%, and Powers students 100% offset.
in addition to tuitioti costs, practical nursing students must have uniforms (ap-

proximately $20.00) and textbooks (approximately $50.00). White shoes and stock-
ings, bandage scissors, and a watch with a second hand are required.

The first stx weeks of the course are spent in the classroom six hours a day, five

days a week. The next six weeks are divided into a pattern of 12 hours per week of
clinical practice in a geriatric long-term tllness facility and 18 hours of classroom
work.

Beginning with the second quarter, clinical practice will take place in a general
hospital. The pattern is 29 hours in the hospital and six hours tn the classroom.
During the last six weeks ol the third term, 15 hours of the 29 are scheduled on the

evening shift.
To be admitted as a practical nursing student, it is necessary toi

1. file an application by April 15, about four months before the start of the program
2. have high school transcripts sent to the college.
3, complete the college placement examinations.
4. be at least 18 and no more than 50 years of age.
5. have a physcial examination including chest x-ray and necessary immunlzations

6. have a personal interview with the Practical Nursing Instructor and the Admis

sions Officer.

AGRICULTURE

9.83 Landscaping for the Home (2 1/2 Hrs/Wk) 2 Credits
A sl dy of landscap ng techn ques«seful pla g andbeauhhcaton of home gr u ds Act dy ofshrubs
and Irees for use m foundab plantmg will be mcluded Conside abo 0 b g n to the placement of
walks, special st uct *, plant mater als and trees as app posts lo Ihe house plan and ts relationsh p

Io the home g nd

BIOLOGY

1.320 Field Studies in Biology 2 Credits
This course p des students an opportunity to st dy specific groups of orgamsms the f eld F
two-hou I ct res, four four-hour held t ips

Bi 101, 102, 103 General Biology (3 Class, 3 Lab Hrs/Wk)
Biol g c I p nc plea applied to both plants and a als

4 Credits/Term

BOTANY

Bot 201, 202, 203 General Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term
Bol 201 and 202 w II b s cally cover structure, physiology, ecol gy. a d genet cs of th se d plants, how

plants get the food, grow, differentiate, a d ep d c sot 2gg II b s y of the plant kingdom,
includi g de I ficabon of nahve plants, use ol keys, no i morphology

6.449 Forest Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits
A st dy of some of th b c p nc plea ofplantsmenceas related toforestry T anmg nrecogmlo
of laxonomic groups of plants and their fundamental ecological relationships
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C H EM I STRY

*Ch 104, 105, 106 General Chemistry 5, 4, 4 Credits
An introductory co * general, inorganic chemistry I t oduction to concepts of atomic strmt
and its effect on the behav or of tt, the laws of chemical ch ge, and the manipul I of sc entil c
q antdies Prerequisite sebsfactory backg d I high school algeb concurrent enroll t ln Mth
4 202 stern nla y Algeb a

ech 201, 202, 203 General Chemistry 4 Credits/Term
An nt od t y c ursa covermg the bas p I ciples of Chemistry. Th e lectures andon th * -lwur
laboratory Pre q te One year of high ech I chemistry and probe cy m algebra or accept ble
c uege aptitude scores The I b at ry work durmg spmng t win be largely devoted I qualitahve an-
alys s

Transfer credit will not be granted for more than one of the two sequences. (Ch
104, 105, 106; Ch 201, 202, 203).

Ch 226, 22'1, 228 Elements of Oyganir. Chemistry 5 Credits/Term
The ch t y I Ihe carbon comp ds covering both echanisms and reacbons I a a o ahc and al pha-
I compounds, with emphas on structural the y a d spectral properhes Th ee lectums, two three-
hour laboratory pemods. Prereqmsde Ch 263 r Ch 106.

Ch 234 Quantitative Analysis 5 Credits
Prmciples of g av metr c analysis, spectropho t m alys s, and volum t c analys D slg ed for
predental, premed c I, d med cal technology students 3 I cl, 2 th ee"hour laboratory p nods.
P e equisite Ch 203, or eq le t



HOME ECONOMICS

0.920 Basic Clothing Conetruction (3 Hrg/Wk) 1 Credit
Th s course designed tor ho m kers who wish to learn the basic techn ques of sawing d for those
who a nlerested m i p ov ng end learmng ew methods. Th course covers fabr c selechon, simple

p item alteraho, s lection and use of q pment, press g techmques, as well as the basic tech ques
of clathmg c truclien needed fo enter the more ad aoced classes Prolccls include blous, sk rt, and
di'ess

0.921 Advanced Dressmaking (3 Hre/Wk) 1 Credit
New 'hods of construct of garments I new chemical I b cs ilh emphasis m prmciples of

loth ng selecbon and p tt and fabmc co d nat on Use of I fac ngs, I nings, and nderlmmgs will
be included

0.922 Danie Fitting and Shirtmaking (3 Hra/Wk) 1 Credit
The course co e s I chmques for mak ng a basic dress f percale for use as a fitti 9 shen These
garments a then used as a gu d in drathng a bas c pattern of penon, which s then used as s guide
tor akng perfecuy fitted clothes and used as base forcreatingorg I des gns Constructionof

's oolahrlori k t s also ncluded thecourse
Prereqwsile 0 920

0.923 Sportswear and Children'9 Clothing (3 Hre/Wk) 1 Credit
Construct ol child en's sleepw r, girl's dresses, g rments of no fab «, boy's slacks, va ous
neckl nd slee e t n shee fo ch idren's garments covered n this cou se

0.925 Tailoring a Suit (3 Hra/Wk) I Credit
Th s advan d course n tailomng p sents the tech qu * sed in making a su t I cl ded is a more
adv d method for selt g I e s, separate f o t f c ng, cuffs, shoulder sh p s, Immgs snd walking
pl ats P erequisite 0 920 and 0 922 or consent f nslructor

0.928 Pattern Drafting (2 I/2 Hra/Wk) 2 Credits
This cou s * designed fo th nd dual who s te esi d n lear ng flat patte n d fbng techn ques

h ch II b useful m Iter ng comme c I patterns, drafhng new panama and stylmg paner s and

appa I I ms
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0.929 Special Fabrics Workshop (3 Hrs/Wk) 1 Credit
A specially designed short co c to give homemakers, fabnc s les-clerks snd others the latest tech-
mques f ha dl ng knits and stretch fab cs. Sewmg techniques for aking kmt shells, sweale s. k t
suits, swimwear and sp tswear ere included

0,930 Sewing With Knits (3 Class Hrs/Wk) 1 Credit
Effective methods for a var ty of knit styles p esented and demonstrated in th s course, Shells,

t e, sk ts, sportswear and lmgene are included

2 Credits0.931 Advanced Pattern Drafting (2 1/2 Hrs/Wk)
Pattern drafhng tech ques used m alt g commercial patterns d altenng and restyl ng app el
rlems s well as method» f creahng origrnai styles, Wrn include advanced steps m creating sleeves,
necklmss, c Gars, and skirts E phasiswinbeontechn q cs tor developing ongin I designs. prerequisite
Flat Pattern Draft g

0.932 Advanced Sewing with Knits (2 1/2 Hrs/Wk) 2 Credits
This c u se is designed lor nd duels who wish Io learn more about the charactensbcs toe nsider
when seleclmg k t fabncs, and the can t coon techniques most effectivewhenkntfabncsereus dm
mak g tailored type suits, and anous types of sportswear

0.933 Sportswear Construction (2 1/2 Hrs/Wk) 1 Credit
7'h s course s designed I the mdividual who rs nte sted in skins which win b s lul n the selection
and c sl action of clothing f ch Idren and adults Sp c I emphasis wrn be given to sp nswear of
various types

0.941 Family Finance and Resource Management (3 Hrs/Wk) (4 wks) 1 Credit
A t dy f new ideas for family y management, mcludng use of credit, mco ta procedures,
leachmg childr how to manage maney, d study ot consumer b y g ability. Attit des, values and
dec sion making abri ly II be emphasized

0.942 Home Furnishing and Decorating (3 Hrs/Wk) 1 Credit
The f nda tale of home decorabng, ncluding the use of design, color texture. space and form The
selecbon and use of floor coverings. wmdow I eatments, wall fm sh s. furniture, I ghhng and cc s ories

0.943 Home Management for Students with Special Needs (2 Hrs/Wk) 2 Credits
A course n ge eral home management d g ed for the student w lh pec al needs Tire course c s
management of t e, energy, money end other f m ly resources. Explo es the decision-m k g process
and mcludes specific tech ques for increasing manage e t skills in the areas of cloth ng, food, housmg.
and fa ly health Cost-cutting techniq s are emphasized rn each s ea.

0.944 Home Maintenance and Repair 2 Credits
The course is des gned to help thc st dent develop a g eater awareness f the importance of horn «in-
tenanc d epa and develop an unde standmg of so e of the basic pr nc plea of home mamtenanc
inciudmg use of * lccted tools, selection of atenals and t chniques used rn m mtammg and repairmg
wmdows, floors, steps. fs, storage areas, bath ooms and kitch s

0.945 Consumer Education for Students wtth Special Needs (3 Hrs/Wk) 2 Credits
Th u se is designed fo embers of low-mco e households and emphasizes a pracbcal approach
to the cans p oblems of low-inca e families Incl d s housmg, food p chasmg,budgehngf m ly
resources, plenmng e pendrtures, companson shoppmg techniq s, use of cred t, clothmg expendd res

0.960 Personal Development (2 Hrs/Wk) 1-3 Credits
A course planned to help the student develop a greater underst ndmg of the import ce of effiwent per-
sonal man g ent, optimal health and nutr bon, a d quality personal appearance in the development
of the md v d I Indwrduai developm t m relation to ge earmng will be e phas ized

0.969 Senior Workshop (3 Class Hrs/Wk) 1 Credit
For the older pe son horne on a I ited income, mfa matron regardmg data forhealth needs, mana-
gement methods for meet ng housing, health, nd food needs Us of available serv ces.

0.970 Meal Preparation for the Family (3 Hrs/Wk) 2 Credits
Thm co rsc cvers creatwe meal proper t m for the mode n family vnth lessons on effecbve leod buying,
meal plann ng, bme-sawng food pr paration, special diet needs and some spec atty and holiday cooken



66

O.g72 Creative Cookery (2 1/2 Hrs/Wk) 1 Credit
Th s course mcludes basic f d preparation techniques used m preparation f m ala for the family Meal
plannng, practc I n tohon, food buyng and creat ve y to seordinery ingredients mfamily meal
preparatim a eluded Lectures, demonslrat o s a d I boratory

0.9'15 Living With Your Child (2 Class Hrs/Month) .5 Credits
U derstandmg parent-ch id relationships, and develop ng ff ct communications with chid n d
adolescents

7.131 Orientation to Pood Services (2 Hrs/Wk) 2 Credits
Explores th venous aspect f food service occupations i cl d g I b requ remenls, supervision, man-
agement, pu h ng, preparet on and food se v ce p Id tops lo var ous institution k tch n re in-
cluded

7.134 Food Preparation 1 (3 Hrs/ Wk) 3 Credits
The course ncludes the pone pl * of food preparation w Ih mphasis on Ihe scientific pmnciples of
cookery 0 monstrations a d pemmenls w n be prese I d to inustraletheeffeclsof venous mg
dients, r ation m prep t on techniques and the c beef steps in the preparation of bas c f d products
p od cts The cou s II serve as a backg o d f q t ty foods courses for the ind ideal mteresled
in institution f d service

7.136 Food preparation Workshop (3 Hrs/ Wk, 4 wks) 1 Credit
A sh I co rse presentmg I h q es used in preps g pecial foods for h Id ys d special occas one
Des g d tor md vidual p p r ng for work m fo d service or for thos e ploy d n mstitution food

Viola

7.133 Practical Nutrition (2 Hrs/Wk) 2 Credits
Th s course is des gned for students e lied m practical nursing, f d s ce and child care programs
and others i le esnd m a study f b ac nutrit on Cove s fu ct of food and its relation to health,
the va n tments, bodily q rements, and processes n olved in ublization of food

'1,139 Diet Therapy (2 Hrs/Wk) 2 Credits
Th co rse s des gned to g e h spital cooks more b ckg cond and unde I nding in planmng, p epa I g,
and serv ng therapeut c d t, especiany m the abse e of a dietitian

7.150 Dressmaking as a Business (3 Hrs/wk) 3 Credits
Resigned fo the indiv dual who s nterested n sewi g f th rs for a prof I Alterat te hn ques,
special construct on tc hn ques as well as th b ness aspects, mcludng ec rd keeping, adverhsmg
c stomer relahons, a d tablishment of puces ncluded.

9.933 School i.unch Workshop (6 Hrs) 0 Credit
A conce t ated workshop t p de the school lu h cook an opportumty to obta cu ent mformat on

the areas of nut ton, menu plannmg d foodpreparationaswell nopporlunitytoshare ideas
a d t chn ques useful developing and co ducting an effective echo I lu h p ogram

9.900 Textile Workshop (6 Class Hrs/Wk, 2 Wk)
A cones I ted study of odern textile fab c nd the use and care p bl ms
betw n fiber conte t nd performance ar, construction, dm I snab lity and
f b cs will be amph zed

1 Credit
mvolved Relet onsh p
washability of od rn

9.936 Menu Planning (2 Hrs/Wk) 2 Credits
The e * co e s menu pl g f quent ty food se nd in mcludeb * nu pie ning, me t g
protem requireme ts, fr I and vegetable eq ements, the use of t chmques and aid us f I n menu
plannmg Menu clam ng for school lunch w n I o be studied

HEc 101 lntroductton to Home Economics 1 Credit
An talion cou se of Home Eco cs maiors and n i s interested in de el p g greate
understandi g f nome Econo cs as a professio Th course explores the ph loscphy, contwb I s,
trends, a d terdisciplinary nat of th field as en as th wces to fern I es E ploy * I Wzpor-
lunit es and t n ng and preps I n equired for the vari us eas w thm the f Ids are st died as a
new developme ts n related career f Id

FN 225 Nutrition 3 Credits
Study ot nutrib and Ihe ne er ace I f c inveshgab *, *!dyof optimal diet fo I lth, p esent day
nutmtw I problems Po h conomics malo s,nurs g students, phys c I ducation motors and food
serv c maiors.
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CT 210 Clothing Construction
Study of the p nciples of selection, con t ucti n
throughout Ihe co s on decision making n
between ready-to-wear cloth s and those made al
is also c g ted.

3 Credits
and f ttmg with phasis on manage t Emphasis

lat on to cho ces bet n conslrucbon m thods and
home CI thmg construcbo s a creen c expr s m

CT 211 Clothing Selection 3 Credits
The course Includes study of th t sl c, economic and p ychological factors affe t g the seloct on of ad It
clelhng Ocsg ed for the student m I I g in home econo caandfashion march de g Alsoopen
to nonmel ore

FL 222 Marriage Preparation 2 Credits
Open lo men and worn n M riage, nature and motives, ge read ness Co ish p pe od, factors

n ate selechon

FL 223 Family Living 2 Credits
Open to men and women. Ma riage and relalionsh p thebegmmng family A tudy and analys s f the
social, physical, educahonal, e mic, psychological and other f ct s of family b h

FL 225 Child Development 3 Credits
Pnnciples of child growth and d velop t Influences of c It, family and community infl ences on
phys cal, social, emotional and mental gro th

EARLY CHILDHOCID EDUCATION

The program Is designed to prepare individuals for work in various types of
early childhood education occupations. The training program is 32 weeks tn length
(3 terms), with 20-25 hours of instruction per week, balanced between classroom
instruction, observation activities and directed participation.

7.101 Intro to Early Childhood Education (3 Class Hrs/Wk) 2 Credits
Study of the ous types of e ly ch Idhood education prog s focusmg on famlities, staff and p ogram
cont t

'1.152, 7.155 Programs for Preschoolers I, II (2 Hrs/Wk) 2 Credits/Term
Plannmg and org x g acbwties for childre . types of equipment, phy cal settmg, effecb guidance

ethods

'l.153, 7,154 Child Development I, II (2 Class, I Lab Hrs/Wk) 2-3 Credits/'I'erm
Study of the d I ping child, and th phys cal, emohonal, soc al, t, eth cal, and ntenecl al aspecmf development

7.156 Family Relations (3 Hrs/Wk) 3 Credits
A cours h ch studies Ihe dy amies of family nte ct on, Ihe methods empt y d to meet venous c
ditions winch se on a reg Ie cnsis basis, and th c s quences (effectsl f these on the family
me be s as well as Ihe f it y un t

'1.162 Infant and Child Care (2 Class Hrs/Wk)
Gener I p ciples of development and care of the infant and child under s x

2 Credits

7.165 Home and Family Management (2 Class, I Lab Hrs/Wk)
Ma agement of Ihe horn s daring resources of t e, talent, energy and m y.

2-3 Credits

'1.166 7.167, 7.168 Observation and Guidance I, H, HI (2 Class, I Lab Hrs/Wk)
2-3 Credits/Term

E penences m observmg children to ga sight and undersla dmg of their behavior end needs in order
that these needs may b t. Techn ques f coercing/reporb g behanor, and po I e guidance.
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7.1'10, 'l.l'll Parent-Child Relationships I, II (2 Class Hrs/Wk) 2 Credits/Term
Study of the inta schon precess between pare t and child and venous styles of pa ent-child relationships.

'l.l'l2, 7.173 Creative Activities I, II (2 Class, I Lab Hrs/Wk) 2 Credits/Term
An overwew of creabve activities for y u g ch ldren m arts end crafts Methods and matemels for group

ctivillos.

7.1'14, '1.175, 7.176 Directed Participation I, H, HI (3 - 10 Hrs/Wk) 1-5 Credits/Term
Oes gned to prowde studs ts an opportumty to obse e an experienced preschool teacher w k g th

group" of child e nd to gam practical e pe ence workingwithchildrenunde that acher'ssuper-
vislon

7.17'l Health and Safety (2 Class Hrs/Wk) 2 Credits
E ph * a s lhe necessary safety p cedures for child care f c I bes and the routine he Ith p achces
to be observed m work with g ps of yaung children

'l.l'18 Child Nutrition and Health (2 Class Hrs/Wk) 2 Credits
Nutmhonal need and relation lo the h alth of the young h Id, menu plann g for groups,

'7,1'lg Operation of Child Care Centers (3 Class, I Lab Hrs/Wk) 2-3 Credits
Program pla nng, orgamzational street re, b dgeting, operah nal c des, hcensing procedures for the

operation f ch td day care centers, nu si g schools and other ch tdl od d cation centers



PHYSICAL EDUCATION AND HEALTH

To meet the college requirements for an Associate in Arts degree, five terms
of physical education are required. Not more than one hour of credit may be earned
in these courses in any one term except by petition and consent.

Majors in physical education and health must begin course work in the professional
activities (PE 194/195 or PE 294/295). Those students displaying a defictency in
skill performance will be encouraged to enroll in some of the PE 180/185/190 ac-
tivity classes. Course work in the physical education (PE 180/185/190 activities)
cannot be substituted for professional activity courses.

An intramural program is available for all students at the college. This includes
regular schedules or tournaments in most activities. Both men and women students
of all levels of ability are urged to participate. The aim of the intramural program is
to provide an opportunity to parttctpate in sports activities which are planned so that
students may become better acquainted with games and activtties which can be used
in adult life to provide enjoyment and worthy use of letsure time.

Intercollegiate athletics provide competitive opportunities for the highly skilled
students. Competition in seven sports ts arranged with other colleges of the Oregon
Community College Athletic Associatton and with Junior Varsity teams from four
year colleges.

The athletic activities at the college include cross-country, wrestltng, basketball,
baseball, track, golf, and tennis. Women are eligible to participate in these programs.

HE 250 Personal Health 3 Credits
Study of pe s I h Ith problems of college me a d pl c I ons n mental he Ith, personal
health, healthh c d de e t Ih Ith

HE 252 First Aid 3 Credits
Study f f st d d s fety p ocedures-for the mdtvtdual schools, athlebcs d c I d fense; me ts
standard and ad anc d « I f cat on of the Amer can Red Cross

5.213 Ftrst Aid Workshop (10 Hours) I Credit
St da df stadca d lib g e tc plebe ofcou se

PE 131 Intro. to Health and Physical Education 3 Credits
Profess I omentahon. bas c ph I s phy d blect s, professtonsl opporluntt s acd q uncatlons
W u be taught on even years Fell term



PE 160 Physical Education (Wotnen) 1 Credit

15. Soc 10 c
16. Slimnastics
17. Sl w P tch
18 5 mmng
19 Tu hl g a Trampolme
20 Volleyball
21 Weight Traming
22. W tlmg

8 Flag Football
9 General Activihes

10 Golf
11 Gy ast s
12. Lifesawng
13 Personal Defense
14 Socce

5 so I g
6 C d Ion ng
7 Development

A mety of activites t ght for physiological and recreab I al es.specialsectionsforrestncted
and correcb ork A total of five terms requ r d for sn lower-diwsion wemen students. 3 h urs
a week

PE 195 Physical Education (Co-educational) 1 Credit
A variety of act les taught lor physiological and recreabonal values. Sp c I amtions for restmcted
and co I ve work A total of five terms req od for all lo er-d v sion students 3 hours e week

PE 190 Physical Education (Men) 1 Credit
A a ly of activities taught for physiolog cal a d c eal onal values. Special sections fo restricted
a d correchve work A total of five ter s q d for all lower-division men students 3 h «rs a eek.

I Archei'7
2 Badmmt o
3 Beechen
4 Basketball

The h actwit es offer beu g, nte m d at, a d d a c I els of acbvily th ough ut the year
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PE 194 Professional Activittes (Women) 1 Credit
For professional studs ts Fan-Slams tory gymnastics; Winter-Fundamentals of movement; Spring-
y ack and F eld.

PE 195 Professional Activittes (Men) I Credit
For p ofessional stud nts, Methods, taachmg techn q ea, and bas c skins, Fall-Sl mentary gymnast csi
Winter-Fu damentals of mo ament, Spr ng-T ack end F eld.

PE 294 Professional Activities (women) I Credit
For p fessional stud ts Method*, teachmg t hniques and b sic sk us. Fau-Tenms d Badminton,
W nter-Volleyball and Basketball, Spr ng-Archery, Bowlmg a d Golf

PE 295 Professional Activities (Men) I Credit
For p fessionsl I ds ts Method, teach ng I h ques, and bas c skill, F n-Tennis d Badmmton,
Viinter-volleyb II d Basketbalt, Spr g-Arche y, Bowling d Gott

~iisk I

Bnlpf lit(P t

'RACTICAL

NURBINtE

5.501 Professional lb Vocational Relationships 2 Credits
Tnis caurse consists of studies to aid the stud t to understand herself and h roletionsh p with other
people, esp c ally patients and feno orkers It p esents the p cture of hsr personal health in rela-
bo ship to he self and the hoanh of the corn unity This schon also t aches on nu s ng, past, p esent
and f ture end its legal aspects P erequisite Reg stration m the Practical Nurse progra

5.502 Nursing Care in Conditions of Illness 2 Credits
Th s co rs consists o( st dias ol anat my and physiology, th nutmtional eds and condihons ot Ih
human body's syst m It mclud s the prmciplas of nurs ng care of mothers, inf nts and child en, medical
and rgical condit s and ment I Rness It also cover* study of reh bilitebcn nd of the p evention
and control ol disease Prerequ s te. Registrat on m the p achcal Nurse program.

5.509 Normal Health, Growth and Development 9 Credits
This course cons sts of stud es ol the «eases, symtoms and treatment of diseases of the he hry body,
w th meal planmng, snd Ihe growth and d velopment of Ihe human bemg f om gestation through childhood,
adulthood and into the aging process. This study covers physical, ment I and emotional aspects. Pre-
requisite: Regisb'abo inlhe PracbcalNurse F gram.
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5.504 Nursing Skills 3 Credits
yhis cars consists of st des, and pract ca and demonst anon, of the principles andmethods used
n the phy cal cere of the * ch. Prerequisite Registration in the Practical Nurse P g am.

5.525 Clinical Practice 5 Credits
yh s consists f Ihe actual nu s ng care in the h sp Iel. It is div ded into the foll ng maior items.

Nospil I organi* I on and Nu ng Procedu e
5 gicel Nurs ng
Medical N rsing
Gbstetr cal Nursmg (including born)
Ped Imc Nurs 6
Ge aloes and Long-term ulness
Recovery Room
Central 5 pply

60 hrs
256 hrs
256 hrs
256 I

I25 hrs
l28 hrs
64hs
64 hr

9.405/9.406 Practical Chemistry for Health Occupations
(1 1/2 Class Hrg/Wk, 1 1/2 Lab Hra/Wk) 3 Credits/Term

special I p cs of Che airy treating both morganic nd organic field 5 ph sis on funda nlals Ind
struct e Quanhtive treatment of measurements ccssary to obtai g the obiect ve bel

9.400 Pharmacology (3 Class Hra/Wk) 3 Credits
A course designed f r practical nu s who wish to I am some of th basic princ pi s of pharmacy
It win g e Ihe t dents a bett understandmg f drugs; acqu nt them with a m of the most-used
drugs nd how t admimster th m, and lamifiamze them wdh some of the dange s f administer g drugs

ZOOLO13Y

Z 201, 202, 203 General Zoology 4 Credits
For 5 alogy and pre d cal, pren rsing, preph macy elude ts d olhers. 3 lecture; I lh ee-hour
labo lory period,
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PHYSICAL SCIENCES
The Division of Physical Sciences at Southwestern Oregon Commun-
ity College embraces a wide variety of programs and individual
courses in Apprenticeship Training, Astronomy, Aviation, Drafting,
Electrical/Electronics Technology, Environmental Science, General
Engineering, General Science, Geology, Industrial Mechanics, Sup-
plemental Industrial Courses, Mathemattcs, Oceanography and Phys-
ics. While many of these programs, if successfully completed, lead
to Associate Degrees and eventually to four-year degrees, most of
them are designed also to meet the needs of the adult seeking edu-
cation in a particular field or the improvement of his vocational
skills for better employment opportunities.

ASTRO NO MY
The Astronomy course at Southwestern Oregon Community College is a descriptive

sequence dealing with the the solar system, star types, galactic structure and life
cycles of stars. New scientific information gleaned from the recent Apollo and Mar-
iner missions is emphasized.

ASSOCIATE IN SCIENCE IN AVIATION
Professional Pilot

Any Related Sequence in Mathematics
Any Related Sequence in Humanities or Social Science

6.550 Introduction to Aviation
6.560 Air Navigation
6.570 Aerodynamics
6.574 Flight Familiarizatton I
6.575 Flight Familiarization It

Sequence in Communications
6.5'12 Instrument Flight I
6.573 Instrument Fltght H

6,5'll Aeronautics and Meteorology
6,576 Flight Training I

Related Sequence in Physics
3.304 I. C. Engines I
3.306 I. C. Engines II
3.306 Electrical I or
3.310 Fuel Systems or
3.320 Hydraulics-Pneumattcs

12 Credtts
9 Credits
2 Credits
2 Credits
3 Credits

I Credit
i Credit

9 Credits
3 Credits
3 Credits
3 Credits
2 Credtts

12 Credits
3 Credits
2 Credits

3-4 Credits
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6.5TI
6.5'78
6.5'19
Manag

Social Science
6.550
6.560
6.5'10
6.574
6.575

6.572
6.573
2.320
2.321
2.322

6.571
2.304
2.380
Data P

ocial Science
6.550
6.560
6.570
6.574
6.575

6.572
6.5'13
6.900
6.901
6.903

6.571
6.905
6.902
6.909
Secretarial Science

Flight Training H

Fltght Training HI
Fltght Training IV

ament
Any Related Sequence in Mathematics
Any Related Sequence in Humanities or
Introductton to Aviation
Air Navigation
Aerodynamics
Flight Familiarization I
Fltght Familiarization H

Sequence in Communicattons
Instrument Fltght I
Instrument Fltght H
Business Law I
Business Law II
Business Law HI
Sequence in Accounting
Aeronautics and Meterology
Fundamentals of Marketing
Principles of Finance

rocessing
Any Related Sequence in Mathematics
Any Related Sequence tn Humanities or S
Introduction to Aviation
Atr Navigation
Aerodynamics
Flight Familiarization I
Flight Familiarization H

Sequence in Communications
Instrument Flight I
Instrument Flight H

Data Processing Fundamentals
Introduction to Computers
introduction to Programming
Sequence in Accounting
Aeronautics and Meterology
lntermedia'te Programming
Introduction to Systems and Procedures
Electronic Computer Operators

2 Credits
2 Credits
2 Credits

12 Credits
9 Credits
2 Credtts
2 Credtts
3 Credits
I Credit
I Credit

9 Credits
3 Credits
3 Credits
3 Credtts
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits
I Credit
I Credit

9 Credits
3 Credits
3 Credits
3 Credits
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits
3 Credits

5.550
6.560
G.570
6.574
6.575

6.5'l2
6.5'13

6.571

2.519
WR 21

Any Related Sequence in Mathemattcs
Any Related Sequence in Humanities or
Introduction to Aviation
Air Navigation
Aerodynamics
Flight Familiarization I
Flight Familiarization H

Sequence in Communications
Instrument Flight I
Instrument Flight H

Typing Sequence
Shorthand Sequence
Sequence in Accounttng
Aeronauiics and Meteorology
Office Procedures Sequence
Office Machines

4 Business English

Social Science
12 Credtts
9 Credits
2 Credits
2 Credits
3 Credits
I Credit
I Credit

9 Credits
3 Credits
3 Credits
6 Credits
9 Credits
9 Credits
3 Credits
9 Credtts
2 Credits
3 Credits



ELECTRICITY ANO ELECTRONICS
Electricity and Electronics is a program designed to prepare students for employ-

ment in the electricity and electronics field. The courses included in the program are
designed to increase the student's employability as he progresses through the currr-
culum. Completion of an Individualized Curriculum for Electronics (ICE) program
leads to the Associate in Science degree. This will take most students six quarters,
or two years to complete.

Part of the program involves conventional lecture courses for students tnterested
tn the field of communications who desire to obtain a First or Second Class Radio-
telephone Ltcense tssued by the Federal r'ommunications Commission.

In general, students prepare for jobs in electrical and electronics maintenance,
equipment-operation, manufacturtng, construction, communications, and research.
They can also enter the consumer repair industry in television, radio, and electrical
appliances, and in electronic and communications equipment.

Courses include mathematics, physics, and general education, as weR as those
with technical content in electmcity and electronics.

Electronics Service
First Year
0.620
1.111.1.112.1.113
4.200, 4.202. 4.203
6.300
6.300
4.110

Second Year
6.300
6.300
1.120, 1.1?I,1.122

4.300
2.120

Technology

Developmental Reading or
Communications or English Comp.

Mathematics t

Electronic Theory and Practices (ICE)
Electrical Concepts
Blueprint Reading and Sketching

Electrical Concepts
Electronic Theory and Practices (ICE)
Man and Society or equivalent sequence

in General Education Subject
Practical Physics
Job Search Techniques or elective

TOTAL: 95 Credits

F W S

3 3 3
4 4 4
4 'I 7
2 2 2
2

15 16 16
F W 6
2 2 2
7 11 8

3 3 3
4

3
16 16 16

I Students should register in mathematics at levet indicated by placement tests or
advtce of electronics instructor.

TechnologyElectronics
First Year
Math. 101,
1.111,1.112

6.300
4.110

4.103, 4.105
6.300
1.404

Second Year
6.310
1.120, 1.121, 1.122

Phy 201, 202, 203
Phy 204, 205, 206
2.120

Electronics Theory and Practice (ICE)
Man and Society or equivalent sequence
in general education subjects
General Physics
General Physics Laboratory
Job Search Techniques or elective

TOTAL: 108-109 Credits

102, 200 College Algebra and Trig: Calculus I

, 1 113 Communications or English Comp. r
or equivalent
Electrontc Theory and Practices (ICE)
Blueprtnt Reading and Sketching or
4.101 Drafting or elective
Drafting or elective
Electrical Concepts
Career Planning or elective

F
4

2 2
2 2
3

-19 18
W 6
11 8

18 18
F
11

18

3 3
3 3
1 I

3
18 18

W S
4 4

3 3
'I 'I

1 Students should register in mathematics at level indicated by placement tests or
advice of electronics instructor. To complete this program the student should take
a sufficient number of mathematics courses so as to complete Math 200.

2 May be taken either first or second year.



First Year
3.300
3.304, 3.306
3.320
4.110
4.150, 4.151,4.154
4.160
4.170, 4.171, 4.172
4.200, 4.202
4.300, 4.304

Suspension and Brakes
Internal Combustion Engtnes I and 11
Hydraulics and Pneumatics
Blueprint Reading and Sketching
Welding I, II, V
Metals Technology
Machine Tool Practices I, II, Ill
Mathematics
Practical Physics

F W 8
3

3 2

3
2
2 2 2

3
3 3 3
4 4
4 4

16 15 14

ENVIRONMENTAL SCIENCE
The Environmental Science program is a two-term tnterdlsciplinary offering

which treats environment and ecology from the dual viewpoints of the physical and
the social sciences. Emphasts is given to analysis of the options available as solu-
tions to environmental and ecological problems. Local resource persons will be
utilized to make presentations in their fields of professional competence.

ASSOCIATE IN SCIENCE IN INDUSTRIAL MECHANICS
Industrial Mechanics is a two-year course preparing students for jobs in the auto-

motive and metal-working fields. Students are prepared for entry level jobs as
service station attendants, mechanics, machinists, and welders. Other employment
opportunities (after on-the-job training) include metallurgical lab assistant, and
apprenticeship in machinist trades, hydraulics, sheetmetal, and welding. Comple-
tion of the program leads to the Associate in Science degree.

Course work includes mathematfcs, physics, Internal combustion engines, mech-
anical systems, fuel systems, electrical systems, welding, and machine tool prac-
tices.

I
I
I
I
I
I
I

Second Year
1.111, I .112, 1.113
1.120, 1.121, 1.122
3.308, 3.322
3.310
3.318
3.324
3.326
3.329, 3.331, 3.333
3.332
3.316

Communications
Man and Society
Electrical I and H
Fuel Systems
Steertng Controls
Diagnostic Procedures
Automatic Transmissions
Mechanical Systems Lab. I, II, III
Service Management
Power Trains

TOTAL 91-99 Credits

F W S
3 3 3
3 3 3
4 4

3
3

3
3

3 3 3
2

2
16 18 17

I
I

Under the advice of an industrial mechanics instructor, metal-working majors may
substitute the following courses for some of the Automotive subjects: 4.152, 4.153,
4.155, 4.156, 4.157; Welding IH, IV, VI, VII, VHI; or addttional courses in Machine
Tool Practices. I

9
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PHYSICAL SCIENCES DIVISION
Apprenticeship Training (Construction Trades)

The following apprentice related instruction courses are offered by the College
as needed. Apprenticeship training periods vary from three to six years according
to the tndtvldual occupation. Each course provides related classroom instruction for
apprentices registered under the Oregon Law and Plan of Apprenticeship. Class-
room instruction is related to on-the-job training experience outlined in apprentice-
ship standards.
9.180 Carpenter Apprentice (5 Hrs/Wk)
9.187 Industrial Electrician Apprentice (5 Hrs/Wk)
9.188 Inside lgireman Apprentice (5 Hrs/Wk)
9.189 Power Lineman Apprentice (5 Hrs/tuk)
9.190 Plumber Apprentice (5 Hrs/Wk)
9.191 Sheetmental Apprentice (5 Hrs/Wk)
9.192 Machinist Apprentice (5 Hrs/lvk)
9.193 Automotive Mechanic Apprentice (5 Hrs/Wk)
9.194 painter Apprentice (5 Hrs/Wk)
9.199 Industrial Millwright Apprentice (5 Hrs/Wk)

AST
Astr

RONOMY
101/ 1.150 Descriptive Astronomy (3 Class Hrs/Wk) 3 Credits

Oescmptive Astronomy is a th cr d t h t sf o non-transfer credit course provid ng d s-
cmptive treatment of the solar system, sla typ *, g I cbc st ucture, and life cycles of stars C r I
thinkmg on the omgin of the solarsystem andearlyhislorydf thee rth nbepr s nted Resultsofthe
Ap llo s o s d Man er missions win be emphasized New discovenes melan st o omy win be
discussed

AVIATI 0N
0.700 Aviation Orientation (2 I/2 Class Hrs/Wk) 0 Credtt

A six-weeks course especieny planned to acq aint, h b d d parents of p lots with the pr n-
c plea of flight, air navigabon, meteorology and Federal a r regulations

6 550 Introduction to Aviation (3 Class Hrs/Wk) 2 Credits
Basic aerodynamics, 4 rcraft eng nes, preflight precedures, air-gro d communicabon and federal
reg I tomfo th p t pil t.

6.560 Air Navigation (3 Class Hrs/Wk) 2 Credits
Cross co nlry flight plann ng, g I, d gat o meteorology and related FAA r g I t ms
for the pmvale pilot Sabsfactory co piet on f th * sh Id q ahfy the student for Ihe FAA pm-
vale pilot wmtten exammation

6.5'70 Aerodynamics (3 Class Hrs/Wk) 3 Credits
A plane pedo manes and stabil ty Aircraft loading, f light dynam cs. nt gr tcd theo y of eng nes fl ght
w th elated problems of maintenance and safety conlrol Appl c ble FAA regulatio s P e eq s t
6.550 or mstructor approval

6.571 Aeronautics and Meteorology (3 Class Hrs/Wk) 3 Credits
Advanced study of air na g t th el ted meteorology Modern navigation equ pmenl, nt niret t n
and analysis of meteorological date Prerequis le 6 560 nst uctor app oval Satisfactory complet on
of th h uld qual fy the student to take the FAA Commercial P loi tt t

6.572 Instrument Flight I (3 Class Hrs/Wk) 3 Credits
Aircratt equipment, nawgation charts, flight plannmg, th epo ts and forecasts for mstrumenl
fl ght Related FAA regulation. Prerequisite 6 560, pmvele pilot I cons I t octo app o al

6.5'73 Instrument Flight H (3 Class Hrs/Wk) 3 Credits
Operabng n an a r tr ffc contr I n nment Oeparture and epproachlech q s, h Id g ATC
ances, emergency regulations and procedures At the complet o f th s course the st dent should be pre-
ps ed t take the FAA tten examinabon for Instrument P lot

6.574 Flight Familiarization I (3 Class Hrs/Wk) I Credit
Basic trammg mcludmg at least 12 "ours n d I st schon and fl ght obs n pl el t d g d
mst uchons to enable the student lo operate the aircraft through b ansuve s

6.575 Flight Familiarization H (3 Class Hrs/Wk) I Credit
Basic Iran ng ncl d g I I st 12h u ac d f1 ght and observer bme plus related g o nd nst
bon to enable the student loop to th c aft solo f1 ght P e equ site 6574, FhohlFam lamzation

6.576 Flight Training I (72 Lab Hrs) 2 Credits
Advanced nslr ct cludmg 10 hours duel flight, 20 hours solo fl ght and related g o nd nst t
to enable the student to undertak sa(e ss cou I y sol fl ght u de II malty anhcipated condihons.
Prereqmsite Flight Famil arizat on n o q I I

6.577 Flight Training H (72 Lab Hrs) 2 Credits
Advanced mstrucbon ncluding 15 hours dual fl ght, 35 hours solo flight and related g o nd st ct
t p epa e the student for trans tion nlo more complex wrcratt and accumulate cross country and night
flying expenence Prereq s t Fl ght T g I q I I

6.578 Flight Traintng IH (72 Lab Hrs) 2 Credits
Advene d nst I I d g at I st 16 h s d al fl ght, 24 hours solo f1 gM and relet d gr u d
mstruct on to familiamze the student with IFR operabng procedures and to dcv I p p oficiency m precision
maneuvers Prerequisite 6577 Fl ght Tram ng n

6.5'79 Flight Training IV (72 Lab Hrsl 2 Credits
Advanced nstruct on, mcludmg 16 ho rs d I fl ght. 24 h s solo fl ght and related ground metr ct on.
Satisfactory completion of this course should qualify Ihe student for th FAA C mercial Pilot snd

st etRt gs abos
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DRAFl IN Ia

4.101 Drafting (4 Lab Hrs/Wk) 2 Credits
This is a fu d t I course in drafhng designed togi e th st 4 nta basic understanding ofdrawing
tech q es Emphasis will be placed on tha applcabon ofapprovedlettemngtechmques,Drawingtech-

q es such as geomet«c construcb, drafhng instruments, standard orthograph c pr je t o d p
cedures, and ASA selecbon of views, sectional and au* I ~ v e s, revolutions, threads, and standard
dimensioni g p cbees will be covered.

4,103 Electrical Drafting (4 Lab Hrs/Wk) 2 Credits
Th* o rse covers the lech«ques required for the elect kala d I cl n c h Ids It ncl des charts,
graphs, chess s layout, schemabc a d p ct I ng d agrams, roubng diagrams fpower distributicn,
lighbng, condo t and ducts, unde g u d mng and d ctsj, and locabon drawings Standard Schematics
such as I larters, annunciators, AM race vers, and other typical i dust ial circ its w 0 be c e «I.
ASA and EEIA approved symbols w n be used, prerequ site. D ft ng4 IOI or equ v I nt,

4.105 Drafting (4 Lab Hrs/Wk) 2 Credits
This is an t d ate course des gned to prepare students lo enter ech c I, si uctu
end arch t ct ral draitng. It includes iso et c p oi ct, p spectved swings emphasis splaced

n the concept, tech que f nk ng, and the development of working drewmgs es used in mdustry Limit-
aliens of general sh p q pmenl sre discussed. Prerequisite Drafting 4 101 or eq«valent

6.12'I Practical Descriptive Geometry (4 Lab Hrs/Wk) 2 Credits
Th co s q ves a br ef v e of advanced drattmg problems d t kes th st dent f rthcr nto Ihe
field of descmphve geometry princ plea In the p d ct of detailed drawing, from assembly drawing,
Ihe p«nciples of Descmpt e Geo t y r necessary to the sk lied draftsman Prereq is les Th rd
le sla di g pp o el ofd p tmenlhead.

4.110,4.112, Blueprint Reading and Sketching 1, 11

(I Class, 3 Lab Hrs/Wk)
Inlroducbon to bluepm t read ng and b sic dust st sketch g

2 Credits/Term

EARTH SCIENCES
G 201, 202, 203 Geology (3 Class, 3 Lab Hrs/Wk)

A systemabc study of fundament I geologic pmnciples and the
the th, b s rth m ter ale, the orig I the earth and

s tace features of the earth, ge log

trna,

and the sequence
history Lectures, laboratory, and field study

4 Credits/Term
natural process s acting withm and upo
ts oceans, th nst e ot th tenor and

of geologic events throughout the ea th's

G'200/0.752 Principles of Physical Geology 3 Credits
An elective sh rt course an basic geologic pr nc plea and processes, rocks and mmerals, inter or and
surf cial f I res of the earth, and geol g c t me

G 20'I/O.'150 Geology of the Pacific Northwest 3 Credits
Smce there s no prerequisite, ihe nature of this course is two-fold, it begins with studie of b s c a Ih

mater ala, fundamental geolog c prnciples a d p ceases, g I gc I e, a d the ai e f the ntemor
and surficial features of the ea th It conhn as w th a systematic study of the geologic history of the
Pacific Northwest, emphas zi g th * q nc f g I g e ls I d ff e t reno s, includmgstra-
tg aph relations, st uct I f me o k, and Ih o gn nd d veloP e I fl dfo ms Fieldt«Peto
areas of ge I g c nteresl are included.

Oc 133 Oceanography 4 Credits
A syste I c st dy sfthebas c chem cal, physical, geolog cal and b olopcal aspects of the oceans, includmg
the g n oi the ocean beams and sea water The sigmficance of the mterrelabonships of man and the
acean is emphasized. Lab lo y n esbgat ons of propert cs of s a ale, d af pr c sees m the bdal
flats and cetus s, long the shorelmes, and on the ocean itself

ENVIRONMENTAL SCIENCE
GS 107/0.331 Environmental Science (3 Class Hrs/ Wk) 3 Credits

This course emphasizes bas c en n mtal pr nc plea and an attempt lo ident fy current as well

future proble s I cl d d nformsbon on ecology, food addib es, air w d wats p llut, n re-
s s, nd energy resources Emphasis is g vs to a alys sofa a I ble pl on* for the solution of
problems

SSc 272/0.331 The Ecological Crisis (3 Class Hrs/Wk) 3 Credits
neg o al a d gl b I nwronmental problems are stud ed fi the pe sp ct e of th ocial scimtist Lo-
c I reso rce persons will be asked to ake pr sent Iona n their f aids of protessionsl irammg relative
to regional problems of the e v ment
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ELECTRICITY AND ELECTRONICS
urriculum for Electronics (ICE) encompasses the

Technology and is subdivided into approximaiely
Since the student and instructor select the indivi-

g to the student's needs, there is no set sequence
packages assigned to a given course. The following

Basic Transformer
Inductive Reactance
RL Time Constant
Decibel Units
P-N Junctions

Kirchoff's Voltage Law
ParaHel Circuits
Conductances in Parallel
l5trchoff's Current Law
Power
Power ln Parallel Circuits
Unloaded Voltage Divider
Current Divider

Norton's Equivalent
Non-Ltnear Circuits
DC Load Ltne
AC Load Line
Cathode Load Line
Capacitor Coupling

Diode Rectifiers, Full Wave
and Half Wave

Loaded Voltage Divider
Series Parallel Networks

Calculating RC Charge
and Discharge Curves

High Frequency Response
in Tube Circuits

Full Wave Bridge Power Supplies

Biasing of Tubes
Series AC Circuits
Parallel Circutts Admittance

Sertes Resonant Circuits
Parallel Resonant Circuits
"Q"
Common Base Amplifier
Pentode Amplifiers

Tuned Transformer Coupling

The program Individualized C
important phases of Electronics
200 individual learning packages.
dual learning packages accordin
of packages nor is a given set of
reflects these condittons:

MASTER PAC KAS E LIST
Occupations The AC Wave Form
Electronics Engineering Technician AC Voltage, Current and Power
Electronics Assembler
Industrial Electronics Technician
Electronics Service Technictan
Electronics Mechanic
Electrical Appliance Serviceman
Terminology Circuits
Basic Terminology--Glossary
Electrical Energy
Circuits in Series
Circuits in Parallel
Current in Circuits
Voltage Polarities
Instruments
Reading Meters
Using Meters

as c Me ers Thevenin Equivalent

The VTVM
Power Supplies
Signal Generators
The Oscilloscope
Digital Voltmeters
Transistor Curve Tracers
Frequency Counters

Capacitor on a CircuitTube Checkers
Schematics
Basic Symbols
Resistor Color Code
Component Identification

Wheatstone Bridge
Delta-Wye TransformationPlotting Graphs

Using Electronic Device Graphs Vector Algebra
Phasors
Maximum Power Transfer

Semi-Conductor Diode
Using Diodes
The Zener Diode
Introduction To Transistors
Transistor Characteristics
The SCR Power Supply Filters
Tube Diodes Transistor Biasing
The Vacuum Tube Triode
Basic Triode Action
Triode Parameters
Pentode Characteristics Sinusoidal AC Linear Circuits
The Field Effect Transistor Introduction to Sine Osctllators
Theory--Basics
The Nature of Electricity
Voltage in a Circuit
Resistance and Conductance
Ohm's Law--Basic
Sertes Circuits Transistor Load Lines
Magnetic Circuits Frequency Response
Basic Inductance in Transistor Circuits
Capacitor Constructton, Color Attenuators
Code and Tests
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Capacitors in DC Circuits
Kirchhoff's Loop Analysis
Superposition Theorem
Filter Networks
Complex AC Networks
Common Collector Amplifiers
Nodal Anaylsis
Multiple Source AC Network Analysis
Common Emitter Amplifier
Common Emitter Characteristics
Diagnosis and Repair
Circuit FamiliaritY

in Trouble Shooting
Developing Effective

Trouble Shooting Techniques
Equipment Selection Trouble Shooting
Experimental Trouble Shooting
Locating Specific Troubles

in Trouble Shooting
Construction Techniques
Soldering
Identification of Hand Tools

Millman's Theorem
Hand Grinding Tools
Screw-Pitch, Wire, and

Sheetmetal Gauge
Using the Micrometer
Chassis Construction
Printed Circuits Lay-Out and Etching
Power Dmlls

Math
Introduction to the Slide Rule
Scientific Notations
The Slide Rule C and D Scales
The Slide Rule A, B, and K Scales
Rectprocals/Slide Rule
The Sltde Rule L Scale
The Slide Rule LL, Lh Scales
The Slide Rule S, T, and ST Scales

NOTE
Other packages for student selection
may be added at a later date.

GENERAL ENGINEERING
GE 101 Engineering Ortentation 2 Credits

Engmee g 0 I 0 GE 101 s e t ntroduction toth* t of Ihe eng neer ng process of
representation, opt al d des g Th pp I n I es found m the f eld of eng nee re a e ntroduced
P e eq t Mth 101 p e ously or concurrently

GE 102 Engineering Orientation 2 Credits
Eng ng o ntabon GE 102 acquamts students with engi ee g lys s and develops skills m Ihe
areas of computabon snd graphical representabon The d g I I computer is nitroduced Prerequis te
Mth 102 previously o c cu rently

GE 103 Engineering Orientation 2 Credits
Fosters creabve aml ty to d s gn prolecls Computer programming is used as an aid for problem com-
mon to all I sids f ng neemng Prerequisite GE 102 or mstructor's consent

GENERAL SCIENCE
GS 104, 105, 106 Physical Science 4 Credits

Fundamental p «pl f phy cs, chemistry, astronomy, nd geology, de I p t nd apol cabon of
the acenbbc meth d 3 lecture, I t o-hour labo at yp rod prerequisite Oneyearofhighschoolal-
9 bra and/or consent of the inst octo
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INOUSTRIAL MECHANICS

3.300

3.304

3.306

3.308

3.310

3.314

3.316

Suspension and Brake Systems (2, Class, 3 Lab Hrs/Wk) 3 I/2 Credits
The nstruction and operahon of f ont and rear suspension syst ms and hyd antic brakes.l eludes
djustment nd repair proc dures, Prerequ sile; Practical Physics 4.300

Internal Combustion Engines I (I Class, 4 Lab Hrs/ Wk)
The ry, operation, and m intenance of inter al comhusbon eng nes

3 Credits

Power Accessories (2 Class, 2 Lab Hrs/Wk) 3 Credits
Theory snd ops stion oi power clear g, power br kes, power wind ws, andpower tons. I eludes dis-
assembly, assembly, and testng of various power units p e equisite Hydrsuhcs-P eumatics3320.

power Trains (I Class 3 Lab Hrs/Wk) 2 I/2 Credits
Power amiss on th ugh clutches, standard tran miss ons, o erd ves, dnv I es and diffe entials
Typical n ts a e d sass mbled, essembl d, and adlusl d Prerequi le Suspension and B aks Systems
3 300

Internal Combustion Engines Il (I Class, 4 Lab Hrs/Wk) 3 Credits
Engine ova h ul techniques, s ng industry standards. Includes mach ng and repsi processes required
in engine recond bomng. Prereq sita Internal C mbusbon Engines I 3 304.

Electrical I (2 Class, 4 Lab Hrs/Wk) 4 Credits
Theory ond pplication of basic elect city to moto s and engine ac sso es P quisitei Pr t csl
Phys cs 4 304

Fuel Systems (2 Class, 3 Lab Hrs/Wk) 3 I/2 Credits
Theory and pe ation of aior compo ants of fuel systems of mlernal c bustion engm *.

3.318 Steering Controls (2 Class, 3 Lab Hrs/Wk) 3 I/2 Credits
A detailed si dy of wne I ahgnment fa I rs, equip enl and proced res, Wheel bal ming methods re
incl dad with align ent trouble di gnosis Prs equisite S pe sion and Brdce Systems 3300

3.320 Hydraulics-Pneumatics (2 Class, 2 Lab Hrs/Wk)
Theory and appl canon of hydraulic power in mdustry,

3 Credits

3.321 Basic Industrial Hydraulics (3 Class Hrs/Wk) 3 Credits
The course consist of a study of the basic I ws Ihet gover hydraulic po or; a study of majority of
industnal hyd I c co ponents, the namenclatu e., operation. nd tunction; & ths compt te b sic
hydraulic c c I y necessary (or pnmary I nea and otary acl ation.

3.322

3.324

3.326

3.329

3.331

3.332

3.333

4.150

Electrical H (2 Class, 4 Lab Hrs/Wk) 4 Credits
Pnnc pi s and operebon of D.C and A C generation nd regulal o systems Emphasizes the use of teal
instruments to I cate malfunct ns and to dlust reg fanon devic s, prerequis le Electrical 3.306.

Diagnostic Procedures (2 Class, 3 Lab Hrs/Wk)
Systemat teshng end t ng of I C E gines Prereq site Electr c I 3,322

3 I/2 Credits

Mechanical Systems Laboratory (9 Lab Hrs/Wk)
A cont ation of 3.329

4 I/2 Credks

Service Management (2 Class Hrs/Wk) 2 Credits
A cou s s gnad lo g e the students an apprec t on of the dut s and responsibilnies of the service
man ger Pre eqmsite 6th te m standiiig.

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 I/2 Credits
Th tinal course n shop ser cs operations. Emphasis is placed on flat rate schedul s and raper cost
esbmahng. Job selection is e tended into the tune up and autom tic transmission fields. Prerequisilai
6th term sl nding, plus 3.331.

Welding I (I Class, 4 Lab Hrs/Wk) 3 Credits
Introduchon lo o yacetylene welding, co onng the thea y, pracl c s, safety and operation fosyacety
lena equipment of hght gauge mstenals. History ef weldmg ond forming mel Is

Automatic Transmission (2 class, 4 Lab Hrs/wk) 4 Credits
Th y and op tng pnncples of sutoni tc bsnsm smn. Hydra I c sndpower flu p inciples re
applied t typical umts. Prerequis le. Hydraulic-p eumabcs 3 320.

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 I/2 Credits
Engine ove h I, carburebo, and electr cal system * vice Pr eqmsite. 4th te m standmg.
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4.151 Welding H (I Class, 4 Lab Hrs/Wk) 3 Credits I
Introaucb to oxyacetyl b rnmg end weld> g of heavy plate, covering the th ory, practices snd safe
operati of burning and wefdmg equipment n venous types nd ames of m ternate.

4,152 Welding HI (I Class, 4 Lab Hrs/Wk) 3 Credits
Int ducban t xyscetyfene pipe siding, tubmg welding a d exotic metal bo ding.

4,153 Welding IV (4 Lab Hrs/Wk)
Use of student skins to compleb sll prof cts not completed m Welding I, 0, and lb.

2 Credits

4.154 Welding V (I Class, 4 Lab Hrs/Wk)
Introducbon to arc weld g plate, an p s tions

3 Credits

4,155 Welding VI (I Class, 4 Lab Hrs/Wk)
Introducbo to arc weld ng pipe

3 Credits

4.156 Weldiilg VH (I Class, 4 Lab Hrs/Wk)
Int od ctiwi to TIC and MIG weld ng machines on st«l nd various typos of exobc metals

3 Credits

2 Credits
m Wefdng V,

2 Credits4.158 MTP and Welding Lab (4 Lab Hrs/Wk)

4.165, 4.166, 4.167 Welding Lab A, B, C (9Lab Hrs/Wk/Term) 4 I/2 Credits/Term

4,15'I Welding VHI (4 Lab Hrs/Wk)
To re nforce an safety procedu es learned and I mpiete Ii protects not mpfoted
vi, vn.

4.1'IO Machine Tool Practices I (I Class, 4 Lab Hrs/Wk) 3 Credits
Fu d mentals of lathe and m ning m chine ope ahon and set- ps. Includes d ning, bomng, reaming,
slottmg grooving, mill ng, fscmg, tu mg, thread ng, snd tapp ng

4.1'll Machine Tool Practices II (I Class, 4 Lab Hrs/Wk) 3 Credits
Advanced machine tool ope ation Workmg t pmnt toleranc and specificat» 0 be stress d

4.1'f2 Machine Tool Practices Ht (I Class, 4 Lab Hrs/Wk)
A co hnuetion of M ch ne Tool pracbces u

3 Credits

INDUSTRIAL COURSES (BUPPLEAIENTykLI

9.100 Blueprint Reading and Sketching (I Class, 3 Lab Hrs/Wk)
Intr d chen to bluep»nt reading aml basic md atrial sk tching,

3 Credhs I
9.150 Welding I (I Class, 3 LabHrs/Wk) 2 I/2 Credits

Introduci» to weldmg covemhg theory, pract ce, s fefy and operation ( yacefyiene equip e I on
light g uge mate»ale. n sto y of wela ng and fermi g metals

9.151 Welding H (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
Contmuati of oxyacetylene weldmg, rbcal and overhead. Introduction to oxy c lylene cuttmg

9,152 Welding HI (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
Int oduct on t rtainless, cast d steel b nng wdh yacetylene equ pment

9,153 Welding IV (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
Introduction» oxy cetyle e heavy pl te and p pe weldmg us ng safe standard procedures

9.161 Welding V (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
Introd ction to arc w Idmg theo«as nd prachce usmg safe procedures T I ng weld and lea nmg
reasons far test ng procedures

9.163 Welding Vlt (I Class, 3 Lab Hrs/Wk)
I t ducbon to p pe arc welding us ng safe theor s and pracbces

2 I/2 Credits

9.162 Welding Vl (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
To canon e src weld ng theor es, practice safety d operahon an a c weldmg equ pment.

I
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9.164 Welding VHI (I Class, 3 Lab drs/Wk) 2 I/2 Credits
Introduct on t TIG weld ng co ing theomes, practices d sate operabons of TIG welding rhmes

9.165 Welding IX (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits

9.166 Machine Tools Practices I (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
A rse desig ed to provid basic m chine tool kno lodg d co cepls m develop ng n undersla d ng
of ch p removal common m loc I dust y

9,160, 9.168 Machine Tools Practices H, HI (I Class, 3 Lab Hrs/Wk)
2 1/2 Credits/Term

A contmuahon of f st-lerm mach e tools prachces rth more cones t ation on sk n of mach ne oper-
ahon.

MATHEMATICS

2.250, 2.252 Business Mathematics (3 Class Hrs/Wk) 3 Credits/Term
A t -I sequence 2250 A conc t ted class of progr ed lea ning. Beb ifdng funda entals
including special m of estimating tor dec s on king. Uses of algeb a c equation to solve bus ss
p cblems 2252 Interest, deco t, n g t ble nst um nts, p yrofl malhem tcs, cashandt adeds-
count, co p t g commission end deprec at on

4.200 Basic Mathematics (4 class, I Lab Hrs/wk) 4 Credits
Basic arithmetic pe abons with h le numbers and fracb ns; measurement . elementary luihve
geometry

4.202 Elementary Algebra I (4 Class, I Lab Hrs/Wk) 4 Credits
Stresses the Iran ib f om amlhmet c to slgeb I students with I lite or no previo s expenence

Igebra, Includes concepts f numbers, natural numbe, ntegers, ational umtwrs, elc, tl gen-
e I sation and simple algebraic p cedures Includes spplicat o s in other helds such as met I, auto-
motive meehan c, t

4.203 Elementary Algebra (4 Class, I Lab Hrs/Wk) 4 Credits
A contmuation of topics Elementary Algebra nd Tmgonomelry beg Mth 4.202 It s an opbonal
course th sequence 4 202. 4,203, 4 204, Mth 100 and is rec ended for studs ts terminat ng their
mathemebcs study w th 4 203 or 4 204 Prereq i te One year high school algebra or 4 202, or consent

f struclor.

4.204/4.206 Intermediate Algebra I, H (4 Class, I Lab Hrs/Wk) 4 Credits/Term
Function snd g phs, linear squat o one and two unkno *, quadratic equabons, at o al exponents,

ad cats, progressmns, logarrthmic comp tab n Prerequisite One ye of high school algeb 4 202,
or r ns I of mstruclor

Mth 50, 51 Intermediate Algebra I, H (4 Class, I Lab Hrs/Wk) 4 Credits/Term
Funclions and g phs, linear eq at o one and Iv o k s, q adrsbc m tm s, ratmnal e po inta,
rad als, progressions, I gem thm c computat Prerequisite 0 year of high school algebra or 4 202,

consent ot nst uctor Cred ts re t a sfereble to 4-y a colleges (5 me Coneges accept fy 2
C dts)

4.20'I Slide Rule (2 Lab Hrs/Wk) I Credit
A c ursa des gned lo I uct and gwe t dents profic ency the use of the side rule Pre equis te:
none

4.206/Introductory Trigonometry (4 Class, 1 Lab Hrs/Wk) 4 Credits
A tr duclory course pl e Imgonomelry e ph ** g p acbcal appl cations P equisite 4205
or Mth 51

4.210 Pocket Electronic Calculators (Reading and Conf.) (I Class Hr/Wk) I Credit
Instmcticn m th ds ot calculation sing cently developed hand-h Id electron c calcul to s..Prerequi-
si'Ie no e

Mth 101, 102 CoHege Algebra and Trtgonometry 4 Credits/Term
A mode t eat ent of algebra d t gonomet y exhbt g the logical st ciu eof the dmcipf es
ncludmg topics ess I al for subsequent math atical study, i e * ts, funcbons, real n be systems,

squat ons a d inequal bee, b n I theorem, logar th c funct one, I g o etric f ncti s,etc. Pre-
requis te Iwo ye s of high school Igebra or Mth 51, or con nt I mslructor

Mth 104, 105, 106 Introductory College Mathematics 4 Credits/Term
Th s is a unified cou se in Algebra, T ge metry, and th F d entals of Cate lus, designed as
termmal o se for students f the liberal arts, s c al and behav oral c e ces or ss an nt oductory
course for Ih se students ho d c de to go ori with the study at methemabcs. Prerequis to Mth 51
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Mth 191, 192, 193 Mathematics for Elementary Teachers 4 Credits/Term
191, 192. 4 4 lopment ef arithmel c es e logical sl mlurc. 193 A careful survey I al ta-adopted
lexts grade by grade th careful attention given to th ecognition ot principles I arned m the outli e
f Mlh 191 and 192 Mathematics f Elementary Teache s s a requis te for malo s i elementary
ed cation st Oreg Stale Umversity,

Mth 200, 201, 202, 203 Calculus with Analytic Geometry 4 Credits/Term
D fferenbabon a d ntegration; applications lo ales, ares volumes. Applications m mech nicsi piano
analytic geo et~, elementary transce d nial funchons. Techniques ef integrabon, vecl rs, solid analyt c
geomet y. Partial d fferentatio, m Itiple integration, infi le sensa. Standard sequence for students

scienceandengi ee ng Prerequisite Mth 102 consentof instructor.

PHYSICS
4.300 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits

This is an int d clory course in p heal physics cover g matter, measurements, mechamcs, and m ch-
mes Laho tory hme is pro id d for demonstratio nd expemments to help clar fy th p I ciples and
proc d s co ared cf **

4.304 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits
Th s is an inl od clo y course in practical phys cs cover ng mag I am end electmcity L horatory
erne is provided f d monslrstions and experi nls to help clar fy the pmnciples and p o edures
covered m cise

Phy 201, 202, 203 General Physics 4 Credits/Term
A f t yca college physics course mlend d b th f rnonsc ence mal * d t dents melo ingi th
life s ences and I t d areas Concepts i echanics, thermodyna ca, sound electro agnetism,
I ght, relah ly q antuinphysics a d to csndnuclearphysicsa d veloped from afundame tel app ch
Four lecture-discussion pe ds per week Prerequ st Mth 101. 102 or equivalent, or consent of the

51
ctoi'hy

204, 205, 206 Physics Laboratory 1 Credit/Term
Course prov des the student laboratory a d escarch expemence on p j cts lected from clas cal
macha cs, ave motion, s d, thermodynamics, elect ic ty d ag etiam. light, relativity. quantum
mechanics, and ucl ~ physics One two-h u I boralory per od/week P erequis les None Coreqmsite
Concurrent or p e o s enrollment in Phy 207. 209, 209 or Phy 201, 202, 203.

Phy 200, 208, 209 Engineering Physics 4 Credits/Term
This ia e hrst year college physics course for students maiomng in enginmrmg or the physical scmnce
li e phys cs, hemistry, etc l. Class c I mechanics, weve mot o, s u d. th wnodynsmics, electmcity
and mag ahern, light, relativity, q t m mechanics, and nucle r physics are cavered Calculus and
actor algebra a e u d n Ihe de elopment f th th or es and models of thea phys I phenomena

Three one-hou I ctures, one one-hour ec t t on Prerequis les P ev us cmc rent enrollment m
an u I d clory course in calculus o consent of mstuctor

Math 60 introductory Trigonometry (4 Class, 1 Lab Hr/Wk) 4 Credits
An nlroduct y co rse in plane trigono et y mphasizmg pract cal appl c t ns Prerequ 4 te 4 206 or
Mlh 61 C d Is are transfe able t fau y r colleges

~ m
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The Division of Social Sciences at Southwestern Oregon Communtty
College presents course offertngs in Adult Drtver Training, An-

thropology, Economics, Fire Training Science, Geography, History,
Law Enforcement, Political Science, Psychology, Social Science and
Sociology. Lower division transfer courses and other adult non-
transfer courses are available to the student interested in the pur-
suit of learning from the programs and courses offered in this di-
vision.

I
II
I I

I
I
I
I
I
I
I
l

PUBLIC BAFETY

The Publtc Safety instructional program at Southwestern Oregon Community
College consists of two-year curricula in the areas of Law Enforcement and Fire
Training Science. In addition, workshops, seminars and symposims on school bus
driver safety, law enforcement, and fire training are conducted on a need basis
throughout the year in Southern Oregon. These acuvities are designed primarily
for in-service and volunteer public service employees, although some are open to
pre-service students.



LAW ENFORCEMENT

Law enforcement is a two-year program designed for men and women seeking

careers in law enforcement occupations. The curriculum was developed in coopera-
tion with the State Advisory Board on Police Standards and Training. Completion

of the program leads to the Associate in Science degree.
Students are prepared for entry positions in police departments, sheriffs'ffices

and other law enforcement agencies. The program also provides opportunities for
persons already employed in law enforcement to gain further training whtch wtll

help them to qualify for promotions.
Course work includes study of report writing, public speaking, psychology of human

relations, criminal investigation, and defensive tactics.

First Year
5.212, 5.213, 5.214
5.204, 5.206
1.111,1.112
1.611
5.200
5.202
5.208
1.605
5.210
5.240
1.606
9.340

Second Year
5.216, 5.21'I, 5.218
5,240, 5.241, 5.242
5.226, 5.223, 5.228
5.220
1.610
5.222
5.230, 5.231
5.236
5.238
5.232
5.245
1.120, 1.121, 1.122

First Aid
Defensive Tactics
Communications
Votce Sktlls in Speaking
Introduction to Law Enforcement
Administration of Justice
Criminal Law
Health Education
Traffic Control
Report Writing
Introlluction to Psychology
Narcotics Investigation and Identification
Electives

Criminal Investigation
Problems of Physical Evidence
Firearms
Patrol Procedures
Public Speaking
Criminal Fvidence
Field Work
Juvenile Procedures
Criminal Law
Jail Procedures
Police-Community Relations
Man and Snciety
Electives

TOTAL: 92 umts

F W

I I
I I
3 3
I
3
3

3
3

3
4 2

16 16

F W

3 3
I I
I I
3
2
3

I
3

3
3 3

16 15

3
3
3

3
13

S

3
I
I

I

3
I

3
3

16

FIRE TRAINING SCIENCE

A program to provide adequate basic training to perform those skills required
to function as a fireman. This course is designed for Auxiliary Fire Personnel
serving on Volunteer Fire Departments. Satisfactory completion of this course
will lead to a certificate of proficiency.

ADULT EDUCATION

0.100 Adult Driver Training 2 Credits
This is a course offered to adults who wish lo learn lo dove The course ncludes Oregon vehicle law,
operat ng pr nciples of the car, preventive maintenance, as well as fmanc al factors which mclude fin-
ancial responsibihiy and insurance Both classroom inslructio a ing pr c d res and dr u ng prac-
hc n d I- I ll d lomobile win be mcluded
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Anth 101, 102, 103 General Anthropology 3 Credits/Term
Fall Man es a liv g organism, bmlogicel and h man evoluhon dhereday W lerx numen ra sand
vsmabo in man, preh stowe arche logy; spahal nd temporal d stribution of Ituras Sprmgi tl
development, st ucture and o gamzstion of culture; m as a particip t and observe t culture II
s permissible to take courses o t of sequence

Anth 20'I, 208, 209 Introduction to Cultural Anthropology 3 or 5 Credits/Term
Th meanng of c It re; its signfcance tor h bemgsi its d arse forms ddegreesof labora-
tion sm g different gro ps of men, its p ceases of gro th and expans No prereq site It is pe s-
sible to tak courses oui of sequence

ECONOMICSI
I
I
I

Ec 201, 202, 203 Principles of Economies 3 Credits/Term
P ciples that unde I producbon, excha ge, distribul o, etc. Must be taken in sequ nc .

EDUCATION

Ed 20'I Seminar in Tutoring I Credit/Term
A semin riented to th g als of educaho andlhe role of the tutor in the& csbonal pro s Along
with the semina, studsrds tutu inirnum of two hours weekly M y be taken concu tly with Ed 209

Ed 209 Practicum in Tutoring I Credit/Term
P cbcal e pemenc i tutomng, de the guide ce of classroom le cher Involves nimum of 3
ho rs kly in a tutomng I t onsh p May 0 t ken concurr tly o in sequence with Ed 207

FIRE

I 9.301 Fire Training - Basic "A" (30 hrs) I Credit
A bagmmng course lo cquaint the I d nt with fire beh r, the organiz t o of his depart ent and

pondmg to alarm* and traming to develop skins the use of am II tools, ropes, hose I nes andlad-
ders

I 9.302 Fire Training - Basic "B"(30 hrs) I Credit
A contmuahon of F e Traming 9301 d s gned to tran tl student m th useofportdslefire extng-
msh rs, m methods of o haul and salvage, ntheponcplesof co t olmnatur leaver crop,inlorce-
ible ent y tactics and in venhl t and rescue proc d es Prerequis t Fire Train mf 9,301

I
I
I
I

9.303 Fire Training - Basic "C"(30 hrs) I Credit
A conbnuation of Fire Tram ng 9302, the study off re streams, fire pp rains pre.fire pl ming, flam-
mable liq ds and gasses, stmcture fire p blame, snd p act ce evol t o s 9 phasis s pl c d o dem-
onstrahon,p clca and don P e equiste.F e Trainmg9302

9.304 Fire Training - Basic "D" (30 hrs) I Credit
A conlmuation f Fire Train ng 9 303 mlended to w f the student fir c trot tact cs. the apply
these p c plea to sp c fic types of b Id gs and hazards I eluded are air c sh and rescue, ns.
factomes and la ge structure fi es, andmotor veh cl f es Prerequisle F e Traming 9303

BEQBRAPHY

Geog 105 Introduction to Geography 3 Credits
Inlroducbo I lh ature, purpo, d mam conc pt I Geography, th kinds of p blame t nvest-
igates and the m th ds t uses A easements of loc I, spatial d sir b Iona, and regin I ci culat on
and nte action w Ih emphas s an appreciabon nd understand ng f the character I places as f sh oned

by nalur d man

I
Geog 106 The Natural Environment 3 Credits

te pretation and e planation of Ih pattern of physic I features on lhasa th's su face, tudyof le d-
forms, climate, vegelat o . soils, and und g u d resources both g eticany a d n the r inter ct an
to form cha ctemstic landscapes d reg onsl settings f human life and I lihood.

I
Geog 107 Cultural and Economic Geography 3 Credits

study of Ihe earth * m d fied by msn, th ew emergent sture The effe Is of evolvmg h m cul-
I s n altemng the face of the earth, and esse s entof what re likely tob f turemodificato f
the earth's surface Analysis f the compte and ch nging world economy. mew ng th distrib t on of

aeons types of eco ic acbvty and the mportsnl conseque ces or region I d ersity*nd imb la ce,
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HISTORY

Hist 101, 102, 103 History of Western Civilization
Or gms d development f Western Civiliaab f om ancient times to the present

Hst 201, 202, 203 History of the United States
From Colonial bmes to the present

3 Credits/Term

3 Credits/Term

LAW ENFORCEMENT

5.190 Basic Law Enforcement 1 (3 class Hrs/wk) 3 Credits
A bas t ain ng p gram o ou ivf lze h s d ided nto 4 terms of 30 ho rs each The c rse work p ranels
the commend d cu r cu o eI th St t of Oregon Pol c Academy by the B a d of Police Standards

nd Tra ning This copse rsq res a prerequis le of eserve la enforcement slatm

5.191 Basic Law Enforcement H {3Class Hrs/Wk) 3 Credits
Inter gabons, confes iona, stat ants, mterv ew . notebooks, port wmti, onicer-moist r contact,ng
case prepsrabo, e icer i co r,ff 4, cr mmal I s, homicide vestigabons, cr me scene vesbgatio,
preservati ol evidence
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5.192 Basic Lsw Enforcement Hl (3 Class Hrs/Wk) 3 Credits
A t theft, lail proced s, base cro d control lech iques, petrol techmques, offensive and defensive
taclics

5.193 Basic Law Enforcement IV (3 Class Hrs/Wk) 3 Credtts
Firearms tr ing, Oregon Motor Vehicle la, accident mvest gabon and report, Oregon k q o Con-
trol C mmission, c me laboratory nd ident ficatio bureaus, super * -patrolman stations, h an
relations, dangerous d gs and narcotics, ew

5.200 Introduction to Law Enforcement (3 Class Hrs/Wk) 3 Credits
The philosophy and history of I enforcement; ove of crime snd pol c p oblems, organiz t
and lurisdiction f I cal, stale and I de al law enforcement ge c as, survey ofprof ssio al career
opp rtunihes, qualificabo s squired, snd pohce ethics

5.202 Administration of Justice (3 class Hrs/wk) 3 Credits
Rewew of court systems; pro edurss from nmdent to fm I dispos tion, p ciples of c st tubonal,
fed al, state and ci I I ws as they apply to and affect'law enforcem t

5.204 Defensive Tactics (2 Lab Hrs/Wk) I Credit
A co se designed to teach the rud m nts of self-defens d attack Bo ng, wrestl ng. and hand-t -hand
comb t w II be offered

5.206 Defensive Tactics (2 Lab Hrs/Wk) I Credit
A cone canon of Oefe s ve Tactic 5 204

5.208 Criminal Law (3 Class Hrs/Wk) 3 Credits
Th st uctural def nb s and Ih ost frequently used sect nof the Pen I C de and other cr al
statutes

5.210 Traffic Control (2 Class, 3 Lab Hrs/Wk) 3 Credits
Traft c law enforcem nl, regulat o a d control, f nd mentals of I ff c accident nv stigabon, Oreg
Motor V h cle Code

5.212 First Aid (2 Lab Hrs/Wk) I Credit
A class m standard Fi st Aid p cedures and tech quesdesignedlome Ig duationrequi e Isot
all students as ell as adults whowishto sec e f rst a d lram ng Upon a successful mplehon of course,

standard F r t Aid card may be secured W e will be eno ed (student possesses cu rently valid
Adv need First Aid c d.

5.213 Field Work (2 Lab Hrs/Wk)
A contm I n ol First Aid 5 212

I Credit

5,214 First Aid (2 Lab Hrs/Wk) I Credit
Ac I to etFirstAid5213

5.216 Criminal Investigation (3 Class Hrs/Wk) 3 Credits
Fundamentals of m t get on, come sce e search, sk t h g and recordng, collect on and p eser etio
f physical ev dence, sc I f c aids, mod pe and, source f nformation, int mews and nt roget on,

fono - p d case preparation

5.217 Criminal Investigation (3 Class Hrs/Wk) 3 Credits
Cont nuation ot 5 216 includ ng coll ebon and pres anon of phys c I evidence, sc t f c ds, modus
operand, sources of nfo mal on, inle ews and inter g t on, follow- p d case preparabon

5.218 Criminal Investigation (3 Class Hrs/Wk)
A conbnualion of C m nal Invesbgabo 5 217

3 Credits

6.220 Patrol Procedures (2 Class, 3 Lab Hrs/Wk) 3 Credits
Perp se of patrols, pe c phon and obser t, protecbon, p evention, suppress on, ident f cal on and
apprehension, types ol patrols. pu pose, hazard, assignments, sponss to erne g ncies, action I be
taken, officer's app sch on fool, m uto, home, bu Id g or room, ope t of motor h cle.
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5.222, 5.223 Criminal Evidence (3 Class Hrs/Wk) 3 Credits/Term
The k ds snd deg ecs of evide and the rul * gu ermng tho «d b I ty of evidence in court

5,226 Firearms (2 Lab Hrs/Wk) I Credit
The mo al aspects, I gaf provisions, safety prscauhons end restrictions cove ng the use of fire msr
fimng of Ihe side- rm, riot shotg n, and other we pons. Comb ned lecture a d IaboretoW (ra gel.

5.22'I Firearms (2 Lab Hrs/Wk)
A cont I on of Firear s 5 225

I Credit

5.228 Firearms (2 Lab Hrs/Wk)
A continuatio af Firearms 5 227

I Credit

5.230 Field Work (2 Lab Hrs/Wk) I Credit
Actu I field pracbc n traffic cont ol, b Idings and grounds secu ly, crowd control, forth rpr ctice
n pol ce rep t wmt ng, c mun cetic s, nd mmntenance of mc rds; civil serv ce procedures.

5.231 Field Work (2 Lab Hrs/Wk)
Ac ntmuat on of Field Wo k 5.250

I Credit

5.232 Jail Procedures (2 Lab Hrs/Wkl I Credit
Basic mstrucl on covering the receiwng, book ng, and searching of pmsoners and thor care and c stody,
lhe laws I bve to corn tments, holdmg o dere and we nls, duties and e ponsibihties ef the officer
as oulhned in Ihe law regerdmg p cp rty and belong ngs ofpmsone *.Detention ofpmsoners for out-
s d agencies

5.234 Problems of Physical Evidence (2 Class, 3 Lab Hrs/Wk) 3 Credits
Techn q es of locatmg, couecting, and ide I fy ng physical ewdence Use f hngerpmnting, c sts and mold*,
photography aM sketching 8 * c laboratory ds and Ihe us ot scientific eq pmenl in lhe e dence
process

5.236 Juvenile Procedures (2 class, 3 Lab Hrs/wk) 3 Credits
The orgamzat o . functions, nd Iumsdict n of fuvenile agencies;the p ocessing and delent on cf Iuvemles,
i vemle cas disposih, Iuven le stat tes snd court procedures

5.238 Criminal Law (3 Class Hrs/Wk)
A continuab f Cmminaf hew 5 2gs

3 Credits

5.240 Report Writing (3 Class Hrs/Wk) 3 Credits
This is course hich suppl es knowledge of the p nciples of c mposition and bas c forms of w bng
repo ts The subi cts cove d sre. why eports are r tten, lypes of reports, makeup of reports, fleet-

ness of mbng styl s, gether g of facts for a report, planmng a rep t. method of w it g a repo I,
I youl end typ ng of a r port, and v suet s ds a report

5.245 Police-community Relations (3 class Hrs/wk) 3 Credits
The I enforcem rit otfice nd hie role m the corn umly Formal and infor al ethods of est hi oh ng

amngful lahonships and comme cations with the labo and mmomty communtiy Spe al emphas s
on mmo ty group cult res and p oblems related lo current acial mcide ts m the Umted Slates

3 Credits9,340 Narcotics Investigation and Identification (3 Class Hrs/Wk)
Th course c sists of a study of the structure, defmdiors, and most f eq enny used acbonssf the
Narcotics Act and other statutes Idenbficati and mv tigation f the most corn only abused drugs
end na cuties; case p parstion.
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P D LIT I GAL S C I EN C E

PS 201, 202, 203 American Government 3 Credits/Term
201 p cples of Amemcan constitutional syste, polihcal proc ss,andorgsmz Ion ofnationalg ern-
inent, 202 po s and functions ofn I nal government gegi practical opa ation and conte porary reforms

government at st t a d loca I level

PS 205 International Relations
An analysis of the dyn cs of pohtical, s cial and cult al interacbon b tween nabons, th a emphasis
on co temporary international p oblems

PSYCHQLOSY

Psy 140/1.404 Career Planning 3 Credits
This co se prowdes apportun ty lo explore b lity, interest, ptitude, end pe scnality factors
volved m setting personal hte goals and makmg educab ai and career d cisions.

Psy 111 Personality and Development 3 Credits
self.understanding snd developmimt; emphasis habits. atbtudes, amon nai problems a d efficient
I a nmg lechniques

Psy 201, 202, 203 General Psychoiogy 3 Credits/Term
Int od cto y study of behav r and consco s processes. 5 vey ofexpemmental studiesofmohvabon,
learn ng, Ihmking, perceiv ng and individual d ffere ce If possible, cou ses should be taken in log cal lerm
seq ence



SOCIAL SCIENCE

1.120, 1.121, 1.122 Man and Society (3 Class Hrs/Wk) 3 Credits/Term

The c se nvolves the relationsh p of the seven social ace dmmplmes cn the personal lyof the

d d al snd, in turn, the i p t f developingpersonalit es ndiwduany and collectively contemporary

culture and s ely. The hrst term, 1 120, pays particular attention to lhe ol of the indimdual and his

personality, lh second term, 1 121, s d voted lo an understa d g of society and the inherent alu

ystem involved m the nderstanding of society Th third term, 1 122, relates the d vidual to his

o k and the etfect f th combmation on society

SQCIQLQBY

SOC 204, 205, 206 General Sociology 3 Credits/Term

The basic f d ngs of sociology concermng the d d al, culture, group life, s c I nst t 1 ons, a d

factors f ocisl change



Full-Tune Faculty
Part-Time Faculty
Staff Members
Detailed Index
Campus Directory z

0
nt
Ic



93

I
I4

I

r

Il

I
I
;I

I
I
I

FU LL-T I IVI E F AC U LTY
JOHN C. ANDERSON, Associate Professor of Technical-Vocatianai Education

8 S E E m Engineer g, 1969, Or gon State U vers ty
M A m M thematics, 1971, Univers ty of Orego

PHILLIP M. ANDERSON, Assistant Professor of Engiishi
Chairman, English Division
A,A 1962, Monterey Pemnsul C Regs
8 A English L I ature, 1964, San Francisco Stale College
M A Engbsh L I ture, 1966,5 Francmco Slate College

WAYNE ANDREWS, Associate Professor of Industriai Mechanic'9
Approved V cat onal Instr t r

CARROLL K. AUVIL, Instructor in Electronics Technology
8 S E E m E g eemng. 1946, Purdue Umversity
App ved Vocational Instructor

JOSEPH BABCOCK, Visitfng Instructor of Industrial Mechanics
Approved Vocat at Inst ucte

ELLEN L. BACHELDER, Librarian
A A 1967, E tt Community C Regs
8 A History, 1969. Umversity of Wash ngton
M L in L b iansh p, 1979. University of Washinglo

RODGER BARBER, Instructor in Industrial Mechanics
Approved v cationsl In t uctor

DALE J. BATES, Associate Professor of Health and Physical Education;
Director of AthletlCS
8 5 n Ed cation, 1953, 5 uthern 0 gon College
M.S in Heanh, Phys cel Ed cation and Rec eat on, 1965, Umversily of 0 agon

BRYCE BAXTER, Assistant Professor of Mathematics
8 5 n Sc ence d Mathemat cs, 1956, East Oregon C flags
M 5 n Mathemabc and Scienc, 1962, 0 ego State Un v sity

ROBERT P. BOWER, Instructor in English
8 A Engl sh, 1969. Lycomng C Regs
M A n E glish, 1971.Western Hfi s Unive ty

JACK E. BROOKINS, Professor and President of the College
8 Ed n Trad nd fndusl I Educabon, 1959, Color d Slate Un s ly
M Ed in Vocabo I Educabon, 1954, Colorado State Un sdy

HAROLD R. BUCKNER, Assistant Professor of Fine Arts
8 A Ed cat on, A I and Ph I sophy, 1964, Seattle Un v ty
8 F A Art, 1966. U I ersdy of W shmgton
M F A m Sc Iptu e, 1969, U ivers ty of W shinglon

DONALD E. BURDG, Associate Professor of Mathemalicsi Tennis Coach
8 S. Mathematics. 1951, Colo do State Un * sity
MA mEd cabon,1952.uo thernC I adovm o ty
M 5 m M themat s, 1966, 0 gon Stat Un vers ty

EDWARD M, CHILLA, Assislant Professor of Speech and Drama
BA 0 arne,1962,5 JseglaleC H ge
M F A in Speech, 1969, Umve sty oforego

ROBERT L. COOPER, Instructor in Forest Technology
8 5 Fo est y, 1966. 0 agon Slat University
M 5 Forest Manag ent, 1971, Unius sity of Washmgton

ROBERT C. CROFT, Associate Professor of Historyi
Chairman, Social Sciences Diviston
8 5 in Journal, 1950, Un v ty of Oregon
M 5 n H sto y, 1951, U e sity of Orege

SAM E. CUMPSTON, Associate Professor of'Mathematics and Physics;
Chairman Physical Sciences Division
BS 1942, US.Mlt yAcademy, W stPont
M 5 Physical sciences, 1949, Un ve sity of Ch c go

J. ROBERT DIBBLE, Assistant Professor of Psychology and Counselor
A 8 m Ph losophy d Relig on, 1949, Colored College
Th M m Theology d Philosophy, 1952, Hill School of The logy
M S C nselmg, 1965, Whttworth C liege
M S m C tin c I Psychology, 1966, Easte n Wash ngton St I College

BARBARA DODRILL. Vlsitine Inslructor in Business
8 5 8 Ed, 1970, Southern Oreg n Conege
M S 8 Ed, 19/I, 0 agon Stale U varsity

NATHAN DOUTHIT, Assistant Professor of History
A.B History, 1969, H ard University
M A 8 sto y, 1965, Umver ty of Caine nia st Berkelev
Ph 0 in History, 1972, Umversity of C I fornia at Berkeley
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STANLEY D. ELBERSON, Professor 0/S/aeech and Drama
8 A Maihemat c, 1951, Pacif Lutheran 0 ratty
8 E. in Educst on. 1953, Pac I c Lutheran 0 ersity
M S. m Th tre. 1962, 0 varsity of Ui h

Ph 0 n Theatre. 1965, Un ersity I Oregon

BEN J FAWVER, Pyo/essor of Biological Science;
Chairman, Life Sciences Division
8 Ed, n Biology, 1941, Hl noisst I Normal on varsity
M 5 in Zoology. 1947, Um e * ty oi nlino s
Pho mZo I gy,1959,0 styofnlinos

HELEN W. FERGUSON, Assistanl Professor of Business
Appro ed V c I onal Instructor

PHILLIP GOETSCHALCKX, Associate Professor of industrial Mechamcs
Approved V cat onal Instruct

ROBERT T GRISMER, Assistant Professor of Psychology;
Cnnrdinator of Gutdanl'e and Counseling
A 8 Ph losophy and Th logy, 1951, Im isle Concept College
M A Counselmg P ychology, 1969, 0 rs ty of Notre 0 ma
Ph D. in Counsel ng Psychology, 1971. Un varsity of Noire Dame

RICHARD W. GROSSMAN, Assistant Professor of Business
A A Hotel Manage nl, 1963, San F c sco City Conege
8 S 8 A n Hotel and Restaurant Manage t. 1965, Denve U arsily
M A in Business Ed at on, 1969, San J se State C uege

HOWARD A. HALL, Associate Professor of Fine Arts
8 5 Painbng and Ora mg, 1949, 0 * ly of Oregon
M F A pa nling snd L ihography, 1951, U ersily of 0 gon

GRETTA HAUG, Assistant Professor of Communications
8 A n Journalism, 1956, Pacif c 0 * ty
MSEd nsecondsryEd c ton, 1963, Unive ty of oregon

JUDITH L. HAYNES, instructor in Communications
8 S n Ele e t y Educabon, 1964, 0 gon College of Ed t on
M 5 Ed n Extreme Lea ng P ohlems, 1970, 0 agon College of Educ t on

MICHAEL J. HODGES, instructor in Health ond Physical Education;
Track and Cross-Country Coach
8 S n Physical Ed c t on and Health Ed cahon, 1965, Umversity I Dragon
Approved V cab n I instructor

CHARLES O. HOWER, Assistant Professor of Physical Science
8 A m Chemistry, 1956. Wh tman Conege
ph,o n lnorga c and Nuclear Che al y, 1962, Univera ly of W sh glen

HUGH M, HOYT, Professor of History
A 8 n Soc al Sc e c, 1951, Sacramo to State C H ge
M A i H st y, 1953, Sacra t State C H gs
Ph D H story, 1966, 0 v sily of 0 gon

THOMAS HUMPHREY, Associate Professor o/ English and Liii.rature
8 5 n Engl sh, 1959, Un ers ty of Oregon
MS mlnlerdiscplnaryStudies, 1961, Un era tyola agon
M A n E gl sh. 1976, Un ers ty of Oregon

JOHN G. HUNTER, Assistant Professor of Psychology and Counselor;
Dean of Student Services
BS i 0 else ence a ds I see ce,1964 0 gon State onversily
M Ed n Education a d Counsel ng Psychol gy, 1967, Unme s ty u 0 eg

KIRK D. JONES, Librarian
A A, 1967, Brooms T chn cal C n ty College
8 A n H story, 1969, Un e s ty of Wash gt n
M L m L h anship, 1970, 0 s ty of Wash ngton

RAYMOND KELLEY, Associate Professor of Physics and Atathemahcs
8 5 Physics and M themabcs, 1950, Montana State Univers ty
M 5 m Phys cs and M th mabcs, 1955, Oh St I Un versdy
Ph D m Phy nd Mathemat cs, 1962, Oh o State University

BEVERLY L. KEMPER, Assistant Professor of Health and Physical Education
8 5 in Phys cal Ed cabon, 1959, 0 gon Stets Un ve s ty
M Ed in Heanh Ed cat on, 1965, Oreg State Un ersity

BONNIE L. KOREIVA, Assislanl Professor of Business;
Coordinator of Work Es/rertence
8 S. n Elementary Edu at, 1950, Msrylhu st College
M Ed in Cur culum and Instruction, 1969, University of 0 gon
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WILLIAM D. KRAUS, Instructor in Mathematics
8 A in History, 1950, Washington St te Univers ty8 Ed in History, 1950, Washington St te Un varsity
M A n Education, 1966, Un~varsity of 0 agon
M.S, in Math, 1972, St, Louis U iversity

ISABELLE LAFOND, R.N. Associate Professor of Practical Nurse Tmining8 N 1931, SL Bar has Hospital School of Nu g8 6 m Nursing Ed c t on. 1962, U versify of 0 agon scho I of Nurs g
NORMAN W. LEMOINE, Assistant Professor of Wood Industries Technoiogy8 6 Forest Ma gemenl, 1961, Un vers ly of Massaeh setts

M S Forest Man gement, 1967, Umversity f M nnesol
LANNY R. LESLIF., Assistant Professor of Forest Technology

8 S, in Fore t Management, 1967, Utah State Un e sity
App ed Vocat I Instructor

FRANK LEUCK, Assistant Professor of Music
B.S, in Music and Music Ed c tion. 1951, Lewis 6 Cia k College
M M Mus and Music Education, 1961, Ea tman Sch I f Music

RONALD R, LILIENTHAL, Professor of Science
8 S. in General Science. 1959, University f Grege
M 5 n 0 game Chem *tm, 1961, 0 gon State U ive sity
Ph,D, in Chem *tm, 1971, Lo sane Stat Umversily

MARY C. (KAY) LORENCE, Visiting Instructor of Adull Basic Education
Approved Inst uclor

DORTHA A. McCARTHY, Librarianf Coordinator of the LearningResource Center
BA English a d secondary Ed c ton, 1956, W st yeses st t U ers ly
M L n L hramensh p, 1967, Un c sity of Wash gton

MICHAEL A. (TONY) MACIAS, Instructor in Physical Educalion; Wrestling Coach8.6. 1967, Central St te Umve sity Edmond. Oklahoma
M.S 1969, Central Stat Univers ty, Edmond, Okl I a

ROGER S. MANNING, Visiting Instructor in GeograPhy
A A S c amento C ty Couege. 1967
8 A Un sity of Cal f ia, 1969, D s, Cal forn
M A Un vers ly f Califor, 1970, Dav, California

BERNELL MEACHAM, Assistanl Professor of Fnglish and Journnllsm8 S. m Journal sm, 1941, Ut h State Umv s iy
M 6 m Jou nal s, 1943, Northwestern Un e sity

ROBERT A. MILLER, Visiting Assistant Professor of Business
8 S Bemidl State Col leg 1957
M A Umversity of M nnesota 1964

DONALD R. MOFFITT, A ssociale Professor of Business
8 S m C mmerce, 1960. Fe ms State College
M Ed nB s ess Educahon, 1964,oregon st te Unive * ty

ERIK MULLER, Assistant Professor of English
8 A m Engl sh, I 62, Will s Coueg
M A m English. 1965, Unive ty f Oregon

JOHN C. NOLAND, Assistant Professor of English
8 A. m Engl sh, 1965, Kansas State Umv sity
M F A m Creen e Wnting, 1969. U varsity of 0 agon

VANDA R. PUBLICOVER, Assfstant Professor of English
8 A E glish and Span h, 1954, Umve s ty of Oreg
M,S n General St d es, Enghsh d Spanish. 1955, Unive * ly of 0 gon

EARL PUGSLEY, Associate Professor of Public Safety
A.B Fresn State College. 1959
M 5 Fresno St le Coneg . 1971

ARNALDO RODRIGUEZ, Instructor in Social Sciences;
Coordinator of Admissions and Records
8 A m Psychology, 1969, Un e s ty of P tland
M A m Co sating, 1971, Unw sity of 0 gon

JOHN RULIFSON, Professor of Hisloryi Dean of Instruction
8 A History. 1953, U ersity of Portla d
M A m Histo y, 1957, Umve * ty f Wash ngton
Ph D Highe Ed t on, 1967, Un s ty of Washmgto

PHILlp RYAN, Associale Professor; Coordinalor of Data Processing Center8 S n Elect I Eng ee g, 1944, Un ly of M ssoum8 5 Social Scienc, 1950, Un ve s ty of Denve
M A Education, 1953, Unwers ty of D nve



FRANK C. SCHNEIDER, inslructor in Sociai Science;
Coordinalor of Student Actr cities
8 A n Educat and English, 1954, Humboldt St te College
Appro ed V cational Instruct r

WILLIAM W. SHARP, Assistant Professor of Business; Chairvnan,
Business Di Ui sion
8 A n General Sl d es, 1959, Unners ty of Ma yland
M 8 A n Business Ad slratio, 1962, Unive ty of Grege

ROBFRT C. SHEPARD, instructor in English
8 A m E gl sh, 1970, U ersity of 0 gon
M A m E gl sh, 1971, U ersity of 0 gon

JAMES M SHUMAKE, Associate Professor of Biological Science
A A 5 ms alogy, 1962,0ra g Co nty Comma tyCouege
8.5 i Biol gy nd Chemist y, 1964, Floods Sl t Un varsity
MS m Zo logy, 1966,0 gun state onive s ty

DAVID E. SMITH, Assistanl Profossor of Music and French
8 A n Must nd French, 1959, Middlebu y College
M A Educabon, 1965, Umvers ty ot 5 Franc s

VERNON C, SORENSON, Associate Professor of Languages;
Chairman, Arts Divrsion
8 A m Ge man and Fre h, 1947, Um ty of Utah

M A m G man and F e h, 1965, Unive s ty of 0 agon

VENFITA STENDFR, Asststont Professor of Home Economrcs
8 S Home E nom cs, 1955, Un vers ty of Idah
MS i H Econom c, 1969,Oregon st I Un vs sty

DONALD E. STENSLAND, insfructor in Geology and Mathemattcs
8 A nsoc ology a d H sto y, 1953, A gsburg Colleg
MS 0 anog aphy a d P I elegy, 1967,0 ego Slate u ty

RONALD D STUBBS, Assrstant Professor of Anthrotrotogy and Socrofogy
8 A n Anthrop I gy, 1965, Un ve ly of Montana
M A nA th opology, 1966, Un varsity of Mo t

J H. SWEARINGEN, Professor of English
8 A Econom cs, 1947, The 0 ersity f Ta
M A n Engr sh, 1954, The Un ve ty of Texas
Ph 0 n E glish, 1966, The Un e s ty f Texas

ANI)RES P. TOR[BIO, Assrsfanl Professor of Mathematics
8 5 n Mathemal c . 1959, Un versdy f Orego
M S n Maths t cs, 1966, Oreg Stale Un varsity

JEAN von SCHWEINITE, Counselor's Assistant rg Professor of Psychology
A A College of S suy, 1966
8 A A st C H g, 1961
M A Aust C Uege, 1969

TERRY D WEAVER, Meriia SPecratrst
AS Chem c I Eng neer g, 1960, Kansas C ty Ju College
8 A 8 I g on, Che t y and Math I cs, 1963, Grec I d College
M 5 Ed n AV C m mcation, 1965. Ind ana Un ty
0 Ed AV Commun cato d Info mat* Sc ence, 1971 I d Un vs sty
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NOEL AASEN, Instructor in Typing
B 5. n Busm s Educebon 1966, Moorehe d State Coll ge
App oved Vocal al and Ad It Instruct r

ROBERT AHLGRIM, instructor in Art
Approved V cabonal d Adult In t actor

VICTOR ALTO, Instructor, Carpenter Apprentice
App oved Vocabo I and Adult I streets

JOHN ANDERSON, instructor in Forestry
Approved Voc t onal and Ad H lnstructo

ANTHONY ARRAMBIDE, inslructor in Foreign Languages
B A n Educatio, 1951, Coll ge of Idah
Approv d Vocal onal d Aduu I structor

DAVID BAIRD, lnstyuctor in Business
0 S m B * ess, 1966, P tlandSt le univ ty
Appre d Vocational d Adult Inst cto

MARY JO BARNES, Home Economics
BS m Ed c I on, 1947, Framingha St te College

RICHARD BARRON, Instygfctor in Labu Enforcement
0 Jumsprude e, 1970, ynnamette Un e sity
App ovedVocat at and Ad It I st uclor

ETHEL BATES, Instructor in Adult Basic Education
App oved Voc I o I and Adult In t uctor

JAMES BAUMGARTNER, Instructor in Business
B 5 Busmess, 1959, Unive ty of Oreg
Appro d Vocat onal d Aden I sl uctor

JAMES E. BERRY, Instructor in Lau Enforcement
App ved Vo I one l and Adult Instr ctor

ELAINE BESSEY, Music
BA mM sc,1953,Wht thCoueg
MM n M 5 Mus c Ed t on, 1956, No thwesl Umv sity

BEN BOOHER
JEAN BOYNTON, Instructor in Home Economics

B A m Home Econ mica, 1957, Oregon stat Un versify
Approved Vo ticnal d Adult I t actor

KAREN BRAY, Physical Education
B A n Phys cat Educat, 1966, S Jose St I College

DELORES BRITTSAN, instruclor in Physical Education
App ed Vocal o I and Adult Inst uclo

CAROL BRUCE, Instructor in Home Economics
B S in H me Econo cs, 1959, Kansas Stat Teachers College
App o ed Va t onal and Adult fnsl ctor

ERNA BURGET, Outreach Coordmator
DON CAROTHERS, Fire Training

Appro d Vocat o I and Adult I structo
RICHARD CHIESA, instructor in Business

B A n Bus ess Educatm, 1967, Mich g State U varsity
App ved Vocal al and Ad It I struclor

CARROLL CONE, SuPeruisory Training
8 5 5 them 0 gon Coll ge 1959
M Ed U versify of Oregon 1963

DON DAY
M F A C eabve W t g, 1971, Univers ly of I w
Approved V cationaf and Adult Inst clor

ROBERTA DAY, Librarian
M L S m L b ary Science, 1971, U ers ty of 0 agon
App oved Voc t nal and Adult Instr cto

MURRILL DENNISON
JUDY DIXON, Inslructor in Agriculture

B 5 m Land cape Arch tecture, 1959, 0 gon Slat Univers tyApp o ed V cational nd Aduu Instruct
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ROBERT A. DODDS, PhotograPhy
B A, 1970, Indiana Umvers ty
MS n Educahonal M d a, 1972, Un varsity of Indi

LINDA EASTLICK, Instructor in Business
Aop d Vocabonal a d Adult Instructor

EBERTH, ELLSWORTH E. Instructor in Business
App d Vocatio al nd Adult Inst clor

ERHARDT, JOHN, Instructor in Law Enforcement
App oved Vocat I and Adult I st clor

ARTHUR ESTES, Instructor in Law Enforcement
Appro cd Vocat onal a d Adult Instructo

DON FARR, Instructor in Retailing
Approved Vocat o I nd Adult lost ctor

ERIC FRANKLIN, Instructor in Arl
B 5 n Biology, 1969, U rsity of Pittsbu g

Approved Vocahonal a d Adult tnstructo

WAYLAND FREEMAN, Instructor Plumbing Appre
App oved V t nal snd Adult Instructor

VIRGINIA GANT, Instructor in Physical Education
B 5 Elemenlam Education 195370 gon Slate University

a d Oregon C U ge of Educat
Approved V ational and Ad It instructor

WILLIAM GLEAVES, Instructor in Business
App ved Vocatio al d Adult Instruct

BETTY GLINES, instructor in Aviation
Approved V ahonal end Ad lt Instructo

BLAIN GRIBBLE, instructor in Affffrenttceshtff Tra
Aper d Vocational a d Adult Instructor

TRUMAN GROFF, Fire Training
App d Vocational nd Adult Inst ctor

GAIL GROSNESS, Instructor in Data Processing
9 S in Co p ter Sc ence, 1970, Orego State Univers ly

Approved Vocat onal a d Adult Instruct

JOHN GROSNESS, Instructor in Business
B 5 m Ac ounting, 1979, Oregon Stale Unwe ty

Approved Vocabonal a d Adult Instructor

I.EONARD C. HALI., Fire Training
Approved Vocat nal and Ad It Instructor

ROBERT HARBISON, Instructor in Music
9 A Engl sh, 1965, Umversity f Oregon

Approved Vocabonal and Adult Instruclo

MARY HEDGES, Instructor in Art
Approved V honal and Adult Instruct

JANE HENDRICKSON, Instructor tn Business
Approved V t anal and Adult I street

JAMES HIGGS, instructor in Aviation Ground Schoo
Approved Vocat I and Adult Instructo

ARVID HIXON, Welding
B A Educatio, 1965, Cent I Wash ngto St te College

M A in Educ t on, 1972, 0 agon Slate U ersity

DONALD HOPPER, Instructo~ in Electronics
App oved Voc tional and Ad N Instru lor

ROBERT HUTCHINSON, Instructor Sheelmetai APP
App ed Voc I onal and Ad It Instruct*

GORDON JOELSON, Instructor in Business
J O, 1979, Northwest n School of 6
Approved Vocaho I and Adult Instruct

OSCAR JOHNSON, Instructor in Eiectronics
Approved V tionel a d Adult I structor

DUNCAN JONES, Instructor, Power I.ineman Affffre
App oved Vocab al and Adult Instructo

JOHN KELLEY, Instruclor in Industrial Mechanics
App ved Vccahonal and Ad It Instruct r
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DONNA KIEHL, Instructor in Home Economics
8 5 Home Econ ics, 1956, Umversity f Nebraska t omaha
Approved V csbonaf and Adult Inst clor

ROBERT LABBE, Instruclor in Philosophy
App oved Vocal nal and Adult Instruct

WINNIF'RED LANDESS, Instructor ln Adult Basic Education
App oved Vacahanal and Adult Instr ctor

WILLIAM LANSING, Forestry
A A m Fore \ y, 1965, Sie Jr College
8 5 n Forestry, 1967, Humti Idl Slate Call g
M E Siluic«ltura. 1970, ya! Umversuy

JANE LEACH, Instructor in Business
App ed Vocat o al and Ad It Instruct

WAI.TER LEE, Instrvclor tn Law Enforcement
A A La Enfo ament, 1970, South stern 0 g n Comm ty College
Appro cd Vocational d Adult I structor

ELLSWORTH LEEGARD, Instructor in Welding
App ed Vocat af and Ad It Instruct

JERRY LESAN, Instructor in Lalv Enforcement
Approved Vacational ml Adult ln t uctor

DELMER LEWIS, Fire Training
Approv d Vocaliinal d Adult Inst uctor

DORETTA LITTRELL, Instructor in Physical Education
App oved V t onal and Adun Instructo

VALYN LOVE, Instructor in Secretarial Science
App oved Vo ational and Adult Instru tor

DORWIN LOVELL, Outreach Coardlnatol
STANI,EY LUDLOW, Instructor in Phystcai Education

Appro ed Vocabo I and Ad 8 lnstructo

YVONNE LUNDHOLM, Instructor in Business
Appro d Vocation I and Adult I structor

McDOUGALL, PATRICIA, instructor in Home Economics
App oved Adult Bas c Educat n Instructor
8 S. 1971, 0 agon Sl le Univers ty

AL MADDESS, Suhervisory Training
A 5 Lane Co umty College, 1969
8 S Un varsity of 0 agon, 1971

HAROLD MARTIN, Instruclor in Physical Education
Approved Ad It Basic Education d Vocati al Instructor

GERALDINE MAURER, Instructor m Physical Education
Apqro d Vocation I and Adult I structor

CHARLENE MESSERLE, Instructor in Home Economfcs
Approved Vocahon I and Ad It Instructo

ANDREw MUIR, Instruclor in Electric(an Atfprenhceshtp
App ov d Vocation I and Ad II tnstructo

BONNIE MURRAY, Adult Basic Education
BA Um styofW snmglo,1970

RON OLSEN, Instructor in Sufyervlsfon
Ph 0 in 8 s ness Admmstration, 1970, Un e s lyof Idaho

ORRIN ORMSBEE, Instructor in Business
J 0, 1963, Winamstte Umvers ly

Appr ed Vocaho at and Ad It Instructor

JOHN ORNDOFF, Laui Enforcement
Approved Vocational and Adun Inst actor

RONALD OSTREM, instructor in Business Administration
Approv d Vocatton I and Ad It Instructo

LA ROSE PHILLIPS, Instructor in Home Economics
8 S i Home Econom ca, 1951, 0 agon Stat Umvers ty
Appr ed Vocat at Inst uctor

GEORGE PITTS, Mtllwright Afliirenttce inslructor
App oved Voc honal and Adult inst uctor

BILL RAMEY, iiydraulics
Appro d Vocat nal and Adult Inst octo
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CAROL RAMAGE, Instructor in Bioiogy
Approved V c tionsl and Adult Inst ctor

ALICE RICHTER, Instructor in Home Economics
B S. 1964, Early Childh d Educatio, L nfield Coll ge

App d Vocabo al nd Adult Inst clor

PAUL ROESS, Instructor in Law
A B 1961. ColgateUn e *ly

GARY ROSSI, Instructor in Law
JO Un vs lyoforeg n, 1969
Approved Vo I onsl and Ad It Instruct

ROBERTA ROTH, Instructor in Home Economics
M S W n S al Work 1966, Portland St t Umversity

Approved Vocat onal a d Adult Inst uct r

WILLIAM ROYER, Instructor in Communications
Ed M Educabon and Psychology, 1967, 0 gon State Un s ly

Approved Vocab I and Adult Inst clor

DARRELL SAXTON, Instructor in Fire Science
App d Vocat onal a d Adult Inst ctor

ED SCHWARTZ, Instructor in Forest Technoiugy
App o d Vocabonal nd Adult Inst I

RON SEIP
AUDREY SHAW, Instructor in Business

B A Commercial Arl, 1967, Unme s ty of Idaho

Approved V cational a d Ad It I t ct

NORMAN SHAW, Instructor in Eiectrician Apprenhceship
App ed Vocatio I nd Adult I tructor

RON SMITH, Instructor in Adult Driver Education
Appr ed Vocational nd Aduu Inst uct r

THEODORE R. SMITH, Metais Technology
Approved V bonal and Adult I st ctor

PAT SNYDER, Instructor in Art
M A n Pmntmak g,1967, Northe III nois Un ve s ty

App o ed Vocal n I and Adult Inst ctor

JENNY SORENSEN, Instructor in Foreign l.anguages
App d Vocabo I d Adult Inst uct

JOYCE SPANDE, Instructor in Music
Approved V cational and Ad lt Instructs

SARA SPAUGH, Instructor in Art
Approved Vocab I and Adult I structor

KENNETH STEINFELDT, Instructor in Law Enforcement
Approved V c t anal and Adult Inst tor

MARGARET SWAN, Home Economics
B S. Oregon State Un varsity 1969
App ved Vocatio al I structor

THERESA THOMAS, Instructor in Home Economics
B A 1949, St Ol f Couege
MS 1970, P mily Lmmg. 0 gongtatev ersity

Approved V cationsl and Adult I slructor

GEORGE VANDERHOOF, Instructor in Welding
App d Vocational a d Adult Instruct

JANICE VAUGHAN, Instructor in Communications
Approved V bona l and Ad lt Instruct r

CAROL VERNON, Instructor in Art
B 6 1967, P tland State U rsity
M A 1972, Un varsity of Cal forms

Approved Voc t onal and Adult Instructo

JUDITH VIGUE, Tyjling
App d Vocal onal a d Adult Inst ctor

DOROTHY WARES, LPN Nursing Asslshlnt
A A Un varsity of Cal forms, 1949
B A Umversity f California, 1950
M 6 Umversity of Cal forn, 1960

BERNARD WARNKEN, lnglructor in Five Science
Approved Vocabo I and Ad It Inst ctor
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GAVIN WARREN, Instructor in Business Administration
8 A 1966, Universityaf Portland
Approved Vocal net snd Ad It Inslructar

CLARE WEHRLE, Instructor in Art
Approved Vocsbo al and Ad It Instr ctor

LEWIS W. WEST, Instyuctor in A elation
Approved Voc t anal snd Ad tt Instructs

CLOTIS WILSON, Miliwrighta Apprenhce Instructor
Approved V catfonal end Adult Instructor

ERNEST WIRTH, Instructor in Art
Appro d Vocauonal and Ad It Instr ctor

STELLA WIRTH, Instructor in Art
App ovad Vocatfo I and Ad It Instructor

HAROLD WORNATH, Instructor in Business Administration
Approved Vo Iional and Ad It instructor

JOANNE WRIGHT, Instructor in Life Sciences, Home Economics
App sued Vocst o I snd Ad lt I struclor

TONY ZARBANO, Instruclor in Law Enforcement
Approved Vocat onal and Adult Instruct

SHIRLEY ZIUCHKOVSKI, Instructor in Art
Approved Vocat onsl a d Adult Instruclo

STAFF
PATRICIA ALVEY, Secretary, instructional Materials Center
LESLIE BARRETT, Secretary, Office of Instructional Services
IRMA BARTH, Bookstore Manager
DEBRA BUSHNELL, Secretary, Library
JACK CABRERA, Custodian
TOMMIE CARANCHINI, Secretary, Student Activities
MABELLE CHAMLEY, Data Processing
LAWRENCE COOK, Custodian
HARVEY N. CRIM, Business Manager
KRISTA DE WITT, Secretary Student Services
MIKE FOWLER, Audio Visual Assistant
DONNA GAMBLE, Secretary, Student Center
SHIRLEY GITCHELL, Secretary Financial Aids
BESSE GUTHRIE, Technical Services, Library
CAMILLE HANNON, Secretary, Office of thf President
MARION JANSEN, Secretary, Office of Instructional Services
MAYNARD F. JENSEN, Director of Community Services
PATRICIA KERKOW, Bookkeeber, Accounts Payable
KAY ANN KRONSTEINER, Boakkeeber, Payrolt
SHARLEEN LILLEBO, Secretary, Bookstore
GEORGE MCKENZIE, Buildings and Grounds SuPerintendent
SHIRLEY MCKEOWN, Secretary, Audio-Visual Center
DONALD L. MORRIS, Custodian
MARVIN MAHAFFEY, Watchman
ALTON NOEL, Custodian
LEE OVERSTAKE, Secretary, Office of Student Services
DOROTHY REVIS, Data Processing
ANN SMITH, Secretary, Admissions and Records Office
DANIEL E. SMALL, Public Information Assistant, Office of

Community Services
ROBERT STEVENS, Custodian
SHELDON J. STORM, Custodian
PAT JOHNSON, Secretary, Community Services
LLOYD O. TAYLOR, Custodian
BARBARA THOMPSON, RecePtionist, Switchboard OPeralor
LINDA TIMOTHY, Circulation/Peri oaten ts Cl erie, I i bra ry
JENNIE TOBISKA, Clerk, instructional Materials Center
CONNIE WINGER, Cashier
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Academic Calendar.......
Academic Probahou.......
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Accountmg and Bookkeeping

Courses
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16
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College Transfer Credit.........31
Communications Courses....,...57

Admission and Registration
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Computer Technology Program

51, 52
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Agriculture
Agriculture Courses
Antliropology Courses..., .

Apprenticeship Classes ..
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31
20
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87
31
21
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Arts Courses
Arts Division...Athletics............
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Automotive Courses.....
Aviation Courses .
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Aviation Management Program
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33
29
17
81
77

'l4

Aviation Program..........73, 74
Aviation Secretarial ScienceProgram.................74

Adult Drivers'raining Course
Adult Education Program........ 30Advising...............26
Advising, International Student.... 26

Conduct and Appeals .
Counseling and Testing
Constructioii Trades ..

29
26
21

Continuing Education Program..... 32
16
14
16

Course NumberingCredits........
Credit Limitation

Degrees, Certificate
of Completion......

Degrees, Diplomas
and Certificates....

Distributive and Sales Classes
District Map........
Drafting Courses
Driver Training

17

30
31

4
78
86

Data Processing Courses..... 51, 52
Data Processing Technology...... 20
Data Processing TechnologyProgram.................45
Degrees ...................17
Degrees, Applicati<m For........18
Degrees, Associate in Arts...., 17, 18
Degrees, Assoicate in Science... 17, 19

College District......
B<iokkeeping and ClericalProgram............Bookstore.............
Botany Courses
Budget Committee,

Southwestern Oregon Commumty
College District....Business..............

Business Administration

42
26
62

6
20

Courses 49, 60
Business Certificate Programs.... 21
Business Classes
Business Division
Business Techiiology..........
Business Technology Program,

Accounting
Busmess Technology Prograni,Distribution..............
Business Technology Program,

Office Management........

31
41
20

44

Biology Courses..............62
Board of Education,

Southwestern Oregon Community
Early Childhood

Education Courses.......
Earth Science Courses......
Economics Courses .
Electrical and Electronics...
Flectrical and Electronics

Technology..........
Electricity and ElectromcsCourses....,.........
Fleetricity and Electronics

Prograin
Finployment, Student.....
Fmployment, Work-Study...
E<igineering Courses.....
English Division..........
Entrance Re<luirements ..
Fnrollrnent
Environmental Science Courses
Essa<<nations...

Faculty
Faculty Directory, Full Time
Faculty Directory, Part Time

67
78
87
21

73

7 )

28
28
80
57
30
11
'18

16

10
. 93
. 97
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Financial Aid..............2'I
Fine Arts Courses ......33-35
Fire Science Cour5es........87
Foreign Languah . Courses .. ..36
Forest Technology ............45
Forest Technology Courses ....,.52

Mathematics Courses.........83
Mathematics Workshop......... 24
Metal-Mechanical.............22
Music Courses.........37, 38
Music Scholarshtps, Applied...... 2'I

Music Scholarships, Performance ..2'I

General Educational Development
Examination 26

General Engineering Courses
General Science Courses...

80
80

General Adult Fducation....... 32
General Educatton Program..... 30

Occupational Extension Classes... 31
Occupational Extension Prograin... 30
Occupational PreparatoryProgram.................30
Oregon Boant of Education....., 6
Oregon Community Colleges...... 5

Geography Courses........
Geology Courses.......... 87

'18
Part Time and Special Programs... 31
Philosophy Courses............59

History Courses.......,,
Home and Family LifeEducation............
Home Economics
Horne Economics Courses...
Honor Boll
Housing, Student
Hydraulics Courses........

83

31
. 22
. G4

16
28

.81

Industrial and Technical
Education

Industrial Courses
(Supplemental) .,

industrial Mechanics .
Industrial Mecbanris Courses

31

82
22
81

Industrial Mechancis Program... 7G
Industrial Supervision Courses... 53
Industrial Supervision Program... 46

Golden Age Club........,..13, 29Grading..........,........14Grants-in-aid...............27
Grants, Educational Opportunity... 28
Grants, Law Enforcement...... 28

Reading Courses......Refunds..........
Registration Procedure .
Regular Tuition ........
Residency...........

59
. 13
. 11
. 12
.12

Photography Courses.........38
Physical Education and

Health Courses.....
Physical Fducation

Requirements......
Physical Sciences Division,.... '13
Physics Courses.........,....84
Political Science Courses ........91
Practical Nursing.............23
Practical Nursing Conrses.......71
Practical Nursing Program... 61, 62
Professional Pilot Program .....73
Programs and Curricula......... 20
Physchology Courses ..........91
Public and ProtectiveServices..... 32
Public Safety................23
Public Safety Program ..........85Purposes...................10

Intramurals and Athletics ..
Job Placenient....
Journalism Courses .

Law Enforcement.....
Law Enforcement Courses...
Learning Resource Center...
Legal Assistants Program .
I.egal Assistants Courses .
Life Sciences Division....
Literature Courses.........
Loan Funds, Federal........
Loan Funds, Memomal...
Loans Funds, Special ........
Loans, Guaranteed........, .
Loans, National Defense....
Loans, Student............
Machine Shop .
Machine Tool Courses.....
Management and Supervisory

Development ..

29., 28
57

. 86

. 88

. 24

. 46

. 55

. 61

. 58

. 28

. 27

. 28

. 28

. 28

. 27

. 22

. 82

. 32

Sociology Courses..........
Soutliwestern Oregon

Community College.......
Southwestern Oregon Commumty

College Foundation, Inc.
Special Fees

92

9

7
13

Speech Courses .......,.....,40
Staff Directory..............101
State Board of Higher Education...6
Stenography Program..........47
Student Activities.............29

Scholarships, District........,. 2'I
Scholarships, General..........27
Scholarships, Music...........2'I
Scholastic Status............IG, 17
Secretarial Science Cuurses...., . 55
Secretarial Technology..........20
Secretarial Technology Program... 47
Selective Service......., .. I'I
Social Science Courses.........92
Social Science Division .......85



104
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Suspended Students,
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A —DELLWOOD HALL
Admiss ons
Admmistrat on
Student Se ces
Comm n ly Se mess

B--RANDOLPH HALL
CI 55 5

Faculty Off ces
Faculty l.ounge

C--TIOGA HALL
FmA tslgl
Home Econo c 15(
D ft ng (5)
St dy Ce ter (4l
Listen ng Cent (4i
St de t Lounge(3('bra y(Ma nl
Booesto

(Lo ar Le eH
A do-Vs

IL Le eH

D"SITKUM HALL
Class s
FacuHy Off ces

E--COALEDO HALL
Class oo s,

Labe ato s
Faculty Off ces

F-.PROSPER HALL
Gymnas um
Phy I Ed cahor
Theatr

G-UMPOUA HALL
Aulomot v Shops
I dustr al Mechanics
Mach ne Shops
Weld ng

H--MAINTENANCE
SHOPS

I —TENNIS COURTS
3—PLATFIELO
K--PARKING LOTS
L —EMPIRE LAKES
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