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t CATALOG REVISION SECTION

The following course additions and/or revisions in course titles
and descriptions, and other material contained in this section rep-
resents updating of material contained tn the matn section of the
Catalog which, for the most part, is a reprint of last year's General
Catalog. The new material is arranged by Instructional Division to
correspond with the Instructional Division sections in the earlier

I
publication.

Students are asked to check this Revision Section carefully in
planning their courses of study.

I
MUSIC (added course)I

ARTS DIVISION

Mus 51 Basic Voice I Credit

I
0 s gned fo sl de Is who aspect lo termmate vocal study at It» nd of on cr t te s, and desi e to
obtain the maximum sing ng b I ty, aste y of basic fundamentals end knowledge d seal probl ms n
th s I m ted per od

PHOTOGRAPHY (New course number; see page 38.)

.519 Basic Photography (3 Class Hrs/Wk) 2 Credits
This co rse is an introduct on t bas c p plea f ph t g aphy, eluding indoclmnation in cern use,
composition. darkroom developmg and pmnl ng, and general assignment photograph c o k.

HEATRE (Change in allowable course credit, page 00)

Th 250, 251, 252 Theatre Workshop

PEECH (Additional listing of three transfer courses.)

1-5 Credits/Term

p 111, 112, 113 Fundamentals of Speech 3 Credits/Term
Pundamenlals of Speech s designed lo acquaint the student with boih the cr I cal ppra * I of sr»ther's
speech ab I ty a d lo p epa e the studs I fo effective communicet on of ideas in oral form Tl» first
term emphasizes content and organ zat on The second plo es Ihe commumcation process Ihrough dis-
cuss on of formats, while Ihe third term emphasizes adlustments to thc speaki g situation, effective
dehvery. and Ihe language of the speech

'p 229 Oral Interpretation (3 Class Hrs/Wk) 3 Credtts
Th co r nb I lnl p t b s d g edt help the student to mprove and enloy readng lo dfro
prose, poetry and drama It serves to aid in camm meat on of nleuectual and emotional values and lo en-
hance one's appreciation of literature

p 232 Group Discussion 3 Credits
n praclical e ploration nd p aches of group problem solving, const uchveparticipeton and dfecb
leads ship

BUSINESS DIVISIONI
EDICAL CLERICAL PROGRAM

This program is designed to train students for initial clerical
employment tn hospitals, medical clinics, doctors'ffices, and other
medically-oriented facilities. CURRICULUM IN THE PROCESS OF



IEN G LI SH D IVI S I 0 N

COMMUNICATIONS (AI(ded course description; see page 5'I,)

1.111, 1.112, 1.113 Communications 3 Credits/Term
A course slressi g the importance of communications activ I es E phesis is g ve t pmv ng thc stu-
dent's ability t mle, speak, ead, a d I ste eff ct ely. Takmg the course in sequence is recommended
but not equi ed. Each secbo f the cou se emphasizes a certain basic commumcstions skin I 111,
Wmbng; I 112, Speak ng nd k stcning, and I 113, Reading

JOURNALISM
(New Journalism Laboratory number and section, page 57.) I

J 215 N Journalism Laboratory (Newspapers)
On. the-lob traimng m techmques of reporting and editing, carried on in conlunction th
Ihe student newspaper

J 215 M Journalism Laboratory (Magazines)
A cou se that ff s practical lraming m the edbng, layo I ndp od coon ofmagaz nes,
cont ncl on ilh student publications

LITERATURE (New courses)

I Credit
pel cetic of

I Credit
carr ed on in

I
0 532 Literature of Oregon 2 Credits

A survey ot lite I r ttan by or about Oregoii sns or set m Oregon, this course ntrad c * Ih student
to the eg n I I lerature snd literary actiwty oforogo

0.531 Literature of Contemporary Concerns 2-3 Credits
A study of conlempora y Ihe s, p oblems and personalit es reflected n I te atu e, th s course enabl s
the student to exam ne cont mporary concerns and literature logelher Each co rsc Afarng is subtitfed
I d c te th special sublect of study

1.141 Literature for Your Child 3 Credits
This co rse presents p ache I h Ip to parents n th sleet on nd of I I r I fo the v ry young
and th older child, The c rs surveys classics. old and new, of children's literature, focm he iÃ story
c t nt and meanmg, fo m, nd illustrations

WRITING I
0.630 College Basic Writing 4 Credits

This is a new I tie f College Basic Engl sh lace page 60) Tha cou se ay I repealed fo credit

WR 121, 122, 123 English Composition 3 Credits/Term fThese are lhe ew stale-w dec urs n mbers for WR 111, 112, 113, (as listed m paqa 60 l

WR 22'1 Report Writing (page 60) may be substituted for WR 123 to fulfill the nine-
hour English Composition requirement.

I(New course)
WR 244 Writing for Television 3 Credits

Th s co rs dev lope sk us m writing TV sc pts for production Students mark n ccnlunction th d,
actors, actors, and ca o arne t gam an understanding of the p od ebon end of TV wr ting St dents
read select TV sc pls and cr bc arne, and wmte omg nal scmpls themselves

LIFE SCIENCES DIVISION

HOME ECONOMICS (New Course)

CT 250 Textiles (4 Class Nrs/Wk)
A st dy of textile hbers and fabr ca, tha r omgms, manufacture, anduse are p ov dad
Ch m cal and physical aspects meted g I st ng methods will be covered

2 Credits
h Ih s coui se

I

PRACTICAL NURSING
(The following term-by-term course curriculum should be substituted for the course
listings appearing on pages 71-'12 of the Catalog: )



PRACTICAL NURSING CQ N TI N U EDI
I

COURSE DESCRIPTION
1st Quarter (11 Weeks)

Hours
Theory LabI Titles

5.511 Personal and Vocational

UnitsCredits

I 3 I Social Sci
I NursingRelationships

in Practical Nursing I
I I d ces studs t to course in prachc I nursing, to respons b f has as a student, gh story and
Irends, nd comm ly health tacilibes 8 plores elationship ef Ih p achcal nurse lo - mere snd
patients, and ethicsI

5.510 Fundamentals of Practical 0 12 5 5 Nursing

I Nursing
Th student gams knowledge of the pabent's environment, pla ing and meebngth sad ofdependenl
pat ants seg nning skins in sbs r ng a d recordmg wiu be de lmed. Selected leam ng e pe ences n
the chnical ar e planned lo correlate theory lop act ice

I 3 2 I Social Sci
I Nutsitlg

5.520 Nursing the Geriatric PatientI and the Patient with a Long-
term Illness
The studs t gams knowledge ot the process of aging nd the spec sl needs of Ihe gem Ir c pahent and the
p I mt th a lo g.term illness nurs ng measures to m t these needs ar taught ard selecud le rnmg

I exper ences ar pl ed the cl cal a ea to correlate theory to p actice

5.521 Baste Science for Nursing 3 3 3 3 Physical Sci.
and Other Health Occupations
Student gains kno fadge of h m nat y and physiology, chemistry, physics snd microbiology

I 9.503 Oral Communications 3 3 3 English
The student learns beginn ng k Ss in commun cation. the mean ng of non-verbal s gns, a& is mlroduced
t pe so at ty development and its nfl e ce on verbal and non-verbal communicahons.

I 7.138 Practical Nutrition 2 2 2 Physical Sci.
oesigned f students enrolled n pr etc I u smg and child c e programs and oth s mterested n a
study of haec n I I . Covers functions ef food a d its relet ontoh Ith, the various r t ants, bodilyr q ements, snd proc s s valved m util zal on of food

I COURSE DESCRIPTION
2nd Quarter (10 Weeks)

I Titles

5.512 Maternal and Child Health

Hours
Theory Lab Credits Units

4 Nursing

8 Nursing

I IH

Nursing

I
prov des the student Ih k owledge of Ihe needs of the obstat cal patient, co er g p e-natal. labor anddelivery, post portal care and careofthenewborn 5 I cted learning e pemences sr pla ed m the cln cal
a ea to co elate theory and pract ce

5.513 Introduction to Medical- 3 15 8
Surgical Nursing (Medical-

I
Surgical Nursing I)
Student gains k owledge of nursing cars of patents with d sturbedbodyfunctions common to many hos-
pital zed pahenls, the pre and post surgical car f pat e ts and the care of the patieiit respiring barmer
techmque Selected lear g expemences are planned n the clinical area to corr late theory with practice

7,139 Dtet TheraPy 2 2 2 Physical Sci.

I
Student gams kn wledge of spec I c diets y n ds I patients with specific d sease conditions a d the role
of d t therapy m the m d cal care plan

Psy 111 Personality and 3 3 3 Social Sci.
Development
Student learns f ther skins n verbal and non-ve b I communicat o s, gains ins ght into her atl t des
and behewors and th effect upon pabents and co-workers



PRACTICAL NURSING CONTINUED

I

Titles

COURSE DESCRIPTION
3rd Quarter (10 Weeks)

Hours
Theory Lah Credits Units

I
5.514 Maternal and Child Health 2 3 3 3 Nursing

Nursing H
Student ga ns kno ledge about normal child development from infancy to young adult and the needs and
cere of the iu child and adolescent. Selected learnmg erpemences are planned in the clinical a s to
correlate theory and practice

5.515 Medical-Surgical Nursing H 3 22 10 10 Nursina
Studs I g kno I dgo of co rsc, symptoms and treatment of op c I dls ses of the body system
0 ns turther skins in the care of pabenls m slf cond bona of inness Selected learmng e pe ences ere
planned in Ihe clinical area I co elate theory to practice

5.516 Nursing Implications in 2 3 3 2 Physical Sci.
Drug Therapy I Nursingg
St dents g n kno ledg n the omgm and properties ofdrugs, useotmedicahons m the medical ca e&
plan, and the responsibilihes and skills required of the nurse i applymg d ug the apy Selected leammg
e*pemences are planned in the cli cal a e t c I t th ory to pract ce

COURSE DESCRIPTION
4th Quarter (8 Weeks) I

Hours
Theory Lah Units

2 Social SctÃ
Titles Credits

5.51'I Personal and Vocational I 2 2
Relationships H
Promotes understandmg of the le of the graduate prachcal u se clod gl b pp tunities and legal
aspects

5.518 Medical-Surgical Nursing IU I 22 'I 7 Nursing
Th sl d nt II gai knowledge of the needs a des e of thee I cally II pate t thwh h the pract cat
nurse may assist the eg t r d nurse This umt mcludes intensive care nursing and the poncip les ol
erne ge cy d dl» alar nursmg. Selected learnmg eapencnces are planned to correlate theo y to p ac.
t ce

5.519 Mental Health Nursing I 8 I Social Sci.
3 Nurstng

The Student gains knowledge f th co r talon bet aen mental he 1th to phys cat health and the cause,
symptoms a d t e tm nt of arnot onal diso dere. Pr nc plea learned in this course sre applied to Ihe care~
of pat e ts ho ing sny unusual stress due to d sease conditions and subsequent hosp tal zatien

Total Units: Physical Science
Social Science
English
Nursing

9
8

43

63

IV

I
I
I
I
I



1PHYSICAL EDUCATION AND HEALTH

HE 252 First Aid (New course description; see page 69) 3 Credits

I
course incl des essenh I nlormation f ~ Ihe develop e I of the student's f st dkno ledge, skins
ability, and personal I dgment Upo sahsfeclory cor plelion of knowledg nd demonstrated skins m
each u t, the etude t may earn an Amemcan Nation IRedCrosssta d rd First Aid end Pe s algal ty
ca d This ca d vemfies a d qual ties the student's train g for threeyears It ayb r ne edbefore
th exp rat date through Red Cross ef sher course

I
a Red Crass efresher course

(New list of activities; substitute tor activities listed under P.E. 190 on page '70.)

I Ad It Phys cal C d I oning 10 Devel pmental 19 Soc al Dance
2 Archery 11 Flag Footbsu 20 Sl m ast cs
3 Backpackmg 12 Folk Dence 21 51 P Icli
a Badms I 13. General Act ties 22 5 ilimi 6
5 Basketball la Golf 23 Tumbl ng and T pol ne
6 Bo ling 15 Gy lice 2a Volt eyb
7 Canoe ng 16 k fesav ng 25 W ght Tra ning
6 Coml t omng 17 Personal D f nse 26 W eating

I 9 C'1st iig 18. Socce

(New credit allowance and activities changes made in the following courses, listed
on page 21 of the Catalog.)

I

IPE 194 Professional Activities (Women)

PE 195 Professional Activities (Men) 2 Credits

PE 294 Professional Activities (Women) 2 Credits
For profess n I students Methods, leach ng lechn ques and bas c sk us Fall —Tenn nd Badm nlo
Winter —Bo Img end Basketball, Spr g--Archery and Golf

E 295 Professional Activities (Men) 2 Credits
For professon I studs I . Methods, teach ng t chn ques, d basic skills F u —Tenne and Badminl
W nte --Bo I ng a d B sketbau, Spmng--A chery and Golf

I' E 206 Backpacking and Camping Workshop (New Course) 3 Credits
A course des gned lo de lop an mle I m and awa n ss of campmg s I felong re abonal achv ly,

nd of co s rvaton a d ecology Tc ches ascot camp ng lootsands f ly.courtcsya do tdoor mam rs
Field tops ere d gned fo the develop cnt of sk us andk o tedge relah g too tdoor act ties and
rec I on Su mer worksh p, no prerequ s tes

ec 150 Recreation in Society (3 Class Hr/Wk) 3 Credits
Th course c ncentrates n thc concept of comma ly recreat, scope of rec eat on in Amemca I f .
the role f recreab, parks and aporia n hu r eapeme c and n the st clureof commu ly I v ng

No pre eq silas

m m

hange in Scheduling, see page 69.
E 131 Intro. to Health and Physical Education 3 Credits

profess w I ore t Ion, basic phlosophy and obfect es, profess n I opporlu 6 s and qualitc t s
Cou se wiu be taught nu t rm each year

I
(New course number and description; see page 69)
5.212 First Aid Workshop (14 hours) I Credit

Upon sat sf ctory complehon of knowledge and demonstratod skins in each unit, Ihe I dent may eam
an A e can Natio al Red Cross Sta d rd First Aid a dPersonalSafetyca d Thscardvemfesa&
qual fee the st dani's traimng for three years It maybe renewedp or tolhee*piraho dvte Ihro gh



i9HYSICAL SCIENCES DIVISION
i

ASSOCIATE IN SCIENCE DEGREE IN

INDUSTRIAL TECHNOLOGY I(All Apprenticeable Trades)

This new degree program establishes credit for trade and industrial experience
toward an Associate Degree. Approximately one-half of the credits required for the
degree are earned through the achievement of Journeyman status; the remainder of
the credits are earned through community coHege Apprentice Related Training
courses, First Aid courses, and 18 credits of General Education courses. Composi-
tion of the degree program is as follows:

l.ill, t.112, 1.113 Communications
1.120, 1.121, 1.122 Man and Society
9.1xx Apprentice Related Training
(Number of credits of 9.lxx depends upon occupation)

First Aid
Journeyman Status

9 Cl'edits
9 Credits

27-36 Credits

1-3 Credits
45 Credits

I
TOTAL. 91-102 Credits

APPRENTICESHIP TRAIN IN G (Construction Trades)

(change in credit allowed; added related classroom instruction courses. see page 77.)

.182 Consumer Electronic Technician (3 Hrs/Wk) Term Credit 2

.183 Industrial Welder A rentice (5 Hrs/Wk) 3
g
9 PP
9.184 Construction Millwright Apprentice (5 Hrs/Wk)
9.186 Carpenter Apprentice (5 Hrs/Wk}
9,187 Industrial Electrician Apprentice (5 Hrs/Wk)
9 188 Inside Wireman Apprentice (5 Hrs/Wk)
9 189 Pov er Lineman Apprentice (5 Hrs/Wk)
9 190 Plumber Apprentice (5 Hrs/Wk)
9,191 Sheetmetal Apprentice (5 Hrs/Wk)
9.192 hlachinist Apprentice (5 Hrs/Wk)
9,193 Automotive Mechanic Apprentice (5 Hrs/Wk)
9 194 Painter Apprentice (5 Hrs/Wk)

EARTH SCIENCES (New course)

ASTRONOMY (New Course Description, page 7'I.)

Astr 101/1.150 Descriptive Astronomy (3 Class Hrs/Wk) 3 Credits
0 scmptive Asl omy s a throe credl ho r I ansfer omen-t ansferca as prowdmg descmptive
Ireatm I of the sol system, star types, galechc sl uclure, and I fe cycles of I s Cu ent th k g

n the or g of the sal system and ly history of Ihe earth win b p esenled, and Ihe recent d s-
ee ames in sl nar astronomy w n be discuss d. The treatment win be nan-malhemahcal, se of models,
ws !aids and d reel ebservalmn n be emphas z d

I
i
I
I
I
I

G 114/0.620.2 Field Geology of Southwest Oregon (Field trips) 3 Credits
a field study of sign f s I geological features o( Se thwest oregon Course cans ate of a sec ca of
field trips a a ged to inuslr le var ous geelug c aspects of the Coos Bey ea, the Caast Range Pro ce,
the Klemelh M u tam Prownc . a d the Case de Province C u se concludes with an on-c pus meet no
te summer ze the t dy No prereq s tes

Vl

I
I
I



I
I
I
I
I
I

SOCIAL SCIENCES DIVISION

ADULT EDUCATION (Course number and title change; see page 86.)

0.601 Driving Instruction 2 Credits

EDUCATION (Hew Courses)

Ed 212 Tutoring and Home Teaching the child I Credit
with Learning Disabilities

A one-term co rs (2 ly2 hours per weekl consist ng of sor ice of demon I ations and lvb e pe,lo develop understsiiding of I n no d sabil hes. and of mater als, I chniques and ethods OI le cling Ihe
n g d sebi ed child

Ed 296 Leadership Training (I Class, 2 Lab Hrs/Wk) 2 Credits
A b oad repr * teb n of leadersh p ffo ed m th s class thro gh its d v sion nt th ee d stincl yetc elated quarter segmc ts parliamentary proc d e, the psychology of I adershp Ihro gh teraction,
and aspects of le do ship in governm nt Teaches greater understand g of go ernanc, development ofskin d sensiliv ty lo the r qu ements of leadersh p, a d ecognition of impo t ce af decisio akmg

G EGG RAP HY (Hew courses)

Geog 110/0.760 Weather and Climate 3 Credits
C p sii on and structure of atmosph es, weather elements, pressu e, w nd temps I e, moisture,
weather m ps, eg al climates and world chm le I ssdication, instrum nt* f obtain ng cl lologicsl
data, nstanation and m nl ce f weather stahons, eval t o f record ngs

Geog 120/6.421 Introductory Cartography/Map Construction 3 Credits
Ageneral nlroduclont map nterpr I I dc st cb

I HISTORY (Hew course)

0.661 Workshop in Southern Oregon History 3 Credits

I
I
I
I
I
I

An mlrod cl o t the h story of South esl n 0 agon. with emphas Coos snd Curry u ties, from its
early setuement to Ihe pr se I Covers tnd ancultura,l d .Wh le relet one, development of co u hes,
t a sp lation and mdustry, organ d labor,pol t csandgo ont, relabon of ea history to the P f c
North I d h sto y of Ihe Umled States

LAW ENFORCEMENT
(Courses to which transfer numbers have been applied. These courses are now
transferable to four-year institutions. See pages 89-90.)
5.200/ CJA ill Introduction to Law Enforcement (3 Class Hrs/Wk) 3 Credtts

The ph to phy and history of la e f cement, over e of c e a d police p oblems, orgamtat onand
furisdiction of loc I, slate and federal I w enforcement agenc as, * y ofp of ss I ca eer pp
lunilies, qual ficahon qu ed, and pulice Ih s

5.202/ CJA 112 Administration of Justice (3 Class Hrs/Wk) 3 Credits
nev ew of co rl syste s, procedures from incident to f n I d sp s t on, pr nc plea of const t I o
federal, stale and c I I s as they apply to arid affect la enfo c enl

5.204/PE 185 Defensive Tactics I (2 Lab Hrs/Wk) I Credit
A course des gncd t teach Ihe rud ments of self-defens d ttack Bo»ing, wresuing, and h d.to-hand
c bat wilt be offered

5,206/PE 185 Defensive Tactics H (2 Lab Hrs/Wk) I Credit
A c I ust f Defensive Tactics I lsxceptions by permiss o of Ad s, Division Chair . and Heed
of Phys cal Ed c t on I

5 245/CJA 202 Police-Community Relations (3 Class Hrs/Wk) 3 Credits
The law enforcemenl off c dh s ole in the commun tv Formal and mfa al methods sf slabl ah ng
meamngful relet onships and comm n cat o s w th the labor and minority comm ly Special emphasis

ty g oup cultures and problems related lo c e t acial mmdenls n the Un I d States

VI I



SOCIAL SCIENCES DIVISION CONTINUED

(Change in course number; see page 90.)
5.241, 5.242 Problems of Physical Evidence I, H (2 Class, 3 Lab Hrs/Wk) 3 Credits

Techmques of locat ng, c n ehng, and de I fy<ngphys c I evidence U e of f nge pmnbng, casts nd molds, ~
phot g aphy and sketch ng Bas c lab aforyaidsandtheuse at sc enbfic equ>p nl m the e dence process

POLITiCAL SCIENCE (New Course)

Ps 299 Great Decisions (2-3 class Hrs/wk) 2 Credits ~
Cou se macle for a<got asks i correlau >th the "Great Dec>a ns" progra al state and nat on I gle Is

PSYCHOLOGY (New Course)

Psy 12D Life Enrichment for Women (3 Class Hrs/Wk) 3 Credits
A class for orna seek ng t nmch tho I ves Included are lf backg o nd mformat<o a the Iradd<onal
and ch ng ng ales ol wo n, ll self- plurative m lerms of val es, needs, mte eats. and ah<Id es, and
gl c ploraton of real tc alta tv n t of educat,ca rs,andpe onal creat<wty N p I-
regula I s

(New Course description; see page 91)
Psy 201, 202, 203 General Psychology 3 Credits/Term

An< t oducto ye rveyofth areas ofhehav, eltheemphassonh ma b h v<o Th<s mclude ress
such as phys slog cal N tora, percept, foarmng, mot I on, developmental facfors, personahty. sects~
nlerect n and > fl ness, and eff ct e and meffect ef nct> nmg Co rses may be taken out of requence

No p er quis>tes
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OREGONrS COMMUNITY COLLEGE SYSTEM
Community colleges in the State of Oregon now number 13. To learn of the oppor-

tunities offered at the other community colleges, we remind you that catalogs for
these schools are available tn the office of Student Services in DeHwood Hall, ihe
administration building, or the library.

CENTRAL OREGON COMMUNITY COLLEGE
College Way
Bend 97701

Phone: 382-6112

BLUE MOUNTAIN COMMUNITY COLLEGE
2410 N.W. Carden Ave.
Box 100, Pendleton 97801

Phone: 276-1260
CLACKAMAS COMMUNITY COLLEGE

19600 S. MolaHa Ave.
Oregon City 97045

Phone: 656-2631 CHEMEKETA COMMUNITY COLLEGE
4389 Setter Drive N.E.
Salem 97303

Phone: 585-7900
LANE COMMUNITY COLLEGE

400 E. 30th Ave.
Eugene 97405

Phone: 747-4501
CLATSOP COMMUNITY COLLEGE

16th and Jerome
Astoria 97103

Phone: 325-0910
MT. HOOD COMMUNITY COLLEGE

26000 S.E.Stark
Greshman 97030

Phone; 665-1561
LINN-BENTON COMMUNITY COLLEGE

203 W. First Avenue
Albany 97321

Phone: 928-2361
SOUTHWESTERN OREGON COMMUNITY COLLEGE

Coos Bay 9'1420
Phone: 888-3234

PORTLAND COMMUNITY COLLEGE
12000 S.W. 49th Ave.
Portland 97219

Phone: 244-6111

ROGUE COMMUNITY COLLEGE
P.O. Box 638
Grants Pass 97526

Phone: 479-5541

UMPQVA COMMUNITY COLLEGE
Box 967
Roseburg 97470

Phone: 672-55'll

TREASURE VALLEY COMMUNITY COLLEGE
650 College Boulevard
Ontario 97914

Phone; 889-6493
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ACADEMIC CALENDAR

SUMMER SESSION 1974
June 17, Monday.
June 18, Tuesday.
June 24, Monday..
June 28, Friday.

July 4, Thursday.
July 16, Tuesday

Atlgust 9, Fruiay.

Add i lion of

Registration (Evening Classes Begin)
All Classes Begrn

Late Registration Fee Charges Begin
Last Day for Registration and/or

Classes Without Instructor's Consent
. Independence Day (Holiday)

Last Day to Withdraw from Classes
Without Responsibiltty for Grades

Summer Sesston Ends

FALL TERM 1974-75

September 26, 27, Thursday, Friday
September 30, Monday.
October ll, Fmday.

......Advising and Early Registration
for Winter Term

Registration
. Classes Begin

Last Day for Registration and/or
of Classes Without Instructor's Consent....Last Day to Withdraw from Classes

Without Responsibility for Grades
Final Examinations

December 9-13, Monday through Friday.

January 6, Monday,
January 7, Tuesday.
January 17, Friday.

Addition
February 14, Friday.

March 17-21 Monday through 6'riday.

SPRING TERIvl 1974-75
March 10-14, Monday through Friday. ,....Advising and Early Registration

fbr Spring Term
Registratibn

. Classes Begin
Last Day for Registration and/or

of Classes Without Instructor's Consent
. Last Day to Withdraw from Classes

Without Responsibility for Grades
Memorial Day (Holiday)

Final Examinations

March 31, Monday.
April I, Tuesday.
April ll, Friday

Addition
May 9, Friday.

May 26, Monday.
June 9-13, Monday through Friday
June 13, Friday evening. Graduation

September 23, 24, 25, hlonday, Tuesday, Wednesday.. Advising and Orientation for
Fall Term

Registration
Classes Begin

Last Day for Registration and/or
Addrtion of Classes without Instructor's Consent

November 8, Friday.................Last Day to Withdraw from Classes
Without Responsibility for Grades

November 11, Monday. Veterans Day (Holiday)
November 28, and 29, Thursday, Friday............Thanksgtving Vacation
December lrv-20. Monday through Friday.............Final Examinations
oc&bxv PS p«d 7o /xeVidrsxa yn cxxtajt cvxd +/yxfud

WINTER TERM 1974-75

SUMMER SESSION 1975
June 23, Monday..
June 24, Tuesday..
June 2'I, Friday.

July 4, Friday.
July'2, Tuesday.

August 15, Friday.

Addition

..Registration (Evening Classes Begin)
All Classes Begin

Last Day for Registration and/or
of Classes Without Instructor's Consent

Independence Day (Holiday)
Last Day to Wtthdraw from Classes

Without Responsibility for Grades.............Summer Session Ends
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Ig GQUTHWESTERN QREGQN COMMUNITY CQLLEGE
The Southwestern Oregon Community College District ls composed of Coos and

western Douglas counties, an area of approximately 2,000 square miles with an
estimated population of 62,320. The College campus is located on a 125-acre site
bordering Empire Lakes in Coos Bay and adjacent to the city limits of North Bend.
The architectural design of campus buildings and grounds is planned to complement
the natural beauty of the surrounding coastal vegetation and terrain.

The Bay Area urban community includes the municipalities of Coos Bay, North
Bend, Eastside, and several unincorporated communities, wiih a total estimated
population of 25,000. The area is noted for its mild climate and outstanding rec-
reational opportunities. Principal industries include forest products, export ship-
ping, fishing and tourism. Coos Bay is the world's largest lumber shipping port, with
ships of many nations regularly loading cargo at the numerous port facilities.

I HISTORY
The 1973 graduating class was the 12th in the history of Southwestern Oregon

Community College, which this fall is beginning its 13th year of service to citi-
zens of the college distrtct.

Curriculums at the College are designed to accommodate lower division academic
transfer students, adults seeking added education and cultural enrichment, students of
aH ages who are training for employment in technical and vocational fields, and
employed persons with the need to keep abreast of new developments in their fields
or to learn new skills. It is conservatively estimated that the college has touched
the lives of over 45,000 persons since tts inceptton.

The college district was formed and the first Board of Directors selected in
a special election held May I, 1961. Opening day of the new educational institution
was September 25 of the same year, with a beginning enrollment of 266 students.
The enrollment growth to 2'100 students by Fall Term 1972 is evidence that the
College has become a vital part of its community.

The first Southwestern Oregon Communtty College students met for classes in
the old Sunset Avenue school near the airport in North Bend. The gymnasium,
left over from the N a v y

' occupancy durtng World War II, was renovated and
became a part of what is now known as the "North Bend Campus." Many classes
were held at Marshfleld High School tn Coos Bay. Because of the lack of adequate
space, evening programs predominated.

In 1962 the east wing of the Michigan Avenue school in Empire (now part of Coos
Bay) was leased by the College. Several of the technical and business programs
utilized the six rooms in the Empire school until fall 1964.

Administrative facilities which at first were divided between the North Bend Cam-
pus and Marshfield High School, also were expanded during 1962. The old hotel
building became the college administration butldtng, and facilities located at Marsh-
field high and at the airport moved "up the hill."

During the 1963-64 year, the College again expanded facilities by leasing the
former Naval Reserve butlding near the airport. During this period Randolph Hall
and Uxnpqua Hall were constructed at the Empire Lakes campus.

In September 1964, Sitkum Hall, Coaledo Hall and DeHwood Hall were completed
and available to the college.

Prosper Hall and the first two levels of Ttoga Hall were completed in the fall
of 1967. The additional three levels of Tioga -- now known as the Learning Re-
source Center -- were completed in the fall of 1969.

Total developed area of the campus ts 40 acres, which includes the four new tour-
nament standard tennis courts completed in the winter of 1971

Present campus instrucbonal facilities, providing for both daytime and night-
time instruction, have resulted in increasing enrollments on a full-time beets.
Evening classes, however, continue to be an important segment of the College's total
program, particularly for adult students.

Enrollment at the College has reached the 2500-3000 estimate which was anti
cipated by the original campus planners by 1972. As a result, the need for additional
new buildings is currently under consideration. New faciltttes will include a Col-
lege-Community Center, Fine Arts Butlding, Student Center, and added shop and
laboratory space.



AC C R ED ITATI 0 N

Southwestern Oregon Community College is accredited by the Northwest As-

sociation of Secondary and Higher Schools. In addition, the curricula and courses

are approved by the Oregon State Department of Education.

FACULTY
In aH cases faculty members are approved by the Oregon State Department of

Education
The College is proud of its fine faculty, which has grown from 15 in 1961 to

'10 full-time and over 100 part-time instructors today.

AD M IN I STRATI O N

Representing the citizens of the district in the conduct of College affairs is the

Board of Education of the Southwestern Oregon Community College District. This
seven-man board, assisted by three ex-officio board members representing stu-

dents, faculty and staff, determines the policy which is administered by the College
president. The Board is assisted by a seven-member Budget committee.

President Jack E. Brookins is the chief administrator of Board of Education
policies. He is assisted by the Dean and Assistant Dean of Instruction, Dean of
Student Services, Director of Community Services, and Business Manager.

In its endeavors, the College -- with the active support of the residents of the

district -- has made progress, moving ahead to develop a positive heritage of tra-
dition and experience. Southwestern Oregon Community College is serving the com-
munity -- educationally, culturally and soctaHy.

PURPOSES
Southwestern Oregon Community College is an educational institutton dedicated

to ihe optimum development of individuals -- and its functions are stated in those
terms. College educational programs and services provide learning experiences
for individuals who:
1. Need guidance and counseling to assist them in establishing and achieving ed-

ucational, occupational, and personal goals;
2. Wish to broaden their I;eneral educational and cultural experiences;
3. Wish to pursue occupational education courses or programs which will pre-

pare them for employment;
4. Wish to pursue instruction which will improve their occupational skills and

knowledge;
5. Need preparatory or remedial instruction which will allow them to pursue other

educational or personal goals;
6. Wish to pursue lower-division (freshman or sophomore level) courses or pro-

grams to allow them to transfer to four-year colleges and universities;
'I. Wish to participate in programs and activities which will contribute to their

general, occupational, or personal growth and development; and

8. Wish to utilize the resources of the college to promote the general welfare of

of the community.

COMMUNITY SERVICE PROGRAM
The Office of Community Services is responsible for aH non-tnstructional cam-

pus activities other than Associated Student Government events and athletics. In-
cluded are special programs and workshops, forums, campus tours, lectures, con-
certs, exhibits, and other informational and cultural activities for the campus com-
munity and the general public. Community Services also works closely with local
citizens groups in planning and coordinating meetings, workshops, and other events
of general public interest.

News and publicity services for College programs and activities are provided

by the Community Services office, as are all college publications other than those
sponsored by the ASG. Other duties inciude the development of a campus speakers
bureau, and work with the Southwestern Oregon Community College Foundation
and College-Community Liaison Committees.

In line with the CoHege's policy of expanding its services to residents of the col-
lege district, the Cominunity Services office seeks to increase citizen involvement
with the College, and to make campus services and facilities readily available to
serve the needs of the public.



ADMISSIONS AND REGISTRATION

WHO MAY ENROLL

Persons who are high school graduates and others who are at least 18 years of age
and have the ability to profit from instruction may be admitted to the College. In
special cases high school students may be admitted if they are recommended by their
htgh school principal.

ADMISSION PROCEDURE
To be officially admitted to the college as a regular student, the following items

must be on file in the Admissions Office:
1. Application for Admisston to Southwestern Oregon Community College. The

application form may be obtained at the college or at one of the high schools
in the college district.

2. Official transcript of aH high school work. (If the student has passed the O.E.D.
examination, the certificate should be presented). Although graduation from
High School is urged, it is not required for enrollment at the college.

3. Official transcript from all colleges and universities which the student has
attended since high school.

ih Scores from the SWOCC placement tests (scores from such entrance exam-
inations as the ACT, or CEEB, including SAT, English ACH, and Math ACH
may be filed to assist in advising). The SWOCC placement tests are given
at regularly announced times throughout the year.

5. New students are urged to visit the campus for an advising interview some-
time prior to fall term reglstratton. Appointments can be made through the
Student Services office.

REGISTRATION PROCEDURE
Details of the final registration procedures are discussed with tbe student at

the preregistration interview.
Each student must register in person.
A quarterly schedule of classes is publtshed in advance of each registration

period. This schedule contains speciftc registration instructions.

WITHDRAWAL
The last day for a student to withdraw from a course without responsibiltty
for receivtng a grade shall be the Friday of the sixth week of the term in re-
gular full-term classes; Tuesday, the fifth week of eight-week terms, and a
corresponding point in time for irregular length classes.
Withdrawal from a course after the close of the sixth week of the term or cor-
responding point in time for irregular length classes will require a grade as-
signment and signature of the instructor in each course for which withdrawal ts
sought.
The instructor will have available to him at the point of the student's with-
drawal from a course all the grading options provided for in the grading policy
used for evaluating completed course work.
The instructor will have the option of assigning credit for that part of the work
the student has completed in the course. The partial credit assigned may be
any part, up to and tncluding, but to exceed, the credit approved for the course
from which the student is withdrawing.
The instructor may assign grades and credit, where appropriate, prior to the
sixth week of the term, if requested to do so by the student.
The student may appeal the assigned credit and/or grade he has recieved upon
withdrawal from a course by petition to the Academic Standards Committee.

CHANGE 0 F REG I STRATI O N

During the first two weeks of classes a student may drop courses, add courses,
and change from credit to audit or audit to credit by completing course selection
sheets and filing them in the Admissions Office. Students should check the academic
calendar for drop-add deadlines and should check schedule of fees for posstble
fee changes.



TUITI Q N AND FEES
Fees are payable in full at the time of verification of enrollment. The right

is reserved to make changes in any and all fees at any time, except that fees an-
nounced for any given term may not be tncreased after the date announced for the
registration in such term. This does not affect the right of the President of the Col-
lege to levy special charges at any time should conditions make them necessary.

Payment of the stipulated fee entitles all students registered for academic credit,
full-time and part-time, to all services maintained by the College for the benefit
of students. These services include use of the library, use of laboratory equip-

ment and materials in connection with courses for which the student is registered,
counseling and testing services, subscrtption to the student newspaper, and ad-
missions to certain events sponsored by the coRege. No reduction in fees is made
to students who do not intend to avail themslves of these services.

RESIDENCY
The residency status of all students attending Southwestern Oregon Community

College ss determined for the purpose of tuition assessment.

Residency Categories
In- Distr ir t
Students who qualify under the following gutdelines will be considered in-district
students for tuition purposes:

1. Minor students whose parents are bonafide residents of the college district.
2. Students who graduated from one of the high schools in the college distrtct

within the last two years.
3. An emancipated minor whose residency is independent of his parents or guard-

ian, who presents sufficient evidence that he has established his residency
in the college district stx months prior to his first registration at the College.

4. United States veterans who establish their domicile in the college district
immediately after iheir release from the service.

5. In the determination of the residency classification of any individual, recog-
nition is to be given to the principle that dern>nile is not establtshed by mere
attendance at Southwestern Oregon Communtty College.

6. United States serviceman on active duty.
7. Any adult (21 years or older) who establtshes his permanent residency in

the college district.
Out-of-District

Any resident of the State oi Oregon who is not a resident of the college distrtct
will be considered an out-of-district resident for tuition purposes.

Out-of-State
Residents of a state other than Oregon and/or internaitonal students will be con-
sidered out-of-state residents for taction purposes.
Students wishing information about their residency status may contact the Ad-
missions Office.

REGULAR TUITION
Student Activity

Students carrying 10 or more credit hours: Tuition Fee Total
In-District . . $ 90.00 310.00 $ 100.00
Out-of-District. . 135.00 15.00 150.00Out-of-State.........................,..180.00 20.00 200.00
An offset against tuition is made in accordance with the school district in whtch
the student resides, as follows:
Bandon, Coquille, Reedsport, or students living
beyond 15 miles from campus .25% reduction
Myrtle Point 50% reduction
Powers ..100% reduction
The above reduction applies to the $90.00 tuition charge for all students who are
enrolled for 12 or more credits and whose legal permanent residence is within

Southwestern Oregon Communtty College District and located the above distances
from the campus. All student body fees are in addition to the tuition charge.
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Students carrying fewer than 10 credit hours:

In-District
Out-of-District
Out-of-State

Student
Tuition Acttvtty Fee

. $ 9.00/cr. hr. $1.00/cr. hr.

. $13.50/cr. hr. $1.50/cr. hr,
$18.00/cr. hr. $2.00/cr. hr.

Exceptions:
There ts no tuition or fee for Music 0.655, 0.656, and 0.65'f.
Golden Age Club members do not pay tuition or vtndent activity fees, although
a materials charge may be levted for some courses.
Noncredlt course tuition and fees will be set by the president of the College con-
sistent with regular tuition and fee structures.

SPECIAL FEES
Laboratory Fees for certain courses are assessed in varyiag amounts and are

payable at time of registration.
Performance Studies Fee—per credit hour................,$30.00

Performance fees are special fees for each credit hour earned in the pri-
vate study of voice or a musical instrument (Music190 or 290).

Late Registration Feei Full-time students —$10 plus $2/day to maximum
of $20; part-time students (I or 2 classes) $5 fee. (charges begin after
registration period ends).

Check Irregularity Fee.............................per day $1.00
If institutional charges are met by a check which is returned because of any
irregularity--NSF, illegible signature, etc. -- a fine of $1.00 per day will
be charged, maximum $5.00.

,Reinstatement Fee ...$2.00
If for any reason a student has his registratton canceled during a term but
is later allowed to reenter, he must pay the reinstatement fee.

Fees for special courses and programs not falling into the regular college
pattern will be determined by the administration of the college.

Staff Tuition: Liberal Arts Division--per credit hour............$3,00
Technical-Vocational and General Education........25% of Reg. Tuition
All full-time employees, with the approval of the president, may be admitted
to one course each term. Part-time employees, if employed half-time or
more, may register at the staff rate.

Transcript Fee ...$ .50 and $1.00
Each student is entitled to his first transcript free. Subsequent copies will
be furnished at the rate of $1.00 first copy and $.50 addittonal copies furnished
simultaneously.

Graduation Fee--paid 30 days prior to graduation................$5.00
Audit Fee--same as regular fee.
Special Final Examinatton Fee.................$2.00 per credit hour
Challenge Examination Fee ...,,, ..........$15.00

Tuition and fee charges are subject to change at any time without prior notice.
REFUNDS

Students who withdraw from the college or drop courses may be entttled to re-
funds if they comply with regulations governing withdrawals:
I. Any claim for a refund must be made in writing to the business office before

the end of the term tn which the claim originates.
2. The amount of refund is calculated from the date the written withdrawal ap-

plication is received and not from the date the student ceased attending classes.
An exception to this rule may be allowed if it can be shown that filing of the
withdrawal application was delayed for reasons beyond the student's control.

3. The tuition refund schedule: During the first week of the term.. 90%o
second week of the term . 70%

third week of the term . 50%i
fourth week of the term ..30%i

ih No refunds will be authorized after the second session of special "seminars"
or "workshops" scheduled for six weeks or less.

5. Student body fees are nonrefundable.
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BUMMER SESSION
Southwestern Oregon Community College offers a variety of art, music, and

drama workshops, as well as lower division transfer courses and workshops and
technical courses during the summer session.

The summer session staff ts composed of distinguished visiting professors and
members of the regular college faculty.

Summer courses are open to anyone with the ability to do college work. Those
persons who wish to earn degrees and those who expect to attend regular sessions
during Fall, Wtnter or Spring terms must meet standard admission requtrements.

The summer schedule of courses is announced in a special bulletin, which may
be received on request to the Student Services office at the college. Individual
class listings will be found in this bulletin, with maximum fee for summer ses-
sion of $ 100.00

For further information students should contact the Admission Office.

ACADEMIC REGULATI 0 N S
CREDITS

The academic year consists of three quarters of approximately 12 weeks each.
Each hour of credit usually indicates one hour of class per week during an entire
quarter. Laboratory and activity courses usually requtre more than one hour of
attendance per credit hour. The standard student load is 15 or 16 credit hours per
quarter. To complete the 93 credits required for the Associate in Arts degree in two
years, a student must average 15 I/2 credits per quarter.

While the credit requirements for the Associate in Science degree vary in tbe dif-
ferent curricula, the average number of credits required is 96. In order to complete
96 credits in two years, a student must average 16 credits per quarter.

Permission to take a load of more than 18 credtts will depend upon previous aca-
demic records, outside employment, and other factors, Application to enroll for
more than 18 credits must be niade to the Admissions Office.

GRADING

The evaluation of a student's work is based upon a system of grades. A grade re-
port is issued to the student each quarter after he completes his final examinations
and after his credentials and financial obligations to the college are in order.

Grades
A--Excellent degree oi achievement in meeting course objectives. Mastery

points of principles and skills. 4 points

B--Commendable degree of achievement in meeting course objectives.
3 points

C--Satisfactory degree of achievement in meeting course objectives. It is
expected that the student should be able to apply the subject matter of
the course in a practtcal situation. 2 points

D--Minimal but passing degree of achievement in meeting course object-
ives. It is doubtful that the student would be able to apply the subject
matter of the course in a practical situation. I point

F--Unacceptable degree of achievement in meeting course objectives.
No credit or points

S--Satisfactory--No points; credit as specified
I--Incomplete--No credit or points
W--Withdrew--No credit or points
X-- Audit--No credit or points
V--Unsatisfactory--No credit or points
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The grade point average is determined by dividing
by the number of quarter hours attempted. W, 1, X, S,
not included in calculating the grade point average.
average (GPR) computation follow:

the total grade points earned
and Xf grades and credits are
Two examples of grade point
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CHANGE 0 F fB RACE

When it is necessary for any reason to change a grade, the instructor obtains
a "Supplementary Grade Report" form from the Admissions Office. After the
form has been completed, the tnstructor returns it to the Admissions Office in
person. One copy is placed on file in the Admissions Office, one is mailed to the
student, and one is returned to the instructor.

COURSE REPEAT PROCEDURE
l. A grade for repeated course work will, at the request of the student, replace

all former grades tn the course repeated on a student's permanent academtc
record provided the subsequent attempt results in an A, B, C, D, or F grade.
A former grade in a course rilay not be removed with a grade of W, 1, or X
in the repeated course.

2. A student may enroll for audit and repeat a course to refresh his mastery of
the content of the course without affecting an earlier grade in that same course.

3. A student may appeal for an exception to the grade replacement policy by peti-
tion to the Academic Standards Committee.



COURSE NUMBERING
Liberal Arts transfer courses in the College catalog are numbered in accordance

with courses throughout the State System of Higher Education.
1-49 Courses which usually carry no credit toward a Baccalaureate degree.

50-99 Beginning courses in subjects taught in htgh school which may carry credits
toward a bachelor's degree.

100-110 Survey or foundation courses that satisfy group requirements.
200-210 In the language and literature, science, and social science groups.
211-299 Normally, 100-199 numbers are considered freshman courses and 200-

299 are considered sophomore courses.
Ordinarily, courses with an alphabeticai preftx such as "Wr 111 English Com-

position" or "Ch 104 General Chemistry" are transferable to other institutions
of higher learning.

Courses with a numerical prefix such as "1.111Communications" or "4.50
"Welding 1" ordinarily are not transferable since they are specially planned for
Vocational-Technical or Adult Education purposes.

108 CREDIT LIMITATION
Institutions of the State System of Higher Education in Oregon wHI normally

accept no more than 108 credits earned as a lower division student to apply toward
the Baccalaureate degree requirements. Under some circumstances a four-year
school will accept more than 108 hours, but will continue to require an additional
90 hours or more for the completion of a degree. The limit of 108 applies regard-
less of whether the credits were earned entirely at a community college or earned
in various accredited institutions. Students who wish to secure more than 108
credits prior to their transfer to a senior institution in Oregon should obtain the
advice of tbe registrar of the specific institution to which the student intends to trans-
fer. Such advtce should be obtained before the credits in excess of 108 are earned.

EXAM I NATI O N S
A final examination is part of a course. Students are required to take the final

examinations at the scheduled time in order to complete the course and receive
credit.

SCHOLASTIC STATUS

Honor Roll: A student who earns 12 or more credits and/or units in a quarter
at SWOCC with a grade point of 3.50 or above wHI be placed on the honor roll for
that quarter. Students carrying 12 or more credits and/or units whose grade point
is 3.00 or above but less than 3.50 without any failing grade, will be placed on the
dean's honor roll.

Academic probatton: Any student who has completed three or more quarters in

the College and whose cumulative grade potnt average is below 2.00 shall be placed
on academic probation. Any student who has completed not more than two quarters
at the coHege shall be placed on probation when his cumulative grade point average
is below 1.80. Students shaH be notified as soon as possible when placed on pro-
bation. Such action is noted on the student's official academic record.

Removal from Academic Probation: A student on academic probation will be
removed from probation at the end of any quarter in which his cumulative grade
point average reaches 2.00 or better.

Suspension: Any student on academic probation will be suspended if he fails to
attain a 2.00 cumulative average at the end of two subsequent quarters after being
placed on probation.

Reinstatement of Suspended Students: Any suspended student may petition the
Admissions Office for reinstatement to the College. Any student so reinstated
will have probationary status. Such a student will be dropped (I) if he fails to attain
a 2.00 for the following quarter's work, or'(2) if he fails to attain a 2.00 cumulative
average at the end of two quarters subsequent to reinstatement. He will be removed
from probation at tiie end of the quarter in which his cumulative grade point average
reaches 2.00 or better. Students who have shown marked improvement in their
grades prior to suspension are encourage to petition for reinstatement
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Transfer Students: In determtning a transfer student's academic status, the pre-
vious record ts evaluated as though it had been earned at Southwestern Oregon

I
Community College.

/ Physical Education Requirements: A student intendiny, to obtain an Associate in/~Arts degree must satisfactorily complete five terms of Physical Education. Al-
though five terms are required, not more than one hour of credit per term in ac-
tivity courses (PE 180, 185, 190) is recommended. Exceptions must be approved
by both the student's advisor and the head of Health and Physical Education. Physical
Education majors should seek advice from the members of the P.E. faculty in work-
ing out their schedules.'xemptions are allowed for the following reasons:
1. Health--If a physician recommends exemption and a writien statement is filed

I
with the Admisstons Office. This must be done at the beginning of each term.

2. Age--If students are over 50 years of age, they may be exempted at the dis-
cretion of the head of Physical Education. If they are between 35 and 50 years
of age, at least three terms of Physical Education are required; the other two
terms may be waived by the head of Phystcal Education.

I 3. Veterans--Students who have completed six months active military service in
the Armed Forces of the United States are exempt from three terms of the
Physical Education requiremeqt. To qualify for exemptions, such students
must file official documentary evidence of their service with the Admtssions
Office.

zh Other--On vary rare occasions an exemption may be granted for other reasons.
A petition should be made to the Admissions Office.

AUDITORS
Students who do not wish college credit may regtster as auditors in any of the

the courses offered. Auditors are not required to meet any specific academic
requirements but may participate fully in the activites of the class. If audit is
estred, it should be so indicated at the time of registration. With permission
f the instructor, a student may enter a course for audit at any point during the
erma which he deems it of value to partictpate in the course. If a student wishes
o add a course for audit or change his registration from credit to audit before the
ourth week of the term, he may do so by complettng the "drop-add" process.
tudents who have registered in a class for credit and desire to change to audit after

he fourth week of classes must file a petition requesting permission to do so from
he Academic Standards Committee.

DEGREESI
I
I

Southwestern Oregrm Community College awards two degrees —Associate in Arts
and Associate in Science. The following degrees may be awarded (by application
and subject to approval by the Dean of Instruction):

THE ASSOCIATE IN ARTS to those students who complete the requirements of
the lower-division liberal arts program.

THE ASSOCIATE IN SCIENCE to those students who complete the requirements
of a Vocational-Technical curriculum when such requirements represent the
completion of an organized two-year program.

I
I
I

CERTIFICATE OF COMPLETION may be awarded to those students who com-
plete the requirements of a curriculun of less than two years.

For persons completing degree requirements at the end of summer, fall, or winter
term rather than at June commencement time, Associate in Science and Associate
in Arts degrees will be conferred three weeks from the date that requirements have
been met. In order to receive a degree at these times, previous application must
be filed with the Admissions Office. The degree will be awarded by means of a
letter, and diplomas will be mailed during June following the awarding of the degree.

Requirements completed in summer, fall, or winter term for Certificates of
Completion will be awarded in the same manner.

The cost for the diploma will be the regular fee of 35.00
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APPLICATION FOR DEGREE

Candidates must apply for degrees and certificates through the Admissions Office.
Applications should be made during winter term if the degreee or certificate is to
be conferred at the June commencement.

ASSOCIATE IN ARTS DEGREE

The Associate in Arts Degree is a nationally recognized award that is conferred
upon those who complete the general requirements of the lower-division ltberal
arts program.
General requirements for the Associate in Arts Degree:
I, Not less than 93 term hours of lower division courses approved by the Oregon

Board of Education for transfer credtt.
2. Grade potnt average minimum of 2.00 (C average).
3. English Composition: 9 term hours (Wr. 111, 112, 113).
4. Health Education: HE 250, 3 term hours for both men and women.
5. Physical Education: 5 terms are required. Not more than one hour of credit

may be earned in these courses in any one term except by petition and consent.
Although five terms are required, not more than one hour of credit per term in

activity courses (PE 180, 185, 190) is recommended. Excepttons must be approved
by both the student's advisor and the head of the Health and Physical Education
Department.

6, Required year sequence in each of the following groups:
Language anil literature, science, and social science. A second year sequence
must be chosen in one of the three groups. For a list of sequences that satisfy
these requirements, see "Group Requirements.''

ih At least one of the sequences must be numbered in the 200 series.
8. At least one sequence in language and literature must be in literature.
9. The "second sequence" referred to in No. 6 above, if taken in one of the Social

Sciences, must be taken in a different dtscipline.
10. A student must attend Southwestern Oregon Community College at least two

terms (including the final term).before the Associate in Arts Degree is awarded,
and must have completed 24 term hours at the college.

GROUP REQUIREMENTS

A complete
through 9 above

list of sequences approved ior the satisfaction of requirements 6
are listed below These may be taken as electives also.

LANGUAGE AND LITERATURE
English
Eng. 101, 102,
Eng. 104, 105,
Eng. 107, 108,
Eng. 201, 202
Eng. 253, 254

103 Survey of English Literature
106 Introduction to Literature
109 World Literature
203 Shakespeare or

255 Survey of American Literature

3 Credits
3 Credits
3 Credits
3 Credits
3 Credits

Languages (Applicable as a second literature sequence)
RL 101, 102, 103 Second-Year French
GL 101, 102, 103 Second-Year German
Phl 201, 202, 203 Problems of Philosophy

4 Credits
4 Credits
3 Credits

Science,
General Science
GS 104, 105, 106 Physical Science Survey
Geology
G 201, 202, 203 Geology
Biology
Bi 101, 102, 103 General Biology

Botany
Bot 201, 202, 203 General Botany

4 Credits

4 Credits

4 Credits

4 Credits
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Chemistry
Ch 104, 105, 106 Elementary Chemistry 5,
Ch 201, 202, 203 General Chemistry
Mathematics
Mth 101, 102, 200 College Algebra, Trigonometry and Calculus

(First year sequence)
Mth 104, 105, 106 Introduction to college mathematics
Mth 201, 202, 203 Calculus with Analytic Geometry second year

(any three in this group)
Mth 191, 192, 193 Mathematics for Elementary Teachers
Physics
Phy 201, 202, 203 General Physics
Phy 204, 205, 206 General Physics Laboratory
Phy 207, 208, 209 Introductory Classical Physics
Zoology
Z 201, 202, 203 General Zoology

Social Science
Anthropology
Anth 101, 102, 103 General Anthropology
Anth 20'I, 208, 209 Introductton to Cultural Anthropology
Economics
Ec 201, 202, 203 Principles of Economics
Geography
Geog 105, 106, 10'I Introductory Geography
History
Hst 101, 102, 103 History of Western Civilization
Hst 201, 202, 203 History of the United States
Political Science
PS 201, 202, 203 American Government
Psychology
Psy 201, 202, 203 General Psychology
Sociology
Soc 204, 205, 206 General Sociology

4, 4 Credits
4 Credits

4 Credits

4 Credits
3 Credits

4 Credits
3 Credits
4 Credits

4 Credits

3 Credits
3 Credits

3 Credits

3 Credits

3 Credits
3 Credits

3 Credits

3 Credits

3 Credits

ABBOCIATE IN BCIENCE DEGREE
The Associate in Science Degree is offered by many technical schools and colleges

in all parts of the United States. It is a recognized degree and is approved by Oie
Oregon Board of Educatton.
General requirements for the Associate in Science Degree:
1. Minimum of 90 credits of specified courses. (see particular curriculum).
2. Grade-point average, minimum of 2.00 ("C"average).
3. Complete the requtred courses as listed in the specific curricula. This must

include 18 term credits of approved general education subjects.
4. Must attend 'the College at least two terms (including the last term) before

degree is awarded, and must have completed 24 credits at the College.
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PROGRAMS AND CURRICULA

The following general programs and curricula are provided in the program of stud
ies of the College. For indivtdual coursedescriptions see individual division sections

Additional information including detatled course requirements maybe obtained from
the College.

AGRICULTURE

Although fhere are no specific programs or curricula planned in the field of ag-
riculture, many of the tndivtdual course offerings of the College apply to this
important freld. Selected preparatory and extension courses, as well as most of
the general education courses, apply directly to agriculture and the field currently
known as agrtbusrness.

Courses tn business, metals and mechanics, the engineering technologies and for-
est technology are related to agriculture. Additionally, special courses in many
agricultural fields may be planned and operated by the College upon request; e.g.,
livestock, feeds and feeding, soils, farm management and accounting.

BUSINESS

The business programs offer a wide variety of occupational preparatory and oc-
cupational extension courses. They include offrce and clerrcat occupations, book-
keeping and accounting, business data processing, sales and merchandising and
busrness management. A special feature of certain business programs includes
provision for work experience credit during the second year of Business Technol-
ogy and Secretarial Technology.
Business Technology

The associate degree program tn business technology ts designed to prepare persons
for employment in a variety of business and sales establishments. During the second
year of the program, the student may choose to take part of his program in paid and
supervrsed work experience or complete tbe requirements in regular college classes.
Students may prepare for specialization in various types of department or specialty
stores, other retail and wholesale sales establishments, real estate, insurance,
accounting, data processing and other business or sales areas. The program is
extremely flexrbte, allowing a wide variety of specialization through the work ex-
perience phase of tbe program.

Basic course work required in the program includes mathematics, English, social
science, salesmanship, business law, office procedures, marketing, retailing and
accounting.
Secretarial Technology

This associate degree Program is designed to prepare persons for various clerical
and stenographic positions. The first year program requires work in mathematics,
English, typing, shorthand, off>re procedures, offtce machines and social science.

During the second year, the student may elect to take full-time course work on
campus or pursue a half-time supervised work expertence program for credtt.
Specialization in the work experience program may be in many fields including legal,
medicine, insurance, real estate and similar fields. Second year courses include ad-
vanced typing, transcription, business communications and business law.
Data Processing Technology

This associate degree program is designed to prePare persons for various posi-
tions in the data processing and comPuter technology fields. The first year pro-
gram requires work in mathemattcs, English, accounting, computer operations,
and electric accounting machines.

During the second year, the student specializes in programming and data pro-
cessing systems and procedures. Other second year courses include statisttcs,
cost accounting and general education electtves.
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Certificate Programs
The business curriculum also offers three one-year certificate programs. The

Bookkeeping-Clerical certificate program requires three terms of course work
totaling a mtnimum of 45 term units. Course requirements include English, math-
ematics, accounting, typing, office procedures and office machines. Persons com-
pleting the program are qualified for entry-level jobs tn bookkeeping or clerical
work including clerk-typist and receptionist.

The Stenography certificate program also requires three terms and a mintmum
of 45 credits of course work. Persons completing are qualified for entry-level
stenography positions. Course requirements include typing, shorthand, business
mathematics, English, filing, office procedures and office machines.

The Data Processing Certiticate Program requires three terms and a minimum of
45 credits of course work. Persons completing the program are qualified for entry-
level tab machine operators, computer operator, Peripheral Equipment operators,
Coder and Programmer trainee. Course requirements include mathematics, English,
accounting, computer operation, and electric accounting machines.

APPRENTICESHIP TRP,ININQ tCONSTRUCTIDN TRADES>

There are many indivtdual courses offered by the College which will prepare per-
sons for entry-level jobs or apprenticeships. Courses in mathematics, drafting,
electricity, mechanics, metals, physics, and surveying can provide important skills
and knowledge for persons who wish to enter an apprenticeship in any of the fol-
lowing occupations: carpenter, cabinetmaker, plumber, metal worker, roofer, painter,
electrician, bricklayer, tile setter, and many others.

The College also offers related instruction classes for registered apprentices tn
the building and construction trades. Special classes may also be organized and
operated for journeyman and other employed workers in the construction industry.

ELECTRICAL-ELECTRONICS

The electrical-electronics curriculum offers programs and courses for full and
part-time students--for persons preparing for employment in electrical and elect-
tronics occupations and others who are already employed in these occupations.
There is no area where knowledge and technology is advancing more rapidly than
in the wide variety of occupations and industrtes covered in electricity and elec-
tronics.
Electrical-Electronics Technology

Thts two-year associate degree program is designed to prepare persons for a.
number of skilled and technical occupations in the electrical and electronic fields.
The student may prepare ior apprenticeships in the inside wiring (electrician)
field, electrical maintenance, radio-television-appliance servicing, radto-telephone
telegraphic communications, or electrical and electronics work in many industries
including aero-space, nucleonics and many others.

The program is designed around basic principles, theory and laboratory work in
electrictty and electronics. Related courses in the curriculum include technical
mathematics, applied physics, English, social science, drafting and engineering
problems. Completion of high school algebra is essential and science courses, parti-
curlarly physics are recommended. Detailed curricular and course information
isavailable from the College upon request.
Special Programs and Courses

There are also offered other special programs and courses for individuals and
industries in the area served by the College. Related classes for registered elec-
trical apprentices in the maintenance and construction fields are a regular part
of the program of studies. Special courses for other employed workers are also
planned and operated as needed. A knowledge and understanding of electricity and
electronics is now required in many occupations aad, industries--the College does
tts best to fulfill these needs as they arise. Persons interested in such courses
should contact the College for informatton.
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FOREST TECHNOLOGY

This two-year associate degree curriculum prepares technical or semiprofessional
employees for the lumber, woodproductsand forestry industries. Graduates may work
for private industry in woods or mill operations or for various government agencies
at state and national levels. Types of work include forest and logging, engineering,
forest development and conservation, road building, surveying and mapping, fire pro-
tection and control, crusing, scaling and many areas of technical work in lumber, ply-
wood and pulp mills.

Courses required tn the curriculum include general forestry, mathematics, for-
est botany, English, social science, forest operattons and engineering, mensuration,
surveying snd mapping. Detailed information and curriculum requirements are avail-
able from the College.

HOME ECONOMICS
The home economics program offers courses in clothing selection and construction

(Bishop Method), home planning and decoration, foods and nutrition, child care,
family living, home management, and consumer education. Regular courses are
listed under the 0.920 — 0.972 and 7.100 series and 0.900 number series in the
"Course Description" section of the catalog. Persons interested in organizing
special courses or programs in home and family living areas, or in occupational
areas related to home-making, should contact the College.

METAL - MECHANICAL
The metal-mechanical program offers a two-year associate degree curriculum

in Industrial Mechanics as well as other special programs and courses. Its courses
are intended for persons preparing for initial employment in metals or mechanical
occupations and for employed workers who wish to upgrade their job skills and
knowledge. Instruction areas tnclude machine shop, sheetmetal, metallurgy and
heat treating, welding, power plants, power transmission, general mechanics, pneu-
matics and hydraulics.

Industrial Mechanics
The general two-year associate degree program in Industrial Mechanics is de-

signed to lead to entry-level jobs in a number of occupations and industries. It
provides basic preparation for occupations such as automotive mechariic, truck
or heavy duty equipment mechanic, small engtne mechanic and maintenance mechanic
in construction, manufacturmg and service industries. It also provides excellent
background and entry-level skills for occupattons such as machinist, sheet metal
worker, millwright and industrial or mechanical technician.

The course requirements in this program include practical mathematics and
physics, communications, social science and drafting. Major area courses include
welding, nletallurgy, metal and machine work, hydraulics and pneumattcs, gas-
oltne engines and other power plants, chassis and brake systems, power transmission
systems, fuel systems and carburetion, and electrical systems, High school courses~ in drafting, mathematics and physical science are recommended./'pecific curricular requirements and additional information regarding the pro-
gram are available upon request.

Part-Time Programs and Courses
Studdnts may enroll in the mdustrial mechanics curriculum on a part-time basis

if they wish. The College also offers an extensive gas, arc and heliarc welding
program for employed workers who need knowledge and skill in the field. A num-
ber of evening courses in automotive carburetion, electricity and tune-up are also
available for employed mechanics. Many other courses such as blueprint reading,
machine maintenance and erectton, industrial materials and processes, heating
and air conditioning are also available. Additional information may be secured from
the College.

The College also offers related instruction classes for apprentices tn metal-
working and mechanical occupations.
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PRACTICAL NURSING

Thts 4 quarter program of training is open to persons between 18 and 50 years
of age who are high school graduates or the equivalent. (A GED certificate is
acceptable). The program is accredited by the Oregon State Board of Nursing.
Oraduates are eligible to take an examination gtven by the Board of Nursing and
those who pass this examination become licensed practical nurses (LPN) and are
eligible for licensing by endorsement tn other states. A licensed practical nurse is
prepared to gtve nursing care to patients who do not need the constant attention
of a professional nurse. The class instruction and hospital clinical expemences
are under the direct supervision of the college instructor and registered nurses
of the hospital. The licensed practical nurse works under the direct supervision
of professional registered nurses or licensed physicans.

Applications for admission to Practical Nurse Tratning must be filed by April 15.

PUBLIC SAFETY
The Public Safety program conststs of two-year curriculums in the areas of Law

Enforcement and Fire Training Science. In addition to the regularly scheduled
courses, workshops, seminars and symposiums on school bus driver safetv, law
enforcement and fire training are conducted on a need basis throughout Southwestern
Oregon. While these latter activities are designed pmmarily for in-service and
volunteer public service employees, some are also open tc pre-service students.
Law Enforcement --The curriculum in Law Enforcement prepares young men and
women for careers in law enforcement agencies such as police departments and
sheriffs'ffices. This two-year associate degree program is planned and operated
with the cooperation of the Peace Officers Committee of Region III (Lane, Douglas,
Coos, and Curry Counties) and the State Advisory Board on Police Standards and
Tratnrng. It also provides opportunities for persons already employed in law en-
forcement to obtain further training for added skills and knowledge or retraining
which will help them qualify for promotions.

In addit>on to selected general education courses, the program of studies covers
basic. police science, knowledge, skills and techniques. Courses include: introduction
to law enforcement, administration of justice, criminal law, tnvestigation, evidence,
firearms and defensive tactics. Detailed information and program requirements
are available from the College.

Fire Training Science is a two-year program designed to provide students adequate
basic traintng to enable them to perform those skills required of fireman. The
course is designed for auxiliary fire personnel serving on volunteer fire depart-
ments in the Southwestern Oregon area. Satisfactory completion of the course leads
to the awarding of a certificate of proficiency.

SUPERYISCRY TRAINING
This program is planned as a series of courses in supervisory methods, theory

and practices. The courses are available to individuals who are currently involved
in supervisory duties or to persons who aspire to supervisory positions.

An interested individual may elect to follow one of three planned programs, de-
pending upon his ultimate needs, culminattng in a certiftcate, a diploma or an
Associate Degree. Instructors for these courses are selected from industry on
the basis of experience and special competence in the course to be taught. Persons
interested in these programs may obtain addsttonat information from the College.
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LEAR NIN G
RESOURCE CE
FULL TIME STAFF

Dortha McCarthy, Coordinator
Dr. Terry D. Weaver, Media Specialist
Ellen Bachelder, Librarian
Kirk Jones, Librarian
Patricia Alvey, Instructional Materials

NTER
Gretta Haug, Study Center
Judith Haynes, Study Center

PART TIME STAFF
Kay Lorence, Adult Basic Education
Janice Vaughan, Study Center
Mathematics Instructors

The Learning Resource Center is In Tioga Hall -- the campus'ewest and most im-
posing structure -- open to all citizens of the District.

Ite fiVe levels house the Library, Study Center, Listening Center, Bookstore,
Student Lounge, Audio-Visual and Instructional Materials Centers, classrooms,
studios and offices.

The LRC maintains for students and the public a balanced collection of materials
to inform, excite and challenge the mind. It houses a basic reference collection,
the latest books in the liberal arts, technical and vocational fields; current pop-
ular and professional periodicals and a representative selection of metropolitan
newspapers.

Nonprint materials and equipment utilized by students, faculty and the community
include recordings, audio iape, video tape, slides and film-strips, 8 mm and 16 mm
ftlms; transparencies, oversize prints, projectors, recorders and numerous other
instructtonal materials.

STUDY CENTER
The Study Center offers a program of individualized instruction and counseling

designed to help assure successful achievement in college courses through the im-
provement of reading, writing, Itstening, computational and study skills.

Students who wish to improve upon baste communication and computational sktHs
may enroll in the Study Center which offers an opportunity to work with instructors
on an individual basis or in small groups.

Students whose diagnostic tests indicate a need for assistance in these areas will
ftnd the opportunity for improvement of skiHs in the Study Center.

The Study Center includes two areas: the Communications Workshop where stu-
dents can work on improvement of reading, writing, listening, and study skills,
and the Math Workshop which provides asststance with computational skills, ranging
from basic to higher mathematics.
ADULT BASIC EDUCATION

To provide for adults who have never had the opportunity to complete their ele-
mentary school education, the College offers classes in adult basic education. These
classes are designed to promote in Individuals the development and growth of the
basic skills of reading, writing, English, expression, vocabulary, spelling, and
arithmetic. The classes are conducted by using tutorial assistants, small group
learning, self-learning and machine learning. Some students use this tratning to
prepare for the General Educational Development (G.E.D.)examination.

Additional information regarding these programs may be obtained from the College.

WORKSNOP
0,500 Mathematics Laboratory 0 Credtt

Extra help availsbl for au studs I an oned i y th course Se pm f c course for n mbe of I b
hm rs required

0.501, 0.502, 0.503 Communications Workshop 0 Credit
A course des g d to help stud nl ncrease th sk us n re d g, nting. spegmg, abulary, erd study
skills I d idual assists s offered t those wh ham ml prewously le ned to mad o write

0.620, 0.621, 0.622 Developmental Reading 3 Credits/Term
A course des g d lo increase re d ng sk us

Reading 101, 102, 103 Developmental Reading 3 Credits/Term
A couega transfer course des ig d to increase ad ng sk us

0.631 Study Skills 2 Credits
Instruction n-depth methods of st dy mcl d g tow to study f a test, takmg of essay t Is, te lakmg,

tl nmg, and elf cbve listeni g

0 595 English as a Second Language 3 Credits
A course designed for stud I hose nab e I re age is other than Engl sh Ird dual tulo mg s available I
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STUDENT SERVICES
The program of Student Services at SWOCC
exists to support, encourage and facilitate
the educational development of each stu-
dent. The program operates outside the
classroom, with a professional staff ready
and able to serve aH students who desire
to utilize its services. Its offices are in
Tioga Hall, and in DeHwood Hall.

II

STAFF

John Hunter, Dean of Student Services

Robert Grismer, Coordinator of Counseling and Guidance

Robert Dibble, Counselor;
Advisor to International Students

Frank Schneider, Coordinator of Student Activities;
Coordinator of Ftnancial Aids

Arnaldo Rodriguez, Coordinator of Admission- and Records;
Advisor to Veterans

Jean von Schweinitz, Counselor

Shirley GitcheH, Financtal Aids Secretary
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STUDENT SERVICES
ADVISING

Advising, as an aspect of the instructor or student relet>onsh>ps, is considered a
inost important gui<lance fuaction at the College. Consequently every fulltin>e

student (12 credit hours or more) and every parttime student pursuing a program
leading to a degree or certificate must have an advisor. Each student chooses
or is assigned a faculty advisor upon admission, on the basis of his expressed
career interest. Parttime students not enrolled in degree or certificate programs
are also encouraged to consult with advisors in their fields of interest whenever the
need arises.

INTERNATIONAL STUDENT ADVISING
The College is authorized to enroll eligible nonimmigrant international students.
The Office of Admissions, in cooperation with the international Student Advisor,

determines the eligibilty of international students for admission to the College;
such decisions are related to the proficiency in the English language which the
student has achieved. Special assistance in Fnglish is available to international
students.

An advisor to international students is available to assist with academic, career,
or personal problems related to their adjustment to college life in the United States.

COUNSELING AND TESTING
The Counseling Center offers counseling and appropriate testing services to all

students. Professional counseling is available in areas of educational, career and
personal concerns. Counselors collaborate with the students in their self-exploratton
to help them clarify their chief interests and become more accurately aware of their
potential for venous careers, as well as to identify and resolve possible situational
or personal difficulties for a more effective educational experience.

Counselors work closely with faculty advisors and the instructional divisions
of the College. Students may be referred by any college faculty member or make
their appointments on a "drop-in" basis.

The Student Services Office maintains a library of educational and career in-
formaiion. Catalogs from many educational institutions and most western schools
and colleges are available for reference.

GENERAL EDUCATIONAL DEVELOPMENT EXAMINATION <nzo>

The Office of Student Services offers GED Examinations for adults who have
not graduated from high school aml who would l>ke to obtam a Certificate of Equiv-
alency The staff will expla>n necessary requ>re>nents for taking the examination
and can recommend various study materials designed to improve an individual's
chances for success on the test, Counseling to assist in further educational and/or
career pursuits after completing the GED Exaniination is also available.

VETERANS
Southwestern Oregon Commumty College is happy to cooperate with all veterans

who wish to take advantage of their educational beneftts at the College. All of the
programs offered at Southwestern Oregon Community College, with the exception
of the Professional Pilot program, are approved by the Veterans Administration
office Students w>shing to obtain more information and/or to establ>sh their eligi-
bility for educational benefits may contact the Office of Student Services

BOOKSTORE
Required textbooks and classroom supplies are stocked and sold at the College

Bookstore in the lower level ol ihe Learning Resource Center.

FINANCIAL AID
The financial aids program at Southwestern Oregon Community College includes

student employment, grants-in-aid scholarships, and loans.
The administration of scholarship an<1 loan pro ram s is handled by the Southwes>ern

Oregon Con>munity College Foundation, Inc a separate nonprni'>t corporation
made up of interested citizens from throughout Coos and Douglas counties. The
program is coordinated by the Faculty Scholarship and Loan Committee.
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District Scholarships: The College Board of Education has authorized lull tuition
scholarships for four full-time students (students carrying 12 credits or more)
from each of the high school districts within the college district. Two of these
scholarsnips per district are awarded on the basis of ability, need and general
citizenship. The other two scholarships are awarded to a freshman and second
year student from each high school district, based on merit, with equal consideration
given to liberal arts and vocational students. Applications for District Scholarships,
including a transcript of high school grades, must be completed and submitted to the
Financial Aid Office no later than April l.

General Scholarships and Grants: Various organizations and individuals con-
tribute funds to provtde students in financial need with tuition scholarships, A

limited number of grants are awarded to students showtng exceptional need for pay-
ment of tuition and books. Applications for college scholarships and grants are
available from the Financial Aid Office or from high school principals and coun-
selors.
Music Scholarships:
(a) Applied Music Scholarships: Awards amounting to thi r ty rioHars each are
offered to pay the extra tuition fees required each term for aH music majors for pm-
vate music instructton. These scholarships are awarded to qualified music students
each term on the basis of ability, interest, and need. Students awarded Applied Music
Scholarships are expected to maintain a "8" average in their private music study

and participate in a college mustc-performing group (choir, band, orchestra). Con-
tributions to the fund are made by Delta Chi Sigma sorority, Delta Alpha chapter.

(b) Performance Scholarships: Six dollar (nontransfer) or twelve dollar (transfer)
awards to pay tuition fees for participation in one of the college performtng groups
(choir, band, orchestra) are awarded each term to those musicians able to make a
positive contribution to a performing group through active participation. Contri-
butions to the funii have been made by Delta Chi Sigma sorority, Alpha chapter,
and by the Coos Bay-North Bend Rotary Club.

Student Loans: The Scholarship and Loan Committee administers funds providing
for loans to eligible students for a period of up to one year. Students enrolled for
12 credits or units are eligible to apply for maximum loans, while any student
who is enrolled at Southwestern Oregon Community College is eligible to apply
for a minimum loan under a shorter term contract. Loan applications are available
at the Financial Aid Office. Contributors to the fun<i froni which these loans are made
include:

Bay Television
Coos Bay-North Bend Rotary Club
Coos County Council PTA
Robert Croft
Mr. John DeHenback
Delta Kappa Gamma in memory of Martha Purdy
Dr. Amelia Lipton
Mrs. D. A. Manson in memory of Ruth Neil
North Bend Business and Professional Women's Club
P.E.O. Sisterhood, A.S. Chapter
P.E.O. Sisterhood, C.S. Chapter
Southwestern Oregon Community College Club
Southwestern Oregon Community College Women's Club
Southwestern Oregon Medical Scholarship

MEMORIAL LOAN FUNDS

Hazel Hanna l.oan Fund
Beauchemin-Swenson Memorial Loan Fund
Linda Koonce Memorial Loan y'und

Rodney Hickenlooper Memorial Loan Fund
Dora Burr Memorial Loan Fund
Young-Hanna Memorial Fund
Maurice Romig Loan Fund
Barbara Simpson Memorial Fund
Abraham Lipton Memorial F'und

Karen Cavanagh Memorial Fund
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SPECIAL LOAN FUNDS
Licensed Practical Nurses Loan Fund
Pioneer P TA Loan Fund (Reedsport Students)

FEDERAL FUNDS:
Southwestern Oregon Community College is a participating institution in the

following programs of Federal assistance in financing a college education authorired
under the National Defense Education Act of 1958; the Economic Opportunity Act
of 1964; the Higher Educatton Act of 1965, and the Education Amendments of 1972:

National Direct Student Loans: A program of borrowing, primarily for needy
students, in which the student has an obligatton to repay his loan, with 3 percent
interest, within a 10-year period following college attendance.

Basic Educational Opportunity Grants: A program of direct grants in which
the student receives a nonobligating award of funds, based on exceptional finan-
cial need and evidence of academic or creative promise.

Law Enforcement Education Program Grants: Any fuHtime employee of local,
state, or Federal police agencies is eligible to receive a grant covemng tuition,
fees and books for approved courses.

Guaranteed Loans: A loan program established for residents of Oregon through
an eligible lender (bank, loan association or credit union) of the student's choice.
The maximum loan is $ 1,500 for an academic year, but may not exceed the cost
of education less other aid received. The student has an obligation to repay the
loan at seven percent interest.

TALENT GRANTS
Fifty-five Talent Grants are offered to students in the areas nf art, drama,

journalism, niusic, student government, athletics, and photography. These Grants
are available through the Scholarship and Loan Committee.

EMPLOYMENT
College Work-Study: A program of employment in which the student who is cert-

ifted as eligible is compensated for the number of hours he works for the institution
or for an eligible off-campus agency. Additional information about these programs
may be obtained from the Financial Aid Office.
Student Employment: A limtted number of on-campus jobs are avatlable to students
at SWOCC. Information about off-campus jobs and applications for employment
may be obtained from the Financial Aid Office.

JOB PLACEMENT
Assistance in job placement is given to graduates

munity College. Placement interviews are arranged
Services with businesses, industries, and governmental

of Southwestern Oregon Com-
through the Office of Student

agencies.

STUDENT HOUSING
The College does not provide campus housing for students. The Office of Student

Services mamtains a list of living accommodations available to students. The College
assumes no responstbiHty in negotiating housing arrangements between students and
rentors. Responsibility for securing adequate living arrangements rests with the
siudent and/or bis parents.

STUDENT LOUNGE
The Student Lounge is temporarily located on the third floor of the Learning

Resource Center The Lounge houses the Student Governnient and Student Activities
Office and some food service. The Lounge is open throughout the day and evening
hours for browsing, visiting, studytng, and snacks.
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STUDENT ACTIVITIES
The student acttvities program is planned to serve aH students of the college.

Student Government offices are located in the Student Lounge area, Student publt-
cattons include the campus newspaper, The Southwester and The Beacon and Stu-
dent Handbook. The ASG constitution contains the rules and regulations under which the
student government operates.

The following clubs and organizations have been established on the campus at
Southwestern Oregon Community College:

Baba'i Faith Club
Campus Christian Fellowshtp
Deseret Club
Drama Club
Fine Arts Club
Forestry Association
International Students Club
Lettermen's Club

Music Club
Oregon Student Public Interest

Research Group
Phi Beta Lambda
Police Science Club
Veterans Club
Winter Sports Club

INTRAMURALS AND ATHLETICS
An intramural program is provided for aH students in the College. This program

includes regular schedules or tournaments in most activities. Students have the
opportunity to participate in sports activltles which are planned so that the stu-
dent may become better acquainted with games which may be used In adult life
and provide enjoyment and worthy use of letsure time.

Southwestern Oregon Community College is a member of the National Junior Col-
lege Athletic Association snd the Oregon Community College Athletic Association.
Competition in seven sports is arranged with other colleges of the Oregon Association
and with junior varsity and freshman teams from four-year institutions.

Athletic activities at the College include basketball, track, cross country, wrestling,
baseball, golf and tennis. Information may be obtained from the Director of Athletics.

STUDENT TUTORIAL PROGRAM
The Tutorial Program is designed for those interested in helping others in an

educational setting, Tutors usually volunteer for a few hours a week in area schools,
or occasionally on campus, functioning on a one-to-one (or very small group) basis.
The prtmary focus is on helping students who are havtngdifficultyin school, usually
in specific subject areas. The program is open to anyone interested in tutoring.
Transferable credit is available. Information about the program may be obtained from
the office of Student Services.

STUDENT CONDUCT AND APPEALS
The College assumes that students in attendance will conduct themselves ac-

cording to acceptable standards and will abide by policies and procedures established
for aH students. Students unwilling to comply with these codes may be suspended
or expelled.

A student who receives disciplinary action may appeal to the student affairs com-
mittee if he wishes.

STUDENT REVIEWB
Under unusual circumstances, current academic requirements may be reviewed

by the College at the request of individual students. Requests for such reviews
originate with the student who must fiH out and file a petition form obtainable from
the Admtssions Office.

GOLDEN AGE CLUB
Residents of the Southwestern Oregon Community College District who are 65

years of age and older, or senior citizens over 60 years of age who are drawing
soctal security or equivalent government retirement benefits, may apply for mem-
bership in the Golden Age Club. There are no membership dues in the club, and
club members are eligible for the following benefits: (I) waiver of tuition and
student activity fees in all courses; (2) free admission to all coUege-sponsored
performances and activities.
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TECHNICAL-VOCATIONAL, ADULT AND GENERAL
EDU GATI 0 N P RO G RAM S

The courses and curricula offered at Southwestern Oregon Community College
have a wide variety of objectives. They are designed to serve a diversified group
of individuals through the following-types of programs:

1. Occupational Preparatory Program. These curricula and courses are designed
to prepare students for successful entrance into employment. They include
preparation for semiprofessional, technical, skilled, semiskilled and service oc-
cupations in general industry categories such as agrtculture, business and
commerce, sales and distribution, manufacturing and construction. Curricula are
designed to provide an optimum balance between specialized and general ed-
ucation requirements for each occupational area included.

2. Occupational Extension Program. These curricula and courses are designed
to upgrade the skills and knowledge of employed workers, or persons who are
temporarily unemployed, in a variety of subject-matter, occupational or in-
dustrial areas. These courses are developed to provide a continuing education
program for the employed worker so that he may keep up to date and adjust to
the changing skill and knowledge requirements which are demanded in a com-
plex and dynamic industrial society.

Most occupations and industries may be included In the occupational extension
program. Some of the areas include: agriculture, business and commerce,
sales and distribution, homemaking, mdustrial and service occupations, tech-
nical and semiprofessional occupations, and supervisory and management train-
ing.

3. General Education Program. The general education program of the College
provides courses for preparatory, extension and special students. Courses are
designed to aid the student in attaining an optimum degree of self-development
and assist him in maktng the maximum contribution as an informed and intel-
ligent citizen in a democratic society. Areas included in the general educational
program are: communications and language arts, social and behavioral sciences,
science and mathematics, and the humanities and fine arts.

4. Adult Education Program. The adult education program of the College provides
a wide variety of general and spectal courses (because of their special and
changing nature many are not listed in the catalog). Almost any type of course
or program may be organized by the College provided there is a need and the
staff and other resources are available. The primary purpose of the adult ed-
ucation program is to assist adults to deal effectively with the ideas, concepts
and areas of knowledge which will enable them to better cope with their social
and physical environment.

5. Community Service Program. The community service program provides a wide
variety of services and activities includfng: lectures and forums, concerts,
film series, special seminars and convocations, speakers bureau and others.
Many groups and individuals within the college district cooperate with the College
in the development and operation of the community service program.

I
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ENTRANCE REQUIREMENTS
The general College entrance requirements apply to all programs in this area

(see page 11). Certain curricula and courses have specific entrance requirements.
Students are advised to read carefully specific curricula and course requirements

DEGREES, DIPLOMAS AND CERTIFICATES
The Associate in Science Degree is offered for certain two-year technical-vocational

curricula in the College. Other programs of study provide for diplomas or certificates
(see individual curricula and programs for detailed requirements).

The associate degree is provided for programs requimng the equivalent of two years
(six terms) of full-time study -- minimum of 90 term units. The diploma is provided
for programs requiring the equivalent of one year (three terms) of full-time study

minimum of 45 term units. The certificate, when authorized, generally requires
the equivalent of one term of full-time study -- minimum of 15 term units.

I
I
I
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I
COLLEGE TRANSFER CREDIT

Applicants must clearly understand that term units of credit in technical-voc-
ational, adult and general education courses provided may not be transferable to
other institutions of higher education.

I
I
I

ADVI S0 RY C 0 M M ITTEES
The curricula and courses of the technical-vocational programs of the College are

planned and operated with the advtce and counsel of representative advisory com-
mittees. These committees, composed of local employers, employees and interested
government representatives, meet periodically to plan, evaluate and develop courses
and curricula for the College. Their services are invaluable and go far in assuring
that programs are realistic, practtcal and up to date. They also assure a continuing
community tnterest and commitment to our community college, its students and its
programs.

PART-TIME AND SPECIAL PROGRAMS

I
The College offers a number of special programs and services which were out-

lined earlier in this section of the catalog. Any type of technical, occupational, adult
or general education program or course may be offered to meet specific community
needs if it falls within the resources of the College. The community college is a
local community service institution designed by and for the people it serves.

I
'I

I
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OCCUPATIONAL EXTENSION CLASSES
The occupational extension classes provtded by the College cover a large number

of occupational and industrial areas. They also include spectal subJect-matter
courses which are oriented toward certain occupational groups. Persons interested
in the development of such courses should contact ihe College for further information.
Apprenticeship Classes

Oregon State law requires all registered apprentices to attend related instruction
classes for 144 hours each year of their apprenticeship. The College operates these
classes for the Southwestern Oregon area in cooperation wiih local apprenticeship
committees. At the present time, classes are operated for carpenters, plumbers, in-
side wiring electricians, maintenance electricians and power linemen. Enrollment in
these courses is restricted to registered apprentices.
Business Classes

Part-time extension classes in business are offered during day and evening hours.
They are tntended to upgrade the Job skills and knowledge of persons employed
in various business occupations. Courses in accounting, shorthand, typing, business
data processing, business machines, small business records and management,
and business law are available. Many other courses in the business field may be
organized if there is a need for them.
Distributive and Sales Classes

Closely related to the business field is the area of sales and distrtbutton so im-
portant to our economy. Classes for employed persons in marketing, advertising,
salesmanship, merchandising and related topics are available.
Home and Family Life Education

Many homemakers, men and women, find it advantageous to take courses to assist
them to better perform their roles as homemakers, Courses in this area include
several in clothing selection and construction, foods and nutrition, home planning
and decorating, home management, and family living including child care. Additional
tnformation regarding these classes may be obtained from the College.
Industrial and Technical Education

The variety of courses offered by the College in this area ts limited only by the
number of industrial and technical occupations in our many faceted industrial econo-
my. Specific courses for many occupational groups and general courses covering
skills and knowledge common to many occupations are possible. Electricity, elec-
tronics, mechanics, metalworking, welding, blueprint reading, drafting and applied
mathematics are only a few of the possible areas included.
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Management and Supervisory Development
The College offers two separate programs tn thts field. The first, Supervisory

Training, is explained elsewhere in the catalog (see page 23). The College has also
operated special classes for high school students in the area served by the college
district. Students from Marshfield, North Bend, Reedsport, Bandon, Powers, Coquille,
and Myrtle Point High Schools have attended special vocational classes during the

past year. The College also operates some evening classes in the Coquille, Myrtle
Point and Reedsport areas for persons who restde there. It is intended for practicing
supervisors in business and industry or for persons who aspire to those positions.

The Management Development program is intended primarily for small business
owners and managers. Some of the courses are operated in cooperation with the
U.S. Small Business Administration, particularly the Small Business Management
Seminar usually operated during the fall term. Other courses tnclude small business
management and small business records.
Public Safety Services

The service occupations are a rapidly growing segment of our occupational
structure. Three programs tn this field are currently provided by the College under
its Public Safety Program (see page 85). Law Enforcement and Fire Training Science
are offered in conjunction with state and local police and fire agencies. A third ser-
vice, a workshop series for School Bus Drtvers is also being provided for school
district personnel. Other public service courses, such as custodial training, are
planned and operated by the College as the need arises.

GENERAL ADULT EDUCATION
The general adult education program of the College actually covers all areas of the

curriculum. College transfer courses and other nontransfer adult courses are available
in English and literature, the social and behavioral sciences, science and mathematics
and the arts. During the past year, the College has expanded its offerings in art
and music with considerable community interest and support. Adults may participate
in the College-Community orchestra, band and chorus as well as drawing, painting
and ceramic courses.

Persons interestetl in course offerings in this program should contact the College
for additional information.

CONTINUING EDUCATION PROGRAM
The College provides facilities to operate upper division and graduate level courses

offered by the Division of Continuing Education, Oregon State System of Higher
Education. Many of these courses are intended for teachers in the Southwestern
Oregon area; however, other qualified persons may attend them. Persons interested
in the continuing education program should contact the College for additional in-
formation.

ADULT BASIC EDUCATION
To provide for adults who have never had the opportunity to complete their ele-

mentary school education, the College offers classes in adult basic education.
These classes are designed to promote in indtviduals the development and growth

of the basic skills of reading, writing, English, expression, vocabulary, spelling,
and arithmetic. The classes are conducted by using tutorial assistance, small group
learning, self-learning, and machtne learning. Some students use this training to

prepare for the General Educational Development (G.E.D.)examination.
Additional information regarding these programs may be obtained from the College.
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FU LL-T I M E FA C U LTY

Harold Buckner
Edward ChtHa
Stanley Elberson
Howard Hall
Frank Leuck
David Smith
Vernon Sorenson

0 IVI S I O N 0 F Arts
Vernon Sorenson, Chairman
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PART-TIME FACULTY

Robert Ahlgrim
Anthony Arrambide
Eric Franklin
Hans Lawall
Jennie Sorensen
Joyce Spande
Sara Spaugh
Carol Vernon
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COURSE OFFERINGS

Art
Foreign Language
Music
Photography
Speech
Theatre

rig
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ARTS
The Arts Division at Southwestern Oregon Community College
tncludes programs in Fine Art, Foreign Languages, Music, Photo-
graphy, Speech and Theatre. Most of the courses in these programs
are suitable for the student planning to pursue degree work in the
fteld. Many of the courses are utilized by adults seeking addttional
learntng in the fteld of the arts.

ART

0,540, 0.541, 0.542 Drawing I, II, IH (3 LabHrs/Wk) I Credit/Term
A three-lerm sequence in drawing which pravides an nl od ct orito the various approaches to d a ing

knowledge and l sight l t figu e a alysls d i troductory anatomy,sndanawaron asandknowledge
of landscape drawing and composibon.

0,543, 0.544, 0.545 Watercolor Painting I, H, HI(3 Lab Hrs/Wk) I Credit/Term
A three. term sequence designed to mvesbgate the medium approaches possible with transparent water-
color, nd the de cl pment of skills in this medi of a t sec presslonlhroughcresliveexercises
snd lhc invesbgation method of problem solving



0.546, 0.547, 0.548 Oit Painting I, H, HI (3 Lab Hrs/Wk) I Credit/Term
A three-term sequence covering the medium of oil pamting and the methods and techniq es l lizod. Pro-
vides instruction in basic methods and techmques, color and composit on as utilized in fig e s d land-
sc pe'painung.

0.549 Experimental Painting (3 Lab Hrs/Wk) I Credit
A si gle lerm course in advanced painting, accsnbng the use and mvestigabon of ezperimental med
includ ng glues, pleat c paints (acrylic and vinyl real sl, and collage, Prerequisite: 0 540 through 0.545,
or consent of instructor.

0.550, 0.551, 0.552 Ceramics I, H, IH (3 Lab Hrs/Wk) I Credit/Term
A three-term sequence covering introducbon to the medium, the throwing process, and development
of individual and historic p tlery as backgrou d for research.

0.553, 0.554, 0.555 Elementary Sculpture I, H, HI (3 Lab Hrs/Wk) I Credit/Term
This three-term sequence course introduces the studs t to the materials,methods andlechmquesof
sculpture. carving ot the subtracbve method of sculpturing, and adv ced creative design. Opportunities
are provided fo a*pe i e t tion in new media and methods,
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Art 195, 196, 19'1 Basic Design 3 Credits/Term
A thr o term inlroductory sequences a series of studio participatian projects in olving the b sic pmnciples
and elements ot design. Exercises and problems are developed to motivate individual research and c.~tivity. Open to onmajors

Art 201, 202, 203 Survey of Visual Arts 3 Credits/Term
Cultivation of understanding and intenigent enjoyment of the visual arts through est dy f historical
comtemporary works; consideration of motives, media and a wide vamety of arl forms, lecture and vis
presentations Open to nonmalors

Art 255 Ceramics 3 Credits
A st dio-laboratory course, involving the active participation ef the ind v d al st dc t arl e«pewences,
designed as an mtroduchen I the malemals, methods and techmques of pottery design and sl ct . P
mary consideration of form t gethe w th e pc me t I and familiarization in hend construcli n,
thro ng, glaring and fimng. Open to nonmalors.

Art 281 Printmaking 3 Credits

I
A int ducb t Ihe major fine arts printmaking methods such as relief. silk screen, and intagho
prints. It combmes skills and techniques of the pmnlmak ng era(t ilh indi idusl exp essive and com-
positionel interests. Registration permitted any term. Open to non-maiors Premq * t i 0 e te
of Drawing Art 291, Painbng Art 290, or Basic Design Art 195-195.197.or permission of instructor.

I
Art 290 Painttng 3 Credits

Instruction in the use of oil color, acrylic, te «ola, o other edia. Regist all p tted ny t rm
hut it is desirable that the work be started m the fall. Emphasis will be given to indiwdual needs and in-
terests in p inUng. Op n I nmalors,

I
Art 291 Drawing 3 Credits

Trammg in observation and selection of signdicent elements. Rag strahonpermittedanyterm,but it
is desirable that the work be started in thetall. E pier lan fm d, cthods, d tech q e I d ewhu
will be emphasized. Open to nonmalors.

Art 292 Watercolor 3 Credits

I
I
I

A st do-I boratory cours, n olv ng the acbve participabon of Ihe indiv dual st dent inpainbng x-
pemences aimed el developing visual end manipulative skills The study of watercolor techniques with
special attention to the particular characteristics of Ihe medium, emphasis on landscape material. May
be substil t d f th d te f 0 ng, Art291.to meet lowerdivisionmalormq e ls.op n

to nonmalors. Usually offered spmng term Prerequisite: Pambng and drawing or approval.

Art 293 Sculpture 3 Credits
An introducb lo the language of forms and the elements of sculpture. The investigationofmaterials
th ugh compositionsl exercises in clay, plaster, w d and sto . Fa il arization. experimentahon and
expression m volumes and mass togethe ihopposihons in space, oid and shape. P I ary co sideralions
ot media, meth ds nd lechn ques m sculpture. Open to nonmalors

NOTE: All work done by students is the property of Ihe Art Department nines the a amoments are
approved by the inst uctor.

I
I
I
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FOREIGN LANGUAGES

0.600, 0.601, 0.602 Conversational Spanish (2 1/2 Class Hrs/Wk) 1 Credit/Term
A threo-te sequence in conversational Spamsh, providi g ppom nitles fordevelopmenlof speaking
skins tor pracbcal conversation on everyday s bi cls, current events, snd cultural material.

0.606, 0.60'1, 0.608 Conversational French (3 Class Hrs/Wk) 1 Credit/Term
An inlroducl on to co versatio I French Develops capability for spoken commumcatio eryday lo-
pic, c t nl nd cultural mater al

0.612, 0.613, D.614 Conversational German (3 Class Hrs/Wk) 1 Credtt/Term
This ih -I rm sequence m conversational German prov des the st dent wilh skins sufficient for spoken
c mmumcabon on everyday t p cs, c nt events and cultural acbvities.

0.616, 0.61'1, 0.618 Conversational Norwegian (3 Class Hrs/Wk) 1 Credit/Term
An mtroductio t c t an I tour egian. The course prowdes opportunibes for p act c I c sation
on eve yday I p cs, current events, and cultural mate Is

9.540, 9.541, 9.542 Conversational Japanese (2 1/2 Hrs/Wk) 1 Credit/Term
A three term s q c n heg nmng conversabonsl Japanese for the benefit of husmess and mdustrial
w k * for more eftective commumcation with foreign speak mg customers

GL 50, 51, 52 First-Year German 4 Credits/Term
.Designed lo prowde a thorough grammatical foundation and an elementary re ding knowledg of German,
as well as an understandmg of the spoken language,

GL 101, 102, 103 Second-Year German 4 Credits/Term
n ew of grammar and composition, reading selecbons f mp s tab e thor*, cmversahon

RL 50, 51, 52 First-Year French 4 Credits/Term

An introduction to French, stress g c d g nd spa k ng. 6 ercises m elementary composihon and gram
mar.

RL 101, 102, 103 Second-Year French 4 Credits/Term
Study of seioctions fram representabve authors, rev e *f g a . c s do bl tt t o t ral use
of the language.
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Mus 121, 122, 123 Musicianship I 4 Credits/Term
A sequence of courses lo develop and strengthc basic musicianship thre gh s study of ch rds, scales,
keys snd intervals. concentration on current end past harmonic styles and devices provides lhe student
with a lea ning experience immediately applicablo to his musical interests. Written work is correlated
with sight singmg, analysis, aural comprehension, snd kayboa d application is stressed. Prsmquisile:
A background in group or individual music performance.

Mus 201, 202, 203 Intro. to Music and Its Literature 3 Credits/Term
Development f understanding nd intelligent enjoyment of music through s study of ils elements, forms and
historial styles.

Mus 221, 222, 223 Musiciansh!P II 4 Credits/Term
Continual development of harmonic, melodic, rhythmic and basic formal principles of co rent andpast
musical styles and prect>ces. Written o k correlated with sight singing. analysis,keyboard snd aural
comprehension. Prerequisite: Mus t23 or equivalent, satisfacotry rating i test of keyboard profidemy.

Mus 130, 200 Periormance Studies - Individual Instruction 1-3 Credits/Term
Prerequisite: Prof>clancy quired for sausfactory completion of Mus 190.

~+g-.~
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0.120 Basic Photography (3 Class Brs/Wk) 2 Credits
This courso is an introduction t b s<cprinciples f photography, lnctudmg tndoctrinah n in camera use,
composiuon, darkroom developing and pr t ng, and general assignment photegrephic work,
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MUSIC

Mus 195/0.655 Band (2 Lab Hrs/Wk) I Credit
Concert Band, deca-Nock Bend, Pep Band and other ensemble experiencesa aofferedmusicisnsi the
commumly nd «t the College who wish an o tlat for their lalents and to improve lhci performing ability.
Course work mcludas strumental techniques nd skills, music read g, notation and te minology, and
musical literature of all styles, periods end cuuures.

No more than six hours total credit in M s 195, 196, 197 canbe ppliedloward the Associatein Arts
degree.

Mus 196/0.656 Orchestra (string Ensemble) (2 Lab Hrs/Wk) I Credit
This course s offered t musicians in the co umty and at the College who wish an ouuet for their
tale ts and to improve their p %arming abihty. Cours work mcludes instr ent techniques and sk Ils,
m s c ading, notation a d terrmnology, d,musical literature ot au period, styles and cultures.

No more th six hours total credit in Mus 195, 199, 197 can be applied toward the Associate in Arts de-

g ee

Mus 197/0.65'7 Chorus (2 Lab Hrs/Wk) I Credit
This course is offa ed'to musicians in the co m nty and attheCollegewhowishenoutlelforlheir
lal ts and to improve the p Ro ming ability Course o k i eludes voice place ent and proper use,
music re d g, notation end terminology, and choral literature f au pemeds, styles, nd cultures.

No more th six hours lolal credit in M s 195. 199. 197 can be applied toward the Associate in Arts
degree.

0.659, 0.660 Introduction to Guitar I, H (I Lab Hr/Wk) I Credit/Term
The co rse co sists of en advanced st dy of ill) instrumental lechmques and skiusl 121 music reading;
l3l chord theory and ch d apphcation, and ldl an ntroduction lo the serious literature for g tar,

Mus 50 Basic Piano I Credit
Classroom inst uction for students ot prepared for piano nstruction el the level of Mus 19C.
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Th 229 Oral Interpretation 3 Credits
Oral interpretation is designed to help thc student improve and enjoy ading aloud from p ss, poetry,
and drama. It serves to aid in communication of intellectual and emotional values a d to enhance ooe's
appreciation of literature.

Th 250, 251, 252 Theatre Workshop 1-3 Credits/Term
Theatre Workshop ffars Ihe student the oppo tu ty to participate in crash e and applied fundamentals
of theatre pr d clion. Nonacbng skills aro the pnmary focus. Acbvily projects in theatre also form part
of the cou se content. First Quart r. emphasis on the total g p process o(play production inta
of parhcipstien is the f c . Second Quarter: Scene design endconslruction techmqms are stressed.
Third Quarter: Participabon in the rem ng elements of thoat e p educbon make up the final q a tar
of the year s q ence.

SPEECH

1.610 Public Speaking 3 Credits
Th s course emphasizes speech both as speaking and I t mng, wilh attention gwen t udience aware-
ness. Practice is p ded through mdividual speeches and group discussion, w th careful ettentio gi en
to effective organization and delivery. I dd bon lo the general pr ciples of speech, sir ss is placed
an poise nd confidence and on underst di g their psychological b s *.

9.503 Oral Communication for Supervisors 3 Credits
A c rse designed t provide the kmds bf effective speaking, communication and li toning required of
* pervisors,

1.611 Voice Skills in Speaking 3 Credtts
A d elopmental course f th student who des res i p a ament m voice p d I on and techmq es f r
bauer speech, Dmu nd voice recordmg supplement the course,
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THEATRE

1.136 Introduction to Theatre (3 class Hrs/wk) 1-12 Credits
A survey c ursa designed to o ient the student to theatre rt for better appr ciation and understandi g.
Th s c u se msy be lak for I to lghours of cr dit in the theatre area. Confer with instructor.

Th 101 Orientation to Theatre Art 3 Credits
Theat e 101 is designed t b oaden the student'* sight —whether for raadi g plays, viewing dramatic
arl in a theatr, or parbcipation in th production ofdramaucworks. The elements ofdramaendthe
theatre ere snalyz d fcr that resultant understanding.

Th 102 Fundamentals of Acting 3 Credits
Fundamentals of Acung seeks to acqua nt the student with basic techniques and to examine varmus lun-
damental theories f acbng. Smph sis is placed upon character development, m vernant, and motivation.

Th 103 Rehearsal aml Performance 3 Credits
Rehearsal and P H rmance is desiq d to provide sl donts with extended cti g exercises in the v iom
styles a d periods of theatre. Venous acbng theor es are studied wid applicab n to practice end the
sol t of acting proble s

Th 110 Introduction to Motion Pictures 1-3 Credits
An explorabon of the criticism, h slo y, elements, end arbsts of the motion p ct e. Film as a mi ror
of society ls the theme of the cc rse,

Th 121, 122, 123 Theatre Principles 1 Credit/Term
Students are intr duced to the umque cre t n of theatre art. The elements of th tgroupcreation are
determined and exam ed. First Quarter: A study of theatre ass n through an its elements. Second
Quarters Scene design and c st uction are emphasized. Third Quarter: Lighting, make-up and costuming
are the elements stressed.
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BUSINESS
The Business Division of Southwestern Oregon Community College,
with programs in Bookkeeping and Clertcal, Business Administra-
tion, Data Processing and Computer Technology, Forest Technology,
Industrial Supervision, and Secretarial Science, offers the student
an opportunity to develop a skill or a career. Two-year degree
programs and one-year certificate programs offer a wide variety
of occupational preparatory and occupational extension courses,
Single areas of instructton may be taken by those employed persons
who need to improve thetr skills, or to keep abreast of new develop-
ments in their field. A wide variety of special interest workshops,
seminars and short courses are announced from time to time
in the business field.
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ASSOCIATE IN SCIENCE IN BUSINESS
A two-year program designed for the student who desireh to combine a basic

business background with some related occupational interest. The student may
choose from the several core options. He then may choose from a wide selection
of business and nonbusiness courses.

Students will prepare themselves for any area for which they have special in-
terest. Some examples are business operation of wood industries, industrial mech-
anics, and recreational tndustries.

Courses include basic core subjects such as language arts, mathematics, human

relations, and accounting. Requtrements are:
I. General requirements for Associate in Science Degree.
II. At least 30 units in business courses.
Ill. Eighteen units in general education consisting of at least nine units in Communi-

cations or English Compositton.
IV. Remaining units may be in another discipline.
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3 3
2 2
3

2-3
3 3

3
18 16-1717

TOTAL: 51-53 units/credits

BOOKKEEPING AND CLERICAL
Bookkeeping - Clerical is a one-year program designed to prepare persons for

a variety of,bookkeeping or clerical positions. A certificate of completion is offered
when course requirements are met.

Course work is designed to prepare students for such positions as office machine
operator, file clerk, typist, records clerk, and bank clerk.

Course work includes typing, accounting, office procedures, and office machines.

First Year F W 6
1.111,1.11'I, 1.113 Communications or

Wr 111, 112, 113 .English Composition 3 3 3
2.583, 2.584, 2.585 Offtce Procedures I, II, III 3

Typing according to placement i 2
Business Mathematics I, II 3
Accounting I, II
Bus. Machines I, II 2 2
Man and Soctety or Soctal Science

2.7'I I Payroll Accounting

I

I See Typing —Shorthand Placement page.
2 Student may choose 2.521 or 6,900 Data Processtng Fundamentals

Intro to Business Data Processing
or BA 131

3-4 3-4
3

2
3
2

3

I
15-16

F
3
3
3

I I
15-1615-16

Second Year
2.320, 2.321, 2.322

W 6
3 3
3 3

Business Law I, II, III
Man and Soctety or Social Science
Intro to Digital Computers
Business English
Federal Income Tax
Cost Accounting
Intro to Business
Electives

6.901 or CS221
Wr 214
2.331
2.769
BA101 4

3 4

15 1415
TOTAL: 93-96 untts/credits
I Students may choose 2.583, or 2.584, or 2.585 Office Procedures.

BUSINESS TECHNOLOGY taccott4vttvw Ma«w>
Business Technology, with an accounting major, is a two-year program prepartng

students for business positions involving accounting. Completion of the program
leads to ihe Associate in Science degree.

Course work includes business machines, accounting, business law, credit pro-
cedures, federal income tax, and introduction to data processing. Work experience
is an option.
First Year F W S
1.111,1.112,1.113 Communications or

Wr 111, 112, 113 English Composition 3 3 3
2,766, 2.767, 2.768 Accounttng or BA 211, 212, 213

Principles of Accounting 3-4
Business Mathematics I, II 3
Office Procedures t 3
Business Machines I, II 2
Fundamentals of Marketing
Typing According to Placement

2.771 Payroll Accounting
6.900 Data Processing Fundamentals or

BA 131 Intro to Business Data Processing 3
Phystcal Education I
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2.250, 2.252
2.330
2.583
2.304
2.305
2.519, 2.521
2.307

3
16 18 17

BUSINESS TECHNOLOGY "MARKETIIets MAJoR
Bustness Technology, with a marketing major, is a two-year program designed

to prepare students for business positions involving marketing. Completion of the
program leads to the Associate in Science degree.

Course work includes office machines, accounting, marketing, salesmanship, ad-
vertising, business law, and credit procedures. Work experience is an option.

First Year F W 3
1.111,1.112,1.113 Communications or

Wr 111, 112, 113 EngBsh Composition 3 3 3
Man and Society or Social Science 3 3 3
Business Mathematics I, II 3 3
Fundamentals of Salesmanship 3
Office Procedures I 3
Fundamentals of Marketing 3
Prtnciples of Retailing 3
Business Machines I, II 2 2
Advertising I 3
Typing I 2
Physical Education I I I
Data Processing Fundamentals or
BA 131 Intro to Data Processing

Second Year
2.320, 2.321, 2.322
2.766, 2.76'I
Wr 214
BA101

Business Law I, II, III
Accounting I, II
Business English
Intro to Business
Electives

F W 3
3 3 3
4 4

3
4

9 6 8
16 16 15

TOTAL: 96 units/credits



3 3 3
3 3 3

3-4 3-4 3-4
3 3
2 2

2 22.519, 2.521
6.900 or BA 131

3
I I I

15-1617-1815-16

BUSINESS TECHNCtLISQY (OFFICE MANAGEMENT MAJOR>

Business Technology, w(th an office management major, is a two-year program
designed to prepare students for office positions. Completion of the program leads
to the Associate in Science degree.

Course work includes oHice machines, accounting, business law, credit procedures,
and introduction to data processing. Work experience is an option.

First Year F W 6

1.111,1.112, 1.113 Conimunications or
Wr 111, 112, 113 English Composition

2.583, 2.584, 2.585 Office Procedures I, II, III
2.'166, 2.76'I, 2.768 Accounting or BA 211, 212, 213

Principles of Accounting, I, II, III
2.250, 2.252 Business Mathematics I, II

Typing According to Placement
Business Machines I, II
Data Processing Fundamentals or
Intro to Business Data Processing
Physical Education

Second Year
2.320, 2.321, 2.322

BA 101
2.304
Wr214
6.901 or CS221
2.771

TOTAL: 94-97 units/credits

Business Law I, II, Ilt
Man and Society or Social Science
Intro to Business
Fundamentals of Marketing
Business English
Intro to Digital Computers
Payroll Accounting
Electives

F W

3 3
3 3
4

3
3
3

17 15

6

3
3

3
6

15



DATA IuROCESSING"COMPUTER TECHNOLOGY
Data Processing-Computer Technology is a two-year program designed to prepare

students for employment in the data processing field. Completion of the program
leads to the Associate in Science degree.

UNITS

I Accounting 9-12
Social Science or Humanities 9
English 9
Mathematics 4-12
Business Statistics 3 ------------------—-----34-45

H. At least 30 units of Data Processing courses. --------------------------- 30-30
IH. Electives needed to complete the 90 term unit requirements. ------------- 26-15
IV. General College requirements for an Associate tn Science Degree. ------- 90-90

)I Q

fs

Jk

ASSOCIATE IN SCIENCE IN FOREST TECHNOLOGY

Forest Technology is a two-year program tn which training in technical for-
estry is given in preparation for careers in government and industrtal forestry..
Completion of the program leads to the Associate tn Science degree.

Students are prepared for entry occupations as forestry technician, sealer
trainee, etc. These jobs can lead to supervisory and admtnistrative positions.

Course work includes training in cruising, scaling, surveying, aerial photo-
grammetry, and logging methods.
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First Year
1.111,1.112, 1.113

4.200
4.202
4.203
6.401
6.409
6.411
6.410
6.407
6MOS
6.404
6.415

6.449

Second Year
6.419
6.414
6.405
6.406
6.416
6.417
6.420
9.204

Communications or Wr ill, 112, 113
Engltsh Composition

Basic Mathematics
Elements of Algebra I
Elements of Algebra. II
General Forestry
Forest Protection
Logging Operations
Forest Products Manufacturing
Forest Mensuration I
Forest Mensuration II
Elementary Forest Surveying
Dendrology (Tree Identification)
(May be taken either Spring, 1st year or

fall, 2nd year)
Forest Botany or Bot 200, 201, or 202

Forest Recreation
Forest Contracts
Advanced Forest Surveying
Forest Engineering
Aerial Photogrammetry
Silviculture
Advanced Silviculture
Small Business Operattons
Electives"

F W 3

3 3 3

4
3

3
3

3
3

3
3

3

4
16 16 I'I

F W 6
3

3
3

4
3

3
3

3
6 8 6

TOTAL; 94 Credits
'ust include Social Science courses equal to 9 credit hours.
Posstble Forestry electives: Wildlife Management, Forest Economics, Forest

Fish and Forest Practices, Map Construction.
Ecology

Note: In some subject areas enrollment must be limited due to shortage of fac
tlittes. In these courses, enrollment must be handled on a first come basis.

INDUSTRIAL SUPERVISION
The Industrial Supervisory Training curriculum is designed for employed super-

visors and others who wish to seek supervtsory positions. Most of the courses are
scheduled durtng nonworking hours. The courses required for completion of the

program are equivalent to a full-time, two-year program but are extended over a
period of years to meet the needs of fully employed persons.

Completion of the approved portions of the curriculum leads to a limited certifi-
cate of completion. By meeting additional requirements, one can earn a certifi-
cate; and by completion of all required work, an Assoctate tn Science degree.

The program includes courses in human relations, organization and management,
labor-management relations, and related electives.

Two evening courses are presently offered each term.

LEGAL ASSISTANCE PROGRAM
A program designed to train individuals in basic law, preparatory to employment

as legal secretaries or legal assistants. Courses tn this program conform to require-
ments established by the Oregon State Bar Association for the training of legal as-
sistants.
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3 3 3
2 2 2

3 3 3
3 3 3

4
2 2

3
I 1

15 17 17

SECRETARIAL TECHNOLOGY
Secretarial Technology is a two-year program designed to prepare students for

entry jobs leading to a variety of secretarial positions. Completion of the program
leads to the Associate in Sctence degree.

Basic courses include shorthand, typing, business math, and secretarial practice.
Optional courses are available in business law, accounting, credit procedures, legal
and medical technology. After one year, work experience is frequently available in
local businesses.
First Year F W 5
1.111,1.112, 1.113 Communications or

Wr 111, 112, 113 Engltsh Composition
Typing according to placement
Shorthand according to placement

2.583, 2.584, 2.585 Office Procedures I, II, III
BA101 Intro to Business
2.519, 2.521 Business Machines I, II
6.900 Data Processing Fundamentals or BA 131

Intro to Business Data Processing 3
Elective
Physical Education

Second Year
2.590, 2.591, 2.592

2.'166, 2.767
2.320, 2.322
Wr214
6.901 or CS221

TOTAL: 95 units/credits

Secretarial Practice I, II, Ill
Man and Society or Social Science
Accounting I, II
Business Law I, III
Business English
Intro to Digital Computers
Physical Education
Electives

F W S
3 3 3
3 3 3
4 4
3 3

3
3

I
6

14 16 15

STENO G RAP HY
Stenography is a one-year program designed to prepare persons for positions

as stenographers. A certificate is offered when course requtrements are met.
Students are prepared to take and transcribe dictation. Many types of clerical

posttions that include a need for shorthand in addition to allied duties may be open
to graduates. A stenographer can, by experience and additional training, advance
to the more demanding position of secretary.

Course work includes Gregg shorthand, typing, office procedures, and office mach-
ines.

First Year
1.111,1.112,1.113

2.583, 2.584, 2.585

2.519
Wr214
6.900

TOTAL: 44 units

Communications or
Wr 111, 112, 113 English Composttlon

Typing according to placement
Shorthand according to placement
Office Procedures I, II, III
Man and Society or Social Science
Business Machines I
Business English
Data Processing Fundamentals or BA 131

Intro to Business Data Processing

F W 3

3 3 3
2 2 2
3 3 3
3 3 3
3

2
3

3
14 14 16
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BUSINESS DIVISION
BOOKKEEI0INB AND CLERICAL
2.331 Federal Income Tax (3 Class Hrs/Wk) 3 Credits

A beginnmg course in Federal income tax law. Emphasis is placed on the preparat on I tax roturns
for ind viduals. Students are int oduced I ates, returns, exemptions, mcome, capital gains end losses,
di id nd», and deducbons.

2.'766 Accounting I (3 Class, 2 Lab Hrs/Wk) 4 Credits
A b g n ng c se ph s zing the bas e acco I g applicat one requ redfor the complete accounting
cycle of a small propr etorsh p

2.'767 Accounting H (3 Class, 2 Lab Hrs/Wk) 4 Credits
p y 0, p tn sh p, ch eq mts, sales, depa t ental, notes receivable and p y ble, valuation
of recmvables and mventomes, fixed assets, properly ta es, cc ued and deferred income adj st ants,
and adjusbng and closing the books. Prerequisite 2.766 or instructor's consent

2.766 Accounting HI (3 Class, 2 Lab Hrs/Wk) 4 Credits
Corporabon capital, long-term liabilities and mvestments, cast, budgeting, reports. statement analys
and funds flow Prerequisite 2 767 or instructor's consent.

2.769 Cost Accounting (3 Class Hrs/Wk) 3 Credits
Introd coon to the analysis and control of mat rat, I b, d erhead costs inmanufacturingwith
emphasis on process arid lob order cost systems prerequisue. Acco nbng 2 766 r approval ol I struc-
t

2.7'7l Payroll Accounting (3 Class, I Lab Hr/Wk) 3 Credits
Federal and Stale old aga, ne ploy e t, d dis bility, s ce I s; st tc d I c I safes ta es.
Account ng records which involve the numerous regulations of governmental bodies. Prerequisilei Ac-
counbng 2 766 or approval of mstruclor

9.715, 9.716, 9.'l17 Elem. Bookkeeping I, II, HI ( 1 Class, 2 Lab Hrs/Wk)
2 Credits/Term

A co r d g d t help the st dent de atop anu dc sta dngof bookkeep ng & co dkeepngas
they aff .I s 0 b * ss St de t u le n to a alyze a d recerd simple transecbons using double
entry bookkeepmg methods.

BA 211, 212, 213 Principles of Accounting 3 Credits/Term
t duct I f cld f c t g; tech q es f account construction, preparation of fi ci I statements;

appl cat an of accountmg pone pie to pracbcal b ss p oblems Managerial concept* e ph sized.
Courses must be taken in sequence

BUSINESS ADMINISTRATION

2.120 Job Search Techniques (I Class Hrs/Wk) I Credit
Study of local labor market, s If- k II d ly s d pe so al eva!cation, resumes, lob eferences, lob
choices, contacts and employers; letters of eppl calions, ppl c ti blanks; work documents; lob inter-
v s, lob atenho techniques, and employment serwces

2.250 Busiress Mathematics I (3 Class Hrs/Wk) 3 Credits
Rewew of basic a ilhmet c, mcludmg ncreas speed and accuracy in the four fundamentals of hol
numbers, f act o s, d dec mals Fundamentals ef percentage Bust ess problem solving through alge-

braicc

formulas

2.252 Business Mathematics H (3 Class Hrs/Wk) 3 Credits
Interest, discount, negot ble nst uments and payroll mathematics ere eluded 0 simss athematics in
management dec s ons mcludng c sh d tr d d sc u ts, determming prof t and toss, depreciat o d
t es are covered

2.261 Work Experience (5-20 Hrs/Wk) 1-4 Credits
General approved and super is d p d k expemence in conluncbon with melar f eld of st~. 7'
student works from 6 to 20 hours e week m an on-the-icb t a iog arrangement (60 to 200 hours a term).
C ed tv ca I o 1-4 credits A maximum of 12 credits is allowed to awls an AS. d gre
2 266 Work 6 penance Sem n r ust be taken concurrently

2.264 Related Instruction (1 Class, 4 Lab Hrs/Wk) 2 Credits
St d nts enrolled n Work 6 penance (2 261) may also enroll in Ibis co rse. I struction is related to
work experience activities and raq re ants

2.265 Work Experience Seminar (1 Class Hr/Wk) 1 Credit
niscussion oi en-the-I b problems and proc d s s ch as human retabons, commumcal s, company
pol c es, work habits, ath!zdes, applications, interwews, and resumes.
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2.304 Fundamentals of Marketing (3 Class Hrs/Wk) 3 Credits
A go e I s y f th al re, s gn ticance, and scope of markebng. Emphasis s placed upon the

h nnels ol distribut on, the markehng of consumer, shopping, specialty and other goods, service market-
mg, middlemen, wholesalmg, shipping and wa ehousi g, st d d z t an, grading, and pricing, government
regulation of compebt o .

2.305 Principles of Retailing (3 Class Hrs/Wk) 3 Credits
A general s ey of the pr nciples f ff c ent store organization and manageme t Topics include location
a d I y I, lypes of store o g * bon, personnel management operating ecbvities, fi c al and budgetary
control, coordinab g p I c es, and store protecb n

2,307 Advertising I (3 Class Hrs/Wk) 3 Credits
A I d ct on lo advert s ng and the role d plays busi ess Plannmg advertising programs, advert s-
mg budgets, media, Layout a d «my t ng as spphed lo the newspaper a d d rect ed a ar studied Top.
lcs are adiusled acc d g I Ihe needs of the class

2.320 Business Law I (3 Class Hrs/Wk) 3 Credits
Forms and fu cl f theta,applicationoflhe fo m e rc al code h ch ffects b s ness d c s ns.
Malor e ph s on decis ons nvolv ng contracts, agency, employment, personal property, and negotiable
iiizl U 15

2.321 Business Law H (3 Class Hrs/Wk)
E phas s on bailments, sales, suretyship, guaranty, and income

3 Credits

2.322 Business Law HI (3 Class Hrs/Wk) 3 Credits
Emphasis on real property, pa t e sh ps and corporations, bankruptcy, and current sacial legislahon

2.330 Fundamentals of Salesmanship (3 Class Hrs/Wk) 3 Credits
An analysis a d ev lu I f th * I * n of loday and the role he plays n o ecmo c I fe are made
d ng th s co rse The pmnciples and lechn ques of seu ng const tule the areas covered m th s cou sc
Detailed attention s g vcn to both inside and outside selhng act voice

2.400 Real Estate Principles I (3 Class Hrs/Wk) 3 Credits
A fundamental co rse to prepare for entry mto Ihe real estate industry Includes eccnom c, soc I, nd
legal bases o( eal est Ic st ume ts and property o nership No prerequ s tes

2.401 Real Estate Principles H (3 Class Hrs/Wk) 3 Credits
A conlnuahon of Real Esl t P pl s I t f th p ep sf c I y to the est estate adust'

d s a basic approach lo brokerage and licensing ss applied lo lhe Slate oi Oregon covemng operabng
ofhce, sell g, snd ad e hs ng. Inlrod ces sl dent to accepted standards of ethical conduct, property

management, titles, valuab, and pla ni g 2 400 not a p e equ s te

2.402 Real Estate Law (3 Class Hrs/Wk) 3 Credits
A p acbcal study of 0 ego Real Estele La e ph s z g th co plex aspects of ownership, use

d I sf blty f I tt * n trdbyb kes ndothes h del threlpopety
Covers contracts, btles, deeds, leases, liens, covenants, conditrons, reslrnhons, easements, st tes
p obate and landlord.tenant relabonsh ps Includes a re ew of s gnf cant oregon cases Real Eslatc
P cplesl shelplul,but s ta eq cdp e quet

2.406 Real Estate Finance (3 Class Hrs/Wk) 3 Credits
Pol c es, p bl * d sks ol cd I nancmg and investmg m venous lypes of real property I eludes

ly i ta I o, e changes, sources ot loan funds, nsl tut onal and go ernment pol c, d st uments
a d methods of loan pr cess 9

9.204 Small Business Operation (3 Class Hrs/Wk) 3 Credits
An nlroduchon to the small bus ness in Ihe Amer can economy and recent trends and qx at s s
b esses The problem of eslabl sh g and ope at ng b s css a e co s de d

9.2'IO Advertising H 3 Credits
Plannng and budgetmg of ad arts ng, h g de, p al c el lo *, ese ch and testmg, adverlismg
elr. cs, career possibihhes Topics sre sdiusted accord ng to needs of Ihe class

BA 101 Introduction to Business 4 Credits
uus ss orgamzetion, operahon, and management nte ded to oment the student lo th f Id 1 business
and to help h m determme his field of malor concentration

BA 226 Business Law 3 Credits
For s nd tunchons ot the law, appl caho f the uniform commerc al erne h ch affects business dm s-
,on Malar emphas * n decis on n olv ng c t acts, agency, employment, per o al property, and
n got able t nt

BA 232 Business Statistics 3 Credits
Modern busmess decision theory, a d statistics as a tool for bus ness decision making P ma y e phas s
on statisbc I dcs pt an (tables, ch t, d f equc cy distmbuhons) and the elements ofprobab I ty,
c s d t on Iso of modern data process ng, nde n ber d t e semes analysis (trend, cyclical,
end seasonal adlustmentsi of busmess data No prerequ s te, although one te m of coltm Igcbra o a
good high school backg ound in math is suggested
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DATA PROCESSING-CO MPLITER TECHNOLOGY

6.900 Data Processing Fundamentals (3 Class Hrs/Wk) 3 Credits
An mtroduclion t the field of Data Processmg mcludi g hi t W, b sic co cepls, unit record systems,
elect onic computer systems, program g ystems, introduction to a programmmg I g ag . current
devel p nls, implications and apphcob s.

6.901 Introduction to Digital Computers (3 Class, 2 Lab Hrs/Wk) 4 Credits
An introduction to the th m d operabon of digital computers includ ng b * th y and concepts,
input and outp t, storage devices, central processmg umts, programming systems, ope ab g sy terna
and p ac d res and an mtroduction to a problem omented language

6.902 Systems and Procedures I (I Class, 4 Lab Hrs/Wk) 3 Credits
An nl duction to systems end procedures i clod g ga zah al theo y, documentation, cod ng and
card design and c nl I, g aph c de ces, f b lily studies, work analys s. nd ppl cat ons

6,903 Programming (3 Class, 2 Lab Hrs/Wk) 4 Credits
Program g c ncepts, programming systems, p og ng a computer nasublectorientedlanguag

6.904 Systems and Procedures H (2 Class, 4 Lab Hrs/Wk) 4 Credits
A contmuabon of Systems and Precede es I dh emphasis on case stud es and stud tp I ct Prere-
quisite SSO2sysl * dP c d as I

6.905 Programming (2 Class, 4 Lab Hrs/Wk)
De el p t of programmmg skins m a sec d I g ge

4 Credits

6.906 Processing Management (3 Class Hrs/Wk) 3 Credits
Basic anagemenl concepts, orgamzat n f d I proc sng, sbff, f c I b s, ha dwa e, documentabon,
operation, control, cost a alys s, m nagemenl systems, management case studies and p oi Is p e-
requ sile S ph more standing in Data Processing

6.902 Programming (2 Class, 4 Lab Hrs/Wk) 4 Credits
Emphasis on assemblers, operabng systems, co t I I g g s, special languago systems and applica-
I one Pre eq ate Competency ma progra g lang age or consent of instructor.

6.906 Special Problems in Data Processing (TBA) 2-4 Credits
Individual p ble s and prolects designed to meet Ihe ced f Ihe I dent. Consent of instructor re
qui ed.

6.909 Comprter Operations (2 Class, 4 Lab Hrs/Wk) 4 Credits
Basic concepts and p ec d res, computer operabons, peripheral devices, p I m systems. terminals,
bmeshamng, p rational management, operations protects P c eq t S SOI or CS221, or consent of

nstruct

6.911 Computer Applications (2 Class, 4 Lab Hrs/Wk) 4 Credits
Th ppl cations of electronc computers to the s I t fd t p ocessngmsuchareasasmventory
c nt ol, sales, analysis, payroll, producbo ached I g, bank ng, nsurance, ublities, government, d

manufactuong Prerequisite Compete cy p ogrammmg languageorconsentofinstructo

6.913 Computer Peripherals (2 Class, 2 Lab Hrs/Wk) 3 Credits
Introduct on lo the theory, function, cp ration and programmmg of computer support dcv c *

6.916 Mathematics for Data Processing (3 Class Hrs/Wk) 3 Credits
N mber theory and systems, funcb s, sy t s f eq I ons, Metmces. L near Progr g Concepts.
Boolean Algebra, and a I t d cbo to N memcal Analys s Prerequisite C mpetency m algebra.

9.005 Computer Applications (6 Class, Var. Lab Hrs/Wk) I Credit
An mtrod ct an lo computer appl cab m a particular occupst anal ares The seminar is designed to
mtroduc the part c pant to the co p ter concepts and methods that are a necessa~ prereq isite to us g
th comPuter n a Particul f eld lt is designed Pr mar ly to P ofess I th h Id h h e h d

tra ning o e p Dence with computers

BA 131 Introduction to Business Data Processing 3 Credit-
Concepls, laments and structure of business data processmg systems, claswfymg, alculating, and

repo t ng functions, p grammmg, computer fu d e tale

BA 231 Bilsiness Data Processing 4 Credits
Appl cat on of computers to h s ss data process ng usmg COBOL The d v lop t f corn on bus-
ess-oriented language d ts use m modern busmess orgamzetions. Camper son of COBOL with other

automat c prog a ng languages Prerequisite BA 131,

CS 221 Concept of Computing (2 Class Hrs/Wk) 2 Credits
An ntroduct o to c p te ncl d ng bas c concepts, cap b I I cs and limitabons A survey of hardware

and software systems a d the ppl c b * d mplicabons.
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CS 233 introduction to Numerical Computation (3 Class Hrs/Wk) 3 Credits
Basic principles of numemcal computation, programming a compulor nsubjeclomenled languages with
major emphasis p g g an algebr c I g go. P req isite Mlh 101, or equivalent,

CS 290 Assembly Language Programming (4 Class Hrs/Wk) 4 Credits
Pr cipl s of p g a g a esse bly I g g; nt od ebon lo mformation processing techniques

nd p og m g ety of p ble P q s I BA is Its 900 or equivalent

FOREST TECHNQLQGY

6.401 General Forestry (3 Class Hrs/Wkl 3 Credits
The development of forestry in tha tjnited States is rewewed with refe nce to ils European hemtage
The course wiu also look at the hist ry f f est a ge e t as en * m Itiple use concepts

6.404 Elementary Forest Surveying (2 Class, 4 Lab Hrs/Wk) 3 Credits
An elementary course m the basic fundamentals of pla rveying, ss well as the use of various survey-
ing i stre e ts The theory of field measurements, besmngs, angles, and aaimuths is amph s *ed

6.405 Advanced Forest Surveying (2 Class, 4 Lab Hrs/Wk) 3 Credits
nesigned to follow Elementary Forest Surveymg, The application anduseofmoreprecas ngneemng
instruments will be developed Eng eer g p ocedu es used oad d s gn d constr ebon win be

d

6.406 Forest Engineering (3 Class, 4 Lab Hrs/Wk) 4 Credits
The e s st dy f f est e g ee gp o 4 res withpart euler emphass dd sgnandlo-
calon Lab p oi ct n ncl d th ctu I design ngof a road prerequ ale 6404,6406

6.407, 6.408 Forest Mensuration I, H (2 Class, 4 Lab Hrs/Wk) 3 Credits
This course is des g ed I teach the student the basic skins and pone plea f f r st measurements The
course will cl d s ng, scaling, volume measurements, log and Iree grading, snd the use of labora-
lory w II consist of application of classr pone plea in the held to measure actual for st sta ds

6,409 Forest Protection (2 Class, 4 Lab Hrs/Wk) 3 Credits
The courso will descr be th d structive agents in the forest such as diss se, s ts, animals and fire
Emphasi» w II b placed on the indentification of msecta dd se organisms and controlmeasuros
Fire will b d cussed as it relates to prevenbon, p es pp ss on, and suppression. Laboratory periods
win e m me these agents and venous cont I p c d res

6.410 Forest Products Manufacturing (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course win study the b s c I gg g ethods, costs, and lechniques The laboratory portio will m-
clude observation of v local ood operabons and types of logging systems

6.411 Logging Operations I (2 Class, 4 Lab Hrs/Wk) 3 Credits
The course wiu deal with the h st y nd d vefopment of toresl harvesting operahons in the Un I d

States. The laboral y w II c ns sl f sits to venous lumber and plywood plants to make observabons and
c p ns

6.414 Forest Contracts (Mapping) (2 Class, 4 Lab Hrs/Wk) 3 Credits
The c deals with the bas c for s f forest contracts and their funct anal admin slrabon The course

II also cover forest mapp g as il relates lo forest cont acts

6.415 Dendrology (I Class, 4 Lab Hrs/Wk) 3 Credits
A base course Ih d nbfical on of woody plants found m this local reg o as II asset dy of the
malor f I species win be exammed as well as the ecolog c I fe I n their range

6,416 Aerial Photogrammetry (I Class, 4 Lab Hrs/Wk) 3 Credits
An ntroduct ~ st dy of the b s c skin of interpretsbon of senal photos The pracbcal use af a r al
photos fo f I y se co cong such deme as steroscopic viewmg, scale determmation, ac sage ea-
se emc t, obiect heights and forest typ g-

6.417 Silviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
A niroductory course I desc b and observe the b ological influences on a fomst st 4 Th nu c
of forest pract ccs nd ho they may change the co p s t, p od ct on, growth rates, enwronment,
nulmtion, a d stockmg of a fo est

6.418 Intermediate Forest Measurements (3 Class Hrs/Wk) 3 Credtts
Course s de g d t f ii * th' d t Ih th d sign lechmq es ol sample cru smg, as well as
sn orientation to the theory ol sampling, new approaches tocru sing P e equal 640y nd6406,or
consent of mstruclor

6.419 Forest Recreation (2 Class, 4 Lab Hrs/Wk) 3 Credits
An mlroduclory cours ovid c t on h ch covers the needs and demands of the general public
to use forest es u c s of c I on The economic factors mvolved m ec eat s en as the plann ng

4 d * g f recreational facilities win be discussed.
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6.420 Advanced Silviculture (2 Class, 4 Lab Hrs/Wk) 3 Credits
The eppl canon af pmnciples prev ously learned to Iha p vernant of loresl st d th ugh bee c sil-
viculiu al p achces. Lab ratory and field e «ises will includ ct I standtreatments P c qu sita
S 417 Silwcullure

6.430 Intro. to Oregon's Fish and Wildlife Resources (3 Class Hrs/Wk) 3 Credits
The co se will mtroduce the student t Ihe economicauy and recraabonauy p tant I sh and w Idl f
forms faund th Oregon, Also included are s c f the basic management techn q c elated to these
resources.

6.449 Forest Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits
A study of some of the ba c p ciples of plant sc enc a I Icd to fo estry Prereq ta adm ss on to
a cu r cuter p g a Fo est Tech I gy

9.624 Fish and Wildlife Management Principles (3 Class Hrs/Wk) 3 Credits
Th s II t d ce the student losomeof the basic methods d tech ques used tom g 0 go 's
fi h and Idl f s ces and w II demonst le the reasons bys ch management techn q s used
for the species ~

9.623 Wildlife Management Laboratory Procedures (3 Class Hrs/Wk) 3 Credits
The course u pose the student to f rsl-hs d k owledge and laboratory expamences related I e f
o go

' sh and wifdlifo esources, and wiu p ov d thc pp lu ty lo part c p tc n some of thc
techmques, tests, elc as ppl ed to a parbcular a e

9,622 introduction to Forest Ecology (3 Class Hrs/Wk; Field Trip) 3 Credits
The course is designed to teach the student Ih nd dual factors and their ff ct p the Iree, and then
groupmg of trees i t c mmumties n response to the en ent Fonowing Ih s, the wiu be some
considerabon of the b olog cal bass for tree growth as indv 4 I 4 n stands, and fn uy Iho class
will undertake the study of the ecology of e e I po lant West Coast for t lypes

9 621 Fish and Forest Practices (3 Class Hrs/Wk) 3 Credits
The course u I d ca the student to the aquabc str e t and stream management w th
emphasis on the relabon hp between water qual ty and hah and fo Ip cocos Porhnentstaloa d
fade I statutes that govern the f aid of t q I ty a dl ah as related lo the forest nd stry ube
presented nd de sed. The latesl stud as and gu del n s fo t c p olocton we be p esented and
analyzed in relation lo phys c I d economic fess b I ty

6.421 Map Construction (3 Class, 3 Lab Hrs/Wk)
Geog./120

A generalintroduction to m p te p stat on and construct on

3 Credits

INDUSTRIAL SUPERVISION

9.500 Elements of Supervision (3 Class Hrs/Wk) 3 Credits
I'bas c nt od t ~ course co e ng m gen r I te s the total respons b I I s I sup v so m m-

dust y, such as organization, d t s a d responsib ld es, h man elati ns, gr evances, I a nng, rat ng,
p motion, quality.quent ty co I I, and manage ent.employee relet ons

9.501 Written Communications for Supervisors (3 Class Hrs/Wk) 3 Credtts
Ra e ol t g ch cs co e g g ammar, punctuat on, sentence sir ct nd p g ph t c-
ture nusmess letter-wmting mvolving the pr nc pl pl g, and dictatmg of fetters Ma dum
anc bullet wmhng with emphasis onformat, content, structure, tone, d styl Ma ualwmbng cover g
f t. te t. dst ctu e

9.502 Basic Psychology for Supervisors (3 Class Hrs/Wk) 3 Credits
A co rs ta ss sl the supervisor m understanding the people th h he wo ks, th emphasis in
such si'eas as psych log I spects, perceptions, learn ng processes, emotions, tt tudes and personeli-
bes

9.503 Oral Communications for Supervisors (3 Class Hrs/Wk) 3 Credits
How we commun cate effecb sp k g a d I sle g. K ds afsupervso yco uncabons 5 y g

hat e, wh ch covers oral e sus r iten commumcstions Understand g hat is commun cated
as related to intent and eff ct C fe ence leading and practice for supervisors,

9.504 Developing the Employees Through Training (3 Class Hrs/Wk) 3 Credits
The supervisor's capo s b I ty for develop ng emptoyees through traming Omentat on and mducbon.
Vest b le and on. the-lob techmques Job nstr cl on p nc pl s App e ticesh p traming Technical lrain-
mg Supervisory tra r, ng and management development Use of o ts d ge c s Ad so y committees.

9.505 Report Writing for Supervisors (3 Class Hrs/Wk) 3 Credits
Types of reports, statishcal. f nanc al. nar at, tach c I Slaps in prepar ng the report. Techniques
of wr tmg Format, style and organmebon ulustrat g the report Pract ce n I g d al t g
reports in the occupational field of the ind wdual enrouees Prerequisite. Wmtten Communicabons for
5 pe so s9 eel oraq ale t



9.506 Human Relations (3 Class Hrs/Wk)
fDevelopmg 5 perwsory Lead rshipl

3 Credits

The practical appl c t of basic psychology m buildi g better employer-employee el I onships by
st dy ng human relet ons techniques Prerequisite. Basic Psychology for Superwso s 0 502.

9.50V Reading Improvement for Supervisors (3 Class Hrs/Wk) 3 Credits
General approach to better readi g through the props me of text maternal, reading films, tach stoscope,
and practice Benefits of bauer reading, puma y considerations n reading, evaluati g and analyzmg
v hat is read, ocsbulary imp o ament, advanced eadmg hps

3 Credits

9.508 Labor-Management Relations (3 class Hrs/wk) 3 Credtts
This cou s traces ths d volopment of nmmsni m the U ted States Attention s g an to the rale of
labor a d managment n couective b ga nmg. A revic of labor end manage e t couectme 0 rgam-
mg A review of labor and man gement legist etio correlated with tho d elopment of umo sm Labor
orgamzation disag earn nt, arbitration, conmliat on and problems of labor are sls stwlied

9.512 Methods fmprovement for supervisors (3 class Hrs/wk)
IWork Simphficab )

Th supervisor's sponsib lity f lob methods mprovement. The basic principles f w k s pl f ca-
tion. Admin st ation snd the problems mvolv d. Motion study fundamentals for supervisors Time study
techniques

9.514 cost control for supervisors (3 class Hrs/wk) 3 Credits
H ts are determmed n mdustry Cost c ntrol and its f nctions The s pervisor's responsib I ty for
costs Factors cost control, costs, t r als, waste, s Ivage, quality c ntrol, quantity c t ol, control
of t me

9.516 Supervisor's Responsibility for Management of Personnel
(3 Class Hrs/Wk) 3 Cred;ts

Personnel teel ques for wh ch the superwsor parbauy resp ble and for wh ch he should have some
tram g n carrying out h responsibility S lecbon, placeme I, testing, oment tion, training, count;sling,
me t rating, promoi n, transfer and t n ng for respons b hly

9.518 organization and Management (3 class Hrs/wk) 3 Credits
The super sor's responsibil ty f planmng, orga *ng. directmg, c nirouing, end ciw dnating. Ac-
qua ts the superwsor w th Ihe basic funcbo s of an orgsmzat nd his responsib I ty n cerrymg them
out n accordance with Ihe organization's plan Establishmg Imcs of aulhorrty, funchons of drpartme ts
or un ts, duties d responsibilities, p I c es and procedu *, rules end reg I bone

9.520 Job Analysis for Wage Administration (3 Class Hrs/Wk) 3 Credits
The hist y of wages I aqua! ties in ates of pay Manage ntandumonmove e t t a d a "fair

wage'lan

The superv s r and Iob desc pb, Iob spec f canons, Iob svalu ton. and lob classificat one
The ags plan I d down by Ihe Department f L bo The Federal Smploymenl Service Wage admims-
I to and Ihe I no o , zal o

9.522 Safety Training and Fire Prevention (3 Class Hrs/Wk) 3 Credits
Problems f accidents nd fire In industry Management d s perv sory rsspo sib fify for fire a d
sccide t prevenhon Acc dent reports d the superws Good housekeep g nd fire preventio Machine
gu d ng and pe sonnet protect equipment St te Industrial Acc dent Code snd the fire egulations
The First Aid D partment and th Ime superv s 's responsibil ty Job instrucbon and s f ty msurance
carr er a d lhe Insure c Rahng Bureau. Adverbs ng and p omoling a good safely nd fire preventiwi

9.526 Public Relations for Supervisors (3 Class Hrs/Wk) 3 Credits
An ntroduct on lo the p ct ce of Publw Relations * t relates to the p ofession of ma agement Prere-
qu site Approval of str ctor

9.527 Management Controls and the Supervisor (3 Class Hrs/Wk) 3 Credits
Basic p nc plea of cont ls Delegation of responsib I ty through the use f c ntrols The purpose and eb-
iect s of controls, manufsctumng c ts, quality cont ol, q I ty control, producbo control. control
o r mater sls, c ntrof over perso nef and orgamzalion

SECRETARIAL SCIENCE

2.501, 2.503, 2.505 Typing I, H, HI (I Class, 4 Lab Hrs/Wk) 2 Credits/Term
2 SOI - Introduct on lo it) t uch typing of the keyboard, (2) si pl production. Knowledge of mechanical
operahon of m chme
2503 - Speed snd ac racy building - rewew ofsi pl preducbon Pre eq site 2501 or equivalent
2505 - Number spa d-snd-accuracybuilding, Advanced producbon, bus ss correspondence, tdzulahons,
ma scmpis snd e gh drafts Pre equisite Complet on of 2503
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2.519 Business Machines I (I Class, 3 Lab Hrs/Wk) 2 Credits
Use of Ihe print ng calo I t in building speed andaccuracy I the four fundamentals of mathemshcs,
includmg en introducbon to simple prob)a s of applicabons, and d c sion. making and a re lew of deci-
mals, fractions snd percentage.

2.521 Business Machines H (I Class, 3 Lab Hrs/Wk) 2 Credits
A continuebon of 2.519 volving a higher degre I pplication of the four (undamental operations. Ener-
c ses will be given in apply ng the skills acquired in 2.519 t problems in percentage. interest, d dis-
co nts. Attenbon wiu be given to p bfem solving procedures for nd stmes such as fish processing d
wood product .

2.522 IBM Key Punch (6 Lab Hrs/Wk) 2 Credits

N

I
I
I
I
I
I
I

2.595 Model Office Simulation I (I Lecture, 9 Lab Hrs/Wk) 6 Credits
Model office 5 ulabon is designed lo pro de s tuabon m which business students can pract ce b s ess
skills they have acq d and, m addition, develop work hab ts d ch cle t sits and athtudes accepted
in the b s ness world

2.596 Model Office Simulation H (I Lecture, 9 Lab Hrs/Wk)
Contmuat on of Model off c 5 ul t

6 Credits

9.')03 Typing Clinic (I Class, 3 Lab Hrs/Wk) 2 Credits
A cont uauon of 2 501 Ind wdual umts of st dy f those desimng lo e tend their pres nt typ g ab I ty
These umts are fti co cspondence, (2) tabulation, (3) man sc pt, a d (4) speed/accuracy development
Ideal for both brush-up and ntens e development of superior skills Prereq iste Acq aintancewith
th typewmter keyboard.

9.322 Shorthand Clinic (2 Class, 2 Lab Hrs/Wk) 3 Credits
Individual umts of study for use of those deer ngt e tend theirpresent shorthandah fty Eachu I

ill be made up of two sections; (11 dictation speed development, 12) Iransc iption proficiency, 13) spec-
ialized dictation, and (41 sh tha d oote readmg development Prerequ s t Acq mtance with shorthand
theory.

SS 111, 112, 113 Stenography (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
SS 111 - Introduchon lo G egg shorthand theory. practical applications n sent ce a d paragraph dicta"
t on,
Ss 112 - Completian of shorthand theory Developme t o(skills m reading and wwting shorlhand, intro-
duction lo t a script on.
SS 113 - Introduction of typewr tten transcmption Speed reading ot shorthand n tes. Oe elopment of speed
dictation.
Prerequisite SS 121, 122. 123 taken conc rr tly, o co sent of mstructor

Basic operalon f IBM key punchlo tran c beomginal dale to punchedca ds mcludmgpreperato p
gram cards

2.523 Burroughs Accounting Machine (6 Lab Hrs/Wk) 2 Credits
Machme scca ning to cl de the folio g acco I g p ed s s lead stmbubon, accounts receiv-
able, purchase iournal, mcl d ng g neral ledgers and payroll

2,541, 2.543, 2.545 Shorthand I, H, Hl (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
2 541 - Introduction to Gregg shorthand th o y, practical apphcabons n sentence and pa agraph dictation
2.543 — C mplebon of shorthand theory. Developm nt of skills in read ng and writing shorthand, t o-
duchon to Iranscmpt o .
2 545 - Introduchon of type r lien tr scription Speed reading f shorthand notes. Development of speed
dictation, Prerequisite: 2.501,2 503, 2.505 taken concurrently, or co ent of mstructor.

2,560 Personal Shorthand I (2 Class, 2 Lab Hrs/Wk) 3 Credits
t od etio to an au-afphab I c h th d system that uses 0 ly lh 251 tt r f the longhand alphab t

Appropm t fo a personal use tool or for voc t onal apphcation

2.583, 2.584, 2.585 Office Procedures I, H, HI (2 Class, 3 Lab Hrs/Wk)
3 Credits/Term

A sequence of courses to prese t the kno ledge of office cfer cat and perso a)practices dequip-ment, together th study of person I management
2553 - Pe so al relations in the off ce. Personal m n gement
2554 - Organ*stun f wo k, office supplies, reference s u ces,postal procedures.telephonetechni-
ques, recepbonist duties. personal ma agment
2,595 - Alphabebc, geographic. nume c I f I g, duphcating process cl di g. sp r I, m moog sph,
multililh and copy ng ach nes Courses can be taken in ny soquence

2.590, 2.591, 2.592 Secretarial Practice (2 Class, 3 Lab Hrs/Wk) 3 Credits/Term
A three-ler sequence for advanced typ g and/or shorthand students Includes s of transcribing
machines
2,590 - Cle ical and stenographic ofhce production
2 591 —Sec etarial related pre)acts.
2,592 - Sacr t al related proiects
P erequisrtes. 55 113/2 545 SS 123/2 505 or consent I mstructor.
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SS 121, 122, 123 Typing (I Class, d Iaty Hrs/Wk) 2 Credits/Term
SS121 - Inlroduct on to ill, touch lypi g f the keyb d, (21 simple producbon. Knowledge of mecharuc I

operal on of mach e
SS122 - Sp d nd accuracy building, rev ew of simple product n P er q t SS121 or equivalent.
33123 - N mber speed-and.accuracy building. Advs ced p d coon, bus ness correspondence, tabulations,
man scmpts, and rough drafts. Pre equ s t C pl t on of SS122

9.'123 Medical Terminology and Basic Anatomy (3 Class Hrs/Wk) 3 Credits
Analyst g I t f med cal o ds, components of atom r ot, smf % pref x Surface and regicnal
a I

9.724 Medical Forms and Procedures I (3 Class Hrs/Wk) 3 Credits
Mcd cat off c eth ca, lelephone fu ct s, mte v e s a d p I g f I g Id t Medico-legal fo ms
a d Insu ance te s, bb al on and symbols

9.'125 Medical Forms and Procedures H (3 Class Hrs/Wk) 3 Credits
A c t at t Med cal Forms a d Procedures I

9 725 Medical Terminology and Anatomy H (3 Class Hrs/Wk) 3 Credits
E ph sso specfc I c I y I m G stlectu e s Relatedtc h c I d I terms

9.72'I Medical Transcription (3 Class Hrs/Wk) 3 Credits
Adaplabon of dc I I I skus Lee nng to lype wh t she d d t t g ch es Medcal
cor esp dc c, abslracts, epo ts s ch as h st «, phys cats, X-rays, opc t e epo ts, etc

I

I
I
I
I
I
I
I
I
I
I
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ENGLISH
The English Division at Southwestern Oregon Community College

offers courses tn Communications, Composition, Journaltsm, Crea-
tive Writing, Literature, Philosophy, and Reading. The program
is designed to provide students with opportunities to further their
educational, vocational, and cultural development. The program
focuses upon man's need to find and express himself, both in an
historical and a contemporary frame of reference. The concern is,
therefore, with ideas studied, with the artistic expression of these
ideas, and with the students as indtviduals who study them. To this
end, the content of courses offered ranges from the development
and application of basic communication skills to a consideration of
those values required and sustained by humane societies.

C0M M U N I CAT I Cl N S
1.111,1.112, 1.113 Communications 3 Credits/Term

course stressing the i p nance ol communications acl bes. Emphasis is given to improving the
sludenys ability to write, speak. read, and I alen effectively.

JOURNALISM
J 215 Journalism Laboratory I Credit

On-the-job train ng m techniques of reporting no ed ting, cerned on in conjunchon with publication ol
the student newspaper a d other student publications.

J 211, 212, 213 Introduction to Mass Communications 3 Credits/Term
A survey course plannea to intraduce the student to telewsion, radio, ewspapers, mag vines and other
media forms as a part ot his en nment, and to cell sttMtio to the impace of th e media,
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LITERATURE
1,130, 1.131,1.132 APpreciation of Literature 3 Credits/Term

A three-term course designed to introduce the student lothethree major formsofliterature(prose,
drama, poetry) and to inc essa his appreciation for snd understanding of these fo ms. 1.130will be co-
cerned with prose; 1.131 ith drama; 1.133with poetry.

1.133, 1.134, 1.135 Appreciation of Shakespeare I, II, III 3 Credits/Term
A careful study of selected Shakespearean pl ys fo the puqiose of increasing the studs ts' d rstmding
of snd appreciation for the work of this great dramabst.

Eng 101, 102, 103 Survey of English Literature 3 Credits/Term
Study of the principal works of English Literature based o reading selected to I» r pr sentatim of gr at
writers, IHor ry forms, and significant curre ts of thought. Provides both an ntroduction to literature

nd s background that win be useful in th study of other literatures snd other fields of cultural history.
Fall: Anglo-Sano beginnings to the Renaissance; Winter: Milton to Blake o Keats; Spring: Wordsworth
to PresenL

Eng 104, 105, 106 Introduction to Literature 3 Credits/Term
A general cou se designed to prepare the student for fuNhc st dy, ppr c I on and enjoyment of liters.
ture. E g lcc is concerned with prose: novels, sh rt stories. essays, biographies. Eng 103 is cence ned

with drama, bath anc nt and modern; Eng 100 is concerned w th p el y; lyric, ar ati e, p c. Although

tho maj r emphasis is on Engl sh s d American literature, European literature is e part of the course.

Eng IOV. 108, 109 World Literature 3 Credits/Term
Study of the lil r ry and cultural foundations of the We*lorn arid through the analysis of a selection
of masterpieces of literature, ancient and modern, read in chronological order. The readings inclule
continental, English and America works.
NOTE: A student may apply credits cf only one of the above liter t re sequences lowardtheEnglish
sequence requiramenL

Eng 201, 202, 203 Shakespeare 3 Credits/Term
A st dy of Ihe major plays intended es an mtr d ation lo Shakespeare's drsmabc htereture. Recom-
mended for majors.

Eng 206, 20'I Literature of the English Bible 3 Credits/Term
A careful reading and study of selected books of the Old a d Ncw Testaments for the purpose of evaluating
their literary quality.

Eng 253, 254, 255 Survey of American Literature 3 Credits/Term
American Literature f om its beginnmg to the prese I day. F Iii Colonial pe»od toMolvine; Winter:
Emerson to H nry James; Spring: Stephen Cra e fo present.
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PHILOSOPHY
Phl 201, 202, 203 Problems of Philosophy 3 Credits/Term

An introduction to philosophical problems through a study of philosophical classics. Thofi st quarter
will deal with determinis, freedo snd morat responsibility; scepticism snd the problem of induction;
and th body, mind and death. The second quarter will deal with moral ludgments, the eaistence of Ood
and aesthetics. The third quarter will deal with precephons and tha physic I o Idi a priori kmwledge;
meaning, verification, and etaphyslcs; and beginning logic.

READING
0.620, 0.621, 0.623 Developmental Reading

A systemahc pp ach t evaluate and correct individual problems
tstion. Diagnosbc evidenc fro foun I and i fo rmal ihvices is used
M Iti-level materials and different models of teaming are used.

Rdg 101, 102, 103 Developmental Reading
Sam s 0.626, 0.621, 0.622.

3 Credits/Term
through group and individual orien-
to c struct the student's program.

3 Credits/Term
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WR IT IN G

0.630 College Basic English 4 Credits
Re edi ton of individual ddficulties with correct end effective expression at the sentence le el, and
development of the student's ability to wmte clear and precise expository paragraphs

1.12'I Writing for Publication 3 Credits
A su vey 1 c r ntopport n tee ndr qu r ments in various markets aveiluila toth f e lance wmter,

long with criticism and advice in regard to the writer's work, and training toward the devel p w t of
useful cmtical standards.

Wr 111, 112, 113 English Composition 3 Credits/Term
The fundamentals of Enghsh Composiboni frequent written essays. Special attention le correctness in
f da entals and to lhe orgamzab of pape s. 1Wr 111 must p ecede Wr 112 and 113t.

Wr 214 Business English 3 Credits
Study of modern practices in business correspondence. Analysis and oti g of the pr nc pal types f
corresponde ce d r c of g m d usage. Prerequisite: Wr 113 or 1.113.

Wr 22'I/1.111'I Report Writing 3 Credits
Practice m research and wmhng for lechmcal and spec alized d sc plmes. Emphasis on organization,
f r, nd style of special reports--sc ant f e, tech cel nd p f saon 1--as well as arhcles, abet acts,
sunmer as, memoranda end correspondence Practice win mclude evaluatmg and r ting r ports m
m p t al pc fess 1 f aid of the dividual enrollee

Wr 241, 242, 243 Introduction to Imaginative Wrttlng 3 Credits/Term
Opporl mty and enco ragement for th se who wish 1 e p ess the selves thraugh literary mediums
Models ol dramatic forms, short stories and poetry are studied and anginal ork * do e each f these
bra ches of w b g. Prerequisite demonstrated skin in wmting Wr ill, 112, or consent of instructor
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LIFE SC I EN C ES

The Division of Life Sciences at Southwestern Oregon Community
College has program offerings in Agriculture, Biology, Botany,
Chemistry, Home Economics, Phystcal Education and Health, Prac-
tical Nursing and Zoology. This wide spectrum of courses is de-
signed both for the lower division transfer student planning to con-
tinue on to a college or university degree program, and for the in-
dividual interested in improving his knowledge in a limited field.
The Practical Nurstng two-year program leads to the opportunity
for licens)ng as an LPN in Oregon.

I6 G

PRACTICAL NURSINB

The practical nursing program trains women and men in the skills oi bedside
nursing, to be carried out under the supervision of professional nurses and/or
physicians. Graduates are eligible to recetve a certificate of completton and to
take the examination for licensing as a practical nurse in Oregon.

Jobs can be obtained as staff nurses in hospitals, nursing homes, state institutions,
and private homes, as off)ce nurses, in industrial nursing, in public health services
or as surgical or other types of technicians.

Course work tncludes a study of normal health, growth and development, nursing
carein conditions of illness, and clinical practice.
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Tuition and fees are $100.00 per quarter for the 4-quarter course. Fifty dollars
of the tuition is due upon acceptance of the application, with the balance due at the time
of registration. The $50.00 is not refundable, though it applies to the tuition when the
student registers. Students who reside outside the Coos Bay or North Bend school
district boundaries but in the Southwestern Oregon Community College Distrtct
receive a 25% tuition reduction, Myrtle Point students a 50%a tuition reduction, and
Powers a 100% tuition offset. All students are required to pay the $10.00 student
activity fee.

In addition to tuition costs, practtcal nursing students must have uniforms (ap-
proximately $20.00) and textbooks (approximately $50.00). White shoes and stockings,
bandage scissors, and a watch wtth a second hand are required.

The first six weeks of the course are spent in the classroom six hours a day, five
days a week. The next stx weeks are divided into a pattern of 12 hours per week of
clinical practice in a geriatric long-term illness facility and 18 hours of classroom
wot'k.

Beginning with the second quarter, clinical practice will take place in a general
hospital. The pattern is 29 hours in the hospital and six hours in the classroom.
During the last six weeks of the third term, 15 hours of the 29 are scheduled on the
evening shift.

To be admitted as a practical nursing student, it is necessary to:

file an application by April 15, about four months before the start of the program;
have high school transcripts sent to the College;
complete the College Placement Examinations;
be in suffictently good health to perform the duties of a Licensed Practical Nurse;
have a physical examiniation including chest x-ray and necessary immunizations;
have a personal interview with the Practical Nursing Instructor and the Admissions
Officer.

A G R I C U LTU R E

9.83 Landscaping for the Home (2 I/2 Hrs/Wk) 2 Credits
A study of I dsc pi g techniques useful in plsnnmg snd beauhficabon of home grounds. A study of shrubs
snd t ees fc use i f d t n planting ft be included. Consideration will be given to the placement of
walks, speciaf structures, plant materials and trees as appropriate to the house plan and its relationsh p
to the home ground.

BIOLOGY

1,320 Field Studies in Biology 2 Credits
This course provides students an opportumty to study specific groups oforgamsms in the field. siva
two.hour lectures, four four-hour field trips.

Bi 101, 102, 103 General Biology (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term
Biological principles applied to both plants and ammafs.

BOTANY

Bot 201, 202, 203 General Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits/Term
Bot 2el snd 202 will basically cove st uct, physiology, cology. d genetics of the seed plants, how

plants get thai f d, g o, differentiate, and reproduce. Bot203willbeas y fth pl tki gd
imf ding dentification of nsbve plants, «se of keys. floral morphology.

6.449 Forest Botany (3 Class, 3 Lab Hrs/Wk) 4 Credits
A study of some of the basic pmnciples of plant science as related to forestry. Traming m recognibon
of taxonomic groups of plants and their fundamental ecological relationships.
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CHEMISTRY

*Ch 104, 105, 106 General Chemistry 5, 4, 4 Credits
An introd clory course in general, inorganic chemistry. Introducbon to concepts f at mic structure
snd its effect on the behavior of matter, the laws of chemical change. and the manipulation of sc mtmc
quantities. Prerequisite: satisfactory background in high school algebra or concurrent enrollment in Mth
4.202 Elements~ Algebra.

oCh 201, 202, 203 General Chemistry 4 Credits/Term
An introducto y course covering the basic principles of Chemistry. Three lectures snd one three-hour
laboratory. Prerequis tei One y r of h gh sch I che stm a d pro ficiency in algebra or acceptable
college aptitude scores. The laboratory work during spmng term will be largely devoted to q slit t e
alysis.

Transfer credit will not be granted for more than one of the two sequences, (Ch
104, 105, 106; Ch 201, 202, 203).

Ch 226, 227, 226 Elements of Organic Chemistry 5 Credits/Term
The chemistry of the carbon compounds covemng both meehan orna d e cb s f a metic nd al pha-
tic compounds, with emphasis on sir ct I the y nd spectralp ope ties. Th as lectures,twothr
hour laboratory periods. Prerequis lei Ch 203 or Ch 100,

Ch 234 Quantitative Analysis 5 Credits
Principles of gra imet ic lysis, spectrophometmc analysis, snd volu et c analysis. Designed for
predental, premedicsl. and medical technology students. 3 lectures, 2 three-hour laboratory periods
Prerequisite: Ch 203, or equivalent.
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HOME ECONOMICS I

O,g21 Advanced Dressmaking (3 Hrs/Wk) 1 Credit
New niethods of construcbon of gar ts fram new chemical fabrics with emphas s m princ plea of
cloth ng selection and pattern a d f bmc coordination. Use of interfacings, I ngs, nd underlimngs will
be i eluded.

0,922 Basic Fitting and Shirtmaking (3 Hrs/Wk) 1 Credit
The cou se c t con ques for mekmg a basic dress from pere lef use s fitb 9 shell. These
g nt are then used es a guide in draft g b ac p ttern otpenon, which is thenusedas a guide
lor makmg perfectly blled clothes d sed as a base lor creabngowginal designs. Construction of a
man's wool shirt or lack t s also ncluded in the course,
pe q st omo

0.923 Sportswear and Children's Clothing (3 Hrs/Wk) 1 Credit
Conslrucbon of ch Idren's sleepwear, gi I's d es, g rments of non fabr c, boy's slacks, various
neckl ne and sleeve fin shee f h Id n's garments are covered in this course,

0.925 Tailoring a Suit (3 Hrs/Wk) 1 Credit
Th s advanced course in tailer ng presents the tech q * sed n making a suit. Included is a more
advanced method for settmg m sleeves, sep te front facmg, cuffs, shoulder shapers, limngs and walking
pleats P e q s I 0 920 and 0 922 or consent of mstructor.

0.928 Pattern Drafting (2 1/2 Hrs/Wk) 2 Credits
Th * co rse is designed fo thc mdiwd I h . ntcrested in le ng flat p ttern drafting techmques
which will be useful Iter ng commerc al patterns, drefbng new patterns and restybng patterns and

apparel terms

0.920 Basic Clothing Construction (3 Hrs/Wk) 1 Credit
This co rse s designed for homemakers who wish to learn the basic techniques of sowing and for th se
who are mterested in improvi g a d le ming new methods The course cove s fabric selection, simple
pattern allerab . s le I o and use of equipment, pressmg techniq es, as well as the basic techniques

f cl th ng construction needed lo enter the mo a dvanced classes. Protects include blouse, skirl, a d

dress.
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0.929 Special Fabrics Workshop (3 Hrs/Wk) 1 Credit
A specially designed sho t course lo give homemakers, fabric sales-clerks a d there the latest lech-
niques for handling kmts and stretch fabrca. Sewing techmqueslormakingkmtshens,s esto s,k it
suits, swimwear and spartswear sre included.

0.930 Sewing With Knits (3 Class Hrs/Wk) 1 Credit
Effochve methods for a variety of knit styles arepresenledanddam nstratedinthis course.shells,
sweaters, skirts, sportswear and I ge le are mcluded.

0,931 2 CreditsAdvanced Pattern Drafting (2 1/2 Hrs/Wk)
Pattern drafti g techniques used in altering co me cial patterns and altering and reslyling app el
items as well as meth ds for creatmg omgmel styles. Will include advanced steps in creabng sleeves,
neckhnes, consrs, and skirts. Emphasiswinbeontechniques for develop g original designs. Prerequisite
Flat Patt 0 fting.

0.932

0.933 Sportswear Construction (2 1/2 Hrs/Wk)
This course is designed f the indiwdual who is interested in skills which II be sefui in the selection
and construction of clothing f r chldr and aduns. Special emphasis winbegiventosports e rof
va o s types.

1 Credit

Advanced Sewing with Knits (2 1/2 Hrs/Wk) 2 Credits
This course is designed for nd d als who wish to learn mo e about the characteristics to co sider

he solectmg knit fabrics, end the conslrucbon techniques most effacbva he knit fabrics are used in
making tw lored type su ts, d various types of sportswear.

0.941 Family Finance and Resource Management (3 Hrs/Wk) (4 wks) 1 Credit
A study of new ideas for family money manageme t, eluding use of credit, income t x p ocedures,
te chi g ch td en how to manage money, end study of cons er buying abihty Atbtudes, val s and
decision makmg abihly w n bo emphasized.

0.942 Home Furnishing and Decorating (3 Hrs/Wk) 1 Credit
The fundamentals of home decoratmg, includng the use of design, color texture, space sndfor . Th
sel cb n nd of fl covemngs, window treatments, wall fi ishes, fur iture, I ghting end accessomes.

0.943 Home Management for Students with Special Needs (2 Hrs/Wk) 2 Credits
A co se I general home management designed for the student w th spec al needs. The caurse covers
management of ti e, e argy. money and other family resources. Explores the decision-making process
and includes specific lechmques for incre sing management skins in the areas of clothing, food, housi g,

d f ily health, Cost.cutbng techniques are emphasized in each area.

0.944 Home Maintenance and Repair 2 Credits
The course is designed to help the student develop a greater awareness of th i po tance of home main-
to a ce e d cp nd develop an understanding of s me of the basic pmnciples of home maintenance
nci ding use of selected t oIs, selection of metemels andtechniques usedinmamtainmgand epairing

windows. floors, steps, reefs, stor ge a e s, bathrooms snd kitche s

0.945 Consumer Education for Students with Special Needs (3 Hrs/Wk) 2 Credits
Th s course is designed for members of lo - c me households snd amph sizes a prscbcal approach
to the consumer p oblems of low-mcome famihes. Incl d s housing, food purchasing, budgebng family
resources, planning expend t res, c pa ison shopping techniques, use of credit, clothing e penditures.

0.960 Personal Development (2 Hrs/Wk) 1-3 Credits
A course planned to help the student de slop a greater understandmg of the importance of etfiaent per-
sonal management, optimal health end nulmtion, and quality personal appearance the de elopment
of the mdividual. Indiv dual development in relabon to w ge earning will be emphasized.

0.969 Senior Workshop (3 Class Hrs/Wk) 1 Credit
For the older person I ving on a limited income, informationregardmgdietsfo h althneeds,mana-
gement methods for meehng hous ng, health, and food needs. Usc of available services.

0.970 Meal Preparation for the Family (3 Hrs/Wk) 2 Credits
This course covers c sativa meal preparahon for the modern family with lessons on effecbve fmd buymg,
meal planning, time-sa ing f d preps ebon, special diet needs a d some specialty andholiday okery.



0.972 Creative Cookery (2 I/2 Hrs/Wk) I Credit
This course i eludes b sic food preparabon techniques used in preparation of meals for the family, Meal

pl nn ng, practical nutntlon, food buying and creative ways to use ordinary ing edie t» in family meal
preparation are mcluded. Lectures, demonstrations and labon to~

0.9'15 Living With Your Child (2 Class Hrs/Month) .5 Credits
Understo ding parent-child relationships, and developing effective co municat one ith children and

dolescents.

7.131 Orientation to Food Services (2 Hrs/Wk) 2 Credits
Explores the va s aspects of food service occupations includmg job requirements, supervision, man.
agement, purchasmg, preps abo and food service. Field tr ps to various nstilutionkitchens are in-

cluded,

'1.134 Food Preparation I (3 Hrs/ Wk) 3 Credits
The course mcludes the principles of food preparation with e phas s thc sc c tfic principl s of

cookery. Dem strahons and experiments will be prese t d to llustrste theeffectsof various ingre-
dients, va I tion in preparation techmques and the cnbcal steps in the preparation of basic food products.

p oducls. The course will se v as a background for quanbty food* courses for the mdividual interested
ln institution food se ce.

'1.136 Food Preparation Workshop (3 Hrs/ Wk, 4 wks) I Credit
A sh t co rse presenbng techmques used I p spar ng special foods for holidays and special occas ms.
Desig cd (or individual preparing fer wo k n food service or for those employed in I stitut fmd
mlvices.

2 Credits7.138 Practical Nutrition (2 Hrs/Wk)
This course is des g d for students enrolled in practical nursing, f d ser ice am child care programs
and others i le ected in a study of basic nutrition. Cove s funcbonsof feed and ts relation to health.
the va lo s nutnents, bodily requirements, a d processes involved in utilization of food,

7.139 Diet Therapy (2 Hrs/Wk) 2 Credits
The course is designed to give hosp t I ks ore background and u d t nding in planning, preparing,
end sarong therapeuhc diets, especi ny n 'the absence of a diebt an.

'1.150 Dressmaking as a Business (3 Hrs/Wk) 3 Credits
0 signed for the mdividual who is interested I sewing for others fer a profit. Alteration techmq es,
special construct on lech iques as well as the business aspects, mcludmg reco d keeping, adverhsmg,
customer relet s, a d stablishment ef pnces are included,

9.933 School Lunch Workshop (6 Hrs) 0 Credit
A concentrated workshop to proves the school lunch cook an opportunity toobtain curr I for stan
in the areas of n tntion, menu planning and food preparab as en as anopportumty to share ideas
and techniques us ful m developing and conducting an effect ve sch of I nch program.

9.900 Textile Workshop (6 Class Hrs/Wk, 2 Wk) 1 Credit
A concentrated study I modern texhle fabrics and the uso a d c pmblems involved. Relationship
between fiber c ntent snd performance in wear, constr ebon, drycleenability end washabihty of modern

fabncs will be emphasi cad.

2 Credits9,938 Menu Planning (2 Hrs/Wk)

The course cove s pl nn ng for quantity food service and will I I d basic menu planmng, meeting
prate n requrements, fruit and vegetable requirements. the use of techniques and aids usaf I n menu

pla n ng Menu plannmg for school lunch will also be st d ed

HEc 101 Introduction to Home Economics I Credit
An onentah course of Home Econom c malors and nonmalors interested in d elmi g greater

nderstandmg of Home Eco cmice ss a profession The course e plans the philosophy, contnbutio s,
trends, and interdisc pl nary at re of the f eld as well as the services lo fa I es.Employ e t oppor-

tunibes snd trammg and p p ration required for the venous areas with n the fields are studied as a

new developments in related ca eer helds.

FN 225 Nutrition 3 Credits
Study of nutntion and the ewe sc ntific investigabons, study of opb al d t for health; present day
witrilional p bl ms. For home economics maj s,pursmg students, physical educabon malo s and food

service majors.



CT 210 Clothing Construction
Study of the principles of * lecti n, construction
throughout the course is on decision making in
botwecn ready-to-wear clothes end those made at
is also recognized.

3 Credits
and f tbng with emphas s on management. Emphasis
elation to choices between const clio methods end

home. Clothing construction as a creative e p ession

CT 211 Clothing Selection 3 Credits
The co rso includes study of the arbstic economic and psychelogical factors affecting the selection of adult
clothing. Designed for the st dent majoring in home economics df shi merchandising. Also open
to nonmalors.

FL 222 Marriage Preparation 2 Credits
Open to men a d women. Marrmge; nature and mohvesi marmage re diness. Courtship period, factors
m mate selection.

FL 223 Family Living 2 Credits
Open I men a d women. Marriage and relationships in the beginning f mily. A study snd analysis of the
social, physical, educ t I, economic, psychological and oth factors of f mily behavior.

FL 225 Child Development 3 Credits
Principles of child growth and davelopm t. Influences of culture, family and community i fl ences on
physical, social, emohonal and mental growth

EARLY CHILDHOOD EDUCATION

The program is designed to prepare Individuals for work in various types of
early childhood education occupations. The training program is 32 weeks in length
(3 terms), with 20-25 hours of instruction per week, balanced between classroom
instruction, observation activities and directed participation.

'l.101 Intro to Early Childhood Education (3 Class Hrs/Wk) 2 Credits
Study of the various types ol early childhood ed cat an programs focusing on facilities, staff end program
content.

'l.152, 'l.155 Programs for Preschoolers I, H (2Hrs/Wk) 2 Credits/Term
Planmng snd orgsii z ng acb ities for children, types of equipment, physical soning, effective guidance
methods.

7.153, 7.154 Child Development I, H (2 Class, I Lab Hrs/Wk) 2-3 Credits/Term
Study of the developi g child, and the physical, emobonal, social, motor, ethical, and i tenectual especi
ef development.

7.156 Family Relations (3 Hrs/Wk) 3 Credits
A cours which studios the dynamics ot fern ly nt action, the methods employed to meet variom ccn-
dibons which ause on a regular or crisis basis, and the consequences ieffects) of these on the family
mc bars as well as the family unit.

7.162 Infant and Child Care (2 Class Hrs/Wk)
Oenerel pr naples of developme t d care of the infant and child under six.

2 Credits

'l.165 Home and Family Management (2 Class, I Lab Hrs/Wk)
Man gement af the home considermg resources o( t ma, talent, energy and money.

2-3 Credits

'l.166, '1.16'I, 7.168 Observation and Guidance I, H, HI (2 Class, I Lab Hrs/Wk)
2-3 Credits/Term

E periences in obserwng children to gain insight and understanding of their behavior and needs in order
that these needs mey be meh Techniq es for recordinq/reporting behavior, and positive guidance.
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7.170, 'l.171 Parent-Child Relationships I, II (2 Class Hrs/Wk) 2 Credits/Term
Study I th nt rection process betwoen pa e t d ch Id and various styles of parent-child relahonships.

I
'l.172, 7.173 Creative Activities I, H (2 Class, I Lah Hrs/Wk) 2 Credits/Term

An overv w of creative actiwtws fo yo ng children in arts and crafts. Methods and materials for grams

aotivit os I
'l.l'ld, 'l.175, 7.1'l6 Directed Participation I, H, III (3 - 10 Hrs/Wk) 1-5 Credits/Term

Designed to p ev de students an opportunity lo obse ve a e perienced preschool teacher workmg with

groups of children and to gam practical e pe ence werkingwithchildrenundertheteacher'ssuper-
vis on

I
'l,177 Health and Safety (2 Class Hrs/Wk) 2 Credits

Emphasizes the necessary safety p ecedures for child care facilities a d the rouhnehealthpracticos
to beobser d n ork w Ih groups of young children. I

7.1'l8 Child Nutrition and Health (2 Class Hrs/Wk) 2 Credits
iu tr banal needs snd relet to the health of the young ch Id; menu plannmg I r g oups

'l.l'19 Operation of Child Care Centers (3 Class, I Lah Hrs/Wk) 2-3 Credits
Program planning, o ga nat I str store, budgehng, operational codes, I coming p cedu es for lhe
operation of child day c e nters, nursing schools and other childhood educabon centers
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PHYSICAL EDUCATION AND HEALTH

To meet the college requtrements for an Associate in Arts degree, five terms
of phystcal education are required. Not more than one hour of credit may be earned
tn these courses in any one term except by petttton and consent.

Majors in physical education and health must begin course work in the professional
activities (PE 194/195 or PE 294/295). Those students displaying a deficiency tn
skill performance will be encouraged to enroll in some of the PE 180/185/190 ac-
hvity classes. Course work in the physical education (PE 180/185/190 activities)
cannot be substituted for professional activity courses.

An intramural program is available for all students at the college. This includes
regular schedules or tournaments in most activities. Both men and women students
of aH levels of ability are urged to participate. The aim of the intramural program is
to provide an opportunity to participate in sports activities which are planned so that
students may become better acquainted with games and activities which can be used
in adult life to provide enjoyment and worthy use of leisure time.

intercollegiate athletics provide competttive opportunities for the highly sktlled
students. Competition tn seven sports is arranged with other colleges of ihe Oregon
Community College Athletic Association and with Junior Varsity teams from four
year colleges.

The athletic activities at the college include cross-country, wrestling, basketball,
baseball, track, golf, and tennis. Women are eligible to participate in these programs,

t

I

HE 250 Personal Health 3 Credits
Study of personal health problems of college men and wo en mplical ons in mental health, personai
health, health hazards and environmental health.

HE 252 First Aid 3 Credits
Study of first aid and safely procedures-for the individual schools, athlebcs d civ I an defms; mmts
stands d and advanced ce t f catt of lhe Amer can Red Cross.

5.213 First Aid Workshop (10 Hours)
Standard first aid ca d II be gi en at compleb of c u se.

1 Credit

PE 131 Intro. to Health and Physical Education 3 Credits
professional o entationi basic ph losophy d objecbves," professional opportunities and gualmcab
Will be taught on even yee'rs Psu term.
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PE 100 Physical Education (Women) 1 Credit
A va ly f tiv h s ta ght fo phy lolog cal and recreational values. Specialsectionsfor restricted
and corrective work, A total of five terms required for an lowe -division women students. 3 hours
a week.

PE 185 Physical Education (Co-educational) 1 Credit
A vamety of activities taught for physiological snd recreahonal values. Special sechons for estmcied
and corrective work, A total of five terms required for au lower. division students. 3 hours a week.

PE 190 Physical Education (Men) 1 Credit
A variety of aclivities laught for physiological and recreational values. Special sections for restricted

nd corrective work. A total of fi e terms requi ed f au lower-division men students, 3 hours a week,

1. Archery
2. Badmintion
3. Baseball
4. Baskelban
5, Bowlmg
6, Conditioning
7. De elopmenl

6. Flag Footbeu
9. Gener I Acbv ties

10. Golf
11. Gy astics
12. Lifesevmg
13. Personal Defense
14 Soccer

16. Social Da ce
16. Slimnastics
17. Slo Pitch
16. Swimming
19. Tumbl ng 6 Trampolme
20 Volleyball
21. Weight Traming
22. Wresu ng

The b acbv hes offer beginnmg, intermediate, d advance levels of acbv ty throughout the year
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PE 194 Professional Activities (Women) 1 Credit
For professi al students. Fan-El mentary gymnasncs; Winter-Fundam tale af movement; Sp ing-
T ack and Field.

PE 195 Professional Activities (Men) 1 Credit
For p fessional students. Meth ds, teachmg techmques, and basic skills, Fall-Elementary gymneshcs;
Winter-Fundamentals of movement; Spring-Track and Field.

PE 294 Professional Activities (women) 1 Credit
For professio al students. Methods, teaching techn ques and basic skills, Fall-Tenms and Bad lnton;
W te -Volleyball snd Basketbalh Spring-Archery, B wl g a d Gott.

PE 295 Professional Activities (Men) I Credit
For profess o al students. Meth ds, teaching techmqms, and basic sk lls, Fall. Tennis and Badminton;
W ter-volleyban and Basketball" ,Spr ng.Archery, Bowlmg snd Golf.

PRACTICAL NURSING

5.501 Professional & Vocational Relationships 2 Credits
This course consists of studies I aid the stud ntlounderstandherselfandherrelstionshlpwitholher
people, especially pahents and f liow workers. It pres ts the picture ef he personal health in rela-
tionship to herself and the health of tho mmunity. This sectio alsotouchesonn ming, past,present
and future and its legal aspects. Prerequisilei Registration in the Pract cal Nurse program.

5.502 Nursing Care in Conditions of Dlness 2 Credits
This course consists of studies of a «tomy and physiol gy.thenutrition I needs sndccnditionsofthe
human body's system. It includes the princ plea of nursing ca e of mothers, infants and children, medical
and surgical conditions and mental illness. It als covers study of rehabilitation and of the prevention
and control of disease P e equisitei Registrah in the Practical Nurse Program.

5.503 liormal Health, Growth and Development 3 Credits
This course consists of studies ot the causes, symtoms end treatment of diseases of ths healtry body.
with meal planning, and the growth and development of the human being from gestation through childhood,
adulthood and mlo the aging process. This study covers physical, mental and emotmnal aspects. Pre-
requisite: Registration m Ihe Practical Nurse Program.



5.504 Nursing Skills 3 Credtts
This cou se consists of studies, end practice d demonstration, of the principles snd methods used
in thc physical care of the sick. Prerequisite: Registration in the Practical Nurso Program.

5.525 Clinical Practice 8 Credits
This consists of thc actual nursing care m the hospit I. It is divided into the f sowing major ilemsi

Hospital Organlz t on and Nursing P oc d re
Surgical Nu sing
Medical Nursing
obstetrical Nursing ( ncluding new born)
Pediatric Nu s ng
Geriatrics and Long. term III es
Reco ery Room
C ntral Supply

60 hrs
256 hrs
266 hrs
256 hrs
126 hrs
126 hrs
64 hrs
64 hrs

9.405/9.406 Practical Chemistry for Health Occupations
(1 1/2 Class Hrs/Wk, 1 1/2 Lab Hrs/Wk) 3 Credits/Term

Special topics of Chc islry treating both ino g Ic and organic field. Emphasis on fund m ntals and

structure. Quantitive treatment of mess cmenls necessary to obtaining the objecbve below

9.400 Pharmacology (3 Class Hrs/Wk) 3 Credits
A course desig cd for practical nurses who wish to learn someof the b sic pmnciplesofpharmocy
II will give Ihe students a better u de st nd ng of drugs; ecquai t tham with some of the most-used

drugs a d how to administe th m, and familiamze them with some of Ihe dangers of admin staring drugs

ZOOLOGY

Z 201, 202, 203 General Zoology
For Biology and premedical, pre rsing, prepharmacy studs ts nd others.
lab story period.

4 Credits
3 lectures; I three-hour
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PHYSICAL SCIENCES
The Dtvtston of Physical Sctences at Southwestern Oregon Commun-
ity College embraces a wide variety of programs and individual
courses in Apprenticeship Traintng, Astronomy, Aviation, Drafting,
Electrical/Electronics Technology, Environmental Science, General
Engineering, General Science, Geology, Industrial Mechanics, Sup-
plemental Industrial Courses, Mathematics, OceanographyandPhys-
ics. While many of these programs, if successfully completed, lead
to Associate Degrees and eventually to four-year degrees, most of
them are designed also to meet tbe needs of the adult seeking edu-
cation in a particular field or the improvement of his vocational
skills for better emplovment oimortunities.

ASTRONOMY
The Astronomy course at Southwestern Oregon Community College is a descriptive

sequence dealing with the the solar system, star types, galactic structure and life
cycles of stars. New scienttfic tnformation gleaned from the recent Apollo and Mar-
iner missions is emphastzed.

ASSOCIATE IN SCIENCE IN AVIATION
Professional Pilot

Any Related Sequence in Mathematics
Any Related Sequence in Humanities or Social Science

6.550 Introduction to Avtation
6.560 Air Navigation
6.570 Aerodynamics
6.5'l4 Flight Familiarization I
6.575 Flight Familiarization H

Sequence in Communtcations
6.572 Instrument Flight I
6.573 Instrument Flight H

6.571 Aeronautics and Meteorology
6.576 Flight Training I

Related Sequence tn Physics
3.304 I. C. Engines I
3.306 I. C. Engines H

3.308 Electrical I or
3.310 Fuel Systems or
3.320 Hydraulics-Pneumatics

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

I Credit
I Credit

9 Credits
3 Credits
3 Credits
3 Credits
2 Credits

12 Credits
3 Credits
2 Credits

3-4 Credits
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6.577
6.5'IG
6 579

Manag

Flight Training H

Flight Training HI

Flight Trarning IV

ement
Any Related Sequence in Mathematics
Any Related Sequence in Humanities or
introduction to Aviation
Air Navigation
Aerodynamics
Flight Familiarization I
Flight Familiarization H

Sequence in Communicattons
Instrument Flight I
Instrument Flight H

Business Law I
Business Law H

Business Law HI

Sequence in Accounting
Aeronautics and Meterology
Fundamentals of Marketmg
Principles of Finance

6.550
6.560
G.5'IG

6.574
6.575

6.572
6.573
2.320
2.321
2.322

6.571
2.304
2.380
Data Processing

Any Related Sequence in Mathenmtics
Any Related Sequence in Humanities or S
Introduction to Aviation
Air Navigation
Aerodynamics
Flight Familiarization I
Fhght Familiarization H

Sequence in Communications
Instrunrent Flight I
Instrument Flight H

Data Processing Fundamentals
Introduciton to Computers
Introduction to Programming
Sequence in Accounting
Aeronautics and Metero logy
Intermediate Programming
Introduction to Systems and Procedures
Electronic Computer Operators

ariel Science
Any Related Sequence in Mathematics
Any Related Sequence in Humanities or
Introduction to Aviation
Air Navigation
Aerodynamics
Flight Familiarization I
Flight Familiarization H

Sequence in Communrcatrons
Instrument Flight I
Instrument Flight H

Typing Sequence
Shorthand Sequence
Sequence in Accounting
Aeronautics and Meteorology
Office Procedures Sequence
Office Machines

4 Business English

6.550
6 560
6 570
6 574
6.575

6.5'12
6.573
6.900
6.901
6.903

G.571
6.906
G.902
6.909
Secret

6.550
6.560
6.570
6 6'14
G.575

6.572
6.573

6.571

2.519
WR 21

Social Sctence

octal Science

Soc>al Sctence

2 Credits
2 Credits
2 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

I Credit
I Credit

9 Credits
3 Credits
3 Credits
3 Credits
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

I Credit
I Credit

9 Credits
3 Credits
3 Credits
3 Credits
3 Credits
3 Credits
9 Credits
3 Credits
3 Credits
3 Credits
3 Credits

12 Credits
9 Credits
2 Credits
2 Credits
3 Credits

I Credit
I Credit

9 Credits
3 Credits
3 Credits
6 Credits
9 Credits
9 Credits
3 Credits
9 Credits
2 Credits
3 Credits



ELECTRICITY AND ELECTRONICB TECHNOLOGY
Electricity and Electronics is a program designed to prepare students for em-

ployment in the electricity and electronics field. The courses inclu<led in the program
are designed to increase the student's employability as he Progresses through the
curriculum. Completion of a complete Individualized Curriculum for Electronics
(ICE) program leads to the Associate in Science degree. This will take most students
six quarters, or two years to complete.

Students prepare for jobs in electrical and electronic maintenance, equipment-
operation, manufacturing, construction, communications, and research. They can
also enter the consumer repair industry in television, radio, and electrical appliances,
and in electronic and communicattons equipment.

Courses include mathematics, physics, and general education, as well as those
with technical content in electricity and electronics.

Associate in Science
First Year
Psy 140/1.404
Mth 101, 102, 200
1.111, 1.112, 1.113
6.300
4.110

4.103, 4.105
6.300

Second Year
2 261, 2.265
6,300
1.120, 1.121, 1.122

Phy 201, 202, 203
Phy 204, 205, 206
2.120

in Electronics Technology

Career Planning (optional)
College Algebra 4< Trig: Calculus
Communications or English Comp 3

Electronic Theory 4< Lab (ICE)
Blueprmt Reading 4< Sketching or

4.101 Drafting or elective
Drafting~o elective
Electrical Concepts

Work Experience (optional) 2

Electromcs Theory and Lab (ICE)
Man and Soctety or equivalent sequence

in general education subjects
General Physics
General Physics Laboratory
Job Search Techniques or elective

TOTAL: 108 Credits

F W 3
0-3

4 4 4
3 3 3
6 6 6

18

3 3
3 3
I I

0-3
18 18

2
2 2

3 3 3
18 18 18

F W 8
0-5 0-5 0-5

11 11 8-11

1 Students should register in mathematics at level indicated by placement tests or
advice of electronics instructor. To complete this program the student should take a
sufficient number of mathematics courses so as to complete Math 200.
2 May be taken either first or second year (student should discuss Work Experience
substitutions with the electronics instructor).
3 May be taken either first or second year.

Associate in Science in Electronics Service
First Year
Psy 140/1.404
0.620
1.111, 1.112, I 113
4.200. 4,202, 4.203
6 300
6.300
4 110

Career Planning (optional)
Developmental Res<ling (optional)
Communications or English Comp 4
Mathematics
Electronic Theory and Lab (ICE)
Electrical Concepts
Blueprint Reading and Sketching

F W 8
0-3

0-3
3 3 3
4 4 4
4 7 7
3 3 3
2

16 17 17
Second Year
2.261, 2.265
6.300
1.120. 1.121, 1.122
4.300
2.120 or 9.204

6.300

TOTAL

Work Experience (optional) 2

Electrical Concepts
Man and Society
Practical Physics
Job Search Techniques, or

Small Business Operations, or
Elective

Electronic Theory and Lab (ICE)

Credits: See Note 3 (next Page)

F W 5
0-5 0-5 0-5

3 3 3
3 3 3
4

3
7 11 8

17 17 17
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( Notes I to 4, below, apply to A.S. in Electronics Service on page '15.)

I Students should register m mathematics at level indicated by placement tests or
advice of electronics instructor.
2 May be taken either first or second year (student should discuss work experience
substitutions with tbe electronics instructor).
3 An Associate Degree may be awarded upon the completion of a total of 90 credits.
Of these, 56 credits must be earned in some combination of the following courses:
Psy 140/1.404, 2.120, 2.261, 2.265, 6.300, 9.204. The acceptable range for 2.261,
2.265 toward the Associate in Science degree in Electronics Service is from zero
to fifteen (0-15) credits.
4 May be taken either first or second year.

ENVIRONMENTAL SCIENCE
The Environmental Science program is a two-term interdisciplinary offering

which treats environment and ecology from the dual viewpoints of the phystcal and

the social sciences. Emphasis is given to analysis of tbe options available as solu-
tions to environmental and ecological problems. Local resource persons will be
utilized to make presentations in their fields of professional competence.

ASSOCIATE IN SCIENCE IN INDUSTRIAL MECHANICS

F W

3 2

First Year
3.300
3.304, 3.306
3.320
4.110
4.150, 4.151, 4.154
4.160
4.1'IO, 4.171, 4.1'12
4.200, 4.202
4.300, 4.304

Suspension and Brakes
Internal Combustion Engines I and H
Hydraultcs and Pneumattcs
Blueprint Reading and Sketching
Welding I, H, V
Metals Technology
Machine Tool Practices I, H, HI
Mathematics
Practical Physics

2 2 2
3

3 3 3
4 4
4 4

18 15 14

F W 3
3 3 3
3 3 3
4 4

3

Second Year
1.111,1.112, 1.113
1.120, 1.121,1.122
3.308, 3.322
3.310
3.318
3.324
3.326
3.329, 3.331,3.333
3.332
3.316

Commumcattons
Man and Society
Electrical I and H
Fuel Systems
Steering Controls
Diagnostic Procedures
Automatic Transmissions
Mechanical Systems Lab. I, It, Hl
Service Management
Power Trains

3 3

2
16 18

TOTAL 91-99 Credtts
17

Under the advice of an industrial mechanics instructor, metal-working majors may

substitute the following courses for some of the Automotive subjects: 4.152, 4.153,
4.155, 4.156, 4.157; Weidkng Hl, IV, VI, VH, VHI; or additional courses in Machine

Tool Practices.

Industrial Mechanics is a two-year course preparing students for jobs in the auto-
motive and meial-working fields. Students are prepared for entry level jobs as
service station attendants, mechanics, machinists, and welders. Other employment
opportunities (after on-the-job training) include metallurgical lab assistant, and

apprenticeship in machinist trades, hydraulics, sheetmetal, and welding. Comple-
tion of the program leads to the Associate in Science degree.

Course work includes mathematics, physics, internal combustion engines, mech-
anical systems, fuel systems, electrical systems, welding, and machine tool prac-
tices.



PHYSICAL SCIENCES DIVISION
Apprenticeship Training (Construction Trades)

The foHowlng apprentice related instruction courses are offered by the College
as needed. Apprenttceship training periods vary from three to six years according
to the indivtdual occupation. Each course provides related classroom instruction for
apprentices registered under the Oregon Law and Plan of Apprenticeship. Class-
room instruction is related to on-the-job tratning experience outlined in apprentice-
ship standards.
9.186 Carpenter Apprentice (5 Hrs/Wk)
9.18'I Industrial Electrician Apprentice (5 Hrs/Wk)
9.188 Inside Wireman Apprenuce (5 Hrs/Wk)
9,189 Power Lineman Apprentice (5 Hrs/Wk)
9.190 Plumber Apprentice (5 Hrs/Wk)
9.191 Sheetmental Apprenttce (5 Hrs/Wk)
9.192 Machinist Apprentice (5 Hrs/Wk)
9.193 Automotive Mechanic Apprentice (5 Hrs/Wk)
9.194 Painier Apprentice (5 Hrs/iyk)
9.199 Industmal Millwright Apprentice (5 Hrs/Wk)

AST
Astr

RONOMY
101/ 1.150 Descriptive Astronomy (3 Class Hrs/Wk) 3 Credits

Bose pb Ast ono y is a three credit hour transfer or non-Iransfe d t course providing a dos-
e pt tr trna t f the solar system, star types. galactic structure, and I f cycles of stars Current
Ihmking on ihe omgm of the solar sysi d a ly h st y of tho earth will be presented. Res Its of the
Apollo missians and Manner missions willbeemphasz d N dscoveresinstelleraslronomy lite
ilsc se 6

AV IAT I 0 N
0 700 Aviation Orientation (2 I/2 Class Hrs/Wk) 0 Credit

A si -we ks «s p uy pl ed lo acquamt wives, h sbands snd parents I p I ts with the pone
c plea of flight, air nawgabon, melan I gy d Federal air regulabons

6.550 Introduction to Aviation (3 Class Hrs/Wk) 2 Credits
Bas c ae ody amies, ft g n *, prefl ght proc d s, air-ground comm n tio d fed al
regulabons for the pmvate pilot

6.560 Air Navigation (3 Class Hrs/Wk) 2 Credits
Cross country flight plannng, navigat on, adio nawgation meteorology d related FAA regulabons
I r the pmvale pilot sahsfactory complebon of this course should quehfy th sl dent for theFAApri-
vat plot rll nbo.

6.5'70 Aerodynamics (3 Class Hrs/Wk) 3 Credits
Airplane performance and stab I ly A rc ft I d g, flight dynam cs, iiltegrated theory of ngm s in flight
with related problems of ma ntenanc d s fety control. Applicable FAA regulat ons. Prerequisilei
6,550 or instructor approval

6.571 Aeronautics and Meteorology (3 Class Hrs/Wk) 3 Credits
Advanced study of air newgehon w th related t I gy M de navigation equ pment, inlerpretabon
and analys s of t logical data. Prerequisite. 6.560 or metr ctor appro al. 5 t sfactocy completi
of this course should qualify th st de It take the FAA Commercial Pilotwritten examination.

6.5'72 Instrument Flight I (3 Class Hrs/Wk) 3 Credits
A c n q p e I, gat on charts, flight planmng, weather reports and fo e sls f instru e I
flight Related FAA g labe P e equ site 6 560, private pilot license or instructor approval.

6.573 Instrument Flight H (3 Class Hrs/Wk) 3 Credits
Operating n an a r traff c control env ronment. 0 pa t d approach techn ques, holding ATC clear:

c s. ge cy g I t d p c d s At the complet on of this co m Ihc sled I shouldb p e-
pared to lake the FAA wmllen s sm nabon for Instrument Pilot

6.574 Flight Familiarization I (3 Class Hrs/Wk) I Credit
Basic trammg mcludmg at least 12 I ours in dual instr cb d flight observer plus related g ound
nstr cl o s lo enable the st d nt to onerat th ai c ft through basic maneu rs

6.5'75 Flight Familiarization H (3 Class Brs/Wk) I Credit
Bas c tra n ng includmg at least 12 ho rs command flight d bs e b e plus related ground instruc-
bon lo enable the student to operate Ihe aircraft m solo flight. Prerequ sit: 6 57d, Flicht Familarizatii

6.576 Flight Training I (72 Lab Hrs) 2 Credits
Advanced instruction mcl di g 10 ho s dual flight, 20 hours solo flight and related ground instrucboi
to enable the student to undertake safe erase country solo flight under all nor ny a t c pated conditions,
P e eq s te Fl ght Fa iliamzalion II or equivalent

6.57'I Flight Training H (72 Lab Hrs) 2 Credits
Ad snead st ucbon mcluding 15 hours dual flight, 35 hours solo fhght and related ground inslruchon
lo prepare Ihe st dent for t ah t e complex a c ft a d cc mutate c as country and night
flying experience Prerequisite. Flight Traimng I ar equivalent.

6.578 Flight Training HI (72 Lab Hrs) 2 Credits
Advanced mstruchon includ ng at least 16 hours d al flight. 2C h u s solo flight and related graund
mstruction to familiarme the student with IFR operat ng procedures and to develop profime cy in precision

a euvers Pre eq s tc: 6 577 Fhght Training II.
6.579 Flight Training IV ('72 Lab Brs) 2 Credits

Advanced mstrucbon, including 16 hours dual flight, 24 hours * Io fl ght and related ground instruction.
5 t sf cto y co pl I c of this course should qualify the student for Ihe FAA Com ercial Pifot and
Instrument Rahng Examinat on*.



DRAFTINS

4,103 Electrical Drafting (4 Lab Hrs/Wk) 2 Credits
This course covers the techmques equi d fo the electr cal and electronic fields It includes charts,
graphs, chassis layout, sch t c and picloral wiring diagrams, routing diag arne (powe distr b I on,

I ghbng, condo t a d d cls, nderground wimng and ducts), and location dra mgs Standard Sch mehcs
such s malar starters, ennuncialors, AM receivers, e d the lyp cal induslr al c rcu ts will be covered
ASA and EEIA approved symbols win be used P q s te Grafting 4 101 or eipivalent.

4.105 Drafting (4 Lab Hrs/Wk) 2 Credits
This is e termediete course designed t p ep t d t t I h m al, I ct ral, ciwl,
and arch t ct rsl draftmg It mcludes Imc protection, perspecbve drawmgs Emphasis is placed

the concept, tech q of nkmg, end the development of working drawmg as used in d t y L t-
t ons of general sh p q pment are d scussed Prerequisite Orafhng 4 101 o equwale t

4.110, 4.112, Blueprint Reading and Sketching I, II
(1 Class, 3 Lab Hrs/Wk)

Introduction lo blu pr nt re d ng and bas dustrial sketch 9

2 Credits/Term

4.101 Drafting (4 Lab Hrs/Wk) 2 Credits
Th s is a fundamental course d ft ng designed lo give the student a basic und rstandmg of d a g
techniques Emphasis w II b placed on the appl cabon of appro ed lette ngtc hn qu s Orawing tech-
niques such es g omelmc construction, draftmg msl uments, st ndard orthographic prolection and pro-
c d res, and ASA selection of v ews, sccbonal and auxiliary v ews, revolutions, threads, and stand d

d ns omng prachces wiu be covered.

EARTH SCIENCES
G 201, 202, 203 Physical and Historical Geology 4 Credits/Term

(3 Class, 3 Lab Hrs/Wk)
Phys I 0 I gy IG 201, 2021 includesasystemahcstudy f f d t I g clog c pmnciples snd the natural

p c sees actmg w Ih n end upon the e lh, th g I g c t me scale, bes c earth matemals, the atu a d

orig n of the ea th a d t c ns, natural resources, and the i te el t sh p f n and h s natural
environment

H stor cal Geology (G 203) clud s si dy of basic strat graphic methods and pm c plos, the t re of

geologc change, the e lydev I p cnl of geologic thought, Ihe measu e e I f ge I gc

trna,

Ihe

progression of I I* th ugh t, d thee gnificanceof fossil plants a d a Is Th c s I ncl des
a d t I d study of Ihe sequence of maior geolog c eve ts th zmghout the earth's history, meted ng tectomc
changes, slrat 0 aphic alai s, p I g g ph c env ronmenls, the develop e t f the No th A

conbnenl, the ge I g c h sl y f S th est Oregon, andthe processes I cd th cha g s Lectures,
laborel y d f Id study each term

G 207/0.750 Geology of the Pacific Northwest (3 Class Hrs/Wk) 3 Credtts
Since there s p r q site, the nature of th s cou se t o-told il begins ith studies ef bas c earth
materials, f d nial geolog c pr nciples a d p cess, geologic time, and the nature of mternal and

surf c al f I r s o( the earth It conti ues Ih syslematic study of the geolog c h story of the Pacif c
Northwest, emphas zi g th seq ence of geolog c events ( d ff nt g s. cl d g t I g ph c
relatio s, th structural framework, e d th g n and development of landforms Field tops lo areas
of geolog gmficance are included

Oc 133 Oceanography (3 Class, 3 Lab Hrs/Wk) 4 Credits (3 Credits without Lab)
A syst t c st dy of the base chemical, phys c I. g clog eel and biological aspects of oceans, mcludng
o g n of ocean bas ns a d se I r The s gmficance of the interrelationships of man and the ocean s
emphas zed Labe alo y d I Id investigat ons of the prope lee f s ate a d ce c p c s s

G 200/0.'(52 General Geology (3 Class Hrs/Wk) 3 Credits
A broad survey ot fundamental geol g p nc plea and processes, Ih n t re and measuremerit of geologic
time, bas c earth mate els, I nal and surf cial featu * of Ihe earth, ihe orion of the earth, malo

geologic eve ts Ih gh I bme, and the geolog c h st m of Southwest Oregon This cou se s s gg st d

as an elect, ahd is also accepted as a subsht t for G 201 if the studs tw shee I pl I a three-
te s q nce in geology

ENVIRONMENTAL SCIENCE
GS 107/0.331 Environmental Science (3 Class Hrs/ Wk) 3 Credits

Th s cou se emphasizes bas c en ronmental pr nc plea and a atte pl to ide t fy cu nt as 0 as

fuiu e problems Included nformahon on ec logy, food add t s, a end I r poll t on, ocean re-
sou ces, a d n rgy resources Emphas s s g n to analysis of ava table opt ons for the solutio of

p bl ms

SSc 272/0.331 The Ecological Crisis (3 Class Hrs/Wk) 3 Credits
negional and gl b I n ironmental proble s a sl died from the perspecl e of the s c al sc ent st L

cal es rce persons will be asked to m ke presentations m the r fields of p of ion I lra mng relative
t r g anal problems ofthe e o ment
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Instrument Operation
Rea<hng Meters
Basic Meters
The VTVM
The VOA1
Power Supply Operation
AF and RF Signal Generators
General Purpose Oscilloscopes
Dtgital Voltmeters
Testing Tubes
Electron Theory
Voltage, Current, and Resistance
Conductors, Insulators, and

Semi-Conductors
Ohm's Law
Watt's Law
Series Resistive Circuits
Parallel Resistive Circuits
Series-Parallel Resistive Circuits
Ktrchoff's Law
Magnetic Fields
Sine Wave Generation
Inductance
Transformers
Capacitance
Resonance
Introduction to Modulation
Radiation and Propagation of

E.M. Waves
Introduction to Antennas
Noise and Receiver Sensitivity
The OsciHator
Primary and Storage Cells
D.C. Generators
Alternators
Transmission Lines:

Character Impedance
Standtng Waves

Systems
The Television System
TV Receiver Functions and

Requirements
TV Picture Tubes
TV Video Amplifier Analysts
TV Deflection Oscillators
TV Horizontal AFC Circuits
TV Composite Video IF
Amplifiers
TV Antenna Systems
Introduction to Audio Systems
Monaural Audio Amplifiers
Tape Players/Recorders
FM Stereo Multiplex
Introduction to Superhet Radios
Radio Audio Output Stages
Radio RF and IF Amplifiers
Radio Power Supplies
Radio Receiver Troubleshooting
Introduction to Communication

Systems

Diagnosis and Repair
Fundamentals of Troubleshooting
Effective Troubleshooting

ELECTRICITY AND ELECTRONICS
The program, Individualized Curriculum for Electronics (ICE), encompasses the

important phases of Electronics Technology and is subdivided into approximately 200
individual learning packages. Since the student and instructor select the individual
learning packages accordmg to the student's needs, there is no set sequence of packages
nor is a given set of packages assigned to a given course. Certain sequences are
recominended, however.

The following are typical package titles from the groups as listed. The titles listed
represent only a small part of the packages actually available.

Partial ICE Package List
Devices
Introduction to Diodes
Introduction to Transistors
Introduction to Tubes
The Zener Diode
Inductive Reactance
RL Tiine Constant
Capacitive Reactance
RC Tiine Constant
The Voltage Divider
Series Resonant Circuits
Parallel Resonant Circuits
Amplification CCTS
Tube Bias Circuits
Transistor Load Lines
Transistor Voltage Ampli'fiers
Tube Power Amplifiers
Push-Pull Amplifiers
Transistor Circuit Frequency
Coupling RF Amplifiers
Power Supply Filters
Power Supply Regulators
Linear Wave Shaping
Introduction to Multivibrators
Mono-stable Multivibrators
Astable Multivibrators
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GENERAL ENGINEERING
GE 101 Engineering Orientation 2 Credits

r nineering Omentation 66 101 s tensive ntroduct on to the nature 1 th engmeemng process of
rep senlation, opbmization and desig . Th opporlumt es found 1 the 0 Id of engmeemng are introduced.

Prerequisite Mth 101 o cvmusly or concurrently.

GE 102 Engineeriny, Orientation 2 Credits
Engmeermg omentation 06 102 acquamts students with ng neemng analysis and demtops shins m the

areas of c p t tion and graphical repress t t o The digital co put s ntroduced. Prerequ slt
Mth 102 previously or concurrently

GE 103 Engineering Orientation 2 Credits
Foste s cr ahve eb lily to des g p olects Computer programmmg s used as a d for problems c m-

mon t all helds of engmee g. Prerequisite GE 102 o st ct 's c sent

GENERAL SCIENCE
4 CreditsGS 104, 105, 106 Physical Science

F d entsl or nc plea of phys cs, chemistry, astrono y, d g ology, development

thc sc enhfic method 3 lect re, 1 two hour lab 1 ry pemod Prereqms te Onc year
gebra and/o c sent of the instructor

a d epic 1 of
of h gh school Al-
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INDUSTRIAL MECHANICS

3.300 Suspension and Brake Systems (2 Class, 3 Lab Hrs/Wk) 3 I/2 Credits
The construction and eperabon of front and rear suspensionsystemsandhydraulicbrakes. Includes
adlustmenl and repair procedures. Preraquisitai Practical Physics 4.300.

3,304 Internal Combustion Engines I (I Class, 4 Lab Hrs/ Wk) 3 Credits
Theory, operabon, and mal t ce of I te al combust on engi os.

3.306 Internal Combustion Engines ll (I Class, 4 Lab Hrs/Wk) 3 Credits
Engme overhaul techniques, usmg mdustry sta d ds. Includes mschming and rmx I p ceases q iree
in engine recondibomng. P rerequi sitar Internal Combu. ti on Engines I 3.304.

,308 Electrical I (2 Class, 4 Lab Hrs/Wk) 4 Credits
Theory and applicat on of bas c elaclmcity to motors and ongme accessomes. Pr req i t i P actical
Physics 4 304.

3.310 Fuel Systems (2 Class, 3 Lab Hrs/Wk) "3 I/2 Credits
Theory arid operatic f malar components of fuel systems of ntamal

gamb

sbo *.
3,316 Power Trains (I Class 3 Lab Hrs/Wk) „'2 I/2 Credits

Po er tr ns ss on through clutches, standard transmissions, +~ives,adri i+~ad d fferentials.
Typical umts are d s sse bled, esse bled, and adlusted Prerequisite. Smpension Ikn ake Systems
3.300

3.318 Steering Controls (2 Class, 3 Lab Hrs/Wk) 3tl/2 @edits
A dat lied st dy I wheel alignment factors, equipment and procedures. Wheal bal mi 6 ethods a
mcluded with alignment Iro bla di g sis. Prerequisite: Suspension and ureke Systgs 3.300.

3 Credits3.320 Hydraulics-Pneumatics (2 Class, 2 Lab Hrs/Wk)
Theory and applicabo of hydrauhc power in industry.

3.321 Basic Industrial Hydraulics (3 Class Hrs/Wk) 3 Credits
The course consists of a st dy of the basic lawsthatgovernhydrauhcpoweriestudy ofamajar tyof
mduslrial hydra I c components, their nomenclature, oparabon, d function; aid thecompletebasic
hydraulic circu I y n c ss y for pnmary Imear and rota y actuahon,

3.322

3.324

3.326

Diagnostic Procedures (2 Class, 3 Lab Hrs/Wk)
Systemabc testing end tumng ot I.C Eng P q s te: Electrical 3.322.

3 I/2 Credits

Automatic Transmission (2 Class, 4 Lab Hrs/Wk) 4 Credits
Theory d operat ng pmnciples of automahc trensm saon. Hyd lic and power f low p inciples ere
applied to lypicsl units. P e quisite Hydraulic.pneumahcs 3.320.

Electrical H (2 Class, 4 Lab Hrs/Wk) 4 Credits
Pmnciples end operahon of 0,C, and A C. generabon a d egulalion systems. Emphasiz s the usc of test
mstruments to locate malfuncbons and to adlust regulation de lees. Prerequisite: Electrical 3.306.

3.329

3.331

3.332

3.333

4.150

4.151

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 I/2 Credits
Engme overhaul, carburetion, and eleclmcsl system s mce, Prerequisitei 4th term standing.

Mechanical Systems Laboratory (9 Lab Hrs/Wk)
A contmuahon of 3 329

4 I/2 Credits

Service Management (2 Class Hrs/Wk) 2 Credits
A co se designed to give the students an apprecati n f the dutiesandresponsibilitiesof theservice
manager Pro equ site; 6th term standing.

Mechanical Systems Laboratory (9 Lab Hrs/Wk) 4 I/2 Credits
The f n I c ursa n shop service operations. Emphas is placed on flat rat schedules and repel cost
eshmatmg. Job select s extended into the tune up and automatic Irsnsmissio fields. Prerequisite:
6th lerm standmg, plus 3.331.

Welding I (I Class, 4 Lab Hrs/Wk) 3 Credits
Introduction to o yacetylene weldmg, covering the theory, pracbces, safetyandoperehonof xyacety-
lane eqmpment of light gauge m te isla. Hist y of welding and forming metals.

Welding H (I Class, 4 Lab Hrs/Wk) 3 Credits
Introduction to oxyacetylene burmng and weldi g of heavy plate, covering the theory, practices and safe
operation of burmng and welding equipment on ious types and sizes ol materi Is.
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4,152 Welding Hl (1 Class, 4 Lab Hrs/Wk)
Introducb to o yscelylene pipe weldmg, tubmg weldmg and exotic metal bonding.

3 Credits

4,153 Welding IV (4 Lab Hrs/Wk)
Us of st dent skins to complete an protects nol completed in Welding I, II, and nl.

2 Credits

4.154 Welding V (1 Class, 4 Lab Hrs/Wk)
I I d coon to arc welding plate; an p s b s

3 Credits

4.155 Welding Vl (1 Class, 4 Lab Hrs/Wk)
Intraducti I c welding pipe.

3 Credits

4.156 Welding VH (1 Class, 4 Lab Hrs/Wk)
Int oduction to TIG and MIG eld ng machmes on steal and venous types of exotic metals.

3 Credits

4 15'1 Welding VH1 (4 Lab Hrs/Wk) 2 Credits
To reinfndqat an safely proceduros learned and to complete an projects not c mplctod nW Id g V,

Vl, VU. w

4.158 MTP anfP Welding 1 atk(tj Lab Hrs/Wk)

4.165,'4'.105, .1679Wpldtng Lab A, B, C (9 Lab Hrs/Wk/Term) 4 1/2 Credits/Term
1

4.17lgla9htne Tool Practices 1 (1 Class, 4 Lab Hrs/Wk) 3 Credits
Funu&mentals of lathe a d m nmg machine operabon and set.ups Includes drilling, boring, reammg,
sl tti g, gro~ov g, U ng, facmg, turning, threadi g. and tapping.

s
4.1'll Machine Tool Practices H (1 Class, 4 Lab Hrs/Wk) 3 Credits

Ad snead machine tool ope ab n Wo k ng to pont tolerances and specifications will be st seed

3 Credits4.172 Machine Tool Practices Hi (1 Class, 4 Lab Hrs/Wk)
A contmuauon of Machi c T I p - t ccs n.

4 1'13 Basic Numerical Control (1 Class, 4 Lab Hrs/Wk) 3 Credits
An introdud y course n related th ory olnumericauycontroned ach e sh p t ol Incl ded is mstruc-
bon i d loping s prog am, colsole orientabon, tape sl d rd» and inp t media, snd economics of N/C

n mdustry Prerequ te. Machine Tool P acbces I, n. UI, or consent of instructor

INDUSTRIAL COURSES IBtfPPLEMENTAL)

9.100 Blueprint Reading and Sketching (1 Class, 3 Lab Hrs/Wk)
Introducnon to bluepmnt reading a d b s c ndustmal sketching.

3 Credits

9.150 Welding 1 (1 Class, 3 Lab Hrs/Wk)
Introducbon to Id ng covermg theory, pract c, safety and operation
light gauge t I; h story of welding d farming metals

2 1/2 Credits
of o yacetylene aqu pmc I on

9.151 Welding H (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits
Conbnuabon of oxyacetyl ne eldmg, verbcal d he d I trod ction lo oxyacetylene cutt g

9.152 Welding Hl (1 Class, 3 Lab Hrs/Wk) 2 1/2 Credits
I trod ebon lo stainless, cast iron a d steel brezmg w th yacelylene eq pment

9.153 Welding 1V (1 Class, 3 Lab Hrs/Wk)
Introductio to o yacetylene heavy plate aid p p Id g s ng

9.161 Welding V (1 Class, 3 Lab Hrs/Wk)
Introduction to arc weld ng theomes and pracb es using
reasons f* t t g procedures

2 1/2 Credits
safe standard procedures,

2 1/2 Credits
safe proced Testmg weld and learmng

2 1/2 Credits9.162 Welding Vl (1 Class, 3 Lab Hrs/Wk)
T cont nue arc weleing theories, pracnce s faty and operation o arc weld g equipment

9.163 Welding VH {1Class, 3 Lab Hrs/Wk)
Introduction to pipe rc welding us ng safe the es and practices

2 1/2 Credits
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9.164 Welding VHI (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
Introducb to TIG weldmg covering Ih on s, p actices and safe operabons of TIG weld ng mach nes.

9.165 Welding IX (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits

9.166 Machine Tools Practices I (I Class, 3 Lab Hrs/Wk) 2 I/2 Credits
A course desig ed I p de basic ma hne tool knowledge and co cepts d I p g d standmg
of chip removal common i I I ndustry

9,167, 9.168 Machine Tools Practices H, HI (I Class, 3 Lab Hrs/Wk)
2 I/2 Credits/Term

A co t t o ol first-term machme toots prachces with more cence I I sk n of ch p
t on

I
I
I

MATHEMATICS

2.250, 2.252 Business Mathematics I, H (3 Class Hrs/Wk) 3 Credits/Term
A t o-term sequence 2 250 A concentraled cl ss t p g cod Ic g nebmlding fundamentals
including special uses of esb ab g f dec s on makmg. Uses of algebra c equahon t s I e b s ss
problems 2,252 Interest, discount, negot able instruments, payroll mathematics, cash snd trade dis-
count, c p hng commission end depreciation.

4.200 Basic Mathematics (4 Class, I Lab Hrs/Wk) 4 Credits
Basic amthmetic operations wdh whole numbers and fractions; masse e e ts, elementary inluit ve
geometry,

4.202 Elementary Algebra I (4 Class, I Lab Hrs/Wk) 4 Credits
Stresses the transibon from amthmebc t algeb f t dents Ih hills or n pre io * p n ce
algebra. Includes concepts f u be, natural numbers, tegers, rational numbers, elc, Ihe rgen-

al z I d s mple algebra c procedures Includes apphcabo s i other fields such as metal, auto-
motive meehan cs, etc

203 Elementary Algebra H (4 Class, I Lab Hrs/Wk) 4 Credits
Ac ntmuat on of lop ca n El m nt ry Alg braandTmgonometry begun n Mth 202 It is an opt I rs
nlh ague ceof4 202 4203 Mth50 Mth 51 Mlh 50, a die eco e dad f st d I I rminatmg the r

mathemabcs study with 4 203 Mth 50 Prerequisite One year h gh school afgeb a or 4 202, or con t
f st uct r

th 50, 51 Intermediate Algebra I, II (4 Class, I Lab Hrs/Wk) 4 Credits/Term
Funct ons and graphs, Imear equabons m one and two unkno ns, quadrabc equabons, rat onal exponents,
radicals, progressions, logamthmic computat o Pre equ s te 0 ye f h qh s I I Ig b 4 202,
or consent of nstructor Cradle are transferable lo 4 yea colleges (So e Colleges a cent o ly 2
Creditsl

I-
I

4.207 Slide Rule (2 Lab Hrs/Wk) I Credit
A ceurse designed to nstrucl and give students prof cie cy th of th slide rule Prereqmsite
none

4.210 Pocket Electronic Calculators (Reading and Conf.) (I Class Hr/Wk) I Credit
Instruction m methods of calculation using ec tly d eloped hend-held electron c calculators P eq

Mth 60 Introductory Trigonometry (4 Class, I Lab Hrs/Wk) 4 Credits
An ntroducto y cou se m plane t go o airy emphas z g p cleat appl cat one P e *q *I Mth 51

Mth 101, 102 College Algebra and Trigonometry 4 Credits/Term
A modern treatment of algebra and tr go t y h b t g th log cal structure of the d sc pl nes and

mcludmg topics esse t al f s b q ent mathematical study, e sets, funchons, re I u ber sysl s,
squat s d q I ties, bmomial theorem, logs thm c ( ct, t gm t c fu ct ns,elc Pre-
req isile two years of h gh school algebra or Mth 51, on enl of instructor

Mth 104, 105, 106 Introductory College Mathematics 4 Credits/Term
Th s s a u ified cou se Alg bra, Trigonometry, a d the F nda entals of Calculus, d s gned as
term net co rse tor students of the I beret a Is, soc I end bah vioral scie ces or as an introductory
course for those students who dec d t go o th the st dy of math mal cs. Prereqmsite Mlh 51.

Mth 191, 192, 193 Mathematics for Elementary Teachers 4 Credits/Term
191, 192 A de I pmenl of ardhmot c as s I q I sir cture 193 A careful survey of state-adopted
te t grade by grade with careful attention g van I th ecogmbonofprnc plea learned inlheoutlme
lor Mth 191 and 192. Mathemabcs tor Elementary Teacha s is a eq s t fo stars n lemantary
education at Oregon State Umversdy.

Mth 200, 201, 202, 203 Calculus with Analytic Geometry 4 Credits/Term
nifferentiaton and i teg to; ppl cations lo rates, area, volumes. Appl cab ns mechanicsiplane
analybc ge t y, elementary transcendental functions Techn ques of tegrabon, vectors, solid analyl c
ge I y Partial differentstion, mulbple intograt, f n te s mes Standard sequence fo stud nts

in science end engmeemng. Prerequis te: Mth 102 or consent of instructor.
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PHYSICS
4.300 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits

Th s is an I d cto y course in practical physics co e g tter, m as r ments, mach n cs, nd m ch-
inos Lab tory bme is prov ded for demo st at ns and expenments lo help clamfy the pmnciples and

p c d res covered m class

4.304 Practical Physics (3 Class, 2 Lab Hrs/Wk) 4 Credits
This is an introductory course m pracbcal phys cs c er ng magnet sm end electmcity. Lab at W
arne is prowded for demonstrations and e pem e ts to help clarify the pmnciples and p c d s
covered in class

Phy 201, 202, 203 General Physics 4 Credits/Term
A f st y college physics course intended both fo n sc ce malors snd students motoring m the

hte sc e c and related areas Concepts in mechanics, th odynamics, sound electromagnetism,
I ghl, relativity, quantum phys cs, a d lo candn clear physics are developed from a fundamental approach
Four lecture-d sc n p r ods per week Prereqmsite Mth 101, 102 or equivalent, or consent f the

st to

Phy 204, 205, 206 Physics Laboratory l Credit/Term
Course prov des the sludenl laboratory a d se h p r ence an protects selected fram classical
mechanics, wave ol, s d, ther odynamics, eleclmcity snd mag ebsm, I ght, relativity, q a I m

h cs, and nuclear physics One two-hour laboratory pe d/ e k Pre eq slee None Coreq isle
Canc rrent or prev ous enrollment m Phy 207, 200, 209 or Phy 201, 202, 203

Phy 207, 208, 209 Engineering Physics 4 Credits/Term
Th s s a first year college physics course I r etude t I g g m g r th phys c I sc nce

e physics, chemist y, elc ) CI s I meehan cs, wave motion, sound, thermodynamics, electmcity
and magnet sm, I ght, el I ty, q antum mechanics, snd nuclear physics are covered Calculus and

I Igebrs sre used in Ihe development of the theomes and dele of thea physical phono ena
Three one-hour lectures, one one. hour rec tat n P e q s te P e o s o cmc r I e r 0 nt
an mtroduclory cou se c I I o ce sent of nsluctor
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SOCIAL SCIENCES

The Division of Social Sciences at Southwestern Oregon Community
College presents course offerings in Adult Driver Training, An-
thropology, Economics, Fire Training Science, Geography, History,
Law Enforcement, Political Science, Psychology, Social Science and
Soctology. Lower division transfer courses and other adult non-
transfer courses are available to the student interested in the pur-
suit of learning from the programs and courses offered in this di-
vision.

g

Igglaawa

f$

I'UBLIC

SAFETY
The Public Safety instructional program at Southwestern Oregon Community

College consists of two-year curricula in the areas of Law Enforcement and Fire
Tratning Science. in addition, workshops, semtnars and symposims on school bus
driver safety, law enforcement, and fire training are conducted on a need basis
throughout the year in Southern Oregon. These activittes are designed primarily
for in-service and volunteer public service employees, although some are open to
pre-service students.
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LAW ENFORCEMENT

Law enforcement is a two-year program destgned for men and women seeking
careers in law enforcement occupations. The curriculum was developed in coopera-
tion with the State Advisory Board on Police Standards and Training. Completion
of the program leads to the Associate in Science degree.

Students are prepared for entry posttions in police departments, sheriffs'ffices
and other law enforcement agencies. The program also provides opportunities for
persons already employed in law enforcement to gain further training which will
help them to qualify for promotions.

Course work includes study of report writing, public speaking, psychology of human
relations, criminal tnvestigation, and defensive tactics.

First Year
5.212, 5.213, 5.214
5.204, 5.206
1.111,1.112
1.611
5.200
5.202
5.208
1.605
5.210
5.240
1.606
9.340

F W 5
I I
I I
3 3
I
3
3

First Aid
Defensive Tactics
Communications
Voice Skills in Speaking
Introduction to Law Enforcement
Administration of Justice
Crtminal Law
Health Education
Traffic Control
Report Writing
Introduction to Psychology
Narcotics lnvestigatton and identification
Electives

3
3
3

3
13

8
3
I
I

3
4 2

16 16

Second Year
5.216, 5.213, 5.218
5.240, 5.241, 5.242
5.226, 5.22'I, 5.228
5.220
1.610
5.222
5.230, 5.231
5.236
5.238
5.232
5.245
1.120 1.121 1.122

F W

3 3
I I
1 I
3
2
3

I
3

Criminal investigation
Problems of Phystcal Evidence
Firearms
Patrol Procedures
Publtc Speaking
Criminal Evtdence
Field Work
Juvenile Procedures
Criminal Law
Jail Procedures
Police-Community Relattons
Man and Society
Electives

3
3 3 3

16 15 16
TOTAL: 92 units 5 ttfty"

r
FIRE TRAINING SCIENCE

A program to provide adequate basic training to perform those skills required
to function as a fireman. This course ls designed for Auxtliary Fire Personnel
serving on Volunteer Fire Departments. Satisfactory completion of this course
will lead to a certificate of proficiency.

ADULT EDUCATION

0.100 Adult Driver Training 2 Credits
This is a co ff ed lo adults who wish to learn to dmve The c ursa includes Oregon chicle law
operabng pmnciples of the ca, prevenhve maintenance, as well as fmanc I factars which mclude in
ancial responsibihly and nsu ce. Both classroom instruction in amvmg p aced res snd driving prsc
bce n a dual-controlled automobile will be included.



ANTHRQPQLQBY

Anth 101, 102, 103 General Anthropology 3 Credits/Term
Fall: Msn as s livmg organism, biological and horne cvol tion nd heredity. Winter: Human races and
variation in man; prehistoric a chaeology; spaual and temporal distribution of cunures. Spring: the
ds olopmenl, structure and organization of culturei man es s participant and observer to culture. It
is permissible lo toke courses out of sequence.

Anth 20'I, 208, 209 Introduction to Cultural Anthropology ff or 5 Credits/Term
The meaning of culture; its significance fo hu a be ngs: its diverse forms and degrees of elabora-
tion among different g oops of men; its processes of growth and expansion. No prerequisite. It is permis-
sible to t koco rs s out of sequence.

ECONOMICS

Ec 201, 202, 203 Principles of Economics 3 Credits/Term
Principles that underlie p od ction, exchange. distribution, etc. Must be t ken in sequence.

EDUCATION

Ed 207 Seminar in Tutoring 1 Credit/Term
A se inar oriented to the goals of education snd the role of the tuto in the educabonal process. Along
with the seminar, students tutor a mmimu f t ho rs weekly. Msy be taken concurrently with Ed 209.

Ed 209 Practicum in Tutoring I Credit/Term
Practical experience I lut ing,under the guidance of a classroom teacher. I olves a mi I u of 3
h u s aekly in a tulomng relationship. May be taken concurrently or in sequence Hh Ed 202,

FIRE

9.301 Fire Training - Basic "A" (30 hrs) 1 Credit
A beginni g «o rse to acquaint the hd nt with fire behavi r. theo ganizabnn ofhi ~ departmentand
responding t «lar s a d t sining to devolop skins in the use of small tools, ropes, hose lines and lad-
da s.

9.302 Fire Training — Basic "8"(30 hrs) 1 Credit
A contmuation of F e Traimng 9.30'I designed to train the student n lhe us I portable f e exbng-
uishers, in methods of overhaul and salvage, I the principles of control in natural cover crops, in force-
ible entry tactics and in ventilation snd rescue procedures. Prerequisite: Fire Training 9.301.

9,303 Fire Training - Basic "C" (30 hrs) 1 Credit
A conbnuation of Fire Trai g 9.302, the study ol lire streams, h appa eius pre-fire planning, flam-
mable liquids and gasses, structure fire problems, and practice evolutions. amph s * s placed on dem-
onstrebon, pracbce and dmn. P erequis te: Fi e.T a ng 9.302.

9,304 Fire Training - Basic "D" (30 hrs) 1 Credit
A c t vatic of F re Tra ning 9.303 intended to rewew I th student fire control tactics, then apply
these principles to specific types of buildmgs a d hazards. Included are: air crash and rescue, mills,
factomes and large structure f res, d motor vehicle fires. Prerequiste: F o Tr ning 9,303,

BEOBRAPHY

Geog 105 Introduction to Geography 3 Credits
Introduchon t th nature, purpose, and main concepts of Geog aphy, th kinds I p bl * it est-
igates a d the methods it uses. Assessments of location, spatial d st ibuuons. % egional circulation

d nleracbon with emphasis on n appreciation snd understanding of the character of places as fashioned

by nature and man.

Geog 106 The Natural Environment 3 Credits
I t p at Ion and explanation of the pattern of phys c I features on the earth's surtscei study of land-
forms, climate, vegetatio, soils, and underground resources both genebcany and m their mteraction
to form characterisuc I ndscapes and regional setbngs for hu a life and livelihood.

Geog 107 Cultural and Economic Geography 3 Credits
Study f the earth as modified by, the new emergent mn'store. Theeffectsofevolvinghumancul-
t res in altering the face of the earth, and assessment of what are likely to be future modifications of
the earth's surfac Analysis ef the complex and changmg world economy, lowing the distribution ef
venous types of economic actmty and the impo tant consetptences or regional diversity and imbalance.
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HISTORY

Hist 101, 102, 103 History of Western Civilization
Omgins and development of Western Civilization from ancient limes lo tho present,

3 Credits/Term

Hst 201, 202, 203 History of the Baited States
F Col nl I ti s t the present.

3 Credits/Term

LAIN ENFORCEMENT

5.190 Basic Law Enforcement I (3 Class Hrs/Wk) 3 Credits
A basic trainmg prog a of 130 h d d d t at s of gg hours each. The courso workparsnels
the rec nd d c rr cut m of the State of Oregon Pole Ac de yby the eoardofpoliceStandards
and T sining. This c u se equ r s a p c equis te of reserve law enfo ce ent status

5.191 Basic Law Enforcement H (3 Class Hrs/Wk) 3 Credits
Interrogations, confessions, state ants, mterviews, notebooks, report wmtmg, officer-wolato contact,
case preps t o, officer m co t, c m I I ws, homk de investigat o s, c e sce st gat on,
preservation of evidence.
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5.192 Basic Law Enforcement HI (3 Class Hrs/Wk) 3 Credits
Auto theft, jail procedures, basic crowd control techniques, patrol techniques, offensive and defw siva
tactics.

5.193 Basic Law Enforcement IV (3 Class Hrs/Wk) 3 Credits
Fi ea s t «inng, Oreg n Mot V hicle la s, accident investigation andreporls,oregonkiquorCon-
Irol Commission, crime laboratory snd idenbficabon bureaus, supervisor-patrolman relations, human
relabons, dangerous drugs and narcotics, review

5.200 Introduction to Law Enforcement (3 Class Hrs/Wk) 3 Cl'edits
The phil s phy nd history of law enforcement; overview fc imeandpohceproblems,organizaho
and iurisdiction of local, state and fade al la enforcement agencies; survoy of p ofessi I c reer
opportumties, quahfications requ ed, and police ethics.

5.202 Administration of Justice (3 Class Hrs/Wk) 3 Credits
Review of court systems; procedures from nmdent lo final disposition, pmnciples of conshlubonal.
federal, state and civil laws as they apply to and affect'law enforcement.

5.204 Defensive Tactics (2 Lab Hrs/Wk) I Credit
A course designed to teach the udi ants of self. defense e'nd attack Soning, r sll g, d hand-to-hand
co bat will be offe ed.

5.206 Defensive Tactics (2 Lab Hrs/Wk) I Credit
A conti uati n ef Defensive Tactics 5,2nd

5.208 Criminal Law (3 Class Hrs/Wk) 3 Credits
The structural def it s nd th* most f eque tly used section of the Penal Code a d other cr m nal
stetutea.

5.210 Trafftc Control (2 Class, 3 Lab Hrs/Wk) 3 Credits
T ffic I fo c t, g I tio nd control, fundamentals of traffic accident invesbgsbon; Oregon
Motor Vehicle Code.

5,212 First Aid (2 l,ab Hrs/Wk) I Credit
A class ln st ndard First Ad proc d res and techmquesdesignedtomeetg d ahonrequirementsol
all students as well as adults who wish to secure first aid trai g. Upon a successful completion of cou se,
a standard First Aid card may be secured. Wa e II be allowed if student possesses a curre tly slid
Advanced F rst A d card.

5,213 Field Work (2 Lab Hrs/Wk)
A contmuahon ot First Aid 5.212.

I Credit

5.214 First Aid (2 Lab Hrs/Wk)
A contmuabon of F t A d 5.212.

I Credit

5.216 Criminal investigation (3 Class Hrs/Wk) 3 Credits
F d ntals ef investigahon; come scene search; sketch g a d co d ng, collect on and preservation
of physical evidence. scisnbfic aids; modus pe d; so rcesof mformationi interviews and mterrogehon,
follow-up and case p epa ation

5.217 Criminal Investigation (3.Class Hrs/Wk) 3 Credits
Co I t on of 5.216 including collecbon and preservation of physic I id nce; sc nbfic aids; modus
eperandii sources of information; interviews a d mter ogab; f n - p and case preparation.

5.218 Criminal Investigation (3 Class Hrs/Wk)
A contmuebon of Criminal investigabo 5 212.

3 Credits

.220 Patrol Procedures (2 Class, 3 Lab Hrs/Wk) 3 Credits
Purpose of p t ols, perception and observation, protection, prevention, suppression, identific ten nd

apprehension, types of pat ols, purpose, hazards, ass g e ts, sp nse to em gencies, schon tobe
taken, otficer's app o ch n foot. in n a to, home, building or room, operabon of motor chicle
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5.222, 5.223 Criminal Evidence (3 Class Hrs/Wkl 3 Credits/Term
Th ki e d d grass of evidence end the rules governing the admissibility f evidence in court

5.226 Firearms (2 Lab Hrs/Wk) I Credit
The moral aspects, legal p o sion*, s fety precautions and restrictions covering the use of firearms;
firing of the side-arm, riot shotgun, and other weapons. Combined lecture and laborato~ (rangej.

5,227 Firearms (2 Lab Hrs/Wk)
A conlinuabon of Fir ar * 5.225.

I Credtt

5.228 Firearms (2 Lab Hrs/Wk)
A conti uati n sf F arms 5.222.

1 Credit

5.230 Field Work (2 Lab Hrs/Wk) 1 Credit
Actual field practice in traffic control, buildings and grounds security, crowd control, f rtherp actic
ln pol ce repo t mUng, commumcstions, and maintenance ef records; civ I service procegures.

5.231 Field Work (2 Lab Hrs/Wk)
A conbnuation of Field Work 5.230.

1 Credit

5.232 Jail Procedures (2 Lab Hrs/Wk) I Credit
Basic instruction covering the receiving, beoking, and searching ot prisoners and ther ca e nd custo dy;
the laws relative to commitmenls, holding orders and wsrrantsi duties and respcnsibilities of the officer
as outl ned in the law regarding property and bqlongings of prisoners. Detention of prisoners for out-
side agencies.

5.234 Problems of Physics! Evidence (2 Class, 3 Lab Hrs/Wk) 3 Credits
Techniques of local ng, conect ng and identifymg physical e de ce. Use of fingerprinting, casts and molds.
photography end sketching. Basic laboratory aids and the use of scientdic equipmenl in the evidence
process.

5.236 Juvenile Procedures (2 Class, 3 Lab Hrs/Wk) 3 Credits
The orgamzali n, funcU s, di rlsdicb n of leven le agencies,"the processmg a d d tenU of Iuveniles;
juvenile case dispositioni Iuvenile statutes and court procedures.

5.238 Criminal Law (3 Class Hrs/Wk)
A conbnuahon of C immal Law 5 205.

3 Credits

5.240 Report Writing (3 Class Hrs/Wk) 3 Credits
This is e course which s ppl as knowledge of the principles of composition and basic forms of writing
reports, The sublects cc ared are: why reports are written, types of epo ts, makeup of rep rls, effect-
I eness of wribng styles, gathemng of facts for a report, planning a report. method of r bng a report,
layout and typing of a report, and visual ds in a report.

5,245 Police-Community Relations (3 Class Hrs/Wk) 3 Credits
The I forcemenl officer and his role m the community F al a d info mal ethods of establishing
meaningful relationships and communicatl s th th labor and minority communtiy.special emphasis
on minority group cultures and problems relatdd to current racial incidents in the Umted States,

9.340 Narcotics Investigation and Identificatton (3 Class Hrs/Wk) 3 Credits
This course consists of a study of tha structuro, d finitions, and most frequently used sections of th
Narcotics Act and other statutes. Ide tficabon and investigabon of the mostcommonlyab a&drugs
and narcotics; c s p p ration.
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SOCIAL SCIENCE

1.120, 1.121, 1.122 Man and Society (3 Class Hrs/Wk) 3 Credits/Term
This course vol es the rel bonship of the seven social scienco disciplnes cn the perscnalityof the
mdivid I nd, in lurn, lhe impact of developing personalities individually and collectively on centemporary
cunure and soc oty. The first ter, 1.12O, pays particular attention to the role of the individu I and his
personality; the s c nd term. 1.121, m devoted to an understandi g f soc sty and the inherent value
cyst m involved in the understanding of society. The third term, 1.122, relates the individual to his
work and the effect of the combination on s c ty

SOCIOLOGY

SOC 204, 205, 206 General SocioioSY 3 Credits/Term
The basic f nd ngs of sociology concernmg the indiwdusl, culture, group I fe, s cial l stitutio s, and
fact s of social change
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POLITICAL SCIENCE

PS 201, 202, 203 American Government 3 Credits Term
20 i I f A rican constitution I system, political process, and organisation of alional govern-Ii pm cipas o me

efor sment; 202i po ars and functions ofnational government;203i practical operation and contemporary re orms
in government at slate and local level.

3 CreditsPS 205 International Relations
An analysis of the dynamics of pol tical, social and cultu I interaction between n t ons, with an emphasis
once temp rary internahonal problems

PSYCHOLOGY

Psy 140/1.404 Career Planning
This course prowdes an opportumty to e*plore ability. interest, apt I d, and personality factors in-

Ived in setting personal life goals and making ed cational and career decisions.

Psy 111 Personality and Development
Self-unde st d g and develepmenti emphasis on habits, atbtudss, emotional probl s and efficient
learning techniques.

Psy 201, 202, 203 General Psychology 3 Credits/Term
Intro uc ory s u y od t t d f behavior and c scious processes. Survey of espemmental studies of motivation,
learning. thinking, perceiving and ind v d I d ffe e ce. It pose ble, cou ses should be taken in logical term
sequence.
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JOHN C. ANDERSON, Associale Professor of Technical-Vocational Education
8 S E.E. n E g eemng, 1960, Oregon Stetson varsity
M.A. in Mathematics, 1971, Univers>ty of Orego

PHILLIP M, ANDERSON, Assistant Professor of English
A A 1962, Monterey Penmsula Cotleg
8 A. m Engl sh Literature, 1964, San F a cisco State College
M A. >n Engl sh Literature, 1966, San Fr c sco State Concge

CARROLL K. AUVIL, tnstructor in Electronics Technology
8 S E E in Engineenng, 1949, Purdue Un vers>ty
Approved >/os I nal Instructs

JOSEPH BABCOCK, instructor fn Industrial Mechanics
App ved Vocat>onel Instr ct r

ELLEN L. BACHELDER, Librarian
A A 1967, Everett Commun ty College
8 A m H sto y, 1969, Un>vers ty of Wash>nglo
M L >n Libramansh p, 1970, Un>ve s>ty of Weshmgt n

RQDGER BARBER, tnstructor in fndustriat Atechanics
App oved Vocat>onal I t uctor

ROBERT P. BOWER, instructor in English
B.A >n Engl sh, 1969, Lycommg College
M A in Engl sh, 1971, Western Hlmms U vers>ty

JACK E. BROOKINS, Professor and President of the College
8 Ed m Trade and I dustnat Educsbon, 1950, Colo ado State Umversily
M.Ed. m Vocat>onal Ed c t on, 1954, Colorado State U ve sity

DONALD E. BURDG, Associate Professor of Mathematics; Tennis Coach
8 S n Malhemabcs, 1961, Colorado St t U vers ty
M.A m Education, 1952, No them Colorado U ers>ty
M S m Malnematca, 1966,orego State Un s>ty

EDWARD M. CHILLA, Assistant Professor of Speech and Drama
8 A >n Drama, 1962, San Jose State Coneg
M F A, m Speech, 1969, U varsity of Oregon

ROBERT L. COOPER, Instructor in Forest Technology
8 S in Fo estry, 1966, Orego St te Univers>ty
M 5 Forest Management, 1971, University of Wash ngton

ROBERT C. CROFT, Associate Professor of Hisloryi
Chairman, Social Sciences Di Vision
B,S. n Journalism. 1950, Umvers ty of Oregon
M.S. m H>story, 1951. Un vers ty of Oregon

SAM E. CUMPSTON, Associate Professor of Mathematics and Physics;
Director of Career Education
8 S. 1942, U.S. M>l>tery Academy. West Po nt
M S. m Phys cal Sciences, 1949, Umvers ty of Ch cago

J ROBERT DIBBLE, Assistant Professor of Psychology ond Counselor
A 8 Ph losophy and Relig o, 1949, Colorado C Hege
Th M Theology and Ph losophy, 1952, luff School of Theology
M 5 C sating, 1965, Whit o th College
M 5 m Chn c I Psychology, 1966, Easte Washmgton Stale College

BARBARA DODRILL. Instructor in Business
8 5. 8, Ed., 1970, So them Oregon College
M.S 8 Ed, 1971, Oregon Stale Umvers>ty

NATHAN DOUTHIT, Assistant Prf>fossa> of History
A.B m H>story, 1960, H a d Umvers>ty
M.A m H>story, 1965, Umvers>ty of Cal f a at Berkeley
Ph D n fhslory, 1972, U I ersity of Cai>forms al Be keley

STANLEY D. ELBERSON, Professor of Speech and Drama
8 A >n Maths sties, 1951.Pac f c Lutheran Umvers ty
8 E m Educabon, 1953, Pac>f>c Lathe an Umvers>ty
M.S. m Theatre, 1962, U ers>ty of Utah
Ph D Theatre, 1969, Un v s>ty of Oregon

BEN J. FAWVER, Professor of Biological Science;
Chai fynan, Life Sciences Division
8 Ed. n 8 alogy, 1941, IHmo s State Normal U vers>ty
M S. m Zoology, 1947, Umversity of III nois
Ph.D. in Zoology, 1950, Umvers>ly of llhnois

HELEN W. FERGUSON, rt vslsinnf Prof> ss<ir of Business
Approved Vocal o al instructor
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CHARLFS B FRANCIS, Asslslanl Prof< ssor of Health
anil Physical Erlu(ntmn; Di rcctr>r of Athlel(r v'

A Peru Stale College, 1960
M A Ok>aha a Stale Un c s ty, 1963

PHII.LIP GOETSCHALCKX, A ssocinle Professor of indusl rinl Mechanics
Approved Vocat onal Instructor

BOHtIR'I' GRISMEtl, Assrstnni Prof('ss<ir of Psycflril<>i;1,
I (><i>(I(in(to> of Gifr(l(lru'4'nil(i Col(>la('llrld
A 8 m Phi losophy and Theology, 1951, Immaculate Concept College
M A m Counsel ng Psychol gy, 1969, Un ve s<ty of Nol e Oe
Ph D C I g P ychology, 1971, Un v s ly of Notre Dame

RICHARD W. GROSSMAN, Assislant Professor of Business
A A n Hotel Management, 1963, San Francisco City College
8 58 A < Hole< end Basta rant Management, 1965, Denver Umvarsity
MA 8 * Ed c t*, 1969,S J St t College

HO'WABI) A HAI.L, Assor intr'n>frssnr r>f Fmr Arlv
8 S n Pa ntmg and Dra<v<ng, 1949, Umvers ly of Oregon
M F A n pa nt ng and Lithography, 1951, Umvers ty of Orego

GBETTA HAUG, A ssislnnt Professor of Communicntions
8 A < Journal s, 1956, Pac f c Un vers ty
MSEd nSec d yEd cat*,1963,U e slyofo agon

JUDITH L. HAYNES, instructor in Communications
E 5 El e la y Educat on, 1964, Oregon College of Education
MSEd nE tram L a nmgP Nl,>9>0,0 g C 0 gc iEd t

MICRAFL J. HODGES, tnstn(ctor in Health and Physical Erlucntinn;
Tracl. nnri Cross-Country Coach
8 5 Phys c I Ed cabo and Health Educatio, 1965, 0 e s ty f 0 9 n

M 5 Phys I Ed cabon, 1973, Un vers<ly of 0 gon

CHARLES O. HOWER, Assistant Professor of Physical Science
8 A n Chemist y, 1956, Wh tman College
ph D 1 g c and N clear Ch sl y, 1962, Un varsity of Washmgton

HUGH M, HOYT, Professor of History
AB 5 c Igc«, 1951,5 entoStateC >legs
M A n H sto y, 1953, Sacramento Slate C 0 g
Ph D m History, 1966, Un vers ty f 0 gon

THOMAS HUMPHREY, Associate Professor of Endtish and Li lrraturc
8 5 E gl sh, 1959, U rs ly of Oregon
MS I te d pin yst d, 1961, U lyof or gan
MA n Engl sh, 1970, Un e s ty of Oregon

.fOHN G. HUNTER, Assistanl Professor of Pskcholoayand Counsr lor(
Dean of Siudent Seroir'es
8 S n 0 naral Science and Social Smence, 1964, Oregon Stale University
M Ed n Educabon and Counsel ng Psychology, 1967, Un ers ly oi Oregon

KIRK D. JONFS, Librarian
A A, 1967, Brooms Tech c I C ty C Hcg
8 A in Halo y, 1969, Un vs s tyof Wash ngton
ML nLh nhp,1970,Un sty fWah gton

RAYMOND KELLEY, Associate Professor of physics and Matirrmntics;
C is( i > m n r> of Pby s t <'n I Sciem 4 s Di i' s ( r>n

8 S n Physics a d M th I cs, 1950, Montana State Un e s ty
M 5 Phys cs and Mathemat cs, 1955, Ohio State University
Ph 0 n Phys cs nd M th I c, 1962, Oh o St te 0 varsity

BEVERLY L. KEMPER, Assistant Professor of Health and Physical Education
8 5 n Physical Educ t, 1959, Oregon Stale Umvers ly
M Ed n Health Ed c t, 1965,0r gon stale Un varsity

BONNIE L. KOBEIVA, Assistant Professor of Business;
Coordinator of Work Est>ertence
8 5 m Elementary Educat on, 1950, Mary<hurst Coucge
M Ed n C rmc turn and instr ebon, 1969, Un varsity of oregon

WILLIAM D. KRAUS, instructor in Malhematics
8 A m H story, 1950, W h gt State Un er ty
8 Ed m H<slo y, 1950, Washmgto State U s ty
M A n Educabon, 1966, 0 * ty ot Oregon
M S n Math, 1972, Sl Louis Un varsity
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ISABELLE LAFOND, R.N., Associate Pvofessor of Practi mt Nurse Training
H,N. 1931, SL Barnabas Hospital School af Nursmg
B,S. n N rs>ng Education, 1962. Univers>ly of Oregon School of Nurs>ng

NORMAN W. LEMOINF., Assistont Professor of Wood Industrirc Trchnology
8.5. n Forest Management, 1961, Umversity of MassachuseHs
M S. n Forest Management, 1967, Umvers>ty of Mm esota

LANNY R. LESLIE, Assistant Professor of Forest Teclrnolngy
BS. >n Farest Management, 1967, Ut hSt I U e s ty
Approved Voc I I Instr ctor

FRANK LEUCK, Assistant Professor of Musrr
8 S. m Music and Mus>c Educat o . 1951, L * 6 Clark College
M M m Mus>c and Music Educabo . 1961, Eastman School ol Mus c

RONALD R. LILIENTHAL, Professor of Science
8 S Ge al Science. 1956 Umvers ly of Oregon
M 5 n Organ c Chemistry, 1961, Oregon State Un vers ty
Ph D in Chemistry, 1971, Lou>sana State U ve s ly

JAMES LOVE, Assoc>ale Prr>fessnr r>f Rustnrvc
BA San Fr St t C Heg . 1961
M A San Franc sco Slate Conese. 1967

DORTHA A, McCARTHY, Librarian; Coordinator of thr Leurnini;
Resource Center
8 A >n Engl sh and Secondary Educ t n, 1956, West ye as Slate U ersity
M L n L branansh p, 1967, Uni ers ty f Washmgton

ROGER S. MANNING, Instructor in Geography
A A 5 c ento C ty College, 1967
8 A Umvers>ty of Ca> forms, 1969, Oa s, Cat>forn a
M A Un ers ty of Cal tom>a, 1970, Dav s, Cal f

BFRN EI.L MEACHAM, Ass>sh>nl Prof> ssnr of Englrslr nrul .Inurnnl>srn
85 >n Journal am, 1941, Utah St t U vers ly
M S n Journalism, 1943, N th astern Umvers>ly

ROBERT A. MILLER, Assistant Professor of Bus>nr ss
8 5 Bem df State College 1957
M A Umvers ly of M esota 1964

DONALD R. MOFFITT, Associate Professor of Business
8 5 n Commerce, 1960, Ferris State C Heg
M Ed m Business Educabo, 1964, Or gon State Un>vers>ty

ERIK MULLFR, Assistant Professor of English;
Chaivman of the Englrsfr Die>su>n
8 A m Engl sh, 1962, W H a s College
M A i Engl sh, 1965, U e ty of Oregon

JOHN C. NOLAND, Assistant Professor of English
8 A in Enghsh, 1965, Ka sasSt I U e sly
M F A >n Creat e W t ng, 1966, Umversily of Oregon

VANDA R. PUBLICOVER, Assistant Professor of English
8 A Engl sh and Spamsh, 1954, Un ve s ty of Dregs
M S. n General Stud es, E gl sh and Span sh, 1955, Un vers ty of 0 go

FARL PUGSLEY, Associate Professor of Putdic Safety
AB Fresno State Coneg . 1959
M 5 Fresno State College, 1971

ARNALDO RODRIGUEZ, Inslruclor m Socml Sciencesi
Coordinator of Admlss>ons and Rer'ords
8 A n Psy h 1 gy. 1966, Un e s ty ol Po >land
M A. >n Counsel ng, 1971, U e ity of Oregon

JOHN RULIFSON, Professor of History; Dean of instruction
8 A n H story, 1953, U rs ty or Port>and
M A, in History, 1957, Un ers ty of W sh gton
Ph 0 >n Highs Educabon, 1967, U rsity of Washmglon

pHILIp RYAN, Associate Professor; Cor>rdmatnr r f Data Processing Center
8 S. n Elec>ace> Eng neer ng, 1944, Un ers ly of Missour
8 S. m Sncial Science. 1950, Un>vers>ty of Den
M A n Educat on, 1953, Unme ty I Denve

FRANK C. SCHN EIDER, Instructor in Sor >el Scrence,
Coordmntnr of Sludent AI. Dt ilres
8 A n Education a d Engl sh, 1954, Humboldt Slate College

Appro ed Vocabonal Instructor



WII,LIAM W SHARP, Assisloni Professor of Business; Chairman,
Business Division
8 A. in General Studies, 1959, University of Maryland
M 8 A in Business Administration, 1962, Umversity of Oregon

ROBERT C. SHEPARD, Instructor in English
B.A. English, 1970, U e s ty of Oregon
M.A. i English, 1971, University of Oregon

JAMES M. SHUMAKE, Associate Professor of Biological Science
A A S. in Biology, 1962, Orange County Comm n ty College
B.S.m Biology and Chemistry, 1964, Fiends Stat Un s ty
M S. in Zoology, 1966, Oregon State Unmersity

DAVID E. SMITH, Assistant Professor of Music and French
B,A. m Music and French, 1950, Middlehury College
M A. m Education, 1965, University of San Francisco

VERNON C. SORENSON, Associale Professor of Languages;
Chai> man, A rts Division
B A Ge d F nch, 1947, Umversity of Utah
MA. Ge dF ch 1965 U v sty fo eg n

JOHN SPEASL, Inslruclor in Physical Education
B 5 So lhe n Oregon Conege. 1972
M 5 Southern Oregon College, 1973

VENEITA STENDER, Assistant Professor of Home Economics
B.S. i H Ec cs, 1955, U * ty f Idaho
M.S. In Home. Economics. 1969, Oregon State Un vers ty

DONALD E, STENSLAND, Instructor in Geology and Mathematics
8 A. in Sociology and H story, 1953, Augshurg College
M.S. m Oceanography d Pet ology, 1967, 0 g Slate U e sdy

RONALD D. STUBBS, Assistant Professor of AnthroPotogy and Sociology
B A. m Anthr p I gy, 1965, Umvers ty of Montane
M,A. in Anthropology, 1966, U varsity of Montana

J. H. SWEARINGEN, Professor of English
B.A. Ec ics, 1947, The University of Texas
M,A. m English, 1954. The University of Texas
Ph.o. in English, 1968. The Un v s ty f Te as

ANDRES P. TORIBIO, Assistant Professor of Mathematics
B.S. m Malhemal cs, 1959, Umversity af Oregon
M.S. in Mathematics, 1966, Oregon State Umversily

CAROL VERNON, Inslructor in Art
BS. F tla dStatevn ersily, 1967
MA Un ers lyof Californ a, 1972

JEAN von SCHWEINITZ, Assistant Professor of Psychology
and Counsel o r
A A Coll ge f 5 smyo s, 1966
B.A Austm College, 1967
M.A Aust n College, 1966

TERRY D. WEAVER, Media StfeeiatiSt
A.S in Chemical Enaneer g, 1960. K s s C ty Jum Coll g
B A, i Rel g o, Chem stry and Mathemst cs, 1963, Graceland College
M S Ed. m AV Commumcahon, 1965, India a U e s ty
0 Ed. n AV C u cation and Info at Sc nce, 1971, Ind ans Un varsity

THOMAS WIEDEMAN, Instructor in Industrial Mechanics
Approved Vocat onal fnstn ctor
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NOEL AASEN, Instructor in Business
0 S. m Business Education, 1968, Moo ehe d St te C 0 ge
App dVoc t I dAd It I st cl

ROBERT AHLGRIM, Instructor in Arl
Approved Vocational and Adult Instructor

VICTOR ALTO, Instrucior, Carpenter Apprenhce
Approved Vocabonal and Adult Instructor

JOHN ANDERSON, Instructor in Forestry
Approved V cst anal snd Adult Inst octo

ROSCO E ANDERSON

WAYNE ANDREWS

ANTHONY ARRAMBIDE, Instructor in Foreign Languages
B A in Education, 1961.College of Idaho
App ed Vocal o «I and Adult Instructo

STEVEN APLING
B 5 Seattle Pac f c College, 1950

MARY JO BARNES, Inslructov in Home Economics
0 S m Educat on, 1947. 0 a gh m Stale College

RICHARD BARRON, Instruclor in Late Enforcemenl
J 0, 1970, W namelt U ers ly

App d Vocaho al nd Adult Inst uct

JAMES BAUMGARTNER, Inslructov in Business
BS nBusmess,1950,U e sty fo g
Approved V c I anal and Adult Instr clor

ELAINE BESSEY, Instruclov in Music
8 A Music, 1953, Wh I orth College
MM n Mesc, 1956, No th asia Umvers ty

ERNEST BIGHAUS

KURT BLACK instruclor in Lau Enforcement
B 5 n Bus ness Adm n st at on, 1958, Oreg St t Un ersily
Jo mbavn1966, W llametteu ve sty

BEN BOCHER, Inslvuctov in Business Admmistralton
B 5 B gham Young Un e s ly, 1966
MBA Un esty IW h glon,1973

JEAN BOYNTON, Instructor tn Home Economics
0 A m Home Econom cs, 1957, Oreg Stale Un versify
Approved Vocabo al and Adult Inst uct

KAREN BRAY, Physical Education
B A n Phys cal Educat, 1966, San Jose Slate College

DOLORFS BRITTSAN. Instructor in Physical Education
App ed Vocational and Adult Instructo

CAROL BRUCE, Instructor in Home Economics
B 5 in Home Econom cs, 1959, Ka s * Slate Teachers Conege
Approved V t anal and Adult Inst uclor

ERNA BURGET, Outreach Coordinalor

CORLISS BURGHER
B S Bus s Educat on, 0 ego Stale Un ve s ty

JOHN A. BCSHMAKER, Instructor ul Lau Enforcement
A 5 5 th stern Oregon Co n ly Conege. 1973

RICHARD A. CAPEHART, instvuctor in Lau Fnforcemenl

HARRIETTE L. CARLIN, Medfcat Terminology TranscmPtton

RICHARD CHIESA, Instructor in Busmess
B A n Bus ness Educai, 1967, Mich gan State U ve sity
Approved Vocabo I and Adult Instructo

SONYA M. CHRISTENSEN
0 A Ant och College, 1969

GENE M. COLE. Instvuctov, Macinne Tools
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CARROLL D. CONE, Inslructor in Human Relntions
8 S 5 uthern Oregon College, 1955
M Ed University of Oreg, 1963

BILL COOK, Inslruclor in Accounting

MERRELL DENISON, Inslructor, Investments

FRANKIE JO DOUGLAS, Instructor in Physical Education
8 5 Un varsity of 0 gon, 1971

JOHN ERHARDT, Instructor in Law Fnforcement
App d Voc t nal and Adult Instructor

ARTHUR ESTES, Instructor in Law Enforcemenl
Approved Vocat I nd Adult Instructor

EUGENE A. ELI.IS, Instniclor in Five Sciences

DON FARR, instructorin Retailing
Aopraved Voc t net and Adult Instructor

WAYLAND FREEMAN, Inslructor, Ptumbmg APprentice
Approved Vocational a d Ad It Instr ctor

RALPH H. FOORD, Instructor in Auto Mechanics

MAX GILFILLAN, instructor in Law Enforcemenl

BETTY GLINES, instructor in Aviation
App ed V t I d Ad It Instructor

ROGER W. GOULD, Instniclor, Laic
JO Law, Un vs * ty i oregon, 1972

TRUEMAN GROFF, instnictor in Five Training
Approved Vocahonal ahd Adult Instructor

GAIL GROSNESS, Instructor in Dale Processing
8 S in Compuler Science, 1970, Oregon State Umversity
Approved Vocational and Adult Instructor

JOHN GROSNESS, Instructor in Business
8 S. m Accounting, 1970, Oregon Stale U s ty

LEONARD C. HALL, Inslruclor in Fire Training
Approved Vocational end Adult instructor

DIANE HAMRE, Instvwctor in Music
8 S Moorhead State Colleg, 1972

ROBERT HARRISON, Instructor in Music
B.A m Engl sh, 1965, Univers ty of Oregon
Approved Vocational d Ad It I st octo

JAMES HIGGS, instructor in Aviation Gvound School
Approved Vo t al a d Adult Inst ucto

JOHN A. HINDERLIE, Instructor in Industviai Eleclrician
APPrenticeshiP

HOWARD A. HOFFER, Instructor m industrial Education
M A Oregon Stale Un ly, 1965

STEVEN L. HUMPHREY, Instructor in First Aid

GORDON JOELSON, instructor in Business
J.O, 1970, Northwestern School of Law
Approved Vocational and Adult Instruct

OSCAR JOHNSON, Instructor in Electronics
Approved Vocational and Adult Instructor

DUNCAN JONES, Instructor, Powe~ Lineman Apprentice
App d V c t o I a d Adult I st uctor

JOHN KELLEY, Instructor in Industrial Mechanics
GENE KELSO, Fire Patrol Technician

A 5 1973, Ch meket Commun ly College

ROBERT P. KENNEDY, Instvuclov in income Tax Law

EDWARD J. LANDUCCI. Instructor in Adwll Basic Education
M A San Franc sco St te Un vers ty, 1970

HANS LAWALL, Inslruclov in Coriversational German
WALTER LEE, Inclructov in Lau Enforcement

A A La Enforce I, 1970, Southweste 0 sgo Commu ty Cove9e
Approved Vocal onal and Ad It In t ct
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ELLSWORTH LEEGARD, instructor in IVetding
Approved Vocational and Ad II I st ctor

DEL LEWIS, Fire Training
Approved Vocab I d Adult Instructor

DORETTA LITTRELL, instructor in Physical Eftucation
Approved Vocational end Adult Instructor

PATRICIA McDOUGALL, instructor in Home Economics
8 9 1971, Oregon State Umversity
Appro edV c I al a d Adult I st ct

PERRY L. MOGILL, Sheet Metal Afttrrentice

THOMAS M. MCKENZIE, Carffentev Atytrventice

TONI K. McSWAIN, First rtid

AL MADDESS, Sutsercisory Training

HAROLD MARTIN, instructor in Physical Education
Approved Adult Basic Sducet on and Vocational Instructor

GERALDINE MAURER, instructor in Physical Education
Approved Vocahonal and Adult Instructor

CHARLES A. MELAHN, Electronics
ANDREW MUIR, instniclor in Electrician APPrenticeshiP

Approved Vocational end Adult Instructor

BONNIE MURRAY, Adnlt Basic Education
B A U sny of Washmgton, 1970

ARTHUR M. NOXON, instructor iri Mechanical Engineering
8 6 F es o Slate Ceuege. 1967

RON OLSEN, instructor in Super uision
Ph 0 Bus s Ad mistrahorv 1970, Unive s ty of Idaho

JOHN ORNDOFF, Lau, Enforcement
Appro ed V c t onal d Adult Instruclo

RONALD OSTREM, instvuctar in Business Administration
App o ed Vocat onal and Adult Instructor

LA ROSF. PHILLIPS, instructor in Home Economics
9 S. m Home Economics, 1991, 0 eg St te Un varsity
Approved Vocal onal Instructor

GEORGE J.PITTS, industrinl ftiiiiu.right instnictov
Approved Vocaho I a d Adult Instructor

EMANUEL F. PORTOLESE, instructor in Business
BILL RAMEY, Hyytrautics

Approv d Vocahonal end Ad It In t ctor
CHRISTINA F. RICHTER. Photogvatlhy

8 A Webste C U ge, 1972

PAUL ROESS
Jo 1969,U estyofo gn

ROBERTA ROTH, instructor in Home Economics
M S W m Social Work 1968, Portland State Umvers ty
Approved Vocat o al a d Adult Inst uctor

EARL SCHNOOR. Ceranlics
ED SCHWARTE, !nstructov in Forest Teciwology

App o ed Vocebo al a d Adult Instr cto

ROsM LD R. SEip, Supervisory Training
8 6 Chem st y, ke s Ik Clark, 1964

AUDREY SHAW, instructor in Business
8 A in Commercial Art, 1967, Un e sty of Idaho
Appro ed V cab n I a d Aduu Instr ctor

JOHN R. SHILLING. Botany
JOYCE SIXBERRY. Flanch

M Sd 1968, Mont na Stale Un ers ly

RON SMITH, lnsiructor in Adult Driuer Education
Approved Vocational and Ad lt I st uctor

ROSALIE SSIITH. Physical Education
B S Orego Conoq f Sd c t on, 1969
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JOYCE SPANDE, Inslruclor in Music
Approved V I on I and Adult Instructor

SARA SPAUGH, Inslructor in Art
Approved Vocal I and Ad H Instructor

THERESA THOMAS, Inslructor in Home Economics
M S 1970, F ly 6 ng, Oregon Slate Untversity

WILLIAM UELAND, Fit ra inta
GEORGE VANDERHOOF, Instyuctor in Welding

App o d Vocal onal and Adult Instructor

CHRISTINE M. VAN METER
JANICE VAUGHAN, Inslruclor in Communications

Approved Vocat onal and Adun inst uct

DOROTHY VERSCHI.'FR EN. Ceiainlc At I
M S 1966, Fo I Hays Kansas State College

JUDITH VIGUE, TyPing
Approved Vocat anal and Adult Inst actor

DOROTHY WARES, LPIV Nursing Assistant

BERNARD WARNKEN, Inolruclor in File Sf ience
Approved Vocat onal and Ad H Instr cto

GAVIN WARREN, instructor in Busmess Administration
8 A 1956, U ly of Portland
App dV c t I dAd Hln tr el

LEWIS W. WEST, Instructor in Auiation
App d V t al d Ad H Instructor

III ICHAEL J WHITTY. Golf
LEW R WILLIAiNIS. JR . IrlifMii loi fil Bnsini.is

JO Un styofMchgan,1951
CLOTIS 1VILSON,,1l ill lrmgnt JI PPrf'nit«'n it >yictni.

App ducal nladAdltl sluclo
STELLA WIRTH. Huimi'FH

App d V t I d Adult Instructor

JOANNE WRIGHT, instructor in Life Sciences, Home Economics
ApprovedVocalonal sndAd nin t ct

TONY ZARBANO, Instructor in LataEnforcement
Approved Vocat onal and Adult Instructor

JOF. R YORK. 11 I'lifnig
MS 1969,U tyuny 9

SHIRLEY ZIUCHKOVSKI. Instructor in Arl
App oved Voc I sf and Adult Inst cto
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STAFF

PATRICIA ALVEY, Secrelavy, Instruclional Metr rinls Centcv
LESLIE BARRETT, Secretary, Office of indi niclrrmrii Sevuices
IRMA BARTH, Boo»stove Manager
DEBRA BUSHNELL, Secretary, Library
.IAcK cABRERA, Assistant superinlendenl of Buiidmgs and Grmrnrls
TOMMIE CARANCHINI, Secretary, Student Aclirities
FRANK CARTER, IVatchman
MABELLE CHAMI.EY, Dain Processing
LAWRENCE COOK, Custodian
HARVEY N. CRIM, Business Manager
CRAIG EXTON, Custodian
MIKE FOWLER, Audio Visual Assistant
FRANK GIDEON, Custodian
SHIRLEY GITCHELL, Secretary, Finnnckil Ards
BESSE GUTHRIE, Technical Sevoices, Library
CAMILLE HANNON, Secretary, Office of tire President
EVE HOOK, Secretary, Community Seruices
MARLIS HOUGHTON, Secretary, Office of instvuctiori
MARION JANSEN, Secrelary, Office of Instruction
MAYNARD F. JENSEN, Direcior of Community Seruicrs
PATRICIA KERKOW, Booizizecber, Accounts Payobte
KAY ANN KRONSTEINER, Boo»»eePev, Poyvoll
CANDY LA PLANTE, Secvelary, Admissions
RUSS MCINTOSH, Fottoru-uP Placement SPecialisl
GEORGE MCKENZIE, Buildings and Grounrls Suberinlendenl
SHIRLEY MCKEOWN, Secretary, Audio-Vrsuol Cenler
LOVA MCMAHON, Secretary, Boo»store
RAYMOND MERRILL, Ivatchman
ALAN MILLER, Veterans Aduisor
DONALD L. MORRIS, Custodian
ALTON NOEL, Custodian
LEE OVERSTAKE, Secrelary, Offrce of Student Serrriras
DOROTHY REVIS, Data Processing
ANNA ROZHON, Secretary, Study Center
LENORA SCOTT, Custodian
ANN SMITH, Secretary, Admissions and Recorrls Office
DANIEL E. SMALL, Public informatmn Assislanl, Office

of Community Seruices
LLOYD O. TAYLOR, Custodran
BARBARA THOMPSON, Recebtionist, Suite»board OPevatov
LINDA TIMOTHY, Ci vcutatron/Periodicals Cter», Libm ry
JENNIE TOBISKA, Cler», inslructional Malemals Center
CONNIE WINGER, Cashier
CAROL WORTHEN. Secvetavy, Admissions
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Foreign Languages Courses

87
36

Forest Technology ............45
Forest Technology Courses ......52
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Fine Arts Courses........33-35

. 83Mathematics Courses ..
Mathematics Workshop . ........24
Metal-Mechanical.............22
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Admissions
Ad n sire) on
Student Serv ces
Community Serv ces

B-RANDOLPH HALL
Classrooms
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Faculty Lounge

C--TIOGA HALL
F ne Arts I5)
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Study Ce te (4)
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F--PROSPER HALL
Gymnas u
Phys cat Ed cation
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G —UMPOUA HALL
A to ot e Shops
Indus)mal Meehan cs
Machine Shops
Welding

H —MAINTENANCE
SHOPS

I --TENNIS COURTS
J--PLATFIELO
K-PARKING LOTS
L—EMPIRE LAKES
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COURSE REPEAT PROCEDURE
1. A grade for repeated course work will replace all former grades in the

course repeated on a student's permanent academic record provided
the subsequent attempt results in an A, B, C, D, or F grade. A former
grade in a course may not be removed with a grade of W, I, or X in
the repeated course.

2. A student may enroll for audit and repeat a course to refresh his
mastery of the content of the course without affecting an earlier grade
in that same course.

3. A student may appeal for an exception to the grade replacement policy
by petition to the Academic Standards Committee.

TUITION AND STUDENT ACTIVITY FEES
(Substltuta for "Regular Tuition," Page 13)

Student
Activity

Fees
$10.00

15.00
20.00

Full. time Students (10 or more credit hours) TuitionIn-District..........$ 80.00
Out-of-District 120.00
Out-of-State 160.00
An offset against tuition is made in accordance
with the school district in which the student
resides, as follows:
Bandon, Coquille, Reedsport, or students living
beyond 15 miles from campus ...............25% reduction
Myrtle Point..... 50% reduction
Powers 100% reduction
The above reduction applies to the $80.00 tuition charge for all
students who are enrolled for 12 or more credits and whose legal
permanent residence is within Southwestern Oregon Community
College District and located the above distances from the campus.
All student body fees are in addition to the tuition charge.

Part. time Students (less than 10 credit hours)
In-District $ 8.00/cr. hr. $1.00/cr. hr.
Out-of-District .............12.00/cr. hr. 1.50/cr. hr.
Out-of-State . 16.00/cr. hr. 2,00/cr. hr.

Exceptions:
There is no tuition or fee in Music 0.655, 0.656, and 0.657.
Noncredtt course tuition and fees will be set by the president of the
college consistent with regular tuition and fee structures.
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