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SOUTHWESTERN OREGON COMMLNITY COLLEGE
GENERAL CATALOG

This catalog has been designed for your convenience in planning
your post-high school or continuing education, It is divided into
divisions which will quiekly enable you to find descriptions of pro-
grams and individual courses. It is the stated purpose of South-
western Oregon Community College to be of service to the citizens
of the Community College District comprised of Coos and Western
Douglas Counties by providing learning opportunities for students
aspiring to college degrees, or to careers in techniczl fields;
for adults seeking cultural or general education experiences, and
for employed persons desiring to gain new skills-or to keep abreast
of new developments in their fields.
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OREGON’S COMMUNITY COLLEGE SYSTEM

Community colleges in the State of Oregon now number 13. To learn of the oppor-
tunities offered at the other community colleges, we remind you that catalogs for
these schools are available in the office of Student Services in Dellwood Hall, the
administration building, or the library.
CENTRAL OREGON COMMUNITY COLLEGE

College Way
Bend 97701
Phone: 382-6112

BLUE MOUNTAIN COMMUNITY COLLEGE
2410 N.W. Carden Ave,
Box 100, Pendleton 97801
Phone: 276-1260
CLACKAMAS COMMUNITY COLLEGE
19600 S. Molalla Ave.
Oregon City 97045

Phone: 656-2631 CHEMEKETA COMMUNITY COLLEGE

4389 Satter Drive N.E.
Salem 97303

Phone: 585-7900
LANE COMMUNITY COLLEGE

400 E. 30th Ave.
Eugene 97405
Phone: 747-4501
CLATSOP COMMUNITY COLLEGE
16th and Jerome
Astoria 97103
Phone: 325-0910
MT. HOOD COMMUNITY COLLEGE
26000 5.E. Stark
Greshman 97030
Phone: 665-1561
LINN-BENTON COMMUNITY COLLEGE
203 W. First Avenue
Albany 97321
Phone: 928-2361

SOUTHWESTERN OREGON COMMUNITY COLLEGE
Coos Bay 97420
Phone; 888-3234
PORTLAND COMMUNITY COLLEGE
12000 S.W. 49th Ave.
Portland 97219
Phone: 244-6111

ROGUE COMMUNITY COLLEGE
P.O. Box 638
Grants Pass 97526
Phene: 479-5541

UMPQUA COMMUNITY COLLEGE
Box 967
Roseburg 97470
Phone: 672-5571

TREASURE VALLEY COMMUNITY COLLEGE
650 College Boulevard
Ontario 97914
Phone: 889-6493
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SOUTHWESTERN OREGON COMMUNITY COLLEGE DISTRICT
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Jack E. Brookins, President of the College
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ACADEMIC CALENDAR
SUMMER SESSION 1973

June 12, Tuesday -----+==--==-=-==--=--ses-s===msooommnmo Placement Examination
June 18, Monday ---==---=--==r-=--=o-oo=--sooooos Registration for Summer School
June 19, Tuesday ~------===---=--==--o=soomoSSsomSoooommTETETTIROY Classes Begin
June 18-22, Monday thru Friday ----===--==-===---===-===-----=== Payment of Fees
June 25, Monday =-------==------=------=s- Late Registration Fee Charges Begin
June 29, Friday --------==---"-==-- Last Day for Registration and/or Addition of
Courses Without Instructor’s Consent
July 4, Wednesday -------===----===r----=s-ssoomesoT Independence Day (Holiday)
July 17, Tuesday --------==---==-----===----" Last Day to Withdraw from Classes
Without Penalty for Grades
August 10, Friday -----==------=-===---====----=osooooomTon Summer Session Ends
FALL TERM 1873-74
September 17-21, Monday thru Friday ------ Advising and Class Selection (Consult
Class Schedule for Details). Pre-Registration
September 24, Monday ------=------=====-" Classes Begin (Consult Class Schedule
for Details)
September 17-October 4 ==-----=-=---==e-=----=o=Smoomoommm TR 0T Payment of Fees
October 5, Friday --===------===---=====--"--= Late Registration Fee Charges Begin
October 5, Friday -------=------s=---=-- Last Day for Registration and/or Addition
of Courses Without Instructor’s Consent
QOctober 22, Monday ---------==r---=-====--===es-------ose Veteran's Day (Hollday)
November 2, Friday ------------==--- Last Day to Withdraw from Classes Without
Responsibility for Grades
November 22-25, Thursday thru Sunday B ettt Thanksgiving Vacation
December 10-14, Monday thru Sunday =-----=--===r-==-==--="""=< Final Examinations
WINTER TERM 1973-74
December 3-7, Monday thru Friday ----=------ Advising and Class Selection {Consult
Class Schedule for Details). Pre-registration
January 2, Tuesday ---==---—--===-=-==-==-=== Registration (Evening Classes Begin)
January 3, Wednesday -----------==r------ssoeossoooessTmooos All Classes Begin
January 3-17 ===-----mmsm---mmmms—soosomommmos—esmmnmmTmEER R Payment of Fees
January 18, Friday ------=--==-----=====--==-< Late Registration Fee Charges Begin
Japuary 18, Friday -------===-----=-=-=--= Last Day for Registration and/or Addition
of Courses Without Instructor’'s Consent
February 8, Friday -------==-=---=--=---==~ Last Day to Withdraw from Classes
Without Responsibility for Grades
March 11-15, Menday thru Friday -----------==----=-=-=="""" Final Examinations
SPRING TERM 1373-74
March 4-8, Monday thru Friday ----------==~ Advising and Class Selection {Consult
Class Schedule for Details). Pre-registration
March 25, Monday -=--------==---=--==----=< Registration (Evening Classes Begin)
March 26, Tuesday -=-=-----=----=--=-=-—----meoooooosToTITT All Classes Begin
March 26-April 4 --------==r----emmroso—emomoooommosT oSS Payment of Fees
April 5, Friday ------- mmrmmmmemem e Late Registration Fee Charges Begin
April 5, Friday ---==-------==---==-=-- Last Day for Registration and/or Addition
of Courses Without Instructor's Consent
May 3, Friday ---------+-==------==-< Last Day to Withdraw from Classes Without
Responsibility for Grades
June 3-7, Monday thru Friday ---==------===-==----====777" Final Examinations
June 9, Sunday -----==-----u--sssoo—em-oooooossseoooooSSSSTmIoTTET Graduation
SUMMER SESSION 1974
June 17, Monday ==------=--==-===----==°"""=% Registration {Evening Classes Begin)
June 18, Tuesday --------===----=r--s-smSsoTosmeoooToTIIOTTRT All Classes Begin
June 17-21, Monday-Friday --------=-r----==----==277"mamm o Payment of Fees
June 24, Monday -----------sr-----=="-"-=o-T oo Late Registration Fee Charges Begin
June 28, Friday --------=-==-----==--"==° Last Day for Registration and/or Addition
of Courses Without Instructor’s Consent
July 4, Thursday -=-------=----=-==r----==r-=o=-=noooT Independence Day {Holiday)
July 16, Tuesday -----==r----==--="°="" Last Day to Withdraw from Classes Without

Responsibility for Grades
August 9, Friday ----------=-r---ooromo-oomoooommmnnaneon Summer Session Ends
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SOUTHWESTERN OREGON COMMUNITY COLLEGE

The Southwestern Oregon Community College District is composed of Coos and
western Douglas counties, an area of approximately 2,000 square miles with an
estimated population of 62,320, The College campus is located on a 125-acre site
bordering Empire Lakes in Coos Bay and adjacent to the city limits of North Bend.
The architectural design of campus buiidings and grounds is planned to complement
the natural beauty of the surrounding coastal vegetation and terrain.

The Bay Area urban community includes the municipalities of Coos Bay, North
Bend, Eastside, and several unincorporated communities, with a total estimated
population of 25,000. The area is noted for its mild climate and outstanding rec-
reational opportunities. Principal industries include forest products, export ship-
ping, fishing and tourism. Coos Bay is the world’s largest lumber shipping port, with
ships of many nations regularly loading cargo at the numerous port facilities.

HISTORY

The 1973 graduating class was the 12th in the history of Southwestern Oregan
Community College, which this fall is beginning its 13th year of service to citi-
zens of the college distriet,

Curriculums at the College are designed to accommeodate lower division academic
transfer students, adults seeking added education and cultural enrichment, students of
all ages who are training for employment in technical and vocational fields, and
employed persons with the need to keep abreast of new developments in their fields
or to learn new skills, It is conservatively estimated that the college has touched
the lives of over 45,000 persons since its inception. ’

The college district was formed and the first Board of Directors selected in
a special election held May 1, 1961, Opening day of the new educational institution
was September 25 of the same year, with a beginning enrollment of 266 students.
The enrollment growth to 2700 students by Fall Term 1972 is evidence that the
College has become a vital part of its community.

The first Southwestern Oregon Communtly College studenis met for elasses in
the old Sunset Avenue school near the airport in North Bend. The gymnasium,
left over from the Navy's occupancy during World War II, was renovated and
became a part of what is now known as the ‘‘North Bend Campus.” Many classes
were held at Marshfield High School in Coos Bay. Because of the lack of adequate
space, evening programs predominated,

In 1962 the east wing of the Michigan Avenue school in Empire (now part of Coos
Bay) was leased by the College. Several of the technical and business programs
utilized the six rooms in the Empire school until fall 1964.

Administrative facilities which at first were divided between the North Bend Cam-
pus and Marshfield High School, also were expanded during 1962. The old hotel
building became the college administration building, and facililies loeated at Marsh-
field high and at the airport moved ““up the hill.””

During the 1963-64 year, the College again expanded facilities by leasing the
former Naval Reserve building near the airport. During this period Randolph Hall
and Umpqua Hall were constructed at the Emplire Lakes campus,

In September 1964, Sitkum Hall, Coaledo Hall and Dellwood Hall were completed
and available to the college.

Prosper Hall and the first two levels of Tioga Hall were completed in the fall
of 1967. The additional three levels of Tioga -- now known as the Learning Re-
source Center -- were completed in the fall of 1969,

Total developed area of the campus is 40 acres, which includes the four new tour-
nament standard tennis courts completed in the winter of 1971,

Present campus instructional facilities, providing for both daytime and night-
time instruction, have resulted in increasing enroliments on a full-time basis.
Evening classes, however, continue to be an important segment of the College’s total
program, particularly for adult students.

Enrollment at the College has reached the 2500-3000 estimate which was anti-
cipated by the original campus planners by 1972, As a result, the need for additional
new buildings is currently under consideration. New facilities will include a Col-
lege-Community Center, Fine Arts Building, Student Center, and added shop and
laboratory space.
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ACCREDITATION

Southwestern Oregon Community College is accredited by the Northwest As-
sociation of Secondary and Higher Schools. In addition, the eurrieula and courses
are approved by the Oregon State Department of Education.

FACULTY

In all cases faculty members are approved by the Oregon State Department of
Education.

The College is proud of its fine faculty, which has grown from 15 in 1961 to
70 full-time and over 100 part-time instructors today.

ADMINISTRATION

Representing the citizens of the district in the conduct of College affairs is the
Board of Education of the Southwestern Oregon Community College District. This
seven-man board, assisted by three ex-officlo board members representing stu-
dents, faculty and staff, determines the policy which is administered by the College
president. The Board is assisted by a seven-member Budget committee.

President Jack E. Brookins is the chief administrator of Board of Education
policies. He is assisted by the Dean and Assistant Dean of Instruction, Dean of
Student Services, Director of Community Services, and Business Manager.

In its endeavors, the College -- with the active support of the residents of the
district -- has made progress, moving ahead to developa positive heritage of tra-
dition and experience. Southwestern Oregon Community College Is serving the com-
munity -- educationally, culturally and socially.

PURPOSES
Southwestern Oregon Community College is an educational institution dedicated

to the optimum development of individuals -- and its funciions are stated in those

terms. College educational programs and services provide learning experiences

for Individuvals who:

1. Need guidance and counseling to assist them in establishing and achieving ed-
ucational, occupational, and personal goals;

2. Wish to broaden their general educational and cultural experiences;

3. Wish to pursue occupational education courses oOr programs which will pre-
pare them for employment;

4. Wish to pursue instruction which will improve their occupational skills and
knowledge;

5. Need preparatory or remedial instruction which will allow them to pursue other
educational or personal goals;

6. Wish to pursue lower-division (freshman or sophomore level) courses or pro-
grams to allow them to transfer to four-year colleges and universities;

7. Wish to participate in programs and activities which will contribute to their
general, occupational, or personal growth and development; and

8. Wish to utilize the resources of the college to promote the general welfare of
of the community.

COMMUNITY SERVICE PROGRAM

The Office of Community Services is responsible for all non-instructional cami-
pus activities other than Associated Student Government events and athletics. In-
cluded are special programs and workshops, forums, campus tours, lectures, con-
certs, exhibits, and other informational and cultural activities for the campus com-
munity and the general public. Community Services also works closely with local
citizens groups in planning and coordinating meetings, workshops, and other events
of general public interest.

News and publicity services for College programs and activities are provided
py the Community Services office, as are all eollege publications other than those
sponsored by the ASG. Other duties inciude the development of a campus speakers
bureau, and work with the Southwestern Oregon Community College Foundation
and College-Community Liaison Committees.

In line with the College's policy of expanding its services to residents of the col-
lege districi, the Community Services office seeks to increase citizen involvement
with the College, and to make campus services and facilities readily available to
serve the needs of the public.
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ADMISSIONS AND REGISTRATION
WHD MAY ENROLL

Persons who are high school graduates and others who are at least 18 years of age
and have the ability to profit from instruection may be admitted to the College. In
speciat cases high school students may be admitted if they are recommended by their
high school principal.

ADMISSION PROCEDURE

To be officlally admitted to the college as a regular student, the following items
must be on file in the Admissions Office:

1. Application for Admission to Southwestern Oregon Community Coliege, The
application form may be obtained at the college or at one of the high schools
in the college district,

2. Official transcript of all high school work. (If the student has passed the G.E.D.
examination, the certificate should be presented). Although graduation from
High School is urged, it is not required for enrollment at the college.

3. Offieial transeript from all colleges and universities which the student has
attended since high school.

4. Scores from the SWOCC placement tests {scores from such entrance exam-
inations as the ACT, or CEEB, including SAT, English ACH, and Math ACH
may be filed to assist in advising). The SWOCC placement tests are given
at regularly announced times throughout the year.

5. New students are urged to visit the eampus for an advising interview some-
tlme prior to fall term registration. Appointments can be made through the
Student Services office.

REGISTRATION PROCEDURE

Details of the final registration procedures are discussed with the student at
the preregistration interview,

Each student must register in person,

A quarterly schedule of classes is published in advance of each registration
period. This schedule contains specific registration instructions.

WITHDRAWAL

1. The last day for a stedent to withdraw from a course without responsibility
for receiving a grade shall be the Friday of the sixth week of the term in re-
gular full-term classes; Tuesday, the fifth week of eight-week terms, and a
corresponding point in time for irregular length classes.

2. Withdrawal from a course after the close of the sixth week of the term or cor-
responding point in time for irregular length classes will require a grade as-
signment and signature of the instructor in each course for which withdrawal is
sought.

3. The instructor will have available to him at the point of the student's with-
drawal from a course all the grading options provided for in the grading policy
used for evaluating completed course work.

4. The instructor will have the option of assigning credit for that part of the work
the student has completed in the course. The partial credit assigned may be
any part, up to and including, but to exceed, the credit approved for the course
from which the student is withdrawing,

5. The instructor may assign grades and credit, where appropriate, prior to the
sixth week of the term, if requested to do so by the student.

6. The student may appeal the assigned credit and/or grade he has recieved upon
withdrawal from a course by petition to the Academic Standards Commitiee.

CHANGE OF REGISTRATION

During the first two weeks of classes a student may drop courses, add courses,
and change from ecredit to audit or audit to credit by completing course selection
sheets and filing them in the Admissions Office. Students should check the academic
calendar for drop-add deadlines and should check schedule of fees for possible
fee changes.
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TUITION AND FEES

Fees are payable in full at the time of verification of enrollment. The right
is reserved to make changes in any and all fees at any time, except that fees an-
nounced for any given term may not be increased after the date announced for the
registration in such term. This does not affect the right of the President of the Col-
lege to levy special charges at any time should conditions make them necessary.

Payment of the stipulated fee entitles all students registered for academic credit,
full-time and part-time, to all services maintained by the College for the benefit
of students. These services include use of the library, use of laboratory equip-
ment and materials in connection with courses for which the student is registered,
counseling and testing services, subscription to the student newspaper, and ad-
missions to certain events sponsored by the college. No reduction in fees is made
to students who do not intend to avail themslves of these services.

RESIDENCY
The residency status of all students atlending Southwestern Oregon Community
College is determined for the purpose of tuition assessment.

Residency Categories

In-District

Students who qualify under the following guidelines will be considered in-district
students for tuition purposes:

1. Minor students whose parents are bonafide residents of the college district,

2. Students who graduated from one of the high schools in the college district
within the last two years.

3. An emancipated minor whose residency is independent of his parents or guard-
ian, who presents sufficient evidence that he has established his residency
in the college district six months prior to his first registration at the College.

4. United States veterans who establish their domicile in the college district
immediately after their release from the service.

5. In the determination of the residency classification of any individual, receg-
nition is to be given to the principle that domicile is not established by mere
attendance at Southwestern Oregon Community College.

6. United States serviceman on active duty.

7. Any adult {21 years or older) who establishes his permanent residency in
the college district.

Out-of-District
Any resident of the State of Oregon who is nota resident of the college district
will be considered an out-of-district resident for tuition purposes.

Qut-of-State
Residents of a state other than Oregon and/or international students will be con-
sidered out-of-state residents for tuition purposes.

Students wishing information about their residency status may contact the Ad-
missions Office.

REGULAR TUITION
Student Activity

Students carrying 10 or more credit hours: Tuition Fee Total
In-Distriet . . . . - o e e e e $ 90.00 $10.00 $100.00
Out-of-Distriet. . . . . e T R 135.00 15.00 150.00
Qut-of-State . . . . . .. ...180.00 2000 200.00

An offset against tuition is made in acecordance with the school district in which
the student resides, as follows:
Bandon, Coquille, Reedsport, or students living

beyond 15 miles frOM CAMPUS . o v o v o v v v me st sm e e 25% reduction
Myrtle POIRt . . . . . . e e 50% reduction
POWEBTS . o v v o e e ettt e e e e e e e 100% reduction

The ahove reduction applies to the $90.00 tuition charge for all students who are
etirolled for 12 or more credits and whose legal permanent residence is within
Southwestern Oregon Community College District and located the above distances
from the campus. All student body {ees are in addition to the tuition charge.
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Students carrying fewer than 10 credit hours:

Student
Tuition Activity Fee
In-District . . . . . . ... ... ... $ 9.00/cr. hr. $1.00/cr. hr.
Out-of-District . . . . . . . ... ... . ... ... .. ... $13.50/cr. hr. $1.50/cr. hr.
Qut-of-State . . . . . . ... .. $18.00/cr. hr. $2.00/er. hr.

Exceptlons:

There is no tuitlon or fee for Music 0.655, 0.656, and 0.657.

Golden Age Club members do not pay tuition or <tndent activity fees, although
a materials charge may be levied for some courses.

Noncredit course tuition and fees will be set by the president of the College can-
sistent with regular tuftion and fee structures.

SPECIAL FEES

Laboratory Fees for certain courses are assessed in varying amounts and are
payable at time of registration.

Performance Studies Fee--per credit hour . . . .............. $30.00
Performance fees are special fees for each eredit hour earned in the pri-
vate study of voice or a musical instrument (Music190 or 290).

Late Registration Fee: Full-time students -- $10 plus $2/day to maximum
of $20; part-time students (1 or 2 classes) $5 fee. (charges begin after
registration period ends).

Check Irregularity Fee . . . ..., . .. ... ... ... . .uu. ... .. per day $1.00
If institutional charges are met by a check which is returned because of any
irregularity--NSF, illegible signatyre, etc. -- a fine of $1.00 per day will
be charged, maximum $5.00.

Reinstatement Fee . . . . . . ... .. ... L $2.00

If for any reason a student has his registration canceled during a term but
is later allowed to reenter, he must pay the reinstatement fee,

Fees for special courses and pregrams not falling into the regular college
pattern will be determined by the administration of the college,

Staff Tuition: Liberal Arts Division--per credit hour ... ......... $3.00
Technical-Vocational and General Education . . . . . ... 25% of Reg. Tuition
All full-time employees, with the approval of the president, may be admitted
to one course each term. Pari-time employees, if employed hali~time or
more, may register at the staif rate.

Transeript Fee . . . . . ... .. L $.50 and $1.00
Each student is entitled to his first transcript free. Subsequent copies will
be furnished at the rate of $1.00 first copy and $.50 additional copies furnished

simultaneously.
Graduation Fee--paid 30 days prior to graduation , ... ._ .. ......, $5.00
Audit Fee--same as regular fee.
Special Final Examination Fee . . . . . ‘e e v ... $2.00 per credit hour
Challenge Examination Fee . .. .. .., . .. . .. .. .. .. . . . $15.00

Tuitlon and fee charges are subject to change at any time without prior notice.
REFUNDS

Students who withdraw from the college or drop courses may be entitled to re-
funds if they comply with regulations governing withdrawals:
1. Any claim for a refund must be made in writing to the business office before
the end of the term in which the claim originates.
2. The amount of refund is calculated from the date the written withdrawal ap-
plication is received and not from the date the student ceased attending classes.
An exception to this rule may be allowed if it can be shown that filing of the
withdrawal application was delayed for reasons beyond the student’s control.
3. The tuition refund schedule: During the first week of the term. . 90%
second week of the term . 70%
third week of the term . 50%
fourth week of the term .. 30%
4. No refunds will be authorized after the second session of special ““seminars’’
or “workshops’® scheduled for six weeks or less.
5. Student body fees are nonrefundable.
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SUMMER SESSION

Southwestern Oregon Community College offers a variety of art, music, and
drama workshops, as well as lower division transfer courses and workshops and
technical courses during the summer session.

The summer session staff is composed of distinguished visiling professors and
members of the regular college faculty.

Summer courses are open to anyone with the ability to do college work, Those
persons who wish to earn degrees and those who expect to attend regular sessions
during Fall, Winter or Spring terms must meet standard admission requirements.

The summer schedule of courses is announced in a special bulletin, which may
be received on request to the Student Services oifice at the college. Individual
class listings will be found in this bulletin, with maximum fee for summer 5e5-
sion of $100.00

For further information students should contact the Admission Office.

ACADEMIC REGULATIONS
CREDITS

The academic year consists of three quarters of approximately 12 weeks each.
Each hour of credit usually indicates one hour of class per week during an entire
quarter. Laboratory and activity courses usually require more than one hour of
attendance per credit hour. The standard student load is 15 or 16 credit hours per
quarter. To complete the 93 credits required for the Associate in Arts degree in two
years, a student must average 15 1/2 credits per gquarter.

While the credit requirements for the Associate in Science degree vary in the dif-
ferent curricula, the average number of credits required is 96. In order to complete
96 credits in two years, a student must average 16 credits per quarter.

Permission to take a load of more than 18 credits will depend upon previous aca-
demic records, outside employment, and other factors. Application to enroll for
more than 18 credlts must be made to the Admissions Office.

GRADING

The evaluation of a student's work is based upon a system of grades. A grade re-
port is issued to the student each quarter after he completes his final examinations
and after his credentials and financial obligations to the college are in order.

Grades
and A--Excellent degree of achievement in meeting course objectives. Mastery
Points of principles and skills, 4 points

B--Commendable degree of achievement in meeting course objectives.
3 points

C--Satisfactory degree of achievement in meeting course objectives, Itis
expected that the student should be able to apply the subject matter of
the course in a practical situation, 2 points

D--Minlmal but passing degree of achievement in meeting course object-
ives. It is doubtiul that the siudent would be able to apply the subject
matter of the course in a practical sltuation. 1 point

F--Unacceptable degree of achievement in meeting course objectives.
No credit or points

§--Satisfactory--No points; credit as specified

I- -Incomplete- -No credit or points

W--Withdrew--No credit or points

¥-- Audit--No credit or points

U--Unsatisfactory--No credit or points
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dividing the total grade points earned
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not included in calculating the grade point average, Two examples of grade point
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CHANGE OF GRADE

When it is necessary for any
a ‘“‘Supplementary Grade Report’
form has been completed, the
person. One copy is placed on
student, and one is returned to the instructor.

COURSE REPFEAT PROCEDURE
1. A grade for repeated course work will,

in the repeated course,
2. A student may enroll for audit and

tion to the Academnic Standards Committee.

reason to change a grade, the instructor obtains

form from the Admissions Office. After the
instructor returns it to the Admissions Office in
file in the Admissions Office, one is mailed to the

at the request of the student, replace
all former grades in the course repeated on a student's permanent academic
record provided the subsequent attempt results in an

A former grade in 2 course may not be removed with a grade of W, I, orX

A, B, C, D, or F grade.

repeat a course to refresh his mastery of
the content of the course without affecting an earlier grade in that Same course.

3. A student may appeal for an exception to the grade replacement poliey by peti-
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COURSE NUMBERING

Liberal Arts transfer courses in the College catalog are numbered in accerdance
with courses throughout the State System of Higher Education.

1-49 Courses which usually carry no credit toward a Baccalaureate degree,

50-99 Beginning courses in subjects taught in high school which may carry credits
toward a bachelor’s degree.

100-110 Survey or foundation courses that satisfy group requirements.

200-210 In the language and literature, science, and social science groups.

211-289 Normally, 100-199 numbers are considered freshman courses and 200-
269 are considered sophomore courses.

Ordinarily, courses with an alphabetical prefix such as *wr 111 English Com-
position’’ or *Ch 104 General Chemistry'’ are transferable toother institutions
of higher learning.

Courses with a numerical prefix such as ‘1,111 Communications’ or 4,50
c«Welding 1’7 ordinarily are not transferable since they are specially planned for
Vocational-Technical or Adult Education purposes.

108 CREDIT LIMITATION

Institutions of the State System of Higher Education in Oregon will normally
accept no more than 108 credits earned as a lower division student to apply toward
the Baccalaureate degree requirements. Under some circumstiances a four-year
school will accept more than 108 hours, but will continue to require an additional
90 hours or more for the completion of a degree. The limit of 108 applies regard-
less of whether the credits were earned entirely ata community college or earned
in various accredited institutions. Students who wish to secure more than 108
credits prior to their transfer to a senior institution in Oregon should obtain the
advice of the registrar of the specific institution to which the student intends to trans-
fer. Such advice should be obtained before the credits in exress of 108 are earned,

EXAMINATIONS

A final examination is part of a course. Students are required to take the final
examinations at the scheduled time in order to complete the course and receive
credit.

SCHOLASTIC STATUS

Honor Roll: A student who earns 12 or more credits and/or units in a quarter
at SWOCC with a grade point of 3.50 or above will be placed on the honor rell for
that quarter. Students carrying 12 or more credits and/or units whose grade point
is 3.00 or above but less than 1.50 without any failing grade, will be placed on the
dean's honor roll.

Academic Probation: Any student who has completed three or more quarters in
the College and whose cumulative grade point average is below 2.00 shail be placed
on academic probation. Any student who has completed not maore than two quarters
at the college shall be placed on probation when his cumulative grade point average
is below 1.80. Students shall be notified as soon as possible when pliced on pro-
bation. Such action is noted on the student's official academic record.

Removal from Academic Probation: A student on academic probation will be
removed from probation at the end of any quarter in which his cumulative grade
puint average reaches 2_00 or better.

Suspension: Any student on academic probatlon will be suspended if he fails to
attain a 2.00 cumulative average at the end of two subseguent quarters after being
placed on prebation.

Reinstatement of Suspended Students: Any suspended student may petition the
Admissions  Office for reinstatement to the College. Any student so reinstated
will have probationary status. Such a student will be dropped (1) if he fails to attain
a 2.00 for the following quarter’'s work, or’ (2) if he fails to attain a 2.00 cumulative
average at the end of two quarters subsequent to reinstatement. He will be remaved
from probation at the end of the quarter in which his cumulative grade point average
reaches 2.00 or better. Students who have shown marked improvement in their
grades prior to suspension are encourage to petition for reinstatement
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Transfer Students: In determining a transfer student’s academic status, the pre-
vious record is evaluated as though it had been earned at Southwestern Oregon
Community College,

Physical Education Requirements: A student intending to obtain an Associate in
Arts degree must satisfactorily complete five terms of Physical Education. Al-
though five terms are required, not more than one hour of credit per term in ac-
tivity courses (PE 180, 183, 190) is recommended. Exceptions must be approved
by both the student’s advisor and the head of Health and Physical Education. Physical
Education majors should seek advice from the members of the P.E. faculty in work-
ing out their schedules; Exemptions are allowed for the following reasens:

1. Health--If a physician recommends exemption and a written statement is filed
with the Admissions Office. This must be done at the beginning of each term.

2. Age--1{ students are over 50 years of age, they may be exenpted at the dis-
cretion of the head of Physical Education. If they are between 35 and 50 years
of age, at least three terms of Physical Education are required; the other two
terms may be waived by the head of Physical Education.

3. Veterans--Students who have completed six months active military service in
the Armed Forces of the United States are exempt from three terms of the

Physical Education reqguirement. To qualify for exemptions, such students
must file official documentary evidence of their service with the Admissions
Office.

4. Other--On vary rare occasions an exemption may be granted for other reasons.
A petition should be made to the Admissions Office,

AUDITORS
Students who do not wish college credit may register as auditors in any of the
the courses offered. Auditors are not required to meet any specific academic

requirements but may participate fully in the activites of the class. If audit is
desired, it should be so0 indicated at the time of registration., With permission
of the instructeor, a student may enter a course for audit at any point during the
terms which he deems it of value to participate in thq course. If 3 student wishes
to add a course for audit or change his registration from credit to audit before the
fourth week of the term, he may do so by completing the “‘drop-add’’ process.
Students who have registered in a class for credit and desire to change to audit after
the fourth week of classes must file a petition requesting permission to do so from
the Academic Standards Committee.

DEGREES

Southwestern Qregon Community College awards two degrees - Associate in Arts
and Associate in Science. The following degrees may be awarded (by application
and subject to approval by the Dean of Instruction):

THE ASSOCIATE IN ARTS to those students who complete the requirements of

the lower-division liberal arts program.

THE ASSOCIATE IN SCIENCE to those students who complete the requirements

of a Vocational-Technical curriculum when such requirements represent the
completion of an organized two-year program.

CERTIFICATE OF COMPLETION may be awarded to those students who com-

plete the requirements of a curriculun of less than two years.

For persons completing degree requirements at the end of summer, fall, or winter
term rather than at June commencement time, Associate in Science and Associate
in Arts degrees will be conferred three weeks from the date that requirements have
been met. In order to receive a degree at these times, previous application must
be filed with the Admissions Office. The degree will be awarded by means of g
letter, and diplomas will be mailed during June following the awarding of the degree.

Requirements completed in summer, fall, or winter term for Certificates of
Completion will be awarded in the same manner,

The cost for the diploma will be the regular fee of $5.00
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APPLICATION FOR DEGREE

Candidates must apply for degrees and certificates through the Admissions Qffice.
Applications should be made during winter term if the degreee or certificate is to
be conferred at the June commencement,

ASSOCIATE IN ARTS DEBREE

The Associate in Arts Degree is a nationally recognized award that is conferred
upon those who complete the general requirements of the lower-division liberal
arts program.

General requirements for the Associate in Arts Degree:

1. Not less than 93 term hours of lower division courses approved by the Oregon
Board of Education for transfer credit.

2. Grade point average minimum of 2.00 (€ average).

3. English Composition: 9 term hours (Wr. 111, 112, 113).

4. Health Education: HE 250, 3 term hours for both men and women.

5. Physical Education: 5 terms are required. Not more than one hour of credit

may be earned in these courses in any one term except by petition and consent.
Although five terms are required, not more than one hour of credit per term in
activity courses (PE 180, 185, 190)is recommended. Exceptions must be approved
by both the student’s advisor and the head of the Health and Physical Education
Department.
6. Required year sequence in each of the following groups:
Language and literature, science, and social sclence. Asecond year sequence
must be chosen in one of the three groups. Fora list of sequences that satisfy
these requirements, see '‘Group Requirements.'’
. At least one of the sequences must be numbered in the 200 series.
. At least one sequence in language and literature must be in literature,
. The “*second sequence’ referred to in No. 6 above, if taken in one of the Social
Sciences, must be taken in a different discipline.
10. A student must attend Southwestern Oregon Community College at least two
terms (including the final term) before the Associate in Arts Degree is awarded,
and must have completed 24 term hours at the college.

(1= -3 |

GROUFP REQUIREMENTS

A complete list of sequences approved for the satisfaction of requirements 6
through 9 above are listed below. These may be taken as electives also.

LANGUAGE AND LITERATURE

English

Eng. 101, 102, 103 Survey of English Literature 3 Credits

Eng. 104, 105, 106 Introduction to Literature 3 Credits

Eng. 107, 108, 109 World Literature 3 Credits

Eng. 201, 202, 203 Shakespeare or 3 Credits

Eng. 253, 254, 255 Survey of American Literature 3 Credits

Languages {Applicable as a second literature sequence)

RI, 101, 102, 103 Second-Year French 4 Credits

GL 101, 102, 103 Second-Year German 4 Credits

Phl 201, 202, 203 Problems of Philosophy 3 Credits
Sciences

General Science

GS 104, 105, 106 Physical Science Survey 4 Credits

Geology

G 201, 202, 203 Geology 4 Credits

Biology

Bi 101, 102, 103 General Biology 4 Credits

Botany

Bot 201, 202, 203 General Botany 4 Credits



19
Chemistry
Ch 104, 105, 106 Elementary Chemistry 3, 4, 4 Credits
Ch 201, 202, 203 General Chemistry 4 Credits
Mathematics
Mth 101, 102, 200 College Algebra, Trigonometry and Calculus
(First year sequence) 4 Credits
Mth 104, 105, 106 Introduction to college mathematics
Mth 201, 202, 203 Calculus with Apalytic Geometry second year
(any three in this group) 4 Credits
Mth 191, 192, 193 Mathematics for Elementary Teachers 3 Credits
Physics
Phy 201, 202, 203 General Physics 4 Credits
Phy 204, 205, 206 General Physics Laboratory 3 Credits
Phy 207, 208, 209 Introductory Classical Physics 4 Credits
Zoology
Z 201, 202, 203 General Zoology 4 Credits
Social Science
Anthropology
Anth 101, 102, 103 General Anthropology 3 Credits
Anth 207, 208, 208 Introduction to Cultural Anthropology 3 Credits
Economics
Ee 201, 202, 203 Principles of Economics 3 Credits
Geography
Geog 105, 106, 107 Introductory Geography 3 Credits
History
Hst 101, 102, 103 History of Western Civilization 3 Credits
Hst 201, 202, 203 History of the United States 3 Credits
Political Science
PS 201, 202, 203 American Government 3 Credits
Psychology
Psy 201, 202, 203 General Psychology 3 Credits
Sociology
Soc 204, 205, 206 General Sociology 3 Credits

ASSOCIATE IN SCIENCE DEGREE

The Assoclate in Science Degree is offered by many technical schools and colleges
in all parts of the United States, Itisa recognized degree and is approved by the
Oregon Board of Education.

General requirements for the Associate in Science Degree:

1. Minimum of 90 credits of specified courses, (see particular curriculum).

2. Grade-point average minimum of 2.00 {¢:C*’ average).

3. Complete the required courses as listed in the specific eurricula. This must
include 18 term credits of approved general education subjects,

4. Must attend the College at least two terms (including the last term) before
degree is awarded, and must have completed 24 credits at the College.
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PROGRAMS AND CURRICULA

The following general programs and curricula are provided in the program of stud-
ies of the College. Forindividual coursedescriptions see individual division sections.

Additional information including detailed course requirements may be obtained from
the College.

AGRICULTURE

Although fhere are no specific programs or curricula planned in the field of ag-
riculture, many of the individual course offerings of the College apply to this
important field. Selected preparatory and extension courses, as well as most of
the general education courses, apply directly to agriculture and the field currently
known as agribusiness.

Courses in business, metals and mechanics, the engineering technologies and for-
est technology are related to agriculture. Additionally, special courses in many
agriculttural fields may be planned and operated by the College upon request; e.g.,
livestock, feeds and feeding, soils, farm management and accounting.

BLISINESS

The business programs offer a wide variety of ocecupational preparatory and oc-
cupational extension courses. They include office and clerical occupations, book-
keeping and accounting, business data processing, sales and merchandising and
pusiness management. A speclal feature of certain business programs includes
provision for work experience credit during the second year of Business Technol-
ogy and Secretarial Technology.

Business Technology

The assoclate degree program in businesstechnology is designed te prepare persons
for employment in a variety of business and sales establishments, During the second
year of the program, the student may choose to take part of his program in paid and
supervised work experience or complete the requirements in regular college classes.
Students may prepare for specialization in various types of department or specialty
stores, other retail and wholesale sales establishments, real estate, insurance,
accounting, data processing and other business or sales areas. The program is
extremely ftexible, allowing a wide variety of specialization through the work ex-
perience phase of the program.

Basle course work required in the program includes mathematics, English, social
science, salesmanship, business law, office procedures, marketing, retailing and
accounting.

Secretarial Technology

This associate degree program is designed to prepare persons for various clerical
and stenographic positions. The first year program requires work in mathematics,
English, typing, shorthand, office procedures, office machines and social science.

During the second year, the student may elect to take full-time course work on
campus or pursue a half-time supervised work experience program for credit.
Specialization in the work experience program may be in many fields including legal,
medicine, insurance, real estate and similar fields. Second year courses include ad-
vanced typing, transeription, business communications and business law,

Data Processing Technology

This associate degree program is designed to prepare persons for various posi-
tions in the data processing and computer technology fields. The first year pro-
gram requires work in mathematics, English, accounting, computer operations,
and electric accounting machines.

During the second year, the student specializes in programming and data pro-
cessing systems and procedures. Other second year courses include statistics,
cost accounting and general education electives.
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Certificate Programs

The business curriculum also offers three one-year certificate programs. The
Bookkeeping-Clerical certificate program requires three terms of course work
totaling a minimem of 45 term units. Course requirements include English, math-
ematics, accounting, typing, office procedures and office machines. Persons com-
pleting the program are qualified for entry-level jobs 1in bookkeeping or clerical
work including clerk-typist and receptionist.

The Stenography certificate program also requires three terms and a minimum
of 45 credits of course work. Persons completing are qualified for entry-level
stenography positions. Course requirements include typing, shorthand, business
mathematics, English, filing, office procedures and office machines.

The Data Processing Certiticate Program requires three terms and a minimum of
45 credits of course work. Persons completing the program are qualified for entry-
level tab machine operators, computer operator, Peripheral Equipment operators,
Coder and Programmer trainee. Course requirements include mathematics, English,
accounting, computer operation, and electric accounting machines,

APPRENTICESHIP TRAINING (CONSTRUCTION TRADES)

There are many individual courses offered by the College which will prepare per-
sons for eniry-level jobs or apprenticeships. Courses in mathematics, drafting,
electricity, mechanics, metals, physics, and surveying can provide important skills
and knowledge jor persons who wish to enter an apprenticeship in any of the fol-
lowing occupations: carpenter, cabinetmaker, plumber, metal worker, roofer, painter,
electrician, bricklayer, tile seiter, and many others.

The College also offers related instruction classes for registered apprentices in
the building and construction trades. Special classes may also be organized and
operated for journeyman and other employed workers in the construction industry.

ELECTRICAL-ELECTRONICS

The electrical-electronics curriculum offers programs and courses for full and
part-time students--for persons preparing for employment in electrical and elect-
tronics occupations and others who are already employed in these occupations.
There is no area where knowledge and technology is advancing more rapidly than
in the wide variety of occupations and industries covered in electricity and elec-
tronics.

Electrical-Electronics Technology

This two-year associate degree program is designed to prepare persons for a
number of skilled and technical oecupations in the electrical and electronic fields.
The student may prepare for apprenticeships in the inside wiring (electrician)
field, electrical maintenance, radio-television-appliance servicing, radio-telephone
telegraphic communications, or electrical and electronics work in many industries
including aero-space, nucleonics and many others,

The program is designed around basic principles, theory and laboratory work in
electrieity and electronics. Related courses in the curriculum include technical
mathematics, applied physics, English, social science, drafting and engineering
problems. Completion of high school algebra is essential and science courses, parti-
curlarly physies are recommended. Detailed curricular and course information
isavailable from the College upon request.

Special Programs and Courses

There are alsc offered other special programs and courses for individuals and
industries in the area served by the College. Related classes for registered elec-
trical apprentices in the maintenance and construction fields are a regular part
of the program of studies. Speclal courses for other employed workers are also
planned and operated as needed. A knowledge and understanding of electricity and
electronics is now required in many occupations and industries--the College does
its best to fulfill these needs as they arise. Persons interested in such courses
should contact the College for information.
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FDREST TECHNOLOGY

This two-year associate degree curriculum prepares technical or semiprofessional
employees for the lumber, wood productsand forestry industries. Graduates may work
for private industry in woods or mill operations or for various government agencies
at state and national levels. Types of work include forest and logging, engineering,
forest development and conservation, road building, surveying and mapping, fite pro-
tection and control, crusing, scaling and many areas of technical work in lumber, ply-
wood and pulp mills.

Courses required in the curriculum include general forestry, mathematics, for-
est botany, English,social science, forest operations and engineering, mensuration,
surveying and mapping. Detailed information and curriculum requirements are avail-
able from the College.

HOME ECONDMICS

The home economics program offers courses in clothing selection and construction
{Bishop Method), home planning and decoration, foods and nutrition, child care,
family living, home management, and consumer education. Regular courses are
listed under the 0.920 - 0.972 and 7.100 series and 0.900 number series in the
“gourse Description’ section of the catalog. Persons interested in organizing
special courses or programs in home and family living areas, or in occupational
areas related to home-making, should contact the College.

METAL - MECHANICAL

The metal-mechanical program offers a iwo-year associate degree curriculum
in Industrial Mechanics as well as other special programs and courses. Its courses
are intended for persons preparing for initlal employment in metals or mechanical
occupations and for employed workers who wish to upgrade their job skills and
knowledge. Instruction areas include machine shop, sheetmetal, metallurgy and
heat treating, welding, power plants, power transmission, general mechanics, pneu-
maties and hydraulies.

Industrial Mechanics

The general two-year associate degree program in Industrial Mechanics is de-
signed to lead to entry-level jobs in a number of occupations and industries. It
provides basic preparation for occupations such as automotive mechanic, truck
or heavy duty equipment mechanic, small engine mechanic and maintenance mechanic
in construction, manufacturing and service industries. It also provides excellent
background and entry-level skills for occcupations such as machinist, sheet metal
worker, millwright and industrial or mechanical technician,

The course requirements in this program include practical mathematics and
physics, communications, social science and drafting. Major area courses include
welding, metallurgy, metal and machine work, hydraulics and pneumatics, gas-
oline engines and other power plants, chassis and brake systems, power transmission
systems, fuel systems and carburetion, and electrical systems. High school courses
in drafting, mathematics and physical science are recommended,

Specific curricular requirements and additional information regarding the pro-
gram are available upon request.

Part-Time Programs and Courses

Studénts may enroll in the industrial mechanics curriculum on a part-time basis
if they wish. The College also offers an extensive gas, arc and heliarc welding
program for employed workers who need knowledge and skill in the field. A num-
ber of evening courses in automotive carburetion, electricity and tune-up are also
available for employed mechanics. Many other courses such as blueprint reading,
machine maintenance and erection, industrial materials and processes, heating
and air conditioning are also available. Additional information may be secured from
the College.

The College also offers related instruction classes for apprentices in metal-
working and mechanical occupations.
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PRACTICAL NURSING

This 4 quarter program of training is open to persons between 18 and 50 Years
of age who are high school graduates or the equivalent. (A GED certificate is
acceptable). The program is accredited by the Oregon State Board of Nursing.
Graduates are eligible to take an examination given by the Board of Nursing and
those who pass this examination become licensed practical nurses (LPN) and are
eligible for licensing by endorsement in other states. A licensed practical nurse is
prepared to give nursing care to patients who do not need the constant attention
of a professional nurse. The class instruction and hospital clinleal experiences
are under the direct supervision of the college instructor and registered nurses
of the hospital. The licensed practical nurse works under the direct supervision
of professional registered nurses or licensed physicans,

Applications for admission to Practical Nurse Training must be filed by April 15.

PUBLIC SAFETY

The Public Safety program consists of two-year curriculums in the areas of Law
Enforcement and Fire Training Science. In addition to the regularly scheduled
courses, workshops, seminars and symposiums on school bus driver safety, law
enforcement and fire training are conducted on a nead basis throughout Southwestern
Oregon. While these latter activities are designed primarily for in-service and
volunteer public service employees, some are also open to pre-service students,
Law Enforcement --The curriculum in Law Enforcement prepares young men and
women {or careers in law enforcement agencies such as police departments and
sheriffs’ offices. This two-year associate degree program is planned and operated
with the cooperation of the Peace Officers Committee of Region III (Lane, Douglas,
Coos, and Curry Counties) and the State Advisory Board on Police Standards and
Training. It also provides opportunities for persons already employed in law en-
forcement to obtain further training for added skills and knowledge or retraining
which will help them qualify for promotions,

In addition to selected general education courses, the program of studies covers
basie police science, knowledge, skills and techniques. Courses include: introduction
to law enforcement, administration of justice, criminal law, investigation, evidence,
firearms and defensive tactics. Detailed information and program requirements
are available from the College.

Fire Training Science is a two-year program designed to provide students adequate
basic training to enable them to perform those skills required of fireman, The
course is designed for auxiliary fire personnel serving on volunteer fire depart-
ments in the Southwestern Oregon area. Satisfactory completion of the course leads
to the awarding of a certificate of proficiency.

SUPERVISORY TRAINING

This program is planned as a series of courses in supervisory methods, theory
and practices. The courses are available to individuals who are currently involved
in supervisory duties or to persons who aspire to supervispry positions.

An interested individual may elect to follow one of three planned programs, de-
pending upon his ultimate needs, culminating in a ecertificate, a diploma or an
Associate Degree. Instructors for these courses are selected from industry on
the basis of experience and special competence in the course to be taught. Persons
interested in these programs may obtain additional information from the College.
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LEARNING
RESOURCE CENTER

FULL TIME STAFF Gretta Haug, Study Center

Dortha McCarthy, Coordinator Judith Haynes, Study Center
Dr. Terry D. Weaver, Media Specialist PART TIME STAFF

Ellen Bachelder, Librarian Kay Lorence, Adult Basic Education
Kirk Jones, Librarian Janice Vaughan, Study Center
Patricia Alvey, Instructional Materials Mathematices Instructors

The Learning Resource Center is in Tioga Hall -- the campus’ newest and most im-
posing structure -- open to all citlzens of the District.

Its five levels house the Library, Study Center, Listening Center, Bookstore,
Student Lounge, Audio-Visual and Instructional Materials Centers, classrcoms,
studios and offices.

The LRC maintains for students and the public a balanced collection of materials
to inform, excite and challenge the mind. It houses a basic reference collection,
the latest books in the liberal arts, technical and vocational fields; current pop-
ular and professional periodicals and a representative selection of metropolitan
newspapers.

Nonprint materials and equipment utilized by students, faculty and the community
include recordings, audio iape, video tape, slides and film-strips, 8 mm and 16 mm
films; transparencies, oversize prints, projectors, recorders and numerous other
instructional materials.

STUDY CENTER

The Study Center offers a program of individualized instruction and counseling
designed to help assure successful achievement in college courses through the im-
provement of reading, writing, listening, computational and study skills.

Students who wish to improve upon basic communication and computational skills
may enroll in the Study Center which offers an cpportunity to work with instructors
on an individual basis or in small groups.

Students whose diagnostic tests indicate a need for assistance in these areas will
find the opportunity for improvement of skills in the Study Center.

The Study Center includes two areas: the Communications Workshop where stu-
dents can work on improvement of reading, writing, listening, and study skills,
and the Math Workshop which provides assistance with computational skills, ranging
from basic to higher mathematics.

ADULT BASIC EDUCATION

To provide for adults who have never had the opportunity to complete their ele-
mentary school education, the College offers classes in adult basic. education, These
classes are designed to promote in individnals the development and growth of the
basic skills of reading, writing, English, expression, vocabulary, spelling, and
arithmetie. The classes are conducted by using tutorial assistants, small group
learning, self-learning and machine learning. Some students use this training to
prepare for the General Educational Development (G.E.D.) examination.

Additional information regarding these programs may be obtained from the College.

WORKSHAOaP
0.500 Mathematics Laboratory 0 Credit

Exira help available for all studenls enrolled n any math course Sce spectfic course for number of tab
hours required.

¢.501, 0.502, 0.503 Communications Workshop 0 Credit
A course designed to help studenls increase their skills in reading. wriling, spelling, vocabulary, and study
ckills, Individual assistance is offered to thase who have not previously learned to read or write.

0.620, 0.621, 0.622 Developmental Reading 3 Credits/Term
A course designed to increase reading skills

Reading 101, 102, 103 Developmental Reading 3 Credits/Term
A college transter course designed to ingrease reading skills

0.631 Study Skills 2 Credits

Instructeon in 1n-cdapth metheds of study including haw to study for a fest, taking of essay tosts, nole taking,
outlining, and effective listemng.

0.595 English as a Second Language 3 Credits
A course designed for siudents whose native language is other than English. individual tutoring is available.
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STUDENT SERVICES

The program of Student Services at SWOCC
exists to support, encourage and facilitate
the edueational development of each siu-
dent. The program operates outside the
classroom, with a professional staff ready
and able to serve all students who desire
to utilize its services. Its offices are in
Tioga Hall, and in Dellwood Hall.

STAFF

John Hunter, Dean of Student Services

Robert Grismer, Coordinator of Counseling and Guidance

Robert Dibble, Counselor;
Advisor to International Students

Frank Schneider, Coordinator of Student Activities;

Coordinator of Financial Aids

Arnaldo Rodriguez, Coordinator of Admissions and Records;

Advisor to Veterans
Jean von Schweinitz, Counselor

Shirley Gitehell, Financial Aids Secretary
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STUDENT SERVICES

ADVISING

Advising, as an aspect of the instructor or student relationships, is considered a
most important guidance function at the College. Consequently everyv fulltime
student (12 eredit hours or more) and every parttime student pursuing a program
leading to 2 degree or certificate must have an advisor. Each student chooses
or is assigned a faculty advisor upon admission, on the basis of his expressed
career interest. Parttime students not enrolled in degree or certificate programs
are also encouraged to consult with advisors in their fields of interest whenever the
need arises.

INTERNMATIONAL STUDENT ADVISING

The Coliege is authorized to enroll eligible nonimmigrant international students.

The Office of Admissions, in cooperation with the International Student Advisor,
determines the eligibilty of international students for admission to the College;
such decisions are related to the proficiency in the English language which the
student has achieved. Special assistance in English is available to international
students.

An advisor to international students is available to assist with academie, career,
or personal problems related to their adjustment to college life in the United States,

COUNSELING AND TESTING

The Counseling Center offers counseling and appropriate testing services to all
students. Professional counseling is available in areas of educational, career and
personal concerns. Counselors collaborate with the students in their self-exploration
to help them clarify their chief interests and become more accurately aware of their
potential for various careers, as well as to identlfy and resclve possible situational
or personal difficulties for a more effective educational experience.

Counselors work closely with faculty advisors and the instructional divisions
of the College. Students may be referred by any college faculty member or make
their appointments on a ‘‘drop-in’’ basis.

The Student Services Office maintains a library of educational and career in-
formation. Catalogs from many educational institutions and most western schools
and colleges are available for reference.

GENERAL EDUCATIONAL DEVELOPMENT EXAMINATION (€ED

The Office of Student Services offers GED Examinations for adults who have
not graduated from high school and who would like to obtain a Certificate of Equiv-
alency. The staff will explain necessary requirements for taking the examination
and c¢an recommend various study materials designed to improve an individual's
chances for success on the test. Counseling to assist in further educational and/or
career pursuits after completing the GED Examination is also available.

VETERANGS

Southwestern Oregon Community College is happy to cooperate with all veterans
who wish to take advantage of their educational benefits at the College. All of the
programs offered at Southwestern Oregon Community College, with the exception
of the Professional Pilot program, are approved by the Veterans Administration
office. Students wishing to obtain more information and/or to establish their eligi-
bility for educational benefits may contact the Office of Student Services.

BOOKSTORE

Required textbooks and classroom supplies are stocked and sold at the College
Bookstore in the lower level of the Learning Resource Center.

FINANCIAL AID

The financial aids program at Southwestern Oregen Community College includes
student employment, grants-in-aid scholarships, and loans.

The administration of scholarship and lean programsis handled by the Southwestern
Oregon Community College Foundation, Inc. a separate nonprofit corporation
made up of interested citizens from throughout Coos and Douglas counties. The
program is coordinated by the Faculty Scholarship and Loan Committee,
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District Scholarships: The College Board of Education has authorized full tuition
scholarships for four full-time students (students carrying 12 credits or more)
from each of the high school districts within the college district., Two of these
scholarships per district are awarded on the basis of ability, need and general
citizenship. The other two scholarships are awarded to a freshman and second
year student from each high school district, based on merit, with equal cansideration
given to liberal arts and vocational students. Applications for District Scholarships,
including a transeript of high school grades, must be completed and submitted to the
Financial Aid Office no later than Aprit 1.

General Scholarships and Grants: Various organizations and imndividuals con-
tribute funds tec provide students in financial need with tuition scholarships. A
limited number of grants are awarded to students showing exceptional need for pay-
ment of tuition and books. Applications for college scholarships and grants are
available from the Financial Aid Office or from high schooi principals and coun-
selors,

Music Scholarships:

(a) Applied Music Scholarships: Awards amounting to thirty dollars eachare
offered to pay the extra tuition fees required each term for all music majors for pri-
vate music instruction. These scholarships are awarded to qualified music students
each term on the basis of ability, interest, and need. Students awarded Applied Music
Scholarships are expected to maintaln a ““B™ average in their private music study
and participate in a college musie-performing group (choir, band, orechestra). Con-
tributions to the fund are made by Delta Chi Sigma sorority, Delta Alpha chapter.
(b) Performance Scholarships: Six dollar (nontransfer) or twelve dollar (transfer)
awards to pay tuition fees for participation in one of the college performing groups
{choir, band, orchestra) are awarded each term to these musicians able to make a
positive contribution to a performing group through active participation. Contri-
butions to¢ the fund have been made by Delta Chi Sigma sorority, Alpha chapter,
and by the Coos Bay-North Bend Rotary Club,

Student Loans: The Scholarship and Loan Committee administers funds providing
for loans to eligible students for a period of up to one year. Students enrolled for
12 credits or umits are eligible to apply for maximum loans, while any student
who is enrolled at Southwestern Oregon Community College is eligible to apply
for a minimum loan under a shorter term contract. Loan applications are available
at the Finaneial Aid Office. Contributors to the fund from which these loans are made
include:

Bay Television

Coos Bay-North Bend Rotary Club

Coos County Council PTA

Robert Croft

Mr. John Dellenback

Delta Kappa Gamma in memory of Martha Purdy

Dr. Amelia Lipton

Mrs. D. A. Manson in memory of Ruth Neil

North Bend Business and Professional Women's Club
P .E.Q. Sisterhood, A.S. Chapter

P.E.O. Sisterhood, C.S. Chapter

Southwestern Oregon Community College Club
Southwestern Oregon Community College Women's Club
Southwestern Oregon Medical Scholarship

MEMORIAL LOAN FUNDS

Hazel Hanna Loan Fund
Beauchemin-Swanson Memorial Loan Fund
Linda Koonce Memorial Loan Fund
Rodney Hickenlooper Memorial Loan Fund
Dora Burr Memorial Loan Fund
Young-Hansa Memorial Fund

Mavrice Romig Loan Fund

Barbara Simpson Memorial Fund

Abraham Lipton Memorial Fund

Karen Cavanagh Memorial Fund
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SPECIAL LOAN FUNDS

Licensed Practical Nurses Loan Fund
Pioneer PTA Loan Fund (Reedsport Students)

FEDERAL FUNDS:

Southwestern Oregon Community College is a participating institution in the
following programs of Federal assistanece in financing a college education authorized
under the National Defense Education Act of 1958; the Economiec Opportunity Act
of 1964; the Higher Education Act of 1965, and the Education Amendments of 1972:;

National Direct Student Loans: A program of borrowing, primarily for needy
students, in which the student has an obligation to repay his loan, with 3 percent
interest, within a 10-year period following college attendance.

Basic Educational Opportunity Grants: A program of direct grants in which
the student receives a nonobligating award of funds, based on exceptional finan-
cial need and evidence of academic or creative promise.

Law Enforcement Education Program Grants: Any fulltime employee of local,
state, or Federal police agencies is eligible to receive a grant covering tuition,
fees and books for approved courses,

Guaranteed Loans: A loan program established for residents of Oregon through
an eligible lender (bank, loan association or credit union) of the student’s choice,
The maximum loan is $1,500 for an academic year, but may not exceed the cost
of education less other aid received. The student has an obligation to repay the
loan at seven percent interest.

TALENT GRANTS

Fifty-five Talent Grants are offered to students in the areas of art, drama,
journalism, music, student government, athletics, and photography. These Grants
are available through the Scholarship and Loan Committee.

EMPLOYMENT

College Work-Study: A program of employment in which the student who is cert-
ified as eligible is compensated for the number of hours he works for the institution
or for an eligible off-campus agency. Additional information about these programs
may be obtained from the Finaneial Aid Office.

Student Employment: A limited number of on-campus jobs are available to students
at SWOCC. Information about off-campus jobs and applications for employment
may be obtained from the Financial Aid Office.

JOB PLACEMENT

Assistance in job placement is given to graduates of Southwestern Oregon Com -
munity College. Placement interviews are arranged through the Office of Student
Services with businesses, industries, and governmental agencies,

STUDENT HOUSING

The College does not provide campus housing for students. The OQffice of Student
Services maintains a list of living accommaodations available to students. The College
assumes no respohsibility in negotiating housing arrangements between students and
rentors. Responsibility for securing adequate living arrangements rests with the
student and/or his parents.

STUDENT LOUNGE

The Student Lounge s temporarily located on the third floor of the Learning
Resource Center. The Lounge houses the Student Government and Student Activities
Office and some food service. The Lounge is open throughout the day and evening
hours for browsing, visiting, studying, and snacks.
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STUDENT ACTIVITIES

The student activities program 1is planned to serve all students of the college.
Student Government offices are located in the Student Lounge area. Student publi-
cations include the campus newspaper, The Southwester and The Beacon and Stu-
dent Handbook. The ASG constitution contains the rules and regulations under which the
student government operates,

The following clubs and organizations have been established on the campus at
Southwestern Oregon Community College:

Baha’i Faith Club Music Club

Campus Christian Fellowship QOregon Student Public Interest
Deseret Club Research Group

Drama Club Phi Beta Lambda

Fine Arts Club Police Science Club

Forestry Association Veterans Club

Internaticnal Students Club Winter Sports Club

Lettermen’s Club

INTRAMURALS AND ATHLETICS

An intramural program is provided for all students in the College. This program
includes regular schedules or tournaments in most activities. Students have the
opportunity to participate in sports activities which are planned so that the stu-
dent may become better acquainted with games which may be used in adult life
and provide enjoyment and worthy use of leisure time.

Southwestern Oregon Community College is a member of the National Junior Col-
lege Athletic Association and the Oregon Community College Athletic Association.
Competition in seven sports is arranged with other colleges of the Oregon Association
and with junior varsity and freshman teams from four-year institutions.

Athletic activities at the College include basketball, track, eross country, wrestling,
baseball, golf and tennis. information may be obtained from the Director of Athletics.

STUDENT TUTORIAL PROGRAM

The Tutorial Program is designed for those interested in helping others in an
educational setting. Tutors usually volunteer for a few hours a week in area schools,
or occasionally on campus, functioning on a one-to-one (or very small group) basis.
The primary focus is on helping students who are having difficulty in school, usually
in specific subject areas. The program is open to anyone interested in tutoring.
Transferable credit is available. Information about the program may be obtained from
the office of Student Services,

STUDENT CONDUCT AND APPEALS

The College assumes that students fn attendance will conduct themselves ac-
cording to acceptable standards and will ahide by policies and procedures established
for all students. Students unwilling to comply with these codes may be suspended
or expelled.

A student who receives disciplinary action may appeal to the student affairs com-
mittee if he wishes.

STUDENT REVIEWS

Under unusual circumstances, current academic requirements may be reviewed
by the College at the request of individual students. Requests for such reviews

originate with the student who must fill out and file a petition form obtainable from
the Admissions Office.

GOLDEN AGE CLUB

Residents of the Southwestern Oregon Community College District who are 65
years of age and older, or senior citizens over 60 years of age who are drawing
Social security or equivalent government retirement benefits, may apply for mem-
bership in the Golden Age Club. There are no membership dues in the club, and
club members are eligible for the following benefits: (1) waiver of tuition and

student activity fees in all courses; (2) free admission to all college-sponsored
performances and activities.
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TECHNICAL-VOCATIONAL, ADULT AND GENERAL
EDUCATION PROGRAMS

The courses and curricula offered at Southwestern Oregon Community College
have a wide variety of objectives. They are designed to serve a diversified group
of individuals through the following-types of programs:

1. Occupational Preparatory Program. These curricula and courses are designed
to prepare students for successful entrance into employment. They include
preparation for semiprofessional, technical, skilled, semiskilled and service oc-
cupations in general industry categories such as agriculture, pusiness and
commerce, sales and distribution, manufacturing and construction. Curricula are
designed to provide an optimum balance between specialized and general ed-
ucation requirements for each oecupational area included.

2. OQccupational Extension Program. These curricula and courses are designed
to upgrade the skills and knowledge of employed workers, or persons who are
temporarily unemployed, in a variety of subject-matter, occupational or in-
dustrial areas. These courses are developed to provide a continuing education
program for the employed worker so that he may keep up to date and adjust to
the changing skill and knowledge requirements which are demanded in a com-
plex and dynamic industirial society.

Most occupations and industries may be included in the occupational extension
program. Some of the areas include: agriculture, business and commerce,
sules and distribution, homemaking, industrial and service occupations, tech-
nical and semiprofessional gccupations, and supervisory and management train
ing.

3. General Education Program. The general education program of the College
provides courses for preparatory, extension and special students. Courses are
designed to ald the student in attaining an optimum degree of self-development
and assist him In making the maximum coniribution as an informed and intel-
ligent citizen in a democratic society. Areas included in the general educational
program are: communications and language arts, social and behavioral sciences,
science and mathematics, and the humanities and fine arts,

4. Adult Education Program. The adult education program of the College provides
a wide variety of gemeral and special courses (because of their special and
changing nature many are not listed in the catalog). Almost any type of course
or program may be organized by the College provided there is a need and the
staff and other resources are available. The primary purpose of the adult ed-
ucation program is to assist adults to deal effectively with the ideas, concepts
and areas of knowledge which will enable them to better cope with their social
and physical environment.

5. Community Service Program. The community service program provides a wide
variety of services and activities including: lectures and forums, concerts,
film series, special seminars and eonvocations, speakers bureau and others.
Many groups and individuals within the college district cooperate with the College
in the development and operation of the com munity service program.

ENTRANCE REQUIREMENTS

The general College entrance requirements apply to all programs in this area
(see page 11), Certain curricula and courses have specific entrance requirements.

Students are advised to read carefully specific curricula and course requirements.

DEGREES, DIPLOMAS AND CERTIFICATES

The Associate in Science Degree isoffered for certain two-year technical-vocational
curricula in the College. Other programs of study provide for diplomas or certificates
(see individual curricula and programs for detailed requirements).

The associate degree is provided for programs requiring the equivalent of two years
(six terms) of full-time study -- minimum of 30 term units. The diploma is provided
for programs requiring the equivalent of one year (three terms) of full-time study
-- minimum of 45 term units. The certificate, when authorized, generally requires
the equivalent of one term of full-time study -- minimum of 15 term units.
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COLLEGE TRANSFER CREDIT

Applicants must clearly understand that term units of credit in technical-voc-
ational, adult and general education courses provided may not be transferable to
other institutions of higher education.

ADVISORY COMMITTEES

The curricula and courses of the technical-voeational programs of the College are
planned and operated with the advice and counsel of representative advisory com-
mittees. These committees, composed of local employers, employees and interested
government representatives, meet perlodically to plan, evaluate and develop courses
and curricula for the College. Their services are invaluable and go far in assuring
that programs are realistic, practical and up to date. They also assure a continuing
community interest and commitment to our community college, its students and its
programs.

FART-TIME AND SPECIAL PROGRAMS

The College offers a number of special programs and services which were cut-
lined earlier in this section of the catalog. Any type of technical, occupational, adult
or general education program or course may be offered to meet specific community
needs if it falls within the resources of the College. The community college is a
local community service institution designed by and for the people it serves.

OCCUPATIONAL EXTENSION CLASSES

The occupational extension classes provided by the College cover a large number
of occupational and industrial areas. They also include special subject-matter
courses which are oriented toward certain occupational groups. Persons interested
in the development of such courses should contact the College for further information.
Apprenticeship Classes

Oregon State law requires all registered apprentices te attend related instruetion
classes for 144 hours each year of their apprenticeship. The College operates these
classes for the Southwestern Oregon area in cooperation with local apprenticeship
committees. At the present time, classes are operated for carpenters, plumbers, in-
side wiring electricians, maintenance eleetricians and power linemen. Enrollment in
these courses is restricted to registered apprentices.

Business Classes

Part-time extension classes in business are offered during day and evening hours,
They are intended to upgrade the job skills and knowledge of persons employed
in various business occupations. Courses in accounting, shorthand, typing, business
data processing, business machines, small business records and management,
and business law are available. Many other courses in the business field may be
organized if there is a need for them.

Distributive and Sales Classes

Closely related to the business field is the area of sales and distribution so im-
portant to our ecenomy, Classes for employed persons in marketing, advertising,
salesmanship, merchandising and related topics are available,

Home and Family Life Education

Many hememakers, men and women, find it advantageous to take courses to assist
them to better perform their roles as homemakers. Courses in this area include
several in clothing selection and construction, foods and nutrition, home planning
and decorating, home management, and family living including child care. Additional
information regarding these classes may be obtained from the College.

Industrial and Technical Education

The variety of courses offered by the College in this area is limited only by the
number of industrial and technical occupations in our many faceted industrial econo-
my. Specific courses for many occupatlonal groups and general courses covering
skills and knowledge common to many vecupations are possible. Electricity, elec-
tronics, mechanics, metalworking, welding, blueprint reading, drafting and applied
mathematics are only a few of the possible areas included.
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Management and Supervisory Development

The College offers two separate programs jn this field. The first, Supervisory
Training, is explained elsewhere in the catalog (see page 23). The College has also
operated special classes for high school students in the area served by the college
district. Students from Marshfieid, North Bend, Reedsport, Bandon, Powers, Coquille,
and Myrtle Point High Schools have attended special vocational classes during the
past year. The College also operates some evening classes in the Coquilie, Myrtle
Point and Reedsport areas for persons who reside there. It is intended for practicing
supervisors in business and industry or for persons who aspire to those positions.

The Management Development program is intended primarily for small business
owners and managers. Some of the courses are operated in cooperation with the
U.S. Small Business Administration, particularly the Small Business Management
Seminar usually operated during the fall term. Other courses include small business
management and small business records,
Public Safety Services

The service occupations are a rapidly growing segment of our occupational
structure. Three programs in this field are currently provided by the College under
its Public Safety Program (see page 85). Law Enforcement and Fire Training Science
are offered in conjunction with state and local police and fire agencies. A third ser-
vice, a workshop series for School Bus Drivers is also being provided for school
district personnel. Other public service courses, such as custodial training, are

planned and operated by the College as the need arises.

GENERAL ADLLT EDUCATION

The general adult education program of the College actually covetrs all areas of the
curriculum. College transfer courses and other nontransfer adult courses are avaifable
in English and literature, the social and behavioral sciences, science and mathematics
and the arts. During the past year, the College has expanded its offerings in art
and music with considerable community interest and support. Adults may participate
in the College-Community orchestra, band and chorus as well as drawing, painting
and ceramic courses.

Persons interested in course offerings in this program should contact the College
for additional information.

CONTINUING EDUCATION PROGRAM

The College provides facilities to operate upper division and graduate level courses
offered by the Division of Continuing Education, Oregon State System of Higher
Education. Many of these courses are intended for teachers in the Southwestern
Oregon area; however, other qualified persons may attend them. Persons interested
in the continuing education program should contact the College for additional in-

formation.

ADULT BASIC EDUCATION

To provide for adults who have never had the opportunity to complete their ele-
mentary school education, the College offers classes in adult basic education.
These classes are designed to promote in individuals the development and growth
of the basic skills of reading, writing, English, expression, vocabulary, spelling,
and arithmetic. The classes are conducted by using tutorial assistance, small group
learning, self-iearning, and machine learning. Some students use this training to
prepare for the General Educational Development (G.E.D.) examination.

Additional information regarding these programs may be obtained from the College.
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ARTS

The Arts Division at Southwestern Oregon Community College
Includes programs in Fine Art, Foreign Languages, Music, Photo-
graphy, Speech and Theatre. Most of the ecourses in these programs
are suitable for the student Planning to pursue degree work in the
field. Many of the courses are utilized by adults seeking additional
learning in the field of the arts.

. N . e

Y ART

0.540,

0.543,

0.541, 0.542 Drawing I, II, IIl {3 Lab Hrs/Wk} 1 Credit/Term

A three-term sequence in drawing which provides an infroduction {o the various approaches to drawing

knowledge end insight into figure analysis and introductory anatomy, and an ewareness and knowledge
of tandscape drawing and composition, :

0.544, 0.545 Watercolor Painting I, II, IlI (3 Lab Hrs/Wk) 1 Credit/Term
A throe-term sequence designed lo investigate the medium approaches possible with transparent water-

colar, and the development of skills in this medium of artistic expression through creative exercises
and the investigation method of problem solving.
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0.546, 0.547, 0.548 Qil .Péinting I, II, I1I (3 Lab Hrs/Wk) 1 Credit/Term

A threo-ferm sequence covering the medium of oil painting and the methods and techniques utilized. Pro-
vides instruclion in basic methods and techniques, color and composition as utilized in figure and land-

scape painting.

0.549 Exrerimental Paiqting (3 Lab Hrs/Wk) 1 Credit

A single term course in advanced painting, accenting the use and investigation of experimental maedia,
including glues, plaslic paints {acrylic and vinyl resins), and collage. Prerequisite: 0.540 through 0.548,
or consent of instructor,

0,550, 0.551, 0.552 Cerémics I, II, 11 (3 Lab Hrs/Wk) 1 Credit/Term

A three-lerm sequence covering introduction to the medium, the throwing process, and development
of individual and historic pottery as background for research.

0.553, 0.554, 0.555 Elementary Sculpture I, 1T, ITT (3 Lab Hrs/Wk) 1 Credit/Term

This three-term seque}lcn course introduces the student to the materials, methods and techniques of
sculpture, carving of the subtractive mathod of sculpturing, and advanced creative design. Oppartunities
are provided for experimentation in new media and methods.




PART-TIME FACLULTY

DIVISION OF AftS

Vernon Sorenson, Chairman

FULL-TIME FACLULTY

Harold Buckner
Edward Chilia
Stanley Elberson
Howard Hall
Frank Leuck
David Smith
Vernon Sorenson

Robert Ahlgrim
Anthony Arrambide
Eric Franklin
Hans Lawall

Jennie Sorensen
Joyce Spande

Sara Spaugh

Carol Vernon

COURSE OFFERINGS

Art

Foreign Language
Musie
Photography
Speech

Theatre

SLyv
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Art 195, 196, 197 Basic Design 3 Credits/Term

A three term introductory sequence; a series of studio participation projects invalving the basic principles
and elements of design. Exercises and problems are deveioped to motivate individual research and crea-
tivity. Open to nonmajors.

Art 201, 202, 203 Survey of Visual Arts 3 Credits/Term

Cultivation of understanding and intelligent enjoyment of the visual arts through a study of histarical
comtermnparary works; consideralion of molivés, media and a wide variety of art forms, leclure and visual
presentations, Open to nonmajars.

Art 255 Ceramics 3 Credits

A studio-laboratory course, invalving the active participation of the individual student in art experiences,
designed as an introduction o the materials, methods and techniques of pottery design and structure, Pri-
mary consideration of form together with experimentation and familiarization in hand construction,
thrawing, glazing and firing. Open to nonmajaors.

Art 281 Printmaking 3 Credits

An introduction to the major fine arts prinimaking methods such as relief, silk screen, and intaglio
prints. It combines skills and techniques of the prinimaking craft with individual expressive and com-
positional interests. Registration permitled any term. Open to non-majors. Prerequisite: One term
of Drawing Art 281, Painting Art 290, or Basic Design Art 195-196-197, or permission of instructor.

Art 290 Painting 3 Credits

Instruction in the use of ail color, acrylic, watercolor, or ather media. Registration permitted any term
but it 1s desirable tha! the work be started in the fall. Emphasis will be given to individual needs and in-
terests in painting. Open to nonmajors.

Art 291 Drawing 3 Credits

Training in chservation and selection of significant elements. Registration permitled any term, but it
is desirable that the work be started in the fall. Exploration of media, methods, and techniques in drawing
will be emphasized. Open to nonmajors.

Art 292 Watercolor 3 Credits

A studio-laboratory course, involving the active participation of the individual student in painting ex-
periences aimed at developing visual and manipulative skills. The study of walercolor technigues with
special allenfion 1o the particular characteristics of the medium, emphasis on landscape material. May
be substituted for a thuird term of Drawing, Art 291, to meet lower division major requirements. Qpen
ta nonmajors. Uscally offered spring term. Prerequisite: Painting and drawing cr approval.

Art 293 Sculpture 3 Credits

An introduction to the lenguage of forms and the elements of sculpture. The investigalion of malerials
threugh compositional exercises in clay, plaster, wood and stone. Famtliarization, experimentation and
exprassion in volumes and mass together with oppoesitions in space, void and shape. Primary considerations
of media, methods and techniques in sculpture. Open to nonmajors.

NOTE: All work dane by studenis 15 the property of the Art Department unless other arrangements are
approved by the instructoer.
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FOREIGN LANGUAGES
0.600, 0.601, 0.602 Conversational Spanish (2 1/2 Class Hrs/Wk) 1 Credit/Term

A three-term sequence in conversational Spanish, providing opporiunities for development of speaking
skills for practical conversation on everyday subjects, current events, and cultural material.

0.606, 0.607, 0.608 Conversational French (3 Class Hrs/Wk) 1 Credit/Term

An introduction to conversational French. Develops capability for spoken communication on averyday to-
pics, current events and cultural material.

0.612, 0.613, 0.614 Conversational German (3 Class Hrs/wk) 1 Credit/Term

" This three-term sequence in conversational German provides the student with skills sufficien! for spoken
communication on everyday lopics, current events and cultural activities.

0.616, 0.617, 0.618 Conversational Norwegian (3 Class Hrs/Wk) 1 Credit/Term

An introduction to conversalional Morwegian. The course provides opportunities for practical conversation
on everyday lapics, current events, and cultural malerials.

9.540, 9.541, 9.542 Conversational Japanese (Z 1/2 Hrs/Wk) 1 Credit/Term

A three term segquence in beginning conversational Japanese for the benefit of business and industrial
workers for more effective communication wilh foreign speaking cusiomers.

GL 50, 51, 82 First-Year German 4 Credits/Term

Designed to provide a thorough grammatical foundalion and an elementary reading knowledge of German,
as well as an understanding of the spoken language.

GL 101, 102, 103 Second-Year German 4 Credits/Term

Review of grammar and composition, reading selections from representative authors, conversation.

RL 50, 51, 52 First-Year French 4 Credits/Term

An introduction to French, siressing reading and speaking. Exercises in elementary composition and gram-
mar.

RL 101, 102, 1903 Second-Year French 4 Credits/Term

Study of selections from representative authors, review of grammar, considerable altention to oral use
of the language.




Mus 195/0.655 Band (2 Lab Hrs/Wk)

Mus 196/0.656 Orchestra (String Ensemble) (2 Lab Hrs/Wk)

Mus 197/0.657 Chorus {2 Lab Hrs/Wk)

MUSIC

1 Credit
Concert Band, Jazz-Rock Band, Pep Band and ather ensemble experignces are offered musicians in the
community and at the College who wish an outlet for their talents and to improve their performing ability,
Course work intludes instrumental techniques and skills, music reading, notation and terminology, and
musical fiterature of all styles, periods and cultures,

No more than six hours total credit in Mus 195, 196, 197 can be applied toward the Assaciate in Arts
degrea,

1 Credit
This course 15 offered {o musicians in the cammumity and at the College who wish an outlet for their
talents and to improve their performing ability. Course work includes instrument techniques and skills,
music reading, notation and {erminalogy, and musical literature of all periods, styles and cultures.

No more than six hours tofal credit in Mus 195, 196, 197 can be applied toward the Associate in Arts de-
gree.

1 Credit
This course is offered to musicians in the cornmunity and at the College who wish an autlet for their
talents and to imprave their performing ability. Caurse wark includes voice placement and proper usa,
music reading, notation and terminology, and charal literature of all periods, styles, and cultures,

Mo more than six hours total credit in Mus 195, 196, 197 can ba applied toward the Associate in Arts
degres,

0.659, 0.660 Introduction to Guitar I, 11 (1 Lab Hr/wk) 1 Credit/Term

The course consists of an advanced study of (1) instrumental technigues and skills;

[2) music reading;
13) chord theery and chord application, and [4) an introduction to the serious literature f

or guitar.

Mus 50 Basie Piano

1 Credit

Classroom instruction for students not prepared far piano instruction at the level of Mus 190.
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Mus 121, 122, 123 Musicianship I 4 Credits/Term

A sequence of courses to develop and sirengthen basic musicianship through a study of chords, scales,
keys and intervals. Concentration on current and past harmonic styles and devices provides the student
with a learning experience immedialely applicable te his musical interests. Writlen work is corralated
with sight singing, anelysis, aural comprehensien, and keyboard application is stressed. Prerequisite:
A backgreund in group or individual music performance.

Mus 201, 202, 203 Intro. to Music and Its Literature 3 Credits/Term

Develapment of understanding and intelligent enjoyment of music through a study of its elements, forms and
historial styles.

4 Credits/Term

melodie, rhythmic and basic formal principles of current and past
work correlated with sight singing, analysis, keyboard and aural
or equivalent, satisfacotry rating in test of keyboard proficiency.

Mus 221, 222, 223 Musicianship II

Conlinual development of harmonic,
musical siyles and practices. Writlen
comprehension. Prerequisite: Mus 123

1-3 Credits/Term

Mus 190, 290 Performance Studies - Individual Instruction
Prerequisito: Proficiency required for satisfactory completion of Mus 130,

PHOTOGRAPHY

0.120 Basic Photography (3 Class Hrs/WkK) 2 Credits
This course is an introduction to basic principles of photagraphy, "
composition, darkroom developing and printing, and general assignment photographic work.

including indectrination in camera use,




THEATRE

1.136 Introduction to Theatre {3 Class Hrs/Wk) 1-12 Credits

A survey course designed to orient the student to theatre art for better appreciation and understanding.
This caurse may be taken for 1 10 12 hours of credit in the theatre area. Confer with instruclor,

Th 101 Orientation to Theatre Art 3 Credits

Theatre 101 is designed to broaden the student's insight--whather for reading plays, viewing dramatic
art in a theatre, or participation in the production of dramatic warks. The elements of drama and the
theatre are analyzed for that resultant understanding,

Th 102 Fundamentals of Acting 3 Credits

Fundamentals of Acting seeks to acquaint the student with basic techniques and to examine various fun-
damental theories of acting. Emphasis is placed upon character development, movement, and motivation.

Th 103 Rehearsal znd Performance 3 Credits

Rehearsal and Performance is designed to provide students with extended acting exercises in the yarious

styles and perrods of theatre. Various acting theories are studied with application to practice and the
solution of acting problems.

Th 110 Intrbduction to Motion Pictures 1-3 Credits
An exploration of the criticism, history, elements, and artists of the motion picture, Film as a mirror
of society is the theme of the course.

Th 121, 122, 123 Theatre Principles

Students are introduced 1o the unique creation of theatre art.
determined and examined. First Quarter; A study of theatre
Quarter: Scene design and constrection are amphasized. Third Cx
are the efements stressed.

1 Credit/Term
The elemants of that group creation are
as seen through all its elements, Second
uarter: Lighting, make-up and costuming
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Th 229 Oral Interpretation 3 Credits
Oral interpretalion is designed to help the student improve and enjoy reading aloud from prose, poatry,
and drama. It serves to aid in communication of intellectual and emotional values and te enhance ona’s
eppreciation of literature,

Th 250, 251, 252 Theatre Workshop 1-3 Credits/Term
Thestre Workshop offers the student the eppertumity to participate in creative and applied fundamentals
of theatre production. Monacting skills are the primary focus, Activity projects in theatre alsa form part
of the course content. First Cuarter: Emphasis an the total group protess of play production in terms
of participation is the focus. Second Quarter: Scene design and construction techmiques are stressed.
Third Quarter: Participation in the remaining elements of theatre production make up the final quarter
of the year sequence.

SPEECH

1.610 Public Speaking 3 Credits
This course emphasizes spesch bath as speaking and listening, with attention given o audience aware-
ness. Praclice is provided through individual speeches and group discussion, with careful attention given
to effective organization and delivery. In addition to the general principles of speech, stress is placed
on poise and confidence and on understanding their psychelogical basis.

9.503 Oral Communication for Supervisors 3 Credits
A course designed to provide the kinds of effective speaking, communication and listening required of
sUpETvVisors,

1.611 Voice Skills in Speaking 3 Credits

A developmental course for the student who desires improvement in vaice production and techniques for
better speech, Drill and voice recording supplement the course.
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BLISINESS

The Business Division of Southwestern Oregon Community College,
with programs in Bookkeeping and Clerical, Business Administra-
tion, Data Processing and Computer Technology, Forest Technology,
Industrial Supervision, and Secretarial Science, offers the student
an opportunity to develop a skill or a career, Two-year degree
programs and one-year certificate programs offer a wide variety
of occupational preparatory and occupational extension courses.
Single areas of instruction may be taken by those employed persons
who need to improve their skills, or to keep abreast of new develop-
ments In their field. A wide variety of special interest workshops,
seminars and short courses are announced from time to time
in the business field.

ASSOCIATE IN SCIENCE IN BUSINESS

A two-year program desighed for the siudent who desires to combine a basic
business background with some related occupational interest. The student may
choose from the several core options. He then may choose from a wide selection
of business and nonbusiness courses.

Students will prepare themselves for any area for which they have special in-
terest, Some examples are business operation of wood industries, industrial mech-
anics, and recreational industries.

Courses include basic core subjects such as language arts, mathematies, human
relations, and accounting. Requirements are:

I. General requirements for Associate in Science Degree.

IT. At least 30 units in business courses.

HI. Eighteen units in general education consisting of at least nine units in Communi-
cations or English Composition.

IV, Remaining units may be in another disecipline,
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BOOKKEEPING AND CLERICAL

Bookkeeping - Clerical is a one-year program designed to prepare persons for
a variety of bookkeeping or clerical positions. A certificate of completion is offered
when course reguirements are met.

Course work is designed to prepare students for such positions as office machine
operator, file clerk, typist, records clerk, and bank clerk.

Course work includes typing, accounting, office procedures, and office machines.

First Year F w s
1.111, 1,112, 1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2,583, 2.584, 2.585 Office Procedures I, II, HI 3 3 3
Typing according to placement 1 2 2 2
2.250, 2.252 Business Mathematics I, 11 3 3
2.766, 2.767 Accounting [, II 4 4
2.519, 2.521 Bus. Machines I, II 2 2 2-3
Man and Society or Social Science 3 3
2.771 Payroll Accounting 3
17 18 16-17

TOTAL: 51-53 units/credits

1 See Typing - Shorthand Placement page.
2 Student may choose 2.521 or 6000 Data Processing Fundamentals or BA 13

Intro to Business Data Processing

BUSINESS TECHNOLOGY (ACCOUNTING MAJOR)

Business Technelogy, with an accounting major, is a two-year program preparing
students for business positions involving accounting. Completion of the program
leads to the Associate in Science degree.

Course work includes business machines, accounting, business law, credit pro-
cedures, federal income tax, and introduction to data processing. Work experience
is an option.

First Year F W &
1.111, 1.112, 1.113 Communications or
Wr 111, 112, 113 English Composition 3 3 3
2.766, 2.767, 2.768 Accounting or BA 211, 212, 213
Principles of Accounting 3-4 3-4 3-4
2.250, 2.252 Business Mathematies I, II 3 3
2.583 Office Procedures 1 3
2.519, 2.521 Business Machines I, I 2 P
2.304 Fundamentals of Marketing 3
Typing According to Placement 2
2.7171 Payroll Accounting 3
6.900 Data Processing Fundamentals or
BA 131 Intro to Business Data Processing 3
Physical Education 1 1 1
15-16 15-1615-186
Second Year F W 8§
2.326, 2.321, 2.322 Business Law [, I, III 3 3 3
Man and Society or Social Science 3 3 3
6.901 or CS221 Intro to Digital Computers 3
Wwr2l4d Business English 3
2.331 Federal Income Tax 3
2.769 Cost Accounting 3
BAlol Intro to Business 4
Electives 3 3 4
15 15 14

TOTAL: 93-96 units/credits
1 Students may choose 2.583, or 2.584, or 2.585 Offlce Procedures.
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BUSINESS TECHNOLOGY "MARKETING MAJOR"

Business Technology, with a marketing major, is a two-year program designed
to prepare students for business positions involving marketing. Completion of the
program leads to the Associate in Science degree.

Course work includes office machines, accounting, marketing, salesmanship, ad-
vertising, business law, and credit procedures. Work experience is an option,

First Year F w 5
1.111, 1,112, 1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
Man and Society or Sccial Science 3 3 3
2,250, 2.252 Business Mathematics I, II 3 3
2.330 Fundamentals of Salesmanship 3
2.583 Office Procedures | 3
2.304 Fundamentals of Marketing 3
2.305 Principles of Retailing 3
2.519, 2.521 Business Machines 1, iI 2 2
2.307 Advertising T 3
Typing 1
Physical Education 1 1 1
6.900 Data Processing Fundamentals or
BA 131 Intro to Data Processing 3
16 18 17
Second Year F W 8
2.320, 2.321, 2.322 Business Law I, I, 111 3 3 3
2.766, 2.767 Accounting I, II 4 4
Wr 214 Business English 3
BA101 Intro to Business 4
Electives 9 6 8
16 16 15

TOTAL: 96 units/credits
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BUSINESS TECHNOLOGY (OFFIGE MANAGEMENT MAJOR)
Business Terhnology, with an office management major, is a two-year program
designed to prepare students for office positions, Completion of the program leads
to the Associate in Science degree.
Course work includes office machines, accounting, business law, credit procedures,
and introduction to data processing. Work experience is an option.

First Year F w 5
1.111, 1.112, 1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2,583, 2.584, 2.585 Office Procedures I, II, I 3 3 3
2,766, 2.767, 2.768 Accounting or BA 211, 212, 213

Principles of Accounting, I, II, TI 3-4 3-4 3-4

2.250, 2,252 Business Mathematics I, 11 3 3

Typing According to Placement 2 2
2.519, 2.521 Business Machines I, II 2 2
6.900 or BA 131 Data Processing Fundamentals or

Intro to Business Data Processing 3

Physleal Education 1 ! 1

Second Year F W §
2.320, 2.321, 2.322 Business Law 1, II, IIl
Man and Society or Social Science 3 3 3
BAlOL Intro to Business 3 3 3
2.304 Fundamentals of Marketing 4
wr2l4 Business English 3
6,901 or C8221 Intro to Digital Computers 3
2.171 Payroll Accounting 3
Electives 3
7 6

TOTAL: 94-97 units/credits 17 15 15



45

DATA PROCESSING-COMPUTER TECHNOLOBY

Data Processing-Computer Technology is a two-year program designed to prepare
students for employment in the data processing field, Completion of the program
leads to the Associate in Science degree.

UNITS
I. Accounting 9-12
Social Seience or Humanities 9
English 9
Mathematics 4-12
Business Statisties 3 e 34-45
II. At least 30 units of Data Processing COUrsSesS. -------———mommmmmcmmaoe___ 30-30
ITI. Electives needed to complete the 90 term unit requirements. -=--acoc——o—- 26-15
IV. General College requirements for an Associate in Seience Degree. ------- 90-90

ASSOC!ATE IN SCIENCE IN FOREST TECHNOLOBY

Forest Technology is a two-year program in which training in technical for-
estry is given in preparation for careers in government and industrial forestry..
Completion of the program leads to the Associate in Science degree.

Students are prepared for entry occupations as forestry techniclan, scaler
trainee, etc. These jobs can lead to supervisory and administrative positions.

Course work includes training in cruising, scaling, surveying, aerial photo-
grammetry, and logging methods.
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First Year F W §
1.111, 1.112, 1.113 Communications or Wr 111, 112, 113
English Composition 3 38 3
4.200 Basic Mathematics 4
4.202 Elements of Algebra I 4
4,203 Elements of Algebra II 4
6.401 General Forestry 3
6.409 Forest Protection 3
6.411 Logging Operations 3
6.410 Forest Products Manufacturing 3
6.40%7 Forest Mensuration I 3
6.408 Forest Mensuration II 3
6.404 Elementary Forest Surveying 3
6.415 Dendrology (Tree Identification) 3
(May be taken either Spring, 1st year or
fall, 2nd year)
6.449 Forest Botany or Bot 200, 201, or 202 4
16 16 17
Second Year F W S
6.419 Forest Recreation 3
6.414 Forest Contracts 3
6.405 Advanced Forest Surveying 3
6.406 Forest Engineering 4
6.416 Aerial Photogrammetry 3
6.417 Silviculture 3
6.420 Advanced Silviculture 3
9.204 Small Business Operations 3
Electives* 6 8 6

TOTAL: 94 Credits

* Must include Social Science courses equal to 9 credit hours.

Possible Forestry electives: Wildlife Management, Forest Economics, Forest Ecology,
Fish and Forest Practices, Map Construetion.

Note: In some subject areas enrollment must be limited due to shortage of fac-
ilities. In these courses, enrollment must be handled on a first come basis.

INDUSTRIAL SUPERVISION

The Industrial Supervisory Training curriculum is designed for employed super-
visors and others who wish to seek supervisory positions. Most of the courses are
scheduied during nonworking hours. The courses required for completion of the
program are equivalent to a full-time, two-year program but are extended over a
period of years to meet the needs of fully employed persons.

Completion of the approved portions of the curriculum leads to a limited certifi-
cate of completion. By meeting additional requirements, one can earna certifi-
cate; and by completion of all required work, an Assoclate in Science degree,

The program includes courses in human relations, organization and management,
labor-management relations, and related electives.

Two evening courses are presently offered each term.

LEGAL ASSISTANCE PROGRAM

A program designed to train individuals in basic law, preparatory to employment
as legal secretaries ox legal assistants. Courses in this program conform to reguire-
ments established by the Oregon State Bar Association for the training of legal as-
sistants.
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SECRETARIAL TECHNOLOGY

Secretarial Technology is a two-year program designed to prepare students for
entry jobs leading to a variety of secretarial positions. Completion of the program
leads to the Associate in Science degree.

Basic courses include shorthand, typing, business math, and secretarial practice.
Optional courses are available in business law, accounting, credit procedures, legal
and medical technology. After one year, work experience is frequently available in
local businesses.

First Year F w S
i.111, 1.112, 1.1183 Communications or
Wr 111, 112, 113 English Composition 3 3 3
Typing according to placement 2 2 2
Sherthand according to placement 3 3 3
2.583, 2.584, 2.585 Office Procedures I, II, I 3 3 3
BA10Q1 Intro to Business 4
2.519, 2,521 Business Machines I, II 2 2
6.900 Data Processing Fundamentals or BA 131
Intro to Business Data Processing 3
Elective 3
Physical Education 1 1
15 17 17
Second Year F w 38
2,590, 2,591, 2,592 Secretarial Practice I, II, II1 3 3 3
Man and Soclety or Social Science 3 3 3
2.766, 2.76"7 Accounting I, 11 4 4
2.320, 2.322 Business Law I, III 3 3
Wwrzl4 Business English 3
6.901 or CS221 Intro to Digital Computers 3
Physical Education 1
Electives [
TOTAL: 95 units/credits 14 16 15
STENOGRAPHY

Stenography is a one-year program designed to prepare persons for positions
as stenographers. A certificate is offered when course requirements are met.

Students are prepared to take and transeribe dictation. Many types of clerical
positions that include a need for shorthand in addition to allied duties may be open
to graduates. A stenographer can, by experience and additional training, advance
to the more demanding position of secretary.

Course work includes Grepg shorthand, typing, office procedures, and office mach-
ines,

First Year F w S
1.111, 1.112, 1.113 Communications or
Wr 111, 112, 113 English Composition 3 .3 3
Typing according to placement 2 2 2
Shorthand according to placement 3 3 3
2.583, 2.584, 2,585 Office Procedures I, II, 11t 3 3 3
Man and Society or Social Science 3
2.519 Business Machines I 2
Wr2l4 Business English 3
6.900 Data Processing Fundamentals or BA 131
Intro to Business Data Processing 3
14 14 15

TOTAL: 44 units
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BUSINESS DIVISION
HBOOKKEEPING AND CLERICAL

2.331 Federal Income Tax (3 Class Hrs/Wk) 3 Credits

A boginning course n Federal income tax law. Emphasis is placed on the preparalion of tax returns
for individuals. Studenis are introduced to rates, returns, exemptions, income, capital gains and losses,
dividends, and deductions.

2.766 Accounting I (3 Class, 2 Lab Hrs/Wk) 4 Credits

A beginning course emphasizing the basic acccunting applications required for the complete accounting
cycle of a small proprietorship.

2.767 Accounting II (3 Class, 2 Lab Hrs/Wk) 4 Credits

Payroll, partnership, voucher requests, sales, deparimental, notes receivable and payable, valuation
of receivables and inventories, fixad assets, property taxes, accrued and deferred incorme adjustments,
and adjusting and closing the books_ Preraquisite: 2.766 or instruclor's consent.

2.768 Accounting III (3 Class, 2 Lab Hrs/Wk) 4 Credits

Corperation capital, long-term liabilities and investments, cosi, budgeling, reports, staterment analysis
and funds flow. Prerequisite: 2.767 or instructar’s consent.

2.769 Cost Accounting (3 Class Hrs/Wk) 3 Credits
Introduction fa the analysis and contral of material, labor, and overhead costs in manufacturing with
emphasis on process and job order cost systems. Prerequisite: Accounting 2.768 or approval of instruc-

tor.
2.771 Payroll Accounting (3 Class, 1 Lab Hr/Wk) 3 Credits

Federal and State old age, unemployment, and disability, insurance laws; state and |ocal sales taxes.
Accounting records which involve the numerous regulations of governmental bodies. Prarequisite: Ac-
counting 2 766 or approval of instructor.

9.715, 9.716, 9.717 Elem. Bookkeeping I, II, III { 1 Class, 2 Lab Hrs/Wk)

2 Credits/Term

A course designed {0 help the student develop an understanding of boakkeeping and record keeping as
they affect a small business. Students will learn 1o analyze and record simple transactions using double
eniry bookkeeping methods.

BA 211, 212, 213 Principles of Accounting ' 3 Credits/Term

Introduction to field of accounting; tachniques of account construction; preparation of financial statements;
application of accounting principles ta practicsl business problems. Managerial concepls emphasized,
Courses must be faken in sequence.

BUSINESS ADMINISTRATION

2.120 Job Search Techniques (1 Class Hrs/Wk) 1 Credit

Study of local labor market; self-skilled analysis and personal evaluation; resumes; Job references; job

choices, contacts and employers; letters of applicalions; application blanks; work documents; job inter-
views; job relention techniques; and employment services.

2,250 Business Mathematics I (3 Class Hrs/Wk) 3 Credits

Review of basic arithmetic, including increase in speed and accuracy in the four fundamentals of whole
numbers, fractions, and decimals Fundarmentals of percentage. Business problem solving through alge~
braie formulas.

2.252 Business Mathematics II (3 Class Hrs/Wk) 3 Credits

Intersst, discount, negotiable instruments and payroll mathematics are studied. Business mathematics in

management decisions including cash and trade discounls, determining profit and less, depreciation end
taxes are covered,

2.261 Work Experience (5-20 Hrs/Wk) 1-4 Credits

General approved and supervised paid work experience in conjunction with major field of shudy. The
student works from 5 1o 20 hours a week in an on-the-job training arrangement {50 {0 200 hours a term).
Credit varres from 1-4 credits. A maximum of 12 credils is allowed towards an A S, degree.

2.265 Work Experience Seminar must be taken concurrently.

2.264 Related Instruction (1 Class, 4 Lab Hrs/Wk) 2 Credits

Students enrolled in Work Experience (2,261} may also enroll in this course. Instruction is related {o
work experience aclivilies and requirements.

2.265 Work Experience Seminar (1 Class Hr/Wk) 1 Credit

Discussion of on-the-job problerms and procedures suech as human relations, communicatiens, company
policies, work habits, attitudes, applications, interviews, and resumes.
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2.304 Fundamentals of Marketing (3 Class Hrs/Wk) 3 Credits
A general survey of the nature, significance, and stape of marketing. Emphasis is placed upon the
channels of distribution, the marketing of consumner, shopping, specially and other goods; service market-
ing; middlemen, wholesaling, shipping and warehousing; standardization, grading, and pricing; government
regulation of competition.
2.305 Principles of Retailing (3 Class Hrs/Wk) 3 Credits

A general survey of the principles of efficient store orgenization and management. Topics include location
and layout, types of store arganization, personnel management operating activities, financial and budgetary
control, coardinating policies, and store protection,

2 307 Advertising I (3 Class Hrs/Wk)} 3 Credits
An introduction to advertising and the role it plays in business, Planning advertising programs, advertis-
ing budgets, media. Layout and copywriting as applied to the newspaper and direct media are studied. Top-
ics are adjusted according to the needs of the class.

2 320 Business Law I (3 Class Hrs/Wk) 3 Credits
Forms and function of the law, application of the uniform commercial code which affects business decisions.
Major emphasis on decisions invalving contracts, agency, employment, persanal properly, and negotiable

ingtruments.

2.321 Business Law II (3 Class Hrs/Wk) 3 Credits
Emphasis on bailments, sales, suretyship, guaranty, and income.

2.322 Business Law III (3 Class Hrs/Wk) 3 Credits

Emphasis on real property, partnerships and corporations, bankruptcy, and current social legislation.

2.430 Fundamentals of Salesmanship (3 Class Hrs/Wk) 3 Credits
An analysis and evaluation of the salesman of loday and the role he plays in our economic hife are made
during this course. The principles and {echniques of selling constitute the areas covered in this course.
Detailed attention is given to both inside and outside selling activilies.

2.400 Real Estate Principles I (3 Class Hrs/Wk) 3 Credits
A fundamental course to prepare for entry inlo the rea! estate industry. Includes economic, social, and
legal bases of real estate instruments and property ownership. No prerequisites.

2.401 Real Estate Principles II (3 Class Hrs/Wk) 3 Credits
A continuation of Real Estate Principles |1 to further prepare for entry into tha real estate indusiry.
Includes a basic approach to brokerage and licensing as applied to the State of Oregon covaring operating
an office, selling, and advertising. Introduces student o accepied standards of ethical conduct, properly
management, titles, valuation, and planning, 2.400 not a prerequisile.

2.402 Real Estate Law (3 Class Hrs/Wk) 3 Credits
A practical study of Oregon Real Estate Law emnphasizing the more complex aspecls of ownarship, use
ond transferability of rcal estate as encountered by brokers and others wha deal with real property.
Covers contracts, tilles, deeds, leases, liens, covenants, conditions, resirictions, easements, estates,
probate and landlord-tenant relationships. Includes a review of significeni Oregon cases. Real Estate
Principles | is helpful, but is rfot a required prerequisite.

2.403 Real Estate Exam Review (3 Class Hrs/ Wk) 3 Credits
Comprehensive review of real esiate principles and law with particular emphasis on math preblems,
earnest money agreemend, listing agreemant, and closing statemenl. Specific preparation for taking
and passing Oregon stata braker’s and saleman’s license examination.

9.204 Small Business Operation (3 Class Hrs/Wk) 3 Credits
An introduction to the small business in the Amarican economy and recent {rends and operations in small
businesses. The problem of establishing and aperating a business are considered.

9,270 Advertising II 3 Credits
Planning and budgeting of advertising, choosing media, pubhic relatians, research and testing, adverlising
ethics, career possibilities. Topics are adjusted according to needs of the tlass.

BA 226 Business Law 3 Credits
Forms and functions of the law, applicatien of the umiform commercial code which affects business decis-
ions. Major emphasis on decisions involving contracts, agency, employment, personal property, and
negaliable instruments.

BA 101 Introduction to Business 4 Credits
Business organization, operation, and managemant infended to orient the student te the field of businass
and to help him determine his ficld of major concentration.

BA 232 Business Statistics 3 Credits
Modern business decision theory, and statistics as a teol for business decisien making. Primary emphasis
on statistical description [tables, charts, and frequency distributions) and the elements of probability;
consideration alsa of modern data processing, index numbar and time series analysis (trend, cyclical,
and seasonal adjustments) of business data. No prerequisite, atthough one term of college algebra or 2
gaod high schoal background in math is suggested.
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DATA PROCESSING-COMPUTER TECHNOLDOGY

6.900

6.801

6.902

6,903

6.904

6,905

6.506

6.907

6.908

6,909

6.911

6.913

6,916

9.005

Data Processing Fundamentals (3 Class Hrs/Wk) 3 Credits
An introduction to the fiald of Data Processing including history, basic concepts, unit record systems,
electronic computer syslems, programming systems, introduction 1o 3 programming language, currant
developments, implications and applications.

Introduction to Digital Computers (3 Class, 2 Lab Hrs/Wk) 4 Credits
An introduction to the theory and aperation of digital computers including basic theary and concepis,
input and output, storage devices, central precessing units, programming systems, operating systems
and procedures and an introduction to a prablem oriented language.

Systems and Procedures I {1 Class, 4 Lab Hrs/Wk) 3 Credits

An introduction lo systems and procedures including organizatianal thecry, documentation, coding and
card design and control, graphic devices, feasibility studies, work analysis, and applications.

Programming (3 Class, 2 Lab Hrs/Wk) 4 Credits
Frogramming concepts, programming systems, programming a computer in a subjecl oriented language.

Systems and Procedures II (2 Class, 4 Lab Hrs/wWk) 4 Credits

A continuation of Systems and Procedures | with emphasis on case studies and student projects. Prere-
quisite: 6,902 Systems and Procedures |.

Programming (2 Class, 4 Lab Hrs/Wk) 4 Credits
Development of programming skills in a secand language.

Processing Management (3 Class Hrs/Wk) 3 Credits
Basic managoment concepts, argaruzation of data Pracessing, staff, factlifies, hardware, documentation,

operation, contral, cost analysis, management systems, management case studies and projects. Prerequi-
site: Sophomore standing in Data Processing.

Programming (2 Class, 4 Lab Hrs/Wk) 4 Credits

Emphasis on assemblers, operaling systams, control languages, special language systems and applica-
tions. Prerequisite: Competency in a programming language or consent of instructor,

Special Problems in Data Processing (TBA) 2-4 Credits

Individual problems and projecis designed to meet the needs of the student, Consent of instructor re
quired.

Computer QOperations (2 Class, 4 Lab Hrs/wk) 4 Credits

Basic concepls and procedures, computer operations, peripheral devices, operating systems, terminals,
timesharing, operational management, operations projects. Prorequisite: 6.901 ar CS221, or consent of
instructor,

Computer Applications (2 Class, 4 Lab Hrs/Wk) 4 Credits

The applications of alectronic compulers to the solution of data processing in such areas as inventory
contral, sales, analysis, payroll, production scheduling, bankiny, insurance, ublities, govarnment, and
manufacturing. Prerequisite: Competency in a programming language or consent of instructor.

Computer Peripherals (2 Class, 2 Lab Hrs/Wk) 3 Credits

Introduction to the thaory, function, operatian and programming of cornputer support devices.

Mathematics for Data Processing (3 Class Hrs/Wk) 3 Credits

Number theory and systems, functions, systems of equations, Malrices, Linear Programming Concepts,
Boolean Algebra, and an Introduction to Numerical Analysis. Prerequisite: Competency in algebra.

Computer Applicaticns (6 Class, Var. Lab Hrs/Wk) 1 Credit

An introduction to computer applications in a particular occupational area. The seminar is designed o
introduce the participant 1o the computer concepts and methods that are a nacessary prerequisite lo using
the computer in a parlicular field. It is designed primarily for professionats in the held who have had ng
{raining or experience with computers.

9.723 Medical Terminology and Basic Anatomy (3 Class Hrs/Wk) 3 Credits

9.724

Analyzing elements of medical words; components of stem root, suffix and prefix. Surface and regional
anatomy.
Medical Forms and Prozedures (3 Class Hrs/Wk) 3 Credits

Medical oftice ethics, telephone functions, interviews and compiling of scciological data. Medico~tegal
forms and norms. Insurance terms, abbreviations and symbols.

9.726 Medical Terminology and Anatomy II (3 Class Hrs/wk) 3 Credits

Emphasts on specific anatomical systemns. Guesl lecturers, Related technical medical ferms.
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9.727 Medical Transcription (3 Class Hrs/Wk} 3 Credits
Adaptation of medical secretarial skifls. Learning 1o type what is heard on dictating machines. Medical
correspondence, abstracts, reports such as histories, physicals, ¥ -rays, operalive reporis, elc.

BA 131 Introduction to Business Data Processing 3 Credits
Concepts, clements and structure of business data processing systems, classifying, calculating, and
reporting functions, pragramming, computer fundamentals,

BA 231 Business Data Processing 4 Credits
Applicatian of compulers 1o businass data processing using COBOL. The development of a common busi-
ness-orienled language and ils use in modern business organizalions. Comparison of COBOL with other
autormatic programming languages. Prerequisite: BA 131.

CS 221 Concept of Computing (2 Class Hrs/Wk) 2 Credits
An introduction to compuiers including basic concepts, capahslities and himuations. A survey of hardware
and software sysiems and their applications and implications.

CS 233 Introduction to Numerical Computation (3 Class Hrs/Wk) 3 Credits
Basic principles of numerical computation, programming a computer in subject ariented languages with
major emphasis on programming in an algebraic language. Prerequisite: Mih 101, or equivalant.

FOREST TECHNOLOGY

§.401 General Forestry (3 Class Hrs/Wk) 3 Credits
The developmant of forestry in the United States is reviewed with reference to its European heritage.
The eourse will also ook al the history of forest management as well as multiple use concepts.

6.404 Elementary Forest Surveying (2 Class, 4 Lab Hrs/Wk) 3 Credits
An elementary course in the basic fundamenlals of plane surveying, as well as the use of various survey-
ing instruments. The theory of field measurements, basarings, angles, and azimuths is emphasized.

6.405 Advanced Forest Surveying (2 Class, 4 Lab Hrs/Wk) 3 Credits
Designed to follow Elementary Ferest Surveying, The application and use of more precise enpineering
instruments will be developed, Engineering procedures used in road design and construction will be
covered.

6.407, 6.408 Forest Mensuration I, I1 (2 Class, 4 Lab Hrs/Wk) 3 Credits

This course is designed to leach the student the basic skills and principles of forest measurements. The
course will include cruising, scaling, volume measurements, log and tree grading, and the use of labora-
tory will consist of application of classroom principles in the field o measure actual forest stands.

6.409 Forest Protection (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course will describe the destruclive agents in the forest such as disease, insecls, animals and fire.
Emphasis will be placed on the indentification of insect and disease organisms and contral measures.
Fire will be diseussed as it relates to prevention, presuppression, and suppressian. Laboratory periods
will axamine these agents and various control precedures.

6.411 Logging Operations I (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course will deal with the history and development of forest harvesting operations in the United
States. Tha laboratary wikl consist of visils o various tumber and plywood ptants to make chservations and
GOMRPArisons.

6.410 Forest Products Manufacturing (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course will study the basic Iogging methads, costs, and techniques. The lataralory portion will in-
clude observation of various lacal woed operations and types of logging systems.

6.414 Forest Contracts (Mapping) (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course deals with the basic farms of forest contracis and thair funcironal adminisiration. The course
will also cavar forest mapping as it relates to forest contracts.

6.415 Dendrology {1 Class, 4 Lab Hrs/Wk) 3 Credits
A basic course in the identification of waady plants found in this local region as well as a study of the
majar forest species will be examined as well as the ecological features in their range

6.416 Aerial Photogrammetry (1 Class, 4 Lab Hrs/Wk) 3 Credits
An inlroductory study of the basic skill of inlerpretation of aerial photes. The practical use of aerial
photas for forestry use covering such items as steroscopic viewing, scale determmation, agreage mea-
surement, object heights and ferest typing.

6.417 Silviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
An introductery course to describe and chserve the biological influences on a forest stand. The influence
of forest practices and how they may change the composition, reproduction, growth rates, environment,
nutrition, and stocking of a forest.
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Intermediate Forest Measurements (3 Class Hrs/Wk) 3 Credits
Course is designed o familiarize the student with the design techniques of sample cruising, as well as
an orientation to the theory of sampling, new approaches io crusing. Prerequisite: 6 407 and 6.408, or
cansent of instructor.

Forest Recreation (2 Class, 4 Lab Hrs/Wk) 3 Credits
An introductory course in outdoor recreation which covers the needs and demands of the general public
to use foresl resourcas af recreation. The economic factors invalved in recreation as well as the planning
and design of recreational facilities will be discussed.

Advanced Silviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
The application of principles previously learned lo the improvement of forest stands through kasic sil-
vicultural practices. Laboratory and field exercises will include actual stand treatments. Prerequisite:
6.417 Silviculture,

Intre. to Oregon’s Fish and Wildlife Resources (3 Class Hrs/Wk) 3 Credits
The course will intreduce the student fo the economically and recreationally impartant fish and wildlife
farms found within Oregon. Also included are some of the basic management techniques related 1o these
resources.

Fish and Wildlife Management Principles (3 Class Hrs/Wk) 3 Credits
The course will introduce the student ta some of the basic methods and techniques used lo manage Qragon’s
fish and wildlife resources and will demanstrate the reasons why such management technigques are used
for the species.

Wildlife Management Laboratory Procedures (3 Class Hrs/Wk) 3 Credits
The course will expose the siudent to first-hand knowledge and laboratary experiences related to some of
Cregon's fish and wildlife rescurces, and will provide the opporiunity fo parlicipale in same of the
techniques, fests, etc. as applied 10 a particular resource.

Introduction to Forest Ecology (3 Class Hrs/Wk; Field Trip) 3 Credits
The course is designed to teach the studen! the individual facters and their effect vpon the {ree, and then
grouping of trees into communities in response to the enviranment, Following this, there will be some
consideralion of the brological basis for tree growth as individuals and in stands, and Finally the class
will undertake the study of the ecology of several important West Coast forest lypes.

Fish and Forest Practices (3 Class Hrs/Wk) 3 Credits
The course will introduce the studeni to the aqualic stream environment and stream management with
emphasis on the relationship batween water qualily and fish and forest practices. Pertinent state and
federal statutes that govern the field of water gquality and fish as related to ihe forest indusiry wilt be
presenied and discussed. The latest studies and gurdelines for stream profection will be presented and
analyzed in relation to physical and aconomic feasibility.

Map Construction (3 Class, 3 Lab Hrs/Wk) 3 Credits
/120

A general introductien fo map interprelation and construction.

INDUSTRIAL SUPERVISION

1.221

9.500

9.501

9.502

9.503

Labor-Management Relations (3 Class Hrs/Wk) 3 Credits
This course traces the develapment of unionism in the United States. Attention is given to the roles of
labor and managment in collective barga:ning. A review aof labor and management in coltective bargain-
ing. A raview of labor and management legisiation is correlaled with the developrent of unionism. Labor
organization disagreement, arbitration, conciliation and problems af labor are also studied.

Elements of Supervision (3 Class Hrs/Wk) 3 Credits
A basic inlroductory course covering in general ferms the fotal responsibilities of a superviser in in-
dustry, such as orgamizatian, dutres and responsibiliiies, human relations, grrevances, training, rating,
promotion, quality-quantity centrol, and managemeni-employee relations,

Written Communications for Supervisors (3 Class Hrs/Wk) 3 Credits
Review af writing mechanics covering grammar, puncluation, sentence siruclure and paragraph struc-
fure. Business letter-writing involving the principles. planming, and dictating of lellers. Mamorandum
and bulletin writing with emphasis on format, conlent, structure, tone, and siyle. Manual writing covering
farmat, content, and structure.

Basic Psychology for Supervisors (3 Class Hrs/Wk) 3 Credits
A course lo assist the superviser in understanding the people with whom he warks, with emphasis in
such areas as psychalogical aspects, perceplions, learning processes, emotians, attitudes and persenali-
ties.

Oral Communications for Supervisors (3 Class Hrs/Wk) 3 Credits
How we communicate. Effechive speaking and listening. Kinds of supervisory communicatians. Saying
whal we mean, which covers cral versus written communications. Understanding what is communicated
as related to intent and effeet. Conference leading and practice for supervisors.
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2.590, 2.591, 2.592 Secretarial Practice (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
A three-term sequence for advanced typing and/or shorthand students. Includes use of transcribing
machines.

2.580 - Clerical and stenographic office preduction,

2.591 - Secretarial related projects.

2,592 - Secretarial related projects,

Prerequisites: §5 113/2.545 or S5 123/2.505 or consent of instructer,

9.703 Typing Clinic (1 Class, 3 Lab Hrs/Wk) 2 Credits
A continuation of 2.501. Individual unils of study for those desiring to axtend their present typing ability.
These unils are (1) correspendence, (2) tabulation, (3) manuscripl, and {4) speed/accuracy development
Ideal for both brush-up and intensive devclopment of superior skills. Prerequisite: Acquaintance with
the typewriter keybeard.

9.722 Shorthand Clinie (2 Class, 2 Lab Hrs/Wk) 3 Credits
Individual units of sfudy for usa of those desiring to extend their present sharthand ability. Each unit
will be made up of two sections: (1) dictation speed deveiopment, {2) transcription proficiency, (3} spec-
ializad dictation, and {4)] shorthand note reading developmeni. Prerequisite: Acquaintance with shorthand
theary.

SS 111, 112, 113 Stenography (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
S5 111 - Infroduction to Gregg shorthand theory, practical applications in sentence and paragraph dicts-
tion.
S5 112 - Completion of sharthand theory. Development of skills in reading and writing shorthand, intro-
ducticn to lranseription.
55 113 - Introduction of typawritten transcriplion. Speed reading of shorthand nales. Develepment of speed
dictation.
Prerequisite: S 121, 122, 123 taken concurrently, or consent of instruclor.

5s 121, 122, 123 Typing (1 Class, 4 lab Hrs/Wk) 2 Credits/Term

5121 - Introduction to [1}, touch typing of the keyboard, (2} simple productien. Knowledge of mechanzeal
operation of machine.

55122 - Speed and accuracy building; review of simple production. Prerequisie: 55121 or eguivalent.
55123 - Number speed-and-accuracy building. Advanced preduction, business correspondence, tabulations,
manuscripts, and rough drafts. Prerequisite: Completion of 55122,




9.504

9.505

55

Developing the Employees Through Training (3 Class Hrs/Wk) 3 Credits
The supervisor's responsibilily for developing employees through ftraining. Orientation and inductian.
Vestibule and on-the-job tachniques. Job insiruction principles. Apprenticeship training. Technical train-
ing. Supervisory training and management davelopment, Use of outside agencies. Advisory committees.

Report Writing for Supervisors (3 Class Hrs/Wk) 3 Credits

Types of reports; statistical, financial, narrative, technical. Staps in preparing the report, Techniques
of writing. Formal, style and organization. Ilustrating the repart. Practice in writing and evaluating
reperts in the occupational fiald of the individual enralless. Prerequisite: Written Communications for
Supervisors 9.501 or equivalent.

9.506 Human Relations (3 Class Hrs/Wk) 3 Credits

9.507

9.508

9.512

9.514

{Developing Supervisary Leadership}
The practical application of basic psychalogy in burlding better employer-employee relationships by
studying human relations techniques. Prerequisite: Basic Psychelogy for Supervisars 9.502.

Reading Improvement for Supervisors (3 Class Hrs/wWk) 3 Credits
General approach lo betler reading through the proper use of text material, reading films, {achistoscope,
and practice. Bepefits af betier reading, primary considerations in reading, evaluating and analyzing
what is read, vocabulary improvement, advanced reading tips.

Labor-Management Relations (3 Class Hrs/Wk) 3 Credits

The history and develapment of the Labor Movement. Development of the National Labor Relations Acts,
the Wagner Act, the Taft-Hartley Act. The supervisor's responsibility for good labor retations, The
union contract and grievance proceduras.

Methods Improvement for Supervisors (3 Class Hrs/Wk) 3 Credits

{(Work Simphification)
The supervisar's responsibility for job methods improvement. The basie principles of wark simplitice-
tion. Admimistration and the prablems rvolved, Motion study fundamentals for supervisors. Time study
techniques

Cost Control for Supervisors (3 Class Hrs/Wk) 3 Credits

How costs are determined in industry. Cost control and its functions. The supervisar's responsibility for
costs. Faclors in cost control; costs, materials, wasle, salvage, quality contral, quanlity cantrol, conirol
of time

9.516 Supervisor’s Respeonsibility for Management of Personnel

9,518

9.520

(3 Class Hrs/wWx) 3 Credits

Persannel techniques for which the supervisor is partially responsibie and for which he should have some
training in carrying out his responsthility Selection, placement, testing, arientation, traintng, counseling,
merit rating, pramotion, transfer and training for responsibihty.

Organization and Management (3 Class Hrs/wk) 3 Credits
The supervisor’s responsibility for planning, erganizing, directing, contralling, and coordinating, Ac-
quaints the supervisor with the basic functrons of an ergamization and his respensibility in carrying them
out n accordance with the arganization’s plan. Establishing lines of autharity, functions of depariments
or units, duties and responsibilties, potrcies and procedures, rules and regulations,

Job Analysis for Wage Administration (3 Class Hrs/Wk) 3 Credits

The history of wages. Inequalities in rates of pay. Management and unicn movement toward a “fair wage’
plan. The superviser and job descriptions, job specifications, job evaluation, and jeb classifications.
The wage plan laid down by the Department of Labor The Federal Employment Service. Wage adminis-
tration and the hine orgamzalion

8.522 Safety Training and Fire Prevention (3Class Hrs/Wk) 3 Credits

Problems of accidents and fire in industry. Management and supervisory responsibilily for fire and
accrdent prevention. Azcedent reparts and the supervisor. Good housekeeping and fire praveation. Machine
guarding and personnel protectrve equipment. ‘State Industrial Accideni Code and the fire regulations.
The First Aid Department and the line supervisor’s responsibility. Job instruction and safety insurance
carrier and the Insurance Rat:ng Bureau Advertising and promoting a good safety and fire prevention
program.

9.526 Public Relations for Supervisors (3 Class Hrs/Wk) 3 Credits

An antraduction 1o the practice of Public Relations as it relates to the professron of management. Prere-
quisite: Approval of instructor.

9.527 Management Controls and the Supervisor (3 Class Hrs/Wk) 3 Credits

Basic principles of controls. Delegation of responsibility through the use of controls. The purpose and ob -
jectives of controls, ranufacturing costs, quality control, quantity control, production contral, control
aver materials, control over personnel and arganization.
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LEGAL ASSISTANCE PROGRAM

2.800 Introduction to Law (3 Class Hrs/Wk) 3 Credits
A three-hour, one-term course designed to provide the legal assislant trainee a general understanding of
the strdciure and function of law and the court system, af the operation aof a law office, and to provide an
overview of various substantive law fields.

2. 801 Law of Domestic Relations (3 Class Hrs/Wk} 3 Credits
A three-hour, one-term course 1o prepare ihe legal assistant to work with an Oregoen atterney to effect-
ively and efficiently handle domestic relaticns cases. Prerequisite: One yeat of experience i a legal
related freld or concurrrent enrollment 1n 2 800 Introduction to Law.

SECRETARIAL SCIENCE

2.501, 2.503, 2.505 Typing I, II, III (1 Class, 4 Lab Hrs/Wk) 2 Credits/Term
2501 - Introduction ta {1} touch typing of ihe keyboard, {2} simpte production. Knowledge of mechanical

operatian of machina.

2503 - Speed and accuracy building - review of simple production. Prerequisite: 2.501 or equivalent.
2 505 - Numbear speed-and-accuracy building. Advanced production, business correspondence, tabulations,
manuscripts and rough drafts. Prerequisite: Complation of 2.503.

2 519 Business Machines I {1 Class, 3 Lab Hrs/Wk) 2 Credits
Use of the printing calculator in building speed and accuracy in the four fundamentals of mathematics,
including an introduction to simple problems of applications, and decision-making and a review of deci-
mals, fractrons and percentage.

2.531 Business Machines II (1 Class, 3 Lab Hrs/Wk) 2 Credits
A continuation of 2.519 invelving a higher degree of application of the four fundamental operations. Exer-
cises will ba given 1n applying the skills acquiredin 2.519 o problems in percentage, interest, and dis-
counts. Attention will be given lo problem solving procedures for industries such as fish processing and
wood products.

2.522 IBM Key Punch (6 Lab Hrs/Wk) 2 Credits
Basic aperation of IBM key punch to transcribe origsnal data to punched cards including preparation pra-
gram cards.

2.523 Burroughs Accounting Machine (6 Lab Hrs/Wk) 2 Credits

Machine accounting fo include the following accounting procedures: sales distribution, accounts recerv-
able, purchase journal, including general ledgers and payroll.

2.541, 2.543, 2.545 Shorthand I, IL, IIT (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
2541 - Introduction to Gregg shorthand theary, pracitcal applications in sentence and paragraph dictation.
2543 - Completion of shorthand theory. Development of skills in reading and writing shorthand, intro-
duction to transcription.
2545 - Introduction of typewrillen transcription. Speed reading af sharthand noles Development of speed
dictation. Prerequisite; 2.501,2.503, 2.505 taken concurrently, or consent of instructor.

2 560 Personal Shorthand I (2 Class, 2 Lab Hrs/Wk) 3 Credits
Infroduction fo an all-alphabetic shorthand system that uses only the 26 tetters of the Ionghand alphabet.
Appropriate for a personal use toal ar for vacational applicatien.

2,583, 2.584, 2.585 Office Procedures I, II, 11T (2 Class, 3 Lab Hrs/Wk)

3 Credits/Term
A sequence of courses 10 present the knowledge of office clerical and personnel practices and equip-
ment, together with study of personal management
2,583 - Personal relations in the office. Personal management,
2584 - Orgamization of work, office supplies, reference sources, postal procedures, telephone {echni-
ques, receplionist duties, personal managment.
2585 - Alphabetic, geographic, numerical filing, duplicating pracesses ineluding: spirit, mimeograph,
muMilith and copying machines. Courses can be taken in any sequence.
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ENGLISH

The English Division at Southwestern Oregon Community College
offers courses in Communications, Composition, Journalism, Crea-
tive Writing, Literature, Philosophy, and Reading. The program
is designed to provide students with opportunities to further their
educational, vocational, and cultural development, The program
focuses upon man’s need to find and express himsel{f, both in an
historical and a contemporary frame of reference. The concern is,
therefore, with ideas studied, with the artistic expression of these
ideas, and with the students as Individuals who study them. To this
end, the contert of courses offered ranges from the development
and application of basiec communication skills to a consideration of
those values required and sustained by humane societies.

L fige

COMMUNICATIONS
1.111, 1,112, 1.113 Communications 3 Credits/Term

A course stressing the importance of communications activities, Emphasis is given to impreoving the
student's ability to write, speak, read, and listen effactivety.

JOURNALISM

J 215 Journalism Laboratory 1 Credit

On-the-job traiming in techniques of reparting and editing, carried on in canjunction with publication of
the student newspaper and other student publicalions.

J 211, 212, 213 Introduction to Mass Communications 3 Credits/Term

A survey course planned 10 introduce the student to television, radio, newspapers, magazines and other
media forms as a part of his environment, and to call attention to the impace of these media,
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LITERATURE

1.130, 1.131, 1.132 Appreciation ot Literature 2 Credits/Term

A three-tarm course designed to introduce the student fo the three major forms of literature {prose,
drama, poeiry) and to increase his appreciation for and understanding of these forms. 1.130 will be con-
cerned with prose; 1,131 with drama; 1.132 with poetry.

1.133, 1.134, 1.135 Appreciation of Shakespeare I, II, 1II 3 Credits/Term

A rareful study of selected Shakespearean plays for the purpose of increasing the students’ umderstanding
of and appreciation for the work of this great dramatist,

Eng 101, 102, 103 Survey of English Literature 3 Credits/Term

Study of the principal works of English Literature based on reading selected to be representative of great
writers, literary forms, and significant currents of lhough!. Provides both an introduction 1o hterature
and & background that will be useful in the study of olher literatures and other fields of cultural histary.
Eall: Anglo-Saxon beginnings to the Renaissance; Winter: Milton to Blake or Keats; Spring: Wordswaorth
to Prosent.

Eng 104, 105, 106 Introduction to Literature 3 Credits/Term
A genoral course designed to prepare the student far further study, appreciation and enjoyment of litera-
ture. Eng 104 is concerned with prose: novels, short slories, essays, bicgraphies. Eng 105 is concerned
with drama, both ancient and modern; Eng 106 is concarned with poetry: lyric, narrative, epic. Although
the major emphasis is on English and American Nterature, European literature is a part of the course.

Eng 107. 108, 109 World Literature 3 Credits/Term

Study of the literary and cultural foundations of the Western world through the analysis ¢f a seleclion
of masterpieces of literature, ancient and madern, read in chronolagical order. The readings include

continental, English and American works,
NOTE: A student may apply credits of only one of the abave literatura sequences toward the English

sequence requirement,

Eng 201, 202, 203 Shakespeare 3 Credits/Term
A sludy of the major plays intended as an introduction to Shakespeare’s dramatic lileratuwre. Recom-
mended for majors.

Eng 206, 207 Literature of the English Bible 3 Credits/Term
A careful reading and study of selected books of the Old and New Testaments for the purpose of evaluating
their titerary quality.

Eng 253, 254, 255 Survey of American Literature 3 Credits/Term
American Literature from its beginning to the present day. Fall: Coloniatl periad to Melville; Winter;
Emerson 1o Henry James; Spring: Stephep Crane fo present.
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PHILOSOPHY

Phl 201, 202, 203 Problems of Philosophy 3 Credits/Term

An intreduction to philoscphical problems through a study of philosephical classics. The first quarter
will deal with determinism, freedom and moral respansibility; scepticism and the problem of induction;
and the body, mind and death. The second quartar will deal with maral fudgments, tha existence of God
and aesthetics. The third quarter will dea! wilh preceptions and the physical world; a prieri knowledge;
meaning, verification, and metsphysics; and beginning logic.

READING
0.620, 0.621, 0.623 Developmental Reading 3 Credits/Term

A systematic approach to evaluale and correct individual problems through group and indivadual orien-
lation, Diagnostic evidence from formal and informal devices is used to construct the student’s program.
Multi-level materials and different models of learming are used.

Rdg 101, 102, 103 Developmental Reading 3 Credits/Term
Same as 0.620, 0.621, 0.623.
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WRITING

0.630 College Basic English 4 Credits
Remediation of individual difficultics with correct and effective expression at the sentence level, and
development of the student’s ability to write clear and procise expository paragraphs,

1.12% Writing for Publication 3 Credits

A survey of current oppartunities and reguirements in various markets available to the free lance writer,
along with criticism and advice in regard to the writer's work, and training toward the development of
useful critical standards.

Wr 111, 112, 113 English Composition 3 Credits/Term

The fundamentals of English Composition; frequent wrilten essays. Special attention to correchness in
fundamentals and to the organization of papers. (Wr 111 must precede Wr 112 and 113),

Wr 214 Business English 3 Credits
Sludy of modern prachices in business correspondence. Analysis and writing of the principal types of
correspondence and review of grammar and usage. Prereguisite: Wr 113 or 1.113.

Wr 227/1.1117 Report Writing 3 Credits
Practice in research and wriling for technical and specialized disciphnes. Emphasis on organizalion,
form, and siyle of special reports--seientific, technical and professional--as well as articles, abstracts,
sunmaries, memoranda and correspondence. Practice will include evalualing and writing reports in
occupational or prafessional field of the individual enrollee.

Wr 241, 242, 243 Introduction to Imaginative Writing 3 Credits/Term
Opportunity and encouragement for those who wish ta express themselves through literary mediums.
Models of dramatic forms, short siories and poetry arc studied and original wark is done in each of these
tranches of writing. Prerequisite: demonstrated skill in writing Wr 111, 112, or consent of instructor.
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LIFE SCIENGCES

The Division of Life Sciences at Southwestern Oregon Community
College has program offerings in Agriculture, Biology, Botany,
Chemistry, Home Economics, Physical Education and Health, Praec-
tical Nursing and Zoology. This wide spectrum of courses is de-
signed both for the lower division transfer student planning to con-
tinue on o a college or unlversity degree program, and for the in-
dividual interested in improving his knowledge in a limited field,
The Practical Nursing two-year program leads to the opportunity
for licensing as an LPN in Qregon.

PRACTICAL NURSING

The practical nursing program trains women and ten in the skills of bedside
nursing, to be carried out under the supervision of professional nurses and/or
physicians. Graduates are eligible to receive a certificate of completion and to
take the examination for licensing as a practical nurse in Oregon.

Jobs ean be obtained as staff nurses in hospitals, nursing hemes, state institutions,
and private- homes, as office nurses, in industrial nursing, in public health services
or as surgical or other types of technicians,

Course work includes a study of normal health, growth and development, nursing
carein conditions of iliness, and clinical practice.
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Tuition is $50.00 per quarter for the 4-quarter course, Fifty dollars of the tuition
is due upon acceptance of the application, with the balance due at the time of regis-
tration. The $50.00 is not refundable though it applies to the tuition when the student
registers. Students who reside outside the Coos Bay or North Bend school district
boundaries but in the Southwestern Oregon Community College District receive a
25% reduction, Myrtle Point students 50%, and Powers students 100% offset.

In addition to tuition costs, practical nursing students must have uniforms (ap-
proximately $20.00) and texthooks (approximately $50.00). White shoes and stock-
ings, bandage scissors, and a watch with a second hand are required.

The first six weeks of the course are spent in the classroom six hours a day, five
days a week. The next six weeks are divided into a pattern of 12 hours per week of
clinieal practice in a geriatric long-term 1illness facility and 18 hours of classroom
work.

Beginning with the second quarter, clinical practice will take place in a general
hospital. The pattern is 29 hours in the hospital and six hours In the classroom.
During the last six weeks of the third term, 15 hours of the 29 are scheduled on the
evening shift.

To be admilted as a practical nursing student, it is necessary to:

file an application by April 15, about four months before the start of the program.
have high school transcripts sent to the college.

complete the college placement examinations.

be at least 18 and noc more than 50 years of age.

have a physcial examination including chest x-ray and necessary immunizations.
. have a personal interview with the Practical Nursing Instruector and the Admis-
sions Officer.

=S ISR O

AGRICULTURE

9.83 Landscaping for the Home (2 1/2 Hrs/Wk) 2 Credits

A sludy of landscaping techniques useful in planning and beautification of homa grounds. A study of shrubs
and irees for use in foundatien planting will be included. Consideration will bie given to the placement of
walks, special structures, plani meterials and trees as appropriate to the house plan and 1ts relationship
to the home ground.

BIOLAQGY

1.320 Field Studies in Biology 2 Credits

This course prowides students an opportunity {o study specific groups of orpanisms in the field. Five
two-haur lectures, four four-hour field trips.

Bi 101, 102, 103 General Biology (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term
Birlegical principles applied to both plants and antmals.

BOTANY

Bot 201, 202, 203 General Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term

Bot 201 and 202 will basically cover structure, physiology, ecology, and genetics of the seed plants, how
plants get their foed, grow, differentiate, and reproduce. Bot 203 will be a survey of the ptant kingdom,
including identification of native plants, use of keys, flaral morphology.

13

6.44% Forest Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits

A study of some of the basic principles of plant science as related to forestry. Training in recagnitian
of laxenomic groups of plants and their fundamental ecological relationships.
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CHEMISTRY

*Ch 104, 105, 106 General Chemistry 5, 4, 4 Credits
An introductory course in genaral, inorgamc chemisiry. Introduction to concepts of atomic struciure
and its effect on the behavior of matier, the laws of chemical change, and the manipulalion of scieniific

quantities. Prerequisite: satisfactery background in high schoo! algebra or concurrent enrcliment in Mth
4.202 Elementary Algebra.

*Ch 201, 202, 203 General Chemistry 4 Credits/Term

An introductory course covering the basic principles of Chemisiry. Three lectures and onc three-haur
laboratory. Prerequisite: One year of high schoal chemistry and proficiency in algebra or acceptable
college aptitude scores. The laboratory work during spring term will be largely devoled to qualitative an-
alysis.

* Transfer credit will not be granted for more than one of the two sequences. {Ch
104, 105, 106; Ch 201, 202, 203).

Ch 226, 227, 228 Elements of Organic Chemistry 5 Credits/Term

The chemistry of the carbon compounds covering bath mechanisms and reactions of a aromatic and alipha-
tic compounds, with emphasis on structural theory and spectral properties. Three leclures, two three-
hour laboratery periods. Prerequisite: Ch 203 or Ch 106,

Ch 234 Quantitative Analysis 5 Credits

Principles of gravimetric amalysis, specirophometric amalysis, and volumetric analysis. Designed for
predental, premedical, and medical technology siudents. 3 lectures, 2 three-haur laboratory periods.
Prerequisite: Ch 203, or equivalent.
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HOME ECONOMIES

0.920

¢.921

0.922

0.923

0.925

0.928

Basic Clothing Construction (3 Hrs/Wk) 1 Credit
This course is designed for homemakers who wish to learn the basic techniques of sewing and for those
who are interested in improving and learning new methods. The course covers fabric selection, simple
pallern alteration, selection and use of equipment, pressing techniques, as wall as the basic techniques
of tlothing construction needed fo enter the more advanced classes. Prejects include blouse, skirt, and
dress.

Advanced Dressmaking (3 Hrs/WK) 1 Credit

MNew miethods of construction of garments from new chemical fabrics with emphasis on principleé of
ctothing selection and pattern and fabeic coordination. Use of interfacings, linings, and under linings will
be included.

Basic Fitting and Shirtmaking (3 Hrs/Wk) 1 Credit
The course cavers lechmiques for making a basic dress fram percale for use as a fitting shell. These
garments are then used as a guide in drafting a basic pattern of pellon, which is then used as a guide
for making perfeclly fitted clothes and used as a base for creating original designs. Construction of a
man’s wool shirl ar jacket 1s also included in the course

Prerequisite: 0 920

Sportswear and Children’s Clothing (3 Hrs/Wk) 1 Credit

Construction of children's sleepwear, girl's dresses, garments of non fabric, boy's slacks, various
neckline and sleeve finishes for cheldren’s garments are covered in this course.

Tafloring a Suit (3 Hrs/Wk) 1 Credit
This advanced course in tailaring presents the techniques used in making a suit. Inciuded i1s @ more
advanced method for seiting in sleeves, separate front facing, cuffs, shoulder shapers, hnings and walking
pleats, Prerequisite: 0.920 and 0,922 or consent af instructor.

Pattern Drafting (2 1/2 Hrs/Wk) 2 Credits
This course is designed far the individual who 1s inferested in learming flat patiern drafting techniques
which will be useful in altering commercial patterns, drafling new patterns and restyling palierns and
apparel lerms.
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0.929 Special Fabrics Workshop (3 Hrs/Wk) 1 Credit
A spacially designed short course to give homemakers, fabric sales-clerks and others the latest tech-
niques far handling knits and stretch fabrics. Sewing techniques for making knit shells, swealers, knit
suils, swimwear and sporiswear are included.

0.930 Sewing With Knits (3 Class Hrs/Wk) 1 Credit
Effective methods for a variety of knit slyles are presented and demonstrated in this course. Shells,
sweaters, skirts, sporiswear and lingerie are included.

0.931 Advanced Pattern Drafting (2 1/2 Hrs/Wk) 2 Credits
Pattern drafling techniques used in altering commercial patterns and altering and restyling apparal
tems as well as methods for creating original styles. Will include advanced steps in creating sleeves,
necklines, callars, and skirts. Emphasis willbe on teehniques for daveloping original designs. Prerequisite:
Flat Pattern Drafting.

0.932 Advanced Sewing with Knits (2 1/2 Hrs/Wk) 2 Credits
This course is designed for individuals who wish to learn more about the characteristics to consider
when selecting knit fabrics, and the canstruction techniques most effective when knit fabirics are used in
making tailored type swvits, and various types of sportswear.

0.933 Sportswear Construction (2 1/2 Hrs/Wk) 1 Credit
This course is designed for the individual who is interested in skills which will be useful in the selection
and conslruction of clothing for children and adults. Special emphasis will be given to sportswear of
various types.

0.941 Family Finance and Resource Management (3 Hrs/Wk) (4 wks) 1 Credit
A study of new ideas for family maney management, including use of credit, income fax progedures,
teaching children how to manage money, and study of consumer buying ahility. Attitudes, values and
decision making abilily will be emphasized.

0.942 Home Furnishing and Decorating (3 Hrs/Wk) 1 Credit
The fundamentals of home decarating, including the use of design, color fexture, space and form. The
selection and use of floor coverings, window treatments, wall finishes, furniture, lighting and accessories.

0.943 Home Management for Students with Special Needs (2 Hrs/WKk) 2 Credits
A course in genaral home management designed for the student with special needs. The course covers
management of time, energy, meney and other family resources. Explores the decision-making process
and includes specific techniques for ingreasing management skills in the areas of clothing, foad, housing,
and fammily heafth. Cest-cutting technigues are emphasized i each area.

0.944 Home Maintenance and Repair 2 Credits
The course is designed to help the student develop a greatar awareness of the importance of home main-
tenanee and repair and develop an understanding of some of the basic principles of home maintenance
including use of selected tools, selection of materials and fechniques used in maintaining and repairing
windows, floors, steps, roafs, storage areas, bathrooms and kitchens.

0.945 Consumer Education for Students with Special Needs {3 Hrs/Wk) 2 Credits
This course is designed for members of low-income households and emphasizes a practical appreach
to the consumer problems of fow-incone famities. Includes housing, food purchasing, budgeling family
resources, planning expenditures, comparisan shopping techniques, use of credit, clothing expenditures.

0.960 Personal Development (2 Hrs/Wk) 1-3 Credits
A course planned to holp the student develop a greater understanding of the importance of efficient per-
sonal managemant, optimal health and nutrition, and quality personal appearance in the development
of the indwvidual. Indivigual development in refaticn to wage earning will be emphasized.

0.969 Senior Workshop (3 Class Hrs/wWk) 1 Credit
For the alder person living on a limited incame, information regarding diets for health needs, mana-
gement methods far meating housing, health, and food needs. Use of available services.

0.970 Meal Preparation for the Family (3 Hrs/wk) 2 Credits

This course cavers creative meal preparation for the modern family with lessons on effective faod buying,
meak planning, time-saving food preparation, special diet needs and some specialty and hotiday cookary.
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0.972

Creative Cookery {2 1/2 Hrs/Wk) 1 Credit
This course includes basic food preparation techniques used in preparation of meals for the family. Meal
planning, practical nutrition, food buying and creative ways to use ordinary ingredients in family meal
preparation are included. Leclures, demonsirations and laboratory.

0.9%75 Living With Your Child (2 Class Hrs/Maonth) .5 Credits
Understanding parent-child relationships, and develeping effective commumcations with children and
adolescents.

7.131 Orientation to Food Services (2 Hrs/Wk) 2 Credits
Explores the various aspects of food service occupations including jab requirements, supervision, man-
agement, purchasing, preparation and food service. Field trips 10 various instilution kitchens are in-
cluded

7.134 Food Preparation I {3 Hrs/ Wk) 3 Credits
The course includes the principles of food preparation with emphasis on the scientific principles of
cookery. Demonstrations and experimenis will be presented to illusirate the effects of various ingre-
dients, variation in preparation fechniques and the critical steps in the preparation of basic food products.
products. The course will serve as a2 background far guantity foeds courses for the individual interested
in institution food service.

7.136 Food Preparation Workshop (3 Hrs/ Wk, 4 wks) 1 Credit
A shart course presenting fechniques used in preparing special foods far holidays and special occasions.
Designed for individual preparing for work in food service or for those employed in instriution food
services,

%.138 Practical Nutrition {2 Hrs/Wk) 2 Credits
This course is designed for students enralled in practical nursing, food service and child care programs
and others interested in a study of basic nutrition. Covers functions of feod and its relation te health,
the variaus nutrients, bodily requirements, and processes involved in ulilization of food.

7.139 Diet Therapy (2 Hrs/Wk) 2 Credits
The course is designed to give hospital cooks more background and under standing in planning, preparing,
and serving therapsutic diets, especsally in the absence of a dietitian.

7.150 Dressmaking as a Business (3 Hrs/Wk) 3 Credits
Designed for the individual whe is interested in sewing far others for a profil. Alteration techniques,
special construction technigues as well as the business aspects, including record keeping, advertising,
customner relations, and establishment of prices are included.

9,933 School Lunch Workshop (6 Hrs) 0 Credit
A concentrated workshep to provide the scheal tunch cook an oppartunity to obtain current information
in the areas of nutriticn, menu planning and food preparation as well as an cpportunity to share ideas
and technigues useful in developing and conducting an effective scheal lunch program.

9.900 Textlle Workshop (6 Class Hrs/Wk, 2 Wk} 1 Credit
A concentrated study of modern textile fabrics and the use and care problems involved. Relationship
between fiber content and performance in wear, construction, drycleanability and washability of modern
fabrics will be emphasized.

9,938 Menu Planning (2 Hrs/Wk) 2 Credits
The course covers menu planning for quantity feod service and will include basic menu planning, meating
protein requirements, fruit and vegetable requirements, the use of techniques and aids useful in menu
planning. Menu planming for schoel lunch will also be stud:ed.

HEc 101 Introduction to Home Economics 1 Credit
An arientalion course of Home Economics majors and nonmajors interested in developing a greater
understanding of Home Economics as a profession. The course explores the philosaphy, cantributions,
trends, and interdisciplinary pature of the field a5 well as the sarvices to tamlies. Employmant oppor-
{unities and training and preparalion required for the various areas within the fields are siudied as are
new developments in related career fields.

FN 225 Nutrition 3 Credits

Study of nutrition and the newer scientific investigations, study of optimal diet far health; present day
nutritional problems. For home economics majors, nursing students, physical education majors and food
service MAajors.
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CT 210 Clothing Construction 3 Credits

Sludy of the principles of selection, construction and fitting with emphasis on managermnent. Emphasis
throughout the course is on decision making in ralation to choices between construction methods and
between ready-io-wear clothes and those made at home. Clathing construction as a creative expressicn
is also recognized.

CT 211 Clathing Selection 3 Credits

Tha course includes study of the artislic, economic and psychotogical faciors affecting the selection of adult

clothing. Designed for the student majoring in home econemics and fashion merchandising. Also open
to nonmajars.

FL 222 Marriage Preparaticn 2 Credits

Open to men and women. Marriage; nature and motives; marriage readiness. Courtship period, factors
in mate selection.

FL 223 Family Living 2 Credits

Open to men and women. Marriage and relatronships in the beginning family. A siudy and analysis aof the
secial, physical, educational, econamic, psychological and ciher factars of family behavior,

FL 225 Child Development 3 Credits

Principles of child growth and development. Influences of cuMure, family and communily influences on
physical, social, emotional and mental growth.

EARLY CHILDHOOD EDUEATION

The program is designed to prepare individuals for work in various types of
early childhood education occupations. The training program is 32 weeks in length
(3 terms), with 20-25 hours of instruction per week, balanced between classroom
instruction, observation activities and directed participation.

7.101 Intro to Early Childhood Education (3 Class Hrs/Wk) 2 Credits
Study of the various types of early childhood education programs facusing on facilities, steff and program
conlent.

7.152, 7.155 Programs for Preschoolers I, II (2 Hrs/Wk) 2 Credits/Term
Planning and orgamzing aclivities for children, types of equipment, physical setting, effeclive quidance
metheods.

7.153, 7.154 Child Development I, II {2 Class, 1 Lab Hrs/Wk) 2.3 Credits/Term

Study of the developing child, and the physical, emotional, social, motor, ethical, and intelleclual aspects
of develcpment.

7.156 Family Relations (3 Hrs/Wk) 3 Credits

A course which studies the dynamics of family interaction, the methods employed {o meet various con-

ditions which arise on a regular or crisis basis, and the consequencas (effects) of these on the family
members as well as the family unit.

7.162 Tnfant and Child Care (2 Class Hrs/Wk) 2 Credits

General principles of development and care of the infant and child under six,

7.165 Home and Family Management (2 Class, 1 Lab Hrs/Wk) 2.3 Credits
Management of the home considering resources of time, falent, energy and money,

7.186, 7.167, 7.168 Observation and Guidance I, II, IIT (2 Class, 1 Lab Hrs/Wk)

2-3 Credits/Term

Experiences in ebserving children te gain insight and understanding of their behdvior and needs in order
that these needs may be met. Techniques for recording/reporting behavior, and positive guidance.
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%.170, 7.171 Parent-Child Relationships I, 11 (2 Class Hrs/Wk) 2 Credits/Term

Study of the interaclion pracess between parent and child and various styles of parent-child relationships,

7.172, 7.173 Creative Activities I, II (2 Class,1 Lab Hrs/WK) 2 Credits/Term

An overview of creative activities for young children in arts and crafts, Methods and materials for group
activities.

7.174, 7.175, 7.1'76 Directed Participation I, II, 1II (3 - 10 Hrs/Wk) 1-5 Credits/Term

Designed to provide students an opportunity to observe an experienced prescheool teacher working with
groups of children and to gain practical experience working with children under the teacher’s super-
vigton.

7.177 Health and Safety (2 Class Hrs/Wk) 2 Credits

Emphasizes he necessary safety procedures for child care facilities and the routine health practices
to be abserved in work with groups of young children,

7.178 Child Nutrition and Health (2 Class Hrs/Wk) 2 Credits

Nutritional needs and relation {o the health of the young child; menu planning for groups.

4.179 Operation of Child Care Centers (3 Class, 1 Lab Hrs/Wk) 2-3 Credits

Program planming, organizational structure, budgeting, operaticnal codes, licensing pracedures for the
aperation of child day care centers, nursing schools and other childhood education centers.
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PHYSICAL EDUCATION AND HEALTH

To meet the college requirements for an Associate in Arts degree, five terms
of physical education are required. Not more than one hour of credit may be earned
in these courses in any one term except by petition and consent,

Majors in physical education and health must begin course work in the professional
activities (PE 194/195 or PE 294/295). Those students displaying a deficlency in
skill performance will be encouraged to enroll in some of the PE 180/185/190 ac-
tivity classes. Course work in the physical education (PE 180/185/190 activities)
cannot be substituted for professional activity courses.

An intramural program is available for all students at the college. This includes
regular schedules or tournaments in most activities, Beth men and women students
of all levels of ability are urged to participate. The aim of the intramural program is
to provide an opportunity to participate in sports activities which are planned so0 that
students may become better acquainted with games and activities which can be used
in adult life to provide enjoyment and worthy use of lelsure time.

Intercollegiate athletics provide competitive opportunities for the highly skilled
students. Competition in seven sports is arranged with other colleges of the Oregon
Community College Athletic Association and with Junior Varsity teams from four
year colleges.

The athletic activities at the college include cross-country, wrestling, basketball,
baseball, track, golf, and tennis, Women are eligible to participate in these programs.

HE 250 Personal Health 3 Credits

Study of persanal health problems af callege men and wemen an implicatbions in mental health, personal
health, health hatards and environmental health.

HE 252 First Aid 3 Credits

Study of first aid and safety procedures-for the individual schools, athletics and civilian defense; meets
standard and advanced certification of the American Red Cross.

5.213 First Aid Workshop (10 Hours) 1 Credit

Standard first aid card will be given at completian of course.

PE 131 Intro. to Health and Physical Education 3 Credits

Professional orientation; basic philosophy and objectives; professional opporiunities and qualifications,
Will be taught on even years Fall term.
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PE 180 Physical Education (Women) 1 Credit
A variety of activities taught for physiological and recreational values. Special sections for restricted
and carrective work. A tolal of five terms required for all lower-division women students. 3 hours
aweek.

PE 185 Physical Education (Co-educational) 1 Credit
A variety of activities taught for physiclogical and recreational values. Special sections for restricted
and corrective work. A total of five ferms reguired for all lower-division students. 3 hours a week.

PE 190 Physical Education {(Men) 1 Credit

A variely of actwities taught for phystclagical and recreational values. Special sections for restricted
and corrective work. A tfotal of five terms required for all lower-division men students 3 hours a werk.

1. Archery 8 Flag Footkall 15. Secial Dance

2. Badmintion 9. General Activities 16. Slimnastics

3. Haschall 10. Gelf 17. Slow Pifch

4 Basketball 11. Gymnastics 18. Swimming

5. Bawling 12. Lifesaving 19. Tumbling & Trampoline
6. Condilioning 13. Personal Defense 20 Volleyball

7. Development 14. Saccer 21. Waight Training

22, Wresthing

The above activities offer beginming, intermediale, and advance levels of aclivity throughaut the year.
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PE 134 Professional Activities (Women)

For professional students, Fall-Elementary gymrastics;
Track and Field.

1 Credit

Winter-Fundamentals of mavement; Spring~

PE 195 Professional Activitles (Men) 1 Credit

Far professional students, Methods, teaching techniques, and basic skills,

Fali-Elementary gymnastics;
Winter-Fundamentals of movement; Spring-Track and Freld,

PE 294 Professional Activities (Women) 1 Credit

For professional siudenis. Methods, teaching techniques and basic skills, Fall-Tennis and Badminton;
Winter-Volteyball and Basketball; Spring-Archery, Bowling and Golf.

PE 295 Professional Activities (Men) 1 Credit

Fer professional studenis Methods, teaching techniques, and basic skills, Fall-Temnis and Badminten;
Winter-volleyball and Basketball; Spring-Archery, Bowling and Gaif.

PRACTICAL NURSING

5.501 Professional & Vocational Relationships 2 Credits

This course consists of studies to aid the student ta understand harself and her ralationship with other
people, especially patients and fellow workers. It presents the picture of her personal health in rela-
tionship to herself and the health of the community. This section also touches on nursing, past, present
and future and ils legal aspeets. Prerequisite: Registration in the Practical Nurse program.

5.502 Nursing Care in Conditions of Illness

This course consists of studies of snatomy and physiolagy,
human body's system. It includes the principles of nursing care
and surgical conditions and mental illness. It also covers st
and conirol of disease. Prarequisite: Registrati

2 Credits
the nutritional needs and conditions of the
of mothers, infants and children, medical
udy of rehabilitation and of the prevention
on in the Practical Nurse Program.

5.503 Normal Health, Growth and Development 3 Credits

This course consists of studies ot the causes, symioms and treatment of diseases of the healtny body,

with meal planning, and the growth and development of the human being from gestation through childhosd,
adultheod and into the aging process. This study covers physical, mental and emotional aspects. Pre-
requisiie: Registralion in the Practical Nurse Pragram.
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5.504 Nursing Skills 3 Credits
This course cansists of studies, and practice and demonstration, of the pringiples and methods used
in tha physical care of the sick. Prerequisite: Registration in the Praclical Nurse Program.

5.525 Clinical Practice 8 Credits
This consists of the actual nursing care in the hospital. It is divided into the following major items:
Hospital Qrganization and Nursing Procedure BO hrs
Surgical Nursing 256 hrs
Medical Nursing 256 hrs
Obstetrical MNursing (including new born} 256 hrs
Pediatric Nursing 128 hrs
Geriatries and Long-term lliness 128 hrs
Recovery Room €4 hrs
Central Supply 64 hrs

9.405/9.406 Practical Chemistry for Health Oceupations

(1 1/2 Class Hrs/Wk, 1 1/2 LabHrs/Wk) 3 Credits/Term

9.400

Special ftopics of Chemislry treating both inorganic and organic field. Emphasis on fundamentals and
structure. Quantitive treatment of measurements necessary to obtaining the chjective belaw.

Pharmacology (3 Class Hrs/Wk) 3 Credits
A course designed for practical nurses who wish to learn some of the basic principles of pharmacy.
It will give the students a better understanding aof drugs; acquaint thern with some of the most-used
drugs and how to administer them, and familiarize thern with some of the dangers of administering drugs.

ZOooLOoGyY

Z 201, 202, 203 General Zoology 4 Credits

For Biology and premedical, prenursing, prepharmacy students and others, 3 lectures; 1 three-hour
laboratory period,
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PHYSICAL SCIENCES

The Division of Physical Sciences at Southwestern Oregon Commun-
ity College embraces a wide variety of programs and individual
courses in Apprenticeship Training, Astronomy, Aviation, Drafting,
Electrical/Electronics Technology, Environmental Science, General
Engineering, General Science, Geology, Industrial Mechanics, Sup-
plemental Industrial Courses, Mathematies, Oceanography and Phys-
ics. While many of these programs, if successfully completed, lead
to Associate Degrees and eventually to four-year degrees, most of
them are designed also to meet the needs of the adult seeking edu-
cation in a particular field or the improvement of his vocational
skills for better employment opportunities.
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ASTRONOMY
The Astronomy course at Southwestern Oregon Community College is a deseriptive

sequence dealing with the the solar system, star types, galactic structure and life

cycles of stars. New scientific information gleaned from the recent Apollo and Mar-

iner missions is emphasized.

ASSOCIATE IN SCIENCE IN AVIATION

Professional Pilot

Any Related Sequence in Mathematics 12 Credits

Any Related Sequence in Humanities or Social Science 9 Credits
6.550 Introduction to Aviation 2 Credits
6.560 Air Navigation 2 Credits
6.570 Aerodynamics 3 Credits
6.574 Flight Familiarization I 1 Credit
6.575 Flight Familiarization II 1 Credit

Sequence in Communications 9 Credits
6.572 Instrument Flight I 3 Credits
6.573 Instrument Flight II 3 Credits
6.571 Aeronautics and Meteorology 3 Credits
6.576 Flight Training 1 2 Credits

Related Sequence in Physics 12 Credits
3.304 1. C. Engines I 3 Credits
3.306 1. C. Engines II 2 Credits

3.308 Electrical I or
3.310 Fuel Systems or .
3,320 Hydraulics-Pneumatics 3-4 Credits
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6.577 Flight Training 1L
6.578 Flght Training III
6.57%9 Flight Training IV

Management

6.550
6.560
6.570
6.574
6.579

6.572
6.573
2.320
2.321
2.322

6.571
2.304
2.380

Any Related Sequence in Mathematics
Any Related Sequence in Humanities or Social Science
Introduction to Aviation

Air Navigation

Aerodynamics

Flight Familiarization I

Flight Familiarization II

Seqguence in Communications
Instrument Flight 1

Instrument Flight IT

Business Law I

Business Law II

Business Law III

Sequence in Accounting

Aeronautics and Meterology
Fundamentals of Marketing
Principles of Finance

Data Processing

6.550
5.560
6.570
6.574
6.5°75

6.572
6.573
6.900
§.901
6.903

6.571
6,905
6.902
6.909

Any Related Sequence in Mathematics
Any Related Sequence in Humanities or Social Science
Introduction to Aviation

Alr Navigation

Aerodynamics

Flight Familiarization [

Flight Famillarization I

Sequence in Communications

Instrument Flight I

Instrument Flight II

Data Processing Fundamentals
Introduction to Computers

Introduction to Programming

Sequence in Accounting

Aeronautics and Meterology
Intermediate Programming

Introduction to Systems and Procedures
Electronic Computer Operators

Secretarial Sclence

6.550
6.560
6.570
6.574
6.575

6.572
6.573

6.571

2.519

Any Related Sequence in Mathematies
Any Related Sequence in Humanities or Social Science
Introduction to Aviation

Air Navigation

Aerodynamics

Flight Familiarization I

Flight Familiarization Il

Sequence in Communications
Instrument Flight I

Instrument Flight II

Typing Sequence

Shorthand Sequence

Sequence in Accounting

Aeronautics and Meteorology

Office Procedures Sequence

Office Machines

WR 214 Business English

2 Credits
2 Credits
2 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

1 Credit

1 Credit
9 Credits
3 Credits
3 Credits
3 Credits
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

1 Credit

1 Credit
9 Credits
3 Credlits
3 Credits
3 Credits
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits
3 Credits

12 Credits
9 Credits
2 Credits
2 Credits

3 Credits

1 Credit

1 Credit
9 Credits
3 Credits
3 Credits
6§ Credits
9 Credits
9 Credits
3 Credits
9 Credits
2 Credits
3 Credits
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ELECTRICITY AND ELECTRONICS

Electricity and Electronics is a program designed to prepare students for employ-
ment in the electricity and electronics field. The courses included in the program are
designed to increase the student’s employability as he progresses through the curri-
culum. Completion of an Individualized Curriculum for Electronies (ICE) program
leads to the Associate in Science degree, This will take most students six quarters,
or two years to complete,

Part of the program involves conventional lecture eourses for students interested
in the field of communications who desire to obtain a First or Second Class Radio-
telephone License issued by the Federal Commuanications Commission.

In general, students prepare for jobs in electrical and electronies maintenance,
equipment-operation, manufacturing, construction, communications, and research.
They can also enter the consumer repair industry in television, radio, and electrical
appliances, and in electronic and communications equipment.

Courses include mathematics, physics, and general education, as well as those
with technical content in electricity and electronics.

Electronies Service Technology

First Year F w s
(3.620 Developmental Reading or
1.111. 1.112. 1,113 Communrications or English Comp, 3 3 3
4.200, 4.202. 4.203 Mathematics 1 4 4 4
6.300 Electronic Theory and Practices (ICE) 4 7 ki
6.300 Electrical Concepts 2 2 2
4.110 Blueprint Reading and Sketching 2
15 16 18
Second Year F w s
6.300 Electrical Concepts 2 2 2
6.300 Electronic Theory and Practices (ICE) T 11 8
1.120, 1.121, 1.122 Man and Society or equivalent sequence
in General Education Subject 3 3 3
4.300 Practical Physics
2.120 Job Search Techniques or elective 3
16 16 18

TOTAL: 95 Credits

1 Students should register in mathematies at level indicated by placement tests or
advice of electronics instructor,

Electronics Technology

First Year F W S
Math. 101, 102, 200 College Algebra and Trig: Caleulus ! 4 4 4
1.111, 1.112, 1.113  Communications or English Comp. 2
or equivalent 3 3 3
6.300 Electronic Theory and Practices (ICE) ki Ki 7
4,110 Blueprint Reading and Sketching or
4.101 Drafting or elective 2
4.103, 4.105 Drafting or elective 2 2
6.300 Electrical Concepts 2 2 2
1.404 Career Planning or elective 3
18 18-19 18
Second Year F w 3
6.310 Electronies Theory and Practice (ICE) 11 11 8
1.120, 1.121, 1.122 Man and Society or equivalent sequence
in general education subjects 3 3 3
Phy 201, 202, 203 General Physics 3 3 3
Phy 204, 205, 206 General Physics Laboratory 1 1 1
2.120 Job Search Techniques or elective 3
18 18 18

TOTAL: 108-109 Credits

1 Students should register in mathematies at level indicated by placement tests or
advice of electronics instructor. To complete this program the student should take
a sufficient number of mathematics courses so as to complete Math 200.

2 May be taken either first or second year.
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ENVIRONMENTAL SCIENCE

The Environmental Science program is a two-term Interdisciplinary offering
which treats environment and ecology from the dual viewpoints of the physical and
the social sciences. Emphasis is given to analysis of the options available as solu-
tions to environmental and ecological problems. Local resource persons will be
utilized to make presentations in their fields of professional competence.

ASSOCIATE IN SCIENCE IN INDUSTRIAL MECHANICS

Industrial Mechanics is a two-year course preparing students for jobs in the auto-
motive and metal-working {fields. Students are prepared for entry level jobs as
service station attendants, mechanics, machinists, and welders. Other employment
opportunities (after on-the-job training) include metallurgical lab assistant, and
apprenticeship in machinist trades, hydraulics, sheetmetal, and welding. Comple-
tion of the program leads to the Associate in Science degree.

Course work includes mathematics, physics, internal combustion engines, mech-
anical systems, fuel systems, electrical systems, welding, and machine tool prac-
tices,

First Year F w 8
3.300 Suspension and Brakes 3
3.304, 3.306 Internal Combustion Engines I and 11 3 2
3.320 Hydraulics and Pneumatics 3
4,110 Blueprint Reading and Sketching 2
4.150, 4,151, 4.154 Welding [, I, V 2 2 2
4.160 Metals Technology 3
4.170, 4.171, 4.172 Machine Tool Practices I, I, Il 3 3 3
4,200, 4.202 Mathematics 4 4
4.300, 4.304 Practical Physics 4 4

18 15 14
Second Year F w s
1.111, 1.112, 1,113 Communications 3 3 3
1.120, 1.121, 1.122 Man and Society 3 3 3
3.308, 3.322 Electrical T and 11 4 4
3.310 Fuel Systems 3
3.318 Steering Controls 3
3.324 Diagnostic Procedures 3
3.326 Automatic Transmissions 3
3.329, 3.331, 3.333 Mechanical Systems Lab. I, II, IIT 3 3 3
3.332 Service Management 2
3.316 Power Trains 2

16 18 17

TOTAL 91-99 Credits

Under the advice of an industrial mechanics instructor, metal-working majors may
substitute the following courses for some of the Automotive subjects: 4.152, 4.153,
4,155, 4.156, 4.157; Welding IIE, 1V, VI, viI, VHI; or additional courses in Machine
Tool Practices.
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PHYSICAL SCIENEES DIVISION

Apprenticeship Training (Construction Trades)
The following apprentice related instruction courses are offered by the College

as needed. Apprenticeship training periods vary from three to six years according

to the individual eccupation. Each course provides related classroom instruction for

apprentices registered under the Oregoen Law and Plan of Apprenticeship. Class-

room instruction is related to on-the-job training experience outlined in apprentice-

ship standards.

0.186 Carpenter Apprentice (5 Hrs/Wk) Term Credit

9.187 Industrial Electrician Apprentice (5 Hrs/Wk)

9.188 Inside Wireman Apprentice (5 Hrs/Wk)

9.189 Power Lineman Apprentice {5 Hrs/Wk)

1/2
1/2
1/2
1/2

1
1
1
1
1
9.191 Sheetmental Apprentice (5 Hrs/Wk) 11/2
1
1
1
1

9.190 Plumber Apprentice {5 Hrs/Wk) 1/2
9.192 Machinist Apprentice (5 Hrs/Wk) 1/2
9.193 Automotive Mechanic Apprentice (5 Hrs/Wk) 1/2
9.194 Rainter Apprentice (5 Hrs/Wk) 1/2
9.199 Industrial Millwright Apprentice (5 Hrs/Wk) 1/2
ASTRONDOMY

Astr 101/ 1.150 Descriptive Astronomy (3 Class Hrs/Wk) 3 Credits

Descriptive Astronomy is a three credit hour transfer or non-transfer credit course providing a des-
criptive trestment of the solar system, slar types, galaclic structure, and life cycles of stars. Current
thinking on the origin of the solar system and early hislory of the earth will be presented. Results of the
Apalle missions and Mariner missions will be emphasized New disceveries in stellar astranomy will be
discussed.

AVIATION

0.700 Aviation Orientation (2 1/2 Class Hrs/Wk) 0 Credit
A six-weeks course especially planned to acquaint wives, husbands and parents of pilots with the prin-
ciples of flight, air navigation, meteorology and Federal air regulations.

6.550 Introduction to Aviation (3 Class Hrs/wWk) 2 Credits
Basic aercdynamics, aircraft engines, preflight procedures, arr-ground communication and federal
regulations for the private pitat,

6,560 Air Navigation (3 Class Hrs/Wk) 2 Credits
Cross counlry flight planning, navigalion, radic navigation metecrology and related FAA regulations
for the private pilol. Sahisfactory complelion of this course should qualify the student for the FAA pri-
vate pilot written examenation.

6.570 Aerodynamics (3 Class Hrs/Wk) 3 Credits
Airplane performance and stability. Aircraft loading, flight dynamics, intograted theory of engines in flight
with related problems of maintenance and safety conirol. Applicable FAA reguiations. Prerequisita:
6.550 or instructor approval.

6.571 Aeronautics and Meteorology (3 Class Hrs/Wk) 3 Credits
Advanced study of air navigation with related meteorclagy. Modern navigation equipment, interpretation
and analysis of meteorclogical data. Prerequisite: 6.560 or instructor approval. Satisfactory completion
of this course should qualify the siudeni to take the FAA Commercial Pilol written examination.

6.572 Instrument Flight 1 (3 Class Hrs/Wk) 3 Credits
Aircraft equipment, navigation charts, flighl planming, weather reporis and forecasts for instrument
flight. Ralated FAA regulation, Prerequisite: 6 560, private pilot license or instructor appraval.

6.573 Instrument Flight II (3 Class Hrs/Wk) 3 Credits
Operating in an air traffic conirol environment. Departure and approach {echniques, holding ATC clear-
ances, smergency regulations and procedures At the completion of this caurse the student shou!d ba pre-
pared to take the FAA written axaminatian for Instrument Pilot.

6.574 Flight Familiarization I (3 Class Hrs/Wk) 1 Credit
Basic training including at least 12 hours in dual instruction and flight observer plus related ground
instructions te enable the student 1o operate the aircraft through bastic maneuvers.

6.575 Flight Familiarization IT (3 Class Hrs/Wk) 1 Credit
Basic training including at least 12 hours command flight and observer t:ime plus related ground instruc-
tion to enable the student to cperate the atrcrafl in salo flight. Prerequisite: 6 574, Flighl Familarization.

6.576 Flight Training I (72 Lab Hrs} 2 Credits
Advanced instruction incleding 10 hours dual flight, 20 hours solo flight and related ground instruction
to enable the student {0 undertake safe crass couniry solo Hight under all aormally anticipated conditions.
Prerequisite: Flight Famliarszation |l or eguivalant.

6.577 Flight Training II (72 Lab Hrs) 2 Credits
Advanced instruction including 15 hours dual flight, 35 hours solo flighl and related ground instruction
to prepare the student for transsticn into more complex aircraft and accumulate cross country and nighl
flying experience, Prerequistte: Flight Training | ar equivalent.

6.578 Flight Training III (72 Lab Hrs} 2 Credits
Advanced instruction including at teast 18 heurs dual flight, 24 heurs solo flight and related ground
instruction {0 familhiarize the student with IFR operalingprocedures and to develop proficiency in precision
maneuvers. Prerequisite. 6.577 Flight Training I1.

6.579 Flight Training IV (72 Lab Hrs) 2 Credits
Advanced instryclion, including 18 hours dual flight, 24 hours sola flight and related ground snstruction.
Satisfactory completion of this course should quahify the student for the FAA Cammarcial Pilot and
Instrument Rating Examinatians.
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DRAFTING
4.101 Drafting (4 Lab Hrs/Wk) 2 Credits

This is a fundamental course in drafting designad te give the student a basic understanding of drawing
tachniques. Emphasis will be placed on the application of approved lettering techniques. Drawing tech-
niques such as geometric construction, drafting instruments, standard arthegraphic projectian and pro-
cedures, and ASA sclection of views, sectional and auxiliary views, revolutions, threads, and standard
dimensianing practices will be covered.

4,103 Electrical Drafting {4 Lab Hrs/Wk) 2 Credits

This course covers the fechniques required for the electrical and elecironic fields. It includes charts,
graphs, chassis layout, schematic and pictaral wiring diagrams, routing diagrams {power distribution,
lighting, conduit and ducts, underground wiring and ducts), and location drawings. Standard Schematics
such as major starfers, annunciators, AM receivers, and other fypical industrial circuits will be covered,
ASA and EEJA appraved symbols will be used. Prerequisite: Drafting 4 101 or equivalent,

4.105 Drafting (4 Lab Hrs/Wk) 2 Credits
This is an intfermediate course designed to prepare students to enter machanical, structural, civil,
and architectural drafting. It includes isometric praojection, perspeclive drawings. Emphasis is placed
an the concept, technique of inking, and the development of working drawings as used in industry Limit-
alions of general shop equiptment are discussed, Prerequisite: Drafting 4 101 or eguivalent.

6.127 Practical Descriptive Geometry (4 Lab Hrs/Wk) 2 Credits
This course gives a brief view of advanced drafting problems and takes the student further into the
field of descriptive geometiry principles. In the production of detailed drawing, from assembly drawing,
the principles of Descriplive Geametry are necessary to the skilled draftsman. Prerequisites: Third
{erm standing or approval of department head.

4.110, 4.112, Blueprint Reading and Sketching I, II
(1 Class, 3 Lab Hrs/Wk) 2 Credits/Term

Iniroduction to blueprint reading and basic industrial sketching.

EARTH SCIENCES
G 201, 202, 203 Geology (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term

A systematic study of fundamental geologic principles and the natural processes acting within and upon
the earth, basic earih materials, the origin of the earth and its eceans, the nature of the intericr and
surface features of the earth, geologic time, and the segquence of geologic events throughout the earth’s
history. Leclures, laboratory, and fiald study.

G'200/0.752 Principles of Physical Geology 3 Credits

An elective shart course on basic geologic principles and processes, rocks and minerals, interior and
surfictal features of the earth, and geolegec tirne.

G 207/0.750 Geology of the Pacific Northwest 3 Credits
Since there s no prerequisite, the nature of this course is two-fold; it begins with studies of basic earth
materials, fundamental geologic principles and processes, gealogic time, and the nature of the interior
and surficial features of the earth. It continues with a sysiematic study of the geclogic history of the
Pacific Northwest, emphasizing the segquence of gealogic even!s for different regions, including stra-
tigraphic relations, struciural framework, and the origin and development of landforms. Field trips to
areas of geologic interest are included,

Oc 133 Oceanography 4 Credits
A systemalic study of the basic chemical, physical, geotogical and biological aspecis of the oceans, including
the aorigin of the ocean basins and sea water. The significance of the interrelationships of man and the
ocean is emphasized. Labaratory investigations of properties of sea waler, and of processes on the tidal
flats and estuartes, along the sherelines, and on the ocean itself.

ENVIRONMENTAL SCIENCE

GS 107/0.331 Environmental Science (3 Class Hrs/ Wk) 3 Credits
This course emphasizes basic environmental principles and an allempt to identify current as well as
future problems. Included is information on ecology, food additives, air and water pollution, acean re-
sources, and energy resources. Emphasis is given to analysis of available oplions for the solution of
problems.

SSe 292/0.331 The Ecological Crisis (3 Class Hrs/Wk) 3 Credits
Regional and glabal cnvironmental prablems are studied from the perspective of the social seientist. Lo-
cal resource persons will be asked to make preseniations in their fields of professional training relative
to regional problems of the enviranment.



79

ELECTRICITY AND ELECTRONICS

The program Individualized Curriculum for Electronics (ICE) encompasses the
important phases of Electronics Technology and is subdivided into approximately
200 individual learning packages. Since the student and instructor select the indivi-
dual learning packages according to the student’s needs, there is no set sequence
of packages nor is a given set of packages assigned to a given course. The following

reflects these conditions:
MASTER PACKAGE LIST

Occupations

Electronics Engineering Technician

Electronics Assembler

Industrial Electronics Technician

Electronics Service Technician
Electronics Mechanic
Electrtcal Appliance Serviceman
Terminclogy

Basic Terminglogy--Glossary
Electrical Energy

Circuits in Series

Circuits in Parallel
Current in Circuits

Voltage Polarities
Instruments

Reading Meters

Using Meters

Basic Meters

The VTVM

Power Supplies

Signal Generators

The Oscilloscope

Digital Voltmeters
Transistor Curve Tracers
Frequency Counters

Tube Checkers

Schematics

Basie Symhols

Resistor Color Code
Component Identification
Active Device Symbols
Plotting Graphs

Using Electronic Device Graphs
Devices

Semi-Conductor Dicde
Using Diodes

The Zener Diode
Introduction To Transistors
Transistor Characteristics
The SCR

Tube Diodes

The Yacuum Tuybe Triode
Basic Triode Action

Triode Parameters

Pentode Characteristics
The Field Effect Transistor
Theory--Basics

The Nature of Electricity
Voltage in a Circuit
Resistance and Conductance
Ohm’s Law--Basic

Serles Circuits

Magnetic Circuits

Basic Inductance

Capacitor Construction, Color
Code and Tests

The AC Wave Form
AC Voltage, Current and Power
Basiec Transformer
Inductive Reactance
RL Time Constant
Decibel Units
P-N Junctions
Circuits
Ohm’s Law
Kirchoff’s Voltage Law
Paraltel Circuits
Conductances in Parallel
Kirchoff’s Current Law
Power
Power In Parallel Circuits
Unloaded Voltage Divider
Current Divider
Thevenin Equivalent
Norton’s Equivalent
Non-Linear Circuits
DC Load Line
AC Load Line
Cathode Load Line
Capacitor Coupting
The Effect of the Cathode
Capacitor on a Circuit
Dicde Rectifiers, Full Wave
and Half Wave
Loaded Voltage Divider
Series Parallel Networks
Wheatstone Bridge
Delta-Wye Transformation
Vector Algebra
Phasors
Maximum Power Transfer
Calculating RC Charge
and Discharge Curves
High Frequency Response
in Tube Circuits
Full Wave Bridge Power Supplies
Power Supply Filters
Transistor Biasing
Biasing of Tubes
Series AC Circuits
Parallel Circuits Admittance
Sinusoidal AC Linear Circuits
Introduction to Sine Oscillators
Serles Resonant Circuits
Parallel Resonant Circuits
HQJ’
Common Base Amplifier
Pentocde Amplifiers
Transistor Load Lines
Frequency Response
in Transistor Circuits
Attenuators
Tuned Transformer Coupling
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Capacitors in DC Circuits
Kirchhoff’s Loop Analysis
Superposition Theorem
Filter Networks
Complex AC Networks
Commuon Collector Amplifiers
Nadal Anaylsis
Multiple Source AC Network Analysis
Common Emitter Amplifier
Commen Emitter Characteristics
Diagnosis and Repair
Circuit Familiarity

in Trouble Shooting
Developing Effective

Trouble Shooting Techniques
Equipment Selection Trouble Shooting
Experimental Trouble Shooting
Locating Specific Troubles

in Trouble Shooting
Construction Technigues
Soldering
Identification of Hand Tools

GENERAL ENGINEERING
GE 101 Engineering Orlentation

Millman’s Theorem
Hand Grinding Tools
Serew-Pitch, Wire, and
Sheetmetal Gauge
Using the Micrometer
Chassis Construction
Printed Circuits Lay-Out and Etching
Power Drills

Math

Introduction to the Slide Rule
Scientific Notations

The Slide Rule C and D Scales
The Slide Rule A, B, and K Scales
Reciprocals/Slide Rule

The Slide Rule L Scale

The Slide Rule LL, Lh Scales

The Slide Rule S, T, and ST Scales

NOTE

Other packages for student selection
may be added at a later date.

2 Credits

Engineering Orienfation GE 101 is an extensive introduction to the nature of the engineering process of
representation, eptimization and design. The opporiunilies found wn the field of engingaring sre introduced.
Prerequisite: Mth 101 previously or concurrently.

GE 102 Engineering Orientation 2 Credits

Engineering orientalion GE 102 acquaints students with enginearing analysis and develops skills in the
areas of computation and graphical representation. The digital computer is introduced. Prerequisiie:
Mth 102 previously or concurrently.

GE 103 Engineering Orientation 3 Credits

Fosters crealive ability to design projects. Computer programming is used as an aid for problems com-
mon 1o all felds of engineering. Prerequisite: GE 102 or instructor’s consent.

GENERAL SCIENCE
GS 104, 105, 106 Physical Science 4 Credits

Fundamental principles of physics, chemistry, astronomy, and geology, development and application of
the scientific methad: 3 lecture, 1 two-hour laboratory period. Preregussite: One year of high schoot Al-
gebra and/or conseni of the instructer.
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INDUSTRIAL MECHANICS

3.300

3.304

3.306

3.308

3.310

3.314

3.318

3.318

3.320

3.321

3.322

3.324

3.326

3.329

3.331

3.332

3.333

4.150

Suspension and Brake Systems (2 Class, 3 Lab Hrs/Wk) 3 1/2 Credits

The construction and operation of front and rear suspension systems and hydraulic brakes, includes
adjustment and repair procedures, Prerequisite: Practical Physics 4.300.

Internal Combustion Engines I (1 Class, 4 Lab Hrs/ Wk) 3 Credits
Theory, oparation, and maintenance of internal combustion engines.
Internal Combustion Engines II (1 Class, 4 Lab Hrs/Wk) 3 Credits

Engine overhaul techniques, using industry standards. Includes machining and repair processes required
in engine reconditioning. Prerequisita: Internal Cambustion Engines | 3.304.

Electrical I (2 Class, 4 Lab Hrs/Wk) 4 Credits
Theory and application of hasic electricity to metors and engtne accessaries, Preraquisite: Practical
Physics 4.304.

Fuel Systems (2 Class, 3 Lab Hrs/Wk) 3 1/2 Credits
Theory and aperation of major components of fuel systens of internal tambustion engines.
Power Accessories (2 Class, 2 Lab Hrs/Wk) 3 Credits

Theory and operation of powsr steering, pawer brakes, power windows, and power tops. Includes dis-
assembly, assembly, and testing of various power unis. Prerequisite: Hydraulics-Pneumatics 3.320.

Power Trains (1 Class 3 Lab Hrs/Wk) 2 1/2 Credits

Power transmission through cluiches, standard transmissions, overdrives, drive lines and differentials.
Typical umts are disassembled, assembled, and adjusted. Prerequisite: Suspension and Brake Systems
3.300.

Steering Controls (2 Class, 3§ Lab Hrs/wWk) 3 1/2 Credits

A detailed study of wnheel alignment factors, equipment and procedures, Wheel balancing methods are
included with alignment trouble diagnasis. Prarequisite: Suspension and Brake Systems 3.300.

Hydraulles-Pneumatics (2 Class, 2 Lab Hrs/Wk) 3 Credits
Theory and application of hydraulic power in industry,
Basic Industrial Hydraulics (3 Class Hrs/Wk) 3 Credits

The course consists of a study of the basic laws that govern hydraulic powor; a study of a majorily of
industrial hydraulic components, their nomenclalure, operation, and function; and the cemplete basic
hydraulic circuilry necessary for primary linear and rotary actuation.

Electrical 11 (2 Class, 4 Lab Hrs/Wk} 4 Credits

Principles and operation of D.C. and A.C. generation and regulation systems. Emphasizes the use of tesi
instruments to locate malfunctions and to adjust regulation devites. Prerequisite: Electrical 3.308,

Diagnostic Procedures (2 Class, 3 Lab Hrs/Wk) 3 1/2 Credits
Systematic testing and tuning of |.C. Engines Prerequisita: Electrical 3,322, .
Automatic Transmission (2 Class, 4 Lab Hrs/Wk) 4 Credits

Theory and operating principles of automatic transmissian. Hydraulic and power flaw principles are
applied to typical units. Prerequisite: Hydraulic-pneurnatics 3.320.

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 1/2 Credits
Engine overhaul, carburetien, and electrical system service. Prerequisite: 4th term standing.
Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 1/2 Credirs
A continuation of 3,329,

Service Management (2 Class Hrs/Wk) 2 Credits

A course designed fo give the students an appreciation of the duties and responsibilities of the service
manager. Prerequisite: 6th term standing.

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 1/2 Credits

The final course in shop service cperalions. Emphasis is placed on flat rate schedules and repair cost
estimating. Job selection is extended into the tune up and automatic transmission fields. Prerequisito:
6th term standing, plus 3.331.

Welding I (1 Class, 4 Lab Hrs/Wk) 3 Credits

Introductian to oxyacetylene welding, covering the theory, practices, safety and operation of oxyacety-
lene equipmant of light gauge materials, Histary of welding and forming metals.
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4.151 Welding 11 (1 Class, 4 Lab Hrs/Wk) 3 Credits

Introduction to oxyacetylene burning and welding of heavy plate, covering the theory, practices and safe
operation of burning and welding equipment on various types and sizes of materials.

4.152 Welding III (1 Class, 4 Lab Hrs/Wk) 3 Credits
tntroduction to oxyacelylene pipe welding, tubing welding and exotic metal bonding.

4.153 Welding IV (4 Lab Hrs/Wk) 2 Credits
Use of student skills to complete all projects not completed in Welding 1, 11, and Ill.

4.154 Weldlng V (1 Class, 4 Lab Hrs/Wk) 3 Credits
Introduciion to arc welding plate; all positions.

4.155 Welding VI (1 Class, 4 Lab Hrs/Wk) 3 Credits
Introduction to arc welding pipe.

4.156 Welding VII {1 Class, 4 Lab Hrs/Wk) 3 Credits
Intraduction to TIG and MIG welding machines on steel and various types of exobic metals.

4.157 Welding VIII (4 Lab Hrs/Wk) 2 Credits
To reinforce all safely procedures learned and to complete all projects not campleted in Welding V,
VI, v

4.158 MTP and Welding Lab (4 Lab Hrs/WKk) 2 Credits

4.165, 4.166, 4.167 Welding Lab A, B, C (3 Lab Hrs/Wk/Term) 4 1/2 Credits/Term

4.170 Machine Tool Practices I (1 Class, 4 Lab Hrs/Wk) 3 Credits
Fundamentals of lathe and milling machine operahon and set-ups. fncludes drilling, boring, reaming,
slotting grooving, milling, facing, turning, threading, and tapping.

4.171 Machine Tool Practices II (1 Class, 4 Lab Hrs/Wk) 3 Credits
Advanced machine tool operation. Working to print tolerances and specifications will be stressed.

4.172 Machine Tool Practices III (1 Class, 4 Lab Hrs/Wk) 3 Credits
A continuation of Machine Taol Piraclices 1l

INDUSTRIAL COURSES (SUPFLEMENTAL

9.100 Blueprint Reading and Sketching (1 Class, 3 Lab Hrs/Wk) 3 Credits

Introduction to blueprint reading and basic industrial sketching,

9.150 Welding I (1 Class, 3 LabHrs/Wk) 2 1/2 Credits
Introduclion to welding coverihg theory, practice, safety and operation of oxyacetylens equipment on
light gauge materials; mstory of welding and forming metals.

9,151 Welding II (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits

Continuation of oxyacetylene welding, vertical and overhead. Introduction to oxyacetylene cutting.

9.152 Welding 111 (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits

Introduction to stainless, cast iron and steel brazing with axyacetylene equipment.

9.153 Welding IV (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits

Introduction o oxyacetylene heavy plate and pipe welding using safe standard procedures.

9.161 Welding V (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits

Introduction to arc welding theories and practices using safe procedures. Tesling weld and learning
reasons for testing procedures.

9.162 Welding VI (1 Class, 3 Lab Hrs/ng) 2 1/2 Credits

To continue arc wealding theories, practice safety and operation an arc welding equipment.

9.163 Welding VII {1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits

Introduction to pipe arc welding using safe theories and practices.
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9.164 Welding VI (1 Class, 3 Lab Ars/Wk) 2 1/2 Credits

Intreduction to TIG welding covering theories, practices and safe operations of TIG welding machines.
9.165 Welding IX (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits
9.166 Machine Tools Practices I {1 Class, 3 LabHrs/Wk) 2 1/2 Credits

A course dasigned fo provide basie machine tool knowledge and concepts in developing an understanding
of chip removal common in local industry.

9.167, 8.168 Machine Tools Practices II, III {1 Class, 3 Lab Hrs/Wk)
2 1/2 Credits/Term

A continualion of first-ferm machine tools practices with more concantration on skill of machine oper-
ation,

MATHEMATICS

2.250, 2.252 Business Mathematics {3 Class Hrs/Wk) 3 Credits/Term

A lwo-term sequence. 2.250: A concentrated class of programmad learning. Rebuilding fundamentals
including special uses of astimating for decision making, Uses of algebraic equations to solve business
problems. 2.252: Interest, discount, negotiable instruments, payrofl mathematics, cash and trade dis«
count, computing commissien and depreciation.

4.200 Basic Mathematics (4 Class, 1 Lab Hrs/Wk) 4 Credits
Basic arithmetic operations wilh whole numbers and fractions; measurements; elementary intuitive
gecmetry.

4.202 Elementary Algebra I (4 Class, 1 Lab Hrs/Wk) 4 Credits

Stresses the transition from arithmetic to algebra far students with little ar no previous exparience in
algebra. Includes concepts of numbers, natural numbers, integers, rational numbers, etc., their gen-
eralization and simple algebraic procedures. Includes applications in other ficlds such as metal, auto-
motive mechanices, eic.

4.203 Elementary Algebra (4 Class, 1 LabHrs/Wk) 4 Credits
A continuation of topics in Elementary Algebra and Trigenemetry begunin Mth 4.202. It is an optional
course in the saquence 4.202, 4,203, 4.204, Mth 100 and is recommended for students terminating their
mathematlics study with 4 203 or 4.204. Prerequisite: One year high school algebra or 4.202, or consent
of instructor.

4.204/4.206 Intermediate Algebral, IT (4 Class, 1 Lab Hrs/Wk) 4 Credits/Term
Function and graphs, linear equations in one and two upknowns, quadralic equations, ralianal exponents,
radicals, progressions, logarithmic computation. Prerequisite: One year of high school algebra or 4.202,
or ¢nnsent of instructor.

Mth 50, 51 Intermediate Algebra I, II (4 Class, 1 Lab Hrs/Wk) 4 Credits/Term
Functions and graphs, linear equations in one and iwo unknowns, quadratic equations, rational exponents,
radicals, progressions, logarithmic computation. Prerequisite: One year of high school algebrd or 4.202,
or consent of instructar. Credits are transforsble to d4-year colieges. (Some Colleges accept only 2

Credits}.

4.207 Slide Rule (2 Lab Hrs/wk) - 1 Credit
A course designed to instruct and give students proficiency in the use of the slide rule. Prerequisite:
none.

4.208/ Introductory Trigonometry {4 Class, 1 Lab Hrs/Wk) 4 Credits
An introductory course in plane iriganometry emphasizing practical applications. Prerequisite: 4.206
or Mth 51.

4.210 Pocket Electronic Calculators (Reading and Conf.) (1 Class Hr/Wk) 1 Credit

- Instruction in methads of calculation using recentty developed hand-held electronic calculators.. Prerequi-
site: none.
Mth 101, 102 College Algebra and Trigonometry 4 Credits/Term

A modern treatment of algebra and trigonometry exhibiting the logical structure of the disciplines anu
including topics essential for subsequent mathematical study, r.c.: sets, functions, real number systems,
equations and inequalities, binomial thecrem, legarithmic functions, {regnometric functians, eic. Pre-
requisite: lwe years of high schoel algebra or Mth 51, or consent of insiructor.

Mth 104, 105, 106 Introductory College Mathematics 4 Credits/Term
This 1s a unified course in Algebra, Trigancmetry, and the Fundamentals of Caleulus, designed as a
terminal course for students of the liberal arts, social and behavioral seiences or as an intraductory
course for those siudenls who decide fo go an with the study af mathematics. Prerequisite: Mth 61.
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Mth 191, 1982, 193 Mathematics for Elementary Teachers 4 Credits/Term
194, 192: A development of arithmelic as a logical structure. 193: A careful survey af state-adopled
toxts grade by grade with careful attention given to the recognition of principles learned in the outline
far Mth 181 and 192. Mathematics for Elementsry Teachers is a requisite for majors in elementary
education at Orepgon Stale University.

Mth 200, 201, 202, 203 Calculus with Analytic Geometry 4 Credits/Term
Differentiation and integration; applications fo rales, area, volumes. Applications in mechanics; plane
analytic geometry, elementary transcendental functions. Techniques of integration, vaclors, solid analylic
geometry. Partial differentation, multiple integration, infinile series. Standard sequence for students
in science and engineering. Prerequisite: Mth 102 ar consent of instructor.

PHYSICS
4.300 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits

This is an intraductory course in practical physics covering maiter, measurements, mechanics, and mach-
ines. Laboratory time is provided for demonstrations and experiments to help clarify the principles and
pracedures coverad in class.

4.304 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits

This is an intraductory course in practical physics covering magnetism and electricity. Laboratory
time is provided far demonstrations and experiments to help clarify the principles and procedures
covered in class.

Phy 201, 202, 203 General Physics 4 Credits/Term
A first yesr college physics course intended both for nonscience majors and students majoring in the
life sciences and relaled areas. Concepts in mechanics, thermodynamics, sound electromagnetism,
light, relativity, quantum physics, and atornic andnuelear physics are developed from afundamental approach.
Four lecture-discussion periods per week. Prarequisite: Mth 101, 102 or equivalent, or consent of the
instructor. Ay

Phy 204, 205, 206 Physics Laboratory 1 Credit/Term

Course provides the student laboratory and research experience on prajects salected from classical
mechanics, wave motion, sound, thermodynamics, electricity and magnelism, hight, relativity, quantum
mechanics, and nuclear physics. One two-hour labaratory period/weak Prereguisiles: None. Carequisite:
Concurrent or previous enrollment in Phy 207, 208, 209 or Phy 201, 202, 203.

Phy 207, 208, 209 Engineering Physics 4 Credits/Term
This is a first year college physics course for students majoring in engineering or the physical science
li.e. physics, chemistry, etc.). Classical mechanics, wave motion, sound, thermoadynamics, electricity
and magnelism, hight, relativity, quantum mechanics, and nuclear physics are cavered. Calculus and
vector algebra are used in the development of the theories and models of these physical phenomena.
Three one-hour lectures, one one-hour recitation. Prerequisiles: Previcus or concurrent enroliment in
an introductory course in calculus or consent of instuctar

Math 60 Introductory Trigonometry (4 Class, 1 Lab Hr/Wk) 4 Credits

An introductary course n plane trigonemetry emphasizing practical applications. Prerequisite. 4.206 or
Mih §1. Credils are transferable to four year colleges.
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SOCIAL SCIENGES

The Division of Social Sciences at Southwestern Oregon Community
College presents course offerings in Adult Driver Training, An-
thropology, Economics, Fire Training Science, Geography, History,
Law Enforcement, Political Science, Psychology, Socifal Science and
Sociclogy. Lower division transfer courses and other adult non-
transfer courses are available to the student interested in the pur-
suit of learning from the programs and courses offered in this di-
vision.

PUBLIC SAFETY

The Publie Safety instructional program at Southwestern Oregon Community
College consists of two-year curricula in the areas of Law Enforcement and Fire
Training Science. In addition, workshops, seminars and symposims on school bus
driver safety,law enforcement, and fire training are conducted on 2 need basis
throughout the year in Southern Oregon. These activities are designed primarily
for in-service and volunteer public service employees, although some are open to
pre-service students.
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LAW ENFORCEMENT

Law enforcement is a two-year program designed for men and women seeking
careers in law enforcement occupations. The curriculum was developed in coopera-
tion with the Stale Advisory Beard on Police Standards and Training. Completion
of the program leads to the Associate in Science degree.

Students are prepared for entry positions in police departments, sheriifs’ affices
and other law enforecement agencies. The program also provides opportunities for
persons already employed in law enforcement to gain further training which will
help them to qualify for promotions,

Course work includes study of report writing, public speaking, psychology of human
relations, criminal investigation, and defensive tactics.

First Year F w S

5.212, 5.213, 5.214 First Aid i 1 1

5.204, 5.206 Defensive Tactics 1 1

1,111, 1.112 Communications 3 3

1.611 Volce Skills in Speaking 1

5.200 [ntroduction to Law Enforcement 3

5.202 Administration of Justice 3

5.208 Criminal Law 3

1.605 Health Education 3

5.210 Traffic Control 3

5.240 Report Writing 3

1.606 Intreduction to Psychology 3

9.340 Narcotics Investigation and Identification 3
Electives 4 2 3

16 16 13

Second Year F w S

5.216, 5.217, 5.218 Criminal Investigation 3 3 3

5,240, 5.241, 5.242 Problems of Physical Evidence 1 1 1

5.226, 5.227, 5.228 Firearms 1 1 1

5.220 Patrol Procedures 3

1.610 Public Speaking 2

5.222 Criminal Evidence 3

5.230, 5.231 Field Work 1 1

5.236 Juvenile Procedures

5.238 Criminal Law

5.232 Jail Procedures 1

5.245 Police-Community Relations 3

1.120,1.121, 1.122 Man and 8nciety 3 3 3
Electives 3

16 15 16

TOTAL: 92 units

FIRE TRAINING SCIENCE

A program to provide adequate basic training to perform those skills required
to function as a fireman. This course is designed for Auxiliary Fire Personnel
serving on Volunteer Fire Departments. Satisfactory completion of this course
will lead to a certificate of proficiency.

ADULT EDUCATIAN
0.100 Adult Driver Training 2 Credits

This 1s a course offered to adults who wish to learn to drive. The course includes Oregon vehicle law,
operating principles of the car, preventive maintenance, as well as financial factors which include fin-
ancial responsibility and insurance. Both classraem instruction in ariving procedures and driving prac-
fice in a dual-contro|led automobile wiil be included.
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ANTHROPOLOGY

Anth 101, 102, 103 General Anthropology 3 Credits/Term

Fall: Man as a living organism, bialogical and human evolution and heredity. Winter: Human races and
varialion in man; prehistoric archacalogy; spatial and temporal distribution of cultures. Spring: the
development, structure and organization of culture; man as a participant and observer 1o culture. It
is permissible to take courses out of sequence.

Anth 207, 208, 209 Introduction to Cultural Anthropology 3 or 5 Credits/Term

The meaning of culture; its significance for human beings; its diverse forms and degrees of ulabora-
tion among different groups of men; s processes of growth and expansion. No prerequisite. I is permis«
sible to take courses oul of sequence.

ECONOMICS

Ec 201, 202, 203 Principles of Economics 3 Credits/Term
Principles that underlie production, exchange, distribution, etc. Must be taken in sequence.

EDUCATION

Ed 207 Seminar in Tutoring 1 Credit/Term

A seminar orianted to the goals of educatlion and the role of the tutor in the educational process. Along
with the seminar, students tutor a minimum of two hours weekly. May be taken concurrently with Ed 209,

Ed 209 Practicum in Tutoring 1 Credit/Term

Practical experience in tutoring,under the guidance of a classroom teacher. Invalves 2 minimum of 3
hours weekly in a tutoring relationship. May be taken conturrently or in sequence with Ed 207

FIRE

$.301 Fire Training - Basic **A' (30 hrs) 1 Credit

A beginning course lo acquaint the student with fire behavior, the organization of his depariment and

respending to alarms and training to develop skills in the use of small tools, ropes, hose lines and lad-
ders.

9.302 Fire Training - Basic “*B’’ (30 hrs) 1 Credit

A cantinuatien of Fire Training 9.301 designed to train the student in the use of pariable fire exting-
uishers, in methods of averhaul and salvage, in the principles of control in nalural cover crops, in force-
ible entry tactics and in ventilation and rescue procedures. Prerequisite: Fire Training 9,301.

9.303 Fire Training - Basic '*C’' (30 hrs) 1 Credit

A continuation of Fire Training 9.302, the study of fire streams, fire apparatys pre-fire planning, flam-
mable liquids and gasses, structure fire problems, and practice evolutions. Emphasis is placed on dem-~
onsiration, practice and drill. Prerequisite: Frre Training $.302.

9.304 Fire Training - Basic “‘D' (30 hrs) 1 Credit

A continuation of Fire Training 9.303 intended to review for the student fire control tactres, then apply
these principles {o specific types of buildings and hazards. Included are: aw crash and rescue, mills,
factories and large structure fires, and motor vehicle fires. Prerequiste: Fire Training 9.303.

GEOGRAPHY

Geog 105 Introduction to Geography 3 Credits

Introduction 1o the nature, purpose, and main concepts af Geagraphy, the kinds of problems it invest-
igates and the methads it uses. Assessments of focahian, spatial distributions, and regional circulation
and interaction with emphasis on an appreciation and understanding of the character of places as fashioned
by nature and man.

Geog 106 The Natural Environment 3 Credits

Interpretation and explanation of the pattarn of physrcal fqatures on the earth's surface; stirdy of land-
forms, climate, vegelation, soils, and underground resources both genetically and in their interaction
to form charagieristic landscapes and regional settings far human life and livelihood.

Geog 107 Cultural and Economlc Geography 3 Credits
Study of the earth as madifiad by man, the new emergent in nature. The effects of avolving human cul-
lres in altering the face of the earth, and assessment of what are likely to be future modifications of
the earth's surfage. Analysis of the complex and ¢changing world ecenemy, viewing the distribution of
varicus types of economic activity and the important consequences or regional diversity and imbalance,
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HISTORY

Hist 101, 102, 103 History of Western Civilization 3 Credits/Term
Origins and development of Western Civilization from antient times to the present.

Hst 201, 202, 203 History of the United States 3 Credits/Term

From Coelonial times to the present.

LAW ENFORECEMENT

5.190 Basic Law Enforcement I (3 Class Hrs/Wk) 3 Credits

A basic training program of 20 hours divided inta 4 terms of 30 hours each. The course work parallels
the recommended curriculum of the State of Qregon Police Academy by the Board of Police Standards
and Training. This course requires a prerequisite of reserve law enforcement status.

% 191 Basic Law Enforcement II {3 Class Hrs/Wk) 3 Credits

Inerrogations, confessions, stalerments, interviews, notebooks, report writing, officer-violator contact,
case preparation, officer in courl, criminal laws, homicide investigations, crime scene investigation,
preservation of evidence.
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5.200
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Basic Law Enforcement III {3 Class Hrs/Wk) 3 Credits

Auto thefi, jail procedures, basit crowd cantrol techniques, patrel techniques, offensive and defensive
tactics.

Basic Law Enforcement IV (3 Class Hrs/Wk) 3 Credits

Firearms training, Oregon Motor Vehicte laws, accident investigation and reports, Qregon Liquor Con-
trol Commission, crime laboratory and identification buraaus, supervisar-patrolman relations, human
relations, dangerous drugs and narcctics, review.

Introduction to Law Enforcement (3 Class Hrs/Wk) 3 Credits

The philosophy and history of law enforcement; overview of crime 2nd pelice problems; orgamzation
and jurisdiction of lacal, state and federal law enforcement agencies; survey of professional career
opportunities, qualifications raquired, and palice ethics,

Administration of Justice (3 Class Hrs/Wk) 3 Credits

Review of court systems; procedures from incident to final dispasition; principles of constitutional,
federal, state and civil laws as they apply to and affect'law enforcement.

Defensive Tactics (2 Lab Hrs/Wk) 1 Credit

A coursa designed to teach the rudimenis of self-defense and attack. Boxing, wrestling, and hand-to-hand
combat will be offered.

Defensive Tactics (2 Lab Hrs/Wk) 1 Credit

A continuation of Defensive Tactics 5 204

3.208 Criminal Law (3 Class Hrs/Wk)} 3 Credits

5.210

5.212

3.213

5.214

5.216

The structural definitians and the most frequently used section of the Penal Code and ather criminal
statutes.

Traffic Control (2 Class, 3 Lab Hrs/Wk) 3 Credits

Traffic law enforcement, regulation and control, fundamontals of traffic accident investigation; Oregon
Motor Vehicle Code.

First Aid (2 Lab Hrs/Wk) 1 Credit

A class in standard First Aid procedures and techniques designed lo meet graduation requirements ot
all students as wall as adults whowishio secure first aid training. Upon a successful completion of course,
a standard First Aid card may be secured. Waiver will be allowed if student possesses a currently vahd
Advanced First Aid card,

Field Work (2 Lab Hrs/Wk) 1 Credit
A continuation of First Aid 5.212.

First Aid (2 Lab Hrs/Wk) 1 Credit
A contrnuation of First A1d 5.213.

Criminal Investigation (3 Class Hrs/Wk) 3 Credits

Fundamentals of investigation; ¢rime scens saarch; skeiching and recording, collection and preservation
af physical evidence; scienlific aids; medus operand; sources of infarmation; interviews and intarrogation,
follow-up and case preparation.

5.217 Criminal Investigation {3 Class Hrs/Wk) 3 Credits

Continuation of 5.216 including collection and preservation of physical evidence; scientific aids; modus
operandi; seurces of informatien; interviews and inferrogation; follow-up and case preparation.

5.218 Criminal Investigation (3 Class Hrs/Wk) 3 Credits

A continuat:on of Criminal Investigalion 5217,

5.220 Patrol Procedures (2 Class, 3 Lab Hrs/Wk) 3 Credits

Purpase of patrols, perception and observation, protection, prevention, suppression, identificatibn and
spprehensson, types of patrols, purpose, hazards, assignments, response 10 emergencies, action to be
taken, officer’s approach on fool, in an auto, home, building or room, operation of moetor vehicle.
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5.222,

5.226

5.227

5.228

5.230

5.231

5.232

5.234

5.236

5.238

5.240

5.245

9.340

5.223 Criminal Evidence (3 Class Hrs/Wk) 3 Credits/Term

Tha kinas and degrees of evidence and the rules governing the admissibility of evidence in court.

Firearms (2 Lab Hrs/Wk) 1 Credit

The moral aspects, legal provisions, safely precautions and restrictions covering the use of firearms;
firing of the side-arm, riot shoigun, and other weapons. Combined lecture and laboratory {range).

Firearms {2 Lab Hrs/Wk} 1 Credit
A continuahion of Firearms 5.226.

Firearms (2 Lab Hrs/Wk) 1 Credit
A continuation of Firearms 5.227.

Field Work (2 Lab Hrs/Wk) 1 Credit

Actual field practice in traffic control, buildings and grounds securily, crowd control, further practice
in pohice report writing, communications, and maintenance of records; civil service procedures.

Field Work (2 Lab Hrs/Wk) 1 Credit
A continuation of Field Werk 5.230.

Jail Procedures (2 Lab Hrs/Wk) 1 Credit

Basic instruclion covering the receiving, baoking, and searching of prisoners and their care and custedy;
the laws relalive to commitments, holding arders and warranis; duties and respensibilities af the officer
as oullined in ihe law regarding property and belangings of prisoners. Detention of prisoners for out-
side agencies.

Problems of Physical Evidence (2 Class, 3 Lab Hrs/Wk) 3 Credits

Techniques of lacating, collecting, and identifying physical evidence. Useaf fingerprinting, casts and molds,
photography and skeiching, Basic laborstary aids and the use of scientific equipment in the evidence
process.

Juvenile Procedures (2 Class, 3 Lab Hrs/Wk) 3 Credits

The organization, functions, and jurisdiction of juvenile agencies; the precessing and delention of juveniles,
juvenile case disposition; juvenile statutes and court procedures.

Criminal Law {3 Class Hrs/Wk) 3 Credits
A continuation of Criminal Law 5.208.

Report Writing (3 Class Hrs/Wk) 3 Credits

This is a course which supplies knowledge of tha principles of composition and basic forms of writing
reports. The subjects covered are: why reports ars written, lypes of reports, makeup of reports, effect-
iveness of writing styles, gathering of tacts for a report, planning a repert, method of writing a report,
layout and typing of a report, and visual aids in a report.

Police-Community Relations (3 Class Hrs/Wk) 3 Credits

The law enforcement officer and his rele in the community. Format and informal methods of establishing
meaningful relatienships and communicaticns with the labor and minority communtiy. Special emphasis
on minarity group cultures and problems relatdd lo current racial incidents in the United States.

Narcotics Investigation and Identification (3 Class Hrs/Wk) 3 Credits

This course consists of a study of the structure, definitions, and most frequently used sections of the
Narcotics Act and other statutes. Identification and investigation of the most commonly abused drugs
and narcotics; case preparation.
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POLITICAL SCIENCE

PS 201, 202, 203 American Government 3 Credits/Term

201: principles of American constitutional system, palitical process, and organization of national govern-
ment; 202: powers and functions of national government; 203: practical operation and conternparary reforms
in government at state and local |evel.

PS 205 International Relations 3 Credits

An analysis of the dynamics of political, social and culfural interaction between nations, with an amphasis
on contemporary international problems.

PSYCHOLOGY

Psy 140/1.404 Career Planning 3 Credits

This course provides an apportunity fo explore ability, interest, aptitude, and personality factors in-
valved in setting persenal life goals and making educaticnal and career decisions.

Psy 111 Personality and Development 3 Credits

Self-understanding and development

; emphasis an habits, attitudes, emotional proklems and afficient
learning lechniques.

Psy 201, 202, 203 General Psychology 3 Credits/Term

Introductery study of behaviar and conseious processes. Survey of experimental studies of mativation,

learning, thinking, perceiving and individua| difference. If possible, courses shoyld be taken in lugical term
sequence.
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SOCIAL SCIENCE

1.120, 1,121, 1.122 Man and Society (3 Class Hrs/Wk) 3 Credits/Term

This course involves the relationship of the seven sacial science disciplines on the personalily of the
individual and, in turn, the impact of developingpersonalities individually and collectively an contemporary
culture and sociely. The hirst term, 1.120, pays particular attention ta the rale of the individual and his
personality; the second term, 1.121, is davoted to an understanding of society and the inherent value
system involved in the wunderstanding of society. The third term, 1.122, ralates the individual to his
work and the effect of the combination on society.

socigLacy

S0C 204, 205, 206 General Sociology 3 Credits/Term

The basic findings of sociology concerning the individual, culture, graup life, social institutions, and
factors of soctal change.
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FULL-TIME FACLLTY

JOHN C. ANDERSON, Associate Professor of Technical-Vocational Education
B.5.E.E. in Engineering, 1960, Oregon State University
M.A. in Mathematics, 1971, University of Oregen

PHILLIP M. ANDERSON, Assistant Professor of English;
Chairman, English Division
A.A. 1562, Monterey Peninsula College
B.A. in English Literature, 1964, San Francisco State College
M.A. in English Literatyre, 1966, San Francisco State College
WAYNE ANDREWS, Associate Professor of Industrial Mechanics

Approved Vacational Instructor

CARROLL K. AUVIL, Instructor in Electronics Technology
B.5.E.E. in Engingering, 1948, Purdue University
Approved Vocatronal Instructor

JOSEPH BABCOCK, Visiting Instructor of Industyial Mechanics
Approved Vocational Instructar
ELLEN L. BACHELDER, Librarian
A A. 1867, Everett Communily College
B.A. in History, 1969, Universriy of Washingtan
M.L. in Librarianship, 1970, University of Washingtan
RODGER BARBER, Instructor in Industrial Mechanics
Approved Vacational Instrucior
DALE J. BATES, Adssociate Professor of Health and Physical Education;
Director of Athietics
B.5. in Education, 1953, Southern Oregon College
M.5. in Health, Physical Education and Recreatron, 1965, Universily of Oregon
BRYCE BAXTER, Assislant Professor of Mathematics
B.S. in Science and Mathematics, 1956, Eastern Oregon College
M.5. in Mathematies and Science, 1962, Oregon State University

ROBERT P. BOWER, Instructor in English
B.A. in English, 1969, Lycoming College
M.A. in English, 1971, Western |Ikinois University
JACK E. BROOKINS, Professor and President of the College
B.Ed. in Trade and Industrial Educalion, 1950, Colorada State University
M.E4d. in Vocational Educat:on, 1954, Colorado State Uriversity
HAROLD R. BUCKNER, Assistant Professor of Fine Arls
B.A. in Education, Art and Philosaphy, 1964, Seattie University
B.F.A. in Art, 1966, Universily of Washington
M.F.A_in Sculpture, 1968, University of Washington
DONALD E. BURDG, Associgie Professor of Mathematics; Tennis Coach
B.5. in Mathematics, 1951, Colorado State University
M A in Education, 1952, Northern Colorade Untversity
M.5. in Mathematics, 1966, Oregon State University
EDWARD M. CHILLA, Assistant Professor of Speech and Drama
B.A. i Drama, 1962, San Jose State College
M.F.A_n Speech, 1969, University of Qregon
ROBERT L. COOPER, Instructor in Forest Technology
B.5. n Forestry, 1366, Oregon Slate Universily
M.5. in Forest Management, 1371, University of Washington

ROBERT C. CROFT, Associate Professor of History;
Chairman, Social Sciences Division
B.S. in Journalism, 1950, University of Cregon
M.5. in History, 1951, University of Oregon
SAM E. CUMPSTON, Associafe Professor of Mathematics and Physics;
Chairman Physical Sciences Division
B.5. 1942, U.S. Military Academy, West Paint
M.5. in Physical Sciences, 1948, University of Chicaga
J. ROBERT DIBBLE, Assistant Professor of Psychology and Counselor
A.B. in Philosophy and Religion, 1949, Colorada College
Th.M.in Theology and Philosophy, 1952, I(([f School of Theology
M.S. in Counsaling, 1965, Whitworth College
M.S. in Chimical Psycholagy, 1966, Eastern Washington State College
BARBARA DODRILL, Visiting Instructor in Business
B.5. 8. Ed., 1970, Southern Oregon Callege
M.S. B. Ed., 1871, Oregon State University
NATHAN DOUTHIT, Assistant Protessor of History
A.B. in History, 1960, Harvard University

M.A. in History, 1965, University of Califorma at Berkeley
Ph.B. in History, 1972, University of California at Berkeley



94

STANLEY D, ELBERSON, Professor of Speech and Dramaua
B.A. in Mathematics, 1951, Pacific Lutheran University
B.E. in Education, 1953, Pacific Lutheran University
M.S. in Theatre, 1962, University of Ulah
Ph.D. in Theatre, 1968, University of Oregon
BEN J. FAWVER, Professor of Biological Science;
Chairman, Life Sciences Division
8.Ed. in Biology, 1941, llinois State Normal University
M.S. in Zoclogy. 1947, University of llhneis
Ph.D. in Zoalogy, 1950, University of lllinois

HELEN W. FERGUSON, Assistant Professor of Business
Approved Vocational Instructor
PHILLIP GOETSCHALCKX, Associate Professor of Industrial Mechanics
Approved Vocational lnstructor
ROBERT T. GRISMER, Assistant Professor of Psychology;
Cuoordinator of Guidance and Counseling
A B. in Philosophy and Thealogy, 1951, Immaculate Concaption College
M. A. in Counseling Psychology, 1969, University of Notre Dame
Ph.D. 1n Counseting Psychology, 19871, University of Notre Dame
RICHARD W. GROSSMAN, Assistant Professor of Business
A.A in Hotel Managemeni, 1863, San Francisco City College
B.5.B A. in Hotel and Restaurant Managemant, 1965, Danver University
M.A. in Business Education, 1969, San Jose State College
HOWARD A. HALL, Associate Professor of Fine Arts
B 5. in Painting and Drawing, 1349, Universily of Gregon
M F.A. in painting and Lithography, 1359, University of Oregon

GRETTA HAUG, Assistant Professor of Communications
B.A. in Journalism, 1956, Pacific Umiversity
M S.Ed. in Secondary Education, 1963, Universily of Oregon
JUDITH L. HAYNES, Instructor in Communications
B S. in Elementary Education, 1964, Oregon College of Education
M.S.Ed. in Extreme Learning Problems, 1970, Oregon College of Education
MICHAEL J. HODGES, Instructor in Health and Physical Education;
Track and Cross-Country Coach

B S. in Physical Education and Health Education, 1965, University of Oregon
Approved Vocational Instructor

CHARLES 0. HOWER, Assistant Professor of Physical Science
B.A. in Chemistry, 1956, Whitman College
Ph.D. 1n Inorganic and Nuclear Chemistry, 1962, University of Washington
HUGH M. HOYT, Professor of History
A.B. in Social Science, 1951, Sacramento State Callege
M A, in History, 1953, Sacrament State College
Ph.D. in Histary, 1966, University of Oregon
THOMAS HUMPHREY, Associate Professor of English and Literature
B.S. in English, 1959, University of Qregon
M.5. 10 Interdisciphinary Studies, 1361, University of Qregon
M.A_ in English, 1970, University of Oregon
JOHN G. HUNTER, Assistant Professor of Psychology and Counselor;
Dean of Student Services
B.S. in General Seience and Social Science, 1964, COregon State University
M.Ed. in Education and Caunseling Psychalogy, 1967, University of Oregon
KIRK D. JONES, Librarian
A.A., 1967, Broome Technical Community College
B.A. 1n History, 1969, University of Washington
M L. in Librarianship, 1970, Universily of Washington

RAYMOND KELLEY, Associate Professor of Physics and Mathematics
B S. in Physics and Mathematics, 1950, Montana State University

M.S. in Physics and Mathematics, 1956, Ohio Stale Universily
Ph.D. in Physics and Mathematics, 1962, Ghio Slate University

BEVERLY L. KEMPER, Assistant Professor of Health and Physical Education
B.S. m Physical Educalion, 1358, Oragon State Universiy
M.Ed in Health Education, 196§, Oregon State University

BONNIE L. KOREIVA, Assistant Professor of Business;
Coordinator of Work Experience

8.5, in Elementary Education, 1950, Marylhurst College
M.Ed. in Curriculum and Instruction, 1969, University of Oregon
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WILLIAM D. KRAUS, Instructor in Mathematics
B.A. in History, 1950, Washington State University
B.Ed. in History, 1950, Washington State University
M.A. in Education, 1966, University of Oregon
M.S. in Math, 1972, 5t. Louis University
ISABELLE LAFOND, R.N. Associate Professor of Practical Nurse Training
R.N. 1931, 5t. Barnabas Hospital School of Nursing
B.S. in Nursing Education, 1962, Universily of Oregon Schaol of Nursing

NORMAN W. LEMOINE, Assistant Professor of Wood Industries Technology
B.S. in Forest Management, 1961, Universily of Massachusetts
M.S. in Forest Management, 1967, University of Minnesota

LANNY R. LESLIE, Assistant Professor of Forest Technology

B.S. in Forest Management, 1967, Utah State University
Approved Vocational Instructor

FRANK LEUCK, Assistant Professor of Music
B.S. in Music and Music Education. 1951, Lewis & Clark Callege
M.M. in Music and Musrc Education, 1961, Eastman School of Music
RONALD R, LILIENTHAL, Professor of Science
B 5. in General Science, 1958, University of Oregon
M.S. in Qrganic Chemistry, 1961, Oregon State University
Ph.D. in Chemistry, 1571, Louisans State Universaty
MARY C. (KAY) LORENCE, Visiting Instructor of Adult Basic Education

Approved Instruclor
DORTHA A. McCARTHRY, Librarian; Coordinator of the Learning
Resource Center
8 A. in English and Secondary Education, 1356, West Texas State Universily
M.L. in Librarianship, 1967, University of Washington
MICHAEL A, (TONY) MACIAS, Instructor in Physical Education; Wrestling Coach
B.5. 1967, Central State University Edmond, Oklahoma
M.5. 1969, Central State University, Edmond, Oklahoma
ROGER 8. MANNING, Visiting Instructor in Geography
A A. Sacramenta City College, 1967
B A University of Califarnia, 1969, Davis, California
MLA. University of Califermia, 1970, Davis, Calsforn:a
BERNELL MEACHAM. Assistant Professor of English and Journalism
B.5. in Journalism, 1941, Utah State Untversity
M.5. in Journalism, 1943, Northwestern University
ROBERT A. MILLER, Visiting Assistant Professor of Business
B.S. Bemd)i State Cotlege 1957
M.A. University of Minnesota 1964

DONALD R. MOFFITT, Associate Professor of Business

B 5. in Commerce, 1960, Ferris State College

M.Ed in Business Educetion, 1964, Oregon State University
ERIK MULLER, Assistant Professor of English

B A in Enghish, 1262, Williams College

M.A_in English, 1965, University of Gregon
JOHN C. NOLAND, Assistant Professor of English

B.A. in Enghish, 1965, Kansas State University
M.F A_in Creative Writeng, 1968, University of Oregan

VANDA R. PUBLICOVER, Assistant Professor of English
B A. in English and Spanish, 1954, University of QOregon
M.S. in General Studies; English and Spanish, 1955, Universily of Oreqon
EARL PUGSLEY, Associate Professor of Public Safety
A.B. Fresno State College, 1959
M.5. Fresno State College, 1971
ARNALDO RODRIGUEZ, Instructor in Social Sciences;
Coordinator of Admissions and Records
B.A. tn Psychology, 1968, Universrty of Portland
M_A. in Counseling, 1971, Uneversity of Oregen
JOHN RULIFSON, Professor of History; Dean of Instruction
B.A. i History, 1953, University of Portiand
M.A_in History, 1957, University of Washington
Ph.D. in Higher Educatian, 1967, University of Washington
PHILIP RYAN, Associate Professor; Coordinator of Data Processing Center
B.S. in Elecirical Engineering, 1944, University of Missour:
B.5. in Social Scrence, 1950, Unwersity of Denver
M.A_ in Education, 1953, University of Denver
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FRANK C. SCHNEIDER, Instructor in Social Science;
Coordinator of Student Activities
B A. in Education and Enghish, 1954, Humbaldt State College
Approved Vocational Instruclor

WILLIAM W. SHARP, Assistant Professor of Business; Chairman,
Business Division
B A. in General Studies, 1959, University of Maryland
M.B.A. in Business Admimstration, 1962, Universily of Oregen

ROBERT C. SHEPARD, Insiructor in English
B A. in English, 1970, University of Gregon
M.A. in English, 1971, Universily of Qregon

JAMES M. SHUMAKE, Associate Professor of Biological Science
A A S. in Bialogy, 1962, Orange County Community College
B.S. in Biolagy and Chemistry, 1964, Flerida State University
M.S. in Zoalogy, 1966, Oregon Slate University
DAVID E. SMITH, Assistant Professor of Music and French
B.A. in Music and French, 1950, Middlebury College
M. A in Education, 1965, University of San Francisce
VERNON C. SORENSON, 4ssociate Professor of Languages;
Chairman, Arils Division
B.A. in German and French, 1947, University of Utah
M.A. in Garman and French, 1965, University of Oregon
VENEITA STENDER, Assistart Professor of Home Economics
B 5. \n Home Econamics, 1955, Umversity of Idaho
M.S. in Home Economics, 1969, Oragon Slate University
DONALD E. STENSLAND, Instructor in Geology and Ma thematics
B.A. n Socialogy and Histery, 1953, Augsburg College
M S. in Oceanography and Petrolegy, 1967, Oregon Slate University
RONALD D. STUBBS, Assistant Professor of Anthropology and Sociology
B.A. in Anlhropology, 1965, Universily of Montana
M.A. 1n Anthropolagy, 1966, University of Montana
J. H. SWEARINGEN, Professor of English
B A. in Economics, 1347, The University of Texas
M.A. in English, 1954, The University of Texas
Ph D. in English, 1968, The University of Texas
ANDRES B. TORIBIO, Assistan! Professor of Mathematics
B.S. in Mathematics, 1959, Universiy of Oregon
M.S. in Mathernatics, 1966, Oregon State University
JEAN von SCHWEINITZ, Counselor’s Assistant & Professor of Psychology
A.A. College of Siskiyous, 1966
B A Austin College, 1957
M.A Austin Cellege, 1968
TERRY D. WEAVER, Media Specialist
A 'S in Chemical Engineering, 1960, Kansas City Junior College
B A inReligion, Chemistry and Mathemalics, 1963, Graceland College
M.S Ed. in AV Communicalion, 1965, Indiana University
D Ed. in AV Communication and Information Science, 1971, Indiana University
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PART-TIME FACULTY

NOEL AASEN, Instructor in Typing
B.5. in Business Educalion 1966, Moorehead State Callege
Approvad Voecaticnal and Adult Instructor
ROBERT AHLGRIM, Instructor in Avt
Approved Yocational and Adult Instructer
VICTOR ALTO, Instructor, Carpenter Apprentice
Appraved Vocatronal and Adult Instructor
JOHN ANDERSON, Instructor in Forestry
Approved Vocatianal and Adult Instructor
ANTHONY ARRAMBIDE, Instructor in Foreign Languages
B.A. in Education, 1951, Cellegs of ldaho
Approved Yocational and Aduld Instructer
DAVID BAIRD, Instructor in Business
B.5. in Business, 1968, Portland State University
Approved Vocational and Adult Instructor
MARY JO BARNES, Home Economics
B.S. in Educatran, 1947, Framingham State College
RICHARD BARRON, Instructor in Law Enforcement
Dr. Jurisprudence, 1970, Willamette Unsversity
Appraved Vocational and Adul Instructor
ETHEL BATES, Instructor in Adult Basic Education
Approved Vocational and Adult Instructor
JAMES BAUMGARTNER, Instructor in Business
B.S. in Business, 1950, University of Oregon
Approved Vocattenal and Adult Instructor
JAMES E. BERRY, /nstructor in Law Enforcement
Approved Vacational and Adult Instructor
ELAINE BESSEY, Music
B A_ in Music, 1953, Whilworth Callege
MM in Music & Music Education, 1956, Northwestern University
BEN BOOHER

JEAN BOYNTON, Instructor in Home Economics

B A. in Hame Economics, 1957, Qregon State University
Appraved Vocational and Adult Instrucior

KAREN BRAY, Physical Education
B.A in Physical Education, 1966, San Jose State College
DELORES BRITTSAN, Instructor in Physical Education
Approved Vocatronal and Adul Instrucior
CAROL BRUCE, Instructor in Home Economics

B.S. in Home Economics, 1959, Kansas State Teachers College
Approved Vocational and Adult tnstructar

ERNA BURGET, Qutreach Coordinator
DON CAROTHERS, Fire Training

Approved Vacalional and Aduit Instryctor
RICHARD CHIESA, Instructor in Business

B A in Business Education, 1967, Michigan State Unavarsity
Approved Vocational and Adult Insiructor

CARROLL CONE, Supervisory Training

B S. Southern Oregon College 1958
M.Ed. University of Oregon 1963

DON DAY

M.F_ A in Creative Writing, 1971, Uniwversily of lowa
Approved Vocational and Adult Instrucior

ROBERTA DAY, Librarian

M.L.S. in Library Science, 1971, Unaversity of Oregon
Appraved Vocational and Adult Insirucior

MURRILL DENNISON
JUDY DIXON, Instructor in Agriculture

B.S. in Landscape Archiecture, 1958, Oregon State University
Approved Vocational and Adult Instructer
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ROBERT A. DODDS, Photography
B A., 1970, Indiana University
M.S. in Educational Media, 1972, Universily of Indiana
LINDA EASTLICK, Instructor in Business
Appraved Vocaticnal and Adult Instrugtor
EBERTH, ELLSWORTH E. Instrucitor in Business
Approved Vocational and Adult Instructor
ERHARDT, JOHN, Instructor in Law Enforcement
Approved Yocational and Adult Instructor
ARTHUR ESTES, Instructor in Law Enforcement
Approved Vocational and Adult Instructor
DON FARR, Instructor in Retailing
Approved Vocational and Adult Instructor
ERIC FRANKLIN, Instructor in Art

B.S. 1in Biology, 1988, University of Piltsburg
Approved Vocational and Adult Instructor

WAYLAND FREEMAN, Instructor Plumbing Apprentice
Appraved Vacational and Adult Instructor
VIRGINIA GANT, Instructor in Physical Education
B.S. in Elementary Educaticn 1953, Qregon State University
and Oregon Callege of Educatan
Approved Vocational and Adull Instructar
WILLIAM GLEAVES, Insfructor in Business
Approved Vocational and Adult Instructer
BETTY GLINES, Instructor in Aviation
Approved Vocalional and Adult Instructar
BLAIN GRIBBLE, Instructor in Apprenticeship Training
Approved Vacational and Adult Instructor
TRUMAN GROFF, Fire Training
Appraved Vocational and Adult Instructor
GAIL GROSNESS, Instructor in Data Processing

8.5 in Computer Science, 1970, Oregon State Universily
Approved Vacational and Adult Instructer

JOHN GROSNESS, Instruclor in Business
B.S. in Accounting, 1970, Oregon State University
Appreved Vocational and Adult Instructor

LEONARD C. HALL, Fire Training
Approved Vocahionai and Adult Instructor
ROBERT HARBISON, Instructor in Music

B.A. in English, 1965, University af Oregen
Approved Vacational and Adult Instructor

MARY HEDGES, Instructor in Art
Approved Vacational and Adult Instructor

JANE HENDRICKSON, Instructor in Business
Approved Vacatienal and Adult Instructor

JAMES HIGGS, [nstructor in Aviation Ground School
Approved Vocalional and Adult lnstructar

ARVID HIXON, Welding

B A. in Education, 1965, Central Washington Slate College
M. A. in Education, 1972, Oregon State University

DONALD HOPPER, Instructor in Electronics
Approved Vocattonal and Adult Instruclor

ROBERT HUTCHINSON, Instructor Sheetmetal Apprentice
Approved Vocations! and Adult Instrucior

GORDON JOELSON, Instructor in Business

JD ., 1970, Northwestern Schosl of Law
Approved Vecational and Adult Instruclor

OSCAR JOHNSON, Instructor in Electronics
Approved Vacational and Adult Instructor

DUNCAN JONES, Instructor, Power Lineman Apprentice
Approved Vocaticnal and  Adult Instructar

JOHN KELLEY, Instructor in Industrial Mechanics
Approved Vocational and Adult Instructar
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DONNA KIEHL, Instructor in Home Economics

B.5. in Home Economuics, 1958, University of Nebraska at Omaha
Approved Vacational and Adult Instrucior

ROBERT LABBE, Instructor in Philosophy
Approved Yocational and Adult Instructor
WINNIFRED LANDESS, Instructor in Adult Basic Education
Approved Vocational and Adult Instructor
WILLIAM LANSING, Forestry
A.A_in Forestry, 1965, Sierra Jr. College
B.S. in Forestry, 1967, Humbald{ State Callege
M.E. in Silviculture, 1970, Yale University

JANE LEACH, Instructor in Business
Appraved Vocatienal and Adult Instructor
WALTER LEE, Instructor in Law Enforcement

A.A.in Law Enforcement, 1970, Southwestern Oregon Community College
Approved Vocational and Adult Instrucior

ELLSWORTH LEEGARD, Instructor in Welding
Appraved Vocational and Adult Instructor
JERRY LESAN, Instructor in Law Enforcement
Approved Vocational and Adult Instructor
DELMER LEWIS, Fire Training
Approved Vocaiional and Adult Instructor
DORETTA LITTRELL, Instructor in Physical Education
Approved Vocational and Adult Instructor
VALYN LOVE, Instructor in Secretarial Science
Approved Vocational and Adult Instructor
DORWIN LOVELL, Qufreach Coordinator
STANLEY LUDLOW, Instructor in Physical Education
Approved Yocatioral and Adult Instructar
YVONNE LUNDHOLM, Instructor in Business
Appravad Vocational and Adult Instructor
MceDOUGALL, PATRICIA, Instructor in Home Economics

Appraved Adult Basic Education Instruclor
B.5. 1971, Oregon State University

AL MADDESS, Supervisory Training

AS. Lane Community College, 1968
B S. Umiversity of Oregon, 1971

HAROLD MARTIN, Instructor in Physical Education
Approved Adult Basic Education and Vocational Instructor

GERALDINE MAURER, Instructor in Physical Education
Approved Vocational and Adult Instructor

CHARLENE MESSERLE, Instructor in Home Economics
Approved Vacational and Adult Instructor

ANDREW MUIR, Instructor in Electrician Apprenticeship
Approved Vocational and Adust Instructor

BONNIE MURRAY, Adult Basic Education
B.A University of Wasntnglon, 1970

RON OLSEN, Instructor in Supervision
Ph.D. in Business Admlmstra_hun, 1970, University of Idaho

ORRIN ORMSBEE, Instructor in Business

JD., 1963, Willamette University
Approved Vocalional and Adult Instructor

JOHN ORNDOFF, Law Enforcement
Approved Vocational and Adult Instructor

RONALD OSTREM, Instructor in Business Administration
Approved Vocational and Adult Instructar

LA ROSE PHILLIPS, Instructor in Home Economics
B.S. in Home Economies, 1951, Oregon State University
Approved Vocational Instructor

GEORGE PITTS, Millwright Apprentice Instructaor
Approved Vocational and Adult instructor

BILL RAMEY, Hydraulics
Approved Vocational and Adult Instructor
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CAROL RAMAGE, Insbructor in Biology
Approved Vacational and Adult Instructor

ALICE RICHTER, [nstructor in Home Economics
B §. 1964, Early Childhaod Education, Linfield College
Appraved Vocational and Adult Instructor

PAUL ROESS, Instructor in Law
A.B. 1961, Colgate Universily

GARY ROSSI, Instructor in Law
J.D. University of Oregon, 1969
Approved Vocational and Adult Instrucior

ROBERTA ROTH, Instructor in Home Economics
M.5.W in Social Work 1968, Portland Stale University
Approved Vocational and Adult Instructor

WILLIAM ROYER, Instructor in Communications

Ed M. in Education and Psychalogy, 1967, Oregon State Universily
Approved Vocational and Adult Instructor

DARRELL SAXTON, Insbuctor in Fire Science
Approved Vocational and Adult Instrucior

ED SCHWART?Y, Instructor in Forest Technology
Approved Vocatiosal and Adult Instrucior

RON SEIP

AUDREY SHAW, Instructor in Business
B A. in Commercial Arl, 1957, University of Idaho
Approved Vacational and Adult Instrucior

NORMAN SHAW, Instruclor in Electrician Apprenticeship
Approved Vogational and Adult Instrucior

RON SMITH, Instructor in Adult Driver Education
Approved Vocational and Adult Instructor

THEODORE R. SMITH, Metals Technology
Approved Vacalional and Adult Instructor

PAT SNYDER, Instructor in Art
M.A. in Printmaking, 1967, Northern Hlinois University
Approved Vocational and Adult Instractor

JENNY SORENSEN, Instructor in Foreign Languages
Approved Vocational and Adult Instructar

JOYCE SPANDE, Instructor in Music
Approved Vacationa) and Adull Instruciar

SARA SPAUGH, Instructor in Art
Approved Yocaticnal and Adult Instructor

KENNETH STEINFELDT, Instructor in Law Enforcement
Approved Yocational and Adult Instructor

MARGARET SWAN, Home Economics

B S, Oregon State University 1969
Appraved Vocatioral Instructor

THERESA THOMAS, Instructor in Home Economics

B.A. 1949, §1. Olaf Callege
M.S. 1970, Family Living, QOregon State University

Approved Vocational and Adult Instructor
GEORGE VANDERHOOF, Instructor in Welding
Approved Vocational and Adult Instructor
JANICE VAUGHAN, nstructor in Communications
Approved Vacational and Adull Instructer
CAROL VERNON, Instructor in Art
B.S. 1967, Partland State Univarsity
M A. 1972, Ursversity of Califernia
Approved Vacational and Adult Instructar
JUDITH VIGUE, Typing
Appraved Vocational and Adult Insirucior
DOROTHY WARES, LPN Nursing Assistant
A.A. University of California, 1949
B.A. University af California, 1950
M.S. University of Califarma, 1960
BERNARD WARNKER, Instructor in Five Science
Approved Vecational and Adult Instructer
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GAVIN WARREN, Instructor in Business Administration
8.A. 1956, University of Pariland
Approved Vocational and Adult Instructor

CLARE WEHRLE, Instructor in Art
Approved Vocational and Adult Instructor
LEWIS W. WEST, Instruclor in Aviation

Approved Vacational and Aduit Instructar

CLOTIS WILSON, Millwright, Apprentice Instructor
Approved Vacational and Adul{ Instructer
ERNEST WIRTH, Instructor in Art
Approvad Vocational and Adult Instructor
STELLA WIRTH, Instructor in Avt
Appraved Vocatianal and Adult Instruclor :
HAROLD WORNATH, Instructor in Business Administration
Approved Vocational and Adult Instructor
JOANNE WRIGHT, Insbructor in Life Sciences, Home Economics
Approved Vocational and Adult Instrucior
TONY ZARBANO, Instructor in Law Enforcement
Approved Vacational and Adult Instructor
SHIRLEY ZIUCHKOVSKI, Instructor in Art

Approved Vocational and Adutt Instructor

STAFF

PATRICIA ALVEY, Secretary, Instructional Materials Center

LESLIE BARRETT, Secretary, Office of Instructional Services

IRMA BARTH, Bookstore Manager

DEBRA BUSHNELL, Secretary, Library

JACK CABRERA, Custodian

TOMMIE CARANCHINI, Secretary, Stident Activities

MABELLE CHAMLEY, Data Processing

LAWRENCE COOK, Custodian

HARVEY N. CRIM, Business Manager

KRISTA DE WITT, Secretary Student Services

MIKE FOWLER, Audio Visual Assistant

DONNA GAMBLE, Secretary, Student Center

SHIRLEY GITCHELL, Secretary Financigl Aids

BESSE GUTHRIE, Technical Services, Library

CAMILLE HANNON, Secretary, Office of the President

MARION JANSEN, Secretary, Office of Instructional Services

MAYNARD F. JENSEN, Director of Community Services

PATRICIA KERKOW, Bookkeeper, Accounts Payable

KAY ANN KRONSTEINER, Bookkeeper, Payroll

SHARLEEN LILLEBO, Secretary, Bookstore

GEORGE MCKENZIE, Buildings and Grounds Superintendent

SHIRLEY MCKEQWN, Secretary, Audio-Visual Center

DONALD L. MORRIS, Custodian

MARYVIN MAHAFFEY, Watchman

ALTON NOEL, Custodign

LEE OVERSTAKE, Secretary, Office of Student Services

DOROTHY REVIS, Data Processing

ANN SMITH, Secretary, Admissions and Records Office

DANIEL E. SMALL, Public Information Assistant, Office of
Community Services

ROBERT STEVENS, Custodian

SHELDON J. STORM, Custodian

PAT JOHNSON, Secretary, Community Services

LLOYD Q. TAYLOR, Custodian

BARBARA THOMPSON, Receptionist, Switchboard Operator

LINDA TIMOTHY, Circulation/Periodicals Clerk, Library

JENNIE TOBISKA, Clerk, Instructional Materials Center

CONNIE WINGER, Cashier
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Academie Calendar . . ... -. . ...+ 8
Academie Probation . . .. ... .. .. 16
Academic Probation,

Removal From . . .. ... . ... . 16
Academic Regulations . . . .... ... 14
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Accreditation . . . .............10
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Adult Education Program . ..... .. 30
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Data Processing Courses . . . ..
Data Processing Technelogy . ...
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Program . . ... ...« -« .-
Degrees . . . .. oo v v oo
Degrees, Application For . ..... ..

Degrees, Associatein Arts. ...,

Degrees, Assoicatein Science. ..

Degrees, Certificate

of Completion . . . ..., . ... ...

Degrees, Diplomas

and Certificates . ... . ... ...
Distributive and Sales Classes . . .
Distriet Map . .. ... . .- ...
Drafting Courses . . .. .. ... ..
Driver Training . . . .... .. .. ..
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Education Courses . . .. .....
Earth Science Courses . . . ... ..
Economics Courses . . ... ., . ..
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COUTSBS .+ o o v v e v e e e
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Program .

Employment, Student . . .. ... ...
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Financial Ald . .. ... .. _...... 27
Fine Arts Courses . . .. ..., 33-35
Fire Science Courges . . . .....87
Foreign Languag. s "Courses . . . . . 36
Forest Technology . . .. ........ 45
Forest Technology Courses . . . ... 52

General Educational Development

Examination . ... ......, ., .. 26
General Adult Education . . ... .. a2
General Educatlon Program . . . . . 30
General Engineering Courses . . . . 80
General Science Courses . ... . .. 80
Geography Courses . . ... ... ... 87
Geology Courses . . ... ........ 78
Golden Age Club . . . ... ., ... 13, 29
Grading . . ................ ..14
Grants-in-aid . . ... ... ... .. .. 27
Grants, Educational Opportunity . .. 28
Grants, Law Enforcement . . .. .., 28
History Courses ., . . . ..., .. . . 83
Home and Family Life

Education . . .., ... ... ..... 31
Home Economics ... ......... 22
Home Economics Courses . .. ... . 64
Honor Rolt . ......_..........186
Housing, Student . , ..... .., .... 28
Hydraulics Courses . .. ..... ... .81

Industrial and Technical

Education . . . . ... ..., . .. . 31
Industrial Courses

(Supplemental) . , .. .. ... . .. B2
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