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Southwestern Oregon Community activity space, student government

College is located within two miles of offices and meeting rooms for school WASHINGTON
the Pacific Ocean in anarea of beauty and community activities. §_=__,———'-':a.._=___,=___t_£
-and mild climate. The 153 acre X 5
‘institution lies completely within the Throughout the college's years a H %
Jc:lty of Coos Bay and is bordered on comprehensiva instructional program g&
_’the north and west by the city of North has evolved. Instructional offerings 5 é_;__;
Bend Southwestern Oregon include two-year transfer programs, ] Portlan

Commumiy College (SWOCC) was
forrned in a May, 1961, tax district

felect:on The district's 1,997 square
ITIIIGS include Coos and Western
‘Douglas counties, with an estimated

[ " population in excess of 58,000. The
college is the only pubhc
post-secondary institution in the
ragion.

one- and two-year career training
programs, short cotirse occupational
programs, adult education, a high
school diploma program and adult
enrichment courses. Classes are
offered on the campus and in towns
throughout the collage district and in
Curry County locations, by special
arrangement. As a partner in the
south coast's economic development,
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Enroliment has grown from 266
students in 1961 to over 9,000
studenls per year in 1988. Staff size
has grown from 15 to over 50 full-time
faculty and from. 11 to more than 125

SWOCC offers students and
Industrial partners education that
meets their needs. When our
students enroll for a short course, .a
two-year transfer or two-year

pant-time instructors, Cultural and

associate degree, wo know they are Z
athletic events at the college attract

preparing for a rewarding future. =5 North Bend

E 20,000 men, women and children’ :

i each year. The college is accredited by the bCoos Bay  JeRoseburg

¥ - . _ Northwest Assaciation of Schools and .

_ During the early years, campus Colleges and accreditation was i Y

i classes were held in surplus U.S. reaffirmed in 1982 for 10 years. The E __Pmo'fﬂfd -~

23 Navy facilites and Coos Bay School curricula of coursas are approved by 33 f

Lq District buildings. The historic Tioga the Oregon State Department of i H

I Hotel served as the first Education Community College A1 .

b3 administration building, The campus Division and are subject to periodic i /7 GansPas
is now located on the shore of Empire evaluation. 5

Lake, in a natural tract of coastal pine
and shrubbery.
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Permanent campus construction
began in 1963. The majority of the
campus was constructed betwesn
1965 and 1985. More recent
.construclion has provided new and
: remodeled shops and laboratories,
expanded facilites for several .
programs and a college community -
center with a cafeteria, student
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ACADEMIC CALENDAR

FALL TERM 1989 SPRING 1990
September18........ceeemevrnnnn, ..Formal reglstranon for March28.......ccoivmeeerre e sesianas Springtermbegins
returning sophomoras March26-30............coceeerennec.... Follow-up registration

=
-

Add/drops for those who registered early March26..........cocoicveccnnnnceseeiens Nightclassesbegin
Arena advising March27........... - .. Dayclassesbegin
September 19-20.......ccceeeveenenenn Formal registration March 30 ............... Last day to reg|ster or add classes
Arena advising without instructor consent
September 25-29................... Follow-up regisiration ADHI2 e e seeanen Latafessbegin
September25.................Day and night classes begin April2-4 ........ <. Last day to withdraw without
September 29......... Lastdayto register or add classas responsibility for grade
without instructor consent May21-24........ccvcerne. Early registration for Fallterm
L8 oo ] - OO Latefeesbagin May 28........cccoeenvernsisrenrenene.. M@morial Day - Holiday
Octobar 13 e srsariens Staff Development Day JUNBA-B....oiisie s Final Exam Week
November 3................... Last day to withdraw without JURB B ittt et Commengcement
: responsibility for grade JUnB 15 ... Springterm ends
November 10.......cceveeremruennne Veteran's Day Holiday
November23-24....................Thanksgiving Holidays
Decemberd-7 .......... Advising and formal registration
far Winter tarm
December11-15.......covevvverereseenes Final Exam Week SUMMER 1990
Decombear29 ..........ueeeeieerssssnsenns Fall term ends JUIY 25 1o rrenes e Fomal vegistration
JUIY 2 e Day and nightclasses bagin
Julyd ... Independence Day - Holiday
WINTER 1990 July .. .Lastday to register or add classes
. : . without instructor consent
January 2. i e Winter term begins JUIY B oecveeecesiis e sem e eeeeeeserasenens Latetees begin
January 2-5.......ceveneeiivienionnans Follow-up registration July 20....iessi e L@SEday to withdraw without
January2..........ccu.r... ....Night classes begin _ responsibility for grade
JANUALY 3 ...t a e Dayclasses bagin August24................ e SUMMer classes end
January LS Last day foregister or add classes - . . T Summer term ends
' _ wnhout tnstrudor consent . :
_ JATYRIY Berrrr.. SR Latefeasbegin o A .
Febiuay S iccecrernne Last day towithdraw without .
BEE ; - - Tesponsibility for grade o
“March 5-8...c00ue. Adwsmg and formar registration .
IR e - forSpringterm - . “
MMarch'12-16....’........................' Fmal examweek . . e P
March16.....cccomvverrnnrnas ST - Wintertermends Co

SOUTHWESTERN OREGON COMMUNITY COLLEGE i

~~ . ,' 1988 NewmarkAvenue -

o . -+ -Coos Bay, Oregon 97420 ‘
PEEEN T (503) 888-2525

A non-dlscnmmatory. ‘equal Opportunlty college
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ACADEMIC
REGULATIONS

Full-time Student
Definition

A student taking 12 or more credits in
a regular term is classified as a
full-time studant. Summer term
students taking eight or more credils
are classified as full-time, except for
financial aid purposes. (See special
requirements for vaterans).

Credits

The academic year comprises three
quarters of approximately 11 weeks
each, plus an accelerated summer
term of approximately aight weeks.

The averaga load of credits carried
by studants is 15 or 16 credit hours
per quarter. To complate the 83
credits required for an Associate in
Arts degree in two years, a student
must avarage 15 credits par quartar.
Credit requirements for the
Associate in Science degree may
vary, but the average number of
cradits required is 968 and the
average course load is 16 credits per
quarter.

To take a course load of more than
18 credits, you must petition the
Academic Standards Committee.
The granting of permission is based
upon consideration of previous
academic records, outside
employment and other factors.
Petition forms are available fram the
Admissions Office.

Grading System

A (4 points) — Excallent degree of
achievement in meeting course
ollzjlnlacﬁves; mastery of principles and
skills.

B (3 points) — Above average degres
of achievament.

C (2 points) — Average - the student
is expected to be able to apply the
subject matter in a practical situation.
D (1 point} = Minimal degree of
achievement - practical application
ability is doubtful,

F (0 points) — Unacceptable dagrae
of achievemant - no credit.

Y g) pojnts) — No basis for evaluation
- the student did not attend class, or
did not complete enough of the
raquirements to provide basis for
grade.

U - Unsatisfactory - no credit.

S - Satisfactory - credit as specitied.
I-Incompleta - no credil. The student
has completed almost all
requirements and can reasonably be
expected to finish the remainder
without having to repeat the course.
X — Audit {no credit).

W = Studant initiated a withdrawal.
Z - Instructor has not tumed in grades.

Scholastic Status

The HONOR ROLL includes
students who have completed 12 or
more credits for the quarter with a
grade point average of 3.50 or higher.

The DEAN’S LIST includes sludents
who have completed 12 or more
cradits for the ?uarter with a grade
point average of 3.00 to 3.49,

A student is not eligible for Honor Roll
or Dean's List durin% any gquarter in
which he/she gets alalling grade, Y,
or | in any course.

SWOCC SCHOLAR siatus s
awarded to students who appear on

the Honor Roll for an antire academic
year {Fall, Winter and Spring terms).

Academic Notification

- Policy

Consistent with the purpose of
Southwestern Oregon Community
Collegs, to provide for the optimum
development of individuals, an
academic notification system has
been developed to monitar the
academic progress of students.

Full-time and part-time students

pursuing completion of aprogram are
notified of possible lack of academic
prograss when:

1. The term GPA s less than a 2.0.
2. The student receives two or more

Y's andfor F's in aterm.

Full-time and part-time students
pursuing completion of aprogram are
placed on prabation when:

1. During the second term of
enrallment and thareafter, the
cumulative GPA falls below 2.0.

2. For two consecutive terms, the
student receives two or more ¥'s
and/or F's.

The student will continue on
probation until tha cumulative GPA is
2.0 or bettar, provided that during this
time satisfaclory academic progress
is maintained.

If, during any 1arm while on probation,
a studant does not make satisfactory
progress, the student will be
suspended. A suspended student
may petition the Academic
Standards Committee for a hearing.
The committee will then decida i the
student will be reinstated and the
conditions for such reinstatemant.

Change of Grade
Procedure

A completed supplementary grade
report must ba submitted by the
instructor, in person, to the
Admissions Office. The grads is
changed and a copy of the grade
report is filed in the student's
personal file. A copy is sent to the
student.

Course Repeat
Procedure

When a student repeats a course
other than a course that is approved
for credit, the student may complete
a courss repeat form at the
Admissions Oflice requesting that
only the attempt resulting in the best
grade willbe computed into the grade
point average.

Final Examinations

Final examinations are part of each
course. Students are required to
take the final test at the scheduled
time to complote the course and
raceive credi.



Credit by Challenge or
Advanced Placement

The College Level Examination
Program enables a siudent 1o
demonstrate knowledge and
proficiency and acquire credit in
selected academic areas. A listing of
the general and subject tests and
information about those that are
accepted by the collage arae available
from the Admissions Office,

ADVANCED PLACEMENT TESTS
taken while in hi?h school may ba
accepted for college credit. For
icr;;?rmation contact the Admissions

ica, o .

TRANSFER STUDENTS' records of
credit earned from other accredited
colleges or universities are evaluated
as though the credits had been
earnad at Southwestern Oregon
Community College.

Veterans

All SWOCC Associate in Arts and
Associate in Science degree
erograms are approved by the
aterans Administration. The
Veterans Advisor's Office (Dallwood
Hall, Room 16, 888-7218) oversees
veteran students’ enrollment in these
programs, L.
The Veteran's Administration
requires information concarning
each veteran student's enroliment,
date of interruption or termination of
training, change in the number of
credit hours and unsatisfactory
progress or conduct, R

ATTENDANCE - To maintain benafit
payments, veteran students must
attend classes. Itis the responsibility
of each registerad veteranio officially
withdraw from the College if the
student does not desire to attend
classes. The veteran should than
nolify the Vetaran’s Sarvices office,
which will notify the Veteran’s
Administration. Failure to do so may
result in an overpayment.to tha
student, which the student must
repay. ‘
CHANGE IN CREDIT LOAD - Whan
a veteran student attempts to entoll
in developmental courses for more
than two terms, a determination will
be made and forwarded to the
Veteran’'s Administration that
continued enrollment in develop-
meantal courses is useful and
necessary. lf such adetermination is
not mada, the student will not be
cerlified for continued enroliment in
these courses,

PROGRAM OF STUDY - All veteran -

students must have a declared major
and may receive payment only for
courses required to complete the
major program.

TRANSFER OF CREDITS -
Vetarans who enter as transfer
students, or who hava completed any
coliege-leval course work, are
required to have all transcripts
forwardad to the Admissions Office
for evaluation, Failure to have
transcripts evaluated will result in
termination of benefits to the vateran
student at the end of the first tarm .of
enrollmant.

HOUR REQUIREMENTS - To
raceive fulltime pay, the student
must take a minimum of 12 credit
hours; for 3/4 time pay the student
must take nine credit hours; and to
receive 1/2 time pay students must
take a minimum of six hours. During
summer session students must
maintain 12 standard class sessions
per week for full-time, nine standard
sessions per week for 3/4 time, and
six standard class sessions par week
for 1/2 tima.

SATISFACTORY PROGRESS - A
veteran must maintain an overall
2.00.GPA. A vateran student will be
notified of possible lack of academic
pragress if in any one term more than
one "no credit” grade is given.
Vetaran students must complete an
I’ within one year. Aveteran student
will be placed on acadamic probation
when,during the -second term of
enrollment and thereafter; the
cumaulative GPA falls below 2.00 or
the student receives two or more Y's
and/or F's for two consecutive terms.

A veteran student can continua on
probation for only two consecutive
terms, after whichtime unsatisfactory
erog_ress will be reparted to the
eteran’s. Administration and
benefits will be tarminated.- The
school will maintain recaords available
to both the veteran and Vateran's
Administration which show the final
grade foreach subject attempted.

Course Numbers..

College parallel courses are
numbered to conform with courses
offered at other institutions of the
State System of Higher Education. -

Transferrable Classes are those
beginning with an alphabétical prefix
&WR121 English Composition .or
H104 General Chamistry, for
axample). Numbers for these
courses mgnilg the following:
50 - 99 High School leve! subject -
soma may be acceptable as credit
toward an associate degres or

5

baccalaureate dagree.

100 -199 Freshman level college
courses, which are applicable to an
associate or baccalaureate degres.

200 - 299 Sophaomore level college
courses, which are applicable to an
associate or baccalaureate degree.
Vocational/General Education
courses are indicated by number
prefixes. {1.111 Communications or
4.150 Welding 1). These courses
may be applied to an Associate in
Science degree at community
colleges. In some cases, up to 24
vocational education credits may be
transferred to four-year institutions.

108 CREDIT LIMITATION - Senior
Institutions "of the State Syslem of
Higher Education in Oregon usually
accept no more than 108 cradits in
transfer from a commun'rlK college.
Students contemplating taking more
than 108 credits befare transfer
should seek advice from the major
department of the transferring
institution,

ADMISSION TO
THE COLLEGE

Southwestern Oregon Community
College has an open door policy.
Accordingly, anyone who is 18 years
or older, or a high school graduate
may enroll in classes, In spacial
cases younﬁer persons may anroll.
Contact the Registirar or the
Counseling Center for further
information,

If you are interested in occasional
classes, rather than pursuing a
degree, diplomaor certified program,
you can register by mail, phone or at
the college during the registration
pericds for each term.

If you are pursuing a degree,
diploma or canificate, you need to
complete the following steps:

- submit an Application for
Admission, along with a $10 Fee, to
the Admissions Office;

"+- have a copy of your high school

transcript, ot prool of equivalency
completion sent to the Admissions
Oftice: :

- if you are a transfer student from
another college, a copy of all college
transcripts should be sent io
Admissions; :

- takse the placemant test, admin-
istered frae by the college;
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- attend a new student orientation
session (students transferring from
other colleges may be exempt);

- receive an assigned academic
advisor from the Office of
Admissions; than see your advisor,
complete a registration form and
have the advisor sign the form E1your
advisor is a faculty member who is
knowledgeable about planning for
your academic program);

- follow registration procedures for
thetarm, as outlined in the Schedule
of Classes published each term.

ADULT BASIC
EDUCATION

For adults whose education was
interrupted prior 1o high school
graduation, or those who are
returning to school after several
ears, the college provides special
elp in such basic skills as reading,
writing, math, vocabulary and
spelling.
Learning takes place in small groups
or through individual tutoring.
Computer-assisted instruction and
laser disk programs are part of the
program. Students may enter
classes at any time during the tarm
and work at their own speed untiithey
have achieved their goal. Tha
classes are frae and non-credit.
Many students use this instruction to
Brepare for the Geaneral Education
evalopment (GED) examinations.

THE CATALOG

This catalog is published for
informational purposes and every
effort is made 1o insure accuracy at
the time of printing. However, the
provisions in this catalog are not tobe
regarded as an irrevocable contract
between the student and the college.
Southwestarn Qregon Community
College reserves the right to change
any provision or requirement at any
time. Studants are advised to study
the schadule of classes available at
registration and to check periodically
withtheir advisors, or the Admissions
Office for information not available
when this catalog was published.

Southwestern Oregon Community
College is a non-discriminatory,
equal opportunity institution. The
college does not discriminate in

employment, treatment in, admissions
to; or access to its programs,
activities and sarvices on tha basis of
race, colar, age, sex, national origin,
handicap, or otherwise as proscribed
by the applicable state and federal
laws and regulations, including
Executive Order 11246 (affirmative
action), Title IX of the Education
Ameandments of 1972 (sex) and
Section 504 of tha Rehabilitation Act
of 1973 (handicap).

Inquiries regarding the application of
these laws and regulations may be
directed to the Equal Opportunity
Ofticer. Southwestern Oregon
Community College, 1988 Newmark,
Coos Bay, Oregon 97420. Phone:
I(-?OS) 888-2525 or to the office of Civil
ights, U.S. Department of
Education, Seattle, Washington.

COOPERATIVE
PROGRAMS

ARTS AND LECTURES - The
Faculty Senate Arts and Lectures
Committea, composed of students,
administraters and faculty, uses
college resources to pramote the
genaral welfara of the community. On-
going producticns include concerts, ant
exhibits and guest lecturers.

CURRY COUNTY - A contract with
the Stata Deparimant of Education,
Curry County Education Sarvice
District (ESD), and SWOCC provides
college classes for residents of Curry
Countly. The offerings are direcied
b* a coordinator located in the ESD
offices in Gold Beach, A schedule of
offerings is available by contacling
the Curry County ESD office.

WORK/FIELD EXPERIENCE -
Students who enroll in Work or Field
Experience receive supervised,
practical on-the-job training from
numerous local employers.  Work
experience is available for all
programs at the college.

RETIRED SENIORS VOLUNTEER
PROGRAM- RSVP is sponsored by
the college and located on the
SWOCC campus. As part of
ACTION (a federal agency for
volunteerism), RSVP provides over
52 nonprofit public agencies with
volunteers over the age of 60, at an
average of 75,000 volunteer service
hours. This enables seniors to
continue serving their community by
sharing their many talents and
knowlaedge.

RSVP also administers the college
Gold Card program, which entilles
residents of the college district who

6

are age 62 or older to a variety of
benefits, including’ reduced course
wition and many free activities.

SATURDAY ACADEMY - is an
educational program for 4-12 grade
students of the SWOCGC District,
hosted by Southwestern Oragon
Community College and funded by
grants, community contributions and
class tuitions. There is scholarship
help also available and no student
will be turned away for lack of tution.

Saturday Academy provides
enrichment classes on abroad range
of subjects. Contact the Coordinator's
Office, Ext. 271, for mora information.

APPRENTICESHIP TRAINING -
Some apprenticaship ‘training is
available through the collage and
courses identifiad as apprenticeship
training in the scheduls of classes are
opan only to registerad apprentices.
Classes are offered, as needsd, for
carpenters, plumbers, millwrights,
sheet metal workers, inside wiring
technicians, maintenance alsc-
tricians and alectrical utility linemen,
Classes are operated in cooperation
with local apprenticeship commit-
tees. Special classes may also be
organized for journaymen.

INDUSTRIAL TRAINING - The
college offers classes, workshops
and seminars in all vocational areas
to upgrade needed skills, as well as
training for voluntaer fire personnel,
volunteer emargency medical
technicians and reserve law
enforcement officers. Local industry
cooperates axtensively with the
college in developing training
pragrams for all employes levels.
Olten, these courses are initiated by
employees in need of skill upgrade or
retraining.

EXTENDED
LEARNING/
COMMUNITY
EDUCATION

In order to meet thae educational
neads of all college district residents,
oli-campus classes are scheduled in
Bandon, Coquille, Lakeside, Myrtle
Point, Reedsport and Powers, Each
community has a coordinator avail-
able to assist community residanis in
their educational opportunities and
needs. Contact the Extendad
Learning Olfice for additional
information at Ext. 212.
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FACILITIES

College facilities may be used by
local organizations and citizen
groups for mestings, workshops and
other evants in the public interest in
accordance with Board policy.

FINANCIAL AID

2

Dellwood Hall, Room 14, 888-7410

Financial aid programs at the college
include student employment, grants,
scholarships and loans. The collsge
Board of Education provides district
funds for aid and additionalfunds are
provided by State and Federal
assistance programs,

District Funds
Scholarships

The College Board of Education has
authorized tuition scholarships for
two graduating seniors from each
high schoo! in the community college
district: Bandon, Coquille,
Marshfisld, Myrtle Point, North Bend,
Powers and Reedsport. The Merit
scholarship is awarded on the basis
of scholastic ability, academic
achievament and general citizen-
ship, while need is also considered
for the District Scholarships. . -

Fourteen Tuition Scholarships are
awarded to returning Southwestern
Cregon Community College
students. These scholarships are
awarded on the basis of scholastic
ability, a¢ademic achievement and
genetal cilizenship. Findncial need
may be considarad.

Scholarship racipients ‘'must be
enrolled at Southwastern. Oregon
Community College as full-time
students {12 or more credits).
Applications are available from high
school counselors or the Financial
Aid Office. Students must apply
each year for renawal, :

General Scholarships
and Grants

Various organizations and
individuals contribute money to
provide tuition scholarships for

sludents who have financial need.
Application forms are available from
high school principals and
counsslors and the Financial Aid
Office at the college.

Music Scholal_'s_hips |

Some music majors are offered $45
scholarships to pay the extra tuition
tee required each term for private
music instruction. These scholar-
ships are awarded on the basis of
ability, interest and need. To qualify,
students must maintain a B average
in their privale music study and
participate in a college performance
group such as chair, band or
orchestra,

Emergency Loans and
Deferred Payments

The Scholarship and Loan
Committee administers funds
providing shert-term (approximataly
60-day) loans to eligible, part-time
and{ull-time studentsforthe purpose
of paying tuition, fees, bocks and
other educational expenses. Loans
must be reﬁaid 30 days prior to the
last day of the term for which the loan

was issued. Students must be able.

to demonstrate the abllity to repay
the loans. and. all loans must be
co-signed. Application forms are
available from the Financial Aid
Office. A $25 fee will be charged for
the loan. The fes is included in the
loan repayment. If the loan is paid in
full within 30, days of the loan
disbursement, $20 ofthis fes will
be canceled. [f the loan is paid in full
after the first 30 days, but on or
before the final due dale, $15 of the
fee will be'canceled. - -

Students may .defer payment by
paying ane-third of the charges,
which include a $25 processing fee,
at the time of registration. ~ The
balance is to be paid by a specified
date approximately 30 days prior to
the end of the term.” If the balance
due is paid on or before the first
installment dats, $20 of the
Brocessing fee willbe canceled. Ifthe
alante is -paid after the first
installment date, but bafore the final
due date, $15 of the processing fee
will ba cancelled.- Tha maximum
amount that-can be deferred is
two-thirds of -the full-time, resident
tuition. Application for deferred
paymant must be made at the time of
ragistration. . - - e

If aloan or deferred tuition contract is
not paid in full by the due date of the
final payment, there will be a
delinquency interest charge of ten
percent (10%) per annum on the
unpaid balance from the date of
delinquency until paid in full. Cther
sanctions may also be imposed.
Saee Administrative Action for
onpayment Pollcy),

A student may not receive an
Emergency l.oan and defer tuition for
the same term. Students with
outstanding debts may not be
allowed to register for the following
tarm and the college ressrves tha
right to withhold grade transcripts
until the student pays the total
indebtedness.:

Employment

A few on-campus jobs are available
to students through funds provided
by the College Board of Education,
Apglication forms may be obtained
fror the Financial Aid Office.

Paying by Credit Card

Students may use their VISA or
MasterCard to pay for their college
expanses; including tuition, fees and
textbooks.

Contribhtions’ :

Organizations and individuals are
invited to make contributions to the
Southwestern Oregon Community
College’ Faundation to provide
scholarships, grants, or loan funds
for students attending the coilege.
The Foundation is a registered,
nonprofit organization.

LOAN FUND AND SCHOLARSHIP
MEMORIALS
Abraham Lipton Memorial

Barbara Simpson Memorialh
Beauchéhin-Swénson Memorial
Caren Cayariaugh Memorial
Dora Burr Memorial -
Edna L. Morgan Memorial

Floyd Griffey Memorial -~
George F. Burr Memorial

Hazel Hanna Loan Fund
Jeanette McCowan Memorial
Joe Kransteiner Memarial



Kathleen Francis Memorial
Johnson Kuilch Memotial
Laura Morgan Memorial
Lilian Farley Memorial
Linda Koonce Memorial
Bill Baughman Memerial
John Burfes Memorial

Clara Eickworth Memorial
Scholarship

Wayne Andrews Memorial

Herb Sapper Honorarium

Mary Edith Taft Memorial
Maurice Romig Memerial

Robert Croft Memorial

Redney Hichenlooper Memorial
Russell Goodsell Memerial

T. E. Dibble Memorial
Wooldridge Mamorial Scholarship
Young-Hansa Memorial

Wendell VanLoan Memoarial

Cora McVey Memorial

Jack Ripper Memorial

Betty Keizer Memorial

Alta McGowan Snodgrass Memorial
Philip Ryan Memarial

Federal and State
Funds

Southwestern Oregan Community
College is a participant in the
following federal and state
programs.

Federal Assistanca Programs
Collage Work Study (CW%i
Stafford Loans (formerly
Guaranteed Student Loans)

PLUS Loans/Supplemental Loans
for Studants (SLS)

Perkins Loans {formerly National
Direct Student Loans)

Pell Grants

Supplemental Educational
Oppontunity Grants (SEOG)

State Assistance Programs
State Cash Awards
State Need Grants (SNG)

Eligibllity for these programs is based
on need, which is established
through completion of the Federal
Financial Aid Form (FAF), as defined

by federal and state guidelines. This
form is available from high school
counselors and the Financial Aid
Office at the College. Early
application is advised, because
soma funds are limitéd. To qualify,
students must be enrolled at least
hafftime (6 credits) taking course
work toward fulfilling the require-
ments of a degree or certificate and
making satisfactory progress. For
purposes of financial aid, 12 or mora
credits is considered full-time. In
some instances, studants may be
enrolled less than half-time (1 10 5
credits) and receive Pell Granis.
Contact the Financial Aid Office for
additional information.

Students who have attended a
postsecandary institution over 10
terms or have earned 108 credits
which apply directly toward their
major are not eligible for federal and
state aid at Southwastern Oregon
Community College. A student may
change his or her major once.

Students must be one of the following
to receive federal student aid: U.S.
citizen; U.S. national; U.S.

ermanent resident who has an
-151, 1-5581, or [-651C card.

Students who have |-94 or I-688
cards may also be eligible and should
contact the Financial Aid Office for
additional information.

All men who are at least 18 years old
and were born after Decamber 31,
1959, and not currently members of
the U.S. Armed Forcas, must ragister
with the Selective Service in order to
be eligible to receive federal funds.

How to Apply for
Financial Aid

Follow these steps to apply for
financial aid:

1. Complete the Financial Aid Form
{FAF) accurately,

2. Mail it with fee to:
Collega Scholarship Service
P.O. Box 24830
Oakland, CA 94623

An additional fes is not required for
processin%the application forthe Pell
Grant. ther aid programs do
require application fees. Those
applying for the Pell Grant only
should use the free "Application for
Federal Student Aid™ available from
the Financial Aid Office.

3. Students should allow 3-4 weaks
for processing the FAF and €-8
weeks for the Pell grant.

4. The Pell Grant Student Aid Report
(SAR)is mailed directly to the student
and should be submitted 1o the
Financial Ald Office immediately.

5. Entering freshmen must take the
placement test. This requirement
may ba waived for students who are
transfarring from other colleges. All
transfer students must submit a
transcript of their grades and a
Financial Aid Transcript (FAT) from
aach school they have attended
since leaving high school.

6. Students applying for the Stalford
Loan or PLUS/SLS Loans must
complete an additional apdplicalion
available at the Financial Aid Office,

Pell Grant

The Pell Grant is an entitlemant
program that provides grants to
oligible undergraduates. Grants do
not require repaymsant. Agplication
may be made by filing a FAF through
the Collage Scholarship Service
whan applying for other aid
programs, or by using an Applica-
tion for Faderal Student Aid when
apﬁ[yin for the Psll Grant only.
Either form is available from the
Financial Aid Office and high school
counselors.

Eligibility is determined by the
Department of Education using a
standard formula which produces a
Student Aid Index (SAl}. Awards are
determined by the cost of education,
the SAl and enrollment status.
Awards will be reduced propor-
lionatelr for students enrolled in less
than fulltime {12 credits).

Students receiving a Pell Grant for
the first time in the 1987-88 award
year will usually have Pell Grant
eligibility limited to five full years of
undergraduate study in a four-year
program and six years in a five-year
program, not counting any remedial
course work that may be reguired.
Granis may be received for uptoone
full year of required remedial
courses. These limits may be waived
under special circumstances. Pell
Grants may be transferred o clher
eligible institutions. Students must
reapply each year.
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Supplemental
Educational
Opportunity Grant
(SEOG) '

The Supplemental Educational
Opportunity Grant is a program
designed 1o assist undergraduate
students having the greatestfinancial
need (with priority given to Pell Grant
recipients). Need is determined by
the analysis of the completed
Financial Aid Form,

These grants do not have to be paid
back and may range from $100 to
$4,000 depending on the students
need, college Eolicies, the availability
of funds and the amount of other aid
a student raceives. Eligibility for a
SEOG must be established each
year and may be received for the
period of time required for completion
of tha first undergraduate bachelor's
degree.

College Work-Study

The College Work-Study program
provides pan-time employmant for
students who have established
eligibility to work up to 15 hours per
week during the school term and a
maximum of 40 hours per weak
during vacation periods. Eligibility is
based on nesad as detarmined by the
apal}(_sis of the completed Financial
Aid Form, the availability of funds,
and the amount of aid the student
received from other sources,

Perkins Loan (formerly
National Direct Student Loan}

The Perkins Loan is a lending
program established for students
with financial need. The amount that
may be borrowed each year varias
with the individual (as determined by
the analysis of tha completed FAF),
the lean funds available and tha
amount of other aid a student
racaives, -

The total borrowing limits are:
a. $4,500 for students
enrolled in a vocational
program, or who have
completed less than two
years of a program leading
10 a bachelor's dagres.

b. $9,000 for undergraduate
students who have
complsted two years of
study toward a bachelor's

degree and have achieved
third-year status. (This total
includes any amount
borrowed under
Perkins/NDSL for the first
two years of study).

c. $18,000 for graduate or
professional study. (This
includes any amount
borrowed under
Perkins/NDSL for under-
graduate study).

Students are obliged to repay the
loan, with interest charges of five
parcent (5%) per annum on the
unpaid balance over a 10-year
pefied, beginning nine months after
the student graduates, leaves
school, or ceasas to attend at least
hali-time. (If the student is not a new
borrowar, repayment begins six
months after the student leaves
school). Minimum quarterly payment
is $30. Contact the Financial Aid
Office for further details regarding
payment policies, cancellation and
determent benefits.

Stafford Loan (formerly
Guaranteed Student Loan)

The Stafford Loans are low-intérest
loans made to undergraduate or

raduate students by a commercial
ander (such as a bank, credit union,
or savings and loan association) of
the student’s choice. Thesa loans
are insured by the state and
reinsured by the federal government.
A student cannat borrow more than
the cost of education at
Southwestarn Oregon Community
College, less any other financial aid
the student may receive and less the
student’s “"Expected . Family
Contribition™ as determined by the
analysis of the complsted Financial
tAid orm. Students may borrow up
o

a. $2,625 a year, if a first- or
sacond-year undergraduate
student.

b. $4,000 a year, if student
has completed two years of -
study and has achieved
third-year status.

¢. $7,500 a year if a graduate
student.

The total outstanding Stafford Lean
debt allowable for undergraduates is
$17,250. The total for graduate or
professional study is $64,750
including any loans made at the
undergraduate level; The interest
rate for new borrowers who receive
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loans for periods of enrollment
bn‘;}qinning on or after July 1, 1988, is
8% for the first four years of
repayment and 10 percant after that.

For new borrowarsreceived a loan
betwsen July 1, 1987, and June 30,
1988, the interest rate is 8%. There
is also a 5% "origination fee” and an
insurance premium not to exceed 3%
of the loan principal. These will be
deducted propor- ticnately from each
loan disbursement made to the
student. Repayment begins 6
months after graduation, withdrawal,
or changae of status to below half-time
if the interest rate is 8% or 9%, and
9 to 12 months if the interest rate is
7%. The following examples show
typical monthly payments and total
interest charges for 8% loans of
varying amounts, with typical
repaymant periods,

Typical Repayment
Plans

Total GSL indebtedness: $2,500

number of payments: 60
monthly payment: $50.70
intarest charges: $541.46
total repaid: $3,041.46

Total GSL indebtedness: $5,000

number of payments: 60
monthly payment: $101,39
intarest charges: $1,082.82
total repaid: §$6,082.92

Total GSL indebtedness.$10,000 .

number of payments: 120
manthly payment; $121.33
interest charges: $4,559.31
total repaid; $14,559.31.

Total GSL indebtedness:. $12,500

number of payments: 120
monthly paymant: $151.67
interest charges: $5,699.14
total repaid: $18, 199.14.

Total GSL indabledness: $25,000

" number of payments: 120
monthly paymant: $303.33
interest charges: $11,398.28

Total GSL indebtednass: $36,398.28.

Source: Massachusetts Higher
Education Assistance Corporation,
from “Everything You've Always
Wanted to Know About As cz:wn
Your GSL, " copyright 1985, AC.
Contact the Financial Aid Office for
further details regarding repayment

licies, cancellation, and deferment
anefits.



Plus Loansand
Supplemental Loans
for Students (sLs)

PLUS loans are for parents who want
to borrow to halp pay for their
dependent children’s education;
SLS’s are for graduate students and
for independent undergraduates: {In
axceptional circumstances, the
financial aid administrator. may
authorize dependent under-
q_raduaies to apply for an SLS).

hese loans are made by a
commercial lender such as a bank,
credit union, or savings and loan
association. Applications are
available from the Financial Aid
Office.

PLUS and SLS borrowers do not
have to show need; howavar, loans
may not excaed the cost of edurcation
minus ang cther financial aid
received by the student. SLS
borrowers must apply for the Stafford
Loan and Pell Grant before loan
amount can be determinsed.

PLUS loans enable parentstoborrow
up to $4,000 per year, fo a fotal of
$20,000 for each child who is
enrolled at least, hali-time and is a
dependent student. SLS loans
enable students io borrow up to
$4,000 peryear, to a total of $20,000,
This amount is in addition to the
Stafford Loan limits. An insurance
remium, not to exceed 3% of the
oan principal, may be deducted
proportionately from each loan
disbursement. PLUS and SLS loans
have variable interest rates, adjusted
each year. ’

For the 1988-89 award year,. the
intarest rate was 10.45%. The
interest rate for each borrower is
shown on the promissory note and
signed by the barrower. ’

Borrowers must begin repaying
principal and interest within 60 days
after the last loan disbursement.
However, it a deferment applies
{including a deferment for being in
school), borrowsrs do not begin
repaying any principal until defer-
ment ends. - Deferments do NOT
agply to interest. For more details
about specific repayment and
defarment conditions, coniact the
Financial Aid Office.

State Need Grants (SNG)

The Oregon State Scholarship
Commission provides State Need
Grants to Oragon residents who are
full-time students with financial need.
Thee grants are transferable to othar

collegss and universities in Oregon.
Application is made by completing-a
Financial Aid Form and requesting
that a cogy bo sent to the State
Scholarship Commission. The
student must apply annually to be
considered for ranawal of the grant.

State Cash Award |

Cash awards are mada by the State
Scholarshiﬁ Commission to
cutstanding high school senicrs in
need of financtal assistance. Thase
awards are renewable until
graduation, as long as financial need
exists and satisfactory academic
prograss is continved. The awards
aretransfarabletoother colleges and
universities in Oregon, = Studenis
must apply annually to be considered
for renewal. Interested students
should contact high school
counselors.

Talent Grants and
Talent Awards

Each year the Scholarship and Loan
Committee administers the Talent
Grant and the Talent Award
Programs in approved areas of talent
and study. Talent Grants are offared
to students with outstanding talent
who participate in extracuricular and
cocurricular activities, such as studant
newspaper, the literary magazine,
student leadership and athletics.
Talent awards will be offered to
students in approved disciplines,
These include such disciplines as art,
music, speech, machine tool, math
and English. Application forms are
available from the Financial Aid
Offica.

INTER-
COLLEGIATE
ATHLETICS

Prosper Hall, Room 203, 888-7525

Southwestern Oregon Community
Collegé establishad the first
community college athletic program
in Oregon. The collége is 2 membar
of the Narthwaest Athletic Association
for Community Colleges (NWAACC),
which includes the community
colleges of Oregon and Washington.
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SWOCC currently tields teams in
men's baskstball, women's basket-
ball and volleyball and coed track. .

Ovar the years the athletic program
has developed a strong following in
the community and an campus,
SWOCC has won team champion-
ships several times in basketball,
volleyball and wrestling. Numerous
all-star selections, All-Americansand
state, regional and national record
holders in various sports programs
are reprasented at the college. )

SWOCC athletes are called “Lakars”
and proudly wear red and royal blue
while competing. The official school
mascot is the raccoon.

Hometown support for events is
strong and al} competitions are free
to SWOCC students who have their
ID cards. :

LIBRARY

The librarr. housed on the second
and third tloors of Tioga Hali, is for
community and college use. The
card catalog, reference and book
collaction of over 56,000 volumes are
located on the second floor,

The pariodical collection of ovér 400
titles and the Listaning/Viewin
Center containing 10,000 recar
albums, casseties, videotapes,
slides, filmstrips and motion picturas
are found on the third floor.

Through interlibrary loan, it is
possible to obtain materials from
ather libraries both in and out of state,
upon special request. The campus
library Is also the home of the Coos
Cooperative Library Service.

Students and non-students are
invited to use tha library services.

MEDIA
SERVICES

Audio-visual servicas are located on
Ticga Hall’s first floor. They support
the instructional program through
scheduling and distribution of
non-book media and by assisting
faculty, administration and students
in media production. They also
support the use of technology in
instruction, including computars,
satellite access and interactive
video.Nan-students may use
designated equipmant and madia
programs by appointmeant.
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SMALL -
BUSINESS
DEVELOPMENT
CENTER

The Smal Business Devalopment
Center is a joint partnership between
SWOCC, the US Small Business
Administration and the QOregon
Economic Davelopment Depart-
ment, The SBDC at SWOCC
provides information, counseling and
education for thé small businass
community In southwestarn Oregon.

Business counseling is free,
confidential and provided by
qualified, experienced professionals
and voluntears.,

The SBDC helps: -

1) start- up businasses to
assess the viability of their
business concept and
establish a sound foundation;

2) existing businesses to
improve and expand their
operations; :

3) companies in trouble
identify measures for survival.

The SBDC provides business
aducation programs such as:
Lunch-and-Learn séries
Seminars
Workshops
Conferences
" Roundtable discussions
Greenhouse program
Business Tutorial program

Small Business Management
Classes

SBDC maintains a library of business
resource materials including:’ '

books and workbocks
periodicals

reference materials

‘audio cassettes
videotapes .
microcomputers and software

SPEAKERS’
BUREAU

Community groups interasted in a
special program or speaker are
ancouraged 1o utilize the “Speakers’
Bureau,” a pamphlet published by
the college Office of Information
Sarvices, listing college staff who
are willing to provide lectures, slide
shows and enterlainment for
meelings, workshops and other
avents,

STATEMENT
OF PURPOSE

Southwestern Cregon Community
College is dedicated to the education
and the development of individuals.
Education is imporiant to human
devalopmant and socio-economic
growth. Learning bayond basic job
skills is equally important - learning to
live. and work with: other peopls,
learning how to get involved. in the
community, understanding and using
history, ant, science and [terature.

The Board of Education believes in
education for everyone who may
profit from learning, and the dignity of
the choices individuals make in
seeking an education.

College educational programs and
services can provide learning
expariances for students who:

1. Are seeking guidance and
counseling to assist them in
astablishing personal goals; :

2. Wish to broaden their general
educational and cultural experiences
inorder to broaden their occupational
orparsonal growth and development;

3. Willto pursue course work for new
empleyment, to upgrade existing job
devglopment skills; - :
4. Need remedial ar developmental
education; - .
5. Wish to pursue the first two Years
of a four-year transfer college
program;. ,

8. Wish to utilize the rasourcas of the
cellege to promote the general
weltare of the community,

The community college, as its name
suggest, is college serving the total
community - men and women of all
ages and a multitude of interests.
The College Board of Education
encourages citizen pardicipation in
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the college and strives to make
campus sarvices and facilities readily
available to mest public nesds. -
Southwastern Oregon Community
College - a lsading partner in the
future of the South Coast.

STUDENT
DEVELOPMENT

Student Development programs are
dasigned to provide assistance to
adult students in identifying and
researching educational goals which
are compatible with their life plans.

Academic Advising

Dellwood Hall, Room 20, 888-7405

The ultimate responsibility for
dacisions about life goals and
educational plans rests with the
individual student. The academic
advisor assists students by helping to
idantify and assess alternatives and
the consequences of decisions.

All students pursuing a major will be
assigned an advisor.

Career.
Information/Job
Placement Center .

Dellwood Hall, Room 16, 888-7272

The Career InformationAlob Placemant
Center is designed to mest the neads
of individuals who are exploring caraer
or educational opportunities. :

Students and the general public can
bensfit from the following resources
and services which are offered:

" updated career information

‘jo_b placemant information and
referrals

resume and job interviewing
assistance

four-year college catalogs
transfer student information
caraar tasting



Child Care Center

Building B-2, 888-7290

Childcare is available on campus for
children of students. A preschool is
available for children betwesn the
ages of 2-1/2 and 6 years. Children
must ba toilet-trained. Ragistrationis
on a first-come, first-served basis
and fees are based on a cooperative
work option. The centsr is also
utilized as a lab school for students
pursuing careetrs in ralated areas.

Cooperative Work -
Experience

Dellwood Hall, Room 17, 888-7274

Cooparative Work Experience
pravidas a valuable opportunity for
students to 2pply skills and concepts
devaloped In the classroom to actual
job situations, Through the Work

xperience/Field Experience
programs students earn college
credit for time spent working at a job
related fo their majors.

The Work Expariance program is
designed 1o provide first-hand job
axparience for those students who
have established a educational base
through classroem instruction.
Students work part-time, in conjunction
with their scheduled classes, and
receive non-ransferable collage credit
toward a one- or two-]\;ear degree,
based on the number of hours worked
per term. : '

Field Experience is designed to add
depth to classroom instruction
through application in the areas of
social science, sciences, and
humanities. It provides students with
an opportunity to investigate carear
opporiunities, as well as earn
transferable credit for the number of
hours worked . par term. Students
have the additional assignment of a
research project in Field Experience,
as a complement to the job site
axperience.

Counseling Services

Dellwood Hall, Room 20, 888-7405

As a component of the educational
process, counseling services are
doveloped to assist prospective
students to define and accomplish
parsonal and academic goals.
Assistance is provided with
academic Flanning, career and
occupational choices, and problem
solving. .

Specific individual and group
counseling services include:

caraer and life planning

admissions information

new student orisntation

acadamic information

refarrals

resources for international students
rasources for handicapped students

Developmental
Education

Tioga Hall, Room 401, 888-7300

The college maintains a Develop-
mental Educalion ramdesignedio
equip students m the academic
skills needed to function at the
college level. Afier placement tests,
students are placed gy their advisors
or by counselors in courses
appropriate for their needs,

Devalopmental courses are listed in
this catalo?. These courses have
non-transterable credit and are
aespecially useful lor students
antering collage fram other careers,
for retraining or re-entry into collega
work. :

Handicapped Student
Services

Dellwood Hall, Room 20, 888-7405

Tha college recognizes the diversity
of special needs that many students
ssass. Individuals who have bean
identified as having learning diffi-
culties or those who are physically
handicapped are encouraged to
contact the Counseling Center to
gain information about counsaling,
accass to support services, testing,
advising, instructional opportunities
and special equipment and/or
materials that are available,
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Section 504 Federal
Rehabilitation Act of
1973

Statamant of Intent

Southwestern Oregon Communily
Collage is pleased to provide
services to handicapped students,
and encourages them to attend.
Notetakars, intarpretars for the deaf,
reader help, assistance with
registration and equipmant aids are
among the services available upon
request.

For more information about any of
thesa searvices, contact the
Counseling Center, Dallwood Hall
Room 20, 888-7405.

Complaints of discrimination or
harassment by administration,
classified staff, faculty membars,
students or individuals seeking the
services of the inslitution may befiled
under the provisions of the college
discrimination complaint procedure
through the Affirmativa Action
Oflicer.

Single Parent
Homemaker Program

Dellwood Hall, Room 12, 888-7297

The Single Parent/Homemaker
Brogram provides opportunities to

ecome economically self-sufficient
through access to education, training
and employment services.

i you are adjusting to a majdr life
change, the spouse of a dislocated
worker, a single parent or a
displaced homemaker, you may be
able 1o receive many of the following
sarvices:

self-assessment

salf-esteem building

peer support and
ancouragement

career planning

job training

job placament assistance
skills for success
decision making

goal setting

problem solving

.
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Referrals are available for legal and
credit counseling and heaith and
wellness services.

Student Activities

Empire Hall, Room 206, 888-7325

The Student Activities program
seeks to encourage personal
development by offering every
opportunity to take part in activities
outside the classroom. Students can
synthesize and integrate their
education with individual goals and
personal direction.

The Office of Student Activities is the
principal programming unit at the
college for the wide range of yearly
student events and it is responsible
for acting upon student congerns.
The Coordinator of Student Activities
acts as the program advisor.

Typically, the activities program
includes (but is not limited to) the
following:

liaison betwaen students and
administration

Associated Student
Government {(and related
activitias)

student clubs and organizations
rally squad

films, lectures and other
cultural activities

food sarvice liaison

voter registration

campus posting

annual awards convocation
game room management
student handbook |

Associated Student
Government

Empire 206, 888-7335

The Associated Student Government
of Southwestarn Ore%on Community
College (AS-SWOCC) is a recog-
nized platform for student
?overnan_ce and the development of
eadership, The student organiz-
ation is directed by an Exscutive
Council and a Senate. The
Executive Council {President, Vice-
president, Treasurer, Secretary) are
elected, along with Senate membaers,
in the Sﬁring term for the following
year., The remaining four Senate

mambars are elected early in fall
tarm. Elections, following a petition
process and campaign, are
conducted by balloting the general
student population,

AS-SWOCC represent students on
the following campus committees:

Anrts and Lectures
Scholarships and Loans
Academic Standards
Student Affairs

The AS-SWOCC is governed by a
formal constitution and bylaws
Epdprov"ed byi_lhe College Board of
ucation. The group is advised by
the Coordinatar of Studant Activities
and student government is a voting
member of the Community Colleges
of Oragon Student Association and
Commissions (CCOSAC).

Student Clubs and
Organizations

The following clubs and organ-
izations are currently active on
campus. Students are encouraged
to [nitiate additional organizations
and should contact the Inter-Clubs
Council Chairperson from AS-
SWOCC for more information and
guidelines,

Pep Club

Forestry Club

Phi Théta Kappa (National
twa-year college honor society)

Phi Beta Lambda (Business
Honorary Sacisty)

Pool Club
Nursing Students
Homa Economics

Testing Services

Dellwood Hall, Room 21, 888-7405
A range ot testing services is offered
through the college, with the
following presently available:
Placement Tests
GED Tests

VocationallOochfational
Interests, Skills/Ability and
Work

Values Inventories
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College Levs| Examination
Pragram (CLEP)

California Educational Basic
Skills Test (CEBST)

Law Enforcement and
Firefighter Exams

ACT/SAT

Tutoring Services

Ticga Hall, Room 419, 888-7301

Tutoring services are available fres
of charge to all students. These
sarvices pair students having
academic difficulties with carefully
chosen student tutors,

STUDENT
RECORDS
POLICY

The 1974 Family Education Rights
and Privacy Act is designedtio protect
the confidantiality of student records
and student access to those records.
Under the provisions of the Act, tha
educational institution must
designate what information may be
releasad as directory information
without the written consent of the
student and protect the
confidentiality of all other student
records. It is the intent of
Souttiwastarn- Oregon Community
College 1o dasignate the following
data as directory information that will
be released without the written
consent of the student:

student's full name;

the fact that the student is or has
been anrolled in the college;

local and perfnanent address(es)
and ielephone numbaetr(s); date and
place of birth;

participation in officially recognized
activities and sports; weight and
haight of members of athletic teams;



date of attendance; class level; major
field of study; number of credit hours
(not grades); degrees and awards
received; the most recant educational
institution attended by the student;

job title(s) and dates of employment
for student employees who have
been or are paid from college-
administered funds.

The student may refuse to permit the
release of directory information by
filling out the appropriate form in'the
Admissions and Records Office
before Monday of the second week
of classes.” This option may not be
changed or exercised for the balance
of the academic quarter.

Exceptions:

Parents and/or guardians of students
who are under 18 years of age willbe
given access to difeclory mflormalion
as weall as all other personally
identifiable information on the student
unless the student specifically
requests otherwise. On students
who are 18 years of age or older, no
information except diractory
information will be released without
the student's written consent.

Directory information and other
personally identifiable student
information may be released to
college officials who have a
legitimate educational interast. The
prasident of the college may release
personally identitiable student
information to appropriate persons in
connection with an emergency if
knowledge of such information is
necassary to protect the health or
safety of persons andior safety of
property,

A student who bslieves that
information contained in his/her
aeducation records is inaccurate,
misleading, or violates the privacy or
other of his/her right may request that
histher records be amended.
However, no hearing under this
pelicy shall be granted for
challenging any grade, except the
accuracy of its recording. (For
further information refar to “Policy on
the Confidentiality of Student
Racords” in the Admissions and
Records Office.)

*Note: A request to withhold some

or all of this information must be filed

each term with the Admissions
ice.

TRANSFER
PROGRAMS
AND
PROCEDURES

Scuthwestern Oregon Communily
College offars courses for students
who wish to pursue a four-year
degree at a public or private college
or university. A student who attends
SWOCC can complete all or most of
the gansral education requirements
of the four-year institution and begin
work on the requirements for a
specific major. The advantages of
beginning college studies at SWQCC
include: small classes, lower costs,
individual help from instructors, and
an opportunity to improve writing,
reading, math, and study skills,

PLANNING A TRANSFER
PROGRAM

It is important to know that general
aducation requirements and
requirements for specific majors vary
among the different colleges and
universities. Students are advised to
consult the current catalegs of the
institutions to which they wish to
transfer, or to follow the course of
study listed in the "Recommended
Transfer Programs Guide" published
by the Oregon State System of
Higher Education. This publication
and institutional catalegs are
available from thaCareer Information
Center (Dellwood Hall, Room 18).
Photocopies of specific programs are
available upon request,

The Career Information Center has
information on colleges and univers-
ities and the degree programs thay
offer. Counselors and academic
advisors are available to help
students with academic planning at
SWOCC to ensure their course work
is appropriate for the program at the
four-year institution.

Planning is important because it
helps students prepare for further
studies in a paricular program. For
instance, it may be imporiant that a
student begin mathemalics studies
as early as possible. For cerain
majors, students need to be
attending the four-year school after
the first year of study because
specific major requirements are part
of the second-year curriculum,

Transferrable classes are those
beginning with an alphabetical prefix
gl—? WR121 En%lish Compositionor

104 General Chemistry). In most
cases courses must be numbered
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101-299. In some cases, up to 24
vocational credits may be transfarred
1o 2 four-yaar institution. Check with
the instilution you plan 1o attand.
Four-year colleges and univarsities
will accept up to 108 lower division
cradits. -

TRANSFER HOT LINE

if students have a problem in
transferring classes to a college or
university, they should first try to
resolve it with their academic advisor,
If the problem can't be solved at that
point, students may call the Transfer
Problem Hotline at the Office of
Community College Services at the
Oregon Deparnment of Education for
additional help. The hotline number
is {503) 378-8609,

TRANSFER
PROGRAMS

A student can begin preparing for
many caresers at SWOCC. The
followin%vis a list of programs for
which SWOCGC courses may transfer
to an institution in the Oregon State
System of Higher Education. (Not all
programs are offered at every college
or university).

Administration of Justice

Agricultural Business Management
Agriculture

Amarican Studies

Anthropology -

Architecture and Interior
Architecture

Art

Art History

Atmosbhsric Sciences
Biochemistry and Biophysics
Biology

Botany

Business

Business Administration
Businass and Economics
Cheamistry
Chemistry-Business
Community Service
Comparative Literature
Computer and Information Science
Computer Science
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Criminology
Crop Science
Dance
Dental Hygiene
Dentistry (Preprofessional).
Diesel Power Technolog
Economics :
Enginaering

Enginesring Technologies
English

Entomology

Fire Services Administration
Fordign Languages

Forest Racreation Resourcas
Forestry

General Science

General Social Science
General Studies in Aris and Letter
General Studies in Humanities
Geography

Geology

Gerontology

"

‘Health Care Administration

History
Home Economics
Horiculture

Hotal, Restaurant, and Tourism
Management

Human Sarvices

Humanities

Interdisciplinary Studies
Journalism ‘
Landscape Architecture

Law (Preprofessional)

Law Enforcement-Corrections -
Liveral Studies '

Manufacturing Engineering
Tachnalogy ‘

Mathematics

Medical Technology
(Preprofessional)

Medicine (Preprofessional)
Microbiology

Modem Languages

Music

* Nursing

Pest Mgnagament for Plant
Protection

Pharmacy (Prepharmacy)

Philosophy

Physical Education

Physics

Planning, Public Pelicy, and
Management

Political Science
Psychology

Recreation-Leisure Studies and
Services :

Religious Studies
Social Work

Sociology

Soil Science

Speech

Speech Communication
Surveying

Technical Journalism
Theater

Vatarinary Madicine
{Preprofessional)

Zoology

It is the responsibility of students to
learn the program requirements of
the school to which they plan to
transfer. Students should Jaeriodically
contact their academic advisor or the
Career Information Center (Dellwood
16) to learn of any possible changes
in a program. : -

TUITION AND
FEES

Resldency Guidelines

You may qualify for Oragon resident
tuition rates it you are not a foreign
student and if you can document that
you mest one of the following
guidelines: '

1. Minimum 18 years old and
established residency in Cregan at
least 90 days prior to registration at
the collage. . -

2. Minor whosae parents or legal
%uardlans are legal residents of
regon.

3. Graduate from one of the high ..

schools in Oregon within the past -
five years.

4. Emancipated minor whose
resigdency is independent of parents

or guardian and an established
resident of Oregon at least 90 days
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prior 1o registration at the college.

5. United States Military veterans,
or their dependents, with residency
established in Oregon within one
year of separation from the service,

6. United States Military active
duty personnel or dapandents,

7. QOwners of real proparty.in
Oregon and their legal dependents.

8. International exchange students
on J-1 visas (i.e., AFS students,
Rotary International students, etc.)
rasiding with a host family in
Oregon. International students,
other than J visa status, will be
considered out-of-state students for
the duration of their enrollment.

9. An American Trust Tenitories
resident, eligible for Federal
financial aid, who has astablishad
residency in Oregon for 80 days
prior fo registration at the college.

10. Establish in-district residency
and continually enroll at the college
thereafter (excluding summer terr).

Tultion and Fees -
The college reserves the right to
change tuition and fees at any time,

but they may not increase themfora

tarm after the date announced for
formal registration. This does not
affect the right of the president of the
college to levy special charges at any
time should conditions make this
nacessary. :

Payment of tuition and fees entitles
all students registered for academic
credit to take advantage of services
offered by the college, such as use of
the library, laboratory equipment and
materials used in coursas for which
the student is registerad, counseling
and testing services, copies of the
student newspaper and admission to
certain college sponsored evants.
No reduction in tuition and fees is
made for students who do not utilize
these services.

Tuition

Residents — $23,00 per credit hour to

a maximum of $253.00 per term to
eighteen (18) credits. Nineteen (19)
or -more credit hours, $23.00 per
credit. .

Non-residents —$69.00 ;)er credit
hour to a maximum of $759.00 per
term to eighteen (18) credits. Nine-
tean (19) or more credit hours,
$69.00 per credit.

Students. receive tuition reductions if
they are enrolled for six or mote credit
hours and if their parmanent, legal
address is in the college district and
located: *:

+
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Within Bandon, Coquille or
Readsport School Districts or
mora than 15 milas from

campus — 25% reduction

Within Myrtle Paint School
District or more than 30 miles
from campus — 50% reduction

Within the Powers School
District or more than 50 miles
from campus — 100%
reduction
Students applying for tuition
raductions in excess of those allowad
for the school district of the
permanent address may be required
to submit evidenca confirming the
mileage to the Registrar.

Gold Card Club Tultion

Residenis of the College district, age
62 and older, are eligible for
membership in the Gold Card Club.
Members are entitled to a 50%
reduction of tuition for all courses
numbered 0.500 or higher or for
those with a letter prefix. Howaver,
they pay full tuition for those classes
numbered 0.000 1o 0.498, as well as
full special fees for any class,
Auditing Classes

Students may audit classes without
responsibility for a grade. Tuition
and fees are the same for audited
classes as for those taken for a
grade. Auditing students paricipate
fully in class activities, but are not
required to take tests, since grades
are not assigned.

Tultlon-Walved Courses
The following courses are tuition
waived:

- If NOT taken for credit, tuition is
waived for

0.522.7 Band
0.522.8 Choir
0.522,9 Orchestra
0.574 Hospice Care

0.747 English as a Second
Language (ESL)

0.748 Citizenship
0.593 Learning Skills Lab

9.380 Cardiopulmonary
Resuscitation (CPR)
Sign Language

Adult Basic Education/GED
Preparation

- Courses taught for public service
volunteers not pursuing a diploma or
degree have tuition waived -

9.360 First Responder

0.428 Emeri;ency Medical
Technician

0.431 Emerﬁency Medical
Technician

9.432 Emergency Medical
Technician [l

9.433 Emergency Services
Recerification

9.381 Multimedia First Aid
9.382 Basic First Aid

9.383 First Aid and Emergency
Care -

Fire Science Technology/Fire
Fighting Courses

Criminal Justice/l.aw
Enforcement Courses

- Courses for paid police and fire
personnel not pursuing a diploma or
degrae are tuition waived

9.380 First Responder

9.433 Emergency Services
- Recenilication

- Career development courses for
employees and volunteers of
govarnment agencies and health
fields not pursuing a diploma or
degree are waivad

9.390 Career Davalopment -
Law Enforcement

9.393 Human Services
9.385 Fire Fighting Training

9.427 Career Development -
Health and Wallness

9.375 Search and Rescue
Training

Exceptions

Tuition charges are $4 par clock hour
for the following adult developmental
classes:

Competency Preparation and
Training

Work and Life Experiance
Assessment

Special Fees

Special fees are assessed for somas
courses and are payable at the time
of registration. These fees coverthe
cost of materials used or the cost of
off-campus facilities used for the
class. Cther special fees include the
following:

Application Fea - $10
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Chack Irregularity Fee - $10

Credit by Evaluation - 10% of
regular tuition for each
credit (The charge when the
College Level Entrance
Examination Program is
used is the actual cost of
the CLEP 1o the College)

GED Testing Fea - $20

Late Registration - §5
beginning second week of
term, $10 beginning third
waoek of the term

Malpractice Insurance Fae -
$12 {nursing students)

Pearormance Studies Fee -
$45 (private study of voice
or musical instrument;
performance fees are not
subject to tuition waiver
Gold Card Club)

Photography Darkroom - $25
per avary 20 hours of use

Transcript Fee - $3 per official
transeript, plug $1 for each
additional copy furnished
simultaneously

Unofficial Transcript Fee - §1

Counseling Center Testing
Fes - Variable

Data Processing Center Fee -
$10 per every 20 hours
access for noncommercial
users

Graduation Fee - $10

Refunds

Students who withdraw from college
or drop courses may be entitled to a
refund if they file a completed drop
form with the Admissions Office. In
emergency situations, a phone call
followed immediately by a signed
letter will be accepted for withdrawal
of a student from a class or classes.
The amount of the refund is
calculated from the date the written
withdrawal application is received in
the Admissions Office. Any money
awed to the college will be deducted
from the refund.

Refunds for student initiated drops
for classes three weeks or longer in
duration are as follows:

First week of tarm......... 95%
Second week of term.... 70%
Remainder of term....... None

Refunds of tuition and fees for
classes, seminars or workshops two
are fewer weeks in duration;
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Bafore the class begins....95%

During the remainder of the
class session..... at the
discration of the Registrar,
upan receipt of a written
requast and justification from
the studant.

The Registrar may adjust a claim for
refund if it is determined that the
student was delayed in filing for
reasons bayond his/her control. The
claim must be presanted in writing.

Adding Classes

You may add classes during the first
week of the term without the
instructor's consent. After that, the
instructor’s signature is required on
the add form.

Dropping classaes or withdrawing
You may drop classes without
responsibility for a grade through
Friday of the sixth week in regular
full-term courses. For summer
session and/or short term classes, a
comparable date is computed by the
Admissions Office. Aftar the times
spacified above, through Friday prior
to final exam week, a student may
drop classas by gatting the signature
of the instructor on the drop form.
The instructor must assign a grade or
a'"w." '

Changing Enrollment Status
Change from Audit. to Credit:
A”student may change enrollment
from audit to cradit by the drop/add
process. Afler the first week of the
term the instructor's signature is
required on the form.

Change from Credit to Audit:
A student may change registralion
status in a class trom credit to audit
by the dropfadd process through the

{sixti-week of classes}{or a

I

comparablé point_during_summer
session).{After that point in tH& térm,
such_a_changd must_bérdone by
,petition, and the instructor's consent
dnd §ignafure are required” In no
event may such a change by made
after final exam week starts.
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ASSOCIATE IN
ARTS DEGREE

General Requirements for the
Associate in Arts Degree for entering
students or studants who have had a
signiticant interruption of continuous
progress toward a degree ﬁone
calendar year or more) after July 1,
1986, ara as follows:

1. Ninety-threa or more credits of
college parallel courses approved
by the Oregon Board of Education
for transfer credit. This pragram
meats the block transfer raquire-
ments of tha Oragon state four-year
system. (Studenis may transfer up
to 108 community college credits to
four-year Oregon state system
institutions).

2. Grade point average of 2.0 (C
avarage) or batter.

3. English Composition, 9 credits
(WR121, 122, 123, or227) with a
grade of C or better in each quarter,

4, Health Education, 3 credits,
HE250.

5. Physical Education, 3 credits of
P.E. aclivity classes (PE180, 185,
and 180); or PE231 Wellngss for
Life. No more than 6 credits of
Physical Activities (PE180, 185,
and 190) may be used in maeeting
the total credit requirement or
counted in the student’s final grade
point averagse (GPA) for the A.A.
degree. Courses mustbein
different activities or levels (i.e.
beginning, intermediate, advanced).

Exceptions may be allowsd
for the following reasons:

Health: A written statament
by a physician must be filed
with the Admissions Office.

Veterans: Students who have
completed six months'
active service in the U.S,
armed forces are exempt
from the physical education
requirement if they file
cfficial evidence of service
with the Admissions Office.

Other: On rare occasions,
exemptions may be granted
for other reasons.

6. Speech, 3 credits selected from
SP100, 111, 112, 0or 113,

7. MTHS0 Intermediats Algebra |
{4 cradiis) or its equivalent. This
requirement may also be fulfilled by
passing a MTH 50 equivalence
examination.

B. A student must complete 24
credits and at least two terms
(includin%ﬁnal term) at South-
western Oregon Community
Colleé;a befara the Associate in
Ars degree is awarded.

Distribution Requirements:

A combined total of seventeen (17)
quarter courses must lc)’e lt_aken in irée
areas ol EK Arts an otters,
Social SCIB{ICG and (C) Scien((:e}
Math. These must include four (4}
sequences, one from each of the
three areas above and the fourth
from a dilfarant discipline in one of
the areas. At SWOCC at least one
Arts and Letters sequence mustbein
Literature and cne Science/Math
sequance must bain a life or physical
science with a laboratory. Oneof the
four sequencas must be numbered in
the 200 series.

Of the remaining five courses, thrae
must be selected from one of the two
areas remaining after the tfourth
sequence has been chosen, and the
other two courses must be from the
third area. v

All sequences must ba selected from
those listed below. Additional
courses may be selected from any
transfer level courses in the catalo
or the current class schedule whic
helong to_ appropriate academic
disciplines in Arts and Letters, Social
Science or Science/Mathematics.
All mathematics courses must be
MTH101 or higher.

Students must attain a 2.0 GPA or
higher in the courses they select to
mest the distribution requirements.

‘Approved Sequences
for the Associate in
Arts Degree

A. ARTS AND LETTERS

Al least one three-quarter sequence
must be complsted in Literature.
Literature:

ENG101, 102, 103 Survey of English
Literature

ENG104, 105, 106 Introduction to
Literature

ENG107, 108, 108 World Literature,
ENG201, 202, 203 Shakespears,
ENG253, 254, 255 Survey of
American Literature

Language/Philosophy:
FR201, 202, 203 Second-year
French
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SPAN201, 202, 203 Second-year
Spanish

PHL201, 202, 203 Problems of
Philosophy

Art and Muslc:

ART211, 212, 213 Survey of
Visual Arts

MUS201, 202, 203 Introduction to
Music and lts Literature

MUS261, 262, 263 Music History

B. SOCIAL SCIENCE
Anthropology:

ANTH101, 102, 103 General
Anthropology

ANTH207, 208, 209 introduction to
Cultural Anthropology

CrimInal Justice and Political
Sclence: (any three may be used
as a sequence)

CJ100 Survey of Criminal Justice
{J120 Judicial Process

CJ130 Introduction to Corrections
PS201 American Government

Economics:
EC201, 202, 203 Principles of
Economics

History:

HST101, 102, 103 History ot
Woaestern Civilization

HST201, 202, 203 History of the
United States

Psychology:
PSY201, 202, 203 General
Psychology

Soclology:
S0C204, 205, 206 General
Sociology

C. SCIENCEMATHEMATICS

At least one sequence must be taken
in a life or physical science with a
laboratory. The mathematics course
from ganeral requirements may be
counted toward a math saquence:

General Sclence:
GS104, 105, 106 Physical Science
Survey

Geolo%y:
G201, 202, 203 Geology

Biology:
BI101, 102, 103 General Biology

Botany:
BOT201, 202, 203 General Botany

Chemistry:

CH104, 105, 106 Elementary
Chemistry

201, 202, 203 General Chemistry

Mathematics (any three sequential
courses from the following):
MTH101, 102, 200 College Algebra,
Trigonomatry, and Calculus
MTH201, 202, 203 Calculus
w/Analytic Geometry
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MTH191, 192, 193 Mathematics
for Elementary Teachers

Physics:

PHY201, 202, 203 Ganeral
hysics

PHY207, 208, 209 Enginearing

Physics

Zoo!ogy:
2201, 202, 203 General Zoology

Associate in Arts
Degree Options

General Arts and Sciences

This Associate in Arts degree option
provides an opportunity for the
student to focus on any academic
area of special interest. General
requirements previously outlined
must be met, but the remaining
cradits required for the degree may
be selected from any of the college
transfer courses. The following is a
listing of some academic majors (not
necessarily exhaustive) to which this
degres plan might be applied:

Anthropology
Art

Art Education

Ant History

Biology

Business

Chemistry

Computer Info Systems
Economics

Education, Elementary
Education, Secondary
Enginaaring

English

Fire Science

Foreign Languages
Forest Technology
General Science
General Sccial Science

Genearal Studies in the Arts,
Humanities, Arts and Lettars

Goology
Gerontology
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Health and Health
Administration

History

Human Services
Interdisciplinary Studies
Journalism

Justice Services
Liberal Studies
Mathematics
Medical Technology
Music

Philosophy

Physical Education
Physics

Political Sciance
Psychology

Recreation and Park
Management

Resource Racreation
Managemsent

Sociology
Speech



ASSOCIATE IN ARTS
DEGREE IN
BUSINESS
ADMINISTRATION

This two-year program is generally
transfarable to lour-year programs in
Business Adminisiration at senior
institulions of the Oregon State
System of Higher Education.
Studenis should be able to complete
raquiremants for the baccalaureate
degree with two additional years of
course work at those institutions.
{Consultyourfacully advisor for more
detailed information on requirements
for spacific four-year institutions). #
a student meets requirements far the
first two years ol any accrediled
four-year instititution offering a
degree in Business Administration,
the student may petition for
adjustments in the Southwestern
Oregon Community College
Associate in Arts in Business
Administration Degres.

See page 18 ofthe college catalog for
dotails of Associate in Arts Degree.

NOTE: Majors in this program
must make a grade “C" or better In
all courses.

MINIMUM CREDITS NEEDED TO
TRANSFER =96, MAXIMUM CREDITS
TRANSFERABLE = 108,

1. MTH101 or above not to include
MTH191, 192, 193. Students salisfying
this requirement with a science sequence
must complets MTHS0.

2. CIS131 is equivalent to 6,900 plus
6.901 (Computer Info Systems | and ).
Students must petition to receive credit for
CI18131. Contact advisor or data
processing instructor for details.

3. PE231 Woellness for Life may ba
substituted for HE250 or PE185.

4, CS133B or CS133P may be substituted.

Course No.

Fall
WR121
BA101

Winter
CIS131
WR122
SPi11

Spring
WR123
HE250
BA222

Fall

EC201
BA211
BA226
PE185

Winter
EC202
BA212
BA232
PE185

Spring
EC203
BA213
BA235
CS133F
PE185

Coursea Title
FRESHMAN YEAR

English Compaosition
Introduction to Business
Literature Sequence
Mathematics Sequence’
Electives

Computer Information Systems2

English Composition
Fundamentals of Speach
Literature Sequence
Mathematics Sequence

English Composition
Personal Health®
Finance

Literature Sequence
Mathematics Sequence

SOPHOMORE YEAR

Principles of Economics
Principles of Accounting |
Business Law |

Physical Education®
Social Science Sequence
Electives

Principles of Economics
Principles of Accounting Il
Business Stalistics |
Physical Education®
Social Science Sequence
Electives

Principles of Economics

Principles of Accounting 111
Business Statistics Il

Intro. to Programming: FORTRAN?
Physical Education®

Social Science Sequence

20

Credit Hours

7 total

7 total

6 total

6 total

6 total

— W = WWwLWw

6 total

98 credits
tolal



ASSOCIATE IN ARTS
DEGREE IN
CRIMINAL JUSTICE
ADMINISTRATION

The Associate In Arts degree program
gives the student a choice of three
career tracks: Polica, Corrections or
Interdisciplinary Studies. This degres
includes a comprehensive study in
social science, the sciencas and the
humanities. Sludents are required to
take a minimum of 27 credits in Criminal
Justice, 65 credits in general studies
and 6 credits of Criminal Justice
glectives.

See page 18 of the college catalog
for details of the Associate in Ars
degrea.

1. MTH101 orabovenottoindude MTH181,
182, 193. Students who choose to satisfy
this requirement with a sdence sequence
must complata MTHSO,
Criminal Justice Administration Electves and
Career Track Courses:
Police Career Track (9 credits required).
CJ111 Concepts of Enforcement

Servicas (4)
CJ122 Oregon Law (3)
CJ210 Criminal Investigation (3)
CJ215 Criminal Justice Administration (3)
CJ222 Procedural Law (3)
CJ223 Rules of Evidenca {3)
CJ226/P5252 Constitutional Law (3)
CJ2999/50C212 Social Control (3)
Corrections Career Track (9 credits
required)
CJ101/50C244 Criminology (3)
CJ131/80C220 Introduction to
Penclogy (3)
CJ132 Introduction 1o Parole and
Prabation (3)
CJ201/50G221 Juvenile Delinquency (3)
CJ202 Psychology of Violence and
Aggression (3) .
€.215 Criminal Justice Administration (3}
CJ225 Correctional Law (3)
C.J289/50C212 Social Control (3}
Interdlsclpllnary Studles (9 credits
required) i
Combination of Polica and Corrections
Career Track
Electives (6 cradils raquired) may be taken
from a career track other than your major:
PSY235/236Human Development |, I (8)
CJ107/207 Criminal Justice Workshops
(special topics) (1)
CJ103 Introduction to Family Law (3)
CJ115 Legal and Fundamental Aspects
of Lethal Weapons (4)
CJ140 Criminalistics (3)
CJ243/80C243 Narcotics and
Dangerous Drugs (3)
CJ280 Field Experience

Coursa No.

Fall
CJ100
WR121
PE185

50C204
GJ110

Winter
CJ120
wR122
PE185

S0C205
CJ200

Spring
CJ130
WR123

CJ2z20

‘PE185

50C206

Fall
SP111
PSY201

Winter
PSY202
HE250
PS5201

Spring
PSY203
HE252

Course Title
FRESHMAN YEAR

Criminal Justice Survay

English Composition

Physical Education or

PE231 Wellness for Life
General Sociclogy

Infroduction to Law Enfarcement
Literature Sequence

Intro te Judicial Process

English Comiposition

Physical Education or
PE231 Wellness for Life

Ganeral Sociclogy

Police and Public Policy

Literature sequence

Intre to Corrections

English Composition or .
WR227 Report Writing

Criminal Law

Physical Education or_ :

PE231 Wallness for Life
General Sociclogy
Literature Sequance.

Y
SOPHOMORE YEAR

Fundamentals of Speech
General Psychology

CJ Career Track (see sidebar)
Math/Sclence Sequence’
Specific Electives (see sidebar)

General Psychology
Parsonal Healih
American Governmant or

other Social Science course
CJ Career Track (see sidebar)
Math/Science Sequence’
Specific Electives (see sidebar)

General Psychology

Standard First Aid

CJ Carear Track (see sidabar)
Math/Sciance Sequence

Specific Electives (see sidebar) **
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Course No. Course Tille Credit Hours
ASSOCIATE IN ARTS ERESHIAN YEAR
DEGREE INHUMAN ~ Fet e ,
riminal Justice Survey :
SERVICES WR121 English Composition 3
The Human Servicas program is an PE185 Physical Education or ) !
Assiciate in Arts degres program : PE231 We!lness for Life 3
available 1o students in sociology, S0OG204 General Sociology
psychology, criminal justice or Social Science Electives 3
interdisciplinary studies. This Literature Sequence® 3
program s designad to prepare 16 total
students for employment in such Wi
areas as social worker assistant, day nter :
care worker, mental health aide, psy- cJi120 Intro to Judicial Process 3
chiatric aide, juvenils case aide and WR122 English Composition 3
human resource aide. It may alsoba PE185 Physical Education or 1
transferred as lower division credit PE231 Well for Lif
toward a baccalaureate program. eliness for Liie
50C205 General Sociclogy 3
Social Science Electivas 3
Literature Sequence’ 3 .
16 total
Spring .
CJ130 Intro to Corrections 3
WR123 English Compoasition or 3
WR227 Report Writing
PE185 Physical Education ot 1
PE231 Wallness for Life
S0C206 General Sociology 3
Social Science Electivas 3
Literature Sequence* 3
16 {otal
SOPHOMORE YEAR
Fall
SP111 Fundamentals of Speech 3
PSY201 General Psychology 3
PS201 Amaerican Government or_ 3
other Social Science course
HS100 The Field of Human Service 4
Math /Science Sequence1 3
16 total
See page 18 of the college catalo
for d;e)lzﬂls of the Associgta in Artg :\Isl?(tggz General Psychology a
degree.
HEZ250 Personal Health 3
1. MTH101 orbove nottoinclude MTH191, ~ HS154 Intro to Human Service 3
192, 193. Studenls who choose to satisfy ~ HS107 Human Service Worksho 1
this requirement with a science sequence Math/Science Sequence 4
must complate MTHS0 or equivalent and 14 total
block transfer students must complate
MTH105.. Spring
PSY203 General Psychology 3
Electives: HS155 Intro to Interviewing and Counseling 3
FL%L(?“_NOC(’Q;J' Use, Misuse and Hs207 Human Service Workshap 1
iction . .
HS198/HS298 Independent Study (to be 119280 Field Experience . i
arranged with advisor) Math/Science Sequence
HS253 Introduction to Residential Youth 14 total
Care (3)
HS102 Drug Use, Misuse and Addiction (3) 92 credits
CJ201/80C221 Juvenile Delinquency (3) total

C.J299/50C212 Social Control (3)

CJ202 Psychology of Vielence and
Aggression (3)

HS203 Family Crisis Intervention (3)
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ASSOCIATE IN SCIENCE DEGREE

The Associate in Sciance degree is a nationally-recognized degree offered by many technical schools and colleges. ltis
approved by the Oregon Board of Education, .

General Requiremanta:
1. Minimum of 90 cradits of specified courses (see Individual curriculum far listing).

2.. Grade point average minimum of 2.00 (C averagas).

3. Completion of required courses listed in specific curricula. This must include 18 credits of approved general -
education subjects.

4. Attendance at the college for a least two tarms {including the last term) befcre the degree is awarded and
completion of 24 credits at the college. ‘ . -

The following majors are available:

Automotive

Banking and Finance

Business, Ganeral General Business

Business Management - Industrial Technology
Accounting Optian (Apprenticeship trades)
Data Procassing Opfion - Machine Tool
Marketing Option Managemaent/Supervisory Training
Office Management Option ’ Medical Office Assistant

Electronics Technician Nursing -

Fire Science Technology : Oitice Administration

Forest Technology o General Secretarial

Welding

In some ¢ases, the Associate in Science degree may be transfarable to a college or universit which has a four-year degree
program in that particular technical area. For more information, consult your advisor or the Admissions Office.
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ASSOCIATE IN
SCIENCE IN

AUTOMOTIVE
TECHNOLOGY

This program prepares students for
anlrg-leval jobs as general
mechanics in the motor vehicle
service industry. A general
mechanic is expected to perform
competently a broad range of motor
vehicle sarvice work in accordance
with the needs of the service facility’s
customers. Studenis can become
service specialists in a specific
phase of repair work by returning to
schoolforin-depth advanced training
in the chosen area.

See payge 23 of the college catalog for
détails of the Associale in Science
degree.

All majors in the
make a “C” or
automotive courses.

All students must provide a basic set
af handtools in this program.

Approved Elective GCoursas
{(maximum for associate degree is
nine hours, credits are listed):

BA206, Management Fundamentals, 3
BA211, Principles of Accounting, 3

BAZ226, Business Law [, 3

BA238, Sales, 3

BA239, Advertising, 3

CH100, Elementary Chemistry, 4

cs2z21, Introduction to Digital Computers, 3
GE101, Enginesring Orientation, 2

G142, Geology of Pacific Northwest, 3
G221, General Geology, 3

HE252, Standard First Aid, 1

3.536, Small Engine Repairl, 3

PHL, Problems of Philosophy, 3

PE185, Physical Education, 1

SDP208, Parsonnel Administration, 3
9.118, Hydraulics I, 3

Foreign Language, 1-4

rogram must
ettar In all

Course No.

Fall

3.304
3.308
4170
3.240

RDG80

Winter
3.322
2.210
4,300
3.241

WR90

Spring
3.300
3.318
4304
SP100

Fall

3.316
3.332
3.329
4.150

Winter
3.326
3.312
3.331
4,151A

Spring
9.127
3.324
3.333

Course Title
FRESHMAN YEAR

Internal Combustion Engines

Efactrical |

Machine Tool |

Applied Math for Industrial Mechanics or
4.200 Basic Math

Effective Reading or
WR121 English Gomposition

Electrical Il
Gasoline Fuel Systems
Practical Physics (Mechanics)

Applied Algebra and Geometry/ind, Mech.

or 4.202 Elementary Algebra |
Paragraph Fundamentals or
WR122 English Composition

Suspension and Brakes
Steering Controls
Practical Physics (Electrical)
Basic Spesch or
WR123 English Compositon or
WR227 Raport Writing
Electives

SOPHOMORE YEAR

Power Trains

Service Management
Machanical Systems Lab |
Welding |

Social Sciancas

Electives or CWE Automotive

Automatic Transmissions
Diesel Fuel Systems
Meachanical Systems Lab
Welding I1A

Social Sciencas

Automotive Air Conditioning
Diagnostic Proceduras
Mechanical Systems Lab il
Social Sciences

Electives or CGWE Automotive

24

Credit Hours

RWAR

(]

18 total

b W W

w

17 total

[/ I £

3
17 total

8 total

5 total

< W WL

5 total

100 credits
total
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ASSOCIATE IN
SCIENCE IN
BANKING AND
FINANCE

Banking and Finance is a two-year
program primarily designed 1o
improva and supplament the skills of
those already in the banking
profession as waell as to grepara
studants for entry level inthe banking
field. Completion of the program
leads to the Asscciate in Science
degres.

Seepage 23 ofthe cbllege catalogfor
details of tha Associate in Science
degree.

All AIB courses taken prior to Fall,
1974, apply toward an Associate in
Sciance degree. In addition,
advanced placement may be granted
for other college work or appropriate
work experience. Petitions required.

Majors In the program must make
a“C"or better inall courses except
general electivas,

1. WR214 Business English may be
substituted for WR123.

2. 2.766, 2.767 are equivalent to BA211,
BA212, Students must petition to receive
credit for BA211 and BA212. Contact the
advisor or accounting instruclor for details.
3. CIS131 is equivalent to 6.900 plus
6.901 (Computer Info Systems 1 and II).
Students must petition to recaive credit for
CIS131. Contact advisor or data
processing instructor for details,

Course No.

WHR121
WR122
WR123
MTHS50
B8A211

BA212

BA213
EC201
EC202
EC203
SDP101
BA222
BA242
BA229
CIS131
CS110A/B
9.771

Coursa Title Credit Hours

English Compasition
English Compesition
English Composition
Intermediate Algebra |
Accounting IZ or
2.766 Accounting |
Accounting 1% or
2.767 Accounting Il
Accounting
Economics
Econamics
Economics
Principles of Management/Supervision
Finance '
Intreduction to Investmants
Family Finance and Money Managemant
Computer Infarmation Systems
Word Processing and Spreadsheat
Law and Bank Principles or
BA226 Business Law |

WaWWwWw
'
F -

w
]
B
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52 total

Amoerican Institute of Banking (AIB) Courses 24 total
raquired

General Elactives
General electives may be selected from
Humanities, Social Sciences, Physical
Sciences, Life Sciences, Business and
Communications. Work Experiance can be an
option for a maximum of 12 eradit hours.
15 total
required

91 credits
- total
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ASSOCIATE IN
SCIENCE IN
BUSINESS
MANAGEMENT
PROGRAMS
(Accounting Major)

This option prepares students for
entry into the accounting field as
bookkeepers, accounting clerks or
junior accountants performing
routine calculating, posting and
typing duties; checking items on
reports; summarizing and postin

data in designated books an

performing a variety of other duties
such as preparing invoices or
monthly statements, preparin

payrolls, verifying bank accounts an

making paricdic reports of business
activities.

Ses page 23 of the collega catalog for
details of the Asscciate in Science
dagres.

All majors In the program must
make a “C" or better in all courses
deslgnated with an asterisk (*).

Students are encouraged to take Federal
Income Tax || for alective.

Sludents must demonstrate abliity to
lype or take typing.

1, 2766, 2.767, 2.768 and BA213 are
equivalent to BA211, BA212, BA213 and
BA217. Students must petition to recaive
credit for BA211 and BA212. Contact the
advisor or accaunting instructor for details.
2. CIS131 is equivalent lo 6.900 plus
6.901 (Computer Info Systems | and il).
Students must patition to receive credit for
C1S131. Contact advisor or data
pracessing instructor for details.

3. WR227 Rsport Wriling may be
substituted for WR123 English
Composition.

Course No.

Fall
WR121
BA211*

BA101

Cis131*

Winter
WR122
BAZ212*

BA285
BA222°
OA220

Spring
WR123
BA213*
BA217*

WR214
CS110A/B

Fall
BA177*
BA215*
23317

Winter
BA226

N

BA223

Spring
BA227
2,773
2.280"

Course Titla
FRESHMAN YEAR

English Compesition
Principles of Accounting I or
2.766" Accounting |
Introduction to Business
Algebra through MTH50
Computer Info Systems?

English Composition .

Principles of Accounting Il or
2.767* Accounting fi

Business Relations

Finance '

Electronic Calculators

English Composition3

Principles of Accounting IIi!

The Accounting Process' or
2.768" Accounting il

Business English

Microcomputer Software: Word Processing
and Spreadsheet

SOPHOMORE YEAR

Payroll Accounting

Cost Accounting

Federal Income Tax |

Soclal Science/Humanities/Science
Electives

Business Law |

Intermediate Accounting |
Principles of Marketing

Social Sclance/Humanities/Science
Electives .

Business Law il
Intormediate Accounting Il
Work Experience or
BA280" Field Experience .
Social Science/Humanities/Science

26

Credit Hours

P I -

8-19 total

o W

— N WG

4-15 total

W W w

— M W

4-15 total

6 total

= (30 W W

S total

MWW

3
15 total

92 - 95 credits
total
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ASSOCIATE IN Course No. Course Title : . Credit Hours
FRESHMAN YEAR
SCIENCE IN Fall 1 o
BUSINESS B2ttt Prinpleel docouring i o
MANAGEMENT Cis131* Computer Information Syslems2 4
PROGRAMS WR121 English Composition _ 3
. . 4.202 Elementary Algebra |
(Data Processing Major) 14-15 total
L Winter
This tlzpuc?n prelnpares stud?]ntsd for BA101 Intro to Business 4
entry-lavel employment in the data . - iae 11}
procassing field, \.{'hich may lead to BA212 Princip 195 of Accounting II" or 4
supervisory and management 2.767* Accounting Il ‘
positions. An Associate in Science CS110A/B* . Microcomputer: Word Processing/ 2
degree is awarded after completion , Spreadsheat
of the program. MTH50* Intermediate Algebra I3 4
WR122 English Composition 3
' ; 16-17 total
Spring
BA213" Principles of Accounting 1i1tor 3-4
2.768" Accounting I}
- CS111A/B* Microcomputer: Data Base/integrated 2
‘ Systems
CS133B8* Intro to Programming-Basic® 3
MTH100* Intermediate Algebra4| B g
WR123 English Composition
Seapage 23 of the college catalog for g . pe 15-16 total
details of tha Associale in Scienca _ SOPHOMORE YEAR
degree. Fall
S BA226 Business Law | 3
All majors in the program must cs270° Intro to Information Systems 4
make a “C” or bettar in all courses 6.909° Computer Operations 4
designated with an astarlsk (*). ’ Social Science/Humanities/Science 3
Student must demonslrale ability to Electives 1
lype or take typing. , . 15 total
Winter
cauivalont 1 BAZ1 1, BASTS, BAS1S pd  BA232" Business Statistics | 3
BA217. Students must pefition 1o receive cs133c* Intro to Programming-COBOL 4
credit for BA211 and BA212. Contact the WR214 Business English 3
advisor or accounting instructer for details 6.011* - Computer Applications 4
2, CIS131 is equivalent to 6,900 plus " . . - :
6.901 (Computer Info Systems | and If) - Socra.tl Science/Humanities/Scignce :1’:
Students must patition to recaive credit for Electives
Ci8131. Contact advisor or data 18 total
processing instructor for details. . Spring
3. If the student has math proficiency BA217* The Accounting Process® or 3
e iy loast MTHIOD, he/she BA213* Principles of Accounting Il
may substitute 12 elactive credits. ot ple
Additional higher math is strongly .© CS133F* Intra to Programming -_FORTHAN - 3
recommended. - . 8263 . Microprocessor-Machine'Language - 4 -
451%2:27 5\5‘;‘:{’1"2'5 'I"EV”"I‘.‘% il be .*t"i“b' . §.902* Systems and Procedures s 3
stituted for nglish Composition. - : ; . N
5. If C5133B ar its equivalent has baen . Socra}I Science/Humanities/Science | :13
taken, then schedule CS133F here. Electives
6. Students taking BA211, BA212, BAZ13 17 total -

the FIRST YEAR, take BA217 the
SECOND YEAR. Those students taking
2,766, 2.767, 2.768 the FIRST YEAR,
take BA213 the SECOND YEAR.

Suggested slectives: 2,331, 2,332
Federal Income Tax I, 1: BA235 Business
Statistics Il; BA227 Business Law II.

27
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ASSOCIATE IN
SCIENCE IN
BUSINESS
MANAGEMENT
PROGRAMS
(Marketing Major)

This option prepares the student
with managerial skills in the
marketing field and actual
supervised work experience. The
student then may be qualified to
move into assistant manager
positions. An Associate in Science
will be awarded after completion of
tha program.

Sea page 23 of tha college catalog for
details of the Asscciate in Science
degrea.

All majors In the program must
make a “C" or better in all coursas
designated with an asterisk (*}).

Student must demonstrate ability to typa
or take typing.

1. 2,766, 2.767, 2,768 and BA213 are
equivalent to BA211, BA212, BA213 and
BA217. Students must petition to receive
credit for BA211 and BA212. Contact the
advisor or accounting instructor for details.

2. WR227 Report Writing may be substi-
tuted for WR123 English Composition,
3, These courses may be offered only
every other year.

4. Suggested Electives: 2.331, 2,332
Federal Incoma Tax |, Il; Typing; BA213
Principles of Accounting Il

5. CIS131 is equivalent to 6.900 plus 6.801
{Gomputer Inlo Systems | and Il}.
Students must petition to recaive credit for
CiS131. Contact advisor or data
procassing instructor for details.

Course No.

Fall
WRi121*
BA21%*

BA101*

Winter
WR122*
BA212*

cis131*
BA285*
0A220

Spring
WR123*
BA217*

BAZ239*
CS110A/B

Fall
BA226*
BA238*
SDP101*
2.280

Winter
BA227*
BA223*
2.280

Spring
BA249"
WR214
2.280*

Course Title
FRESHMAN YEAR

English Composition

Principles of Accounting " or
2.766" Accounting |

Intro to Business

Algebra through MTH50

English Gompaosition

Principles of Accounting It* or .

2.767" Accounting 1l
Computer Information Systams®
Business Relations
Electronic Calculators

English Composition?

The Accounting Process' er
2.768" Accounting It

Advartising®

Microcomputer Software: Word Processing
and Spreadsheet

Elective®

SOPHOMORE YEAR

Business Law |
Sales
Principles of Management/Suparvision
Work Experience or
BA280* Field Experienca
Social Science/Humanities/Science

Business Law |l

Principles of Marketing

Work Exparience or .
BA280* Field Experience

Social Science/Humanities/Science

Elective®

Principles of Retalling®
Business English
Work Experience ot
BA280"* Field Experience
Social Science/Humanities/Scienca
Eloctive®

28

Credit.Hours

14-15 total

3
3-4

N W A

—

5-16 total

3
3-4

3
2

3
14-15 tatal

W2 W W

161otal
3
3
4
a
3
16 total
3
3
4
3
3
16total

91-84 credits
total
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ASSOCIATE IN
SCIENCE IN
BUSINESS
MANAGEMENT
PROGRAMS
(Office Management
Major)

This option prepares students for
entry-lavel positions in offices.
Under the direction of management,
the student may learn the total
operations and bacome involved in
formulating department policies,
coordinating activities and directing
[?_arsonnel to atlainoparationalgoals.

he Associate in Science degrees is
awarded upon completion of the
program.

Seepage 23 ofthe collegé catalog for
datafls of the Assaciate in Science
degrae,

All majors In the program must
makKe a “C” or better In all courses
designated with an asterisk (*).

Students must demonstrale ability 10
type or take typing.

Students scoring below 50 on Math
Test C on the College Placement Test
will be required to take 4.200, Basic
Math, before or concurrentwith DA220,
Electronic Calculators.

1. 2.766, 2.767, 2.768 and BA213 are
equivalent to BA211, BA212, BA213 and
BA217. Students must petition lo recaive
credit for BA211 and BA212. Contact the
advisor or accounting instructor far details,
2. CIS131 is equivalent to 6.900 plus
6.901 (Computer Info Systems | and [I).
Students mustpetition to recelve credit for
CiS131. Contact advisor or data
processing instructor for details.

3. WR227 Report Writing may be sub-
stituted for WR123 English Composition.

Suggested electives: 2.331, 2.331,
Federal Income Tax |, Il, Typing,

Course No.

Fall
BAZ211*

Cis1a1*
WR121

BA101

Winter
BA285
BA212*
0OA220
wR122

Spring
BA213"
BA217*

WR214
CS110A/B

WR123

Fall
BA226*
SDP101
BA177*
OA200

Winter
BA227*
BA223
OA116*

Spring
2.280"

0A240

Gourse Title
FRESHMAN YEAR

Principles of Accounting | or
2.766" Accounting |
Computer Information Systems?

- English Composition

Algebra through MTH50
Introduction to Business

Business Relations

Principles of Accounting II! or
2.767* Accounting I!

Electronic Calculators

English Composition

Elactive

Principles of Accounting Il
The Accounting Process or

2.768* Accounting lll
Business English

Microcomputer Software: Word Processing/

Spreadshest
English Composition 3

SOPHOMORE YEAR

Business Law |

Principles of Management/Supearvision
Payroll Records and Accounting
Introduction to Ward Processing
Sccial Science/Humanities/Science

Businass Law Il

Principles of Marketing

Office Procedures

Social Science/Humanities/Science
Electives

Work Experience or

BA280* Field Exparience
Filing and Records Managament
Social Science/Humanities/Science
Electives
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Credit Hours
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8-19 total
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4 - 15 total

3
3-4

A ]

3
14-15 total

3
3
3
3
3
15 total
3
3
3
3
3
15 total

6

3
3
4
16 total

92-95 credits
total
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ASSOCIATE IN Course No. Course Title Creadit Hours
. FRESHMAN YEAR
SCIENCE Fal
ELECTRONICS 6.309 Introduction to Electronics 3
TECHN CIAN 6.311 DC-AC COﬂCGptS 4
I 3.240 Applied Math/Industrial Mechanics 4
; RDGSI0 Effective Reading 3
The Electronics Technology program 14 total
is designedto prepare studentsin the .
electronics profassion. It provides Winter . ) 3
training and instruction for jobs as CS1338 Introduction to Programming: BASIC
slactronictechniciansin enginaering, 6313 Semiconductors 3
Ir:saﬂ;chtﬁn_d devl?lo%r:]tent .ia-ﬂd 6.315 Digital Fundamentals 3
prggran?%s il;mltrt‘a%d :d ?OF: inf!ividualg 3.241 Applied Al_g_ebra and Geometry/Industrial 4
who are interested in digital and Mechanics
computer electronics, robotics, WRa0 Sentence Fundamentals 3
business, industrial, medical, 16 total
automotive electronics, sales, Sprin
installation, troubleshooting and pring Micro Archi 3
repair. Emphasis in the electronics 6.316 ficro Architectura "
lab is placed on practical hands-on 6.314 Linear Circuits
learning. 3.242 Applied Trigonometry/Industrial Mechanics! 4
Job retraining or upgrading in SP100 Speech Fundamentals 3
electronics is available on a full- or 14 total
art-lime b:sis. ICI;?dit may be given
or prior knowledge, experience
and/or training. Certificatas are SOPHOMORE YEAR
available upon successful Fall ) o 3
complation of short term_training. 6.324 Electronic Communications
The Associate in Science Degrea Is 6.319 Industrial Electronics 4
apardeduponsucoosslulcomplelen 5317 Sensorsand Actuators :
may continua their education by Social SglanceMUmanltles 3
transferring 1o the Qregon Institute of Elactive
Technology to pursue bachelor's in 17 total
Eleg:tronics Engineering 'TF':echnolgy Winter
and master's degrees, For more : 4
information, consult your advisor or 6.327 Instrumentation 4
the Admissions Office. 6.321 Automated Systems
4,300 Practical Physics 4
Social Science/Humanities 3
15 total
Spring
6.328 License and Certificate 2
6.300 Electronics Project 3
6.322 Telecommunications 4
6.280 Work Exparience 2
Social Science/Humanities 3
14 1otal
g 23 of the coll oaf 90 credits
eapaga 23 of the college catalog for total
detaﬁs of the Associate in Science ©
degree.

1, More advanced math sequences may be
used in place of the basic requirement for
students who are qualified:

4,200, 4,202, MTH50, MTH100, MTHS60,
MTH101, MTH102, MTH200.

2. The requirad 3-credit Spacial Elective
may be selected from: Math, Data
Processing, Business, Science or
Industrial.

30
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ASSOCIATE IN Course No. Course Title Credit Hours
: FRESHMAN YEAR
SCIENCE IN FIRE Fall
4
SCIENCE 4.202 Elementary Algebra |
RDGS0 Effective Reading or 3
TECHNOLOGY WR121 English Composition
o _ 5.250 Firefighting Skills | 3
This curriculum was developed in 5.289 Legal Aspects of Fire Protection 3
cooperation with the Southwestern Electives 4
Oregon Fire Chief and Firefighters _ 17 total
Associations, the college Fire
Science Advisory committee and the Winter
8regclnl_l_)ep?rttlr1nent of EdIUC%UO{I. WR90 Paragraph Fundamentals or 3
omplatian ol the program leads to WR122 English Composition
an Associate in Science degres. 5.251 Firafighting Skills I 3
5.2583 Fire Apparatus and Equipment 3
- 4.300 Practical Physics or 4
4.304 Practical Physics
CH100 Elamentary Chemistry or 4
) CH104 General Chemistry
See page 23 of the college catalog for 17 total
- details of the Associate in Science Spring ‘
degree. WR227 Report Writing — 3
5.260° Hazardous Matsrials | 3
1. PE231 Wellness for Life may ba © §257 Fire Service Hydraulics 3
substituted for PE18S. PSY111 Personality and Development 3
Suggested electives:* Social Science Electives 3
4.200 Basic Math {may b taken as refresher 15 total
course il
5.254 Introduction to Fira Protaction -
5.263 Firaki;umpCor\stcﬁonandOﬁentaﬁon Fall SOPHOMORE YEAR
5.264 Buiding Construction for Fire Protection 5 . s ‘
5267 Fire Department Communications and PE185 Physical Education 1
Alerting Systems 5.280 Waork Experience 3
gg EreEng;n;ce Rezw;de Eium?he 5.237 Fire Investigation 3
-e72 THed Systems inguishers 5.261 Hazardous Materials (I 3
5. Related - o T s
52?? InFt"e Gm(- - ba,'_‘-'dre Bel-teda' moggzm 5.274 Firefighting Tactics and Strategy 3
5.273 Tractor Use/Trackor Boss 5-213 Elsctives 3 '
5,276 Widland Fire Management S-130 16 total
5.278 Portabla Pumps and Water Usa 5-211 Winter ]
5.279 Power Saws 5212 : innd
5281 Guound TankerTankerBossS 214 ~  PC185 Fhyeioal Ed"lci‘tfg ) :
5.283 Fiiing Methods and EquipmentFiing SP1MN undamentals of Speec
Boss S-215 5.280 Work Experience 3
2.284 Crew E‘osgs-zso o 5.262 - Fundamentals of Fire Prevention 3
-285 Basic Air Operations S-270 : 5.258 Fire Company Organization and 3
g:azgg m%l;%&ppmns 5320 _Stalion Assignments
5.294 Maps and Records Officer S-341 Electives 3
5.206 Intermediate Air Operations S-370 - 16total
g'%; Eﬁ 23::“9 }Q PE185 Physical Education! 1
9:303 Fire thﬁg 16 PS201 AmeriFan G_overnment_ or 3
9.304 Fire Fighting 10 Sccial Sciences Elective
9,305 Fire Fighting 1E 5.280 Work Experience 3
HE260 First Respondar or HE257 EMT | 4
and HE280 Fisld Experience
Volunteers who recelved Electives . 6
tuitlon-waived credit for any of ‘ 17 total
thaése courses must pay the tuition
if they desire credit toward the ‘
degras. 98 credits
total
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ASSOCIATE IN
SCIENCE IN FOREST
TECHNOLOGY

Forest Technology is a two-year
program in which training and
preparation in technical forestry is
offared for careers in government,
industrial forestry, private woodlot
managemant, forast contracting,
outdoor recreation and related fields.
Completion of the grogram leads to
an Associate in Science degree.
Students are prepared for entry-lovel
positions as forast technicians,
scalar trainees and recreation
technicians.

See page 23 of the college catalog
for details of the Associate in Science
degrea.

All majors In the program must
make a “C” or batter In all courses
deslgnated with an asterlsk (*).

1. CIS131 is equivalent to 6.800 plus
6.901 (Computer Information Systems |
and II). Students must patition to receive
cradit for CiS131. Contact adviscr ordata
processing instructor for details.

Suggested electives:

5.276 Basic Wikdland Fire Management
FW251 Principles of Wildlife Conservation
FW252 Wildlile Resources; Mammals
FW2s3 Wildlife Resources: Birds
SP111 Fundamentals of Speech
HE252 First Aid

0.581/PE185 Physical Conditioning
HE257/9.428 EMT |

F222 Field Plant 1D and Photography
9.610 Log Scaling

RR199 Recreation Resources
Criminal Justice Courses

Fire Scienca Courses

Waelding

The faculty is active in findinﬁ
employment for students duting 1
summer.

Course No.

Fall
WR121

CiIS131
F111*
6.411*
Fas4*

Winter
WR122

4,202
6.409*
FP210"
6.407

Spring
WR123

3.242
6.408"
FE222A

Summer
F280

Fali
RR251*
FE222B*

Winter
6.414*
6.417"

Spring
6.406"
6.416"
6.420"

Course Title
FRESHMAN YEAR

English Composition or

RDGA0 Effective Reading and WRS0

Paragraph Fundamentals
Computer Information Systems1
Introduction to Forestry
Logging Operations
Tres and Shrub Identification

English Compaosition or

RDGSY0 Effective Reading and WRS0

Paragraph Fundamentals
Elemantary Algebra |
Forest Protection
Forest Products Manufacturing
Forast Mensuration |

English Composition or

SP100 Basic Speach Communications or

WR227 Report Writing
Applied Trigonometry
Forest Mensuration [l
Elementary Forest Surveying
Electives

Forestry Field Experience

SOPHOMORE YEAR

Recraation Resource Management
Advanced Forest Surveying
Transfer Business Course

Sacial Sciences/Humanities
Electives

Forest Contracts and Mapping
Silviculture

Social Sciences/Humanities
Elactives

Forest Engineering

Aerial Photo Interpretation
Advanced Silviculture
Social Sciences/Humanities

32

Credit Hours

6 total

3
3
3
5
1

4 total

4
3
3
3
13 total

99 credits
total



, .

ASSOCIATE IN

SCIENCE IN :
GENERAL BUSINESS OPTION |. ASSOCIATE OF SCIENCE IN GENERAL BUSINESS

To aarn an Associate of Science in General Business under this option, the
student must fulfill the following requiremants:

This is a two-year program designed
for the student who wants a flexible

; grogram of study in the Business 1. Complate the first year of any two-year Business Management or

! echnology area or wishes to Secretarial program;

; combine a basic business 2. Completa nine (9) credits of Composition (WR121, WR122, WR123 or
, background with a related WR227) and nine (9) credits of Social Science/Humanities/Sciences;

occupational interest. . . . .
P 3. Thirty (30) additional Business cradits; and

‘ 4. General alectives in courses numbered 1.100 or above, or any lower
5 division collegiate courses.

5. Total: 93 credits.

OPTION II: ASSOCIATE OF SCIENCE IN GENERAL BUSINESS -
INTERDISCIPLINARY

1. Complata the first year of any two-year Business Management or
Secretarial program;

2. Complele nine (9) cradits of Composition (WR121, WR122, WR123
or WR227) and nine (9) credils of Social Science/Humanities/Sciences:

3. Thirty (30) credits in another discipline or program with prior approval
from the Division Chairperson responsible for that program or discipline
and the Business Division Chairperson; and

4. General electives in courses numbered 1.100 or above, or any lower
division collegiate courses. ‘

5. Total: 93 credits.
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ASSOCIATE IN
SCIENCE IN
INDUSTRIAL
TECHNOLOGY
(All Apprenticeable
Trades)

This program establishes cradit for
frade and industrial experience
toward an Associate degree.
Approximately one-half of the credits
raquired for the degree are earrned
through community college
Apprentice Related Trainin

courses, First Aid courses and 1

credits of general education courses.

The remainder of the credits are .

earned through achievement of
Journeyman status.

See page 23 of the college catalog for
details of the Associate in Science
degree.

*WR121, WR122 and WR123 or WR227
may be subsfituled.

**Number of credits and courses for 9.1xx
depands upon occupation.

Apprentice-related instruction
courses are offered by the college as
needed. Apprenticeship training
periods vary from three to six years
according to the individual
occupation. Each course provides
related classroom instruction for
apprentices ragistered under the
Oregon Law and Plan of
Appranticeship. Classroom
instruction is related to on-the-job
training experience outlined in
apprenticeship standards.

Course No,

ADGeo*
WRao*
SP100*

9. 1xx*"

Course Title

" Effeclive Reading

Paragraph Fundamentals
Basic Speech

Social Science
Apprentice-Related Training
First Aid

Journeyman Status
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Credit Hours
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Course No. Course Title Credit Hours
ASSOCIATE IN FRESHMAM YEAR
SCIENCE IN Fall .
MACHINE TOOL j‘: ;g' m:ﬁ:}zg{r’iﬁlgs l!?‘rocessas 3
TECHNOLOGY RDGS0 Effective Reading' 3
: 3.240* . Applied Mathematics2 4
The machine tool technolo'gy 4,110 Blueprint Reading & Sketching 3
program prepares the student for 16 total
entry-level employment as a
machinist in the manufacturing fiald.
Classroom instruction and intensive Winter .
hands-on experience giva the student 4171 Machine Tools Il 3
a Sﬁ“d bac'l:gr?lu?d irr: tr?ditionaltas 4.160" Basic Metallurgy . 3
well as “high-tech™ (computer
assistod NC) machi?ling. WRQO' Paragragh Fundamentals 3
Completion of the program leads also 3.241 Algebra
toward advanced studies in the fialds 4,101 Genaral Drafting 3
of design, engineering and teaching. 18 total
Job opportunities are good
nationwide, especially in the matro- i
politan areas. Some of the courses of Spring ,
this program are beneficial 1o 4.172° Machine Tools Ill 3
already-employed skilled workers 4.174* Machine Tools Reference 3
who find themselves in need of up- SP100 Basic Speach? 3
grading or retraining. 3.242* Trigonom etry2 4
4120 Introduction to Computer Assisted Drafting 3
16 total
SOPHOMORE YEAR
Fall
4.176° Machine Tools IV 3
4,173 Numerical Control | 3
4,150 Woelding | 3
4.179* Advanced Studies Project 3
Social Science/Humanities 3
15 total
Winter
4.177* Machine Tools V 3
4.181* Numerical Control Il 3
4.151 Welding 11 3
4,300 Practical Physics | 4
Sacial Science/Humanities 3
Sea page 23 of the collage catalog for ‘ " 16 total
details of the Associate in Science Spring ‘
degree. 4.178* Machine Tools VI 3
4.182* Numerical Contral Il 3
Alt majors In tha program must 4.152 Walding (Il 3
Lnaklaa tcd °'|'tl"1°“°r In aI" ﬁoyrses 4.304 Practical Physics (Electrical) 4
asignated with an asterisk (). Social Science/Humanities 3 .
1. RDGO0 may be substiuted with WR121, 16 total
2, 3.24013.241/3.242 may be substituted .
with 4.200/4.202/MTH80. 95 credits
3. WR90 may be substituted with WR122.

4. SP100 may be substituted with WR123,

Work Experience may be substituted
as applicable to course objectives.

Advising by Machine Too! Technology
Instructor only.,
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BA238 Sales, BA239 Advertising, BA249
Retailing, Businass Elective.

2. CIS131 is equivalent to 6.900 plus
6.901 (Computer Info Systems | and ll).
Students must pelition to receive credit
for CIS131. Contact advisor or data
processing instructor for details,

3. WR227 Report Writing may be
substituted for WR123.

36
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Course No. Coursa Title Credit Hours
ASSOCIATE IN : FRESHMAN YEAR
SCIENCE IN Fall "

\ SOP101* Principles of Management/Suparvision
MANAGEMENT and WRi21 English Composition 3
SUPERVISORY MTHS50 Intermediate Algebra | 4
TR AINING EC201 Economics 3

Electives! 3
The Management and Supervisory 16 total
Training Program is designed io Winter ) -
provide the necessary manage- SDP113° Human Relations for Supervisors 3
ment skills for present and future WR122 English Composition . 3
first-line managers. The objectives EC202 Economics 3
of the program are: . 2 4
a) to provide a gensral Cis131 Computer Information Systams
education; Electives! ?6 total
b) to provide a good general o
business education; Sorl
c) io provide the necessary pring .
management skills for SP111 SPGE,'Ch e 9 3
first-line managers; WR123 English Compaosition 3
d) to provide additional BA101 Introduction to Business 4
knowledge in the areas of EC203 Economics 3
production or marketing and Electives' 3
Al retaii_li?g. l Cth 16 total
er salisfactory completion of the
necessary oo:rses._ the _stugept will Eall SOPHOMORE YEAR
Gngros, 1 fssociate In SEENCE - sppaosr Labor-Management Relations 3
BA211 Principlas of Accounting | 3
BA225 Business Law | 3
CS110AB Microcomputer Software: Word Processing 2
and Spreadshest
Social Science Elective 3
Electives’ 3
See page 23 of the college catalog 17 total
for details of the Associate in Science Winter
degree. SDP208* Personnel Administration 3
BA227 Business Law I 3
Majors in the program must make BA223 Marketing a3
a “C" or better in all courses. BA222 Finance 3
1. The program provides two areas of Social Science Elective 3
specialization: 15 total
Srosicton, Suggosidleives, | Spring ]
ics, . \
Statistics, 9.380 Cardiopulmonary WR214 qu"iess English . 3
Resuscitation, 9.381 Standard First Aid, BA213 Principles of Accaunting IH
5.260 Hazardous Materials |, 2.280 Work Social Science Elective 3
Experience, Machine Tool, Welding, Electives' 5
Automotive, Drafting. 14 total
Eli'ecﬁhfrgr;eﬁng and Retailing - Required 94 credits
total
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ASSOCIATE IN
SCIENCE
MEDICAL OFFICE
ASSISTANT
PROGRAM

The first ysar of this curriculum
preparas students to perform initial
clerical duties in hospitals, medical
clinics and other medical faciiities.

The sacond year will add additional
skills in medical office procedures,

management and clinical skills with -

emphasis on the role of the medical
office assistant on the medical care
delivary team.

This curriculum may require some
gre courses (i.e. Typing Skills

vilding, Sentence Fundamentals,
Paragraph Fundamaentals, High
School Math or equivalent).

See page 23 of the college catalog for
details of the Associate in Sciance
degrae.

Majors in the program must make
a “C" or better In all courses.

Betore enlering this program, students
must receive a passing score on the English
proficiency exam administered by the
Placement Office. Those students not
passing this exam should register for 2,591
Pretranscription Skills fall term.

1. CIS131 is equivalent to 6.900 phis
6.901 (Computer Info Systems | and 11).
Students must petition to receive credit for
CIS131. Contlact advisor or data
processing instructor far details,

Suggested Electives:

OA214 Personal Shorthand Skill Building,
HE250 Personal Health, OA124 Typing
Skill Building, BA177 Payroll Records and
Accounting, BA226 Business Law |,
CS111A Microcomputer Software: Data
Management, CS1118 Microcompuier
Software: Integrated Saftware.

Course No.

Fall
OA122
8.723
9.724
OA240
OA116

Winter
9,726
2.766
0A220
9.730
0A225

Spring
9.731
9.725
9.727
BA285
2.280

Sun_'lmer
2.280

Fall. .

OA200
QA114
9,732 -
WRi121

Winter
OA2071
CiS131
9.733

‘WR122

Spring
CA204
HS102
WR227
PSY203
CS110B

Course Title
FRESHMAN YEAR
Keyboarding i

Medical Terminalogy |

Medical Secratary |
Filing/Records Management
Oifice Procedures

Medica! Terminology Il
Accounting 1
Electronic Calculators
Medical Secretary ||
Machiné Transcription

Clinical Procadures |

Madical Insurance, Credit and Collections
Madical Transcription |

Business Relations

Work Experience

Work Experience

SOPHOMORE YEAR

Introduction to Word Processing
Personal Shorthand
. Clinical Procaduras Il

. Englisk Composition

Social Sclence/Humanities/Science

. Word Processing: IBM-PC

. Computer Information Systams’
Clinical Procédures il
English Composition :
Social Science/Humanities/Science

" Advanced Word Perfect
Drugs Use, Misuse
Report Writing
General Psychology
Microcomputer Softwara: Spreadshest
Elective
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Credit Hours

5 total

6 total

97 credits
total
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NURSING CAREER
LADDER PROGRAM

Three levels of attainment are
Eossible for students in the Career

adder Nursing Program, which is
accredited by the Oregon State
Board of Nursing. The program
includaes class instruction and clinical
experience under the supervision of
a college instructor.

The first quarter of study covers
training for employment as a nurse’s
aide. The first four quarters of study
can lead to a practical nurse diploma
and eligibility to take the State Board
of Nursing examinations for licensed
practical nurse, Successful
completion of the fwo-year program
qualifiesthe studentforthe Associate
in Science degree and eligibility to
take the State Board of Nursing
examinatigns for registered nurse.

HOWTO APPLY

Requirements for admission 1o any
quarter in the first or second year
include:

1. A completad application for
admission 1o tha program/callege.

2.A hi?h school diploma or its
equivalent {a GED certificate) is
acceptable,

3. Completion of ana year of high
school chemistry or its equivalent
with a C grade or highar within the
past five years.

4. Completion of high school
algebra or the equivalent,

5. A copy of an official h;gh school

transcript, or transcripts from other
colleges attended, submitted to the
Offica of Admissions.

6. Completion of placement tests
with minimum standard scores on
the basic sKills subtasts as follows:

reading 74
santences 55
numarical skills test 21

7. An advising appointment with a
nursing program advisor must be
made prior to admission.

8. Cumulative GPA of 2.5 from most
recent educational experiencs.

The placement test may be retaken
six months after the previous testing
session. Exceptions in one or more
of these subtests may occasionally
be mads it other indicators strongly
suggest success in the program.

ADMISSION PROCEDURE

Enrollimant is limited by the

-availability of facilities, Current class

limits are: .
First Year Second Year
28 Fall 24  Fall
24  Winter 24  Winter
24  Spring 24 Spring

These limils are subject to change,
depending on the number of faculty
and clinical spaces available.

When enrollment for fall classes is
filled; those applicants qualified for
entry into the nursing program will be
sent Iettars of acceptance and placed
on a waiting list in order of
acceplance.

Accepted applicants are required to
have a physical examination belore
classes begin and to file the results
with: the Office of Admissions. This
should indicate a level of good health
sufficient 1o providing nursing care

- and include a TB skin test or chest

X-ray.

Conditional admission can occur if a
student has a 2.5 GPA, maests
minimum scores on placement tests,
has algebra and is enrolled in the
sacond term of high school or
college equivalent chamistry.

LICENSED PRACTICAL NURSES
PROGRAM

Licensed practical nurses from
non-LEGS programs must enter the
fall quarter of the second year and
meet allthe entrance requiraments of
the first year of the program (see
HOW TO APPLY). In addition, they
need to supply a copy of their active
Qregon license, have complated
Anatomy & Physiology |, I, and 1ll
(B1231, 232, and 233) or the
equivalent with a grade of C or higher
within the past five years and have
completed WR121, S0OC205,
P3Y201, 202, and 203. If nursing
courses have been taken over fiva
years ago, they may have to be
challenged for credit.

Licensed practical nurses from LEGS
pragrams may enter winter quarter of
second year if they meetthe entrance
requirements, prove they have an
active Oregon license and maeet all
course work required in fall, winter
and spring quarters of first year and
fall quarter of second year.
Admission is dependent upon space
available with prelerence given to
on-going, currently enroiled
students.

ADVANCED PLACEMENT

Students, othar than LPNs, seeking
admission must meset entrance
requirements and will be_evaluated
by the Registrar, in consultation With
the Diractor of Allied Health, for

38

correct placemsnt. Any nursing
science course takenlonger than five
raars ago may have o be challenged
or credit. Admission is based on
space available in any quarter the
student is eligible to enter, with
preference given 1o on-going,
currantly enrolled students.
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ASSOCIATE IN
SCIENCE IN
NURSING

See page 23 of the college catalog
for details of the Associate in Sclence
degree.

Majors In the program must make
a “C" or better In ali courses with
an asterlsk (*).

1. Microbiology is a prarequisite to
NUR202. AN science courses must have
been taken within the last five years.

2. Anatomy and Physiology 1, II, Il are
prerequisites to all subsequent nursing
COUrsas.

3. A student continuing from the first year
may elect to exit after successfully
completing fall quartar of the second year
and be eligible to take Practical Nursing
Boards in April.

Course No.

Fall
Bi23i1-.
NUR101*
WR121
NUR121*

Winter
Bl232*
NUR102*
S0C205
NUR131*

Spring
BE233*
NUR103"
NUR141*

Summer
PSY201
PSY202
PSY203

Fall
Bl123*
NUR201*
NUR151*

Winter
NUR202*
WR122
NUR181*

Spring
NUR203*
NUR171*

Course Title
FRESHMAN YEAR

Anatomy and Physiclogy 12
Fundamentals of Nursing
English Composition
Nursing Skilis Lab |

Anatomy and Physiology 112
Nursing Science and Practica |
General Sociology

Nursing Skills Lab Ii

Anatomy and Physiology 112
Nursing Science and Practice Il
Nursing Skills Lab I

General Psychology
Genaral Psychology
Genaral Psychology

SOPHOMORE YEAR

Elementary !s.v'[icrobiol«cg).f1 .
Nursing Science and Practics III°
Nursing Skills Lab IV

Nursing Science and Practice [V
English Compasition
Nursing Skills Lab V

Nursing Science and Practica V
Nursing Skills Lab VI
Electives

39

* Credit Hours

4
a
3
2
17 total

4
8
3
2
17 total

4

10

2

16 total

3
3
3
91otal

4
10

2

16 total

10

3

2

15 total

10

2

3

15 total

105 credits
total



ASSOCIATE IN
SCIENCE OFFICE
ADMINISTRATION
(General Secretary
Option)

This option prepares the student with
skills and abilities to perform the
clerical or stenographic tasks
demanded in an office and to assume
the interpretive and decision making
sacretarial rasponsibilities.,

See page 23 of the college catalog
for details of the Asscciate in Science
degres.

All the above listed courses are offered
each term {excluding Summer) except
Business English, Personal Shorthand,
Personal Shorthand Skill Building,
Accounting | and Principles of Accounting |.

1. Offered only Fall term.

2. Offered anly Winter term,

3. CIS131 is equivalent io 6.900 plus 6,901
{Computer Info Systems | and ll). Students
must petition to receive credt for CIS131.
Contact advisor or data processing instructor
for delails.

Course No.

WR121
WR214
OA124
2.591
OA114
OA214
2.766

OAZ200
0A122
BA285
OAZ220
OA201
0A240

CS110B
QOA116
6.900
CS8111A

WR227
QA123
OA225
2.767
2.768
BA226
2.280
WR122
BA101
OA256

Course Title
CORE PROGRAM

English Composition
Business English
Typing Skill Building
Pretranscription Skills
Personal Shorthand?
Parsonal Shorthand Skill Building2
Accounting | or
BA211 Principles of Accounting |
Introduction to Word Pracessing
Keyboarding Il
Business Relations
Electronic Calculators
Word Processing: 1BM PC
Filing/Records Managament &
Office Systams
Microcomputer Software: Spraadshest
Office Procedures
Computer Information Systems P
Microcomputer Software: Data Base
Management

GENERAL SECRETARY OPTION

Repart Writing
Keyboarding ill
Machine Transcription
Accounting Il
Accounting Il -
Business Law |

Work Experience
English Composition
Introduction to Business
The Electronic Office
Math

Social Science/Humanities/Sciences
Electives

40

Credit Hours
3

3

3

3

3

3

3-4

3

3

3

2

2

3

1

3

4

1

46 - 47 total
3

3

3

4

4

3

4

3

4

3

4

9

6

53 total
99 - 100 total .
credits




ASSOCIATE IN
SCIENCE IN
WELDING
TECHNOLOGY

See page 23 af the college catalog
for details of the Associata in Science
degres.

Majors In the program must make
a “C"” or better Jn all courses
designated with an asterisk (*).

Work Experisnce may be substituted as
applicable to course objectives.

Course No,

Fall
3.240
4110
4.150*
4.151A"
4.170

Winter
3.241

4.101
4.151B*
4.152*
4171

Spring
4,153"
4.154*
4172
9.603
PSY115

Fall
4.155*
4.165*
RDGo0

Winter
4,159*
4,166*
4,300
WR30

Spring
4.167*
4,304

9.225*

8.225
SP100

Course Title
FRESHMAN YEAR

Applied Math for Industrial Mechanics
Blueprint Reading and Sketching
Woelding | (Gas Welding/Cutting)
Welding 11A (Arc )

Machine Tools |

Applied Algebra and Geometry for
Industrial Mechanics

General Drafting

Welding IIB (Arc II)

Woelding lll (MIG/TIG)

Machine Tools I

Walding IV (Pipe Arc)
Welding V (Fitter/Welder)
Machine Tools Il
Computar Assistad Drafting
Carear/Job Search

SOPHOMORE YEAR

Welding VI (Advanced Applications)
Woelding Lab A

Effective Reading

Social Science

Maintenance Fitter Welder
Welding Lab B

Practical Physics (Mechanieal)
Paragraph Fundamentals
Social Science

Waelding Lab C

Practical Physics (Electrical)

Walding Workshop or
4.280" Work Experience

Walding Certification

Basic Speech

Social Science
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Credit Hours

- W W

6 total

F-N

7 total

8 total

W s W

’
3
3
17 {otal

97 credits total



DIPLOMA
PROGRAMS

Diploma programs are those that are
al least one academic year and less
than twe academic years in length.

ACCOUNTING
PROGRAM

This program prepares students for
eniry into the accounting field as
bookkeepers or accounting clerks
performing routine calculating,
posting and typing duties; checking
items on reporis; summarizing an
posting data in designated books and
performing a variely of other duties
such as preparing invoices or
monthly statements, verifying bank
accounts and making periodic
reports of business aclivities. The
courses required are applicable
toward an Associate in Science
degree in Business Managament
with an Accounting major.

Majors In this program must make
a grade C or better In all courses
designated with an asterisk (*).

Studenis must demonsirate abllity to
type or take typing.

1. 2.766. 2.767, 2,768 and BA213 are
equivalent to BA211, BA212, BA213 and
BAZ217. Students must pstition to receive
credit for BA211 and BA212. Contact the
advisor or accounting instructor for
details,

2. CIS131is equivalent to 6.900 plus 6.901
{Computer Info Systems | and It). Students
must petition to receive credit for CIS131.
Contact advisor or data processing
instructor for details.

3. Students are sncouraged to take
Federal Income Tax Il for an elective.

Course No.

Fall
WR121
. BA211*

BA101
Cls131*

Winter
WR122
BA212*

BA222*
OA220
BA226

Spring
BA213"
BA217*

WR214
CS110AB

BA285

Fall
BA177*
BA215*
2.331*
2.280

Course Title
FIRST YEAR

English Composition

Principles of Accounting I or
2.766" Accounting |

Introduction to Business

Computer [nformation Syslems2

Algebra through MTHS50

English Compasition

Principles of Accounting ! or
2.767" Accounting Il

Finance

Electronic Calculators

Business Law |

Principlas of Accounting NIt

The Accounting Process! or
2.768" Accounting Il

Business English

Microcomputer Software: Word Processing
and Spreadshest

Business Relations

SECOND YEAR

Payroll Records and Accounting
Cost Accounting

Federal Income Tax °

Work Experience

Elactives

42

Credit Hours

W w

- u P b

8 - 19 total

W

-4

- N

4 - 15 total

3

3-4

3

2

3

14-156 total

3
3
4
3
3
16 total

82 - 65 credits
total



ADULT HIGH
SCHOOL DIPLOMA
PROGRAM

AUTOMOTIVE
TECHNOLOGY
DIPLOMA PROGRAM

This program prepares students for
entry-level jobs in the automotive
field. The required courses are
applicable toward the Associate in
Sciaence degree in Automotive
Technology.

Majors In this program must make
a grade of “C” or better in all
courses designated with an
asterisk (*).

Work experience may be substiluled as

applicable to course objectives.
All studants must provide a hasic set of
hand tools in this program.

Coursa No.
0.768
WR30
3.24‘0, 3.241

-

3.300:
3.304
3308

¢ 3,322¢

3310
3.312
3.316
3.318
3.324"

3.326
3.329°
3.331*
3.333°
3,332

L]

Students eligible for snrollment in the college maycomplets
to four years of their hiﬁh school education by taking SWOCC
courses. Both adult high schocl and collage credit will be
granted when appropriate for the courses. .

To earn the SWOCC adult high school diploma, the student will
complete 24 high school credils (or the equivalent) in a broad
range of subliect areas. Credit toward the diploma may also be
granted for life and work experienca. At least 2 high school
gr\tlavc(h)té éor 12 SWOCC credits) must have been eamed at

k]

B

Course Title Credit Hours
Study Skills or : 3

RDGA0 Effective Reading ‘
Paragraph Fundamentals or 3

WR121 English Composition
Applied Math for Industrial Mechanicsor 8

4.200 Basic Math and_

4.202 Elementary Algebra
Brakes and Suspension System
Internal Combustion Engines |
Electrical |
Electrical [l
Gasoline Fuel Systems
Diesel Fuel Systems
Power Trains
Steering Controls

, Diagnostic Procedures and

Emission Control

~ Automatic Transmissions
Mechanical Systems Lab |
Mechanical Systams Lab [l
Mechanical Systems Lab llI
Service Managemant

WWEWLWWWHHDN

ce

[ARARANARA]

" 50 credits
1otal
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BOOKKEEPING
CLERICAL
PROGRAM

A one-year program demined to
prepare for entry-level bookkeeping
and clerical positions. A diploma is
awarded. when the course
requirements have been mat.

Majors in this grogram must make
a grade of “C" or better In all
coursas.

1. CIS131 is equivalent to 6.900 plus
6.901 (Computer Info Systems | and II).
Studenls must petition to receive credit for
CiS131. Contact ad\nsorordataprooessmg
instructor for details.

2. Students may substitute 2.766
Accounting | or BA211 Principles of
Accounting | for Bookkéeping |1.

EMERGENCY
DISPATCHER
COMMUNICATIONS
TRAINING (9-1-1)
3e5gna th provite 3 potl oframed

applicants for emergency dispatch
agencies.

‘Course No.

Fall
WRS0

4.202
OA124
6.900

Winter
OA116
9.715
0A220
BA285
CS110A
CS110B
6.901

Spring
WR214
0A240
9.716
BA177
2.280

Fall

CJi10
CJ280
CJ299
HE207
HE260

Winter
CJ220
CJ280
CJ299
5.258
0.615.1

Spring
CJ203
CJ280o
CJ2g9

WR227
SP100

Course Title

Paragraph Fundamentals or
WR121 English Composition

Elementary Algebra

Typing Skill Building

Introduction to Computer Info. Systems 1}

Cffice Procadures
Elementary Bookkeeping |
Electronic Calculators
Business Relations

Micrecomputer Software: Word Processing

Microcomputer Software: Spraadsheet

"~ Introduction fo Computer Info. Systems 111

Business English

Filing and Records Management
Elementary Bookkesping 2
Payrolt Records and Accounting
Work Experience

Introduction to Law Enforcement
Fiald Experience

Emergency Telecommunications
Stress Management

First Responder

Criminal Law

Field Experience

Emargency Telecommunications
Fire Co. Organization/Station Assign.

Microcomputers: Literacy & Application -

Family Crisis Intervention

Field Experience

Emergency Telecommunications
Repont Writing

Basic Speach Communications

44

Credit Hours

W

43 credits
total

5 total

4 total

Wwwww

15 total

44 credits
total_



EMERGENCY
MEDICAL
TECHNICIAN

This is a three-quarter program
consisting of course work in
pre-hospital care of the sick and
injured, including immediate care
and transportation of the victim(s).
Classroom instruction and clinical
practice in basic and advanced skills
will be provided. Students wil be
able to certiy at sach level by
passing state written and practical
examinations. EMT courses are
conducted in the evenings. EMT I
willbe offared every other year as the
need arises,

Majors In this program must make
a grade of “C" or better in all
courses deslgnated with an
asterisk (*). .

1. Allstudents wishing to enroll in HE257A
and B, HE258 and HE259 {when offered)
must make an appointment with the
Director of Health Occupalions prior to
registering. Nontransferable 9.428,
9.431 and 9.432 cannot be used for this
diploma and  luition is walved only for
voluntesrs. -

2. High school chemistry or GH100 - CH101
is a prerequisile to Anatomy and
Physiclogy I, 11, 111

3. HE280 Field Experience mustbe taken
concurrently with HE258 in spring term.

Course No.

Fall
HE257A"
BI231
9,723
0.615.1
WR30
HE280

Winter
HE257B*
BI232
9,726
HE262
HEZ280

Spring
HE258*
BI233
9.728
5.268
HE280

Course Title

Emergency Medical Technician IA?
Anatomy and Physiology2

Medical Terminology |

Introduction to Micrecomputers
Paragraph Fundmentals

Field Experiance

Emergency Medical Technician [:L
Anatomy ‘and Physiology 112
Medical Terminology Il

CPR Instructor Certification

Field Experience

Psychology Elective

Emergency Medical Technician Il
Anatomy and Physiology 12
Medical Tarminclogy 1l

Fire Servica Rescue

Field Experienr:e3

Sccial Science Elective

45

Cradit Hours

8total

8 total

53 credits
total



FORESTRY
DIPLOMA
PROGRAM

Students are trained for entry-level
positions in government and
industrial forestry. Courses are
applicable toward an Assoclate in
Science degree in Forest
Technology.

Majors in this program must make
a grade of “C" or better In all
courses designated with an
asterisk (*).

" 1. Students may substitute WR227

Report Writing for WR122 English
Composition or WR90 Paragraph
Fundamentals.
2. CIS131 is equivalent to 6.900 plus
6.801 (Computer Info Systems | and Il}.
Students must petition to receive cradit for
CI5131, Cantact advisor or data processing
instructor for details.

LAW
ENFORCEMENT
PROGRAM

This program provides the essential
elements necessary for immadiate
employment through participation in

criminal justice courses and other

courses as listed.

The listed courses may be applied -

to the Assoclate In Arts degree
with the exception of those
designated with an asterisk (*).

1. 4.200 Basic Math may be taken as a
refrasher courss, if needed (as an elective)
to qualify for entry into 4.202.

2. Students may selsct a criminal
justice/social science elective it they can
show typing competancy.

3. See Associate in Arts Degree in
CGriminal Justice Administration for list of
slectives.

Course No.

WR121,WR122

4.202
F111
6.409"
6.411*
6.407"
6.408*
FE222A"
RR251*
6.414*
FE222B*
6.406"
FP210
6.416*
6.417*
6.420"
F254*
Cls131

Fal}
RDG390*

HE252

GJ110
CJ210

- GJ100

Winter
WRa0*

4.202*
CJ120
G222

Spring
HS155

OA121
CJ130

GJ220
WR227

Course Title

English Composition or

RDGY0 Effective Reading Strategies and

WRS0 Paragraph Fundamentals
Elementary Algebra |
Intro to Forestry
Forest Protaction
Logging Operations
Forest Mensuration |
Forest Mensuration
Elamentary Forast Survaying
Racreation Resource Management
Forest Contracts and Mapping
Advanced Forast Survaying
Forest Engineering
Forest Products Manufac’(urlng
Aarial Photo Interpretation
Silviculture
Advanced Silviculture
Tree and Shrub Identffication
Computer Information Systems?

Effective Reading or
WR121 English Composition
Standard First Aid or
HE260 First Responder or
HE257 Emergency Madical Tachnician |
Introduction to Law Enforcement
Criminal Invesligation
Criminal Justice Survay

Paragraph Fundamentals or
WR122 English Gomposmon
Elementary Algebra 1!
Introduction to Judicial Procass
Procedural Law or
CJ223 Rules of Evidence
Criminal Justice Electives®

Interviewing and Counssling or
(J203 Family Crisis Intervention
Kayboarding |- ar
OA124 Typlng Skill Buu[dlng
Introduction to Corrections
Criminal Law
Report Writing

46

Credit Hours

6
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€3 credits
total

5 - 20 total

4
3
3

2
15 total

3

W

- ) W W

5 total

45 - 50 credits
total



LEGAL ASSISTANT
PROGRAM

This one-yaar program provides the
student with essential elements
necessary for immediate employ-
meni through participation in
courses as listed.

1. Salisfactory placement in entrance exam.
2. CIS131is equivalent to 6.800 plus 6.201
{Computer Info Systems | and I). Students
must pelition to receive credit for CIS131.
Contact advisor or data processing
instructor for details.

3. Students must demoenstrate ability to type

or taka typing.

MACHINE TOOL
TECHNOLOGY
DIPLOMA

This program prepares students for
entry-lavel jobs in the machine tool
trade. Required courses are
applicable loward the Associate in
Science degree in Machine Tool
Technology.

1

1. 4.200/4.202/MTH60 may be subs- |

tituted for 3.240/3,241/3.242,

Work Experience may be substituled as
applicable to course objectives.

Advising by Machine Tool

Technology Instructor only.

Course No.

Fall
WR121
Cls131
LA299
CJ120
LA101

Wintar
WRi22
LA203
LA128
LA208
BA211

Spring
WR123

LA105
LA280

SDP101
CJ222

Fall

4170
4,175
4.150
3.240
9,228
4,110

Winter

47

4.160
4,151
3.241

9.228
4.101

Spring
4172
4.174
4179
3.242

9.228
4.120

Course Title

English Gomposition1

Computer Information Systams?
Substantive Law

Judicial Process

Introduction to Legal Tarminology

English Composition'

Introduction to Legal Research and Library
Lega! Correspondence and Forms®
Introduction to Family Law

Principles of Accounting |

English Ctomp:)sitit:un1 or
WR227 Report Writing
Introduction to Litigation | -
Field Experience
Social Science Elective
Principles of Managemant Supervision
Procedural Law

Machine Tools |

Manufacturing Processes

Welding |

Appliad Math for Industrial Mechanics!

- Machine Tool Workshop

Blueprint Reading & Sketching

Machine Tools Il

Basic Metallurgy

Walding Il .

Applied Algebra amd Geometry for
Industrial Mechanics!

Machine Tool Workshop I

- Ganeral Drafting

Machine Tools lll

Machine Tools References

Advanced Studies Project

Applied Trigonometry for
Industrial Machanics!

Machine Tool Workshop

Computar Assisted Drafting

47

P GO LD

Credit Hours

6 total

5 total

(5]

3
3
3
3
3
18 total

49 credils
Total
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7 total

" 17 total

o W W W

1
3
17 total

51 cradits
total



MARKETING
PROGRAM

This program provides the student with
some managerial skills in the marketin
field and some actual suparvised worﬁ
exparience. The courses required are
applicable toward an Associate in
Science degree in Business
Management with a Marketing major.

All majors In this program must
make a grade “C” or better In all
courses dasignated with an
asterisk (*).

Students must demonstrate abllity to
type or take typing.

1. 2.766. 2.767, 2.768 and BA213 are
squivalent o BAZ211, BA212, BA213 and
BA217. Students must petition to receive
cradit for BA211 and BA212.Contact the
advisor or accounting instructor for detalils.
2.CI5131 is equivalent to 6.900 plus 6.901
(Compuler Info Systems | and I1).
Students must petition to receive credit for
CIS131, Contact advisor ordata processing
instructor for datails.

3. Studants with a placement test score
equivalent to MTHS0 or above may
request waiver of this requirement for this
program.

Course No.

Fall
WR121*
BA211"

BA101*
CIS131*
BA238

Winter
WR122*
BA212*

BA226*
BA223"
MTHS0

Spring
BAZ17*

WR214
BA227*
BA249*
8A239"

Fall
SDP101*
BA285
2.280*

0A220

Course Title
FIRST YEAR

English Compaosition

Principles of Accounting I or
2.766"Accounting |

Introduction to Business

GComputer Information Systems

Sales

2

English Composition

Principles of Accounting Il Yor
2.767* Accounting Il

Business Law |

Principles of Marketingj

Intermadiate Algebra |

The Accounting Process!

_2.768" Accounting HI
Businass English
Business Law ||
Principles of Retailing
Advertising

or

SECOND YEAR

Principles of Management/Supervision
Business Ralations
Work Experience or
BA280 Fleld Experience
Elactronic Calculators
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Credit Hours

.

W W

= {0 b b

7 - 18 tolal

W W

-4

W W

& - 17 total

-

3-4

3
3
3
3
1

5 - 16 total

3
3
8
2
16 total

64-67 credits
total *’



MEDICAL
CLERICAL
DIPLOMA

This program Prefaares student to
Eariorm initial clerical duties in
ospitals, medical clinics and other
medical facilities. Certain courses
may require some prep courses (i.e.
Typing Skills Building, Sentence
Fundamentals, Paragraph Funda-
mentals, high school Math or
equivalent).

Majors In this program must make
a grade ol "C” or better in all
courses, .

Before entering this program, students
must receive a passing score on the
English profidency exam administered by
the testing office. Those students not
passing this exam should register for 2.591
Pretranscription Skills fall term.

This is also the first year of the Medical
Office Assistant Program, i

MEDICAL
TRANSCRIPTIONIST
DIPLOMA '
PROGRAM

Majors In this program must make
a grade of “C"” or better in all
courses.

Before entering this program, students
must receive a passing score on the
English proficiency exam administered by
the testing offica. Those students not
passing this exam should register for
- 2,591 Protranscription Skills fall tarm.

Course No

Fall
QA122
9.723
9.724
QA240
OA1186

Winter
9.726
2.766
OA220
9.730
QA225

Spring
9,731
9.725
9.727
BA285
2.280

Summer
2.280

Fall-

9.723
9.724
QA116
OA122
OA240

Winter
9.726
9.727
9.730
0OA200
0OA201

Spring
9,725
9.729
9.731
0A220
2.280

Course Title

Keyboarding 1l

Medical Terminology |
Medical Secretary |
Filing/Records Management
Office Procedures

Medical Terminclogy [l
Accounting |
Electronic Calculators
Medical Sacretary Il
Machine Transcription

Clinical Procedures |

Medical Insurance, Credit and Collactions
Medical Transcription |

Business Relations

Work Experience

Work Experience

Medical Terminology |
Medical Secretary |

Office Procedures
Keyboarding Il
Filing/Records Managemant

Medical Terminology H

Medical Transcription |

Medical Secretary [l

Introductian to Word Procassing
Word Processing - IBM-PC '

Meadical Insuranca Credit and Collection
Medical Transcription I}

Clinical Procedures |

Electronic Calculator

Work Experience

49

Credit Hours

5 total

5 total

6 total

50 credits
total

51iotal

5 total
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5 total

45 credits
total



MICROCOMPUTER
OPERATOR
DIPLOMA PROGRAM

Students completing this program will
be able to operate the microcomputer
and generate reports which raquire the
use of the standard programs of Word
Processing, Spreadsheet and Data
Base Management,

Students are to sign up for the core
classes and one of the tweo opticns.

Students in thls diploma program
must make a grade “C" or better in
all courses designated with an
asterisk (*).

Students musi demonstrate ability to
lype or take typing.

1. CIS131 is equivalent to 6.800 plus
6.801 (Computer Info Systems | and ).
Students must petition to receive credit for
CIS131. Contact advisor or data
processing instructor for details.

2. 2.766. 2,767, 2.768 and BA213 are
equivalent to BA211, BA212, BA213 and
BA217. Studants must petition to recelve
credit for BA211 and BA212.Contact the
advisor or accounting instructor for details,
3. Studenls with a full load of required
classes, or the prereguisites for required
classes, may petition for the removal of
the eleclive.

Course No.

Fall
WR121
CcIs131*
OA121

Winter
WRi22
CS110A/B

Spring
WR227
cs111A8°
9.754"

Fall
4,202*

Winter
QA124
QAZ200"

Spring
OAl122
0OA201"
OA202*
2.610"

Fall
4.202*
BA211*

Winter
MTH50*
BA212*

2.610"
Spring

BA177*
BA217*

Course Title
CORE CLASSES

English Composition
Computer Information Systems!
Keyboarding |

English Composition
Microcomputer: Word Processing
and Spreadsheet

Report Writing
Microcomputer: Data Base/inl. System
MS/DOS

WORD PROCESSING OPTION

Elamentary Algebra |

Typing: Skill Building
Introduction fo Word Processing
Elective®

Keyboarding Il

Word Processing: IBM-PC
Word Processing: IBM-DW
Microcomputer Lab Operaticn

ACCOUNTING OPTICN

Elementary Algebra |
Principles of Accounting 1€ or
2.766" Accounting |

Intermediate Algebra |

Principles of Accounting 2 or
2.767* Accaunting Il

Microcomputer Lab Oparation

Payroll Records
Accounting Process® or
2.768" Accounting Il

Elective®

TOTAL CREDITS WITH WORD
PROCESSING OPTION

TOTAL CREDITS WITH ACCOUNTING
OPTION

50

Credit Hours

[ ]

N =N

1 credits

Www

R = N R W

1 credits

3-4

3

24 - 27 credits

42 CREDITS

45-48
CREDITS
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OFFICE Course No. Course Title Credit Hours
- ' CORE PROGRAM
ADMINISTRATION '
PR WR121 English Composition
OGRAM WR214 Business English 3
Students must complete the core OA124 Typing Sk'!l B.U|Id|ng g
program as wall as the courses listed 2,591 Pretranscription Skills
under the desired option. OA114 Personal Shorthand 3
OA214 Personal Stiorthand Skill Building 3
2.766 Accounting | or 3-4
BA211 Principles of Accounting |
OA200 Introduction to Word Pracessing 3
0A122 Keyboarding Il 3
: BA285 Business Relations 3
Legal Secretary Option OA220 -"Electronic Calculators 2
This program trains the student to 0A201 Word Processing: 1BM PC g
prepare papers and correspondence OA240 Filing/Records Managemant &
of a legal nature, including wills, Oftice Systams
_ggmplaln_ts, confracts and motions. A ¢35110B Microcomputer Software: Spreadsheet 1
o;pll?gargs ?;vna:rded upon completion OA116 Qifice Procedures 3
program. 6,900 Computer Information Systems K 4
1. CIS131 is equivalent to 6.900 plus CS111A Microcomputer Sofiware: Data Base 1
6.901 (Computer Info Systems | and Il). Management
Students must petition to receive credit for 46 - 47 {otal
CIS131. Contact advisor or data
processing instructor for details, . LEGAL SECRETARY OFTION
Suggestad Elactives: 9.735 Legal Secretarial Proceduras | 3
OA%%iS:dvane;:ﬁérd Processing 9.736 Legal Terminology & Word Pracessing 3
OA123 Keyboarding lll 9.737 Legal Transcription 3
6.901 Computer Information Systems Il BA226 Business Law | 3
BA177 Payroll ACGOUﬂﬁl"Ig . Elaclives * 6 .
OA256 The Elactronic Office 18 1otal
64 - 65 credits
Steno-Clerical Option total
This one-year program is designed to
prepare students for entry positions STENO-CLERICAL OPTION
as ctlerk-séenogra;(phersa Studergs
are trained to take and transcribe ¢ 4
dictation. Adiploma is awarded upon 2'2.80 Work Experionce
completion of the program. 50 - 51 credils
* fotal
Word Processing
Option .
Thig progfram is designed to prepare R WORD FBOCESSING OPTION _
i‘g,ﬁ ”‘ﬁoggsgé?;fa"%ltﬁgﬂﬂ?g Sa?g ~ oA123 Keyboarding: Advanced Formatting 3
trained to transcribe business corre- QA225 Machins Transcription 3
spondence using word processing 0OA202 Avanced WP on PC 2
9quupmoent.l tA d'pfl?i';“a s awarded CS1i1B Integrated Information Systems 1
vpon compiation ot the program. OA256 The Electronic Office 3
1. CIS131 is equivalent to 6900 plus - 2-754 MS-DOS _ ; l
6.901 (Computer Info Systems | and 1I). C5131 Computer Information Systems 17 credit
credits

Students must petition to receiva cradit
for CIS131. Contact advisor or data
processing instructor for details, *© -~

51

63 - 64 cradits
total



OFFICE
MANAGEMENT
DIPLOMA
PROGRAM

This program trains tha student for
entry-level positions in offices. Under
the direction of management, the
student may laarn some of the
operations and become involved in
formulating department policies,
coordinating activities and directing
;%ersonnel to attain operational goals.

he courses requirad are applicable
toward an Associate in Science
dagree program in Business
Management with an Office
Management major.

Majors in this program must make a
grade of “C" or better in all courses
designated with an asterisk {*).

Students must demonstrate ability to
type or iake typing.

1, 2766, 2.767, 2.768 and BA213 are
equivalent to BA211, BA212, BA213 and
BA217, Students must pefition 1o receive
credit for BA211 and BA212. Contact the
advisor or accounting instructor for datals,
2. CIS131is equivalent to 6.900 plus 6.901
{Computsr Info Systems | and II). Students
must petition to receive credit for CIS131.
Contact advisorordata processinginstructor
for details.

Course No,

Fall
WRi21
BA211*

BA101*
CIS131*

Winter
WR122
BAZ212"

BA285
0A220"

Spring
BA217*

WR214
CS110AB

0A240
BA213"

Fall
BA226*
SDP101
BA177*
QA200
2.280

Course Title
FIRST YEAR

English Composition |
Principles of Accounting {1 or
2.766 Accounting |
Introduction 1o Business
Computer Information Systems
Algebra through MTHS50

2

English Composition

Principles of Accounting nt or
2.767 Accounting Il

Businass Relations

Electronic Calculators

Elective

The Accounting Pracess!

2.768 Accounting 1l
Business English

or

Microcomputer Software: Word Processing/

Spreadshest
Filing/Records Management
Principles of Accounting 11|

SECOND YEAR

Business Law |

Principles of Management/Supsrvision
Payroll Records and Accounting
Intraduction to Word Processing

Work Experience

52

Credit Hours

3
14 - 1510tal

3
3
3
3
A
16 total

62 - 65 credits
fotal
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WELDING Course No. Course Title Credit Hours
TECHNOLOGY Fall .
- 3.240 Applied Math for Industrial Machanics
DIPLOMA 4110 Blueptint Reading and Sketching 3
PROGRAM 4.150° Welding | (Gas Welding/Cutting) 3
4.151A" Welding lIA (Arc 1) 3
Students are prepared for entry-leve| 4170 Machine Tools | 3
jobs in metal working fields. Required . 17 total
courses are applicable toward the
Associate in Science degree in Winter .
Welding Technology. 3.241 Applied Algebra and Geometry for 4
' Industrial Mechanics
Majors In this program must maka 4.101 General Drafting 3
a érad of "%" gt'.'rr better In all 4.151B* Welding IIB (Arc 1) 3
courses designated with an 4.152* Welding 111 (MIG/TIG) 4
asterisk (*). 4171 Machine Tools I} 3
17 total
Work experience may be subsituted as Spring
applicable to course objectives. 4,153 Waelding IV (Pipe Arc) 3
- - 4,154* Waelding V (Fitter/Weldar) 5
g:lvlslng by Welding Instructors 4.155* Waelding VI (Adv. Applications) 5
¥ 0.225 Welding Certification 0.25
PSY115 Career/Job Search 1
14.25 total
48.25 credits
total

53



CERTIFICATE
PROGRAMS

Certificate programs are less than
one academicyear in langth and vary
according to a specific occupational
area.

PROFESSIONAL
CERTIFICATE IN
FINANCE

Changes in the financial markets
create new challenges and new
opportunities. This certificate
provides a theoretical foundation for
people who are working or are
glanrjing_to work in the field of
anking, insurance, real estate or
investments. Financial planning is
emphasized.

FIRE FIGHTER
TRAINING
PROGRAM

The Fire Fighter Training Cerificate
Program is an aid to improve and
Frofessipnallze training available to
ira service personnel. The program
is designed for volunteer firemen to
become familiar with all phases of
fire fighting.

Satisfactorr completion of the
program will lead to a certificate.

*HE252 Standard First Aid, HE260 First

Responder or He257 Emergency Medical
Technician] may be substituted for 9.382
Basfc First Aid.

Course No.

CS110A
c51108B
EC201
EC202
BA211

BA222
BA229
BA242

9.201
9.302
9.203
9.304
9.305
9.382*

Course Title

Microcomputer Software: Word Processing

Microcomputer Software: Spreadsheet
Principles of Economics
Principles of Economics
Principles of Accounting 1 or
2.766 Accounting |
Finance

Family Finance and Money Management

Introduction 1o Investments

FIRE FIGHTER 1 PROGRAM
Hours

Fire Fighter IA 32
Fire FighterIB 32
Fire Fighter IC 32
Fire Fighter ID 32
Fire Fighter IE 32
Basic First Aid 20

180
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Cradit Hours

;
1
3
3
3-4

3

3

3

20 - 21 credits
total

—r . —
oo

1.

1.5

1.0

8.5 credits
fotal



newest supervisory and manage-
ment skills and it helps businesses
save money on training costs.
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L . I T
NURSING Students are prepared to work as nursing
ASSISTANT assistants in a nursing home or convalescent
cara center. The program consists of 120
PROGRAM hours of intensive instruction, in classroom and
agencies.
GERIATRIC NURSING ASSISTANT Asecond 40-hour course prepares students as
geriatric nursing assistants with emphasis on
how to modify care based on disease
processas. Instruction occurs in the
HOME HEALTH CARE classroom and in agencies.
Entry to this program is limited. Contact A 70-hour Home Health Alde course prepares
the Admissians Office for abp]]ca[ion students to care for seniors in their homes
procedures, under the auspices of a Home Health Care
Agancy.
REAL ESTATE Course No. Course Title Credit Hours
PROGRAM RE112 Real Estate Law' 3
: RE113 Real Estate Principles’ 3
Courses required for the state real RE118 Real Estate Finance' 3
ooy SHbdn e mieacryare  REH8  Real Estle Aprisal 3
study basis. Other courses listed RE222 Real Estate Law I 3
are offered as nesded. A Certificate RE230 Real Estate Cffice Management and
of Completion is awarded upon Supervision of Sales Personnel .
completion of the required course 18 credits |, -
work. total
Majors in this program must make
a grade of “C” or better In ali
courses,
1. Completion of RE112, RE113 and
RE116 is required for receiving the State -
real estate salesperson license,
PROFESSIONAL WR121 English Composition 3
CERTIFICATE IN SP111 Speach 3
SUPERVISION SDP101 Principles of Management/Supervision 3
' SDP113 Human Relations for supervisors 3.
This program prepares individuals for SDP204 Labor-Management Relations 3
careers in sugarvision and manage- SDP208 Personnel Administration 3 ]
ment. lts objective is two-fold. It 18 credits
assists students in learning the total



COURSE
DESCRIPTIONS

Many of the courses described in
this catalog are offered on an
irragular basis. Check with an advisor
about courses not listed in the class
schedule. If there is sufficient
demand, a course may be offered
mora frequantly.

ACCOUNTING and
BOOKKEEPING

BA177 Payrecll Records and
Accounting 3 Credits

(3 Lec, 1 Lab Hrs/Wk)

Provides practice in all payroll
operations, the recording of
accounting entries involving payroll
and the preparation of payroll tax
returns that are required of
businessas,

Prerequisites: 9.715 Bookkeeping |
or 2.766 Accounting | or BA211
Principles of Accounting | or
instructor's consent.

BA211 Principles of Accounting |
3 Credits

(3 Lec Hrs/Wk)

The theory, principles and
procedures for organizing,
interpreting and reporting the
financial transactions of business or
industry. Describas problems of
recording, measuring income,
purchasing, sales, inventories,
special journals and internal conirol
of cash,

BA212 Principles of Accounting Il
3 Cradits

(3 Lec Hrs/Wk)

The theory and principles of
recording financial records including
accounting systems, management
control, depraciation, merchandise
inventory, evaluation, partnership
and corporate accounting, capital
stock, investments and dividends.

Prerequisite: BA211 Principles of
Accounting or instructor’s consent.

BA213 Principles of Accounting
i 3 Cradits

{3 Lec Hrs/Wk)

Control accounting for depariments
and branches, cost accounting for
manufacturing plants, income taxes
and their effect on business
decisions and analysis of financial
statements.

Preraqulsite: BA212 Principles of
Accounting Il or equivalent,

BA215 Cost Accounting
3 Credits

{3 Lee, 1 Lab Hrs/Wk)

Tachniquas for daetermining product
costs under job order, process and
standard costing, Introduces cost
analysis for decision making.

Prerequisites: 2.766, 2.767 and
BA211 Accounting I, ll, Principles of
Accounting | or instructor's consent.

BA217 The Accounting Process
3 Credils

(3 Lec Hrs/Wk)

Reviews and applies basic
accounting systems in practical
applications including journals and
ledgars, application of accounting
systems on a microcomputar and
analyzing financial stataments.

Prerequisites; BA211, BA212,

Principles of Accounting | and 1l or
ﬁiTGG. 2.767, 2.768 Accounting 1, |l

BA280 Field Experience 1-8
Credits

(3-24 Hrs/Wk)

Work setting that provides students
with an opportunity 1o test knowledge
learned in classrooms.

Prerequisite: Instructor's consent.

2.280 Cooparativa Work Experiance
1-8 Credits

(3-24 Lab HrsAWk)

Students gain on-the-job experiencs,
in coordinator-approved business
situations that closely parallel the
field of study. Seminar arranged by
supervisor.

Prerequisite: Instructor's consent.

2.331/2.322 Federal and State
Income Tax kL Il 4 Credits/Term

{4 Lec Hrs/Wk)

Students will determine and report
federal and state personal income
taxes. Designed to assist
aslablished or potential income tax
Breparars. Approved by Oregon
gpartment of Commerce for hours
of instruction required to take
preparars’ and consultants’ exam.
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2.766 Accounting | 4 Credits
(4 Lec, 1 Lab Hrs/Wk)

Pre?ares recordkeespers for
employment and gives students a
basic understanding of the
accounting field. Provides an
introduction to accounting cycles for
service enterprisas and retail firms,
gingle proprietorship and corp-
orations; the mass processing of
transactions; internal and external
cash control; and an introduction to
payroll.

Prerequisite: Adsquate knowledge
of busingss mathematics {can be
taken concurrently).

2.767 Accounting Il 4 Credits
(4 Lec, 1 Lab Hrs/Wk)

Continues the concepts of
Accounting | and introduces trade
accounts and notes, inventories, the
treatment of long-term assets and
depreciation, liabilities and invest-
ments, partnership accounting and
accounting for corporations.

Prereﬁulslta: 2.766 Accounting | or
equivalent.

2.768 Accounting Il 4 Credits
(4 Lec, 1 Lab Hrs/Wk)

Continugs corporation accounting
concepts, exploring additional
statements and financial analysis. It
includes a review of basic accounting
concepts and introduces the general
ledger on the microcomputer.

Prerequisite: 2.767 Accounting Il

or instructor's consent.

2.772 Intermediate Accounting |
3 Credits

(3 Lec, 1 Lab Hrs/WK)

A comprehensive study of account-
ing theory and concepts with
emphasis on how they apply o
financial accounting. Howaver,
attention will also be i%cused on the
use of accounting information for
management purposes.

Proraqulsites: 2.766, 2,767, 2.768
Accounting 1, II, Il or BA211, BA212
Principles of Accounting | and Il or
instructors’ consent,

2.773 Intermediate Accounting Il
3 Credits

{3 Lec, 1 Lab Hrs/Wk)

Accounting concepts, theory and
practices involving particular areas of
the balance sheet, as well as
reporting of income and changas in
financial position.

Prerequisite: 2.772 Intermediate
Accounting 1.
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9.715/8.716 Elementary Book-
keepingland Il 2 Credils/Term

{2 Lec, 1 Lab HrsWk)

This course is designad to help
students develop an understandin
of small business bookkeefing an
recordkeaping. Students will learnto
analyze and record simple
transactions using double entry
bookkeeping mathods.

Prerequisite: Warking knowledge
of arithmetic including fractions,
decimals and simple equations.

9.718 Bookkeeping and Racords
for Small Busingss 3 Credits

(3 Lec Hrs/Wk)

Designed for independent business
persons who wish to maintain their
own accounting records or better
understand records kept panially or
entiral?( by an outside agency.
Overall theory of -accounting, an
analysis of financial statements and
routine accounting entries required to
maintain a set of financial recards will
be covered. The course will be
related to actual bookkesping
systems.

AGRICULTURE

0.624 Mushroom ldentlfication
1 credit

{25 Hrs Total)

Covers identitication of local wild
mushrooms, their basic' character-
istics and location. Emphasis is on
positive identification of edible and
nonedible species, preparation far
food and methods of presarving.

0.624.1 Wild Edible Plants
1 Cradit

S I)_ec, 1 LabHr/Wk, 2field trips 4 Hrs
a )

Emphasis on identification,

adible plants and foods.

0.811 Gardening 1 Credit
{25 Hrs Total)

Surveys gardenin? techniques for
the local area. Includes garden
Planning. plant nutrition, and
ertilizers.  Plant varieties and
cultural techniques, irrigalion. past
control and using organic materials
around tha home will be included.

pregaraﬁon and presearvation of wild

ANTHROPOLOGY

ANTH101/102/103 Genaral
Anthropology 3 Credits/Term
(3 Lec Hrs/WK)

ANTH101: Introduces the human
position in the animat kingdom; the

grinciplhes and mechanisms of ~

iological and human evolution and
variation; fossil primates; and the
development of human culture
thraugh the Paleolithic. '

ANTH102: Discussion of prehistoric,
historic and marine archaeclogy;
tachniques of figld work and daling;
the development of early civilizations
and cultural stages of North and
Meso-America.

ANTH103: Focuses on the concept
of culture, cultural diversity and
change. Economic, kinship,
religious, political, artisitc and
linguistic diversity are highlighted.

ANTH198/298 Independent Study
of Anthropelogy

1-3 Credits/Term -To be arranged.

Offers additional topics of study in
anthropology through individual
research or field study under
professional guidancs.

ANTH207/208/209 Cultural
Anthropology 3 Credits/Term

(3 Lec Hrs/Wk)

An introductory survey of cultural
anthropology, involving the
comparative study of human
cultures. Topics include kinship
systems, politics and economics,
Ians(uage, religion and ritual and field
WOorK.

ANTH231 Natlve North American
Culture: Paciflc Northwest
3 credits

(2 Lec Hrs/Wk, 2-Day Field Trip)_

Examines the Indian cultures of the
north Pacific coast from northern
California to southern Alaska. It
combines classroom leclure, films,
and field trips to provide a view ofthe
prahistory (archasology) of the
coastal area, a description of the
Indian cultures at the time of
European contact and acquaintance
with present-day Indian iribes and
social issues. :
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APPRENTICESHIP

9.187 Industrial Electrical
Apprantice 3 Credits/Term

(2 Lec, 2 Lab Hrs/Wk for 4 years)

Dasigned with the use of national
standards as a guide so that students
Earticipaiing in the Manufacturing

lectrical Apprenticeship will, upon
completion of these classes, be abla
to take the necessary state lest for
their electrical licenses.

9.188 Inside Elecirlcian Related
Tralning 1.75 Credits/Term

(10 Lec,24 Lab Hrs/Term for 5 years)

A study of electrical principles, laws,
codes and thearies, appropriate for
inside Wireman Apprentices. The
union inside wireman apprenticeship
is a 5-year program. The "Pacific
Inside Electrical Trades Appren-
ticeship Committee” has adopted
the basic academic program
supplied by the National Joint
Apprenticeship and Training
Committea for the Electrical Industry
(NJATC). The NJATC is jointly
controlled by the National Electrical
Contractors Association (NECA) and
The Brotherhood of Electrical
Workers ([BEW) and develops the
course around their selected books.
They supply student workbooks,
instructor guides and tests. The local
program is modified as needed to
meat local needs as dictated by the
Pacific Inside Electrical Trades
Apprenticeship Committes.

ART

ART115M116/117 Basic Design
3 Credils/Tarm

(2 Lec, 2 Lec-Lab Hrs/Wk)

Study of design through the
intraduction and creative use of the
Erinciples and elements of art.
mploys exercises and projects
developed to motivate individual
research and exploration. Course
wark is designed to enable the
student to gain an awarensss of the
nature and character of materials
through investigation and experi-
mentation in a variety of media.

Prerequisite: Must ba taken in
sequence or have instructor's consant.



ART118/119/120 Beginning
Calligraphy  1-2 Credits/Term

(1 Lec, 3 Lab Hrs/Wk)

A study of specific free-hand
letterform and its history,
composition, layout and matling
suitable for exhibition. The latterform
will be different each term.

ART131/132/133 Beaginning
Drawlng 3 Credits/Term

(2 Lec, 4 Lab Hrs/Wk)

Emphasis will ba on the use of a
variety of media and the student’s
development of skills in cbservation
and fundamentals of the drawing
axperience as the key to individual
goals in drawing. Open to non-majors.

ART154/155/156 Baglnning
Ceramics 3 Credits/Term

(2 Lec, 4 Lab Hrs/Wk)

This introductory course includes
materials, methods and techniques
of pottery design and structure.
Form, hand construction experiment-
ation, throwing, glazing and firing are
primary considerations.

ART171/172/173 Printmaking
3 Credits/Term

(2 Lec, 4 Lab Hrs/Wk)

Basic techniques and metheds in
three printmaking processes: relief,
stencil (silkscrean) and simpla
intaglio. Instruction in design
suitability, materials, equipment and
general characteristics of each
process.

ARTi81/182/183 Beginning
Painting 3 Credits/Term

{2 Lec, 4 Lab Hrs/Wk)

Instruction in use of oil color, acrylic
ar other media. Ragistration
permitted any term, but it is desirable
to start in the fall. Emphasis will be
given to individual needs and interests
in painting. Open to non-majors.

ART184/185/186 Beginning
Watercolor 3 Credits/Term

(2 Lec, 4 Lab Hrs/WkK)

Active participation of each student in
painting experiences aimed at
developing visual and manipulative
skills. Study of watercolor
techniqgues emphasized, with
special attention given to the
particular charactsristics of the
medium, emphasis on landscape
matarial. May be substituted for a
third term of ART131/132/133
Drawing to meet lower division major
requirements. Opan to non-majors.

Prerequisites: ART281/282/283
Painting; ART231/232/233 Drawing
or instructor's consent.

ART181/192/193 Beginning
Sculpture 3 Credits/Term

(2 Lec, 4 Lab Hrs/Wk)

A studio introduction to the language
of forms and elements of sculpture.
The investigation of materials is
stressed through compositional
exercises in clay, plasier, wood and
stone. Familianzation, experiment-
ation and expression in volumes and
mass, Primary considerations of
media, methods and techniques in
sculpture. Open to non-majors.

ART198!298 Independant Study
1-3 Credits/Term

(Hrs. to be arranged.)

Individual studies course designed
for art majors on a reading and
conference basis with instructor's
approval only. Provides research
and advanced involvement in areas
not covered in basic course curricula,

ART199 Papermaki
1-3 Credits pe g

{2 Lec and/or 3 Lab Hrs/WK)

The history, make-up, preparation,
making and subsequent projects of
hand-made papers.

ART211/212/213 Survey of the
Visual Arts 3 Credits/Term

{3 Lec Hrs/WKk)

A general introduction to the visual
arts, designed to develop within the
student an insight and compre-
hension of the aclual work of art. A
concrete study of historical and
contemﬁorary works of art investi-
gated through the consideration of
motives, media and methods.
Qpentonon-majors. May be used as
fourth sequence in AA degree.Must
be taken in sequence or instructor’s
consenl.

ART218/219/220 Advanced
Calligraphy 1-2 Credits/Tarm

(1 Lec, 3 Lab Hrs/Wk)

A study .of specific free-hand
letterform and ils history,
composition, layout and matting
suitahle for exhibition. The letterform
will be different each term,

Prerequisite: At least one term prior
experiance with the letterform in
question is needed:
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ART221/222/223 Graphic Deslgn
(Lettering, Layout and lllustration)
1 Credit'Term )

{3 Lab Hrs/WKk)

This three-term sequence course
introduces the student to the
principles and techniques used in
grap ic design for publication.
tudents will experienca a
combination of lecture, demaon-
stration, studio exercise and critique
of contemporary commercial design
techniques and content as well as
individual projects., Fall term
emphasizes freshand calligraphy and
brush lettering. Winter term deals
rimarily with layout and composition.
pring term focuses on illustration
techniques for reproduction.

ART231/232/233 Advanced
Drawing 3 Credits/Term

{2 Lec, 4 Lab Hrs/Wk)

An instruction in the student's
development of skills in observation
and fundamenials of tha drawing
expetience as the key lo individual
oals indrawing. A variety of mediawill
a emphasized. Openlo non-majors.

ART254/255/256 Intermedlate
Ceramics 3 Cradits/Term

(2 Lec, 4 Lab Hrs/Wk)

Provides continuad student growth
inmaterials, methods and techniques
of pottery design and structure.
Form, hand construction expariment-
ation, throwing, glazing and firing are
primag considerations. Emphasisis
placed on the creative, problem-
solving approach through exercises
and problems in ceramic design.

ART271/271/273 Printmaking
3 Credits/Term

{2 Lec, 4 Lab Hrs/Wk)

A complete invastigation of each of the
processes of printing, such as relief,
silkscreen and itaglio prints. It
combines skills and techniques of the
printmaking crafl with individual ex-
pressive and compositional interests,

Prerequisitas: ART171/172/173

Baginning Printmaking; ART115/
116/117 Basic Design; ART281

Painting; ART231 Drawing or
instructor's consent.

ART280 Field Experiance
1-3 Credits/Term -

(3-9 Hrs/Wk)

Practical, on-site experience in art
education, graphics or art-related
areas under the(ioint supervision of
an advisor and the sponsoring
professional. Nine credils maximum.
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ART281/282/283 Advanced
Painting 3 Cradits/Term

(2 Lec, 4 Lab Hrs/Wk)

Instruction in the use of oil color,
acrylic, or other media, Hegistralion
permitted any tarm, but it is desirable
that the work be started in the fall,
Emphasis will be given 1o individual
neads and interests in painting.
Open to non-majors,

ART284/285/286 Advanced
Wataercolor 3 Credits/Term

(2 Lec, 4 Lab Hra/Wk)

Advanced instruction in watercolor
techniques, color selection, visual
compositions and media charac-
teristics, with emphasis onfandscape
themes~—

Preraquisites: ART184/185/186
Beginning Watercolor or instructor's
consent,

ART291/292/293 Advanced
Sculpture 3 Credits/Term - -

(2 Lec, 4 Lab Hrs/Wk)

Second year sculpture course
explores intermediate three-
dimensional shapes and forms with
an emphasis on the casting process
and materials.

0.512.1 Drawing! 1 Credit
(36 Hrs Total)

An introduction to the various
approaches to drawing. The
investigation of a varisty of media,
methods, techniques and com-
positional devices is employed to
enable the student to gain a broad
perspactive of drawing. :

0.512.2 Drawing Il { Credit
{36 Hrs Total)

The second in the sequence of
drawinﬁ courses aims to davelop
within the student a basic knowledge
and insight within the area of figure
analysis and introduétory anatomy.

Prerequisite: 0.512.1 Drawing I

0.512.3 Drawing lll 1 Credit‘
{36 Hrs Total) ‘ .

This last course of the three term
sequence s designed to develop
within the individual an awareness
and knowledge of landscape
drawing and composition.

Prerequisites: 0.512.1 Drawing |
and 0.512.2 Drawing Il.

0.512.4 Basic Calligraph
1 Credit graphy

(36 Hrs Total)

Involves art of freehand pen and
brush written forms, Each term will
consist of concentrated study of
construction and history of one lettaring
style and calligraphic design.

0.512.8 Life Drawing 1 Credit
{36 Hrs Total)

Presents fundamentals of life figure
drawing through introduction of a
variety aof approaches, methods and
media techniques.

0.513.1 Oil Paintingl 1 Credit
(36'Hrs Total)

Acquaints the student with the

medium of oil paint and methods and

techniquas nacessary for establish-

ing a basic knowledge of oil painting.
v

0.513.2 Oil Painting [l 1 Cradit

(36 Hrs Total)

This course continues the invésti-

gation of problems in painting related

to color, metheds, techriques and

compesition.

Prerequisite: 0.513.10il Painting |

0.513.3 Oll Panting Il 1 Credit

{36 Hrs Total)

Designed to further investigate and

introduce mural design and composi-
tion together with landscape painling.

Prerequisites: 0.513.1 Qil Painting 1|
and 0.513.2 Qil Painting il.

0.513.6 . Experimental Painting
1 Credit

(36 Hrs Total)

Exposes the student to multiple media
of art and the basic relatienship of color,
line and composition. .
0.514.1 Watercolor Painting |
1 Credit

{36 Hrs Total)

Designed as an investigation of
medium and approaches possible
with transparant watercolor,

0.514.2 Watercolor Painting Il
1 Credit S

(36 Hrs Total)

Cantinues the investigation of madia
through the use of creative exercises
and investigative method of problem
solving.

Prerequisite: 0.514.1 Watercolor
Painting I
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0.514.3 Watercolor Painting Ill
1 Credit .

{36 Hrs Total)
Develops a keen awarenass of

particular qualities of this medium as
compared to other paint media.

Preraquisites: 0.514.1, 0.514,2
Watercolor Painting |, Il .

0.515.1 Ceramics| 1 Cradit
(36 Hrs Total}

An introduction to and investigation
of clay and its plastic properties.

0.515.2 Ceramiecs ll 1 Cradit

{36 Hrs Total)

The throwing process and its
crealive possibilities for the potter.

Preraquisite: 0.515.1 Ceramics l or
instructor's consent.

0.515.3 Ceramics lll 1 Credit
(36 Hrs Total)

The development of individual and
traditional historic pottery as a
background for rasearch.

Prerequisites:  0.515.1, 0.515.2
Ceramics |, Il or instructor's consent,

0.516.1 Elementary Sculpture |
1 Credit ,

(36 Hrs Taotal) ;
Exposes the student to experiences
in sculpture - its form, media, tools
and. techpiques - and to explore
abstract and concreie concepts.

0.516.2 Elementary Sculpture n
1 Credit

{36 Hrs Total)

Emphasizes the problems and
approaches of carving or subtractive
method of sculpturing.

Prerequisites: 0.516.1, 0.516.2
Elementary Sculpture |, Il

0.516.3 Elementary Sculpture Il
1 Credit '

{36 Hrs Total) .
Introduces advanced, creative
design in sculpture and offers the
opportuméy for experiments in new
media and methods. .

Prerequisites: 0.516.1, 0.516.2
Elementary Sculpture [, 1l

0.516.5 Woodcarving 1 Credit
(36 Hrs Total) ‘

Introduces the student to skills in tool
sharpening and care; working with
grain; cutting wood to stated lines
and choosing wood, pattarn, style
and techniques of finishing.
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0.516.7 Glass Working (Stalned
Glass) 1 Credit

{36 Hrs Total)

Basic techniques of stained glass
constructian, typas and colors; use of
glass and color in Jeaded and foiled
glass panels and three-dimensional
glass works, repair and restoration.

0.516.9 Papermaking

1 or 3 Credits

(1 Credit: 36 Hrs Total; 3 Credits: 2
Lac, 3 Lab Hrs/Wk)

The history, make-up, preparation,
making and subsequent projects of
hand-made papers.

0.517.1 Printmaking | 1 Cradit
{36 Hrs Total)

Relief processes in fine art of
printmaking including rubbings,
embossing, linoleum cuts, wood cuts
and angraving, collographs and color
painting.

ASTRONOMY

GS121 Descriptlve Astronomy
3 Credits

(3 Lec Hrs/WK)

A descriptive treatment of solar
system, siars, stellar evolution,
galaxies and cosmology. Emphasis
will be on results of current space
missions and new discovearies in
stellar astronomy will be discussed.
Fulfills one term of Physical Science
Survey requirement.

AUTOMOTIVE
TECHNOLOGY

Students must provide thair own
hand tools for all automotive courses.
A list of required tools is available
from the instructor.

0.775 Automotive Survival
1 Credit :

(3 Lec-Lab Hrs/Wk)

Includes theory and hands-on
crientation to various automotive
systems, diagnosis, maintenance
and repair procedures, use of tools,
how to relate intelligently 1o repair
technicians, howto purchase and sell
a car, how to research information.
Also provides instructional time to meat
the naeds and desires of the majority of
the students based upon their ability.

3.280 Cooperative Work
Experlence 1-8 Credils

4-24 Hr/WKk) : -
rerequisite: Instructor's consant

3.300 Brakes and Suspenslon
Systems 4 Credits

(2 Lec, 6 Lab Hrs/Wk)

Designed to prepare students for all
ghasas of automotive and light truck
rake systems, service and
diagnosis, Basic operation, diag-
nosis and service of suspension
s¥stems is also coverad. Proper use
of tocls of the trade includ_ing special
tools and equipment, individual and
shop safety practices, use of
reference materials, development of
proper work habits and repair
techniques are stressed. T

Prerequisite: 3.304 lntarnal Com-
bustion Engines | or insiructor's
consent. : ‘

3.304 Internal Combustlon
Engines| 4 Cradils '

{2 Lec, 6 Lab Hrs/Wk)

This class slresses the proper use of
tools of thie trade, including spacial
tools and equipment, individual and
shop safety practices, use of
referance materials, work habits and
repair techniques. Completa
oparation, construction and theory of
internal combustion engines
applicable to currant use is covered.
In the lab students will disassemble,
inspect and réassemble engines.

3.308 Electrlcall 4 Credits
(2 Lec, 6 Lab Hrs/Wk)

This course covers fundamentals of
electricity, theory of operation,
sarvicing of automobile batterigs,
starting motors, ignition systems
{(conventional), DC charging systems
and automobile wiring systems.

Prerequisite: 4.304 Practical
Physics or instructor's consent.

3.310 Gasolina Fuel Systems
3 Credits

{6 Lec-Lab Hrs/Wk)

Provides students with a basic
working knowladge of automotive
gasoline fuel systems including
storage, pumps and distribution.
Carburetion and fusl injection theory,
fundamentals or operation, diag-
nosis, repair and adjustment will be
coverad.

Prerequisite: 3.304 Intarnal
Combustion Engines | or instructor's
consent. Student must provide basic
hand toals.

3.312 Dlesal Fuel Systams
3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Provides -students with a
fundamental werking knowledge of
the diesel fuel systems found on
passenger cars and light trucks, Fual
nozzles and injection pumps found
on both foreign and domestic
vehicles, basic service and repairs
that can be completed without a flow
bench will be stressed.

Pratequisite: 3.310 Gasoline Fuel
Systems or instructor's consent.

3.316 Power Trains 3 Credits
{2 Lec, 3 Lab Hrs/Wk)

Covers fundamentals of automotive
and manual transmission and power
trains, including construction,
operation and servicing of friction
type clutch assemblies, three-speed,
four-speed and over-drive trans-
rission; drive lines and universal joints;
differential, transaxles and drive axles.
Prarequisite: 3.304 Internal

Combustion Engines | or instructor's
consent,

3.318 Automotive Steering
Controls 3 Credils

{2 Lec, 3 Lab Hrs/Wk)

Provides students with basic
working knowledge of suspension
systems and tha skills necessary to
perform front-end alignments and
related repair and service. Covars
vehicle control and handling preblems,
wheel balance, wheel alignment factors
and manual and power steering.
Wheel balance and alignmant
equipmant will ba used. Studentswill
be exposed to foreign and domastic
vehicles and light trucks.

Prerequisite: 3.300 Suspension
and Brakes Systems or instructor’s
consent.

3.322 Automotive Electrical
Systems|l 3 Credits

(2 Lec, 3 Lab Hrs/WK)

Alternating current charging
syslems, standard and electronic
ignition systems and electronic
controlled modules are covered.

Prerequisite: 3.308 Electrical | or
instructor’s consent.

3.324 Diagnostic Procedures and
Emission Controls 3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Covars davelopment of a systematic
approach to engine tune-up and
sarvicing exhaust emission controls.
Prerequisites: 3.308 Electrical |,
3.322 Electrical I, 3.310 Gasoline
Fuel Systems.
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3.326 Automatic Transmisslons
3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Theory of operation, routine service
proce dures and overhaul of popular
transmissions currently being used
by Ametican auto manufacturers.

Praraqulsita; 3,316 Power Trains or
instructor's consent.

3.328 Moeochanical Systems
Laboratory | 3 Credits

(10 Lab Hrs/Wk)

Designed to give students additional
exparience and understanding of the
automobile by diagnosis and repair
of common and unusual problems
and use of profassional type repair
equipment.  Conditions and
practices of industry shop siiuations,
angine repdlr, brake system repair,
front end alignment and wheal
balancing, electrical systams
troubleshooting and minor engine
tune-up will ba stréssad.

Prerequisites: 3.300 Brakes and
Suspension Systems and 3.306
Internal Combustion Engines I,
fourthterm standing or instructor's
consent. ‘ _

3.331 Mechanical Systarﬁs
Laboratory Il 3 Cradils

{10 Lab Hrs/WKk)

A continuation of the 3,329 Machanical
Systems Lab in further developing
students’ skills and knowledge.
Emphasis is on power train diagnosis
and repair, fuel systems and charging
systems service.

Prerecmlsites: Fifth-term standing;
3.329 Mechanical Systems Lab | or
instructor's consant. -

3.332 Automotlive Service
Management 3 Credits

(3 Lec Hrs/Wk)

Provides students with a general
working knowledge of the automotive
sarvica industry. Students will laamn
basic customer relations and skills
necessary o deal with tha general
public in the context of automotive
service and repair. Shop opsrations
and safety procedures will be
analyzed,

Prerequisite: Fourth-term sianding
or instructor’s consent. .

3.333 Mechanical Systenis
Laboratory It 3 Credils

(10 Lab Hrs/Wk)
Furthers knowledge and mechanical
skills through on-line service work,

Lab projects will focus on, but not be
restiicted to, engine tune-up, emission

controls, automatic transmission
sarvice and more advanced
techniques of diagnosis and testing.

Prarequisites: 3.329 Mechanical
Systems | and 3.331 Mechanical
Systems |l or instructor’s consent.

9.110 Automotive. Fuel Systams
and Tune-Up 1.5 Credits

(1 Lec, 2 Lab Hrs/Wk)

Theory, operation and maintenanca
of automotive fuel systems.

Prarequisites: Heavy duly
mechanic, service station aftendant,
auto mechanic or instructor’s consent,

8.111 Automotive Electrical
Systems and Tune-Up |
1.5 Credits

(1 Léc, 2 Lab Hrs/Wk)

Theory, maintenance and service of
avtomotive electrical systems
including minor engine tune-up.
Preraquisites: Heavy duty mechanic,
service station attendant, auto
mechanic or instructor's consent.

9,112 Automotlve Electrical
Systems and Tune-Up I
1.5 Cradits

(1 Lec, 2 Lab Hrs/Wk)

Basic to advanced methods of
automotive engine testing, tune-up
and emission control servicing.

Prerequisite: 9.111 Automotive
Electrical Systams and Tune-Up .

9.113 Heavy Duty Equipment
Electrical 3 Credits

(2 Lec, 3 Lab Hrs/Wk)

A troubleshooting course in heavy
duty electrical units $uch as starters,
series parallel switches, allernators,
point-type regulators, generatars and
transistor ragufators.

9.114 Automotive Diesel Fuel
systems 1.5 Credits

{1 Lec, 2 Lab Hrs/Wk)

Designed to provide automotive
mechanics the latest information on
diesel-powered passenger cars and
iight trucks: servicin% Procedures.
diagnosis of problems and
adjustments will be covered.

9.116 Hydraullcs I: Baslc Fluld
Powsar 2 Credits

(1.5 Lec, 1.5 Lab Hrs/WKk)

This is a basic course in hydraulics
covering the operating principles
and compdnents comprising the
systems.
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9.117 Hydraulies ll: Pumps,
Valves, and Controls 2 Credits

{1.5 Lec, 1.5 Lab Hrs/Wk)

A general course dealing with the
varicus types of hydraulic
components found in industry. Uses
and service procedures will be
covared.

Prersquisita: 9.116 Hydraulics | or
instructor's consent.

9.118 Hydraulles lll: System
Construction, Troubleshooting
and Repalr 2 Credits

{1.5 Lec, 1.5 Lab Hrs/Wk)

Prepares individuals to diagnose
and repair various hydraulic systems
components. Provides individuals
wilh the background necessary to
facilitate design changes in the field.

Prerequisite: 9.117 Hydraulics [l or
instructor's consent.

9.120 Advanced Automotive
Tune-Up and Emissicn Controls
3 Credils

{3 Lec Hrs/WK)

Advanced methods of wne-ﬂp and
emission control testing utilizing
elactronic test aquipment .

Prerequisite: Must be employed in
automotive or related trade or
instructor’s consent.

9.122 Gasoline Fuel Injection
1.5 Credits

{1 Lac, 2 Lab Hrs/Wk)

Gasoline fue! injection will provide
mechanics with a general working
knowledge of all current production
systams. Troubleshooting and
diagnosis will ba covered.

Preraquisite: Must be eriployed as
a mechanic or have substantial
mechanical background.

9.125 Diesel Engines: Oparation
and Malntanance |l 1 Credit

(3 Lec-Lab Hra/Wk)

Designed for the owner/aperator fo
provide a basic understanding of the
operation of a diesel engine and to
promote the development of a
maintenance routine.



9.126 Dlesel Engines: Operatlon
and Maintenance lf 1 Credit

(3 Lec-Lab Hrs/Wk)

Provides the ownatr/operator a basic
understanding of the oparation of a
diesel engine and to promote the
development of a maintenanca routine.
Students will leam to troublesheot and
diagnose engine problems. Repair
?rooedures that can be completed in-
rame will be strassed.

9.127 Automotive Alr
Conditioning 3 Credils

(2 Lec, 3 Lab Hrs/Wk)

Designed to provide technicians with
the skills and knowledge necessary
to begin air conditioning service.
Technicians currantly providing air
conditioning service may upgrade
their skills with the latest information
and rapair tachniques tor [ate model
systems.

BANKING

9.768 Principles of Banking
3 Credits
(3 Lec Hrs/Wk)

Provides students with an overview
of banking from the fundamantals of
nagotiable instruments to con-
tlemporary issues and develop-
ments within the industry.

9.76% Fundamentals of Financlal
Statements 3 Credits
(3 Lec Hrs/Wk)

Basic accounting principles,
concapls of various financial
statemtns and axplains the basic
methods of financial analysis.

Prerequisite: BA211 Principles of
Accounting | or 2.766 Accounting [ or
instructor's consent,

9.770 Bank Managemaent
3 Credits
(3 Lec Hrs/Wk)

Develops managerial ability through
increased understanding of the
problems confronting senior
management. Provides students
with "overall” parspective of
responsibilites of upper manage-
ment. Covaers management
principles and application more than
technical tools used 1o put
management decisions into
operation.

Prerequisite: Satisfactory comple-
tion of 9.768 Principles of Banking,
9.789 Inside Commaercial Banking or
instructor's consent.

9.771 Law and Banking Principles
3 Credits
(3 Lec Hrs/Wk)

Introduction 1o basic American law,
prasenting the rules of law which
underlie  banking, including
jurisprudencs, the court system, civil
proceduras, stc., including regulations.
compliance and penalties. Emphasis
on Uniform Commaercial Code.

9.773 Money and Banking
3 Credits .
{3 Lec Hrs/WK)

Promotes the appreciation and
comprehension of the functions of
meoney and banks in a modern
sconomy, particularly in the United
States. Includes bank managemant
and operations only as they affact
monetary and credit conditions.

9.778 Markating for Bankers

3 Credits

An overview of essential marksting
for bankers, including public
relations, communications, advertis-
ing, opinion research and officer
calling programs.

9.780 The Trust Business 3 Cradits

(3 Lec Hrs/Wk)

A study of trust department services
offerad by various banking agencies,
wills, property rights, ete,, in
relationship to laws and praclices of
general and local juriisdiction and
application. -

Prerequisite: Past of concurrent
gnrollment in 9.768 Principles of
Banking or 9.789 Inside Commarcial
Banking or instructor's consent.

9.781 Consumer Lending

3 Credits

(3 Lec Hrs/Wk)

An Introduction to installment credit
placing emphasis on methods
commeonly used by banks, the bank's
objective in granting credit, the
functions of the bank’s credit depart-
mant, credit administration, financing
technique and collection procedures.

9.784 Written Communication for
Bankers 3 Credils

{3 Lec Hrs/Wk)

Covers various kinds of bank letters
and reports between the bank and its’
customars and other banks.

Frerequisite: WR121 English
Composition or instructor's consent.
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9.785 Bank Cards 3 Credits

(3 Lec Hrs/Wk)

An overview of the bank card
industry, the evolution of credit cards
into electronic funds transfer, legal
developments aflecting credit cards
and the regulatory environment in
which banks operate. .

9,786 Bank Investments/Funds
Management 3 Credits

(3 Lec Hrs/Wk)
Investigates investment funclions,
risk, liquidity, yield,

Prerequisite: 9.768 Principles of
Banking or 9.789 Inside Commarcial
Banking or instructor's consant.

9.788 Commerclal Lending

3 Credits '

(3 Lec Hrs/WK)

An overview of the commercial
lending function, including types of
commercial loans, loan decision
process, cost analysis, portfolio
managemaent and the regulatory and
legal environment.

9.791 Salling Bank Services

3 Credits

(3 Lec Hrs/WKk)

Specifically designed to teach

customar-contacl people sales
techniques.

8,792 Safe Deposit 1.5 Credils
{15 Lec Hrs Total) '
Rules and procedures of safe
deposits, good customer relations
and the interrelationship of the two.
Afive-wasek course, ,

9.785 Commarclal Loan Oficer
Davalopment 3 Credits - -
(3 Lec Hrs/Wk) ' '

Practical non-technical lending skills
needad by a bank loan officer.

9.796 Law and Banking:® -
Applications 3 Credits '

(3 Lec Hrs/Wk)

Designed to add knowledge of legal
rinciples and reascning for people
interested in banking. -

[P S



BIOLOGY/ZOOLOGY

BI101/102/103 General Blology
4 Cradils/Term :

(3 Lec, 3 Lab Hrs/Wk)

General Biology is a three term
sequence course satisfying. the
science requirement for non-
biclogical science preprolessional
i.e. medical} studems. General
iology aftempts to convey to the
student an appreciation of most
aspects of life on earth, .

Bl101 includes: concepls of sciencs
and scientific methodology, call
chemistry, matabolism and photo-
synthesis, -call- structure (plant and
animal), tissues, organs and organ
systams,

BI102 includes: continuation of
orgians and organ systems, behavior,
call division, genetics, molécular
genetics, evolution, embryology and
ecology. 5

BINO3 includes viruses, bactaria,
fungi, imm_unil?r. the plant kingdom
and the animal kingdom.

Bl123 Elsmentary Microbiology
4 Credits

(3 Lec, 3 Lab Hrs/Wk)

Study of microorganisms, their contro!
and occurrence in everyday life.
Pathogenic microbes and infections
and host resistance will be a major
considaration. Will leam some elemen-
tary microbiological techniques.

BI1231/232/233 Anatomy and
Physlology 4 Credits/Term.

(3 Lec, 3 Lab Hrs/Wk)

Anatomy and Physiology is a thres
term sequence coursa (must be taken
in sequence), discussing in detail the
molecular, cellular, tissue, organ and
organ system aspects of vertebrates,
with emphasis on humans. Some
pathological conditions are also
conslderad.

Prarequisite: One year of high
school chamistry or equivalent taken
within five years.

BI231 An introduction to scientific
methodology, biological levels of
organization and mankind's place in
the animal kingdom, inorganic, organic
and biochemistry, Metabolism of cold-
and warm-| ed animals, cytolegy;
histology; and the integumentary,
skaletal and muscular systems ars
covared..

BI232 continues the description the
respiratory, digestive, urinary, and
endocrine systems.

BI233 the final tarm of Anatomy and
Physiology, covers the reproduclive,
circulatory, lymphatic and nervous
systems, special sense organs: the
eye and the ear and I time permits,
human embryology and genetics

B 98‘!‘298” Independent Sludy in
Biclogy 1-3 Credits To be
arranged.

Z201/202/203 Ganeral Zoology
4 Credits/Term

{3 Lec, 3 Lab Hrs/WKk)

Z201/202/203 is a three-term
sequence in genaral zoology,
intended for science majors and
pre-professional majors in medicine,
vaterinary medicine and other health
profassions. Terms may be taken
out of sequence,

Preraguisite: One year of high
school biology-or equivalent.

2201 covers cells, energetics,
raspiration, transpon, nutrition and
muscle and skeletal systems.

Z202 deals with the nervous system,
sensory and endocrine systems,
behavior, evolution, develapment,
genaetics, phylogeny and protozoa.
2203 is a continuation of Z202. This
course includes a survey of the
animal kingdom, achinaria’ through
chordata and ecology.

0.621 Field Studles In Biology-
Ornithology (Birds)  1-2 Cradits

{10 Lec, 15 Fisld Hrs Total)

A field course involving the study of
field identification, behavior,
migration and nasting of local birds.

0.627 Marine Blology
0.5-2 Credits )
16-36 Hrs Total)

Study of near-shore oceanic
environments and plants and
animals that live tharein.

BOTANY

BOT196/208 Independent Study
in Botany — To be arranged.
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BOT201/202/203 General Botany
4 Credits/Tarm

(3 Lec, 3 Lab Hrs/WkK)

This three-term sequence is
intended for bioloar. forastry and
a?rlculture majors. May be taken out
of sequence,

Preraquisite: High school biology or
aquivalent.

BOT201 includes chamistry and
structure of cells, differentiation of
cells, plant crganization and
structure of plant systems.

BOT202 includes water and salt
balance, enargy, raspiration,
nitrogen balance and heterotrophy.

BOT203 includes reproduction,
genetics, development and
taxonomy.

0.624 Mushroom ldentification
1Credit .

(25 Hrs Total)

Positive |dentification of edible and
non-edible local wild mushrooms,
their basic characteristics and
location, preparation for food and
methods of praserving.

0.624.1 Wild Edible Plants
1 Credit .

{15-16 Hrs Total)

Emphasis on identifying speciés
successfully and gensral ways of
preparing and preserving a variaty of
wild edible plants and foods.

0.624.6 Plant Identificatiori
1 Credit
{1/2 Lec, 2 Lab Hrs/Wk)

Study of characteristics, classi-
fication and identification of trees,
shrubs and wildflowers of Oragon,
Principal timber trees of the United
States and many introducted species.

0.811 Gardening 0.25 Credit

{6 Lec Hrs Total)

Survey of gardening techniques for

the local area. Includes garden
lanning, plant nutrition and

ertilizers. Plant varisties and cultural

tachniques, irrigation, pest control

and use of organic matarials around

the home will be inciuded.
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BUSINESS
ADMINISTRATION

BA101 Introduction to Business
4 Credits

{4 Lec Hrs/Wk)

A survey of American business
organization, operation and
management and developing an
awareness of the nature of business
in the capital system. The fields of
ownership, organization, personnal,
accounting, financing, marketing,
management, production, insurance,
real estate, foreign trade and
government regulations are
introduced ’

BA198/298 Independent Study in
Business Administration
1-3 Credits

BA222 Finance
{3 Lec Hrs/Wk)

The procedures, practices and
policies of financial managers. Deals
with financial managemaent, financial
markels, financial analysis, working
capital management and long-term
financing decisions.

Prerequisita: BA2i1 Principles of
Accounting | or 2.766 Accounting I

3 Credits

BA223 Princlples of Marketing
3 Credits

(3 Lec Hrs/WKk)

Provides a t_?enaral survey of the
nature, signiticance and scope of
marketing. Emphasis is upon the
customers (marketing analysis and
strategy); business marketing
decisions in promotion, distribution and
pricing and control of marketing
programs.

BA2256 Buslness Law |
3 Credits

(3 Lec Hrs/WkK)

Introduces the student to the legal
environment of businass, court
systems, functions and jurisdiction
and dispute resolution. Particular
attention is given to common and
statutory law, constitutional law,
administrative law, torts and the
principlas of contract law.

BA227 Business Law II
3 Credits

(3 Lec Hrs/Wk)

Deals spacifically with personal
property and bailments, law of sales,
commercial paper and legal
relationship involved in agency and
employment contracts.

BA229 Personal Finance and
Money Managemsent 3 Credits

{3 Lec Hrs/AWK}

Discusses the role and economic
decision-making of consumars in cur
sociely. Students will study credit and
barrowing, food and clothing
purchases, home ownarship an
renting, transportation, health
servicas, retirement, estate planning
and wills, income taxes, consumer

rotection, financial institutians,
insurance and investing.

BA232 Buslness Statistics |
3 Credits

{3 Lec Hrs/Wk}

Modern business decision theory
using statistics as atool for business
decision making. Primary emphasis
on slatistical description and
olements of probability. Extensive
coverage of samplingt eorg. tests of
significance and means which
data processing can be used in
making a statistical study.

Preraquisite: One term college
algebra or good high school back-
ground in math is mandatory.

BA235 Buslness Statistics Il
3 Credits

(3 Lec Hrs/Wk)

Builds upon abasic understanding of
statistical description and inference
learned in Business Statistics |.
Students will be introduced to Chi-
squars and nonparametric
hypothesis testing, analysis of
vatiance, regression and correlation
analysis, time series and forecasting,

. index numbers and dacision theory.

Prerequisite: BA232 Business
Statistics | or equivalent.

BA238 Sales 3 Credits
(3 Lec Hrs/Wk}

Involves the role of sales as an
integral part of the total marketing
function. The application of selling to
behavioral science will ba included
with special emphasis on sales
psychology, sales technigues and
the fundamental principles of sales
communications.

BA23g Advertising
{3 Lec Hrs/WK)

A detailed examination of the
purpose, preparation, placement and
analysis of the various types of
advertisements and relative merits
within each of the media such as
talevision, radio and the newspaper,
Involves practice in the planning and
analysis of complete advertising
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3 Credits

campaigns and their coordination
with othar marketing strategies.

BA242 Introduction to
Investments 3 Credits
(3 Lec Hrs/WKk)

Studies securities, investment
concepis and economic trends for
the private investor, investmant
objectives, portfolios, corporate
sacurities, axchanges, ovar-tha-
counter, bond, options marksts and
the money market. Investment
strategies, margin purchases, shor
selling and efficient market theory will
be introduced. Reading financial
news and corporation reports will
also be coverad. NCTE: This
coursa may be takan for 1 credit.
See 0.830 |Introduction to
Investments under Business
Administration.

BA249 Retalling 3 Credits

{3 Lec Hrs/Wk)

A study of retail strategy, structure
and management. Course stresses
the role of the supervisor in the daily
operation of retail work.

BA280 Fileld Exparlance

1-8 Credits

{3-24 Hra/Wk)

Using a work setting that provides
students with an opportunity to test
knowledge learned in the classroom.

Prarequisites: Instructor's consent
matching the needs of studants with

instruction offered.

BA285 Business Relations
3 Credils

(3 Lec, 1 Lab Hrs/WKk)

Develops awareness of self and
others in organizational setting.
Discusses motivation, communi-
cation, the nature of prejudice,
policies and procedures, memory,
sali-analysis, keys to promotion,
goals, professional image, time and
stress management.

goals, profe
management and stre

age, tim
5 ms_mage-\
mant in an organizational setting.

i



2.280 Cooperativa Work
Experience 1-8 Credits
{3-24 Lab Hrs/Wk)

involves on-the-job experience
gained In coordinator-approved
business situations that closely
parallel student's field of study.
Seminar will be arranged by
suparvisor.

Preraquislte: [nstructor's consent.

9.200 Small Buslness Manage-
ment | 8 Credits/Year
{510 Hrs Total)

Assists business operators in
achieving their professional and
family goals through improved
management, organization and
operations of their businessas.

Praraquisite: Currantly operating a
business and instructor's consent.

9.201 Small Businass
Managamentll 8 Credits/Year
(510 Hrs Total)

Designed to prepare business
owners to analyze their records for
management information and make
a general intsrpretation of the
analysis,

Prerequisites: 9.200 Small Busi-
ness Mapagement and/or
instructor's consent.

9.204 Small Business Operatlons
3 Credits :

{3 Lec Hrs/Wk)

Relates many factors 1o actual small
business planning and oparation.
Topics include budgets, use of
records, governmental requirements,
insurance and financing.

0.830 Introduction te Investmants
1 Credit )

(1 HrAWk)

Studies sacurities, investmant
concepts and economic trends far
the private investor, investment
objectives, portfolias, corporate
securities, axchanges, over-the-
counter markets, bond markets,
options markets and the money
market. Investmant strategies,
margin purchases, short selling and
afficient market theory, reading
financial news and corporation
reports will also be covered. NOTE:
This course may be taken for 3
credits. See BA242 Intraduction to
Investments under Business
Administration.

0.841 Famlly Finance and
Resource  0.5-1 Credit

(15-36 Hrs Total)

A study of new ideas for family
money management, including use
of credit, income tax procedurss,
teaching children how to manage
money and study of consumer buy-
ing ability. Attdudes, values and
decision-making ability will be
emphasized.

CHEMISTRY

CH100/101 Elementary Chemistry
4 Credits/Term

{3 Lec, 3 Lab Hrs/Waek)

CH100/101 Elementary Chemistry is
a two term sequence at the
introductory level, The emphasis is
on chemistry for the allied health
professions. There is a minimum of
mathematics, but some problem-
solving ability is expected and
laboratory wark is quantitative.

NOTE: THIS COURSE WILL NOT
SUBSTITUTE FOR A GENERAL
CHEMISTRY REQUIREMENT.

CH100 includes measurement, the
alements, alomic structure, chemical
binding, nomenclature, solution
chemistry, molecular concept, gas
laws, equilibrium and acid-base
chemistry.

Prerequisite: High school math or
4.200 Basic Mathematics. 4.202
Elementary Algebra is recommended.

CH101 is a continuation of CH100.
Subject matier includes solution
chemistry, nuclear chemistry,
organic chemistry and selected
topics in biochemistry.

Praraquisite: CH100 Elamentary
Chemistry.

CH104/105/106 General
Chemistry 5 Credits/Term

{4 Lec, 3 Lab Hrs/Wk)
CH104/105/106 is a three term
sequence meseting the general
chemistry requirements of most
curricula, intended for students
without previous expearience in
chemistry. More time is spent in
lecture and problems are introduced
more slowly than in CH201/202/203.

NOTE: SCIENCE AND ENGINEER-
ING MAJORS SHOULD TAKE
CH201/202/203.

65

CH104 covers atomic siructure,
chemical binding, periodic table,
chemical reactions, stoichiometry,
gases and sclution chemistry,
reraquisite: One year of high

school algebra or the equivalent.

CH105 is a continuation of CH104
and covers structure -of solids,
propertias of solutions, kinetics,
equilibrium, acids and bases and
precipitation reactions,

Prorequisite: CH104 General
Chemistry.

CH106 continues CH105, Material
covered this term includes
thermodynamics, oxidation-reduction,
slectrochemistry and selected topics
in inorganic chemistry, organic
chemistry and nuclear chamistry,

CH198/298 Independant Study in
Chemistry -Tc Be Arrangad

CH201/202/203 General
Chemistry 4 Credits/Term
(3 Lec, 3 Lab Hours/Wk)

CH201/202/203 is a three-term in
sequence in chemistry for a major in
science, enginearing, or health
professions, Quantitative treatment
of materials and problem-solving are
emphasized,

CH201 covers the following material:
periodic table, introduction to
reactions, stoichiometry, therma-
chemistry, atomic structure, electron
configurations, gas laws. and
kinetic-molecular theory,

Preraquisites: High school chemist
or CH101 Elementary Chemistry |,
concurrent enrcllment in MTH101
College Algebra.

CH202 is a continuation of CH201,
Topics covered include chemical
binding, liquids and salids, Eropenias
of solutions, kinatics, equilioria, acids
and bases, solubility product.

Prerequisite: CH201 Genaral
Chamistry.

CH203 is a continuation of CH202.
Topics covered include entropy and
free energy, oxidation-reduction,
chemistry of selected elements,
organic chemistry, transition
elements and nuclear chemistry.

Prerequisite: CH202 General
Chemistry.



CH226/227/228 Elemants of
Organlc Chemlstry

4 Credits/Term
{3 Lec, 3 Lab Hrs/Wk)

Chemistry of carbon compounds;
covers both mechanisms and
reactions of aromatic and aliphatic
compounds, with emphasis on
structural theary and special
properties.

Prerequisite: CH106 General
Chemistry or CH203 General
Chemistry .

CH234 Quantitative Analysis
5 Credits

{3 Lec, 6 Lab Hrs/Wk)

Principles of gravimetiic analysis,
spectrophometric analysis, and
volumetric analysis. This coursa is
designed for predental, premedical,
and medical technology students.

Prerequisite: CH106 General
Chemistry or CH203 Genaral
Chamistry .

NOTE: THIS COURSE IS NOT
OFFERED ON A REGULAR
BASIS.

CLOTHING,
TEXTILES AND
FASHION

CT110 Beglnning Clothing

Construction 3 Credits
{2 Lec, 3 Lab Hrs/Wk)

Application of processes inthe use of
the sewing machine and applies
techniques of dressmaking to the
construction of fashicnable garments.

CT191 Careers In Fashion,
Textiles and Interior Design
2 Credits

{2 Lec Hrs/WK)

Explores opportunities in fashion,
textiles and interior design including
entry-leval qualifications and
advancement opportunities in ail
;;si.lc';ion and interior design related
ields.

CT198/298 Independent Studles
in Clothing, Textlles and Fashion
To be arranged

CT210 Cilothing Construction
3 Credits

(2 Lec, 3 Lab Hrs/Wk)

This course studies the principles of
selection, construction, and fitting.
Clothing construction as a creative
exprassion is also recognized.

CT211 Clothing and Socisty
3 Credits

(3 Lec Hrs/WKk)

Study of artistic, economic and
psychological factors affecting the
selection of clothing. Daesigned for
students in fashion merchandising,
apparel design, home economics
and ralated areas.

€T232 Applled Home Fuinishings
2 Cradits

{1 Lec, 3 Lab Hrs/WK)
Methods for making draperies,

illows, home accessories, and other
urnishings; painting and finishes.

CT250 Toxtiles 3 Credits
(3 Lec Hrs/Wk)

A study of textiles and fabrics, their
origin, manufaciure and use, Chemical
and physical aspects including testing
methods will be covered.

CT270 Fundamentals of Fashlon
3 Credits

{3 Lec Hrs/Wk)

Develops an understanding of fashion
movement and dissemination, pastand
present fashion cycles, the influence
of environment on fashion trade
publications.

CT280 Field Expearience -
Clothing, Textiles and Fashion
1-3 Credits

{Includes Seminar)

Nine credits maximum.
Prerequisite: Instructor’s consent.

0.925 Beglnning Sewing
0.5-1 Credit
(15-36 Hrs Total)

Basic sewing procedures such as
attern slection and adjustment,
abric selection, eutting, marking and
operation of a sewing machine.
Features demonstrations of easy
methods for sewing sleeves, collars,
facings, hems, daris and zippars.
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0.97¢ Saewing Unilmiiad
0.5-1 Credits

{15-36 Hrs Total)

Features clothing construction
methods used in sewing current
stglas. Special techniques for new
fabrics and spesd methods using
new fusibles and adhesives

0.971 Sewing Something From
Nothing 0.5-1 Credits

(1 Lec, 3 Lab Hrs/Wk Max.)

Demonstrations on how to remake and
remodel clothing and using remnants o
create new garments and other
household anic?es. Includes combining
fabrics and patterns for original
garments, quilts, etc.

0.972 Sewing for the Home
0.5-1 Credits
{15-36 Hrs Total)

Techniques of sewing and fusing
applied to window treatments,
illows, slipcovers and table covers
‘or the home.

9.925 Textlle Studles
0.5-2.0 Credits
(1 Lec, 3 Lab Hrs/Wk Max.)

Understanding the many textile
products, thair design, dysing
mathods, production, weaving and
knitting characteristics. Theory and
application.

7.150 Sewing for Frofit 2 Credits
(1 Lec, 2 Lab Hrs/Wk)

Designed for the individual interested
in sewing for othars for a profit.
Alteration techniques, special
construction techniques as well as
the business aspects, including
recordkeeping, advertising,
customer relations, business
regulations and establishment of
prices are included.

Prerequisites: 9.910 Basic Sewing,
9.911 Intarmediate Sewing or
instructor's consant.

9.900 Clothing and Textlle
Seminars 0-3 Cradits

(1-36 Hrs Total)

A series of seminars aimed at im-

L)roving competency and updating
nowledge and skills in the clothing

and textile area.



o —

~———

9.91¢ Basic Sewlng
0.5-2 Cradits

(1 Lac, 3 Lab Hrs/Wk Max.)

Designed for men and women who
wish to learn basic techniques of
sewing and want to improve and leam
new methods. Covars fabric selactian,
patiern alterations, selection and use of
equipment, pressing tachniques and
basic techniques of clothing
construction needed to enter mora
advanced classes.

9.912 Pattern Alterations and
Fitting 0.5-2 Credits

(1 Lec, 3 Lab Hrs/Wk Max.)

Covers techniques for making basic
fitting shell. Drafting basic pattern to
usa as model for making perfectly
fitted clothing and creating ariginal
designs.

9.913 Talloring: Blazers and
Jackets 0.5-2 Credits

{1 Lec, 3 Lab Hrs/Wk Max.)

In¢ludes beginning and advanced
tailoring techniques applied to man's
and women's clothing, methods for
coats, suits and jackets. Includes the
use of both fusible and traditional
intarfacings, bound buttonholes,
shoulder shaping, linings, pockets and
other details found in tailored styles.

Prerequisites: 9.910 Basic Sewing

or instructor's consent and 0.925
Beginning Sawing.

9.920 Clothing Selection and
Coordination 0.5-2 Credits

{1 Lec, 3 Lab Hrs/Wk Max.)

Includes selection of becoming and

appropriate colors, lines and fabrics.
Coordination of wardrobe and selection
of accessorias will be covered.

9.923/9.924 Pattern Dasign or
Drafting I, It 0.5-2 Credits

{1 Lec, 3 Lab Hrs/Wk Max.)

For individuals interested in learning
flat pattern design and draiting tech-
niques which will be useful in altering
commercial patterns, drafting new
pattarns and restyling pattarns and
apparal terms.

Preraquisite: 9.910 Basic Sewing
or instructor’s consent.

9.925 Textile Studles

0.5-2 Credits

{1 Lec, 3 Lab Hrs/Mk Max.)

Understanding the many textile
products, their design, dyeing
methods, production, weaving and
knitting characteristics. Theory and
application.

9.930 Interior Dacorating
0.5-2 Credits

{1 Lec, 3 Lab Hrs/Wk Max.)

Fundamentals of home decorating,
including the use of design, color,
texture, space and form. The
selection and use of floor coverings,
window treatments, wall finishes,
furniture, lighting and accessories
will be covered.

COMMUNICATIONS

The communications sequence
requirement (9 credits) can be
satisfied by taking RD90, WRS0 and
SP100. For course descriptions see
READING, WRITING and SPEECH.

COMPOSITION See
WRITING

CRIMINAL JUSTICE

CJ100 Survey of Criminal Justica
3 Credits

(3 Lec Hrs/Wk)

A contemporary view of the criminal
iustice systam and its processes.
‘Individual consideration will be given
to these specific areas: the judiciary,
law enforcement, corrections and
juvenile systems.

CJ101/S0C244 Criminology
3 Credits

(3 Lec Hrs/Wk)

Will provide a broad viewpaint of
criminal behavior and the justice
system. A consideration of human
behavior and crime, the impact of
early theoretical approaches to
current, theoretical and practical
treatment of crime and criminals,

CJ103/LA208 Introduction to
Famlly Law 3 Credits

(3 Lec Hrs/Wk)

Under the direction of an atlorney,
the student will have an opporiunily
to prapare initial documents,
pleadings associated with the action,
findings of action, ¢onclusion of law
and custody, legitimacy, adoption,
change of name, guardianship, support
and separation agreemants,
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CJ107/SW207 Criminal Justice
Workshops 1 Credit

(10 Hrs Total)

A study of current criminal justice
pr{oblems and methods of allaviating
them.

CJ110 Introductlion to Law
Enforcement 3 Credits

(3 Lec Hrs/Wk)

An introduction to law enforcament.
Specific identification of police
rasponsibilities in job performance
and to the community as public
servants. Identification of area
responsibilities to include: field
aparations, patrol procadures,
community relations, police
arganization and functional duties.

CJ111 Concepts of Enforcement
Services 4 Cradits

(4 Lec Hrs/Wk)

Designed to provide students with a
familiarization of police field
oparations and services.

CJ115 Legal and Fundamental
Aspects -of Lethal Weapons and
Laboratory 4 Credits

(3 Lec, 2 Lab Hrs/Wk)

A study of moral, legal, and ethical
aspects of the use of lethal weapons
as applied o society’s nead for
protection. Labaoratory will consist of
actual use of lethal weapons.

CJ120 Judicial Process
3 Credits

{3 Lec Hrs/WK)

Intanded to provide the student with
a thorough understanding of our
justice system from the time of arrest
through sentencing of a criminal
offender. This ap?roach includes
current legal rules of procedurea,

CJ122 Oregon Law 3 Credits
(3 Lec Hrs/Wk)

The elements, purpose and functions
of criminal, traffic and juvenile laws

for the state of Oragon.

CJ130 Introduction to Corrections
3 Credits . .

{3 Lec Hrs/Wk}

A study of contemparaty correctional
institutions and detention facilities,
arganization and personnel program
and activities, inmate society and
trends and caraer orientation.



€J131/S0C220 Introduction to
Panology 3 Cradits

(3 Lec Hrs/Wk)

A basic introduction and overview of
imprisonment as a corractional tool,
The study of treatment and basic
procedures for receiving and
discharging.

CJ132 Introduction to Parole and
Probation 3 Credits

(3 Lec Hrs/Wk)

An introductory approach that
includes: the historical development
of probation and parcle in England
and the Uniled States; 20th century
davelopment and current trends;
and fulure possibilities in probation
and parole.

CJ140 Criminalistics
3 Credits

{3 Lec Hrs/Wk)

Provides instruction in the proper
collection, preservation and
identification of physical evidence.
Provides laboratory skills in field
testing of some items of scientific
evidence. This course familiarizes
the student with crime laborato

services thal are available on bot
slate and federal lavels.

CJ198/298 Independent Study In
Criminal Justica Administration.
To be arranged.

€J200 Police and Public Policy
3 Cradits

(3 Lec Hrs/Wk)

Contemporary study of the American
lice. Emphasis on the study of the
aclors involved in policy making, nature
of decisions and political conse-
qusnces for these various policias.

CJ201/S0C221 Juvenile Delin-
quency 3 Credits

(3 Lec Hrs/Wk)

Study of deviant behaviorand current
criminological thecries with
em?ha_sis on_criminal justice
aRp ications, crime prevention and
phengmena of crime as it relates to
Juveniles.

CJ202/P5Y2989 Psychology of
Violence and Aggression
3 Credits

{3 Lac Hrs/Wk)

The causes and extent of violence in
society. An introduclion to the
Fsycholo jcal, social and psycho-
ogical dynamics which cause
human aggression and violence.

Prerequisltes: PSY201 Genaral
Psychology, CJ100 Survey of
Criminal Justice.

CJ203 Family Crisis Intervention
3 Credits

(3 Lec Hrs/Wk)

The study of family crisis intervention
covering domestic viclence,
problems with juveniles, substance
abuse, legal and social restrictions
and implications and methods of
prevention and intarverition.

CJ210 Criminal Investigation
3 Credits

{3 Lec Hrs/Wk)

A study of basic principles and
theories of investigative routines.
The course focuses upon the primary
skills used in all justice agenc
investigations, both criminal and civil.
Specitic attention is given to:
interviewing, crime scenes, handling
and preparation of evidance,
witnesses, surveillance, technical
resources and case preparation.

CJ212 Introduction to
Substantive Law 3 Credits
{3 Lec Hrs/Wk)

An in-dapth study of the substantive
laws commonly encountered by the
municipal, county, or state police,
investigators or ather criminal justice
employees, Tha scope of the course
includaes misdemeanor and felony
violations of the criminal statutes.

CJ215 Criminal Justice
Administration 3 Credits

(3 Lec Hrs/Wk)

Attempts to exhibit the need for
management skills in police work. A
functional approach will be utilized in
development of administration
concepls: planning, organization,
staffing, directing and controlling.

CJ22¢ Criminal Law
3 Credits

(3 Lec Hrs/Wk)

Historical development, philosophy
of law, and constitutional provisions;
definitions and classification of
crimes and their application 1o the
system of administration of justice;
legal research, study of case law,
methodology and concepis of law as
a social force.
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CJ222 Procedural Law
3 Cradits

(3 Lec Hrs/Wk)

Theory and practice of the criminal
justice system from arrestia release,
including: due procass, right of
counsel, arrest, search and seizure,
wiretapping and electronic
eavesdropping, confession and
lineups. Case method.

CJ223 Rules of Evidance
3 Credits

{3 Lec Hrs/Wk)

Describes the basic principles of
evidence for the law enforcemant
officer. It includes principles which
may be applied to every criminal
investigation to assure that evidence
will be admissible in court as well as
increasing the weight, or importance,
of that evidence.

Prarequisites: CJ120 Judicial
Process is strongly recommended .

CJ225 Correctional Law
3 Credits

(3 Lec Hrs/Wk)

Explores sevaral historical and
current cases involving inmate
crimes and/or malpractice with
inmates. Prisoners’ rights as well
as correctional staff rights are
examined, along with emerging trends
resulting from recent court cases.

CJ226/PS252 Constitutional Law
3 Credits

(3 Lec Hrs/Wk)

A study of basic principles of the U.S.
Constitution with emphasis on
'Qadi"g Supreme Court cases and
Bill of Rights.

C.J243/S0C243 Narcotlcs and
Dangerous Drugs 3 Cradits -

{3 Lec Hrs/Wk)

Introduces the problem of drug abuse
(alcohol, drugs, narcotics) in our
society. Includes identification of
drugs and causes of addiction.

C.J280 Flald Experience
1-3 Credits
(3-9 Hrs/Wk)

Supervised field exparience in one
of the agencies of criminal justice.
An inservice study may pursue a
research project instead of work in
the field. Includes a seminar for
discussion of crroblams and
experienced gained.

R
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CJ299 Emergancy Telecommuni-
cations 9 Credis

(3 Lec Hrs/Wk 3 Terms)

Athree course sequence designedio
covar all areas of emergency
dispatch operations including
computer law anforcement natworks,
warrant processing, records, dealing
with difficult persons, prioritization of
tasks and other pertinent topics.

DATA PROCESSING

CIS131 Introduction to Computar
Informatlon Systems 4 Credits

(3 Lec, 2 Lec-Lab Hrs/Wk)

Provides an introduction to
computers and computer-related
information systems. The course
includes a survey of concepts,
methods, vocabulary, and software
applications of computer systems,
Programming fundamaentals and
computer hardware are introduced.
(See 6.900 and 6.901 Introduction to
Computer Information Systems land Il
for an alternativa).

Preraqulsites: Some under-
standing of the BASIC computear
language, math and reading skiils
appropriate to the subject.

CS110A Microcomputer Soft-
ware: Word Processing
1 Credit

{10 Lec, 5 Lab Hrs Total)

Use of microcomputers as word
processors, utilizing IBM PC
and Macintosh equipment.
Prerequisite: Typing ability.

CS110B Microcomputer Soft-
ware: Spreadsheets 1 Credit

{10 Lec, 5 Lab Hrs Total)

Introduction to use and applications
of electronic spreadsheats including
developing spreadsheets on a
microcomputer, using IBM PC and
Macintosh equipmaent.

Prarequisite: CS110A Micro-

computer Software: Word Procassing
or instructor's consent.

CS111A Microcomputer Scoft-
ware: Data Management 1 Credit
(10 Lec, 5 Lab Hrs Total)

The use of microcomputers in data
base managF?ment applications
using IBM PC and Macintosh
equipment.

Prerequisite: CS5110B  Micro-

comuptar Software: Spreadsheets or
instructer's consant.

CS111B Microcomputer Soft-
ware: Integrated Software
1 Credit

{10 Lec, 5 Lab Hrs Total)

An introduction 1o integrated
software on microcomputers using
IBM PC and Macintosh equipment.

Prerequisite: CS5111A Micro-
computer Software: Data Manage-
ment or instructor's consent.

CS133B  Introductlon to
Programming/BASIC 3 Credits

(3 Lec, 1 Lab Hrs/Wkj

To program microcomputers using
Fart ol the BASIC computer
anguage. To dasign and implement
application of programs to business.
Prerequisite: CIS131 Introduction
to Computer Information Systems or
instructor's consent.

CSi33C Introduction to
Programming/COBOL 4 Cradils

{3 Lec, 2 Lec- Lab Hrs/WK)

An infroduction to programming in the
COBOL computer language. This
includes the syntax and reserved words
of COBOL, sequential files, some ofthe
COBOL utilities and applied business
problems.

Prerequisite: CIS131 Introduction
o Computer Information Syslems or
one quarter of a high level computer
language.

CS133F Introduction to Pro-
gramming/FORTRAN 3 Credits

(2 Lec, 2 Lec-Lab Hrs/Wk)

Basic principles of numerical
computation as daveloped in the
study of FORTRAN. Programming
FORTRAN on the mainframe and
microcomputers,

Prerequisite: 4.202 Elementary
Algebra,

CS133P Introduction to
Programming/PASCAL 4 Credits

(3 Lec, 2 Lec-Lab Hrs/Wk)

Programming microcomputers using
the PASCAL programming language.

Prerequisite: CS133B Intraduction
to Programming/BASIC.

CS233B Advanced Programming/
BASIC 3 Credits

{2 Lec, 2 Lec-Lab Hrs/WK)

The second term of programming in
the BASIC language including
advanced features of BASIC such as
strings, subroutines, creation and
maintenance of disk filas. Appli-
cations ta business problems
including retrieval and sorting.
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Praraquisite: CS133B Introduction
to Programming/BASIC.

CS233F Advanced Programming/
FORTRAN 3 Credits :
(2 Lec, 2 Lab-Lec Hrs/Wk)

Advanced principles of numarical
computation as developed in the
study of FORTRAN. Programmin
FORTRAN on the mainframe an
microcomputers,

Prerequisites: MTH200 Calculus,
CS133F Introduction to Pro-
gramming/FORTRAN.,

€S233P Advanced Programming/
PASCAL 4 Credits

(2 Lec, 2 Lec-Lab Hrs/Wk)

The second course in prograrnminE
microcomputers using the PASCA
programming language.
Prerequisite: CS133P Introduction
o Programming/PASCAL.

CS263 Microprocessor Machine
Language 4 Credits

(3 Lec, 2 Lec-Lab Hrs/Wk)

To study and apply the principles of
machine language and transfer
understanding of machine language
to the study of some elements of
assembly.

Preraquisites: CiS131 Introductionto
Computer Information Systams and
CS133B or CS133P or CS133F,
S133C Introduction to Programmi
BASIC or PASCAL or FORTRAN,
COBOL..

CS270 Introduction to Inform-
atlon Systems: INFO BASIC

4 Cradits - ‘

(3 Lec, 2 Lab Hrs/Wk)

The student will program the main-
frame computer in the nonprocedural
language, INFORM, and the
high-level language, INFO BASIC.

Prerequisites: CIS131 Introduction
to Comé)uter Information Systems,
CS133B Introduction to Program-
ming/ BASIC.

C5280 Fleld Experience
1-2 Cradits

(30 Hrs Total)

Work on the job which may be
credited at the college under a
spacitic arrangement belween the
employer and the college for each
studant.

CS5298 Independent Study
(To Be Arranged)

Indapendent study in computer

science.



c5299 PASCAL Program
Davelopmant 3 Credits

{2 Lec, 2 Lab Hrs/WKk)

Students taking this course will work
in a team setting to davelop a specific
PASCAL program application.

Prerequisite: Instructor's consent

0.593 Learning Skills Lab
{General) 0 Credit

Prerequisites: Instructor's consent.

0.615.1 Introduction to Micro-
comPuters, Literacy and
Applicatlons  0.5-2 Credils

(Variable based on cradit:
0.5 Credit (5 Lec, 10 Lab/Hrs for 5
Weeks)

1 Credit (1 Lec, 2 Lab Hrs/Wk/Tarm)
2 Credits (2 Lec, 1 Lab (Hrs/Wk/ Term)

An introduction to the use and
operation of microcomputars,
including components, terminology,
applications and some BASIC
computar language.

2.610 Computer Lab Operation
1 Credit
{1 Lec-Lab, 1 Lab Hr/Wk)

An introduction to alt aspects of
running a microcomputer lab,
assisting the users (students working
class assignments), maintaining the
equipment and software and keeping
documentation.,

Prerequisite: CIS131 or 6,900 and
6.901 and consant of instructor.

6.200 Introduction to Computer
Information Systams 3 Credits

{3 Lec, 2 Lec-Lab Hrs/Wk)

This course, plus 6.901 Introduction
to Computer Information Systems Ii,
covers the same material as CIS131.
6.900 covers the first two-thirds of
CIS131 and is intended for pecple
who have little or no previous
computer experience, (See CIS131
for description. )

6.901 Introduction to Computer
Information Systems i 2 Credils

(3 Lec, 2 Lec-Lab Hrs/Wk for 5 Weeks)
This course plus 6.900 Introduction o
Computer Information Systems |,
covers the same material as CIS131,
6.901 covers the final one-third of
CI5131. (See CIS131 for description.)

Prerequisita: 6.900

6.902 Systams and Procedures |
3 Credits
{2 Lec, 3 Lac-Lab Hrs/Wk)

An intraduction to systems' and
procedures including organizational
theory, documentation, coding and

control, graphic devices, feasibility
studies, work analysis and applications.

Preraqulsite: Sophomore standing
in data processing or instructor's
consent.

6.9089 Computer Opsrations
4 Credits

(2 Lec, 4 Lec-Lab Hrs/Wk)

Basic concepts and proceduraes,
computer operations peripheral
devices, operating systems,
terminals, timesharing, operational
management, data base managa-
ment, oparations projects.

Prerequisite: CI1S131 Introduction
to Computer Information Systems or
instructor's consent.

6.911 Computer Applications
4 Credits

(2 Lec, 4 Lec-Lab Hrs/Wk)

Tha applications of electronic
computsrs to the solution of data
processing in such areas as
Invantory control, sales, analysis,
Bayro]l. production scheduling,
anking, insurancae, utilities,
govarnment and manufacturing.
Prerequisites: CS270 [ntroduction
to Information Systems: INFO
BASIC and 6,909 Computer
Operations.

9.603 Computer Asslsted Drafting
3 Credits

(3 Lec, 2 Lab Hrs/Wk)

Introduction to the use of computars
for the preparation of architectural
and angineering drawings.

9.753 Networking Microcomputers
with a Local Area Network
1 Credit

(2 Lec, 5 Lec-Lab Hrs/Wk for 5 Weaks)

Designed to understand the powers
and possibilities of networked
microcomputers. Learn how to plan,
install and manage a micro-
compuier network. Demonstrate
how to log onto a network, share and
use resources.

9.754 MS-DOS/PC-DOS on
Microcomputers 1 Credit

(2 Lec, 5 Lec-Lab Hrs/Wk for 5 Weeks)

Understand the powers and
possibilities of microcomputer
operating systems. Demaonstrate
how to log onte a microcomputer and
use the Disk Operating System
{DOS) to operate the compulter.

NOTE: 6.900 AND 6.901

COMBINATIONMAY SUBSTITUTE
FOR CIS131.
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DEVELOPMENTAL
EDUCATION

ENG91/82/¢3 English for Forelgn
Students 3 Credits/Term

{6 Lec-Lab Hrs/Wk)

Vocabulary building, reading, writing,
speaking and the understanding of

spoken English or students who are
not native speakars.

ADGY0 Effective Reading
Strategies 3 Cradits

{3 Lec Hrs/Wk)

Otfers equal and significant
emphasis to literary and technical
reading. It will teach a number of
reading skills using a variety of
written matatial on the sevanth and
tenth grade reading levels.

101/102/103 Davelopmental
Reading 1-3 Credits/Term

{1-3 Lec Hrs/Wk)

A systematic approach for improvin

reading efficiency for those wit

twelfth grade and above readin

level. From the results of informal
reading tests taken at the beginning
of the term, an individual assignment
sheet is assigned each student.
Materials are used to improve basic
skills, vocabulary, spelling,
comprehension and speed. Open
enrollment and variable credit.

Praerequisite: Twelfth grade reading
lavel with good speed and
comprehension.

WR90 Paragraph Fundamentals
3 Credits

{3 Lec Hrs/Wk)

Teaches students to write clear,
correcl}faragra hs in standard
English. A final goalis to have students
organize paragraphs in an essay.
Prerequisites: 0.525 Sentence
Fundamentals with a grade of "C" or
above (not S or U), placement test
score or instructor's consant.
Sequance With: RDG90 Effective
Reading Strategies, SP100 Basic
Speech Communications for
COMMUNICATIONS (should be
taken in following order: RDG90,
WR90, SP100)

Y
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0.525 Sentence Fundamenials
5 Credits

{5 Lec Hrs/Wk)

Teaches students the skills of writing
well-formed, grammatically carrect,
and varied sentences; of organizing
paraFraphs; and of using correct
spelling and punctuation. This
coursa cannot be taken for credit
toward an Associate degree.

0.525.1/.2 Spelling Improvement [,
Il 3 Credits/Tarm
(3 Lec Hrs/Wk)

A study of commonly misspelled
words, spelling rules, and practica in
editing written work. It enables
studenisto s_c]Jell words correctly from
dictation and to analyze and correct
their own work. The second term
offers continued study of spelling
rules and their application,

0.528.3/4 Beginning and
Intermadiate Amerlcan Sign
Language (ASL or Ameslan)

1 Credit

{20 Hrs/Total)

An introduction to American Sign
Language, deaf idioms, body
language, facial expressions,
manual alphabet, finger spelling,
numbers and counting.

0.528.3/4/5 Slgn Language I, I, Il
(Signed English) 1 Credit/Term

(1 Lec, 1 Lab Hrs/Wk)

Signed English skills of the manual
alphabet, finger spelling and more
advanced signs so students can
communicate raceptively and
axpressively with the hearing
impaired. Games, videolapes, guest
signers and amateur interpreting
practice are included.

A
0.529,1 Speed Reading 1 Credit

(20 Hrs Total)

Designed for mature readers who are
satious about improving their reading
spead. The course includes step-
by-step instruction to modify reading
habits and adapt special techniques
(S-pattern, Re-call, Speculations)
that will significantly increase the rate
of effective reading. "High-spead”
reading is the objective and
comprehension is daveloped during
the process.

0.593 Writing Laboratory

0 Credit

(Variable)

For the drop-in or refarred writing
student needing individua! advising
about writing and/or needing

individual instruction in writing skitls
from basiec to advanced levels. The
course is designed to help the
student develop writing skills for use
in college classes, English and other
subjects, and to assist the student to
develop writing skills for use in
non-academic seftings. The student
will have access to individual and
small group tutorials in a broad
range of writing skills, Individualized
instructional materials will help the
student deal with skill problems
associated with course requirements
and other neads.

0.745 Adult Basle Education
0 Credit

{Variabla)

This is an open-entry, open-exit
course dasigned to provide an
opportunity for students below ninth
grade level 1o develop their skills in
reading, writing, grammar, vocabu-
lary, spelling, expression and math.

0.746 High School Equivalency
Praparation (GED) 0 Credit
(Variable)

Basic skills in written communication,
mathematics, vocabulary and
reading comprehension in the
subject areas, Emphasis will be
placed on learning theskills
necessaty to pass the five General
Education Davelopment (GED)1ests.

0.747 English as a Second
Language 0 Credit

{Variable) ,
For students whose first language is
other than English. The *listening
and speaking” approach of teaching
English will ba emphasized rather
than instruction about the language.

0.750.1 Competency Center:
Adult High School 1 Credit

(10 Lec Hrs Total)

Enables students to prepare for and
demonstrate achievement adequate
to satisfy State Board of Education
requirements to be awarded the
standard High School Biploma.
Measurement of achievement may
be by formal testing rocedures or by
demonstration of skills as determined
by an appropriate, qualified
assassor.

0.750.2 Life and Work
Assessment: Adult High School
Diploma Program  1-2 Credits
(30-60 Lab Hrs Total)

Enables students to verify life and work
experience by plannin?. and wrilin
descriptions of prior learning "an
gathering needed documentation.
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0.760 Mathematicas Laboratory
0 Credits
(Variable)

Includes all levels of math ranging
from basic arithmetic to calculus.
Individualized programmed
materials enable students 1o work at
their own speeds and levels.

0.765.1/2/3 Reading Skills
1-3 Cradits/Term

(1-3 Lec Hrs/Wk)

A systematic approach for carrecting
reading difficulties and improving
reading efficiency through individual
instruction for those with a reading
lavel balow the twelfth grade, Open
anroliment and variabla credit.

0.768 Study Skills 1-3 Credits
(1-3 Lec Hrs/Wk)

Students will learn techniques that
teach how fo succeed in a college
sefting. Focus will be on devaloping
a college-level vocabulary, learnin
effective study techniquaes an
methods of analyzing textbooks.

DO-IT-YOURSELF
COURSES '

0.519.2 Video Productlon
0.5 Credit

{2 Lec, & Lab Hrs Total

A one-day workshop to teach users
of home video cameras and
racorders howto use their equipment
to produce good quality home videos.

0.636.1 Amateur Radio Theory
and Code [ {A,B} 1 Credit

(36 Hrs Total)

Covers basic electrical and slectronic
theory, radio circuit components,
practical radio circuitry and
operation, Fedaral Communication
Commission (FCC) amateur
regulations and International Morse
code. {{A) 5 wpm Novice and
Technician; (B) 13 wpm general]

0.763.1 General Metals
1 Credit

{36 Hrs Total)

An introduction course for those
interested in investigating the field of
matal working. ourse includes
basic gas and arc welding and
cuninﬁ. bendingf, foundry processes
and sheet metal, , o



0.755 Auto Malintenance
1 Credit

(3 Lec-Lab Hrs/Wk)

Designed for the student who knows
nothing or vary little about operation
of the automobile. Emphasis will be
put on identification and aperation of
componeants, systams and pravent-
ativa maintenance. Seasonal service
and emergency roadside repairs are
also covered.

0.776 Automotive Survival for
Womean 0.5-1.5 Cradits

(1-2 Lec, 1.5-3 Lab Hrs/Wk)

Course content includas theory and
hands-on arientation to the various
automotive systems, diagnosis,
maintenance and repair proceduras,
use of tools, howto intelligently relate
to repair technicians, how to
purchase and sell a car, how to
research information.

0.778 Baslic Bicycle Rapalr
1 Credit

{36 Hrs Total)

Bicycle care, maintenance and basic
repair with common tools.

0.802 Beglnning Woodsho
1 Credit . 9 g P

{36 Lab Hrs Total)

Instruction in the basic operation of
tools and equipment and safety
techniques, cabine and/or furniture
construction. The student will work
on individual projects.

0.862 Landscape Atchitecture
1 Credit

(36 Hrs Total)

introduction to residential landscape
architecture; site planning and
Iandscag:e design principles, nature
and adapted ornamental plant
materials, emphasis on practical
application and solution of student
roblems.

rerequlsite: drafling/graphic skills

helpful.

DRAFTING

4.101 Introduction to Drafting
3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Introduction to basic drafting
techniques. Emphasis is placed on
the use of drafting instruments,
orthagraphic projection, approved
lettering and working drawings.
Drafting technigues involve geometric

canstruction, orthographic projection,
salection of views, use of specialviews,
standard lettering and dimensioning.

4.110 Blueprint Reading and
Sketching 3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Technical blueprint reading and
skeiching. Principles and practices
applicable to a broad range of
technical fields. Students will select
a major field of study for specialized
individual emphasis during second
half of term.

4.120 Computer Assisted Drafting
3 Credits

(3 Lac, 2 Lab Hrs/Wk)

Introduction to computer assisted
drafting, including computer
oparation, fils management, drawing
commands, aditing, dimensioning,
text, menus, two-dimensional
drawings, three-dimensional drawings,
Iottigg and printing. Previous
nowledge of compulers or computer
programming is not required.

DRIVER TRAINING

0.600 Defensive Driving 1 cradit
{10 Hrs Total)

This course is designed to acquaint
students with techniques of
defensive driving, including how
various types of motor vehicle
accidents occur and soms recom-
mendad methods of prevention.

Prerequisite: Instructoi’s consent.

0.601 Driving Instruction
3 Credits

{3 Lec, 1 Lab Hrs/Wk)

Provide adults with knowledgs
necessary to operate an automobile
safely and efiiciently. The class will
meset minimum state requirements of
30 hours classroom instruction and &
hours behind the wheel and will
include Oregon Motor Vehicle Laws,
defensive driving and financial
rasponsibilities involved.

Prerequisite: Oregon Learner's

Driving Parmit,

ECONOMICS

EC198/298 Independent Studies
in Economics - To be arranged
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EC201/202/203 Principles of
Economics 3 Credits/Term

(3 Lec Hrs/Wk)

Introduction to economic theory,
policy and institutions.

EC201 includes basic economic
concepts, national income, taxes,
amployment and fiscal policy.

EC202 covers monetary policy,
international trade and micro-
economics.

EC203 in¢ludes miciceconomics,
labor markets, income distribution
and Marxian economics,

EDUCATION

ED207 Tutorlng Principles and
Practices 3 Cradits

{15 Lec, 25 Lab Hrs Total)

This course provides a structure in
which education majors, prospective
tutors and aides gain proficiency in
teaching basic reading and math
skills. a field exparience in an
elementary or secondary classroom
provides an opportunity to ?-FPIK and
acquire knowledge and skills,
Principles of tutering and methods in
teaching are developed.

ED208 Practicum in Tutoring
1-3 Credits

(36-108 Lab Hrs Total)

Provides supervised tutoring/
teaching expaerience in the
elementary or secondary classroom.
In addition to direct paricipation as a
tutor in a one-to-one and/or small
group situation, the student will write
learning objectives, considar
philosophies of discipline and
praclice obsarvational techniques.

Prerequisite: ED207 Tutoring

Principles and Practices or
instructor's consant.

ED280 Fleld Experience in
Education 1-3 Credits

(3-9 Hrs/WK)

Providers an opporiunily io gain
tutoring or teaching experience whila
applying mathods and techniques.

9.025 Instructor Training
0.5-3 Credits
{5-36 Lec Hrs Total)

Providas the part-time teacher with
skills basic to becoming a competent
instructor,



ELECTRONICS

6.280 Work Exparleﬁce
1-5 Credits

{4-20 Lab Hrs/Wk)

Practical experience in the elec-
tronics related workplaces through
supervised work experience.

Prerequisite: Instiuctor’s consent. -

6.300 Electronics Project
1-4 Credits
{3 Lab Hrs/Wk/Credit)

Projact caurse for students to study
in special interest areas of
electronics, Actual course content is
to be arranged with the instructar
prior to enrollmant. Typical course
work includes documentation,
racordkesping logs, diagnosis and
repair of electronic aguipment or special
project design and construction.

Prarequisite: Instructor’s consent,

6.309 Introduction to Elactronics
3 Cradits .

{6 Lec-Lab Hrs/Wk)

An introductory course in carear and
education options for efectronic
technicians. Study of electronic
schematics and diagrams, identifi-
cation of electronic components
symbols and electronic assembly
tachniques. Includes field trips to
electronic repair workplaces.

6.311 DC-AC Electronlcs
Concepts 4 Credits

(8 Lec-Lab Hrs/WK)

Basic electronics, concepts, units,
and circuit analysis of DC and AC
elactronics are covered. The course
also treats safely, diagrams and
measuremant techniques.

Prerequisite: Concurrent enroll-
ment In 3.240 Applied Math for

Industrial -‘Mechanics or instructor's
consent.

6.313 Semiconductors 3 Cradits
{6 Lec-Lab Hrs/Wk)

Principles and applications of
semiconductor devices including
diodes, bipolar junction transistors
and field-effect transistors. Emphasis
on hands-on practical experience.

Prerequisite: 6.311DC-AC Elec-
tronics Concepts.

6.314 Linear Clrcuits 4 Credits
{8 Lec-Lab Hrs/Wk)

Principles and applications of linear
integrated circult davices. Covers
operational amplifiers, voltage

ragulators, comparators, filters and
ragulated davices.

6.315 Digital Fundamentals
4 Cradits

(6 Lec-Lab Hrs/Wk)

Internal circuitry, data sheets and
applications of digital IC's such as
gates, clocks, shift ragisters, D/A
converters and flip-flops.

6.316 Microprocessor
Architecture 2 Cradils
{4 Lec-Lab Hrs/Wk)

An introductory study in the principles
of organization and oparation of micro-
computers,the basic components of
computer hardware and how they are
interconnected in a typical micro-
computer system. Microcomputer
soliware at the assembly language
level with a focus on controlling and
testing the hardware.

Prerequlisite: 6.315 Digital Funda-
mantals or instructor's consent.

6.317 Sensors and Actuators
4 Credits

(B Lec-Lab Hrs/Wk)

The basic methods of computer
peripheral interfacing including
software and hardware for basic
control systems, peripheralinterface,
buffering, motor speed control,
sensing, digital-to-analog and
analog-to-digital conversion. .

Prerequislte: 6.316 Micro-
processor Architacture.

*,
6.319 Industrial Electronlcs
4 Cradits

(8 Lec-Lab Hrs/Wk)

Introduction to industrial controils
theory and application; knowledge
and theories relating to practical
concepts of various devices and
methods used to control industrial
systams. ‘

6.321 Automated Systems ‘
4 Credits '

(8 Lec-Lab Hrs/Wk)
Principles of robotic systems with
experimental application. Basic

automaled system madules will be
built and cperated in the iab.

Prerequisite: CS133B Iatroduction
to Programming: Basic or instruc-
tor’s consant.

6.322 Telecommunications
4 Credits

(8 Lec-Lab Hrs/Wk)

Concepts and theory of both analog
and digital techniques used in
various telecommunication systems,
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Includes practical application of
various devices and methods to real
world situations.

6.324 Elactronic Communications
2 Cradits

{4 Lec-Lab Hrs/Wk)

This course covers the principles and
concepts of commercial commun-
ications_circuits, systams and
applications including two-way
communications, AM, FM, talevision,
optical transmission techniques,
various mathods of transmission and
reception and types of equipment
used In electronic communication.
Emphasis will be placed on a
practical hands-on approach,

6.327 Instrumentation 4 Crodils
(8 Lec-Lab Hrs/Wk)

A detailed study of basic electronics
test aquipment: testing, measure-ment
metheds, errors, limitations, covaring
the use of specialized equipment,

Prerequisite: 6.319 Industrial
Elactronics or instructor’'s consant.

6.328 Llcensing and Certiflcation
2 Credits

{2 Lac, Lab Hrs/Wk)

A review of current stale and federal
cerlification and licensing rules
affecting slectronics technicians.

Prerequisita: 6.322 Telecommuni-
cations or instructor's consent.

ENGINEERING -
GENERAL

GE101/102/103 Engineering
Orientation 2 Credits

(2 Lec Hrs/Wk)

GE101 is an introduction to the
nature of engineerinﬂ and the pro-
cessas involved in the design and
optimization by engineers of devices
used by mankind. The opportunities
and types of employment in various
fields of enginearing are discussed.
The computeris introduced and used
in the solution of engineering
problems. Computer languages
currently used in GE101 and GE102
are FORTRAN and BASIC.
Boolean algebra is also introduced
and used in the design of switching
circuits in GE102. GE103 includes
the use of vectors in three-space as
an additional engineering tool and a
brief introduction to the PASCAL
{computer) language.

Prerequisites: MTH101 praviously
orconcurrently.



GE1948/298 [ndapendent Study in
Ganeral Englnearing - To be
arranged.

ENGLISH See
LITERATURE and
WRITING

FIRE SCIENCE
TECHNOLOGY

5.237 Fire Invastigation
3 Credits

{3 Lec Hrs/Wk)

Studants will study state and federal
laws related to fire investigation,
buming characteristics of flammablas
and combustible materials, interpret
clues and bum pattems laading to point
of origin, identify incendiary indications,
sources of ignition and materials ignited
and how to preserve fire scene
avidence,

5.250 Basic Firefighter Skiils |
3 Credits

(3 Lec Hrs/Wk
Develops skills and knowledge in
organization, small tools, hoses,

forcible entgv, usa of masks, salvags,
overhaul and safety practices.

5.251 Flrefighting Skills
3 Credits
{3 Lec Hrs/Wk)

Davelapment of skills and knowledge
in organization, small tools, hoses,
forcible entry and the use of masks,
salvage, overhaul and salety.
Prerequlsite: Instructor's consent.

5.253 Fire Apparatus and
Equipment 3 Credits

{3 Lec Hrs/Wk)

Familiarization with fire apparatus;
principles of application; care and
preventive maintenance; safe
operating practices; National
Standards concerningfire apparatus,
construction and design.

5.254 Introduction to Fire
Protection 3 Credits

(3 Lec Hrs/Wk)

Developmant of fire sarvices, safaty,
and security movements, the role of
fire services, proteclion and safety
personnel and ancillary organizations.

5.257 Fire Service Hydraulics
3 Credits

(3 Lec Hrs/WK)

Raview of basicmathematics, hydraulic
laws and formulae as applied o the fire
service, Application of formulae and
mental calculations to hydraulic
prablems, the study of fireground water
supply problems and underwriter's
raquirements for pumps and
accessorias.

5.258 Fire Company Organlzation,
Statlon Assignment Credits

(3 Lec Hrs/Wk)

Study of fire company organization
and operation, company respons-
ibilities in station, recordkeeping,
station communications and watch,
housekeeping and house privileges,
tours and public relations, company
organization for response to alarms,
and company morala.

5.260 Hazardous Materials |
3 Cradits

(3 Lec Hrs/Wk)

Handling of emergencias involving
the ability to recognize the hazardous
materials involved, as wellas making
praper choices to assure a safe
rasponse, intarvention and
stabilization of the emergency.

5.261 Hazardous Materlals I
3 Cradits

{3 Lec Hrs/Wk)

Handfing of emergencies involving
hazardous materials. By utilizing
specialized equipment and
tachniques, the emargency involving
flammable combustibla. liquids,
explosives, toxic material and
radioactiva material will be safely
handled from onset to completion.

Prerequisite: 5.260 Hazardous
Materials [ or instructor's consent.

5.262 Fundamentals of Fire
Prevention 3 Credits

(3 Lec Hrs/Wk)

Fundamentals of fire inspections
including standards, hazard evalua-
tion techniques and the degree of the
hazard and practical recom-
mendations. Students will write
reports, which include maps and
sketches of each building inspected.
They will conduct on-site inspections
of buildings to locate hazards and to
recommend safe practices and
improvemants, '
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5.263 Fire Pump Construction and
Operation 3 Cradits

(3 Lec Hrs/WK)

Designed for pump operators and
firefighters. Provides basic
understanding of fire pump
hydraulics and measurement,
including velacity of flow, friction loss,
engine and nozzle pressure, discharge,
staam range, drafting water, pumping
from hydrants and ralaying by hose
or tanker.

Prerequisite: 5.257 Fire Service
Hydraulics ar instructor’s consent.

5.264 Building Construction for
Fire Protection 3 Credits

(3 Lec Hrs/Wk)

Classilication of buildings,- structural

foatures affecting tire spread, effect
of fire on structural strength. fire
slops and ratings of materials, fire
retardants and Sanborn maps.

5.268 Flre Service Rescue
Practlces 2 Credits

(15 Lec, 15 Lab Hrs Total)

Trains fire company personnel to
render emeargency servica in life saving
and rascue work, development and
organization of a rescue service,
practices and procedures.

Prerequisitas: Approval of
instructor and a course in Amearican
Red Cross in Amarican Red Cross
Advanced First Aid or equivalent.

5.271 Introduction to Fire
Behavior S-190 2 Credits

{2 Lec Hrs/WKk)

Provides identification of factors that
affect the start and spread of wildtire,
how basic suppression methods
applyto breakingthelire triangle, and
siiuations that are potentially
hazardous to life and propery.

Prerequisite: Instructor's consent

5.272 Fixed Syste'ms and.

Extinguishers 3 Credits

(3 Lec Hrs/Wk)

A study of portable extinguisher
equipment, fire alarm and detection
systems, sprinkler systems and
standpipes, protection systems for
special hazards, explosion release,
ventilation systems, inart atmos-
pheres and slatic bonding.

5.273 Tractor Use/Tractor Boss
S-213 2 Credits

(18 Lac/6 Lab Hrs/Total)

Tactics, organization, safety and
management of tractor use in the field.

Preraquisites; Instructor's consent.
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5.274 Flrefighting Tactlcs and
Strategy 3 Credits .

(3 Lec Hrs/Wk)

A demonstration response and
siza-up, fire ground tactics, analysis,
and postmortem, prefire survey and
planning, .combined oparations,
mutual aid, disaster planning with
amphasis on the incidant command
system provide studants withganaral
knowledge in the tactics and
strategy.

5.276 Basic Wildland Fire
Management 3 Credits

(2 Lec, 2 Lab Hrs/Wk)

Provides the student wilth basic fire

suppression methods related to forest
fires. Occupational preparatory.

5.278 Portable Pumps and Water
Use S-211 1.5 Credits

{12 Lec, 12 Lab Hrs Total)

Covers all aspects of portable pump

operalions, water use and pumper
operations.

Prerequisite: Instructer's consant,

5.279 Power Saws S-212
1.5 Cradits

(8 Lec, 16 Lab Hrs Total)

This course is designed to provide
the student with the knowledge of
detalled operation of power saws,
safely and maintenance. ‘

Prerequislte: Instructor's consent,

5.280 Cooperative Work
Experlence 1-3 Credits

(4-12 Hrs/Wk)

Maximum of 9 credits applicable
toward degree,
Prerequlsite: Instruclor's consant.

5.281 Ground Tanker/Tanker
Boss S-214 2 Credits

{24 Lec Hrs Total) _
Provides students with the basic
knowledge in assignment of tanker
crews, tactics and shift planning.
administration; safety, maintenance
and ralated operations.

Prerequlsltes: Instructor's consent,

5.282 Flre Codes and Rolated
Ordinances 2 Credits

{3 Lec Hrs/Wk)

A study of fire, building exit,
flammable liquid and other codes as
related to fire prevention. Designed
primarily for students interested in
jobs as fire service inspectors.

Prerequisite; 5.254F Introduction io
Fire Protection or instructor's
consent.

5.283 Firing Methods and
Equipment Fira Boss 5-215

2 Credits

(2 Lec Hrs/Wk) :
Instructs those people responsible
for burn out operations on a fire line
and those responsible for pre-
scribad burning.

Prerequisite: Instructor's consent.

5.284 Crew Supervisor S-230
4 Credits

(40 Lec Hrs Total)

Provides students with the
knowledge allowing advancament in
job placement, Covers fire line
dutias, fire organization, authorily
and respensibility as it ralates to the
position of crewboss. ’

Prarequisites: Instructor’s consent.

5.285 Baslic Air Operatlons S-270
2 Credits

(2 Lec Hrs/Wk)

Provides personnel who are exposad
directly or indirectly to aircrart with

knowledge in organizational safety,
tactics and logistics,

Prerequlsite: Instructor's consent.

5.289 Llegal Aspects of Fire
Protection 3 Credils

{3 Lec Hrs/Wik)

Provides students with knowledge in
laws relating to fire service; tor
liability of municipalities, R.F.D.P.
districts, employees and governing
bodies; Cregon State Fire Marshal
laws and rules; Administrative ruling;
Mutual Aid Conflagration Act; Fire
Codes and Ordinances.

5.292 Organizing for Fire
Suppression 5-320 2 Credits

{2 Lec Hrs/Wk)

Trains suppression personnel in

management practices and actlvilies
of afire at the initial attack lavel.

5.294 Maps and Records Officer
S-341 - 2 Credits

{2 Lec Hrs/Wk) .
Trains an individual as a maps and
records officer. Course content
includes planning, organizin? and
praparing materials required for an
efficient and effective maps and
records section on major fires.

Prerequisite: Instructor's consent.
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5.297 Firo Behavior S-390
3 Credits

(40 Lec Hrs Total)

Meats the training needs in tire
behavior knowledge up through
Class Il fire overhead positions,
Course content includes rate of fire
spread, fire line intensity, flame
length and fire behavior calculations.

Prerequlsite: Instructor's consent.

FOODS and
NUTRITION

FN225 Nutrition 4 Credits
{4 Lec Hrs/Wk)

Study of nulrition and the newer
scientific investigations of optimal
diet and health; present day
nutritional problems for home
economics majors, nursing students,
physical education majors, and food
service majors.

FN198/288 Independent Studies -
Food and Nutrition 1-3 Credits
To be arranged.

FN280 Field Experlence - Foods
and Nutrition  1-3 Credits
{Includes Saminar)

(9 credits maximum.)
Praraguisite: Instructor's consent.

7.138 Practical Nutrition 2 Credits
(2 Lec Hrs/Wk)

For students enrolled in practical
nursing, food searvice, child care
programs and others interested in a
study of basic nutrition. Covers
functions of food and its relation to
health and welingss, various nutrients,
bodily requirements and processes
involved in utilization of food. -

7.178 Child Nuirition and Health
2 Credits .

(2 Lac Hrs/Wk)

Explores basic nutritional needs and
sources for meeting these
requirements for normally developin
children including prenatal nutritiona
influences. Nourishment in relation-
ship to other areas of davelopment,
behaviors, diseases and health
problems will be studied.

7.280 Work Experle-nce: - Foods
and Nutrition  1-3 Credits g
(3 Hrs/Wk per Credit Hr - 9 credils
maximum. Coe
Prerequisite: Instructor's consent.



9.253 Food Service Tralnin
Variable Credits - Lec-Lab Hrs TBA

A short unit of study designed to
introduce the student to antry level
skills necessary for work in
restaurants serving breakfast and
lunch manus.

9.969 Orlentation to Food
Sarvices 3 Credits

{3 Lec Hrs/Wk)

Trains students in food service
supervision, paraprofessional dietary
work and ganeral food service as
preparation for more advanced
courses in food service.

9.970 Food Preparation |
3 Credits

(3 Lec Hrs/WKk)

Includes principles of food
preparation with emphasis on
sciantific aspects of cockery. Serves
as background for 1uanti1 foods
courses and individuals employed in
food service positions.

9.971 Food Preparation |l
3 Credits

(3 Lec Hrs/Wk)

Develops ability to plan correct food
preparation techniques and
aquipment used for each dish.

Praerequisites: 9.769 Orientation to
Food Services and 8.970 Food
Preparation |, or instructor’s consent

9.974 Nutrition 0.5 Credit- {5
Lec, 3 Lec-Lab Hrs/Term)

1 Credit - (10 Lec, 6 Lec-Lab
Hrs/Term)

An overview of nutrition with
amphasis on food choices for
nutritive values and how to recognize
food fads, harmful diets and
quackery in nutritional writings and
lectures.

8.975 Diet Therapy 2 Credits
(2 Lec Hrs/Wk)

Designed 1o give institutional food
sarvice workers and others
background and understanding in
planning, preparing and serving
tharapeutic diats.

9.976 Food Service Workshops
0-3 Credits

(30 Hrs Total)

Provides food service employees
with an opportunity to obtain current
information in areas of nutrition,
management, safety and food

raparation and conducting effective
ood service programs.

Prerequisite: Expearience in the
food sarvice field.

9.977 Food and Nutrition
Workshops 0-2 Credits

(1-2 Lec, 3-6 Lab Hrs/Wk Maximum)

Seminars aimed at improving the
knowledge, skills and competencies
of individuals emrloyed in or refated
to occupations of food and nutrition
businesses or industriss.

9.978 Food for Speclal Diets
1-2 Credits

(1 Lee¢, 1-3 Lab Hrs/Wk Maximum)

Emphasis on cocking creatively for
persons who have special dietary
restrictions. Recipe modification,
menu planning, sources of
information, new recipes, food
substitutions in recipes and nutrition
infarmation are included. Designed
for dietitians, institutional workers
and home care providers,

0.624 Mushroom Identlilcation
1 Credit

{25 Hrs Total)

Positive identification and basic
characteristics of edible and nonedible
local wild mushrooms, praparation for
food and methods of preserving will
ba stressed.

0.624.1 Wild Edible Plants

1 Credit

1 Lec, 1 Lab Hr/Wk, 2-4 Hrs of Fiald
rips) ‘

Emphasis on identifying species

successfully and general ways of

preparing and praserving a variety of

wild edible plants.

0.870 Foods for Your Family:
General 0.5-1 Credit

(15-36 Hrs Total)

Covaers creative meal preparation for
the modern family with lessons on
effective food buying, meal planning,
time-saving food preparation, special
diet needs and some specialty and
holiday cookery.

0.873 Home Canning and Food
Preservation 0.5-1 Credit

{15 Lec, 36 Lec-Lab Hrs Total)

Presants a variety of food

reservation methods: canning,
reezing, drying, pickling, jams, jellies
and curing meats.
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0.874 Portable Appliance Cooking
0.5-1 Credit

(15-36 Hrs Total)

Techniques of preparing foods in
microwave ovens, woks, convection
ovens, slow cookers, portable grills
and ovens. Stresses selection of
ingredients for basic foods as wallas
gourmet recipes.

0.875 Baking with Yeast
0.5-1.0 Credit

(1-3 Lec, Lec-Lab Hrs/Wk)

Presents various mathods of making
geast breads, emphasizing variaty in

asic doughs and special pastries
leavaned with yeast.

FOREIGN
LANGUAGES

FR101/102/103 First Year French
4 Credits/Term

(4 Lac Hrs/Wk)

Introduction to French that stresses
reading and speaking along with
exercises in elementary composition
and grammar,

Prerequisite: Must be taken in
sequence.

FR198/298 Indapsndent Study In
French To Be Arrangs

FR204/201/203 Second Ysar
Franch 4 Credits/Term

(4 Lec Hrs/Wk)

Study of selections from repres-
entative authors; review of grammar,
considerable attention to aral use of
the language.

Prerequisitas: FR103 or two years
hiah schaol French or equivalent for
FH201; FR201 or equivalent for
FR202; and FR202 or equivalent for
FR203.

SPAN101/102/103 Flirst Year
Spanish 4 Cradits/Term

{4 Lec Hrs/WKk)

Introduction 1o Spanish stressing
reading and spaaking with exercises
in elementary composition and
grammar.
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SPAN201/202/203 Second Year
Spanish 4 Credits/Term

{4 Lec Hrs/Wk)

A continuation of First Year Spanish
stressing reading and speaking with
exercises in advanced composition
and grammar,

Preraquisites: SPAN101, 102, 103
or equivalent or instructor's consent.

0.557.5/0.557.6/0.557.7 )
Conversational French |, I, I

i Credit/Term
{3 Lec Hrs/Wk)

An Introduction 1o practical French
words and sentences.

558.1/0.558.2/0,558.3
Conversational German 1, I, Il
1 Credit/Term '
(3 Lec Hrs/Wk)

Develops conversational German
vocabulary as well as necessa
basic grammar, :

0.559.5 Conversatlonal Itallan 1
1 Credit ‘

{3 Lec Hrs/Wk)

Develops skillinuse of Halian language
and understanding of fundamental
conversational ltalian vocabulary
including necessary grammar.

0.560.1 Conversational Japanese
I 1 Credit

(3 Lec Hrs/Wk)

Develops 500-word vocabulary
including phrases and simple
sentences. Emphasis will be an
pronunciation. ..

0.560.2 Conversatlopal Japanesa
I 1 Credit

(3 Lec Hrs/WK)

Develops increased speaking and
reading vocabulary to approxi-
mately 900 words. Emphasis on
prenunciation, conversational flow of
sentences and everyday phrases.

Prerequisites: 0.560.1 Conversa-
tional Japanese | or instructor's
consent.

0.560.3 Conversational Japanese
Il 1 Credit

(3 Hrs/Wk)

Develops increasad speaking and
reading vacabulary to approximately
1400 words. Emphasis on pronunc-
iatien, conversational flow of
santences and everyday phrases.

Prerequlsites: 0.560.1 and 0.560.2
Conversational Japanese 1, 1l or
instructor's consent.

0.561.1/0.561.2/0.561.3

Conversational Norwagtan |, ¢, Il
1 Credit/Term

(3 Lec Hrs/Wk)

Introduction to conversational
Norwegian. Provides opportunilies
for practical conversation,

0.561.5 Conversational Russian
1 Credit

{3 Lec Hrs/Wk)

A program for beginners in Russian,
based on the BBC tslevision series
Russian Languaga and Peopls,
combined with the Pimsleur System.
The textbook, with the audio and video
casseltes, is used for retrieval of
information from Russian sources.

0.562.1 Conversational Spanigh |
1 Credit

(3 Lec Hrs/Wk)

Develops conversational Spanish
vocabulary including necessary
grammar.

0.562.2/0.562,3 Conversatlonal
Spanlsh il il 31 Credit/Term

(3 Lec Hrs/Wk)

Develops skill in use of Spanish
language and understandin
fundamental conversational Spanisﬁ
vocabulary including necessary
grammar.

Prerequisite: 0.582.1 Conversational
Spanish orinstructors consent.

FOREST
TECHNOLOGY

F111 Introduction to Forestry
4 Credits

(3 Lec, 3 Lab Hrs/Wk)

Designed for students majoring in
Farestry and transferring to a
four-year college or attaining a
two-year Asscciate in Science degree
in Forest Technolo?y. Covers a broad
overview of basic forestry principles.
A review of the- history of forestry in
Europe and the United States will be
balanced with discussion of current
forest management programs, laws
and practices implemented in the
United States today.

F198 Independent Studies -
Forestry 1-3 Credils

Provides students opportunities to
conduct independent research
areas of particular interest. Projects
will be agreed upon prior 1o course
registration; working on an ongoing
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project for the Forest Service, BLM,
Coos County or private industry,

Prerequishte: Instructor's consant.

222 Piant ID and Photography
2 Credits

(6 Lec Hrs, 4-5 Day Field Trip Total)

Photographing characteristics,
classifications and identification of
wild llowers, ferns, trees and shrubs.

Preretiulsltes: F254Tres and
Shrub ldentifiction or botany courses,
previous photographic experience or
instructor's consant.

F254 Tree and Shrub
Idantification 4 Credits
(3 Lec, 4 Lab Hrs/Wk} '

Characteristics, classification, and
identification of woody plants in
Cregon, Principal timber trees of the
United States and many introduced
species will also be coversd.

F280 Forestry Field Studies
{(Summer) 6 Credits

(40 Lab Hrs/Wk)

The student is raquired to be
employed on a full-time (approxi-
malaly 40 hrs/wk) forastry ortorestry-
related position. (This position could
be voluntary.) The positions could
change during the summer work
period (8 weeks) depending upon the
employer's needs. The student will
maintain a daily journal recording all
forestry work performed which will
be reviewed. The emplréyer will be
required to correlate daily work
activities with academic course work
at the college and report any
shortcomings. Fiald visils will take
place at the beginning and end of the
work period.

FE222A Elementary Forest
Surveyling 3 Credits i

{2 Lec, 4 Lab Hrs/Wk)

An elementary course in the basic
tundamentals of plane surveying
and the use of various surveyin

instruments. The theory of fial

measurements, bearings, angles
and azimuths is emphasized.

FE222B Advanced Forest
Surveylng 3 Credits

(2 Lec, 4 Lab Hrs/Wk)

Designed to follow FE22A
Elementary Forast Surveying, The
application and use of more precise
engineering instruments will be
developed. Engineering procedures
used in property subdivision and road
surveying will be covered.
Prerequisite: FE222A Elementary
Forest Surveying.



FP210 Forest Products
Manufacturing 3 Credils
{2 Lec, 4 Lab Hrs/Wk)

Emphasis is on the basic forms of
products derived from timber resources
and how they relate to the economy.

FW198 Conservation of Wildlife
Resources 3 Credits

(3 Lec Hrs/Wk)

An Introduction to the principles and
practices of plant and animal
conservation, requirements and
values of wildlife resources and
history and agencies of conservation.

FW251 Principles of Wildlife
Consarvation Cradits

(3 Lec Hrs/Wk)

Provides firsthand knowledge and a
laboratory experience related to
some of Oragon's fish, wildlile and
forest resources with an emphasis on
tha relationships between water
quality, fish and forast practices. The
latest studies will be presented and
analyzed in relation to physical and
economic feasibility.

FW252 Wildlife Resources:
Mammals 3 Credits

{3 Lec Hrs/Wk)

Provides detailed information on
identification, life historias, taxon-
omy, morphology and characteristics
of mammals in general, and of
Qregon mammals in particular. Use
of actual specimens.

FW253 Wildllfe Resources: Birds
3 Credits

(3 Lec Hrs/Wk)

Provides a nontechnical introduction
to ornithology, emphasizing ecology,
evolution and identiication of birds.

FW255 Techniques in Wildife
Sclence 3 Credits

(3 Lec Hrs/Wk)

The tachniques and equipment used
to obtain biological information
essential to manage wildlife on a
scientific basis. Fundamental
procedures of planning and
conducting wildlife investigations.

RR251 Recreation Resourca
Management 3 Credits

(2 Lac, 2 Lec-Lab Hrs/Wk)

An introductory course in outdoor
recraation exEloring the needs and
demands of the Amaerican public for
recreational opportunitias, stressing
importance and management of forast
and wild lands for recreational use.

6.406 Forest Englnearing
4 Credits

(3 Lec, 4 Lab Hrs/Wk)

The study of forest engineering
procedures with particular emphasis
on road design and location.

Prerequisites: FE222A Elamamaz
Forest Surveying and FE222
Advanced Foresl Surveying or
instructor's consent.

6.407/6.408 Forest Mensuratlon
Il 3 Credits
(2 Lec, 4 Lab Hrs/Wk)

Basic principles and skills of forast
measuremants including cruising,
scaling, volume measurements, log
and tree grading, use of
measurements tools and techniques.
The laboratory will apply principles
learned in the classroom to measura
individual trees.

6.409 Forast Protection
3 Cradits

{2 Lec, 4 Lab Hrs/WK)

Describes the destructive agents in
the forest including disease, insedls,
animals and fire, Emphasis placed on
identification of insect and diseass
orﬂanisms and control measures. Fire
will be discussed ralating to pravention,

re- supprassion and supprassion,

ab will examine these agents and
various conirol procedures.

6.411 Logging Operations
3 Credits

(2 Lec, 4 Lab Hrs/Wk)

Basic logging mathods, cost and
techniques used in the Pacific
Northwest. -All types of logging
operations will be visited during the
laboratory period.

6.414 Forest Contracts and
Mapping 3 Credits

2 Lac, 4 Lab Hrs/WK)

Basic forms of forest contracts and
their functional administration. Also
covers forest mapping as it relates
to forast contracts.

6.416 Aerlal Photolnterpretation
3 Cradits

{2 Lec, 4 Lab Hrs/Wk)

Provides the student with basic
knowledge of using aerial
photographs in forestry and an
update on the latest techniques used
in a remole sensing.
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6.417 Silviculture 3 Credils
(2 Lec, 4 Lab Hrs/Wk)

An introductory course to describe
and observe the biological influences
on a forest stand. The principles
involva the nature of forest trees and
stands, their growth, reproduction,
environment, composilion, nutrition
and various responses.

6.420 Advanced Silvicultura
3 Credits

(2 Lec, 4 Lab Hrs/WkK)

The application of principles
previously learned to the
improvement of forest stands
through basic silvicultural practices.
Laboratory and field exercises will
include actual stand treatments on
both public and private land.
Prerequisite: 6.417 Silviculture.

GEOLOGY AND
EARTH SCIENCE

G142 Gaology of the Paclific
Northwest 3 Credits

(3 Lec Hrs/Wk and Field Trips TBA)

Beginning with studies of basic earth
materials, fundamental geclogic
principles and processes, geclogic
tims and the natura of the intetior and
surficial teatures of the earth.
Continuing with a systematic study of
the Eeologic history of the Pacilic
Northwest, with emphasis on the
sequence of geologic events for
different regions. Field trips to areas
of geologic interest are included.

G145 Reglonal Field Geology
1-2 Credits

{6 Lec, 24-27 Lab Hrs Total)

A fiald study/field trip to a region of
significant unique geologic features
including studies of the age and
origin, geologic setting, structure,
topography and significant events
through geologic time. Beginning
with an on-campus meeting prior to
tha field trig, all students will be
expected to become familiar with the
gaologic section for the selscted
region. Studants registering for one
cradit will submit a report of thelr fisld
studies and demonstrate a know-
lodge of the geoclogic section.
Students registering for two credits
will initiate a study of the geologic
literature pertainingtothe regionprior
to the trip and continue with adetailed
study of selected features seen on
the trip submitting the results of these
studias in a report.

—— e —
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G146 Field Geology of Southwaest
Oragon 3 Cradits

{6 Lec, 24-27 Lab Hrs Total)

A field study of significant geological
features of southwest Oregon with
field trips arranged to illustrate
gealogic aspects of the Coos Bay
area, the Coast Range Province, the
Klamath Mauntain Province and tha
Cascade Province.

G147 The Natural Environment of
CoosBay 3 Credits

(2 Lec, 2 Lab Hrs/WK)

A study of the natural environment of
the Coos Bay region and man's
relationship to this environment,
including major geographical
aspacts and significant historical
events of the region. Experts on the
local enviranmant and the local
economy are invited to speak.

G160 Volcanology 3 Credils

(3 Lec Hrs/AWk)

A systematic study of volcanic
erucessas and volcanic phenromana.

olcanic features of the Pacific
Northwest and the ralationship of
voleanic activity to society will be
amphasized.

G198/298 Indopendent Study in
Geology 1-6 Credits

(1-6 Hrs/Wk)

Dasigned to introduce the student to
geographic research methods. A
research project will be required.

G201/202 Physical Geology
4 Cradits/Term

(3 Lec, 3 Lab Hrs/Wk)

A study of fundamental geologic
principles, natural processes acting
within and uponthe earth, basic earth
matetials, the origin of the earth and
its oceans, natural resources and the
interrelationships of mankind and tha
natural environment. Laboratory
exercises include studies of
minerals,. rocks, topographical and
geologic maps and field trips.

G203 Historical Geology .
4 Credits

(3 Lec, 3 Lab Hrs/WK)

The methods and principles of
historical geology, the nature of
eologic change and geologic time,
the progression of plant and animal
life through time and the value and
significance of fossil plants and
animals, Laboratory exercises and
field trips are included.
Prerequisites: Geology sequances
(G201/202 or instructor’s consent.

G210 Minarals and Rocks
4 Credits

(4 Lec HreAWk)

The natura, origin and use of
minerals and rocks, structuras and
the classification, dascription and
identification, study of ore deposits,
the use of earth materials and the
significance of minerals and rocks in
human affairs.

G218 Prahistoric Life 3 Credils
{3 Lec Hrs/Wk)

Prehistoric lifa, including fossii-
ization, classification, evolutionary
mechanisms and patlerns, adaptation
and functional morphology, palec-
geography, palececology and
stratigraphic significance.” Major
groups of fosstls include trace,
invertebrate, plant and vertebrate
fossils. The identification of
si?nificant invertebrate fossil genera
will be emphasized.

G221 Basic Gaology 3 Cradits
(3 Lec Hrs/Wk)

An elective course on basic geolagic
principlas and processes, rocks and
minarals, internal and surficial features
of the earth and geologic time.

G245 Gecmarphology: Scenic
Geology of the Unlted States
3 Credits

(3 Lec Hrs/Wk)

The fundamental processes involved
in the origin and evolution of
landforms, including concurrent
studies of the various geomorphic
provinces of the United States and
the landscape features unigque to
aach, emphasizing the national
parks and monuments

G299 Special Topics - Geology
3 Credits

(3 Lec Hrs/Wk)

Contemporary topics drawn from a
wide array of geologic disciplines.
Topics vary, including those of
recent devalopment, fundamental
problems, current and special
intarest and geologic significance.
Course will includs a brief initial
survey of fundamental geologic
principles and processes. *

G299 Geological Hazards and
Natural Catastrophes 1-3 Cradits
(3 Lec Hrs/Wk)

A study of geological hazards and
natural catastrophes, earthquakes,
tsunamis, landslides, ground
subsidence and collapse, avaianches,
floods, storms, coastal erosion and
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volcanic eruptions, emphasizing the
causes and effects. The possibilities
for Iprerdictic:n, mitigation and control
will be examined, together with
pertinent case histories and an
avaluvation of hazard risk potential for
the state of Oregon.

GS107 Oceanography 4 Cradits
(3 Lec, 3 lab Hrs/Wk)

Study of the basic chemical, physical,
geoclagical and biclegical aspécts of
the oceans, including labaratory and
field investigations of the properties
of sea water and aceanic pressures,
The significance of the inter-
relationships of mankind and the
ocean is emphasized.

GS275 Uses and Resources of the
Qceans 3 cradils

{3 Lec Hrs/Wk)

The vital significance of the ‘world's
oceans to society and our contempdrary
rola in the ulilization of the marine
envionment, history, civilization and the
oceans; feod and mineral resources;
water and energy resources; pollution
and waste disposal; coastal processes
and activities; ocaan law manage-
ment; technology and instrumentation;
navigation and positioning and
miscellansous uses. Local marine-
related activites and problems will be
emphsized.

0.620 Geology of the Paclfic
Northwest 3 credits

(3 Lec Hrs/Wk and Field Trips TBA)

Studies of basic earth materials,
fundamental geclogic principles and
procassas, geologic time and the
nature of the interior and suricial
features of the earth, systematic
study of the geclogic history of the
Pacitic Northwest, emphasizing the
saquence of geologic events for
different regions. Field trips to araas
of geologic interest are included.

0.620.2 Geology of the Local Area
0.25 Credit

gi's.s Lec, 4 Field Trip Hrs, 3.5 Hrs
BA)

Includes natural and manmade
induced processes that alfect slopes
in the urban environment. Case
histories illustrating changes and
generated slope failures {landslides),
r)rediction, protection and causes of
andslides will be discussed,
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HEALTH and FIRST
AID

HE198/298 Independent Study in
Health To be arranged.

HE207 Stress Management
3 Credits
{3 Lec Hrs/Wk)

This course looks into stress, its
causas and methods of alleviating or
controlfing it. Emphasis is given 1o
work-related stress, especiaﬁy inthe
field of emargancy services.

HE250 Parsonal Health 3 Credits
{3 Lec Hrs/Wk)

Study of parsonal health issues with
emphasis on wellness, behavior,
substance use’ and abuse, physical
fitness, consumer health issues and
current hedlth concerns, sexuality,
mental health, strass management
and nutrition awarenass.

This course is raquired for the
Assoclate in Arts degree.

HE252 Standard First Aid and
Personal Safety 3 Credits
(3 Lec Hrs/Wk)

This course follows the Red Cross
Standard First Aid and Personal
Safety Guide Requirements. The
class is designed to prepare the
student with first aid knowledge and
skills necessary for the immediate
and temporary care of the sick and/
or injured until qualified medical halp
assumes responsibility. CPR is
included. Rad Cross First Aid
certification is given upon completion
of course requiraments. Cartificate is
cutrent for three (3) years.

HE262 CPR Instructor Training
(AHA) 2 Credits Tobe announced

Learn how to teach CPR. Review
basic life suppont, both theory and its
application. Practice methods,
materials and techniques used in
CPR courses. Successful
completion provides Instructor
Certilication/Recartification.

Prerequisite: Current certification in
Cardiopulmonary Resuscitation b
the Oragon Heart Association (BL
Coursa - Leve!| C).

HE299 Advanced Cardiac Life
Support (ALC) 2 Credits

{1 Lec, 8 Lab Hrs Total)

Three-day course for continuing
aducation of critical cars physicans,
nurses, EMT Ili's and IV's in the
evaluation and treatment of cardiac
problems.

Prerequisites: RN. EMT Hl, IV or
MD.

9.380 Cardiopulmonary Resuscl-
tatlon (AHA or Red Cross)

0.5 Credit
{4 Lec, 6 Lab Hrs Total)

Developad to teach skills and
background of application of CPR in
cardiac arrests, clearing an airway
obstruction of a choking victim and
recognizing the aforesaid situations.
Red Cross andior American Heart
Association certification.

9.381 Standard First Aid (Multi-
medla)} 0.5 Credit

(5 Lec, 5 Lab Hrs Total)

For the businesses, industries and
organizations who need first aid
training, yet have littlatime to release
employees or can devote only a short
time to the course. Multimedia
systems meets the standard require-
ments of OSEA (OSHA) yet exceeds
CPR (Cardiopulmonary Resus-
citation) requirements.

HEALTH
OCCUPATIONS

HE257/9.428 Emergency Medical
Tachniclan1(A,B) 8 Credils
(73 Lec, 65 Lab Hrs Total)

Prepares individuals for state
certilication as an Emergency Medical
Tachnician, Level|, as required by ORS
485.500, Emergency Medical
Technician as defined means, “a
perscn who atlends any ll, injured or
disabled parsan in connsection with his
transportation by ambulance. Polics
officars, firemen and other personnel
senving in a dual capacty, one of which
meets the definition of “Emergency
Medical Technician” are Emergency
Medical Technicians within the
meaning of this law.”

Prerequisltes: Concurrent enrall-
ment in HE280 Field Experiance and
9.723 Medical Terminology is required.
9.428, 9.431, 9.432 are for EMT
volunteersireserves with fire depart-
ments and ambulance services and
may not be used toward a diploma.

HE258/9.431 Emergency Medical
Techniclan |l 5 Credits

{48 Lec, 16 Lab Hrs Total)
Designed to train the EMTH and
prepare the student for the Oregon
state written exam for certification,
Consists of aducalion and training in
intravenous therapy, oxygen
administration systems, patient
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assessment and respiratory condi-
tions requiring emergency
intarventions.

Prerequisites: Current graduate of
EMT | approved course of cerffication
and recancy of practice as an
Emergancy Medical Technician |,

HE259/9.432 Emergency Medical
Techniclan Il 16 Credits

(103.5 Lac, 114 Lab Hrs Total)

Covers assassmant of the patient
pharmacology, anatomy and
physiology, L.V. therapy, respiratory
and cardiac pathophysiology and
medical emetgencies. Graduate is
eligible to take writtan and practical
exam for EMT lil certification.

Prerequisites: Current QOregon
cetification as EMT ll or eligibilitg for
same; one year experience as EMT
Il; or consent of Director of Allied
Health and Physical Education.
9,432 (same as HE258) is for
voluntears/raserves with fire, police,
ambulance, etc. not pursuing a
degres. (Offered every other year
beginning 1986-87).

HE260/9.360 First Responder
Course 4 Credits

{37 Lec, 33 Lab Hrs/Term)

Training program in eme{_}gency
madical care for first responders to
traffic aceidents, including all
grocedures requirad for providing
asic are to accident victims and
ramoving them from vshicle if
necessary.

HE262 CPR Instructor Tralning
(AHA) 5 Credits

(22 Lac Hrs Total)

Learn how to teach CPR. Reviaw
basic life suppoit, both theory and its
application. Practice methods,
materials and techniques used in
CPR courses. Successful comple-
tion provides Instructor Cert-
ification/Recartification.

Prerequisite: Currentcertification in
Cardiopulmonary Resuscitation bg
the Oregon Heart Association (BL
Course-Level C).

HE268 Pharmacodynamlcs
3 Credits

(3 Lec Hrs/WkK)

Designed to equip the professional
and/otr paraprofessional legally
qualified, to administar medicalions
with acomponent level of knowledge
of the drugs currently being used
and/or/abused with emphasis on
drug implications, side effects and
client teaching, both ovar-the-
counter and prascribed.
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Preraquisites: RN; LPN; EMT ||, lil,
or IV; Cartified Medication Aides;
Second Year Medical Studants;
Nursing or EMT students; or
instructor’s consent.

HE280 EMT Field Experience
1-2 Credits
(3-6 Hrs./Wk)

Provides students increased
opportunities to utilize EMT skills
learned in the classroom.
Prerequisites: Must be enrolled or
have completed transferable EMT |, Il
or lli class and be ceified at each level,

HE299 Advanced Cardiac Life
Support (ACLS) 2 Credits

{17 Loc, 8 Lab Hrs Total)

A three-day course designed for
continuing education of critical care
thsicians. nurses and EMT IlI's and
V's in the evaluation and freatment
of cardiac problems.

Preraquisitas: RN, EMT Il IV, MD.

HISTORY

HST101/102/103 History of
Western Civilization
3 Credits/Term

(3 Lec Hrs/Wk)

Introduces the western world's
knowledge, cullure and traditions.
Firstterm traces the rise of ¢ivilization
in the Near East to the emergenca of
medieval European civilization; the
second term covers the waning of
medieval Eurapean culture andtharise
of European nation states through the
18th century. Final term follows the
course of western civilization from the
19th cantury fo the present.

HST198/298 Independent Study In
History - To Be Arranged

HST201/202/203 History of the
U.S. 3 Credits

{3 Lec Hrs/Wk)

A survey course in thae history of the
United States, Intraduces students to
major social, economic, political and
cultural developments from ealonfal
times tothe presant.

HST238 Oregon History
3 Credits -
(3 Lec HrsAWK)

An introduction fo the geography,
history, economics and social life of
‘Oregon covering development of
Oregon's south coast in relation {o the
rest of the state.

HST257 Introduction to Ethnilc
History 3 Credits

{3 Lec Hrs/Wk)

An averview of the Indian presence in
southwestern Oregon including
subsistence practices, settlement
i:atterns, social customs, herilag?é.
ndian-whita conflict, reservation life
and adaptation 1o the modern world.

0.678.3 Tracing Your Family Tree
(Genealogy) 1 Credit

(3 Hrs/Wk)

A step-by-step guide to beFinning
genealogy , emphasizing place of
each genaration within the
framework of religious, social,
econcmic and political events of the
day. Use of original records and of
microfilm sources through the L.D.S.
Branch Library will be covered

HOME ECONOMICS

The majerily of courses listed below
are offared on a rotating basis. Afew
specialized courses are provided
only when specific community nead
has been indicated. Check with
Home Economics advisors.

General

HEC101 Perspectives In Home
Economics 1 Credit

{1 Lec HrAWk)

Intraduction to Home Econcmics for
major and non-majors intarasted in
developing a greater understanding
of Home Economics as a dynamic
profession. Explores the philosophy,
contributions, trends and inter-
disciplinary nature of the field and
services to families, employment
opponunities, training required and new
developments in related career fisids.
HEC198/298 Independent Studies
in Home Economlecs - To be
arranged.

HEC280 Fiald Experience-Home
Economics-General 1-3 Credits
Includes Seminar - 9 credits
maximum

Prerequisita: Instructor's consent.

9.906 A Professional Image
1-2 Credits

(1 Lec, 2 Lab Hrs/Wk)

Designed to help students pursuing
careers plan wardroba for work,
coordinate color to prasent a positive
professional image, with emphasis
on improving personal appearance.
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9.943 Home and Family
Management 0.5-1 Credit

{1 Lac, 3 Lab Hrs/Wk Maximum)

Emphasis on the effective decision
making methods necessary to
function adequately with newly
assumed occupational rales in addition
to the regular home-family responsi-
bilities. Includes coping during periods
of expanded stress and learning
economical managemant of the home
cansidering the rasources of lime,
talent, energy and monay.

9.944 Balancing Work and Famlly
0-2 Cradits

(1-24 Lec Hrs Total)

Designed to help each participant
davelop strategies for managing the
stress accompanying the dual roles
and implementing sound strategies
1o accomplish tasks and responsibil-
ities involved in maintaining a family
and home while working outside the
home or in a home-based business,

9.945 Famlly Finance and
Resource Managemaent
0.5-1 Credit

(1 Lec, 3 Lab Hrs/Wk Maximum)

A study of new ideas for family monay
management, use of credit, income
tax procedures, teaching children
how to manage money and study of
consumear buying ability. Attitudes,
values and decision-making ability
will be emphasized.

9.946 Skills for Success
.5 Credit

(18 Lab Hrs Total)

Focuses on the skills and knowledgs
needed to make the transition from
home-maker to the dual roles
involved when also working otitside
the home. Addresses goal setting,
salf-esteem, management of the
home, family and parsonal resources
including time and energy, human
relations, personal development and
strategies for gaining employmant.

0.840 Consumer Education
(Food, Facts and Fancies)
0 Credit

{15 Hrs Total)

Emphasizes the application of home
management and consumer skills in
the selection and use of food,
housing, appliances, and other
goods and services. Applied home
management tachniques and the
use of parenting skills and resourcas.



0.853 Home Management
0.5-1.0 Credit

(1 Lec, 3 Lab Hrs/Wk)

General home management for
sludents with special needs. Covers
specific tachniques and the
decision-making processs for
management of time, anergy,
money and other family resourcss.

HUMAN : '
DEVELOPMENT and
FAMILY STUDIES

HDFS198/298 Independent
Studies-Human Developmentarid
Famlly Studies — To be arrangad.

HDFS222 Marrlage Preparation
2 Cradits

{2 Lec Hrs/Wk)

Open to men and women, Maniage,
nature and motives, readiness, cour-
ship period, factors in mate selection.

HDFS223 Family Living
2 Credits

{2 Lec Hrs/Wk)

Open to men and women. Marriage
and relationships in the beginning
family. A study and analysis of the
social, physical, educational,
economic, psychological and other
factors of tamily behavior.

HDFS226 Chilld Dsvelopment -
The Growing Years 3 Credits

{3 Lec Hrs/Wk) :

Complexities of personality,
intellectual and physiological
davelopment of children from birth
through adolescence. Surveys
forces influencing grawth and
development. To be taken con-
currently with 1-3 credits of HDFS298
Individual Studies (Lab Section).

HDFS280 Field Experience -
Human Development and Family
Studies 1-3 Cradits

Includes Seminar - 9 cradits
maximum.

Prarequisite: Instructor's consent.

HDFS5298 Individual Studies .
1-3 Credits ‘

(1-3 Lab Hrs/Wk)

Observation and participation with
preschool age children under
supervision at the Campus Child
Care Center. One credit minimum to
be taken concurrently with HDFS226

The Growing Years. Additional
credit can be taken {up to 3 credits
total) with HDFS226 as a
prerequisite.

7.101 Introduction to Early
Childhood Educatlon Sarvices
2 Credits

(1 Lec, 3 Lab Hrs/Mik)

A study of various types of sarly
childhood education programs
focusing on facilities, stalf and
program content.

7.153/7.154 Chiid Davalopment |
andl 2 Credits/Term

{2 Lec Hrs/Wk)

Study of developing child and
physical, emotional, social, motor,
sthical and intellectual aspects of
development.

7.355 Programs for Preschools
2 Credits

{2 Lec Hrs/Wk)

Developing curriculum for schools for
young children. Includes math-
ematics, science concepts, social
studies, intellectual curiosity, mental
health and developmant of realistic
self-concepts, maral and, spiritual
values, outdoor play and importance
to the child’s development.
Parent-school ralationships and
community resources.

7.162 Infant and Child Care
2 Credits

(2 Lec Hrs/Wk}

General principles of development
and care of the infant and child under
six.

7.166 Working with Young
Children in Groups: Guldance
and Disclpline 2 Credits '

{2 Lec Hrs/Wk)

Experiencea in observing and working
with children in groups, under-
standing their behavior and needs in
order that these needs may be maet,
Techniques for recarding and
reporting behavior, use of positive
guidanca techniques and evaluation
of the role of teacher and aide are
included.

7.167 CObservation and Guidancs
2 Credits

(1 Lec, 3 Lab Hrs/Wk)

Emphasis on understanding ot child
behavior and needs in group
situations.
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7.170 Parent-Chlid Relatlonships |
2 Credits

(2 Lec Hrs/Wk)

Study of interaction process and
relationship between parent and
child. Emphasis on various
reinforcers the growing childreceives
in the home determining bahavior
tendencies, personality, charac-
teristics and general life adjustment.

7.171 Parent-Child Ralationships
il 2 Credils

(2 Lec Hrs/Wk)

Designed for individuals who intend
to work with children, Effect of
parental fealings upon child, effect of
child’s davelopment upcn parenis’
feelings and attitudes.

7.172 Creatlve Activitles for
Children! 2 Credits

(2 Lec Hrs/Wk)

Provides overview ol creative
activities for young children in
arts, crafts, games and music.
Description of and experimentation
with a variety of matenials.

7.173 Creatlve activitles for
Childrenll 2 Credits

(1 Lec, 3 Lab Hrs/Wk)

Basic instruction in the use of tools
and a variety of media for creating
Eiay equipment with young childran.
mphasis on ways to use creative
activities 1o stimulate learning
experiences far children.

Prerequisite:  7.172 Creative
Activities for Children I.

7.174 Directed Particlpation |
2 Credits

(1 Lec, 3 Lab Hrs/Wk)

Provides studentis with an
opportunity to observe an
experienced preschool teacher
working with a group of children and
1o gain practical experience working
with children under the teacher’s
supervision.

7.175 Directed Participation 1l
2 Credits

(1 Lec, 3 Lab Hrs/Wk)

Provides supervised experienca in
working with young children in day
care centers, nursery schools and
kindergartens.
Prarequisite:
Participation I.

7.174 Directed



7.177
2 Cradits

{2 Lec Hrs/Wk)

Emphasizes necessary safety
procedures for childcare facilities
and routine health practices to be
observed in work with groups of
young children.

Health and Safety

7.178 Child Nutrition and Haalth
2 Credits

(2 Lac Hrs/Wk)

Explores basic nutritional needs and
sources meet these requiraments
for normally developing children,
including prenatal nutritional
influences. Nourishment in
ralationship to othér areas of
development, behaviors, diseases
and health problams will be studied.

7.17% Operatlon of Child Care
Centers 2 Credits

{1 Lec, 3 Lab Hrs/Wk)

A study of tha operation of day care
centers, nursery schools and
kindergartens. Program planning,
organizational structure, budgeting,
parsonnel, interviswing, operational
codes and licensing will be covered.
Emphasis on information naeded for
future job opportunities with
praschool children, : :

7.280- Work Experienca - Human:
Davelopment and Family Siudiss
1-3 Credils : .

Includes Seminar - 9 cradits
maximum. ' '

Prerequisite: Instructor's consent.

9.941 .E:J:lorlng Famlly Relations .
0.5-1 Credit .o

(5-10 Lec, 5-30 Lab Hrs_Totab '

Emphasizes practical methods for
the development of positive

interaction between family membars,

dealing with common family problems
such as parentchild relations, family
responsibilities, parantal roles,
communication and handling times of
stress. Provides information geared
toward persons working with family
units (i.e. social workers). ... ;-

9.942 Parent Semlinar - (STEP)
1Credit . .

(2 Lec-Lab Hrs/Wk)

Help for parents degling with the
everyday difficulties of raising
children'in a rapidly changing world.

0.881 The Changing Role of
Today's Parents  0.25-1 Credits

{10-36 Lec-Lab Hrs Total)

Understanding parent-child
relationships and developin
effective communications wit
children and adolescents.

HUMAN SERVICES
(Social Work)

HS100 The Fleld of Human
Services 3 Credils

{3 Lec Hrs/WKk)

Introductory course in the nature and
scope of selected problems in
Amarica and the relationship to the
historical development of the human
service system and human service
organizations,

HS101 Alcohol Use, Misuse and
Addiction 3 Credits

(3 Lec Hrs/Wk) ‘ -

Provides students with familiariza-
tion of alcohol use, misuse and a
historical view of aleohol use by
Waestern cultures and modarn

approaches to alcoha! tréatment. -

Alcohol chemistry and alcoholimpact
on human physiology will be
strassed. - '

-

HS102 Drug Use, Misuse and
Addiction ' 3 Credits :

{3 Lec Hrs/Wk)

Provides studants with a familiariza-
tiori of drug use, its misuse and the
resulting addiction. Students will
receive a historical view of drug use
by Western cultures as well as
modern approachas.to. drug ftreat-
ment. .Drug chemistry and drug
impact on human physiology will be
stressed. .

HS107/207 Human Sarvices
Workshop-General  1-3 Credits
{Up to 30 Lec-Lab Hrs/Wk)

A study of current issues and
Problems within the Human Services
isld{s) with consideration of areas
and methods for human services
students seeking information on
special topics, backgrounds and
raclices utilized within the field -of
uman services. :
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HS153 Introduction to Residentlal
YouthCare 3 Credits

(3 Lec Hrs/Wk)

Introductory fraining for child care
workers, foster parents and others
interestad in: working in residential
child care facilities. Deals with
developmental planning, needs,
separation, the cotlaga, discipline,
the group and tha job setting.
¢

HS154 Inlrodu’étlon to Human
Sarvice/Raesource 3 Credits

(3 Lec Hrs/Wk)

Utilizes readings, leciures, audio-
visual aids, guest experts and
participatory exercises to teach and
demonstrate the helping process.

Prerequisites: H3100 The Field of
Human Services is strongly
recommeanded, ,

HS155 Techniques of Intarview
3 Credits . :

(3 Lec Hrs/Wk) 1

General background information on
basic human functioning and how to
relate to the interview situation to
increase the intarviewing skills of the
student,

HS$198/298 Independent Study In
Soclal Work — To Be Arrangad

HS199 Introduction to Psycho-
loglcal/iSoclal Assessments &
Treatment of Juveniles |

3 Credits

(3 Lec Hrs/Wk)

Introduces an‘ecosystematic
assessment modsl. Students learn
fo assess, then treat identified client
problems. Emphasis is on
assessment. Small step change
technology will be usad throughout
the class. Designed to provide
in-service training to individuals
working with youth and adults,

HS198 Introduction to
Psychologlcal/ Soclal _
Assessments & Treatment of
Juvenilesll 3 Credits :

{3 Lec Hrs/Wk) co ..

Introduces students to a develop-
mental model closely aligned to the -
Erickson Model, Pearsonality
syndromes are delineated, treatment
slrategies are discussed. Small'step
technology is used to create change
in the identified problem areas. :
Preraquisites: 5199 Intro to-
Psychological/Social Assessment & |

Treatment of Juveniles 1.



HS280 Field Experlence
3 Credits

{90 Hrs Total)

A supervised fiald work experience in
one of the local human service
agencies. - Inservice studants. may
ursue their own research prg{'ects in
isu of field exparience. Hegular
contact with the coordinator and
written, spacific program require-
mants will be required outlining the
exparienca gained during the work
experience.

9.389 Oregon Alcohol Server
Education Program 1 Cradit

(8 Lec Hrs Total)

Provides licensees and parmitees.

with an sight-hour course of
instruction to meet the educational
re%uirements provided by Senata Bill
726 for Class A, B or C retail malt
beverage and reslaurant licenses
and service parmits. Provides the
student with an understanding of
alcohol as a drug and its effects on
the body and behavior; and how it
affects the driving ability of those
who consume alcoholic baverages.

Prerequisites: Ability 1o read, wiite
and comprehend at the seventh
grade level.

JOURNALISM

J198/288 [Independent Study of
Journalism — To Be Arranged
J280 Fleld Experience
Variable

{Includes Seminar) 9 credits
maximum _
Combined work and study projects in

fields of writing, reporting, editing,
public relations, and other mass
media-related activities.
Prerequisite: Instructor's consent.

LEGAL ASSISTANT

LA100 Introduction o Law and
Law Ethics 3 credits

{3 Lec Hrs/Wk)

Provides students with a general
understanding of the structure of the
court system; the operation of a law
office; law athics and an overview of
various substantive law fislds.

LA101 Introductlon to Legal
Terminology 3 credits

{3 Lec Hrs/Wk)

Learn to identifybdpronounce and
spell commonly used lagal terms and
apply this information to legal
situations and transactions.

LA105 Intreduction o Litigation
3 credits .

(3 Lec HrsWk)

Work under the supervision of an
QOregon attorney in civil and criminal
litigation with emphasis on civil law.
An introduction to basic terms and
concepts used in a litigation practice.
Prerequisites: LAT00 Introduction
to Law and Law Ethics is advised,
with at least one year of sxpatisnce
In a law office.

LA107 Techniques of Interviaw
3 credits

(3 Lec Hrs/Wk)

Provides the student with general
background information an basic
human functioning and relates this
information to the interview situation.

LA128 Introduction to Legal
Correspondence and Forms
3 credits

{3 Lec Hrs/WKk)

Learn to recognize and ulilize writing
technigues and tools common 1o
internal law office communications
aswell as communicationtachniques
between the lawyer and the client.

Prerequisites: [t is recommended
the student have WR121 or the
instructor's consent.

LA203 Introduction to Legal
Research and Library Use

3 credits

(3 Lec Hrs/Wk) - o

Familiarizes students with the law
library and basic legal research;
reviews the sources of law and the
judicial system; teaches students to
gather materials as an aid to the
attorneys; and teaches case briefing,
shepardizing and digesting. '
Prerequisites: LA100 Intreduction
to Law and Law Eihics, LA202
Introduction to Legal Terminology or
Instructor's consent.

LA208 Introduction to Family Law
3 credits

{3 Lac Hrs/Wk)

Under the direction of an attorney,
the student will prepare initial
documents, pleadings assaciated
with the action, findings of acts,
conclusion of law and orders for
judgment as they refate to divorce,
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separation, custody, legitimacy,
adoption, change of name,
guardianship, support and
saparation agreements.

LA280 Fleld Experience
1-3 cradits/ term

(3-27 Lab Hrs/Wk)

Supervisad fiald experience in ane of
tha agencias of the legal assistant
field. Tncludes a seminar to discuss
problems and experience gained
during work experience.

LA299 Substantive Law
3 cradits

{3 Lec Hrs/Wk)

An in-depth study of the substantive
laws commonly encountered by the
municipal, county or state police,
invesitgators, paralegals and other
justice service amploysees. Includes
misdemeanor andielony viclations of
the criminal statutes.

LITERATURE
ENG

ENG101 Surve

Literature 3 Credis

(3 Leg Hrs/WK)

Discusses the literary documenls
and authars of the British Isles from
the Anglo-Saxon beginnings through
the sixteanth century. Focusas on,
but not limited 1o, characteristic
works and major figures of the period.

Sequence With: ENG102, ENG103
Need not be taken in order.

NG 205
ENGJC¢2 Survey
Literature 3 Credils

(3 Lec Hrs/Wk)

Discusses the Kterary documents
and authors of the British Isles from
the seventeenth through the early
ninateenth centuries. Focuses on, but
not limited to, charactetistic works and
major figures of the pericd.

Sequence With: ENG101, ENG103
Need not be taken in order.

of English

of English

2.9 28
ENG103 Survey Of English
Literature 3 Credits
(3 Lec Hrs/Wk)
Discusses the literary documents
and authors of the British Isles from
the nineteenth century through the
modern era. Focuses on, but not
limitad 1o, characteristic works and
majar figures of the period.
Sequence With: ENG101, ENG102
Nead not be taken in order.

r
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ENG104 Intreduction to
Litorature - Prose 3 Cradits

{3 Lec Hrs/Wk)

Introduces literature in prose
through the novel, short story, essay
and biography. Familiarizes
students with the methods of in-
depth critical reading serving as a
basis for further study and enjoyment
of literature,

Sequence With: ENG105, ENG106
Need not be taken in order.

ENG105 Introduction to
Literature - Drama 3 Credits

{3 Lec Hrs/Wk)

Introduces drama beoth ancient and
modern, the davalopmant of drama
and the elements of dramatic
literature  (setting, theme,
characterization and language)
serving as a basis for further study
and enjoyment of drama.

Sequence With: ENG104, ENG106
Nead not be taken in order.

ENG106 Introduction to
Literature - Poatry 3 Credits

(3 Lec Hrs/Wk)

Introduces types, elemants and
structures of poetry. Familiarizes
students with elemants of poetry,
language, form, matrics, style, voice,
serving as a basis for further study
and enjoyment of poetry.

Sequence With: ENG104, ENG105

Need not be taken in order,

ENG107 World therat‘ura .
3 Credits . —
(3 Lec Hrs/Wk)

Introduces key literary works and
authors of western civilization fram
the ancient and classical foundations
to the Middle Ages. Occasfonal
study of literature of other culiures.
Students, should consider taking
History of Waestern Civilization
concurrently.

Sequence with ENG108, ENG109.
Need not be taken in order.

ENG108 World Literature 7
3 Credits

(3 Lec Hrs/Wk)

Introduces key literary works and
authors of wastarn civilization from
the [ate Middle Ages and
Renaissance to the Enlightenmant.
Study of [iterature of othar cultures.
Students should consider taking
History of Western Civilization
concurrently.

Sequence With: ENG107, ENG109

Need not be taken in order.

ENG109 World Literature
3 Cradits

(3 Lec Hrs/Wk)

Introduces key literary works and
authors of western civilization from
Romanticism to modern and
contemporary writings. Study of
literature of other cultures, Students
should consider taking. History of
Waestern Civilization concurrently.

Sequence With: ENG107, ENG108
Nead not be taken in order.

ENG198/298 Indepandént Study
in Literature — To be arranged

Allows accoriplished literature
students to pursue their own interests
on a reading and conference basis
under the tutorship of faculty menibers.
Credit is awarded based upon the
complation of work outlined in a
proposal accepled at the discietion of
the faculty member and approved by
the division chair.

ENG201 Shakespeara
3 Credits

(3 Lec Hrs/Wk)

Introduction to Shakespeare's early
dramatic literature emphasizing the
timelessness of his ideas and themes,
the formal demands of drama and the
development of the artist. The plays
for this term are drawn from the early
histories and comediss.

Sequance With: ENG202, ENG203
Need not be taken in c}rder

ENG202 Shakespoare
3 Credits -

{3 Lec Hrs/WK) ’
Introduction to Shakespearé’s
dramatic literature from:the middle
period. The timelessness of hisideas
and thames, the formal demands of
drama and the development of the
artist ara emphasized. The plays for
this term are drawn from the middle
comedies and tragedies.

Sequence With: ENG201, ENG203
Need not be taken in arder.

ENG203 Shakespeare
3 Credits

(3 Lec Hrs/Wk)

Introduetion to Shakespeare's
dramatic literature from the late
period, emphasizing the timeless-
ness of his ideas and themes, the
formal demands of drama and the
devslopmént of the artist. Plays from
this term are drawn from the tragedies,
late comedies and romances,

Sequence With: ENG201, ENG202
Need not be taken in order.

85

ENG253 Survey of Amerlcan
Literature 3 Credits

(3 Lec Hrs/Wk)

Introduces the development of
American Literature from the colonial
beginnings through the Romantic
Period. Special attentiori is given to
developing a sense of what is
"American” in selections of literature.

Saquence With: ENG254, ENG255
Neead not be taken in arder.

ENG254 Survey of Amsrican
Literature 3 Credits

(3 Lec Hrs/Wk)

Introduces the development of
Amarican Literaturainthe middle and
latter parts of the riineteenth century
'(_?ﬂan referred to as the Age of

ealism?. Spacial attention is given
to developing a sense of what is
“American” in literature and thought.

Seduence With: ENG253, ENG255
Need not be 1aken in-order,

ENG255 Survey of Amarican
Literature 3 Credits

(3 Lec Hrs/Wk)

Introduces American Literature of
the twentieth cenlurg. Spacial
attention is given to developing a
sanse of what is "American” in
literature and thought.

Sequence With: ENG253, ENG254
Need not be taken in order.

ENézso Introduction to Women
Writers 3 Credits

(3 Lec Hrs/WKk)

Introduces men and women to
selected women wrilers, their literary
styles and perspectives and the
conditions affecting their work.

ENG299 - Special Topics In
Literature 3 Credits -

(3 Lec Hrs/Wk)

Allows in-dapth exploration of
theme, problem and mode in
literature for students having special
interasts in the issue. Each time the
course is offered it will be sublitled to
identify the special subject of study.

0.531 Literature of Cbnter?porary
Concerns  2-3 Credits .

(24-36 Hrs Total)

For those with a special interest in
contemporary themes, problems,
and personalities and who wish to
study thesa as they are reflected or
represented in literatura, May ulilize
all genre, stressing but not confined
1o, contemporary literature. Other
pericds of literature may be used to
trace histerical development and
provide larger contexts.



0.534 Appreciation of Literature
1-3 Cradits :

{15-36 Hrs Total)

Survey of literature to stimulate and
increase enjoyment and under-
standing through a varisty of literary
warks, writing pariods and study
approaches. .

0.536 Shakespeare: Ashland
1-3 Credits .

{15-36 Hrs Total)

A detailed examination ol
Shakespeare’s plays being producsd
at Ashland with emphasis on
understanding and appreciating
Elizabethan culture. Students have
the option of attending the plays in
Ashland as a group.

MACHINE TOOL
TECHNOLOGY

4.160 Baslc Metallurgy 3 Cradits
(3 Lec Hrs/Wk)

A practical approach to the study of
metals and non-metallic materials,
their physical proparties, heat
treatment of stasls, testing of some
physical properties and machinability
of metals.

4.170 Machine Tools1 2 Cradits
(2 Lec/3 Lab Hrs/Wk)

Basic introduction of benchwork, drill

resses, power saws, grinders and
athes. A general overview of togls,
materials and procedures used in the
machine shop.

4171 Machine Tools I 3 Credits
{2 Lec, 3 Lab Hrs/Wk)

A continuation of Machine Tools |,
introducing the vertical and
horizental milling machines,
tool sharpening and threading on the
lathe, emphasizing machine tool
theory and precision measurement.

Prerequisite: 4.170 Machine Tools |
or instructor's consent, ‘

4.172 Machine Tools Il
3 Credits

{2 Leg, 3 Lab Hrs/WKk)

The third course in a basic sequence
providing the dpporunity to aﬁply
the skills developed in Machine
Tools | and Machine Tools |l and to
gain additional experience in the
machine tool fiald. Advanced
machine setups will be studied.,

Prerequisite: 4.171 Machine Tools
Il or instructor's consent.

4.173 Numarical Control -
Machining| 3 Credits

{2 Lec, 3 Lab Hrs/Wk)

Iniroduces numerical control

machining, writing of point-to-point

erc(:?rams, setup and operation of a
.C. Milling. machine and related

applications. -

Preraquisites: Machine Tools | and

instructor's consent.

4.174 Machine Tool References
3 Cradits

(3 Lac Hrs/Wk)

Provides the aexparience and
knowled?e needed to retrieve the
technical information from machine
manuals, Machinery's Handbook,
tool and equipment manufacturer's
catalogs and to practically apply the

information in" machine shop

situations.

4.175 Ménuiacturlng Process
3 Credils . .

(3 Lec Hrs/WK)

Production ﬁrocesses used in
industry and the technical problems
relating to mass producticn of
metallic and non-metallic praducts.

4,176 Machine Tools 1V
4 Credits

(2 Lec, 6 Lab Hrs/WK)

First course in the second year
saﬁuence.cqvefin advanced selups
and operations for lathes, millin
machines, grindars, saws and drill
ﬁresses. mphasis is placed on
igher precision in machining parts.

Preraequlsite: 4.172 Machine Tools

Ill or instructar’s consent.

4.177 Machine Tools V
4 Credits '

{2 Lec, 6 Lab Hrs/Wk)

A continuation of Machine Tools IV,
including advanced setups and
operations on milling machines and
lathes. Basic tool and fixture making
is studied with more emphasis on
closertolerances.

Prerequisite: 4.176 Maching Tools
iV or instructor's consent.

4,178 Machins Tools VI
4 Credits.

{2 Loc, 6 Lab Hrs/Wk)

Fina! course of six-course sequanca
desi%ned to consolidate topics and
machines studied and to relate this
information to industrial applications.
Sotup and aperation of production
machines is studied.
Preraquisite: 4.177 Machine Tools
V or instructor’s consent.
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4.179 Advanced Studies Project
3 Credits

(9 Lab Hrs/Wk)

Provides additional lab expearience.
Students will, with instructor’s
approval and supervision, design
and produce a special tool using any
of the tools and machines available
in the machine shop.

Prerequisite: Second year Machina

Tool Technology Major or instructor’s
consent. : : :

4181 Numerical Control
Machiningll 3 Credils

(2 Lec, 3 Lab Hrs/Wk)

Second course in the N.C. series
introducing computer numerical
control machining, the use of
computers in writing programs to
oparate machines, setup and oparation

of CNC-Milling machines and

CNC-Lathes.

Prerequisite; 4.173 Numerical
Control Machining | or instructor's
consant.

4.182 Numerical Control
Machininglll 3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Continuing the training in
CNC-machining and CNC-program-
ming started in N.C. Ii through
advanced’ Rrogramming and
machining techniques. Students will
design, program and machine actual
paris of moderate complexity.

Prerequisites:  4.181 Numerical
Control Machining Il or instructor's
consent. )

4.280 Cooperative Work
Experience 1-8 Credils
{4-36 Lab Hrs/Wk)

Gain on-the-job experience in
coordinator approved shor‘ situ-
ations that closely parallel tield of
study. Work under supervisor. and
coordinator. Seminar arranged by
supervisor.

Prerequisite: Instructor's consent.

i
9.228 Machine Tool Technology
Workshop .25-3 Credits

{1-9-Lab Hrs/WKk)

Operation and setup of lathas, milling
machines, grinders and other
machines intha shop. Opponunity to
advance-skills in applications
commonto those in industry. Special
tools and materials provided by
student. )

Prarequisite: Instruclor's consent.

[ .



MARINE
NAVIGATION

9.615 Marine Navigation - Pilhttng
3 Credits

(3 Lec Hrs/Wk)

Designed o provide a basic
understanding of the principles
involved in navigation as wall as a
working knowledge of navigation
techniques. Studies include weather,
dead reckoning, piloting, electronic
navigation and the utilization of these
concepts as a means of navigation,
use of various navigational
instrumants to obtaln lines of position
and the use of required publications
necessary to interprst these lines of
sition to navigational fixes. Also
ules ofthe Road, radio communica-
tions and distress signals and a
distant lock at celastial navigation.

9.616 Marlne Celestial Navigation
3 Cradils .. : "

(3 Lec Hrs/Wk)

Designed to provide a basic
understanding of the principles
involved in calestial navigation and a
working knowledge of celestial
navigational techniques. Course
enables recipient to mest licensing
requirements set forth by the U.S,

Coast Guard to prepare oparatars of .

ocean-going vessals {more than 200
miles oftshore) and for examinations
In celestial navigation, A study of
celestial sightings, time and the
utilizationof these concepls as a
means of navigation, involving the
use of various instruments and
required publications to raducethese
lines of position to navigational lines.

1

MATHEMATICS

MTHS0 nterm&é“ate Algebra |
4 Credits _ o

{4 Lec Hrs/Wk)
A study of the maechanics of the

proparties of real and complex

numbars. Introduction to solving
linear and quadratic equations,
inequalities, fractional equations,
pqlf»]'nomial and rational expressions
with application. ‘
Prerequisite: 4.202 Elementary
Algebra or 4.203 Elementary Algebra
ll or equivalent.

MTHE0 Practical Trigonomstry
4 Cradits :

{4 Lec Hrs/Wk)

Introductions to plane trigonometry
emphasizing practical applications. ™

Preraqulisite: MTH 100 Intermediate
Algebra |l or instructor's consent. :

MTH100 Intermadiate Algebra II

4 Credits 5.
{4 Lec HrsANk‘;ﬁ_\ ¢

A study of exponents, radicals and
complex numbers, quadratic
equations, functions and relations,
and solutions to systems of
equations plus an investigation of
exponential and logarithmic
functions. -

Prerequlsites: MTH50 Intermediate
Algebra |, one year of high school
algebra and/or instructor’s consent.’

MTH1D1 College Algebra -

4 Credits \ \ \
(4 Lec Hrswk) Y™

For students who have comiolaled 1-
1/2 to 2 years of high school algebra
and a year of geometry, Includes
numbears and their properties,
manipulation of algebraic
exptessions, equations and
inequalities In ane variable, functions
and graphing. Other supplemental
topics are covered if time permits.

Prerequisites; MTH100 Interme-
diate Algebra il and two yaars high
school algebra or instructor's
consent,

Wz

MTH102 Trigonometry 4 Cradits
{4 Lec Hrs/Wk) |

Govers trigonometry to include
circular functions, inverse functions,
applications and anglas, The level
demands compatence in algebraic
operations covered in MTH101. .

Prerequisite: MTH101 Collége
Algebra. )

MTH105 Math for Non-Sclence
Majors 4 Credits -

(4 Lec Hrs/Wk)

A survey of several areas of
mathematics such as algebra,
geometry and statistics with
emphasis on solutions to practical,
raal-life problems. A terminal course
meating the math requirements for

the AA degree.

Prerequisite: MTH100 Intermediate
Algebra ll or equivalent, o

MTH191/192/193 Mathematlcs
for Elementary Taachers
3 Credits/Term

(3 Lec HrsAWK)

A foundation course in arithmetic for

alementary teachers. Topics include
sat theory, logic, systems of
numeration and basic operations
with subsets of the real numbaers,
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measurement and right triangle
trigonometry. A prerequisite for
majors in elementary education at
Oregon State University.

Preraquisites: Two years high
school algebra or MTH100 Interme-
diate Algebra or instructor’s consent.

MTH198/298 Indepandent Study
In Math ~ To be arranged

MTH200/201/202/203 Calculus
with Analyiic Geometry
4 Credits/Term

(dLecHrs/Wk)  °

Includes differentiation and
Integration: applications 1o rates,
area and volumes, in mechanics:
plana analytic geometry, elementary
transcendental functions. Tech-niques
of integration, vectors, solid analytic
geometry. Partial differentiation,
multiple integration, infinite series.
Standard sequence for student in
science and engineearing,
Prerequisita: MTH102 Trigonometry
of instructor's consent.

0.760 Math Lab 0 Credit

Individualized instruction on all lavels
of math from basic arithmetic to
calculus. Student works at own
speed and level. .
Prerequisite: Registration in any
math course,

3.240 Applled Math for Industrial
Mechanics -4 Credils
(4 Lec Hrs/Wk)

Basic arithmetic operations with an
emphasis on applications.

3.241 Appllad Algebra and
Geomstry for Industrial
Machanilcs 4 Credits

(4 Lec Hrs/Wk) ‘

Basic geometric concepts, graghing
in a rectangular system and basic
algebraic concapts and applications.
Prerequisite: 3.240 Applied Math for
Industrial Mechanics .

3.242 Aﬂﬁlled Trigonometr for
Industrial Mechanics 4 Credils

(4 Lec Hrs/WK)

A numerical approach to trigon-
omatry with. an emphasis on
applications, basic definitions of sine,
cosine and tangent ratios.

Prerequisite: Instructor’s consent.
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. simple algebraic

9,}2'.200
y{\ 4 Credils

Baslec Mathematics

{4 Lec Hrs/Wk)

Propares students for successful
completion of science sequence or any
other program requiting knowledge of
basic mathematics.

4.202 Elementary Algebra |
4 Credits

(4 Lec Hrs/Wk)

The transition from arithmetic to
algebra for students with little or no
pravious experience in algebra is
stressed, including concepts of
numbers, intagers and rational
numbers, their generalization and
rocedures,
applications in other tields such as
metals and automotive mechanics.

Preraquisite: 4.200 Basic Mathe-
matics or instructor's consent,

4.252 Math Concepts 3 Credits
(3 Lec Hrs/Wk) .

The third term of thé electronics math
sequence. Trigonomelry and its
application in electronics are
covered. Applications include: AG
circuit analysis, amplifier bandwidth,
impedance matching.

Prerequisite: 4.251" Algebra for
Eléctronics or instructor's consent.

MUSIC

MUP105/205 Jazz Ensemble (Jazz
Band} 1-3 Credits Each

{1-2 Lec, 1-3 Lab Hrs/Wk)

The jazz ensemble offars an outlet 1o
musicians for their talents and a
means to improve their techniques
and skills, music reading, notation
and terminology and improvisation
as it applies to the jazz idiom.

MUP114 Stage Band

1-3 Credits

{3-9 Lab Hrs/Wk)

Stage band presents a wide range of
musical styles , forms of jazz, popular.
and rock idioms. Improve
instrumental skills, music reading
and performer's musical awareness.

MUP121/221  Symphonic Choir
(Community Choir)

2 Credits Each
{1-2 Lec, 1-3 Lab Hrs/Wk)

Performance oriented ; a practice in
performance materials as well as
music that presents different
problems and different styles of
singing.

MUP122/222 Concart Cholr
2 Credits Each \

(1 Lec, 4 Lab Hrs/Wk)

Vocal ensemble, offering an outlet to
singers for thair talenis and a chance
to improva. Attention will be given to
voice placement and usage,.music
reading, terminology and major
choral iiterature of all styles and
periods. :

MUP123/223 Opera Workshop:
Community Opera 0-3 Credits
(1 Lec, 8 Lab Hrs/Wk)

Rehearses and execules the
performance of an opsera by an

accomplished composer. .
Prerequisites: Vocal trainin? and
musicianship. These will bs

evaluated by audition,

MUP125/225 Vocal Jazz
Ensemble (Southwesters)
2 Credits Each ‘

(4 Lab Hrs/WK)

Performance_of popular vocal
arrangements. Emphasis on precision,
sensitivity and musicianship.

Prerequlsites: Audition and
instructor's approval. -

MUP135/136/137 Singing

Fundamentals (Volce Class)
1 Credit Each

An outlet for musicians’ talents and a
means to improve their musicianship
anﬁ instrumental techniques and
skills. '

MUP142/242 Chamber Orchestra
{Sinfonlatta) 1-3 Cradits

(1-2 Leg, 1-3 Lab Hrs/Wk)

An oulet for musicians' talents and
& means to improve their musicianship
and instrumental skills.

MUP171/271 Applied Piano
1 Credit - 7

{1 Lab Hr/Wk)

MUP172/272 Applied Harpsi-
chord 1 Credit

{1 Lab HriWk)

MUP173/273 Applied Organ
1 Credit PR 9

{1 Lab Hr/wk)
MUP174/274 Applied Volce

1 Credit :
{1 Lab Hr/Wk}
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MUP175/275 Applied Violin
1 Credit

(t Lab Hr/Wk)

MUP180/280 Applied Guitar

1 Credit

(1 Lab Hr/WK)

Private lessons are given on a
one-to-one basis in the areas of
piano, guitar and other instruments
when requested and an instructor is
available. Student may be asked to
audition for the instructor, and may
be asked to performiin recitals or in
collage ensembles.

MUP202 Concert Band 3 Credits
{2 Lec, 3 Lab Hrs/Wk)

A music studio class offering
rehearsal and performance
opportunities in concert band
literature,

MUS101/102/103 Muslc
Fundamentals 1-3 Credits Each
(1-3 Lec Hrs/Wk)

Introduction of the principles and
foundations of music.

MUS111/112/113 Music Theory |
4 Credits Each

(4 Lec, 1 Lab Hrs/Wk)
Examines the elements, structures
and patterns of music. Analyzes the

styles of major composers and
develops aural and keyboard skills.

MUS115/116/117 Ear Tralning and
Sight Reading 1 Cradit Each

(1 Lec Hr/Wk)

A musician must have an ear which
hears the notes and rhythms that
arae a part of his daily life; the
student will learn to identify notas
and rhythms and write them out
in manuscript. :

ALL MUSIC STUDENTS MUST
TAKE EAR TRAINING.

MUS131/1321133 Class Plano
1-2 Credits Each

{1-2 Lec, 1 Lab Hr/WkK)

Oiters theory and practice in piano
and keyboard techniques.

MUS134/135/136. Voice Class
1 Credit Each

{1 Lec, 1 Lab Hi/Wk)
Introducas basic voice technigues.
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MUS137/138/139 Class Gultar
1-2 Credits Each :

(1-2 Lec, 1 Lab HrAwk)
Introduces basic guitar techniques.

MUS198/298 Independent Study
In Muslc — To be arranged.

MUS201/202/203 Introduction to
Music and lis Literature

;_3 Cradits Each
{3 Lec Hrs/Wk)

Develops: an understanding and
intelliﬁent enjoyment of music
through a study of its elements, forms
and historical styles. :

MUS211/212/213 Muslic Theory il
4 Credits Each

{4 Lec, 1 Lab Hr/Wk)

Continuation of Music TFheory |.
Examines the structure and slements
of music through analysis of the
styles of major composers.

Prerequisites: MUS111/112/1113
Musie Theory [, I, Il

MUS261/262/263 Music History I,
I, 11 3 Credits Each

{3 Lec Hrs/Wk)

Basic stylistic concepts of the ancient
to barogue periods. From baroque
to classical and romantic . to
contemporary periods.

0.522.7 Band {Jazz Band)
0 Credit A

{1-2 Lec, 1 Lab Hrs/Wk)

The jazz ensemble offers musicians
anoutletfortheirtalents and ameans
to improve techniques and skills,
music reading, notation and
terminology and improvisation as it
applies to the jazz idiom.

0.522.8 Communlty Choir
{Symphonic Cholr) 0 Credit

(1-2 Lec, 1 Lab Hrs/Wk)

Offers singers an outlet for their
talents and a chance to improve.
Attention to voice placement and
usage, music reading, terminologY
and majar choral literature of all
styles and periods.

0.522.9 Chamber Orchestra
(Sinfonietta) O Credit

{1-2 Lec, 1 Lab Hrs/Wk) .

The chamber orchestra offers
musicians an outlet for their talents
and a means to improve musician-
ship and instrumental techniques
and skills.

NURSING

NUR101 Fundamentals of
Nursing 8 Credits

(5 Lec, 9 Lab Hrs/Wk) .

First quantar of afour quaner practical
nursing program leading to a
certificate and eligibility to take the
state board examination for licensure
and/or a six quanter associale degres
program leading to eligibility to take
state board examination for
ragistered nurse licensure.
Beginning concapts in the areas of
fundamentals of nursing. Major
concepts in communications, mantal
health, body mechanics, alignment,
asepsis, nutrition, flvids, pharma-
cology, girowth and development and
maternal health are introduced.

Prerequisite: Admission to
SWOCC Nursing Program -

NUR102 Nursing Science and
Practice| 8 Credits

(5 Lec, 9 Lab Hrs/Wk)

Continuation of building upon skills
and concepts learned &nd
introduction to new skills and
concepts relating to crisis, mobility,
homeostasis, elimination and
oxygenation. Communications,
emphasis on the needs of the aged
are integrated. Obsarvation is
expanded to include total
assessment, nursing diagnosis,
expecled outcomes and rationales.
Student continues to apply
knowladge and skills in the hospital
setting.

Prerequisites:  Admission 1o
SWOCC’s ‘Nursing Program (ses
calalog); completion of NUR101 and
Anatomy an Physiolo%y 1 (Bl231
with a grade “C" or befter; an
English Composition (WR121).

NUR103 Nursing Science and.

Practice I 10 Credits
{5 Lec, 15 Lab Hrs/Wk)

Covars maternity nursing and care of
patiants of all ages undergaing
surgery, cardiac, gastrointestinal
and fluid and electrolyle problems.
Evaluation as part of nursing process
is introduced. Pharmacology,
nutrition and communications are
integrated throughout the course.
Students spend time in a hospital
setting, applying skills and concapts
learned.
Prerequisites: Admission to
SWOCC's Nursing Program (see
catalog); completion of NUR101 and
102 and Anatomy and Phgsiology |
and Il (BI231 and 232} with a grade
of “C" or bettar; WR121 English
Compositionand SOC205 General
Sociology .
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NUR121/131/14%/151/161/171
Nursing Skills 2 Credits/Each

{6 Lab Hrs/Each)

Taken in conjunction with first five

guarters of Nursing Program.
ovars skills to be used In the

hospital. ‘ :

NUR150 Nursing Study Skills
1 Credit

(2 Lec Hrs/Wk)

Introduces stidents to the nursing
program requirements and teaches
these students the use of study skills
in conjunction with those raquirements.

NUR201 Nursing Sclence and
Practice Il 10 Credits

(5 Lec, 15 Lab Hrs/Wk}

Covers alterations in physiological
and psychological functioning with
neeced nursing intarventions in
relation to orthopedics, urinary,
cancer, blood dyscrasia and
neurological problems. Nursing
process in care of patients with these
disorders is stressed including acute
psychiatric disorders, psychoses,
substance abuse and suicida. LV.
therapy is taught as far as
maintenance, medications and blood
administration. Students will study
the Practical Nurse’s transition from
student to graduate working after
Eradualion, egal/ethical aspects of
PN practice and giving medications
1o groups of palients.

Prerequisite: -Satistactory com-
pletion of first year of the program or
admission into second year with
advanced placement as an LPN or
transfer student (see admission
requirements in catalog)., -

NUR202 Nursing Sclance and
Practice IV 10 Credits

(5 Lec, 15 Lab Hrs/Wk)

Covers complications of all aspacts
of pregnancy, including acute
neonatal care and acute GYN
problems; endocrine/renal and
common acute pediatric health
problems. Care of the patient in ER,
airway insertion and physical
assessment of the heart and lungs is
stressed.

Prerequisites: Completion of
NUR201 and BI123 Elamentary
Micro-biology with agrade “C” or better
or advanced placement asan LPN (see
admission requiremants in catalog).
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NUR203 Nursing Sclence and
Practice V 10 Credits

{5 Lec, 15 Lab Hrs/Wk)

Care of the patient in CCU-ICU,
acute_neurological problems,
neck/chest surgery patients,
communicable diseases, eye and ear
disordars, R.N, roles, management
of multiple patient assignments,
organization of health care facilities,
responsibilities of RN, ethically,
professionally and legally. All
required lab hours are spent in last
four weeks of quarter (40 hours per
week including weekends). .

Prerequisita; Completion of
NUR202 with a grade of “C” or
better. ;

5.460 Basic Nursing Assistant
6 Credits

(40 Lac, 20 Lab, 60 Clinical Hrs Total)

Prepares a Basic Nursing Assistant
aligible for certification as outlinad by
the Oregon State Board of Nursing,
to care for clients in stable environ-
ments, i.e., nursing homes, long-term
and intermediate care f{acilities.

9.404- Home Health Alde |
5 Credils

{4 Lec, 3 Lab Hrs/Wk)

Builds upon previously learned
nursing skills and prepares the
student to assist people to care for
thamselvas in their own homes.

Prerequisite: Current Oregon
Certification as a Nursing Assistant
or consent of the instructor,

9.405 Geriatric Nursing Assistant
3 Credits

(2 Lec, 2 Lec-Lab Hrs/Wk)

Provides knowledga of physical and
emotional needs of the slderly for
paraprofessionals (nursing assis-
tants, home health aides and
homemakers) responsble for adminis-
tering care to genatric clients in long-
tarm care facilities and/or homas.

Prerequisite: Current Oragon
Certification as a Nursing Assistant
or cansent of instructor.

9.407 Rastorative Nursing
Asslistant Training 1.5 Credits

14 Lec, 16 Lab Hrs Total)

Prepares CNA's 10 provide basic
rehabiliation (restarative) interven-
fions in a long-term cara setting.
Prerequisites: Ona year as a CNA
in long-term care; Qregon
Cenrtification as a Nursing Assistant.

9.410 LPN Transltlon 1 Credit
(1 Lec Hr/Wk) :

Desianed to develop attitudes, skills,
and knowledge to make the transi-
tion from LPN to second year
Associate Degree Nursing studant
smoother. ltincludes a raview of the
ADN program, nursing process,
teaching plans and nursing care plans.,

Prerequisite;: Currently licensed
LPN. .

9,410 LPN Translition {Lab and
Clinlcal) 2 Cradits

(5 Clinical, 1 Lab Hi"Wk)

Can be taken in conjunction with the
LPN Transition course. Nursing skills
raviaw, nursin;? care plans and care
of the acutely 1ll hespitalized client.

Prerequisite: Currently licensed

9.416 Intravenous Therapy for
Health Professionals 3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Provides students with skills,
knowledge and attitudes to perform
venipuncture, maintain and dis-
continue intravenous solutions,
medications and blood components.

Preraquisites: Currently licansed
LPN, RN, or certified EMT llor I, or
instructor's consant,

9.424/0.574 Hosplce/WAC
Training 3 Credits

(3 Lec Hrs/Wk)

For perscns who are interested in
being volunteers for South Coast
Hospice and/or We Are Concerned
and those working with the terminally
ill. These local community organiza-
tions offar emotional, physical and
social suppart to individuals and
tamilies Iinvolved with a ll{e-
threatening or terminal illness. The
class focuses on intrapersonal and
interpersonal issues which face the
volunteer and professional working
with clients. The class is open to
anvone interested in the subject

matter covered.

9.427 Career Development
Seminars: Health and Wallness -
General 0-3 Credits

(1-90 Lec and/or Lab Hrs Total)
Inservice training program and
saminars designed to study current
issues and problems within health
and wellness areas and mathods
of alleviating them,
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9.433 Emargency Searvices
Recartiflcatlon Course
1-2.5 Cradits

{10-29 Lec, 5-10 Lab Hrs Total)

Developed as part of career structure
for Emergency Medical Tachnicians
EEMTS) and First Responders.
asigned to assure maintenance of
uniformly high level of training and
skill among emergency service
personnel who have successfully
completed the basic training
pro%ram. First Respondars need
16 hours every 24 months (CPR-6
hours, Shock-2 hours, Elective-8
hours). EMT | needs 20 hours every
24 months (CPR-6 hours, Shock and
MAST-4 hours, Elactive-10 hours).

Prerequisita: EMT or First
Responder Certification.

OFFICE
ADMINISTRATION

OA1i4 Personal Shorthand
3 Credits

{5 Lec-Lab Hrs/WK)

Uses abbreviated alphabelic forms
to record and transcribe dictation.

0OA116 Offlce Procedures
3 Credits

{3 Lec, 1 Lec-Lab Hrs/Wk)

Prasents methods, concepts and
procedures for business office
operation, including practice in
setling priorities, coordinating mail,
organizing work, devaloping human
relations and communication skills,
budgeting and planning.

OA121 Keyboardingl 3 Credits

(5 Lec-Lab Hrs/WK)

Presents principles of typawriter
operation and keyboarding,
manuscript writing, tabulation,
centering, correspondence, speed
and accuracy development.

OA122 Keyboarding Il 1-3 Credits
{2 Lec, 3 Lab Hrs/Wk)

Review and advanced instruction on
formatting business correspon-
donce, special correspondence and
tables, business forms and reports.
Intensive drills to increase speed and
accuracy.

Prerequisites: 0A121 Keyboarding
| or squivalant with a grade of "C” or
better. Typing skill lavel at 45 wpm;
be able to format a simple letter, table
and report
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OA123 Keyboarding: Advanced
Formatting 3 Credils

(2 Lab, 4 Lac-Lab HrsWk) .

Emphasis on speed, accuracy and
secretarial standards in producing
documents using IBM-compatible
equipment and software. Assign-

- ments include manuscripts, statis-

tical tables, form letters, mailing lists
and spacialized correspondence.

Prerequisites: OA201 "Word
Processing - IBM-PC (¢an be taken
concurrantly) and OA122 Keyboarding
Il. Minimum typing speed of 50 wpm or
instructor’s consent, o

OA124 Typing Skill Buliding
3 Credils -

(2 Lec, 3 Lab Hrs/Wk)

Devalops keyboard speed and
accuracy through drill and
production. o
Prerequisite: OA121-Keyboarding |
or the ability to touch type. -
OA200 Introduction to Word
Processing 3 Credits

(2 Lec/3 Lab Hrs/Wk)

Pl v
Surveys the effects of automated
office equipment in office organiz-
ation structures and the role and
career opportunities of word
processing workers, In. depth study
of electronic typewriler with memory.

Prerequisites: OA122 Keyboarding
Il or equivalent; or consent of
instructar; minimum typing speed -
40 wpm; good language arts skills.”

2 Credits - - ' _
(4 Lec-LabHrsWk) .~ .
Introduces principles and concepts of
a word processing soflware system,
including the procedures and
tachniques used to operate the

OA201 Word Processing - IBM-PC

‘e

OA202 Word Pro'ceSSIng"-
IBM-DW . 2 Credit. PO

(1 Lec, 3Lab HrsWk) = " ¢

Continues  word processing
techniques and operations. Includes
origination, processing_reproduction
and distribution, - . T e
‘Prerequlsite: - OA201 _ Word
Processing IBM-PC ‘or instructor's
consent. . - - .

OA203 Word Processing IBM-DW
2 Credits coteomd

(1 Let, 3 Lab Hrlek'S_Wk‘sTotal) -

‘Continues’, word - processing
-techniques and oparations. Includes

origination, processing reproduction
and distribution.

Praraqulsite: OA2101 Word Process-
ing: IBM-PC or instructtor's consent.

OA204 Advanced WordParfect
2 Credits R

{4 Lec-Lab Hrs/Wk 48 Total)

For persons with basic skills and
knowledge of WordParfact
IBM-compatible computers. Will
cover merge, sort, - macros,
document assembly and basic
desktop publishing.

‘Prerequisite; OA201 Word Process-

ing IBM-PGC orinstructor's consent.

OA214 Personal Shorthand Skill
Bullding 3 Credits. |,

2 Lec, 3 Lab Hrs/Wk

Includes theory and brief form
mastery, dictation and transcription
of more advanced methods of
abbreviation; additional skill
developmentinreading and writing of
notes; review of grammar; spelling
and punctuation.

Prerequisite: OA114 Personal
Shorthand. : )

OA220 Elactronic Calculators
2 Credits . . -
(1 Lec, 3 Lab HrsWk)

Ten-key system for machine
operation and use .of elactronic,
desk-top style calculators in the four
fundamentals of mathematics. Four
operations are usad to solve applied
business problems with speed and
accuracy. e

Prerequisite: 4.200 Basic Math-

" ematics or equivalent or instructor's
-conseant. o o

OA225 Machine Transcription
3 Credits - ‘ o
(2 Lab, 4 Lec-Lab Hrs/WK)

Practice in the conversion of
audio-recorded dictation  to

" typewrillen copy, using English

essentials, spalling; punctuation and
grammar; and typewriting skills to
produce mailable busjness
documents. - g

Preraquisites: Mini}num typing

.speed of 40 wpm;  2.591

Prstranscription Skills or instructor's
consent. = . - R

‘OA240 Filing/Records Manage-

ment & Office Systems 3.’_C_redits

[

{2 Lec, 3 Lab Hrs/Wk)

A comprehensive study of filing
systems equipment and criteria b

which records are created, classified,
stored and retrieved. Covers
effective communieation transmittal
sysiems with particular emphasis on
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mail handling and- telephone
systems. _

2.280 Cuopefative Work

Experience 1-8 Credits
(4-40 Lab Hrs/Wk)

Students gain on-the-job experience
in coordinator-approved business
situations closely paralleling field of
study, working under supervisor and
coordinator. Seminar afranged by

_supervisor.

Preraquisite: instructor's consent.

2.591 Pretranscription Skills
3 Credits

(5 Lec-Lab Hrs/Wk)

Prepares students for the fialds of
shorthand and machine trans-
cription; a thorough study of punc-
tuation, capitalization, grammar and
spelling as applied to transcribing
and editling commonly used docu-
ments found in the business office.

Prerequisite: 0.525 Sentence
Fundamentals or a minimum
standard score of 45 onthe sentence
section of College Placement Test or
instructor's consent.

9.709 Beginning Keyboarding for
Microcomputers 1 Credit

{1Lec, 4 Lab Hrs/Wk)

Develop skills in inputting alphabetic,
numeric and symbol informationon a
microcomputer keyboard. Intro-
duction 1o and practice on the
numeric keypad. Covers an under-
standing of the basic vocabulary and
concepts used in keyboarding
operations forantering, and retrieving
information. ;

9,723 Maeadlical Terminoldgy I
3 Credits '

(@LecHrsk). .

Introduction to medical terminology
including medical prefixes, suffixes

and word stems, Study in each

system is categorized into additional
prefixes and - suffixes, diagnostic,
symptoematic _and cperative
terminology. Basic coverage of
skeletal structures, .

8.724 Medical .Sacretary |
3Credits . -~ "o
(3 Lec Hrs/WKk)

Introduction to the medical office:
telephéne management, appoint-
ment book, recognizing medical
amargencies, art of handling

»

‘patient’s problems, medical ethics

and medico-laegal responsibility,
Oregon law, consents, author-
izations and basic medical records.
Preraquisita: Interest in medical

field.

.



9.725 Madical Insurance, Credit
and Collactlons 3 Credits
(3 Lec Hrs/Wk)

Medical insurance terminology,
familiarity with types of insurance
programs. Credit and collection
procedures with Federal and
Oregon laws, credit applications,
basic billing cycles, This course is
mainly designed for upgrading of
medical office workers, retraining
clerical workers and students
enrolled in the Medical Office
Assistant Program.

Praraquisite; Interest in medical
insurance billing.

9.726 Madical Terminology 1l
3 Credits

{3 Lec Hrs/WK)}

A continuation of Med. Term, I,
complete coverage of all body
systems not covered, i.e. respiratory,
endocrine, eye/ear, digestive,
muscle structures, reproductive -
male/female - and medical
abbraviations.

9.726 Medlcal Terminology il
3 Cradits

(3 Lec Hrs/WK)

A continuation of Med. Term. |,
complete coverage of all body
systems not covered, i.e. respiratory,
endocrine, eye/ear, digestive,
muscle structures, reproductive -
male/female - and medical
abbreviations.

Preraquisite: Interast in Medical
field, Med. Term. courses need not
be taken concurrantly.

9.727 MedIcal Transcription I
3 Credits

(2 Lec, 3 Lab Hrs/Wk)

Introduces simpler forms of medical
transcription from hospital dictation.
Utilization of terminology with
emphasis on accuracy.

Preraquisites: ©OA225 Machine
Transcription or instructor's consent.

9.728 Medical Terminology Il
3 Cradits

{3 Lec Hrs/Wk)

Covers all systems introduced in
Madical Terminology | and Il and
intensifies spelling drills pertinent to
each system. Attantion to
anatomical detail with more
intensified coverage of anatomy,
structures, glands and organs. Local
physicians will lecture,

9.729 Moedical Transcription Il
3 Credits .

(2 Lec, 3 Lab Hrs/Wk}

Specialized/complex medical
dictation for transcribing by actual
physicians for development of
{franscription skills, .
Prerequisite: 9.727 Medical Trans-
cription | or instructor's consant.

9,730 Madlcal Secratary 1l
3 Creadils

(3 Lec Hrs/WK)

This course is a continuation of
medical office management with
medical tsrminologr being expanded
into the practical application_as
applied to madical racords. The
exploration of different facets of
medical reporting and analysis willbe
covered.

Prerequisite: 9,724 Medical
Secrelarg | niot required before 8.730
Medical Secratary |l

8.731 Clinical Procedures |
3 Credits
(2 Lec, 2 Lec-Lab Hrs/Wk)

Provides clinical orientation, initial
instruction and basic skills for a
medical/clerical assistant.

Prerequisita: 9.723 Medical Termin-
cloby |or instructor's cansent,

9.732 Clinlcal Procedures Il
3 Credits .
(2 Lec, 2 Lec-Lab Hrs/Wk)

Provides in-depth simulation of clinical
experience in procedures practiced by
office nurses to prepare the medical
office assistant to substitute for the
physitian's nurse, without major
changes in offica routing, for the safety,
security and comfort of patient,
physician and assistant.

Prerequisite: 9.731 Clinical Proce-
dures | or instructor’s consent.

9.733 Clinlcal Procadures il
3 Credits
(2 Lec, 2 Lec-Lab Hrs/Wk)

Provides thaeoretical knowledge,
skills and practical experience
enabling the student fo attain amd
maintain safe, intelligent, quality
atient cara under supervision of
icensed personnel. Emphasis on
medical and surgical aspects in
preparation for oftice surgary.

Prerequisites: 9.731 Clinical Proce-
dures [, 9.732 Clinical Procedures |l
ar instructar's conseant,
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9.735 Legal Secretarlal
Procedures 3 Cradits

{3 Lec Hrs/Wk)

Covers background and basic
operation of a law office including
ethics, responsibilities and duties of
a Iega_l secretary, career opportun-
itissinthe field of law, structure of the
courl system , basic form praparation
in parsonal injury litigation.
Prerequisite: 0A121 Keyboarding |
or equivalent. May be taken out of
sequence.

9.736 Legal Terminology and
Word Processing 3 Credits

(2 Lab, 4 Lec-Lab Hrs/Wk)

Emphasis on speed and accuracy in
producing legal documents using
IBM-compatible equipment. Know-
ladge of legal terminology will be
emphasized.

Prerequisites: OA201 Keyboarding
|, 9.735 Legal Secretarial Proce-
dures. Typing speed 50 wpm or
instructor's consent.

9.737 Lagal Transcription
3 Credits

(2 Lab, 4 Lec-Lab Hrs/Wk)

arate transcribing machines and
IBM-PC-compatible equipment to
Froduce legal documents; study of
agal: terminology.
Prerequisites: 9.735 Legal Secre-
tarial Procedures, 9.736 Legal
Tarminology and Word Processing,
OA201 Word Processing IBM-PC
and typing 45 wpm.

9.757 Introduction to Word
Processing | 0.5 Credit

(8 Lec-Lab Hrs/Wk)

Introduction to using the WordPerfect
program on micro-computars, input,

-gave, ravise and print documents.

Basic format changes will be
introduced.

Prerequlisite: Typing 25 wpm,

PHILOSOPHY

PHL198/298 Independent Study in
Philosophy — To Be Arranged

PHL201 Introduction to
Phliosophy 3 Credits

(3 Lec Hrs/Wk)

introduces some of the major
philosoghical problems that have
always been of concern to reflective
people. The topics studied this term
are about values or axiology.
Sequence With: PHL202, PHL203,.
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PHL202 introduction to
Philosophy 3 Credits ’
{3 Lec Hrs/WKk)

Introduces same *of -the major
Ehilosophical problems that have
aan of concern to reflective people,
This term focuses issues of mind
and body, frae will and daterminism
and epistemology or philosophy of
knowladge. -
Sequence with: PHL201, PHL203.
Nead not be taken in ordar. '

Introduction to

PHL203
Phllosophy 3 Credits
(3 Lec Hrs/Wk)

Introduces some of the major
ghilosophical preblems that have
ean of concern to reflective people.
Focuses on metaphysics:
cosmology, religion, meaning, and
purpose.
Sequenceas with: PHL201, PHL202.
Need not be taken in order. :

PHL299 Philosaphy of
Christianity 3 Credils

(3 Lec Hrs/Wk)

A study ot the origins and
development of Christianity,
including: the rise of monatheism,
the ghllosophy of Jesus, the
establishment of seripture and
doctrine, the Reformation and
modern Christfan thought. -

PHOTOGRAPHY

0.519.1 Baslc Photography |
0.5-2 Credits/Term - | !

(15-36 Hrs Total)

Introduction to basic principles of
photography, including instruc tion in
cameta use, including lenses and
their applications; developing and
processing fegatives; darkroom
procaduras; printing and enlarging
techniques, special applications {i.e.
dodging, toning, eic.). Includes
analysis ot different types of film and
developing procedures. Present-
ation of basic componants of
composition, elc., leading to
advanced courses in photography,

0.519.2
0.5 Credit

(2 Lec, 6 Lab Hrs Total)

A one-day workshop designed to
teach users of home video cameras
and recorders how to use their
equipmant to produde good quality
home videos, S .

Video Production

o)

0.519.3 Introduction To Photo-
graphy Basics 1.5 Credits -

1 Lec, 1 Lab HriWk, Two 2-Hr Field
rips)
Techniques of photography and how
to be ¢reative in taking photos.
Preraqgulsites: 35 mm. camera and
knowledge of operation. o

9.255 Color Developing and
Printing 2 Credits N

(1 Lec, 2 Lec-Lab Hrs/Wk)

Introductory course for those already
proficient in black and white
malerials. Understanding color
processes to the degree of
procassing and printing color film.
Assists both the serious amateur
and the commercial photographar.

Preraquisite: Proficisncy in black
and white pracassing and printing

A

PHYSICAL
EDUCATION

Three credits of pl'{xlsic_al education
courses or PE231 Wellness for Life
are required for an Assdclate in Arts
degree. Physical Education and
Health majors must begin course
work in the professional activities
(PE195 or PE295). -

PE131 Introduction to Health &
Physlcal Education 3 Credits

(3 Lec Hrs/Wk)

Professional orientation, basic
philosophy and - objectives,
professional opportunities and
qualifications. ’ c

PE180 Women's Athletic Team
1 Credit . .

{3 Lab Hrs/AWK).

Volleyball

Volleyball Techniques . - -
Baskatball

Basketball Techniques

PE185 CoEd Athletics

1 Credit o
(3'Lab Hrs/Wk)

Track & Field

Track & Field Techniqués

Cross Country

CrossCauntry Technques
Fundamentals of Track & Field .
Physical Conditioning for Track * -
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PE185 Physicai Education
1 Credit .

(3 Lab Hrs/WK)

Provides students with an activity
that will promote physical and
amotional weli-being. Enables the
student to davelop and/or pursue

~ life-long physical activity. Class

meets three hours a week. Some
courses have prerequisites or require
the instructor's consent. Special
arrangements may be made for
restricted or corractive work,

Aarobic Circuit Training
Aerobic Dance
Aerobic Exarcise
Badminton

Basketball

Bowling

Creative Dance lli :
Creative Exercise Tennis
Cycling Track & Field:
Flag Football ‘
Folk Dance

Golf

Jazz Aerobics
Jogging

Lifesaving

Personal Defensa 1,1
Physical Conditioning
Racquetball
Slimnastics

Square Dancing
Soccer

Social Dancing
Softball

Swimming
Swimnastics

‘Volleyball

Watar Safety Instruction
Wheight Training

Wrestling "

Y's Way to Healthy Backs

PE180 Men’'s Athletic Team
1 Credit

gi Lab Hrs/Wk)
asketball

Basketball Techniques

PE185/295 Professional Actlvities

'1-2 Cradits

{3-6 Lab Hrs/Wk) ‘
Designed to provide Physical
Education majors with opporiunilies
to learn and develop teaching
techniques and gain basic skills intha
activity. Sequence s offared every
other year: ’ :

Fall Term: i
Field Sports and Track & Field



Winter Term:

Basketball, Badminton,
Fundamentals of Movement
and Vollayball -

Spring Term:

Gymnastics, Conditioning and
eannis

PE198/298 Independent Study in
Physical Education -To be
arranged. .

PE231
3 Cradits

{3 Lec Hra/WK)

Lifetime fitness activities and
wallness strategies,

Wellness for Life

PE280 Field Expetience
1-3 Credits

Inciudes seminar with 1eaching
slrategy - 9 credits maximum.

Prerequisite: Instructor's consent.
Students have the opportuniliz to
exparience working with K-12
students in physical activity setting.

0.510.1.2 Classlcal Ballet1, I 1
Cradit/Term

{36 Hrs/Total)

Fundamental exercises, movemenis
and techniques necessary to
discipline theqbody for expression in
all forms of ballet. ‘

Prarequisite: 0.501.1 Ballet | or

instructor’'s consent for 0.501.2
Classical Ballet It.

0.580 Physlcal Conditioning
Women  .5-1 Credit

{15-36 Hrs Total)

Designed for women interastad in
figure control, trimming and toning
activity and knowledge {i.e., Slim-
nastics, Jazz Aerobics, Jazz Dance
Exercise, Seff-Defense, Swimnastics,
Therapeutic Swimming).

0.581 Physical Conditioning-Men
.5-1 Credit

(15-36 Hrs Total)

Designed for men interested in
conditioning their body through
various physical activilies. (i.e.,
Physical Conditioning, Weight
Training).

0.582 Physical Conditidnlng .
Co-ad 5-1 Credit
(15-36 Hrs Total)

Develop one's physical fitness
through a specific spont, dance or
activity. {i.e., racquetball, bowling,

square dance, gymnastics for adults,
round dance, kayaking, physical
fitness and exarcise, tennis, golf and
yoga for relaxation).

0.916 Fltness & EXercise
5-1 Credit

(15-36 Hrs Total)

Mobility exercises for the older
pearson o keep fit, agile and flexible.

PHYSICS

PHY 201/202/203 General Physilcs
4 Credits/Term:

(4 Lec Hrs/Wk)

Studies principles and concepts of
physical science includin

mechanics, heat, light, sound,
electricity, magnetism and modern
physics. For nonscience majors,
including Ielrer'r\edical and predanial
students, Must be taken in sequence,
Prerequlisites:MTH107 and 102.

PHY204/205/206 Physlcs
Laboratory 1 Credit/Term
{2 Lab Hrs/Wk)

Offers laboratory activities for
General and Engineering Physics.

PHY211/212/213 Engineering
Physles 4 Credits/Term

(4 Lec Hrs/AWK)

Studies the physical properties and
interactions of mechanics, sound,
heat, light, electricity, magnetism,
and optics. For science and
engineering majors. Must be taken
in sequence.

Prerequisite: MTH200 (MTH200
may be taken concurrently with
PHY211, MTH201 with PHY212, and
MTH202 with PHY213).

4.300 Practical Physics
{Mechanics) 4 Credits

(3 Lec, 3 Lab Hrs/WK)

Non-calculus physics intended for
vocational students. It deals with the
mechanical properties of matter as
they relate to mation, force,
momentum, enargy and power. The
application to machines and their
processes is emphasized. Theory
developed through lecture,
discussions an practical
applications siressed in lab
experiences.
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4.304 Practical Physics
(Electrical) 4 Credits

(3 Lec, 3 Lab Hrs/Wk)

An introductory course in non-
calculus physics intended for
vocational studants, Deals with the
electrical properties of matter and the
concepts of electricity and magnet-
Ism as thay relate to electrical
devices and machines. Theory is
developed through lecture/
discussions and applications
stressed in laboratory experience.

POLITICAL SCIENCE

PS198/298 [ndependent Stiudles
in Political Scienca - To be
arranged

PS201 Ametrican Govarnment
3 Cradits

{3 Lec Hrs/Wk)

Theoretical introduction to American
political instilutions, processes, and
ideology are discussed, with
emphasis on constitutional law and
public policy.

PS205 International Relations
3 Cradits

(3 Lec Hrs/Wk)

Analysis of political relations émong
nations, with an emphasis on
American foreign policy.

PSYCHOLOGY

PSY111 Personality and
Development 3 Credils

(3 Lec Hrs Wk)

Emphasis on aiding student toward
self-understanding and personal
development. Stresses theories of
personality, interpersonal relations,
interpersanal -communications and
small group interactions.

PSY115 Career Workshops
1 Credit

{10-13 Lec Hrs Total)

Discussions of present and future job
opportunities, labor markst changes,
how 1o communicata effectivaly at
the workplace and job search
strategies focusing on how to market
yourself to potential employers.



PSY135 Single Again: Aftermath
of Divorce 1 Credit

(3 Lab Hrs/Wk)

Designed to assist the recently
diverced through the psychological
and physical realities that are a pan
of that phenomenon. Provides
instruction and experiences on
historical perspective on marriage
dissolution, assess positions
realistically and constructive
planning for the futura,

PSY140 Life Plan 3 Credits
(3 Lec Hrs/WK)

Provides an opporiunity to explore
current and future directions for
career selection, definitions of family
and the development of a “Life Plan”
1o mesh with changing lifestyles.
Occupational and personal ‘restruc-
turing” throughout the life cycle,

PSY198/298 ln'deggndent Study In
Psychology — To be arranged.

PS5Y198/299 Focus on Women -
Current Issues 1 Credit Each

{10 Lec Hrs Total Each)

Workshops designad to examine
issues facing women today, to look
at choices and alternatives ovar the
past 20 years and in the near future
and to focus on the role of women as
caregivars and leaders in our society.

PSY201/202/203 General
Psychology 3 Credits/Term

{3 Lec Hrs/Wi) .
Intraductory survey of-human be-
havior. lncludes physiological
factors, perception, learning,
motivation; developmental factors,
personality, social interactions and
influences and effective and
ineffective functioning. May betaken
out of sequence, :

PSY280 Field Experlaence -
Psychology 1-3 Cradits

(3-9 Hrs/Wk)

Prerequisite: Instructor's consent.

PSY209 Psychology of Violence
and Aggresslon 3 Credits 7

{3LecHrsWk) - . = - '

Discusses the causes and extent of
violance in society. An introduction
1o the physiological, social and
ﬁsychological dynamics which cause

uman aggression and violence. -

Preraquisites: PSY201 and CJ100.

9.033 Carasr Workshops *
(General) Q-1 Credit

{1-10 Lec Hrs Total)

Discussions of present and futura job
opportunities, labor market changes,
how to communicate effactively at
the workplace and job search
sirategies focusing on how to markat
yoursel { to potential employars.

PUBLIC SERVICE
COURSES - FIRE

&Sea Fira Sclance Technology for
ssociate Dagres courses.)

9.301 Firefighter I-A 1.5 Credits
(1 Lec, 2 Lab Hrs/Wk) .

Develops understanding in fire
department organizations as it
ertains to industrial firefighters,
roper atlitude of responsibility of
station care and maintenance, and
basic skills for team work in use of
tools and their utilization under
firafighting conditions. .

9.302 Flrefightar 1-B -
1.5 Cradits

(1 Lec, 2 Lab Hrs/Wk)

Use of portable fire extinguishers in
methods of overhaul and salvage, in
principlas of fire contro! in natural
cover crops, in forcible entry tactics
and ventilation and Tescue
procedures.

9.303 Firefighter I-C -
1.5 Credils : .

{1 Lec, 2 Lab Hrs/Wk)

Devalops responsible attitudes toward
fire apparatus and safe, skillful
handling of fire- equipment; an
understanding of fundamental
charactaristics of flammable liquids,
LPG and the methods of exﬁnfguish-
ment; an awaraness of value of good
prefire planning and ‘systematic
pracedures of prefire planning.

9.304 Fireflghter I-D
1.5 Credits .

(1 Lac, 2 Lab Hrs/Wk)

Raview fire conlrol tactics and apply
Erinciples of spsecific types of

uildings and hazards, Includes air
crash and rescue, mills, factories,
large structure fires and motor
vehicle fires. )
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8.305 Firaflghter I-E
1.5 Credits \

(1 Lec, 2 Lab Hrs/Wk)

Forcible entry, fire ventilation practices,
rascua, protactive breathing practices
and ralated procedures.

9.307 Rural Firefighting Strategy
& Tactics 1 Credit

{12 Lec Hrs Total)

Information enabling rural firefighters
1o evaluate fire potential and
resources to handle a fire
emeargency.

9.311 Fire Tactics 'by Simulator
1.5 Credits -

{15 LecHrs Total) -

Familiarizes student with operation of
tire simulators as training tools.
Improves fire suppressiontactics and
ability 1o function in actual fire
conditions. Prepares students for
stress conditions to perform critica!
assignments under emergency
situations. .

&

9.313 Interagency Helicopter
Training-Gulde Ground Support
$-217 1.5 Cradits T

(18 Lec Hrs Total) -

Provides necessary skills to work as
a ground support team member
during fire and non-fire oparations,
Prerequisite: Instructor's consent.

9.326 Apparatus Operator | -
1.5 Credits : : :

{10 Lec, 20 Lab Hrs Total)

Provides auxiliary and regular fire
service personnel with basic
operation of fire apparatus and
related equipment. -

9.327 Apparatus Operator I}
15 Qreldils .

(10Lec, 20 LabHrs Total)
Provides advanced training in fire
apparatus and pump operation, basic
Knowledge in water hydraulics and
methods of watar movemant related.
to fire service.

Prerequisite: 9.326 Apparatus
Operator |, o :

9.328 Apparatﬁs Operator (il
2 Credits o
(15Lec, 15 LabHrs Total)
Acquaints fire fighters with basic
operation and limitations of aerial
trucks, water towers and related
apparatus. . A

'Prerequisite; 9:327 Apparatus

Operalor Il



9.329 Live Burn Exerclse
{Flammable Liqulds) .25-5
Credit

{8-16 Lab Hrs Total)

Provides firefighters with the oppor-
tunity to apply techniques of fire
supprassion in flammable liquid fires
and aircraft fire/rescue operations.

9,333 Baslc Incldent Command
System 1 Cradit

{10 Lec Hrs Total)

Provides student with knowledge of
the Incident Command System
{1.C.S.) including operational
requiraments, aeight interactive
components and procedures for
organizing and operating an
on-scane managemant structura,

9.336 Alrcraft Fireflghting and
Rescue Procedures 2.5 Credits
(20 Lec, 10 Lac-Lab Hrs Total)

Basic knowledge and understanding of
aircraft types, fuel systems,
emergency proceduras, firefighting
and rescus procedures and F.A.A.
requiraments dealing with crash sites,

9.337 Introduction to Wildland
Fire Suppresslon 1 Credit
{12 Lec Hrs Total)

Meets specific measurable
objactives as they relate to forast fire
control and suppression.

9.338 Sector Boss {5-330)
3 Credits
(3 Lec Hrs WK)

Identifies specific secior boss
responsibilities and shows relation-
ship to successful and economical
fire management.

Prerequisites: 5.284, 5.292 and
5.297 or instructar's consent,

9.395 Career Davelopment - Fire
{Ganaral) 0-3 Credits

{1-90 Hrs Total)

Practical application of current fire
suppression and management
operalions, aimed at employed or
volunteer public service employess.

PUBLIC SERVICE
COURSES - POLICE

See Crimlnal Justice for
ssoclate Degree coursses.)

9.370 Baslc Law Enforcemsant |
3 Credits

(3 Lec Hrs/WKk)

Introduction to criminal justice and
the judicial system, the U.S.
Constitution, civil/lagal liabilities,
Oregon Criminal Code elements and
Motor Vehicle laws.

8.371 Baslc Law Enforcement Il
3 Credits

{3 Lec Hrs/Wk)

A continuation of Basic Law Enforce-
mant |, covaring laws of search and
seizure, laws of evidence, testimony
in court and invaestigative technigues
and motor vehicla laws.

9.372 Basic Law Enforcement I
3 Credits

{3 Lec Hrs/Wk)

Patrol techniques, safe vehicle
oparation, vehicle stop skills and safe
firearm skills.

9.374 Dispatchear Tralning
3 Credits

(3 Lec Hrs/Wk)

Dispatcher training course tor both
fire and police dispatchers. Covers
tetephone skills to civil liability of a
dispatcher. Those succeeding will

receive Fire Standards Accraditation
Board certification.

8.375 Search and Rescua Tralning
3 Cradits

{2 Lec, 2 Lab Hrs/Wk)
Provides all the training and skills

needed to meet state search and
rescue cerlification standards.

9.376 Diving Instruction for Law
Enforcement Parsonnel

3 Credits

{30 Lac, 6 Lab Hrs Total)

Skin and SCUBA diving course for
open-water diving experienca,
preparatory to more advanced

skills/exparience to becoms law
anforcement watar- rescue divers,

9.390 Career Davalopment: Law
Enforcement 0-9 Cradits
(1-324 Lec and/or Lab Hrs Total)

Inservice training to study current
issues and problems within the public
service areas and methods of
alleviating them.

9.393 Career Development:
Human Services 0-9 Credits

{1-324 Lec and/or Lab Hrs Total)
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In-service training program io study
current issues and problems and
methods of alleviating them within
the human service areas.

REAL ESTATE

Most real estate courses are offered
on an individua basis. Contact the
Business Division Chairperson for
more information.

RE112 Real Estate Law |
3 Credits

{3 Lec Hrs/Wk)

Surveys Oregon Real Estate Law as it
applies to ownership, use and transfer
of real property, classes of propeny,
legal description, instruments of
conveyance, eostates, lians,
easaments, deed rastrictions and
contracts, Partially fullills the
educational requirements for the
Oregon Real Estate Salesperson
License, Self-study using a saries of
slide-tape programs accomEafg'ing the
chapters in the textbook. Student
accumulates 30 hours of library
preparation time to be eligible to take
the final exam.

Prerequisite: Should be taken
concurrently with RE113 Real Estats
Principles I.

RE113 Real Estate Princlples |
3 Credits

(3 Lec Hrs/Wk)

Examines the natura of real pmﬁeny
and real estate business, markets,
brokering, ownership contracts,
taxes ‘and assessmenis. Parially
fulfills the educational requirements
for the Oregon Real Estate
Salesperson License. Students are
required to accumulate 30 hours in tha
library using a self-study course, a
saries of slidte‘-ta%e progranl'.lls
accompanying the chapters in the
textboolli..

RE116 Real Estate Finance 1
3 Credils

(3 Lec Hrs/Wk)

Describes methods for financing the
acquisition and transfer of real
property. Includes the mortgage
market, money, mortgage loan
rocedures, lending instruments,
oraclosures and remedies,
government loan programs and
nongovernment loan programs,
Partially fulfills the educational
requirements for the Oregon Real
Estate Salesperson License. A
seli-study course using a series of
slide-tapa programs in conjunction
with the textbook. Thirty hours of
preparation time in the library



qualifies student to take the final.

Prerequisites: RE113 Real Estate
Principles | . .
HE118 Real Estata Appraising |
3 Credils -

(3 Lec Hrs/\Wk)

Methods for estimating the value of
real property in residential form.
Emphasis will be placed on appraisal
process, definition of problam,
appraisal plan, data collection,
market approach to value, cost
approach to value, income ap-
proach to valus, correlations of
estimates and writing the report,

Prerequlsites: Basic knowledge of
real estate.

RE222 Real Estate Appralsing Il
3 Credits

{3 Lec Hrs/Wk)

A continuation of Real Estate Law |
with emphasis on employment
contracts, title insurance, earnest
money receipts, options, closing
statements, loan applications,
ascrow instructions, lending
instruments, misreprasentation,
insurable liability, subdivision and
building codes, broker-attarney
relationships, subdivision laws and
the landlord-tanant act. )

Prerequisite: RE112 Real Estate
Law | . .

RE230 Real Estate Office
Management and Supervision of
Sales Personnel 3 Cradits

(3 Lec Hrs/WK) . .

Methods ofsuparvising activities
of real estate sales personnel
emphasizing planning, selection, traini

and evaluation of sales personnal;
motivation, authority, communications,
discipline and public relations, Students
will examine methods for establishing and
operating a small real estate office with
focusonorganizationalformats, planning,
office facilities, financial reports,
non-financial records, office parsonnel,
office manuals and public relations. -

Prerequisites: RE112 Real Estate
Law |, RE116 Real Estate Finance |
and RE113 Real Estate Principles I .

8.290 Oregon Real Estate
1 Credit

{12 Lec Hrs Total)

A raview of the financing programs
available in the marketplace today.
Emphasis on conventional real estate
loans, government finance programs,
finance regulations and alternate and
seller financing, Provides continuing
education for realiors,

REFRIGERATION

9.130 Ralrigeration | 3.25 Credits
{3 Lec, 1 Lab HiWk)

Introduction to refrigeration, history
trade appraeciation, fundamantals of
refrigeration and compression
systems,

9.131 Refrigeration Il 3.25 Credits
(3 Lec, 1 Lab Hr/Wk)

Introduction and fundamentals of
compression systems, all types of
refrigarants in use and the various

ty’)e of flow contrels used in -
relr

igeration and air conditioning.
Covers employment opportunitios
and apprenticeship.

Prerequisite: 9.130 Refrigeration |,

9.132 Refrigeration Ill  3.25
Credits )

(3 Lec, 1 Lab Hr'l\'}Vk}

Fundamanials of refrigeration,
compression systems, flow
equipment, condansers, flow char
controls,

Prerequisite: 9.131 Refrigeration II.

9.133 Refrigeration IV 3.25.Credits
(3 Lec, 1 Lab Hrs/Wk)

Continuation of refrigeration covering
electrical controls and control valvas.

Prerequisite: 9.132 Refrigeration lll.

9.134 Refrigaration V 3.25 Credits
(3 Lec, 1 Lab Hr/Wk)
Electric and electronic controls,

control values, evaporators and
condensers.

Prerequlsite: 9,133 Refrigeration V. .

9.135 Refrigeration VI 3.25 Gredits
(3 Lec, 1 Lab Hri/Wk)

Defrosting methods and compressor
drives.

Prerequisite: 9.134 Refrfgefation V. .

9.136 Refrigeration VIl 3.25 Cradits
(3 Lec, 1 Lab Hr/Wk)

Operating and servicing refrigérating
eguipment.

Prerequisite: 9.135 Relrigeration VI.

9.137 Refrigeration VIIl
3.25 Credits
(3 Lec, 1 Lab Hr/Wk)

Operating and sarvicing rafri erating,
equipment, refrigarated enclosures, .

instruments, meters and heat
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calculation.
Prerequisitae: 9.136 Refrigeration VII.

9.138 Refrigeratlon IX 3.25 Credits
{3 Lec, 1 Lab Hr/Wk)

Instruments, meters and heat
calculators, refrigerant lines and
pressure drop.

Preraquishte: 9,137 Refrigeration VIII.

9.139 Refrigeratlon X 3.25 Credits
{3 Lec, 1 Lab Hr/Wk)

Refrigerant line velocity, pressure
drops and liquid cooling.

Prerequisite: 9.138 Refrigeration IX.

2.140 Refrigeration X1 3.25 Cradits
(3 Lec, 1 Lab Hr/Wk)

Line velocity, liquid coaling,
absorption systems.

Prerequisite: 9.139 Refrigeration X,

SCIENCE-GENERAL

GS104/105/106 Physicat Sclanca
4 Credits/Term

(3 Lec, 3 Lab Hrs/Wk)

An overview of the essential ideas in
physics and chemistry and their
application to either astronomy. or
geology. Laboratory exercises
illustrate impariant principles and
provide experience with measure-
mant and scientific method.

Preraquisite: One year of high
school algebra and/or instructor's
consent.

GS5104 introducaes the laws of motion
and principles of work and energy,
and develops . electricity . and
magnstism. ’ :

GS105 is an introduction to
chemistry emphasizing atomic
structure, chemical change and
chemical bonding.

GS106 is eithar descriptive
astronomy or geclogy, depending on
the year offered. .

GS107 Oceanography 4 Credils
(3 Lec, 3 Lab Hrs/Wk)

A systematic study of the basic
chemical, physical, geological and
biological aspects of the oceans, the
origin of the ocean basins and sea -
water, The significance of the
intemalationships of man and the ocean
is emphasiz Laboratory and field
investigations of the properties of sea
water and oceanic processes .



GS5121 Descriptive Astronomy
3 Credits

{3 Lec Hrs/Wk)

A descriptive treatment of the solar
system, stars, stellar evolution,
galaxies and cosmology, new
discoverias of the last few years in
stellar astronomy. Results of current
space missions will be emphasized.

ulfills one term of Physical Science
Survey requirement.

GS5198/298 indepandant Studies -
Ganeral Sclance - 1-3 Credits

{1-9 Hrs/Wk)

Provides students opportunities for
studies of special interast.
Prersquisita: Instructor's consent.

GS275 Usas and Raesourcas of
the Ocean 3 Credits

{3 Lec Hrs/Wk)

A study of the vital significance of the
world’s oceans to society and our
contamporary role in the utilization of
the marine environment,including
history, civilization and the cceans;
food and mineral resources; water
and energy resourcas; pollution and
waste disposal; coastal processes
and activities; ocean law and
management; technology and instru-
mantation; navigation and position-
ing; and miscellaneous issues. Local
marine-related aectivities and
problems will be emphasized.

SOCIAL WORK - see
Human Services

SOCIOLOGY

S0C198/208 Indgrpendent Studles
In Soclology - To be arranged

S0C204/205/206 General
Sociology 3 Credits/Term

(3 Lec Hrs/Wk)

Introduces the fiald of sociology and
basic knowladge of the discipline.

50C204 covers foundations of
sociology, society and culture, the
socialization process, social groups,
race and ethpicity, gender and social
stratification.

S0C205 is a sociolegical examin-
ation of basic and modern social
institutions: the family; education;
religion; economic, political and
medical sociology; plus selected
fopics.

S0C206 is an examination of major
sodial problems in contemporary
sociely from sociologbical perspec-
tives focusing on feasible solutions.

S0OC210 Marriage and the Family
3 Credits

(3 Lec Hrs/Wk)

A study of intimate relationships,
courtship, marriage, and family
patterns, examining how people cope
with love, sexuality, children, conflict,
divorce, blended families, disabiliies
and death of {family members.

S50C212 Social Control- 3 Credits
(3 Lec Hrs/Wk)

Social controls in relation to the
family, the environment, education,
health care, saocial services and the
criminal justice system.

S0C220/CJ131  Introduction t
Penology 3 Credits :

(3 Lec Hrs/WK)

Introduction and overview of
imprisonmant as a correctional tool.
The study of treatment and basic
proceduras for receiving and
discharging.

S0C221/CJ201 Juvenlile
Dellnquency 3 Credits

{3 Lec Hrs/Wk)

Deviant behavior and current
eriminological theories, with emphasis
on criminal justice applications, crime
prevention and phenomena of cime as
it relates to juveniles.

S0C223 Soclology of Agin
3 Credits y one

(3 Lec Hrs/Wk)

Introduces the sociological and
cultural aspaects of gerontology in
contemporary American sociaty,

S0C243/CJ243 Narcotles and
Dangerous Drugs 3 Credits

(3 Lac Hrs/Wk)

Presents facts, attitudes, opinions,
and parspectives (medical, social,
IegalL necessary to understand what
psychoactive drugs do, how they do
it, who uses them and why,

S0C244/CJ101 Criminology
3 Credits

(3 Lec Hrs/Wk)

To provide a broad viewpoint of
criminal behavior and the justice
system. A consideration of human
behavior and crime, the impact of
early theoretical approaches to
current, theoretical and practical
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treatment of crime and criminals,

SPEECH

HUM100
Humanities

(3 Lec Hrs/WK)
Discusses human culture and ideas
expressed through the social

sciences and the visual and
performing aris.

Introduction to
3 Credils

SP100 Basic Speech
Communications 3 Credils
(3 Lec Hrs/WK)

Applias gensral communication
behaviors and techniques including
intarpersonal and group communi-
cation. Develops self-awareness,
self-confidence, listening and
faedback, nonvarbal dynamics and
conflicts reduction,

SP111 Fundamentals of Speech.
3 Credits

(3 Lec Hrs/Wk)

Provides opportunities to prepare
and present original speeches with
emphasis on content, organization,
student adjustment, delivery and
languagae.

Prerequisite: SP100 Basic Speach
Communications, high scheol
speech course or instructor's
consent.

SP112 Fundamentals of Speech
3 Credits

(3 Lec Hrs/Wk)

Analyzes communication mesthods
designed to change attitudes or
actions. Aims at speaker effactive-
ness and critical thinking.

Prerequisites: High school or
college level speach course or
instructor's consent.

SP113 Fundamentals of Speech
3 Credits .

(3 Lec Hrs/WK)

Provides communication techniques
and oral skills 1o participate
effectivaly in a group or public
discussion; problem-solving,
analysis, reasoning, evidence and
group leadership.

Prerequisite: High school or college

spaech course or instructor’s
consent.



SUPERVISORY
TRAINING

SDP101 Principles of
Management/Suparvision

3 Cradits )

(3Lec HrsWk) =~

The total responsibility of the suparvisor
is covared: self-developmant,
communication, employee devalop-
ment, human relations, discipline,
organization, planning, quality control
and grievances. Course is taught as
beginning leval in supervision.

SDP204 Labor-Management
Relations 3 Credits

(3 Lec Hrs/Wk)

The history and devalopment of the
labor movement and both union and

" management rales in fabor relations.

Discusses fedaral and stale
legislation, contracts, nagotiation,
conciliation, arbitration, grievances
and disciplinary procedures. .

SDP208 Personnel Adminis-

tratlon 3 Credits
{3 Lec Hrs/Wk)

Aspects of responsibilities personnel
including general supervisory
practices, recruitment, selection,
interviewing, performance appraisal,
motivation techniques, training and
eﬂyal employment opportunity and
aftirmative action programs. .

$DP113 Human Relations for

Supervisors 3 Credits
(3 Lec Hrs/Wk)

The practical application of basic
psychology in building better
employer-employee relationships
by studying human relations
techniques, g o

WELDING ... .
TECHNOLOGY "

0.763.1 General Metals ' -
1Credit -
(36 Hrs Tota)

An introduction course for those
interasted in investigating the field of
metal working. Course includes
basic arc and gas walding, bending,
foundry processes and sheet mataﬁ

4,150 Welding | 3.Credits
(1 Lec, 4 Lec-Lab Hrs/Wk)

Introduction to oxyacetylene welding
and cutting, covering theory of
welding and cutling, safety, oparation
of oxyacetylene equipment to join
light gauge mstal in flat, horizontal,
vertical and overhead positions. Use
of oxyacetylene cutting torch to cut
and pierce stesl. - \

Prerequisites: Instructors consent.

4.151 Welding IlA; Shielded Metal
Arc Walding (SMAW) 3 Credits

{1 Lec, 4 Lec-Lab Hrs/Wk) .

Arc welding covering safety and power
sug:lies, arc metallurgy, rod salaction,
and. techniques for flat, horizontal,
vertical and overhead positions.

Prerequisites: Woelding Majors
Onlg: Completion of 4,150 Welding |
with a grade "C* or better or

- instructor's consent. -

4151 Welding ILB:Shialded Metal
Arc Welding (SMAW)} 3 Cradils

(1 Lac, 4 Lec-Lab Hrs/MWk)

Arc welding covering satety and power
su%olias. ac meta[lurgr, rod selection
and techniques for flat, horizontal,
vertical and ovarhead positions.
Prerequisltes: Welding Majors
Only: Completion of 4.150 Welding |
with a grade “C” or better or
instructor's consent.

4.152 Welding li:Meta! Inart Gas

" Welding (MIG), Tungsten Inert Gas

Welding 4 Credits

(2 Lac, 4 Lec-Lab Hrs/Wk)

Metal inert gas welding and tungsten
inert gas welding periaining to the
welding of ferrous and non-ferrous
metals. .
Preraquisites: Waelding Majors
Onlr: Completion of 4.150, 4.151
Welding I, I! with agrade "C" or bettar
or instructor's consent.

4,153 Welding, IV:Pips ARC
Welding 3 Credits L.
{1 Lec, 4 Lec-Lab Hrs/Wk)

Introduction to pipe arc weldin

strassing techniques, methods an
safety. : ST
Prerequisites: Walding Majors
Only: Completion of 4.150, 4.151,
4.152 Welding L1111l with a grade “C"
ot better or instructor’s ¢onsent, -
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4.154 Welding V: Waeldar Fitter In
Fabricatlon 5 Credils

(10 Lec-Lab Hrs/Wk)

Synthasize all aspacts of the welding
field with sPeciaI emphasis on
integrating related fields.

Prerequlsites: Welding Majors Only:
Comsép!etion of 4150, 4,151, 4,152,
4.153 Welding LILI,IV with a grade *C”
or batter or instructor's consent,

4,155 Advanced Applications
5 Credits -

{10 Lec-Lab Hra/Wk)

The capstone course for the two-year
AA degres, it entails demonsiration
of skills and the knowladge acquired,
the use of new equipment such as a
Puise/ARC MIG Welding machine
and on-the-job work experience.
Leads to the American Waldin
Sociely Certification (structured,
AWS, ASME, AP/, nuclsar) to qualify
for entry into the job market. -

Prerequisites: Welding Majors
Only.  4.150, 4,151 {A. ), 4.152,
4.153, 4.154 Walding |, [1 {A,B), lIL, 1V,
V with a “C" or instructor's consent.

4.159 Maintenance/Fitter Welding
5 Credits :

(2 Lec, 9 Lab Hrs/Wk)

Introduction to maintenance and
fitting procedures naeded for safe
occupations skills in welding trades.

Preraquisite: Second year welding
majors.

4.165 Welding LabA 3 Credils
(9 Lab Hrs/Wk)

Development of welding skills, ]6b
shop techniques and.related welding
areas.

Prerequisite: Waelding majors only:
Completion of 4.150, 4.151A and B,
4.152 Welding [, ll, Il with a grade 'C’
or better ot instructor's consent.

4.166 Welding LabB 3 Credis
(8 Lab Hrs/Wk)

Emphasis on development of
weldin? skills, job shop techniques
and related welding areas.
Prerequisite: Welding majors onlg:
Completion of 4.150, 4.151A and B,
4.152 Welding |, Il, [ll with a grade*'C’
of better or instructor's consent.



4.167 Walding Lab € 3 Credils
(9 Lab Hrs/Wk)

Emphasis on development of
weldinf; skills, job shop tachniques
and related welding areas.

Praraqulsite: Welding majors onlg:
Completion of 4.150, 4.151A and B,
4.152 Welding |, Il, Hl withagrade “C"
or bettar or instructor's consent.

4,280 Work Experience
1-6 Credils _
(1 Lec, 4 Lec-Lab Hrs/Wk}

Gain on-the-job experiance in
coordinator approved shop situations
that closely paralls! with field study.
Work under supervisor and
coordinator. Seminar arranged by
supervisor,

Praraqulsite: Instructor's consent.

9.150 Welding |l 3 Cradits
(1 Lec, 4 Lec-Lab Hrs/Wk)

Introduction io oxyacetylene welding
and cutting. Covers theory of
waelding and cutting, safety, operation
of oxyacetylana aquipment to join
light gauge metal in flai, horizontal,
vertical and overhead pasitions. Use
of oxyacelylene cutting torch to cut
and pisrce stesl.

9.151 Welding llA: Shielded Metal
Arc Welding (SMAW) 3 Credits

" {1 Lec, 4 Lec-Lab Hrs/Wk)

Introduction to arc welding covering
safety and power supplies, arc
metallurgy, rod selsection, and
techniquesfarflat, horizantal, vertical
and overhead positions.
Prerequisites: Welding majors
only: Completion of 9.150 Walding |
with a grade 'C' or better or
instructar's consent.

9.151 WeldinglIB: Shilelded Metal
Arc Welding (SMAW} 3 Credils

(1 Lec, 4 Lec-Lab Hrs/Wk)
Arc welding, covering safety, power
supplies, arc maltallurgy, rod salection,

techniquas for flat, honzontal, vertical
and overhead positions.

Prerequlsita; Weldi‘r}\? maijars only:
Completion of 9.150 Welding | with a
grade "C" or better or instructor's
consant.

9.152 Walding IIl Intreduction to
Oxyacstylane Pipe Welding and
Cutting 2 Credits

(1 Lec, 3 Lab Hrs/Wk)

Prerequisite: Completion of
Waelding [ and Il or consent of
instructor.

9.154 Electricall 4 Cradits
{3 Lec, 3 Lab Hrs/Wk)

Covers elementa(riy principles of
alactricity as applied to welding.

Prerequisite: Welding majors.

9.158 Advanced Maintenance/
Fitter Welding 5 Credits

(2 Lec, 3 Lab Krs/Wk)

Emphasizes safety, job techniques,
safe material handling and set up.

Prarequisite: 4.159 Maintenance
Fitter Welding.

9.220 Welding Skills Lab 1 Credit
(4 Lab Hrs/WkK)

Emphasis on upgrading of welding
skills related to job needs and
requirements. .
Preraquisites: Instructor's consent
and pravious welding experience.

9.225 Walding Workshop:
General Welding  0.25 Credit

(12 Lab Hrs Total) .
Provides experienced welders with
raclice in basic welding techniques

or skills upgrading and/or
cartification.

Preraquisite: Instructor's consent.

9.225 Welding Workshop: Argon/
TIG Welders Only  0.25 Credit

(12 Lab Hrs Total)

Provides experienced weldars with
ractica in basic welding techniques
or skills upgrading and/or
ceitification.

Prerequisite: Instructor’s consent,

8.225 Welding Workshop :
Certification for Non-Majors
0.25 Credits

(12 Lab Hrs Total)

Provides exparienced weldars with

ractice in basic welding technigues
or skills upgrading and/or
certification,

Prerequisite: Instructor's consent,

9.225 Welding Workshop
Certification for Majors
0.25 Credits

{12 Lab Hrs Total)

Provides exparienced welders with
ractice in basic welding techniques
or skills upgrading and/or
certification.

Prerequisite: Instructor's consent.
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WRITING

WHRS0 Paragraph Fundamentals
3 Credits

{3 Lec Hrs/Wk)

Aids students in writing clear, correct

Paragraphs in Standard English. A
inal goal isto have students organize

paragraphs in an essay.

Prerequislies: 0.525 with a grade of
*C” or above (not S or U), placement
test score, or instructor’s consent.

Sequence With: RD20, SP100 for
COMMUNICATIONS (should be
taken in RDS0, WR90, SP100 order).

WR121 English Composition
3 Credits

3 Lec Hrs/WkK)
resents the fundamentals of

axpository prose through the
development and frequent exercise
of writing abilities. Dasigned to help
studants learn the use of unity,
claritr. coherence and detail in the
davalopment of written ideas.

Sequence With: WR122, WR123 or
WR227, Must be taken in sequence.

WR122 English Composition
3 Credits

(3 Lec Hrs/Wk)

Continuas the presentation of the
fundamentals of expositary prose with
special emphasis on the rhetorical
principlas of argumentation, the basic
principles and use of logic in
argumentaltive/persuasive writing.

Sequence With; WR121, WR123 or
WR227. Must be taken in sequence.

WR123 English Composition
3 Credits

(3 Lec Hrs/Wk)

The research process and the
conventions of writing and docu-
menting a research paper,
developing a method for planning,
researching and writing papers.

Sequence With: WR121, WR122.

Must be taken in sequence.

WHR198/298 Independent Study in
Writlng — To be arranged

WR214 Business English
3 Credits

(3 Lec Hrs/Wk)

Practice in written and oral
communication in business, including
such elements as information
gatharing, writing, editing, idgnl'rfying
audience, listening, interviewing an
nonverbal communication.
Prerequisites: WR121 or WR90
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WR222 Advanced Composition
3 Credits

(8 Lec Hrs/Wk) ..

Advanced approaches to writing
beyond the scope of traditional
composition offerings. Emphasis on
advanced and exparimental methods
in areas such as form, style and
tone, -

Preraquisites: WR121, WR122

WR227 Report Writing 3 Credits
{3 Lec Hrs/Wk)

Focus on research and writing for
technical and specialized disciplines,
information gathering, problem
solving, organization and mechanics
in reports in student’s chosen
disciplines. WR227 may substitute
for WR123 in the English
Compaosition sequence. ‘

Prerequisites: WR121, WR90 or
instructor's consent.

WR241 Introductlion to .
tmaginative Writing 3 Credits
(3 Lec Hrs/Wk) :

Blending personal experiences and
imagination in various lterary forms.
Focuses on fiction writing techniques
such as charactarization, dialogue,
scene and structure, Student and
nonstudent work is discussed to
develop the technigues of imaginative
writing.

Sequence With: WR242, WR243
Need not be taken in order.

WR242 Introduction to

Imaginative Writing

3 Credits ~
(3 Lec Hrs/Wk)

Creative. writing techniques with a

concentration on poetic devices.such
as imagery, rhythm, posfic meaning
and structure. Various work is
discussed to develop the techniques of
imaginative writing. . :
Sequence With: . WR241, WR243.
Need not be taken in order.

WR243 Introduction to

Imaginative Writing 3 Credits
(3 Lec Hrs/Wk) - ¢ L
‘Provides practice in creative writing
techniques of the student’s choice.
Student work and nonstudent work
will be discussed in order to develop
the tachniques of imaginative writing.

Sequence With: WR241, WR242
Need not be taken in order.

. . . . o,

WR289 Writing Fiction Workshop
1-2 Credits

(20 Hrs Total)

Writers use a variety of fictional
elements such as voice, tons, point
of view, setting, dreams and
dialogua, Student's work will be read
aloud and critiqued by class
members and the instructor,

0.525 Sentence Fundahientals
5 Credits

{5 Hrs/Wk)

Students learn skills of writing well-
formed, grammalically correct and
varied sentences; organizing para-
gra:rhs; and using correct spelling
and punciuation. The course cannot
be taken for credit toward an
associate degree.

0.525.1/0.525.2 Spellin
Improvement |, Il 3 Credits/Term

(3 Lec Hrs/Wk)

Study of the commonly misspalled
words, spelling rules and practice in
editing written work. Enables
students to spell words correctly and
analyze and correct their own work.

0.543 Creatlve Writing
(3 Lec Hrs/WK) .

Fiction writing techniques such as
characterization, dialogue, scenes
and structure. Short stories are
writlen and critiqued.

1 Credit

0.546 Creatlve Writing 1 Credit
(3 Leac Hrs/Wk)

Poetic techniques such as imagery,
rhythm, posetic meaning and
structure. Poems are writtan and
critiqued. Other forms of fiction may
also be worked on with the
instructor's consent.

0.552 Creatlve Writing 1 Credit
(8 Lec Hrs/Wk)

A combination of ficlion and poetry
writing techniques. Prose, poem or
nature writing may be discussed,
Students may experiment with a
varisty of forms when writing for
class critiqua. .
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HONORS IN
ENGLISH

Students who have completad 15
hours of transfer. classes at the
college with a cumulative GPA of
3.25 or better are eligible to enter the
Honors in English program. This
program encourages exceptional
achievement in reading, literature
and writing, Completion of the
program will be recognized at
raduation and on the transcript with
the designation "Honors in English”.
Sea your English instructor for more
infarmation.

-

SMALL BUSINESS
MANAGEMENT

The Small Business ‘Management
Program consists of two consecutive
year-long courses designed to
Improve small business owners’
management skills. §

Each course consists of ten monthly
seminars and ten .mdwldual on-site
business consultations. =

Eniphasis is placad on:

- keeping good records

- impraving business decisions
- business planning *
-tax managament

- marketing

- profitimprovement

- amployes issues.

Participants also benefit from sharing
ideas with other business awners in
the program. :

Program participants must agree to
attend the scheduled seminars and
to prapare as necessary for the
individual consultations..



STUDENT CONDUCT
CODE and STUDENT
RIGHTS and
RESPONSIBILITIES

SWOCC has an established student
Conduct Code and Rights and
Responsibilities documaent,
Excearpts from that document
follow. The complete document
can be obtained from the
goHnseIing Center in Deliwood
all.

INTRODUCTION

Southwestern Oregon Community
College is committed to the
transmission of knowledge, the
pursuit of truth, the development of
students and the general well-being
of sociely. Free inquiry and free
expression are indispensable to the
attainment of these goals., As
members of the academic
community, students should be
encouraged to develop the capacity
for critical judgement and to engage
in a sustained and independent
search for truth.

Freedom 1o teach and freedom to
learn are inseparable facets of
academic freedom. The freedom to
learn depends upon appropriate
opporunities and conditions in the
classroom, on the campus, and inthe
larger community Students should
exercise thair fresdom with
responsibility.

The responsibility to secure and fo
respect general conditions
conducive to the freedom to learn is
shared by all members of the
academic community. The college
has the duty 1o develop policies and
procedures which provide and
safeguard this freedom. The
purpose of this statement is to
enumerate the essential provisions
for student freedom to learn.

l. Freadom of Access

A. It is the policy of the Board of
Education of the Southwestern
Qregon Community College District
{hereafter referrad 1o as the Board of
Education) that no one because of
race, color, sex, national origin,
political affiliation, marital status,
ﬁarental status, veteran status,

andicap, age or sexual preference
shall be excluded from participation,
denied benefits, aor be subjected to
discrimination or harassment in any
activity of the college community.
{Southwestemn Oregon Community College
Board Policy 1.022)

timited.

B. It is the policy of the Board of
Education that the college is
committad to providing equal
educational oppartunities.

C. I is the policy of the Board of
Education that when it is in the best
interests of the college, anroliment in
specific programs or courses may ba
Specific criteria for
admission into programs or courses
with enrollment limitations shall be
a&proved by the prasident.
(Southwestem Oregon Communily Gollege
Board Policy 7.054)

Il. In the Classroom

The faculty in the classroom and in
conference will encourage free
discussion, inquiry and expression.
Student performance will be
evaluated solely on an academic
basis, not on opinions or conduet in
matters unrelated to academic
standards. It should be made clear
that the faculty is in_charge of the
classroom, course coniant,
discussions, activities and academic
standards. The faculty may ask a
student 1o leave the classroom at any

tima.

Il. Student Records

SWOCC has a policy as to the
information which is part of the
student's permanent aducational
record and as io the conditions of its
disclosura.

V. Student Affairs

A. Fresdom of Association

Policy governi‘ng clubs and
organizations are established by the
college Board.

B. Fresedom of-lnquiry and
Exprassion

1. Students and studant organiz-
ations shall be free to examine and
discuss all questions of interesl to
them and to express opinion publicly
and privately. They will always be
free to support causes by orderly
means which do not disrupt the
regular and essential operation of
the institution. '

V. Off-Campus Freadom
of Students

A. Exercise of Rights of Citizenship
College and university students are
both citizens and members of the
academic community. As citizens,
students should enjoy the same
freedom of speech, assembly and
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right of petition that other citizens
enjoy and, as members of the
academic community, they are
subject to the obligations which
accrue to them by virtue of this
membership.

B. Institutional Authority and Civil
Panalties o

Activities of students may upon
occasion result in violation of law. In
such cases, institutional officials
should be prepared to apprise
students of sources of legal counsel
and may offer other assistance.
Students who violate the law may
incur penalties prescribed by civil
authorities, but institutional authority
will not be used to duplicate the
function of general laws.

VI. Procedufal Standérds in ‘
Disciplinary Procesdings

Disciplinary proceeding?s regarding
student conduct play a role
substantially secondary to axample,
counseling, guidance and
admonition. At the sama time, the
college has a duty and the corollary
disciplinary powars to protect its
educational purpose through the
setting of standards of scholarship
and canduct for the students who
atteand them and through the
regulation of the use of institutional
facilities.

A. Standards of Canduct

1. Students have the responsibility to
cbey and follow college policy and
pracedures, the Assoctated Studant
Government (ASG) and bylaws,
federal and state statutes and city
ordinancas. " The ASG constitution
and bylaws and college policy and
procedures shall provide means for
student involvament. :

B. The following activities may resulft
in disciplinary action.

1. Academic plagiarism

2. Academic cheating

3. Furnishing false information to
the college with intent 1o deceive

4. Forgery, dlteration, or misuse of
college documents, racords or
identification cards

5. Detenlion, physical abuse or
conduct which threatens imminent
phrsiceﬂ abuse of any personin the
college community

6. Malicious destruction, damage
or misuse of college or persona
proparty on the College campus .

7. Theft or extensive damage lo
another's property in acollege or -,
college-related environmerit



8. Participation in hazing -

9. Possession, use or threatened
use of firearms, ammunition,
knives, explosives, dangerous
chemicals or anr other abjects as
weapons on college property,
except as expressly authorized by
law or institutional regulations

10. The possassion of alcoholic
beverages or controlled substances
on the college campus or any other
facility that s rented, leased, owned
or occupied by the college at any
time when classes or student
activities are scheduled, except as
rovided for .
FSouﬂ-m&stem Oregon Community Colege
Board Policy 10.034).
11. Sexual harassment

12. Substantial and material,
interfarences with tha operation of
the college

13. Failure to comply with the
tarms of any panaliies appliss
under this Student Conduct Code

14. Disorderly conduct

15. Eluding or attempting to elude
a college security officer who is
pursuing official duty.

C. Penalifes

1. One ar more of the following
enallies may be imposed by the
ean of Instruction for any of the

above violations éVI;B) or any othar

violations of Board policies orcollege

administrativa rules and regulations:

- a, -admonition - - T
b. disciplinary probation

c. withholding of transcripts or
a degree o ’

d. bar against readmission
o, restitution

f. suspension of rights or .
privileges :

g. suspansion of sligibility for
official athletic and other
axtracurricular activities

h. denial of degree
i. suspension -
j- expulsion

k. withdrawal from class for .
remainder of the term

2. Faculty may assign a failing grade

for paper/test or course as a.

disciplinary  aetion " whare
appropriate.  Faculty may also
require a student to leave the
classroom at any time for violations
of the Student Conduct Code.

D. Investigation of Student Conduct
i. Complaint

a. All student complaints must be
received no later than 90 calendar
days after the incident dascribed in
the complaint or the.time when the
person tiling the student conduct
complaint tirst had knowledge of the
incident, whichevar time period is
greater.

2. Action on the Complain

a. Based on information received in
the complaint the Dean of Instruction
or desi?nated representative may
initiate further investigation of the
complaint and/or impose appropriate
penaltiss.

b. The Dean of Instruction, acting on
a complaint, may initiate the
Grievance Process when it is alleged
that the collage has acted in a
manner that denies, abuses or
diminishes a student’s rights and
privilages.

E. Status of Student Pending Final
Action on a Complaint

Pending action on a complaint the
status of a student will not be altered,
or his right 1o be present on the
campus and to altand classes
suspended, except for reasons
relating to his physical or emotional
safety and wall-being, or for reasons
relating to the safely and well-being
of students, facully or college
proparty. |

F. Grisvance Process -

A studant who has reason to belisve
that disciplinary action taken by
faculty, Dean of Instruction or other
administrative officer of the College
denigs, abuses or diminishes their
rights and privileges may initiate the
Griavance Process.

GRIEVANCE PROCEDURE

For a detailed description of the
Collega Grievance Procadure, obtain
a c0ﬁy of the Student Conduct Code,
Rights and Responsibilities
decument from the Counseling
Center in Deflwood Half.

INFORMAL RESOLUTION

The college encourages prompt
resolution of all complaints,

misunderstandings or disputes. A

reascnable effort by the claimant and
the respondent to arrive at an
Informal resalution of differencas
should occur before the grievance
procadure is initiated, °
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FORMAL GRIEVANCE
PROCEDURE

Step A:

A student with a grievance (claimant)
shall make a good faith effort to
resolve the situation wilh the college
employee (respondent) against
whom the student allegedly has a
grievance. The claimant must make
a good faith effort within ninety (90)
days of the occurrence of the
complaint, dlspute or mis-
undaerstanding that is allaged to have
occurrad.

Step B: 5

If the grievanca is not resolved at
Step A, the claimant may present the
grievance in writing -to the Division
Chair orappropriate supervisorof the
respondent. : :

Step C;

If the problem is not resclved at Step
B, the claimant shall file a written
request (see example last page) 1o
have the appropriate college dean or
administrater review the grisvance.
Step D:

If the grievance is not resolved in
Step C, the claimant may, in writing,
request that the Presidant of the
college appoint a Committee on
Student Grievances.

ADMINISTRATION
BOARD OF EDUCAT_ION _

Citizens of the collega district are
represented in all aspects of the
college operation by the Board of
Education - seven men and woman
elacted from the towns and cities of
the district, by the people.

The Board, assisted by four
ex-officio Board . members
representing the students, faculty,
classified and- administrative staff,
determines the policy to be
administered by the college
president. A seven member
appointed Budget Commiitte assists
the Board with annual budget
preparation.’ Co

THE BOARD ,
Katie Eymann, Bandon
Mark Hamlin, North Bend
Ron Hjort, North Bend
Ron Kraskey, Reedsport
Clint Laird, North Bend -
Jon Littletield, Coos Bay
Tani Poole, Coquille



BUDGET COMMIITTEE
John Dies, Myrtle Point

Dr. William Doerr, Coos Bay
Cindy Finlayson, Nerth Bend
Ed Landucci, Bandon
Chuck Reigard, Coos Bay
Bob Sund, Reedsport

Debra Thommen, Cogquille

ADMINISTRATIVE
STAFF

OFFICE OF THE PRESIDENT
Dr. Robert Barber, Prasident
Christy Sutton, Executive Secretary

OFFICE OF INSTRUCTION

Dr. Dorean Daiiey, Dean of
Instruction -

Patricia Bruneau-Gaber, Associate
Dean of Extendad Learning

Barbara_ Davey, Director of Allied
Health/Physical Education

Dr. Lawrence Fenili, Interim
Associate Dean ol Gareer
Technology

C. J. Gradenwitz, Director of the
Small Business Development Center

Jane Huckleberry, Director of the
Retired Senior Volunteer Program

Jan Newlander, Director of Special
Programs

OFFICE OF HUMAN RESQURCES

Dortha McCarthy, Director of the
Learning Resource Center/Human
Resources

Charla White, Personnal Specialist

OFFICE OF BUSINESS SERVICES

Jim Love, Dean of Administrative
Services

Dr. John Haney, Director of
Administrative Computer Services

Pat Alvey, Instructional Materials
Technician

Carria Colvin, Confidential Secretary
Kevin Kimball, Finance Director
Kay Kronstainer, Payroll Bookkeeper

Sharleen Lillebo, Bookstore
Manager

Don Neuharth, Supsrintendent of
Buildings and Grounds

Ron Olson, Special Projects
Accountant

Pan Pannell, Custodial/Security
Superviser

Rondi Potter, Accounting Specialist

STUDENT DEVELOPMENT

Ed Bohart, Director of Student
Development )

Becky Garino, Coordinator of
Student Activities

Shirley Gitchell, Financia! Aid
Advisor

Rose Rector, Admissions Specialist
Jean vonSchweinitz, Registrar

Sheila Ward, Cooperative Work
Experience Spacialist

FULL-TIME
FACULTY

JOHN C. ANDERSON, Technical
Vocational Education
B.S.E.E. in Enginsering, 1960,
Oregon  State  University
M.A. in Mathematics, 1971,
University of Oregon

PHILLIP M. ANDERSON, English
B.A..in English Literature, 1964, San
Francisco State University
M.A. in English Literature, 1966, San
Francisco Stata University

SHARON BARNETT, Counselar
B.A. in Psachology, 1971, California
State niversity, Chico
M.A. in Education, 1974, California
State University, Chico
Ph.D. in Education/Counseling,
1982, Ohio State University

JERRI BENNETT-STILLMAKER,
Nursing Education .
A.S. in Nursing, 1276, Sauthern
Oregon State College

B.S. in Nursing, 1979, Southern
QOregon State Col[ed:;e

M.S. in Nursing, 1987, University of
Portland

HANS BOETTCHER, Machine Too!
Technology

B.S. in Mechanical Engineering,

1967, California State Polytechnic
University

ROBERT P. BCWER, English
B.A. in English, 1969, Lycoming
College

M.A. in English, 1971, Western
lliincis Univarsity

DONALD E. BURDG, Mathemalics
B.S. in Mathematics, 1951, Colorado
State College

M.A. in Education, 1952, Colorado
State College

M.S. in Mathematics, 1966, Oregon
State University
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EDWARD M. CHILLA, Speach,
Composition and rama
B.A. in Drama, 1962, San Jose State
M.F.A. in Theatre Direction, 1989.
University of Oregon

JOANNE E. COOPER,
Developmental Reading

B.A. in Education, 1967, Cregon
State Univaersity

M.A. in Speech Pathology and
Audiology, 1969, University of
Oregon

M.A. in Curriculum and Instruction,
1981, University of Cregon

RAY DANIELS, Industrial
Technologies o

B.S. in Industrial Education, 1969,
Oregon State University
Ed.M. in Industrial Education, 1977,
Oregon State University

JAMES B. DE STE CROIX, English
B.A. in Business Administration/
Economics, 1971, Wastern
Washington University

M.A. in English, 1984, Angelo State
University

NATHAN DOUTHIT, History
A.B. in History, 1960, Harvard
Unijversity

M.A. in Hislorg. 1965, University of
California, Berkelay

Ph.D. in History, 1972, University of
California, Berkelay

STEPHEN J. ERICKSON,
Psychology

B.A. in Psychology, 1670, Eastern
Washington University

M.S. in Psychology/Community
College Teaching, 1972, Eastern
Washington University

MARY ELLEN FAIRCHILD, Office
Occupations

B.A. in Office Administration, 1966,
University of Idaho

WILLI FURRER,
Economics

B.A. in Economics, 1981, Fairleigh
Dickinson University

M.B.A. in Finance, 1982, Fairleigh
Dickinson University

Business/

DOROTHY GILLETT, Secretarial
Scignce

B.S. in Business Education, 1957,
Eastern llinois University
M.Ed. in Business Education, 1967,
QOregon State Univarsity
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RICHARD GROSSMAN, Business
B.S.B.A. in Hotel and Rastaurant
Management, 1965, Denver
Universit \
M.S. in Business Education, 1969,
San Jose State University

DENNIS HANHI, Electronics
A.S. in Electronics and Industrial
Mechanics, 1971, Southweslern
Oregon Community College

B.S. in Trade ‘and Industrial
Education, 1979, Oregon State
University

M.Ed. in Industrial Education, 1983,
Oregon State University :

JAN HOOPER, Computer
B.A.in History, 1968, California State
University, Los Angeles

M.B.A., 1984, California State
Polytechnic University, Pomona

STEVEN L. HOOPER, Automotive
B.S. in Industrial Management, 1973,
California State Polytechnic
UniversityCertified Master
Automobile Technician, 1980

CHARLES O. HOWER, Physical
Sciences

B.A, in Chemistry, 1956, Whitman
College

Ph.D. in Inorganic and Nuclear
Chemistry, 1862, University of
Washington _ _

JOHN G. HUNTER, Counselor
B.3. in Education and General
Science, 1964, QOregon State
University - : '
M.Ed, in Education and Counseling
Psychology, 1967, University of
Oregon

KENNETH H. JENSEN, Walding

Technology Approved Vocational

Instructor

KIRK D. JONES, Librarian

B.A. in History, 1969, University of
Washington

M.L. in Librarianship, 1970,
University of Washington

JAN KELLEY, Interverition/,

Retention Counselor )
B.S. in Social Science, 1968,
Waestern Oregon State Collega
M.S. in Education and Counssling,
1970, Wastern Oregon State College

DANIEL . L. KELLY, . Physics and
Electronics

B.S. in.Physics, 1971, California:

State University, Northridge
M.S. in Ph{sics, 1973, University of
California, Los Angeles

BEVERLY L. KEMPER, Health and
Physical Education

B.S. in Physical Education, 1958,
Oregon State Universily

M.Ed. in Health Education, 1965,
Oregon State University

BILL LEMOINE, Forest
Tachnoltla:gy

B.S. in Forest Management, 1961,
University of Massachusetts

M.S. in Forest Managemant, 1967,
University of Minnesota

LANNY R.LESLIE, Business
B.S. in Forest Management, 1967,
Utah State Universit .
M.Ed. in Vocational Education, 1975,
Oregon State Univarsity

PATRICIA LILIENTHAL, Nursing
Edueation

8.5. in Nursing, 1980, Southern
Oregon State College

M.S. in Nursing, 1983, University of
Portland

RONALD LILIENTHAL, Science
B.S. in General Science, 1958,
University of Oregon

M.S. in Organic Chemistry, 1961,
Oregon Stale University

Ph.D. in Chemistry, 1971, Louisiana
Stata University

MARGARET R. McGUIRE,
Coordinator of Adult Basic Education
B.A. in Social Administration, 1956,
University of Manchestsr, England
M.S. in Curriculum and Instruction,
1977, University of Oregon

WILLIAM McGUIRE, Computer
Science

B.A. in Physics and Mathematics,
1959, Portland State University
M.A. in Mathematics and Physics,
1962, University of Qregon  °

ROBERT A. MILLER, C.M.A.,
Business

B.A. in Business Administration,
1957, Bemidji State University

M.A. in Public Administration, 1964,
Univarsity of Minnesota

JOHN NCLAND, English

B.A. in English, 1966, Kansas State
University

M.F.A. in Creative Writing, 1968,
University of Oregon

RONALD T. PULLEN, Mathematics
B.A. in Mathematics, 1967, Arizona
State University

M.A. in Mathematics Education,
1972, Arizona State University
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ANGELA T. QUINN, Nursing
Education

B.8. in Nursing, 1980, Southern
Oregon State Callege

M.S, in Nursing, 1983, Univarsity of
Portland

CLARA J. RADCLIFFE, English
B.A. in English Literature/History,
1958, Wa'gne State Uni\.uarsi}ly_(l

M.A, in English Literature/History,
1959, University of Michigan

Ph.D. in English Literature, 1974,
State University of Naw York

CHRISTIAN C. ROSMAN, Music
B.A. in Philosophy, 1966, Saattle
University .

M.Ed. in Education, 1970, Western
Washington University

M.M. in Music, 1978, Eastern
Washington University

JOHN RULIFSON, History

B.A. in History, 1953, University of
Portland . :

M.A. in History, 1957, University of
Washington )

Ph.D in Higher Education, 1967,
University of Washington

DARRELL SAXTON, Fire Science
A.S. in Fire Scienca Technology,
1981, Southwestern Oregon
Community College/Approved
Vocational Instructor

MELANIE LOU SCHWARTZ, Art
B.F.A. in Fine Arts, 1972, University
of Nebraska

M.A. in A, 1973, Universily of lowa
M.F.A. in Fine Ars, 1974, University
of lowa

ROBERT C. SHEPARD, English
B.A. in English, 1970, University of
Oregon
M.A. in English, 1871, University of
Oregon

JAMES M. SHUMAKE, Biological
Sciences

B.S.in Biolog{.]and Chemistry, 1964,
Flarida State University

M.S, in Zoclogy, 1966, Oregon State
University

JOHN SPEASL, Physical Education
and Health :
B.S. in Health and Physical
Education, 1972, Southern QOregon
College

M.S. in Secendary Education, 1973,
Southern Oregon College
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‘VENEITA STENDER, Home
Economics and Grants Coordinator
‘B.S. in Home Economics, 1955,
University of ldaho

M.S. in Home Economics, 1969,
Oragon State Univarsity

DONALD E. STENSLAND,
Associate Professor of Geolog
B.A.in Sociology and History, 1953,
Angsburg College

M.S. in Geology, 1969, Cregen State
University

RONALD D. STUBBS, Anthropology
and Sociology

B.A. in Anthropology, 1965,
University of Montana

M.A. in Anthropology, 1966,
University of Montana

GREIG W. THOMSON, Justice
Servicas Faculty/Coordinatar

A.S. in Law Enforcement, 1976,
Greenfield Community College

B.S. in Police Science/Administration
1978, Northern Arizona University
M.S. in Police Science and
Administration/Education, 1980,
Northern Arizona University

ANDRES P. TORIBIO, Mathematics
B.S. in Mathematics, 1959,
University of Oregon

M.S. in Mathematics, 1966, Oregon
State University

CAROL VERNON, Ant

B.S. in Ceramics and Secondary Art
Education, 1967, Portland State
Uni\fersiig

M.A. in Design, 1972, University of
Califarnia

Certilicate in Art Therapy, Northwaest
Instituie for the Creative Arts
Therapies/University of Oregon

TERRY D. WEAVER, Media
Specialist

B.A. in Religion, Ghemistry,
Mathematics; 1963, Graceland
College

M.S.Ed, in AV Communication, 1965,
Indiana Univarsity

Ed.D. in AV Communication, 1971,
Indiana University

R. RCNALD WHEADON, Human
Sarvices Faculty/Coordinator

B.S. in Psychology, 1976, University
of Utah

M.S.W. in Social Work, 1981,
University of Utah

RETIRED

PRESIDENT EMERITUS
JACK E. BROOKINS

PROFESSORS EMERITUS
CARROL K. AUVIL, Electronics

SAM E. CUMPSTON, Mathematics,
Physics, Computar Sciance

J. ROBERT DIBBLE, Psychology,
Counsaling

BEN J. FAWVER, Biology, Zoology
HELEN FERGUSON, Business

HOWARD A. HALL, Fine Aris

_RAYMOND KELLEY, Physics,

Mathematics

WILLIAM D. KRAUS, Mathematics

BERNELL MEACHAM, English,
Journalism

DONALD R. MOFFITT, Business
WILLIAM W. SHARP, Business

VERNON C. SORENSON,
Languages

J. H. SWEARINGEN, English
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Southwestern Oregon

NOTE: A non-refundable Community Coll ege

DR 510.00 fee must accompany

this application. 1988 Newmark Vi
S Coos Bay, Oregon 97420 '
Personal Information O Fall 19_ O Winter 19_
Social Security Number O Spring 19_ 0 Summer19__

Major area of interest (see list on back)

Please Print

Name R
Last First Middle initial

Maiden name (or other Iast names)

Mailing address

Street
City State Zip
County, Phone
Permanent address
Street {
City State Zip

The college is required by the federal government to report gender and ethnic data. However, it is your right to
withhold this information if you wish.

Gender: O Male O Female Ethnic origin: O White (1 Hispanic [ Black (J American Indian/Alaskan
O Asian/Pacific Islander (3 Other

Educational Background

High school last attended

School City State

Last grade completed Date graduated
High School Equivalency/GED Yes , No Date received
Enroliment status: (check one) [J New SWOCC student (J Now attending high school
0J Returning student — year of last attendance

Residency: Have you lived continuously In the state of Oregon for at least 90 days prior to this date?
O Yes O No  If you checked "No," please list your previous address —

City i State Zip

Previous colleges attended

Will you be receiving veteran's educational benefits? 11 Yes O No

I certify that the above information is correct. If admitted, | agree to abide by the policies
and guidelines established for all students at Southwestern Oregon Community College.

Signature : Date
A non-discriminatory, equal opportunity college.



STEPS IN GETTING ENROLLED AT SOUTHWESTERN OREGON COMMUNITY GOLLEGE:

GhrOP=

Have your high school send one transcript to SWOCC. .

Have any college(s) you have previously attended send one transcript o SWOCC.

Return this application along with $10 to the Business Office at SWOCC.

Take the placement examinations offered by ihe SWOCC Counseling Center.

Make an appointment with an advisor and/or counselor o prepare your academic program.

All documents submitted become property of the college.

The following are one and two year certificate or
degree programs that can be completed at
Southwestern Oregon Community College.
Some of them can be transferred to four year
schools and some are designed to prepare the
student to go directly into the job market.

CERTIFICATE PROGRAMS AT SWOCC

— Bookkeeping/Clerical

— Cerlified Nursing Assistant

— Emergency Medical Technology
— Fire Fighter Technology

— Legal Assistant

— Legal Secretary

— Real Estate

— Small Business Management
— Steno.Clerical

TWO YEAR DEGREE PROGRAMS AT SWOCC
ASSOCIATE IN ARTS DEGREE

— Business Administration

— Criminal Justice Administration
— General Liberal Arts & Sciences
-— Human Services

ASSOCIATE IN SCIENCE DEGREE

— Automotive Technelogy
— Banking & Finance
— Business Management
— Accounting Cption
— Data Processing Option
— Marketing Option
— OQffice Management Oplion
— Electronics Technology
— Fire Science Technology
— Forest Technology
— General Business

— Industrial Technology -Apprenticeable Trades .

— Machine Tool Technology

— Management & Supervisory Training
— Medical Office Assistant

— Oiftice Administration

— Nursing

— Welding Technology

Students planning to pursue a baccalaureate
degree may select from the following majors. In
most cases, two years of coursework toward the
major may be completed at Southwesiem Oregon

Community College.

— Administration of Justice

Agri-Business

Agriculture

American Studies

Anthropology .

Architecture & Interior
Architecture

Ar/Art Education/Art History

Atmospheric Sciences

Biochemistry/Biophysics

Biology/Botany/Entomology
Microbiology/Zoology

Business Administration/
Business & Economics

Business Education R

Chemistry/Chemistry Education
Community Service/Community

Service & Public Affairs
Computer Science
Dance
Dental Hygiene
Dentistry (Preprofessiona)l
Economics : .
Elementary & Secondary
Education
Engineering
English
Fire Sciences Administration
Foreign Languages
Forestry
General Science

— General Studies inthe Arls &

the Humanities

— Geography
— Geology
— Gerontology * -
— Health & Health Education

— Health Care Administration

TRANSFER PROGRAMS TO OTHER COLLEGES AND
UNIVERSITIES (Four or more years to complete)

— History
— Home Economics
— Hotel & Restaurant
Management
— Human Services
~— Industrial Management
— Interdisciplinary Studies
— International Studies
— Journalism
— Landscape Architecture
— Law (Preprofessional)
-— Law Enforcement &
" Cormrections '
— Manufacturing Technology
— Mathematics
— Mechanical Engineering
— Medical Technology
(Preprofessional)
— Music

— Nursing

— Pest management
— Pharmacy
{Preprofessional)

— Philosophy

— Physical Education

— Physics '

— Planning & Public Policy
— Political Sciences

— Psychology

- Recreation & Park

Management
— Religious Studies
— Social Work
— Sociology
— Speech

- — Television & Film

— Theatre

.— Veterinary Medicine

— Undecided about any specific area

am e T TN M m
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Southwestern Oregon

NOTE: A non-refundable Community College

$10.00 fee must accompany _
this application. 1988 Newmark
Coos Bay, Oregon 97420
Personal Information 0 Fall 19__ O Winter 19__
Social Security Number 8 Spring 19_ O Summer 19__

Major area of interest (ses list on back)

Please Print
Name

Last First Middle initial

Maiden name (or other last names)

Mailing address

Street
City ' State : Zip
County : Phone
Permanent address,
Street
City State - Zip

The college is required by the federal government 1o repoﬁ gender and ethnic data. However, it is your right to
withhold this information if you wish. -

Gender: O Male (1 Female Ethnicorigin: O White (J Hispanic O Black CJ American Indiar/Alaskan
' O AsiarvPacific Islander 1 Other R

Educational Background

_ School . . _ City State
Last grade completed ' Date graduated

High School Equivalency/GED Yes No Date received

Enroliment status: (check one) (J New SWOCC student J Now attending high school
(0 Returning student — year of last attendance

Residency: Have you lived continuously in the state of Oregon for at least 90 days prior to this date?
O Yes O No ~ Ifyou checked "No," please list your previous address —

City :  State Zip

Previous colleges attended

Will you be receiving veteran's educational benefits? (3 Yes (1 No

| certify that the above information is correct. If admitted, | agree to abide by the policies
and guidelines established for all students at Southwestern Oregon Community College.

Signature _ : Date
: - A non-discriminatery, equal opportunity college.
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STEPS IN GETTING ENROLLED AT SOUTHWESTERN OREGON COMMUNITY COLLEGE:

e~

Have your high school send one transcript to SWOCC.

Have any college(s) you have previously attended send one transcript to SWOCC.

Return this application along with $10 1o the Business Office at SWOCC.

Take the placement examinations offered by the SWOCC Counseling Center.

Make an appointment with an advisor and/or counselor to prepare your academic program.

All documents submitted become property of the college.

The following are one and two year certificate or
degree programs that can be completed at
Southwestern Oregon Community College.
Some of them can be transferreéd to four year
schools and some are designed to prepare the
student to go directly into the job market.

CERTIFICATE PROGRAMS AT SWOCC

— Bookkeeping/Clerical

— Certified Nursing Assistant

— Emergency Medical Technology
— Fire Fighter Technology

— Legal Assislant

— Legal Secretary

— Real Estate

— Small Business Management
— Steno.Clerical

TWO YEAR DEGREE PROGRAMS AT SWOCC
ASSOCIATE IN ARTS DEGREE

— Business Administration

— Criminal Justice Administration
— General Liberal Arts & Sciences
— Human Services

ASSOCIATE IN SCIENCE DEGREE

— Automotive Technology
— Banking & Finance
— Business Management
— Accounting Option
— Data Processing Option
— Marketing Option
— Office Management Option
— Electronics Technology
— Fire Science Technology
— Forest Technology
— General Business
— Industrial Technology -Apprenticeable Trades
— Machine Tool Technology
— Management & Supervisory Training
— Medical Office Assistant
— Oifice Administration
— Nursing
— Welding Technology

Students planning to pursue a baccalaureate
degree may select from the following majors. In
most cases, two years of coursework toward the
major may be completed at Southwestern Oregon

Community College.

TRANSFER PROGRAMS TO OTHER COLLEGES AND
UNIVERSITIES (Four or more years to complete)

Administration of Justice

Agri-Business

Agricullure

American Studies

Anthrapology

Architecture & Interior
Architecture

Art/Art Education/Art Hislory

Atmospheric Sciences

Biochemistry/Biophysics

Biology/Botany/Entomology
Microbiology/Zoology -

Business Administration/
Business & Economics

Business Education

Chemistry/Chemistry Education
Community Service/Community

Service & Public Affairs
Computer Science
Dance
Dental Hygiene _
Dentistry (Preprofessionajl
Economics
Elementary & Secondary
Education
Engineering
English
Fire Sciences Administration
Foreign Languages
Forestry
General Science
General Studies in the Arts &
the Humanities
Geography
Geology
Gerontology
Health & Health Education
Health Care Administration

— History

— Home Economics

— Hotel & Restaurant
Management

— Human Services

— Industrial Management

— Interdisciptinary Studies

— Intemational Studies

— Journalism

— Landscape Architecture

— Law {Preprofessional)

— Law Enforcement &
Corrections

— Manufacturing Technology

— Mathematics

— Mechanical Engineéring

— Medical Technology
(Preprofessional)

— Music

— Nursing

— Pest management

— Pharmacy
{Preprofessional)

— Philosophy

— Physical Education

— Physics

— Planning & Public Policy

— Political Sciences

— Psychology

— Regreation & Park
Management

— Religious Studies

— Social Work

— Sociology

— Speech

— Televigion & Film

— Theatre

— Veterinary Medicine

— Undecided about any specific area
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