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Southwestern Oregon Community College Is an equal oppor-
tunity institution, discriminating neither in employment nor in its
educational policies on the basis of age, sex, race, religion, color,
handicap or natlonal origin.

Tha provisions, as set forth In this catalog of Southwestern
Oregon Community College, as of the time of publication and at all
times thereafter, are not to be regarded as an irrevocable contract
between the student and the college. The college hereby reserves
the right to make any necessary changes with respect to any
matter as discussed herein, Including, but not limited to,
procedures, policies, calendar, gurriculum, equipment avallabte
for Instruction, course cantent or emphasis and all costs. All
prospective registrants must assume when registering in any
course of credit that, because of failure to attract a sufficient
number of students or for any reason to be judged solely by the
college administration, courses may be cancelled at any time.

Any interested persons ¢an obtain information as to the ex-
istence and location of services, activities and facilities that ara
accessible and usable by handicapped persons. Contact the Of-
fice of Admisslons.

ADMINISTRATION

Citizens of the district are represented in all aspects of the
college operation by the Board of Education, seven men and
women from the different towns and cities of the district who are
elected by the peopls. The Board, assisted by three ex-officlo
board members representing students, faculty and staff, deter-
mines the policy to be administered by the college president. In
financial matters, the Board is assisted by a seven-membaer
Budget Committee.

BOARD OF EDUCATION
Barbara Brown, Charleston
Charles Brummaeal, Myrtle Point
Jon Dowars, Coos Bay

Russell Hall, North Bend

Louis Lorenz, Reedsport

Dr. Sheldon Meyer, Coos Bay
Gordon Ross, Coos Bay

BUDGET COMMITTEE
LaVerne Brodie

Mervyn Cloe

Ann Dotter

Barbara Giles

Leona Hoffman

John Spring

Bab Sund

ADMINISTRATIVE OFFICERS
AND STAFF

Jack E. Brookins, President of the College

ADMINISTRATIVE SERVICES

James O. Love, Administrative Assistant

Ann Hunt, Director of Community Services

Fhilip Ryan, Director of Data Processing Services
Marilyn Sheets, Executlve Secretary

BUSINESS SERVICES .
Harvey N. Crim, Business Manager !
Charles Bliss, Finance Director
Irma Barth, Bookstore Manager

INSTRUCTIONAL SERVICES

John R. Rulifson, Dean

Bonnle Koreiva, Director of Speclal Instructional Programs
Dartha McCarthy, Director of the Learning Resources Center
Jack Stevenson, Director of Career Education

Donald Strahan, Coordinater of Community Education
Marlis Houghton, Assistant to the Dean of Instruction

Pat Alvey, Instructional Materials Techniclan

STUDENT SERVICES

John G. Hunter, Dean

Jean von Schweinitz, Director of Admissions and Records
Richard A. White, Director of Counseling



How te enrell at Socuthwestern
Oregen Community Cel lege

1. Start planning now. If you are interested in only an occasional
class rather than a dagree or program, you can reglster by mail
or at the college on Registration-Day.

2. If you plan to work for a degres or complete a program, lake

. the placement test and attend one of the orientation sesslons
- before registration. At that time, & faculty advisor will help you

- plan your schedule and give you detalls on final reglstratmn
procedure,

3. Counseling and vocational interest testing wlll help you decide
. upon the courses, program or major best suited to your needs.
s For information or an appointment, call the Counseling Center,

888-7441.°

4. Obtaln an application for admission from the Admissions Of-

. lice. Compleate it and return. it.

5. If you are graduating from high school, see your counselor for
an application for admisslon and to have your high school
transcript forwarded to the college.

6. If you have attended another college, forward a copy of your
transcripl(s) to the Admissions Qffice.

7. Tuition is payable each quarter when you register. If you need
flnancial assistance, visit the Financial Aids Office, room 14 in
Dellwood Hall.

WHO MAY ENROLL

Anyone who is & high school graduate or at least 18 years of age
with the ability to proflt from instruction may be admitted to the
college. In special cases, high school students may be admitted.
For entrance requirements to special certificate, diploma or
degree programs, read the description of requirements for the
special program

RESIDENCY GUIDELINES

You may qualify Tor-in-distrlct tuition rates by presentlng proof

that you:
1. Are 18 or older and have established permanent resldency in
+ Oregon for 90 days and Iin the college district 30 days prior to
the beginning. of the term for which you are registering.
2, Are a minor whose parents or legal guardian are legal
residents of the college district; or
3. Have been graduated from one of the high schools in the
college district within the past five years, and currently satisty
_ the in-district residency requirement; or
4. Are an emancipated minor, whose residency is independent of
his parents or guardian, who has established permanent
" residency In Oregon 90 days and in the college district 30 days
" prior to the beginning of the tarm for which you are registering.
5. Are a Unlted States military serviceman or servicewoman. on
active duty in the college district, or a dependent thereof; or
6. Are a United States military service veteran, or a dependent
thereof, who establishes parmanent residency in the college
district within one year of separation from the service; or

7. Can show ownership of real property within the college district
or avldence of heing the legally dependent child of a person
owning real property within the college district; or

B. Are a forelgn exchange student (such as American Fleld Ser-
vice or Rotary International student) reslding with a host family
within the boundarles of the college district.

Students who do not mest one of the above requirements, but
who live in Qregon are classified as out-of-district residents;
students from other states and couniries are ¢considered out-of-
state residents for tultlon. purposes.

The College Dlslrlct

The college district is made up of Coos and western Douglas

counties, an area of 1,997 square miles with an estimated popula-
tion of 70,550. This campus is on a 125-acre site bordering Emplre
Lakes in Coos Bay, near the city limits of North Bend. The Bay
Area urban communlity Includes Coos Bay, North Bend, Eastside
and several unincorporated communities with a tolal population of
about 40,000.

The campus is landscaped with native coastal Oregon trees and
shrubs. Buildings are compatible architecturally with the natural
scenic satting.

The region is noted for its mild climate and recreational oppor-
tunities. Principal Industries include forest products, export ship-
plng, fishing, farming and dalry products and tourism. Coos Bay is
a port of call for ships of many nations and is & major forest
products shipplng port.

winchester Bay

PACIFIC
OCEAN

‘Scale in“miles
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=+ TUITION AND FEES ' :

The college reservas the right to make changss in tuition and .

. ‘tees at any time, but they may not be increased for any term after
the date announced for registration. This does not atfect the right
of the president of the collage to levy special charges at any time,
should conditions make this necessary.

Payment of tuition entitles all students registered for academic
credit to take advantage of services offered by the college, such as
use of the library, laboratory equipment and materials usad in
courses for which the student |s registered, counseling and testing
sarvices, copies of the student newspaper, and admission to cer-
tain college-sponsored events. No reduction In tultion and fees Is
made to students who do not use these services. -

TUITION

+ Minimum tuition Is $10.00 for students enrolling for less than
one credit. .
Students enrolling for 1 to 9 credits:

= In-district $15 per credit hour
- Dut-of-district $30 per cradit hour
e Out-of-state $45 per credit hour

Students enrolling for 10 or more credits pay maximum tuition:
In-district i $150 per term
Out-of-district $300 per term

.+ Out-of-state $450 per term

Studants pay reduced tuition if they are enrolled for six or more
credit hours and if their permanent (legal) address Is in the college
district and located: . .

within tha Bandon, Coquille, or

Reedsport schoal district or more than -

_+_15 miles from the campus 25% reduction
S ¥ within the Myrile Polnt school
district or more than 30 miles
from the campus .
within the Powers school )
district or more than 4 -

50 miles from the campus _ 100% reductlon
‘Studénts applying for tuition “reductions [n excess of those
allowed for the school district of the permanent address may be
required to submit evidence’confirming the mlleage to the Direc-
tor of Admissions.

e
-

F

50% reduction

¥

Gnld Card Club members (62 or older and living within the

i collage district) do not pay tultion, but a special fee may be levied
tor some courses and performance studies fees are charged for

"’prlvate muslcal studles:

Auditors Students taking class for audit participate fully in the
activities of the class, but It Is not necessary to take tests and.no
grades are assigned. Tuition costs arg the same and regular
reglstration procedures apply. After formal reglisteation time, per-
mission of the Instructor is required to enter the ¢ourse for audit.

Exceptions a0 e

Tultion- charges are $3 per clock hour for the following adult

developmental classes:

0.745 Adull Basic Education

0.746 GED Preparation

0.750.1 Competency Lab: Aduli High School Giploma Program

0.750.2 Life and Work Experlence Assessment: Adult High School Diplama Program
. 0.760 Math Laboratory - . s

0.583 Writing Lab ’

There is no cost for tuition for enroliment in:

Muslc .522.7, 0.522.8, 0.522.9

Theater 0.506 . .

Llpreading 0.528.1, 0.528.2

Sign Language 0.528.3, 0.582.4

Crash Injury Management 9,380 (far pald police officers

and lireman net earolled in a-diglama or degrea program)
0.747 Englfsh as a Second Language

~ Tuition Is waived faor police reservists and volunteer firefighters
" not enrolled in a diploma or degrae program taking the following
- publlc service classes:
8.360 Crash Injury Management or refresher 8.362
9.428 Emergency Madical Technician | and refresher courses 9,424, 8,431, 9.433
. 0.571.1 and 0.571.2 First Ald .

~ Fire Sclence Technology or Flrefighting courass
Crirninal Justice or Law Enforcement courses

SPECIAL FEES: -

Certaln courses carry speclal fees which are payable at the tlme
of registration. This includes classes, activities and services such
as bowling, golf and swimming, held in facillties for which a fee is
charged to the college. Fees are charged for materlals used for
projects which the student keeps, or food prepared o be eaten.
Other special fees are: ¢

Performance studies $30 per class
Private study of volce or a musical instrument (Music 180 and 200} Perfor-
mance fees are not subject to free tulltion for Gold Card Club members.
Late regisiralion —
$1 per class after the {lrst week of the term
52 per ¢lass atter the second week :
$3 per class after the third week
Check kregulsrity — $1 per day
The line Is charged for chacks returmed because af Insufficient furds, Nlegible
signature or any ather irregularity, Maximum $5. -
Relnslatemen) e — $2
It ragistration Is cancelled during the term but the student s allowed to ra-enier
later, a ralnstatamaent fee s charged.
Audlt tes — zame a9 lor regular tultlon
Graduation — $5
Payable when application for graduation |s submitied
Credil by Evalualion — 10% of regular tuitlon for each credit -
The charge, when the College Level Examingtion Program [s uged, is the actual
cost of CLEP to the college. .
Transcript — $1 and 50¢
You are entitied to the first copy of your transcript free, Extra coplas are fur-
rlllshad at a rata of $1 for tha second copy, 50¢ for others made at the sama
time.
Nursing Student — melpractice Insurance tee $10.50. N

B

REFUNDS

- Students who withdraw from college or drop courses may ‘be
entitied to a refund If they file a cormnpleted drop form with the Ad-
missions Office, In emergency circumstances, a phone call follow-
ed fmmedlataly by a signed letter will be accepted for withdrawal
of a student from a-class or classes.

The amount of refund Is calculated from the date the written

withdrawal application 1s received in the Admissions Office.

The tuition refund schedule for fall, wlnler and spring term ls as
follows: o

R — e '—a- - Maxlmum tumon

o {10 or more credits)

First week of term ._................. FEETTYPpe 100% léss 510
Second week of term ...t 70% less $10
Remainder of term ............coiiiii et none

Part-time tuition

N (9 credits or fewer)

First week of termd ... . ..o e Le s e 100% less 35
Secondweek of term .............ccciivirinninss 70% Iess 35
Remainder of term . ..................... e ", none

For special' courses, seminars or workshops scheduled for six
weeks or less:
i Full-time Part-time
On or bafore the second
scheduled class meeting ....... 100% less $10- 100%less $5
remainder of tha sesslons ..............cv..s nong none

Special fees

There is no refund for speclal fees after the first meeting of the
class.

The Director of Admissions may adjust a claim 1or refund If itis
determined that the student was delayed In filing for reasons
beyond his/her control.

CHANGE OF REGISTRATION o
Adding classes ]

You may add classes during the first two weeks of the term
without tha instructor’s special consent. After that, the Instructor's
signature is required on the Add form.

Dropping classes or withdrawing from c¢ellege

1. You may drop classes without responsibllity for grade through
Friday of the sixth week in regular full term courses. For eight-
wesk terms, Tuesday of the fifth week is the cut-off date, and a
corrasponding point for classes of Irregular length.



2. After the above timas, classes require a grade assignment and
the signature of the Instructor of the course from which
withdrawal is sought. The Instructor may use avallable grading
options 1o evaluate completed work. He or she may assign
cradit for the portion of course work completad up to {but not
to exceed) the credlt approved for the course.

3. Upon request, the Instructor may assign grades and credit,
when appropriate, before the sixth week of the term.

4. A student may appeal the assigned credit or grade by petition

- to the Academic Standards Committee: Petitions and ad-
ditional information are available from the Office of Ad-
misslions.

\

Changing from audit to credit . * ?

A student may change enroliment from audlt to credit by the
drop/add process during the first two weeks of the term. After
that, a petition requesting the change must be filed with the Ad-
misslons Office.

L]

Academic Regulatlons

CREDITS : oo

The academic year is made up of three quarters of .ap-
proximately 11 weeks each, plus an accelerated summaer term of
approximately elght weeks.

Tha usual student load is 15 or 16 credit hours per quarter. To
complete the 93 cradlts required for an Associate in Arts degree
in two years, a student must average 15% credits per quarter.
Credlt requirements for the Associate in Science degree may
vary, but the average number of credits required is 96, and the
average course load Is 16 credits per quarter.

To take a course load of more than 18 credit hours, you must
petitlon the Academic Standards Committes. The granting of per-
mission is based upon consideration of previous academic
records, outside employment and other factors. Petitionforms are
available from the Admisslons Office.

' U=Unsatisfactory - no credit. .

GRADING SYSTEM

y  Grade

Grades Points.
A—Excellent degree of achlevament In meeting course 4

objectives; mastery of principles and skilis. :
B—Above average degree ot achlevement. S |
C—Average. The student is expected to be able to 2

apply the subject matter in a practical situation.
D—Minimal degree of achievement. Practical 1

application abillty doubtful.
F—Unacceptable degree of achievement. No credit.
¥Y—No basls for evaluation ({the student did not

attend class or did not complete enough of the

requirements to provide basis for grade.} e

o0

S—Satisfactory - credlt as specified.
I—Incomplete - no credit. *
X—Audit .
W—Student initlated withdrawal
2—Instructor has not turned in grades.

- R-X-N-N-N-]

L
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SCHOLASTIC STATUS

The Honor Roll includes students who have completed 12 or
more credits for the quarter with a grade polint average of 3.50 or
higher.

The Dean's List includes students who have completed 12 or
morae credits for the quarter with a grade polnt average of 3.00 to
3.49,

A student is not eliglble for the Honor Roll or the Dean’s List
during any quarter in which he/she gets a failing grade oran “I" in
any course.

Academic Notlfication Policy — Consistent with the purpose of
Southwestern Oregon Community College to provide for the op-
timum development of Individuals, an academlc nofification
system has been developed to monltor the academic progress of
students.

Full-time students and part-time students pursulng completion
of a program are notlfied of possible lack of academic progress
when: :

a. the term GPA is less than 2.0,

b. the student recelves two or more Ys and/or Fs In a term.

Full-time students and part-time students pursuing completion
of a program are placed on probation when:

a. during the second term of enrollment and thereafter, the

cumulative GPA falls below 2.0.
b. tor two consecutive terms, the student receives two or more
Y's and/or Fs.

The student will continue on probation until the cumulative GPA
Is 2.0 or better, provided that during this time satisfactory
academic progress is maintained.

If during any term while on probation a student does not make
satisfactory academlc progress, that student and the advisor will
be notified that ha or she is subject to suspension. A hearing will
be scheduled for the student to meet with the Academic Stan-
dards Committes, and the committee will decide the conditions
for continued enroltment, or that the student Is suspended. A
suspended student may petition the Academic Standards Com-
mittee for reinstaterent at any time that he or she feels an ability
to profit from Instruction can be demonstrated.

Academic Suspension may occur when a Student who has
attampted to complete 45 credit hours of course work has not
‘aghleved a 2.00 curnulative grade average. Before suspension, a
hearing is held with the Academic Standards Committee. A
suspended student may petition the Admissiens Office for
reinstatement.

Change of Grade procedure — A completed supplementary
grade report must be submitted by the instructor In person 1o the
Admissions Office. Coples are filed with the Admissions Office,
and sent to the instructor and the student.

Course Repeat procedure — Upon written raquest by the stu-
dent, the grade for repeatad course work wlill replace all farmer
grades [n the same course on the permanent academic record.
This applles to A,B,C,D or F grades for second enroliment; 2
former grade may not be replaced with a Y, I, W or X. A student
may enroll for audit to refresh his mastery of the course without
aftecting earlier grades in the same caurse.

Final Examinations are a part of each course. Students are re-
quired to take the final test at the scheduled time to complete the
course and receive credit.

Credit by Examination or Advanced Flacement may be options
tor students who wish to obtain credit without formal ¢lasswork at
the college In subjects in which- they have special knowledge.
Work or military experlence or cartain high school classas may
‘earn credit. Contact the Admisslons Office for detalls.

CLEP The Collega participates in the College Level Examina-
tion Program {CLEP) which allows students to demqnstrate
knowledge and proficiency In selected academic areas.
Successiul completion of CLEP examinations results in credit
toward requirements. The fee charged is $22 for each test,
Reduced tees are charged when more than one test is taken in the
sarna testing sesslon. Applications are avallable from the Student
Services Office. :

General examinations are avallable in the fields of Natural
Sclenges and Soclal Sciences-History. Subject examinations are
offered in American History, College Algebra, College Algebra-
Trlgonometry, Introduction to Business Management, Introduc-
tory Accounting, Introductory Calculus, Introductory Marketing,
Introductory Soclology, Meney and Banking, and Trigonometry.

4

Auditors — Students; enrolling for audit are not required to
mest speclfic academic requirements to participate fully in ac-
tivities of the class. Tuition costs are the sameg, but no college
credit Is given. Regular regisiration procedure applies; after for-
mal registration time, permission of the instructor Is required to
enter a course for audit.

Transfer Students — Records of credits earned at other ac-
credited colleges or universitles are evaluated as though the
credlts had been earned &t Southwestern Oregon Community
Caollege.

VETERANS

Veterans Administration regulation No. 14204 reguires schools
to report to the Veterans Administration information concerning
each veteran student’s enrollment and pursult of the course, con-
duct and progress, dates of interruption or tarmination of training,
and changes In the number of credit hours. Veterans Administra-
tion regulation No. 14253 direcls each state approving agency to
require individual schools to submit and enforce standards of
satisfactory progress for vataran students.

Attendance: It is the responsibility of each registered veteran to
contact the Office of Admisslons and officialiy withdraw from the
college If he/she does not desire to atlend classes. When the
veteran withdraws, the Office of Admissions will netify the
Veterans Administration of the last day of attendance.

When a veteran recelves a grade ol “W" or “Y" in a class, the
Veterans Administration will be notified of the last date of atten-
dance. -

Change in Credit Load: When a veteran student changes cradit
load, he/she wlll inform the Office of Veterans Affalrs. Whether or
not the student reports a change in credit load to the Veterans Ad-
visor, the Otfice of Admissions will notify the Veterans Administra-
tfion of the change within 30 days.

Deficiency Courses: When a student attempts to enroll In
deficlancy courses for more than two terms & determination will
be made and torwarded to the Veterans Administration that con-
tinued enrollment In deficiency courses Is both useful and
necessary. If such a determination is not made, the student will
not be certifled for continued enrolliment in. deflclency courses.

Transfer Credils: Veterans who enter as transfer students or
who have completed any college level course work, arg required
to have all transcripts forwarded to the Admissions Office for
avaluation. In determining & student's academic status, his
previous record is evaluated as though it has been earned at the
college (See “Scholastic Status”), and his/her course of study
shortenad by the applicable recognized credit. The veterans are
then held responsible to ensure the avaluation of transterred
cradlt is submitted to the Veterans Advisor. At this point, the
Veterans Advisor will forward an updated certification form to the
Veterans Administration. This will ensure continued payment of
beneflts. Fallure to report this Information will result In termination
of payment to the vetaran ai the end of the first term of enrcliment.

COURSE NUMBERS

College parallel courses are numbered to conform with courses
offered at other Institutions of the State System of Higher Educa-

tlon.. -

100-199 courses are freshman level.
200-299 courses arg sophomore level.

They apply toward an Associate in Arts or Assoclate In Science
degree at Southwestern Oregon Community College.
Transferrable classes are those with numbers beginning with an
alphabetical prefix. (Wr 121 Engiish Composltion or Ch 104
General Chemistry, as examples).

Vocational/Adult Education courses have a number prefix
(such as 1.111 Communications or 4,150 Welding 1). They are not
ordinarily transterrable to a four-year institution, but may be
applied to an Assoclate In Sclence degree at Southwestern.

The 50-99 group includes baginning courses In subjects taught
in high school which may carry credits toward a Baccalaureate
degree (Example: Math 50 Intermediate Algebra).

108 Credit limitation — Senlor Institutions of the State System
of Higher Education In Oregon usually accept no more than 108
transter credits. Students contemplating taking more than 108
credits before transfer should get written consent from the major
department of the transferring institution.



Academic Calendar

SUMMER TERM, 1981

Juna 22, Monday Registration Day

day and night classes begin

Last day for registration or to add

classes without instructor's consent
Independence Day (holiday)

Last day to wlthdraw from classes
without  responsiblity for grade
Summer session ends

June 26, Friday

July 3, Friday
July 21, Tuesday

Aug. 14, Friday

FALL TERM, 1981
Sept. 21,22,23,24,25
Monday-Friday
Sept. 24,25
Thursday, Friday
Sept. 28, Monday

Advising and orientation

Formal registration
Classes begin

Oct. 9, Friday Last day for registration or to
add classes without instrugtor's consent
Nov. 6, Friday Last day to withdraw from classes

without responsibility for grades

‘Nov. 11, Wednesday Veterans' Day (hollday}

Nov. 26, 27

Thursday, Friday Thanksgiving vacation
Dec.7,8,9,10
* Monday-Thursday Advising for wintar term
Dec. 9,10

Wednesday, Thursday Early registration for winter term
Dec.14-18

Monday-Friday Final examinations

WINTER TERM, 1982

Jan. 4, Monday ° Registration Day

night classes begin

Day classes bagin

Last day to register or add

classes without instructor’s consent
Last day to withdraw from

classes without responsibility for grades

Jan. 5, Tuesday
Jan. 15, Friday _

Feb. 12, Friday

March 8, 9,10, 11
Monday-Thursday

March 10, 11
Wednesday, Thursday Early registration for spring term

March 15-19
Monday-Friday

Advising for spring term

Final examinations

SPRING TERM, 1982
March 29, Monday Formal registration
and night classes begin

March 30, Tuesday Day classes begin

April 9, Friday Last day to register or to add
: ¢lasses without instructor's consent
May 7, Friday Last day to withdraw from

classes without respansibility for grades

May 31, Monday Memorial Day (holliday)
June 7-11

Monday-Friday

June 11, Friday

Final examinations
Commencement

SUMMER TERM, 1982

June 21, Monday Registration Day

day and night classes begin

Last day to register or add

classes without instructor's consent
Independence Day {holiday)

Last day to withdraw from

classes without responsibllity for grades
Summer session ends

June 25, Friday

July 5, Monday
July 20, Tuesday

Aug. 13, Friday

FALL TERM. 1982
Sept.20,21,22,23,24
Monday-Friday
Sept. 23,24
Thursday, Friday
Sept. 27,\Monday
Oct. 8, Friday

Advising and orientation

Formal registration

Day and night classes hegin

Last day to reglster or add classes with-
N, out instructor's consent

Nov. 5, Friday -, Last day to withdraw from classes with-

" out responsibility for grades
Nov. 11, Thursdag\\latarans' Day (holiday)

Nov. 25,26

Thursday, Friday Thanksglving {holiday)
Dec.6,7.8,9

Monday-Thursday Advising for winter term
Dec.8,9

Wednesday, Thursday Early registration for winter term
Dec.13-17

Monday-Friday Final examInations

WINTER TERM, 1983

Jan. 3, Monday Raglstration Day
night classes begin
Day classes begin
Last day to register or add
“classes without Instructor’s consent
Last day to withdraw from
classes without responsibility for grades

Jan. 4, Tuesday
Jan. 14, Friday

Feb. 11, Friday

March 7,8,9,10
Manday-Thursday
March 9,10
Wednesday, Thursday Early registration for spring tarm
March 14-18 ‘
Monday-Friday
Jan. 15, Friday

Advising for spring term

Final examinations

- Last ‘day to register or add classes with-
out instructor's consent
Last day to withdraw from classes with-

Feb. 12, Friday )
out responsibility tor grades

SPRING TERM, 1983
March 28, Monday Reglstration Day
night classes begin

March 29, Tuesday Day classes begin

April 8, Friday Last day to register or add classes wlth-
out instructor’s consent
May 8, Friday Last day to drop classes without

responsibility for grades

May 30, Monday Memorial Day (holiday)
June 6-1¢

Monday-Friday

June 10, Friday

Final examlnations
Commencement

SUMMER TERM, 1983

June 20, Monday Registration Day

day and night classes begin

Last day to regiser ar add classes with-
out Instructor's consent )
independence Day (hollday)

Last day to drop classes without
rasponsibility for grades

Summer sesslon ends

June 24, Friday

July 4, Monday
July 18, Tuesday

Aug. 12, Friday

A varlaty of art, music and drama workshops, as well as lower
division transfer courses and vocational classes are offered dur-
Ing summaer sassion. The staff for this period is made up of dis-
tinguished visiting professors as well as members of the regular
college faculty.

The summer class schedule is annaunced in a speclal tablold
newspaper mailed to residents of tha district. It is also sent ori re-
quest; contact the Office of Admissions.



The College

Education Is Important to human develocpment and growth —
socially, economically and politically. Learning Job skllis is impor-
tant, but just as Important is learning to live and work with other

‘people, knowing how to get Involved in society's work, understan-

ding our history, art, sclence and literature.

Southwestern Oregen Community College bellaves In helping
each person deveiop Individual potential. Men and women of all
ages attend classes here. Because of the diversity of the student

body, the college offers a wide selectlon of courses and -

programs,

We belleve that educatlon is for everyone who wants |t, and in

the dignity of cholce In finding your place in soclety.

BRIEF HISTORY

Southwestern Oregon Community College serves a two-county
dlistrict of 1,997 square miles with an-estimated population of 70,-
550 . .. the first community college district formed in Oregon.
September 25, 1861 was opening day. with an enroliment of 266
students.

~Durlng the early years of its exlslence classes were held.in sur-
plus Navy facilities and Coos Bay public schools. An old hotel was
the first administration bullding. During the 1963-684 period, Ran-
dotph Hall (a classroom building) and Umpqua Hall (the industrial
mechanics facility) were constructed on the Empire Lake campus
slte. Sitkum, Coaledo and Dellwood Halls followed soon after. AII
ara named for historic post offices of the reglon. i

‘Duririg the fall of 1967, Prosper Hall was built for physical‘

education activities. Tioga Hall {also known as the Learning
Resource Center) was built in two stages, with the top three floors
completed in 1969. Empire Hall, the college-community center,
was dedicated in 1980. Construction of a shops and lab comptex
began tha same year.

Qutreach classes are offered In towns throughout the district;
Bandon, Coguille, Myrtle Point, Reedsport and Powers plus
{through speclal arrangement with ESD) classes In Curry County

populatlon centers. Noninstructional community services each .

year bring 15 to 20 thousand men, women and chlldren to the
campus, to attend concerts, lectures, athletic events, vocational
education Skills Day, theater productions, district-wide art shows
and other events.

The college was accredited by the Northwest Association of
Secondary and High Schools [n 1868. lis currlcula of courses are
approved by the Oragon State Department of Education. The pre-
sent staff Includes 13 administrators, 62 full-time faculty, about
250 part-time instructors and 34 classified and confidential staff
members. More than 4,500 full and part time studsnts are enrolled
each term for day and night classes.
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STATEMENT OF PURPOSES AND FUNCTIONS
Southwestern Oragon Community College is an educaltional In-

stitution dedicated to the optimum development of [ndividuals,

and its functions are stated In those terms. College sducational
programs and services provide learning experiences for in-
dividuals who:

1. Need guidance and ¢ounseling to assist them in establishing.
and achieving educational, occupational, and personal goals. -

2. Wish to broaden thaeir general educationat and cultural ex- ;
periences.

3. Wish to pursue occupational education courses for programs
which will prepare them for employment.

4. Wish to pursue instruction which willl improve thelr oc- »
cupatlonal skllls and knowledge.

5. Nead preparatory or remedial instruction which will allow them
to pursue other educational or parsonal goals.

6. Wish to pursue college parallel (freshmen or sophomore level)
courses or programs to allow them to transfer to four-year ‘

~ colleges and universities.

7. Wish to participate in programs and actlvities wh]ch willi con-
tribute to their general, occupational, or personal growth and
development; and

8. Wish to utilize the resoyrces of the college to promole lhe
general welfare of tha community.

COMMUNITY SERVICES

A communlty college, as the name suggests, s an institution to
sarve the total community — men and women of all ages and
many interests. The Community Servicas Office seeks to en-
courage citizen particlpation in the college, and make campus
services and facilities readily available to sarve public needs.

The college calalog Is prepared by the Community Services Of-
fice. Sc is the quarterly NEWS tabloid and class schedule, mailed
1o home addresses throughout the district four times & year. A
calendar of college activities appears In the weekly "Bulistin.”"
Other informational materials Include annourcements, posters,
pamphlaets and new course flyers. News services are supplled to
all medla in the district.

Coliege facllitles are available to local organizations and cltizen
groups for meetings, workshops and other events [n the public In-
terest.

Anothar function of the office Is the development of a speakers
bureau, to provide lecturers and entertainment for mestings of
local organizations and conventions. et
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Student Services |

STAFF
John Hunter, Dean of Student Services
Robert Dibble, Counselor and Advisor to
International Students
Stephen J. Erickson; Counselor
Shirley Glichell, Financial Aids Advisor
Mary Bailey, Coordinator of
Student Actlvities
Jean von Schweinitz, Director of C o
Admissions and Records A
Richard A. White, Diractor of Counseling
Dorls Wilson, Health Counselor
Kathleen Rainey, Veterans' Advisar

The program of student services at Southwestern Qregon Com-
minlty College supports, encourages and facilitates the
educational development of each student. A professional staff
offers advising, counseling, testing, financial aid and a varlety of
services. Offices are located In Tioga Hall and Dellwood Hall.

ADVISING

Advising ls considered one of the most important guidance
functions In tha instructor-student relationship. Fulltima students
{12 credit hours or more) and part-time students working for a
degree or certlficate, are assigned to a taculty member for ad-
vising. Although this Is not required for the part-tima student, con-
sultation with an advisor is encouraged.

COUNSELING AND TESTING

The Counseling Genter, located on the third floor of Tioga Hall,
offers counseling and-appropriate testing services to students and
prospective students. Professional counsaeling |s avallable in areas
of education, career, health, and personal concerns. .

Counselors work with students in thelr self-explorations to help
them clarify their chief interests and to discover their potantial for
vatlous careers. They also assist the student in identifying and
resolving possible sltuational or personal difficulties for a more
effective educational experience.

Counselors work closely with faculty advisors and the instruc-
tional divislons of the collage. Students may be referred by any
faculty member or make thelr own appolntments on a “drop-in"
basis. .

The Counseling Center maintains a library of educational and
career Information. Catalogs from many educational institutions
are available for reference.

HEALTH SERVICES .

A health counsslor Is on duty on a part time basis in the Health ~ ‘

Center in Tioga Hall. -Emergency assistance is provided for on-
campus lliness or accldents. Tha counselor also advises students
on health problems and concerns, and acts as a ligison person
petwean the college and the private health practitioners in the
community. ’ P

A

INTERNATIONAL STUDENT ADVISING

The collegs is authorized to enroll aligible non-immigrant inter-
natlonal students. The Office of Admissions, In cooperation with
the International Student Advisor, determines eligibility. These

" declsions are relatad to the student's proficiency in the English

language, as well as academic achievement. Specia! assistance in
English is avallable. The advisor Is available to assist with
academic, career or personal problems related to ad|ustment to
college life In the Unitad States.

Scores of the “Tast of English as a Forelgn Language” {TOEFL)
or an acceptable substitule are used as the basis- of language
proficiency. Foreign students consldering registration should also

be aware of the fact that thers Is no campus housing available.

kd

VETERANS
All Southwestern Oregon Community College programs are ap-
proved by the Veterans Adminlstration Office. Veterans must
maintaln a two-polnt grade average and complete the number of
cradits for which they were enrolled and paid. To obtain more In-
formation or establish eliglbility for educational benefits, coniact
the Admisslons Qffice. 4‘ a

L
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JOB PLACEMENT . .
Students who are prepared to enter the job'market are assisted .
in locating positions. Information about part-time off-campus
Jobs, full-time employment and summer jobs is avallable from the
work experience coordinator. . )
, P
STUDENT HOUSING oo
The college doas not provide campus- housing for studenis:
Responsibility for securing adequate living arrangements rests

‘with the student and/or parents.

) A
SERVICES FOR THE HANDICAPPED .
It Is recognized that some persons have special needs. Those )
who have been Identifled as having learning difficulties, or those '
who are physlcally handicapped, are encouraged to contact the.
Counsaling Center to gain infermation ahout counseling, advising,

. testing, support services, Instructional opportunities and special

equipment and/or materials that might be of help to them.



EFinancial Aid

Financial ald programs at the college Include student employ-
ment, grants, scholarships and loans. The College Board of
Education provides district funds for aid, and additional funds are
provided by state and federal student assistance programs.

SOUTHWESTERN OREGON
COMMUNITY COLLEGE DISTRICT

SCHOLARSHIPS

The College Board of Education has authorized full tuition
scholarships for four full-time students (carrylng 12 hours or
more) from each high school district within the college district;
Bandon, Coquillle, Marshfield, Myrile Point, North Bend, Powers
and Reedsport. Two of these scholarships are awarded In each
district on the basls of ability, need and general citizenship. The
other two In each district are awarded on the basis of merlt to a
freshman and to a second-year student. Liberal arts and
vocalional students recelve equal conslderation. Submit
scholarship applications to the Financlal Ald Office by April 1.

GENERAL SCHOLARSHIPS AND GRANTS

Varlous organizations and individuals contribute mongy to
provide tultion scholarships for students who have financlal need.
Application forms are available from high school principals and
counselors and the Financial Ald Office of the collega.

MUSIC SCHOLARSHIPS

Music majors are offered $30 scholarshlps to pay the extra tui-
tion fee requitad each term for private muslic instruction. These
scholarships are awarded on the basis of ability, interest and
need. To qualify, students must maintain “B" average in thelr
private music study, and pariicipate In a college performance
group such as cholr, band or orchestra.

LOANS AND DEFERRED PAYMENT

The Scholarship and Loan Committee administers funds
providing 90-day loans to eligible part and full-time students, for
the purpose of paying tuition, fees, books and other educational
expensaes, Maximum loan Is $250. The maximum fee on all student
loans is $10. In additfon to the fee, Interest will be charged on
loans becoming delinquent at the rate of 7% per annum on the un-
paid balance from the date of delinquency untll paid in full, If full
payment of the loan Is made within 30 days after the first day of the
Toan, the fes Is reduced to $2.50. Students must be able to
demanstrate the abllity to repay the loan and all loans must be co-
signed. Application forms are avallable from the Financial Aid Of-
f|ce_._i_' e . - PR O N ..

Students enrolling for two or more credits may defer payment of
tuition by paying one-third of the tuition at the time of registration,
and the balance In two aqual payments during the term. The max-
imum:amount that can be deferred is two-thirds of the full-time, In-
district tultion. There Is a fes of $10 for deferred payment; buit $5
of this amount is torgiven If paid In full before the second Install-
ment Is due. The maximum loan plus defarred tuitlon is $250.
Application for defarrad payment Is made at the time of registra-
tion.

All loans and deferred tuition must be repald by the end of the
term in which they are obtained. If either becomes 30 days delln-
quent, it Is turned over for collection unless satisfactory arrange-
ment for repayment Is made. .

TALENT GRANTS

Each year talent granis are offered to students In approved
areas of talent or study. They are awarded through the
Scholarship and Loan Committes. Application farms are available
trom the Financlal Aid Office.

CONTRIBUTIONS

Organizations and Individuals are invited to make contributions
to provide scholarships, grants or loan funds for students atten-
ding Southwestern Oregon Community College. Money con-

tributed [s handled through the Southwestern Oregon Community

College Foundation to allow tax ¢redit for contributors. The Foun-
dation s a registered non-prolit organization. -
Contributors to the Student Loan Fund include: o
J. Richard Woone )
W. L. Van Loan
Janet Flores _ ot
Southweslarn Oregon Medical Soclety
Universal Clty Studios ‘
Geraldine West
Southwestern Oregon Community College
Associated Student Government

Contributors to the Memorial Loan Fund include:
Robert Croft Memorlal
Lura Morgan Memorlal
Jeagnetle McCowan Memorlal
Hazel Hanna Loan Fund
Beauchemin-Swanson Memorlal
Linda Koonce Memorial
Rodney Hickenlooper Mémorial
Russell Goodsell Memorial
Dora Burr Memorial
Young-Hansa Memorial
Maurice Romig Loan Fund
Barbara Simpson Memorial
Abraham Lipton Memorial -
Caren Cavanaugh Memorial =
Mary Edith Taff Memorial o
George F. Burr Memorial Scholarship
Edna L. Morgan Memorial
Woclridge Memorial Scholarship .
T.E. Dibhble Memaorial : ; -
Lilian Farley Memorlai e

FEDERAL AND STATE PROGRAMS

Southwestern Oregon Communlty College Is a participating In-
stitution in the following federal and state assistance programs.
Ellglbllity for these programs is based on need, which is establish-
ed through completion of the Financial Ald Form {FAF). This form
Is-available from high schoal counselors.and the Financial Aid Of-
fice at the ¢ollege. ‘

To qualify, students must be taking course work toward fulfilling
‘the requirements of a degrea of ¢ertificate, and rmaking satlsfac-
tory progress. Financlal aid recelved may have to be refunded If a
student officially withdraws from classes before the end of the
term. The Financlal Ald brochure, which is available at the Finan-
cial Ald Office in Dellwcod Hall, contalns additional Information
ragarding academic requirements and the refund schedule. No
financial aid s awarded for less than 6 credlts. Early application Is
advisable, because funds may become limited. Funds are award-
ed 1o eligible applicants on a first come, first served basls. =«

‘Follow these steps to apply for financial ald;

1. Complete the Financlal Ald form accurately.
2. Mail it with fee to:

College Scholarship Service

P.O. Box 1097

Berksley, Calif. 94701

A fee is not required for processing an application for the Pall
{Basic) Grant. Other ald programs do require application fees.
3. Allow 3-4 weeks for processing the FAF and 6-8 weeks for the

Basic Grant.

4. Return-the Basic Grant Student Eligibility Report to:the Finan-
clal Aid Office at the college. - -~



PELL (BASIC) EDUCATIONAL
OPPORTUNITY GRANTS (BEOG)

The Pell {Basic) Gran! program provides grants {funds which do

not require repayment} to eligible undergraduates. To receive
funds, an eligible student must submit a Student Eligibllity Report
ta the Financial Aid Office at the college. Application may be made
by flling a Financial Aid form through the College Scholarship Ser-
vice, or completing tha Pell Basic Educational Opportunity Grant
Application and malling it directly to the address on the torm.
_ Either form Is avallable from the Financial Aid Office and high
school counselors. Under current leglislation, amounts of in-
dividual grants for the purpose of attending Southwestern Oregon
Community College range from $200 to $1,900. Awards may be
reduced proportionately for students attending less than full-time.
Pall (Basic) Grants may be received for the period of time required
to complete the first undergraduate course of study being pur-
sued by the student. All students seeking federal and state finan-
clal aid must apply for the Pell (Basic) Grant, regardless of
eligibility. The applicaton deadline date is March 18.

NATIONAL DIRECT STUDENT LOANS {NDSL)
This program of borrowing ts primarily for students with finan-

cial need. The amount the student may borrow each year will vary

wlth Indlvidual needs and the loan tunds available. The total
borrowing limits are:

a. $3,000 for a student who has not completed two academic
years of siudy toward a bachelor's degree or vocatlonal
program.

b. $6,000 for a student who has completed two academic years of
study towards & bachelor's degree.

¢. $12,000 for a graduate studeni.

The student has an obfigation to repay the loan, with interest
charges of 4% per annum on the unpald balance over a 10-year
periad, beginning six months after graduation or after leaving
school for other reasons. Minimum quarterly payment Is $25 plus
interest. The repayment perled for any student borrower, who dur-
ing the repayment parled is a low-income indlvidual, may be ex-
tended for a perlod not to exceed 10 years and the repayment
schedule may be ad]usted to reflect the income of that individual.
Borrowers are entitted to a deferment not to excead three years
for:

(1) service In the Armed Forces, Peace Corps, VISTA or for ser-
vice comparable to Peace Corps or VISTA as a full-time
volunteer for an organization which Is exempt from taxation

under Section 501 9(c}{3) of the IRS Code.

(2) If they are temporarily totally disabled or the borrower Is un-
able to secure employment because of the care ol a spouse
who Is so disabled.

(3} for service as an officer in the Gommissioned Corps of the
ULS. Public Health Servige.

Borrowers are entitled to a deferment not to exceed two years
for serving In &n internship required to begin professional practice
or service. Thera are also cancellation provisions for borrowers
who go Into certaln fields of teaching.
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SUPPLEMENTAL EDUCATIONAL
OPPORTUNITY GRANTS (SEOG)

This program is designed to assist undergraduata students who
demonstrate financlal need as determined by completing the
Financial Aid Form. SEOGs, which need not be repald, range from
$200 to $2,000 for.any one academic year. Grants may be recelv-
ed for the period of time required for completion of the first un-
dergraduate bachelor's degree.

OREGON STATE FUNDS

The following funds are awarded for Oregon residents by the
Oregon State Scholarship Commission:

STATE CASH AWARD

Outstanding high schoot senlors In need of financlal assistance
are sligible to apply to the State Scholarship Commission for cash
scholarships of up to $500. These cash awards are renewable until
graduation, as long as financial need exists and satisfactory
academic progress Is continued.

STATE NEED GRANTS

Awards up to $500 may be made by the Oregon State
Scholarship Commission to students showing extreme financlal
need. The reciplent must alsc apply for the Basic Educational Op-
portunity Grant. The Need Grant Is renewable for four academic
years, as long as financlal need exists and satlsfactory academic
progress is continued. ’

GUARANTEED STUDENT LOANS (GSL)

This is a loan program established for residents of Oregen
through eligible landets (such as a bank, loan associatlon or credit
union) of the student's cholce. The loan limits are as follows:

Category Annual Aggregate
of Borrower Loan Limits Loan Limlts
Dependent Undergraduate $2,500 $12,500
Independent Undergraduate  $3,000 . $15,000
Graduate or Professional £5,000 $25,000

A GSL may not exceed the cost of education less other aid
received. The student has an obligation to repay the loan at 9%
simple Interest. Repayment and Intarest begin six months follow-
ing graduation or tarmination. of at least half-time enroliment. A
prepald finance charge of 1% per year on the unpaid batance Is
collected from the borrower by the lender. Applications for GSLs
are available at the Financlal Aid Office. The student completes
the form and submits it to the Financial Ald Office for verification
of any other financial ald and for preliminary approval. The stu-
dent then takes the form to the daesignated lending institution for
flnal approval. Loans take six to eight weeks to process.

PARENT LOAN FOR UNDERGRADUATE
STUDENTS (PLUS)

A program of loans to parents for.dependent undergraduate
students. Parents must be residents of Oregon and loans are ob-
tained through eligible lenders (such as & bank, loan association
or credit union) of the parents' cholce. The maximum amount a
parent may borrow for any one student in any academic year s
$3,000. The aggregate loan limit for each student is $15,000.
Repayment Is required to begin within 60 days after disbursement.
The Interest rate is 9%. Application forms may be obtalned from
the lending agency.

EMPLOYMENT

FEDERAL WORK-STUDY PROGRAM

This program provides part-time employment for students who
have established eligibility through the financlal need analysis. A
student is eligible to work up to 20 yours per week during the
school term and a maximum of 40 hours per week during vacation
periods. Eligibility |s based on need. Application forms are
available at the Financial Aid Olfice.

COLLEGE EMPLOYMENT
A few on-campus Jobs are available to students. Application
torms may be obtained from the Flnanclal Aid Oftice.
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ASSOCIATED STUDENT
GOVERNMENT '

The constitution of the Assoclated Student Government opens
with the following statement of purpose:

“We, the students of Southwestern Oregon Community College
do hereby establish this constitution for foundatlon of a body:
1. To represent the student body.

2. To serve as the student voice of Southwestern Oregon Com-
munity College.
To encourage an awareness of tha rights and responsibilities
of students In relation to the people of Southwestern Oragon
- Community College Dlistrict.
4.:To Insure guallty education in respect to cultural, soclal, and
physical ‘weltare of students.
5. To promote the general welfare of Southwestern Oregon Com-
munity College.”

Assoclated Student Government {ASG) is a recognized plat-
torm- for the development of student feadership. The student
organization Is directed by an executive council: president, vice
president, and treasurer. The student councll includes the ex-
ecutive councll, five junior senators, and flve senior senators.
Elections are held in the spring for the executive council and
senior senators. Junlor senators are elected in the fall. The Coor-
dinator of Student Activities,is the advisor for ASG. Offices are
located In Empire Hall on the second floar,

Student Clubs The following clubs and organizations hava
besn astablished on campus:

. Greative Writing Club
-, Environmental. Forestry. Assoclation-
Fishing Technology Assoclation

3.

Future Health Professlonals of Amarica
OQutdoor Club
Phi Bata Lambda
Veterans Educational Team Services
Vacational Industrial Clubs of Amerlca
Yoga Club - -
Laker Leaders is the name glven to the cheerleadlng group on
campus. They support alf student athletics and activities on cam-
pus, as well as perform cheers and dances at home contests.
Membership [s open to both men and women, Tryouts are held
early fall term. More informatlon can be obtained from the Coor-
dinator of Student Activities.
The Intramural Program offers organized sports competition
and recreational activities In a balanced program of team gamaes,

individual and dual sports and co-recreational activities. Some of -

the regularly scheduled activities are: flag. football, volleyball,
basketball, softball, tennis, game room sports such as pool, ping
pong and foosball, badminton, soccer and fun runs.

Good health. is required for participation In the program. This
can be determined by an examination by a doctor. It is the
responsibility of the players to detarmine that thelr health will per-
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mit safe participation in intramural competition. Anyone wishing
information on the Intramural Program may contact the Coor-
dinator of Student Activities in Empire Hall.

Carpooling — A sign-up board [s [ocated on the secand floor,
Empire Hall. Those wishing to share rides may register, and taka
down names and phone numbers of other students traveling to
and from the same area. Information may also be obtained on
carpooling by calllng the Coordinator of Student Activitles, B88-
2525, ext. 333.

Student Publications Include the weekly campus newspaper,
“The Southwester,” and literary magazine called “The Beacon”
which Is a showcase for orlglnal poelry. slories, articles,
photographs and art.

The Southwesters Is a contemporary singing and dancing
group (with Instrumental back-up) that performs at schools, con-
cerls and special events throughout the district. In years past,
Southwesters groups have performed at Disneyland, the state
capitol and the Miss Oregon pageant. The Concert Choir and
Community Choir are also avallable for off-campus perfor-
mances.

STUDENT CONDUCT AND APPEALS
The college assumes that Its studants will conduct themselves
according to acceptable standards and will abide by policies and
procedures established for all students. Students who are unwill-
ing to comply with these regulations may be suspended or expell-
ed. A student who Is accorded disciplinary actiocn may appeat this
action to the Student Affalrs Commiltee.
STUDENT REVIEWS
Under unusual ¢clrcumstances, current academic requiramants
‘may be reviewed by the.college at the request of individual
students, Requests for such review origlnate with the student, who
must. flll cut and file a palitlon form obtainable from the Ad-
misslons Office.

GOLD CARD CLUB
Residents of the college district who are 62 years of age or

older are eligible for membership In the Gold Card Club and en-

titied to the following benefits:

1. attend classés offered by the college at no charge for tuition.
{Music performance fees for Individual lessons and speclal
materials fees are not included and regular rates apply.)

2. free admission to all plays, concerts, athletic events and other
activities sponsored by the college and high schools
throughout the district.

Application forms for membership may be obtained from the

Office of Community Services in Empire Hall. There are no

- membearship dues, meetings or other obligations.
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Degree, Dlploma and Certlflcate Programs

ASSOCIATE IN ARTS DEGREE

The Assoclate in Arts degree is a natlonally recognized award
conferred upon completion of the lower division tberal aris
program. A.A. degraes may be applied to four-year programs. Ac-
cumulated credits are transferrable to senior colleges and univer-
sitles. General requirements are:

1. Not less than 83 credits of college parallel courses approved by

the Oregonh Board of Education for transfer credit.

. Grads point average minimum of 2.00 {C average)

. English Composition, 8 credits (Wr 121, 122, 123 or 227)

. Health Education: He 250, 3 credits for both men and women.

. Physical Education: 5 terms with not more than one cradit hour

per term [n ‘aclivity courses {(PE 185).*Courses must be In

ditferent activities or levels {l.e. beginning, intermediate, ad-
vanced). Exceptions, which must be approved by the

Academic Standards Committes, may be allowed for the

following. reasons:

Health: A wriiten statement by a physician must be flled wlth

the Admissions Office at the beglnning of the term.

Veterans: Students who have completed six months’ active ser-

vice In the U.S. armed forces are exempt from three terms of

the Physical Education requirement. They must file official
evidence of service with the Admissions Office.

Other: On rare occaslons, an exemption may be granted for

other reasons.

6. One-year sequence in each of the following three groups:
Literature, sclence or mathematics, and soclal sciences, plus a
fourth sequence chosen from one of these three groups or
language/phllosophy or art and music. {See "Group Re-
guirements” which follow for listing of acceptable sequences in
each group.)

7. If the fourth sequence Is taken in ane of the soclal sclencas. it
must be [n a different discipline.

8. At least one of the sequences must be numbered in the 200
serles.

9. A student must have comgpleted 24 credits and have attended
Southwestern Oregon Community College for at least two
tarms {including the flnal term) before the Associate in Arls
degrea is awarded.

Group ﬁequirements for
Associate in Arts Program

THE HUMANITIES
English

Eng 101,102,103
Eng 104,105,106
Eng 107,108,109
Eng 201, 202, 203
Eng 253, 254, 255

o

Survey of English Literature
Introduction to Literature
World Literature
Shakespeare

Survey of Amerlcan Literature

‘Language/Philosophy (Applicable as a fourth sequence)}
RL 201,202,203 ~ Second-year French

GL 201, 202, 203 Second-year German

Ph! 201, 202, 203 Problems of Philosophy

Art and Musie (Applicable as fourth sequence}
Art 211,212,213 - Survey of Visual Arts
Mus 201, 202, 203 Introduction to Music and its Literature

SCIENCE AND MATHEMATICS
Genera! Science
G5 104, 105, 106
Geology

G 201,202, 203
Biolagy

BI 101, 102,103
Botany

Bot 201, 202, 203
Chemistry

Ch 104,105,106 =
Ch 201, 202, 203

Physical Science Survay
Geology
~ General Biology

General Botany

Elementary Chemistry
General Chemistry

LR
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Malﬁemalies (Flrst Year Sequence)

Mth 101,102, 200 College Algebra, Trigonomatry and

- Calculus
(Second Year — any three courses from the following three
groups)
Mth 201, 202, 203
Mth 191,182, 183
Physics
Phy 201, 202, 203
Phy 207, 208, 209
Zoology
Z 201,202, 203

Calculus with Analytlc Geometry
Mathematlcs for Elementary Teachers

General Physics
Introductery College Physics

General Zoology

SOCIAL SCIENCE
Anthropology

Anth 101,102,103
Anth 207, 208, 209

Criminal Justice Administration
CdJ 100, 120, 130 Intreduction to Criminal Justice

General Anthropology -
Introduction to Cultural Anthropology

CJ218 Police and Public Policy
CJ 201 " Juvenile Delinguency
Economics

Ec201, 202, 203 Principles of Economics
History

Hst 101, 102, 103
Hst 201, 202, 203
Political Science
PS 201, 202, 203
Psychology .
Psy 201,202, 203
Sociclogy

Soc 204, 205, 206

History of Western Clvllization
History of the United States

American Governmeht
General Psychology .

General Sociclogy

ASSOCIATE IN SCIENCE DEGREE

The Assoclate in Science degree is a nationally-recognized
degree offered by many technical schools and colleges. It is ap-
proved by the Oregon Board of Education. General requlrements
inctude:

1. Minimum of 90 credits of specifled courses (see individual
curriculum for listing)

2. Grade point average minimum of 2.00 (C average)

3. Completion of required courses listed in specific curricula. This
must Include 18 credits of approved general education sub-
Jects.

4. Attendance at the college for at least two terms {including the
last term) before the degree is awarded and completion of 24

The following majors are available:

credits at the college.

Accounting
Banking and Finance

- Business Management

Career Secretary
Data Processing -

. Computer Technology
Educational Secretary
Electricity-Electronics

Technology
Fire Science Technology
Fisheries Technaology

Forest Technology
General Business
Industrial Mechanics —

Automotive
Machine Tool Practice
Welding
Industrial Technology
{Apprenticeship Trades)
Legal Secretary
Marketing
Medical Secretary
Nursing -
Office Administration
Office Management
Secretarial Technology
Social Work
Supervisory Training

I'J
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Tioga Hall %

Tioga Hall Is the most massive bullding on campus, with a pan-
oramic view from the top floor of Emplre Lakes, woodlands and
sand dunes to the Pacific Qcean.

The Book Store occuples front row center on the first ﬂoor
Classroom supplies and required textbooks are stocked and sold,

The Audio-Visual Center is located on the first floor east. 1t dis-
tributes audlovisual equipment used by Instructors and students: for

class activitles. This Includes motion picture, siide, filmsirip, .

- overhead, and opaque projectors; cassette and reel-to-ree! audlo”

tdpe players and recorders; record players, end television
raceivers, racorders, and players. Materials used with the equip-
ment are avallable in the Listening/Viewing Center or are rented
from outside sousces. Included are slides, filmstrips, audlo tapes
and cassettes, combination slide/sound materials, 16mm flims,
and videotapas. A full production service is available for prepara-
flon of transparencies, slides, mudo and video tapes, and
photographic materlals. A graphic artist is_available for visual
materials preparation.

" The instructional Materials Center Is [ocated on Tioga Hall's
first floor west. The high speed duplicator Is used to print study
materials, tests, directorles and handbooks. Other services
provided by the center Include the producilon of overlays and
transparencles; and the collating, binding and plastic laminating
of materials.

T
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The Library, housed on 1he gocond and third floors of Tloga
Hali, Is for communlty and college use allke. The card. catalog;

. reference and book collection of over 49,000 volumes are located.

on the second floor whare reference assistance Is aveilable. The
perlodical collection of over 600.titles and the Listening/Viewing
Center contalning over 5,000 record albums and cassettes,
videotapes, slides, filmstrips and motlon plctures, is found on the:

“third floor. Photocopy machinesare located on both floors.:
-Through intarllbrary loan, it is possible to obtaln materials from

other libraries upon speclal request.

The Study Center is on the fourth floor. It offers a program of in-
dividualized instruction and. advising to help students Improve
writing, reading, listening, mathematical and study skllls. for
successful progress In college work.

Adult Basic Education classes are also held here. for men and
women who did not have an apportunity to compiste thelr high
school education. Asslstance is avallable in developing baslc skills
in English, reading, writing, communication, spelling and
arlthmetic or to prepare for GED (General Education Develop-
ment) tests or the adult high schoal dlploma pragram.

Tioga's Fifth Floor is occupied by classes in art; sculpture, draf-
1ing, ceramics and home economics.

- -



Southwestern QOragon Community College offers a varlety of
career programs in the field of business under the two. broad
areas of Business Management and Office Administration. Many
business programs have common courses, and students lake

basic core courses along with those in specialized areas of study
to complete requirements for a ¢ertlficate or an associate degres.

BUSINESS MANAGEMENT
PROGRAMS

ACCOUNTING

This option prepares students for entry Into the accounting fleld
as bookkeepers, accounting clerks or junior accountants perfor-
ming routine calculating, posting and typing dutles; checking
items on reports; summarizing and posting data in designated
books, and performing a varlety of othar dutles such as preparing
involces or monthly statements, preparing payrolls, verifying
bank accounts, and making perlodic reports of business activities.
tivities.

OFFICE MANAGEMENT

This optlon prepares students for entry level positions in offices.
Under the direction of management, the student may learn the
total operations and become Involved [n formulating department
policies, coordinating activities and diraecting persannel to attain
operational goals. .

'MARKETING

This option provides the student with managerial skills in the
markating fleld and actual supervised work experlence. The slu-
dent then will be qualified to move Into assistant manager
positions.

DATA PROCESSING

This option prepares the student for entry-level employmant in .
the data processing field, which may lead to superwsory and
managemant posltlons

13

BUSINESS MANAGEMENT
ASSOCIATE IN SCIENCE DEGREE PROGRAM
BASIC CORE

Wr 121, 122 English Composition
Wr 227 Report Writing
BA 211, 2, 3" Principles of Accounting and
BA 217 The Accounting Procesas or
2.766, 7, 8 Accounting I, 1, Il and
BA 213 Principles of Accounting
BA 101 Introduction to Business
BA 226, 7 Business Law 1,1l
2.252 Business Math or any algebra class
WA 214 Business English
BA 131 Introduction to Business Data
Processing or
6.900 Data Processing Fundamentals 3
6.901 Introduction to Digital Compu!ers or
CS 221 Digita! Computers. 3
Soclal Science/Mumanitiss - 3

W&-1715 1518

W bW W owm
W W wE
G W LWL ¢

TOTAL: 48-48
*2,766, 7, 9 and BA 213 are equivalent to BA 211, 2, 3 and BA 217

OPTION |
ASSOCIATE DEGREE — ACCOUNTING

BA 177 Payroll Accounting 3
2.772 Intermediate Accouniing . 3
BA 215 Cost Accounting 3

2.583 Hurman Relations in Business 3

9.751 Business Income Tax - 3

BA 223 Principles of Marketing 3

2.595 Otfice Simulation andfor

2.280 Work Experience/BA 280 Fleld Experlence 8
Soclal Sclence/Humanitias 3 3
Electives . . 6 6 5

Total credits nqulrid: 93-95

OPTION 1I
ASSOCIATE DEGREE - DATA PHOCESSING

w ]
CS 233 Introduction io Numerlcal Compmation 3

5.903 Intraduction 1o Programming E 3

BA 231 Business Dala Pracessing ey

6.909 Computer Qparallons

BA 232 Businaess Statistics

6.911 Computer Applications .

G5 290 Assembly Language Programming - 4

6.902 Systems and Procedures 3

6.908 Special Problams In Data Processing 3
‘Soclal Sclence/Humanlties

4,202 Elemuntary Algebra

Mth 50 Intermediate Algebra | 4

Mth 51 Intarmediate Algebra Il 4
Elactivas . 1

(A0
N

Py

-
-

Tolal required: 93-95

OPTION III . .
ASSOCIATE DEGREE - OFFICE MANAGEMENT

F 8
2.583 Hurnan Ralations In Buslness 3
2.584, 2.585 OMice Procedures I, Il
BA 223 Princlples of Marketing
9,500 Elements of Supervision
QA 200 Introduction to Word Processing
BA 177 Payraoll Accounting
2.585 Otlice Simulationand/for
2.280 Work Experlence/BA 280 Fleld Experienca
Sactal Sclence/Humanlties
Electives

Wow
L L

Eﬂ.‘ W
-]
wwe

15 17
Tolal credits required: 83-95

OPTION 1V
ASSOCIATE DEGREE - MARKETING

BA 236 Sales

BA 223 Principles of Markating

2.305 Principles of Retalling

2.307 Advaertising

2.583 Human Relations in Business

9.500 Elaments of Supervision
Social Selance/Humanltles
Elacllvea

2.280 Work Experlence

W
£
@

7]
W
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Tola) credlis required: 63-95



OPTION | T 1

OFFICE ADMINISTRATION
. ASSOCIATE DE(_:‘:REE - MEDICAL SECRETARY ‘

Associate Degree Programs

’ F W - s
9.724, 25, 30 Medical Secratary I, 11, 1l 3 3 k]
gc:nhwe:s:erin %re:gon C:rnmunity College c:f:ﬁrs ﬁevgral caresr 9753 28 Mot Temlnul’ggy W a3 3
and Assoctate in Sclence degree programs within the broad area 8727, 8 Madical Transeription 4, I a2
of Office Administration. Degree programs include Lagal 9.731, 2 Clinical Procedures ), Il , 3 3
+Secretary, Educational Secretary, Medicat Secretary, and Career 2280 York Expariance or 2585 Offlce Simulation e 3 °
Secretary. One-year Diploma programs Include Bookkeeplng- Electives 3
Clerical, Steno-Clerical, and Medical Clerical. . = % E
. Tolal credite required: 91 -
LEGAL SECRETARY : e
This oplion,.in addition to secretarial activities, tralns the -
student to prepare papers and correspondence of a legal nature, . -
including wills, complaints, contracts and moticns. OPTION 1]
e ' ASSOCIATE DEGREE - LEGAL SECRETARY
MEDICAL SECRETARY , r w s
This option is designed to prepare the student to enter initia! OA 123 Typing I1l (advanced a
-clerical-employment in hospitals, medical clinics, doctor's offices gg;;é-&!’h%gf}hﬂﬂdl-r"-“"' 8 3 g
and other medical facilities. The student Is also prepared to 5235 6. 8 Medloa: Termimatoay I, . I s 3 3
progress; with experience, to supervisory pasitions. BA 226,7 Buslness Law |, 11 3 ]
- . 2,509 Machine Transcription a
. o 2.585 Offige slmul[ation and/or a
2.280 Work Experlence
EDUCATIONAL SECRETAHY Soclal Sclence/Humanitles ) 3
This optlion prepares students for entry level positions in a TS IT
variety of educational offices. The pfogram was developed Tolal credits required: b1
through cooperation with an advisory committee of the Oregon
Assoclation of Educational Secretarles.
. . OPTION 11l
CAREER SECRETARY ASSOCIATE DEGREE - EDUCATIONAL .
This optlon prepares the student with skills and abilities to per- SECRETARY
form the clerical or stenographic tasks demanded In an office, and A 123 Typing T advanced) F W
n advEnG:
to assume secretarfal responsibllities of an interpretive and OA111.2.3 Shorthand it I 3 3
declslon-making nature. 2.547 Shorthand Transcription .
2.509 Machine Transeription 3~
. 2.585 Office Procadures |l
OFFICE ADMINISTRATION 5.764 Orsgon SchaolLow :
. BA 177 Payroll Accotinting 3 s
ASSOCIATE IN sclE c 2.595 Offlce Simulation and/or o
N \ E ) 2.280 Work Exparlence 3 3
o 5 L - AR ‘Soclal Sclence/Hurmanliles 3 3 3
DEGREE PROGRAM Electives .
' N 15 15 15
BAS'C CORE Tols! credits required: 81 ’
- F W 8
w' 121,122 Ena:_lsh Composltion 3 a
r 227 Report Writing - . a3 B
OA 220 Elsctronic Calculatar 2 , OPTION IV .
583 H Relati L :
5.954 Ofice Prosedursay - o"e ., ASSOCIATE DEGREE - CAREER SECRETARY
OA 200 Introduction to Word Processing 3
2.766 Accounling | or equivalent 4 F W 8
2.252 Business Mathemallcs or Algebra at OA 123 Typing Il 3
placament laval . a 0A 11,2, 3 Shorthand 1, 1), Il 3 3 3
BA 131 Introduction to Datla Procassing or 3 2.547 Sherthand Transcription 3
6.900 Data Processing Fundamentals 2,509 Machine Transcription 3
* G5 221 Diglta) Computers or 2.767,8 Accounting il, Il 4 4
6.801 Introduction 1o Digltal Computars BA 226 Business Law | 3
6.901 Intreduction to Digital Computers 2.585 Qifice Procedures t - <
BA 101 Introduction to Business . 4 - :2.595 Otfice Slmulation and/or
Wr 214 Business Engllsh - L , 3 2280 Work Experlence 3 3
~.0A 122 Typing Il {intermed|ate) 3 Social Sclonce/Humanlties 6 N 3
2,591 Pre-Transcription Skills . 3 R S
. N — 15 16 16
16 1515 Totat credits required: 93
- §" ERRI ¢ 7 3
: - AL
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BANKING AND FINANCE -
Banking and Finance is a two-year program primarily designed
to improve and supplement the skills of those already in the bank-

ing protassion as well as to prepare students for entry level In the

banking fleld. Completion of the program leads to the Assoclate in
Sclence degree.

Credits
WH 121, 122 Engllsh Composition and WR 227 Hepart Wrlting or
9.784 Wrlting for Reaults .. .8
EC 201 Principles of Economics el a
PSY 111 Personality & Development 3
BA 211 Principlas of Accouniing or 2,766 Accounting | 3
9.768 Principles of Banking or 9.780 Inslde Commercial Banking 3
9,773 Money & Banking 3
9,771 Law & Bank Transactions or BA 226 Businesa Law | 3
Approved Soclal Sclence 3
Telal Rsguired: 30
4
Suggested Elzctives -
BA 212, 213 Principles of Accounting 11, Hl or

2.767, 2.788 Accaunting H, 1l
EC 202, EC 203 Principles of Economlics
PSY 201, 202, 203 General Psychology
BA 131 Introduclion to Business Data Processing
2,252 Business Math H

Plus—Any full term ¢lasses |istad In tha AlB student cetalog under 'Funcilonal Banking'
or ‘Banking Suppart.’
Total Requlred: 38

General Electives: May be selacted from Humanl!laa Social Sclences, Physlcal
Life 8 i and Communlcations. Work Ex-
perlence can ba an optlon for a maxlmum of 12 cradit hours.

Total Redulred: 24
TOTAL CREDITS REQUIRED: 20

Note: All AIB courses faken prior ta fall, 1984, apply toward an Assoclate In Sclence
. degres. In additlon, advance placement may be grantad for other college work or
appropriate work experience. Petitions required.

BOOKKEEPING-CLERICAL

A one year program designed to prepare students for entry-
level ‘bookkesping and clerical positions. A diploma is awarded
when the course requirements are met. .

w s

wn

1.111 Communicatians or
Wr 121 English Comp.
Wr 214 Business English
2.584, 5 Office Procedures |, Il
2.582 Human Relatlons In Business
2.252 Business Mathematics
OA 121' Beginning Typing | and/or Typlng Speed and Accuracy
9,715, 8.716" Elm Bookkpg ), Hl
QA 220 Electronic Calculator
Social Sclence
BA 177 Payroll Accounting
2.565, 62 Offlca Simulation I, 1l
€.900 Introdustion to Data Pracessing

£ &2

B B LD L2 LD
N

a3l

L-.3

-

-q‘ -

al

W] WML

TOTAL CREDITS: 51

1Advanced placement may ba glven.
May substitute 2,768 Accountlng | or BA 211 Princ of Acclp.
32.280 Work Experlence may substitute for 2.536.

FARM MANAGEMENT/RECORDS ANALYSIS

Farm Management-Records Analysis Is a speclalized adult
program designed for & minimum of three years for local farm
families — including al! members of the farm unit — who are now
actively farming or ranching on a full-time basis. The program Is a
service as well as an educationa! program. Enrollment will be for a
period of one year,

The three-year program consists of: scheduled class meetings,
tarm visits by the Instructor, keeping basic farm records for each
farm business, annual computer analysis for each completed
record, including group averages.

Application of analysis information to Improving the manage-
ment and organization of each business. Individual records are
confidentlal.

Indlvidual enrollment may extend beyond three years on a

seminar basis it desired, providing continued analysis of farm

records and assistance with management declisions. The frequen-
cy of class sessions and instructor visits would be reduced for an
advanced group.

MEDICAL CLERICAL

A one year program daslgned to traln students for initial clerical
employment in hospitals, medical clinics, doctors' offices, and
othar medical facilities. A diploma is awarded when course re-
quirements are met,

-]

*2.591 Pre-transcription Skilla

*0A 122, OA 124 Beginning, Intermadiate Typing
*2,585 Office Procedura II

QA 220 Elsctronle Calculator

9,724, 9,125, 9.730 Medical Secretaryd, I, 1l

9.723, 6,726, §.726 MedIcal Terminology I, H, 1)
9.727,9.729 Modical Transcription |, 1l

8.715 Elemantary Bookkeeping

9,731, 8.732 Clinleal Proc. |, Il

2.585 Offica Sim/Work Experlence

N LW [~ 0]
L oweie o ¥

-
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~*Advanced placement may ba given
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REAL ESTATE

The program outlined below is designed primarily far employed
realters and other adults who wish to Improve their knowledge of
real estate. The courses are schaduled during evening hours and
completion of three courses per term, offered on different
evenings, wlll result in a Certificate of Completion after one year of
enroliment. Courses should normally be taken In the sequence
shown.

W s

wn

$.262 Introduction to Real Estate

8.263 Real Estata Practices | ¥ooooo= 3

8.264 Real Estate Appraisal . 3

$.265 Real Estata Law| 3

£.268 Real Estate Law I 3

#.267 Supervision of Real Estate ’
Sales Personnel

£.2648 Real Estate Finance

£.269 Real Estate Office Management

(]

ol

3
: 8. @
TOTAL: 24 Credits

SMALL BUSINESS MANAGEMENT

Small Business Management Is a speclalized program deslgn-
ed for a minimum of three years for local small business owners or
managers and other members of the unit who assist in managing.
Al members of the unit attend.

Unit members attend monthly sessions and are visited by the
Instructor In the places of business for three hours each month. In
addition, unit members will spand time needed to prepare or do
other meaningful tasks as assigned.

The main emphasis will be on adequate records and analysls of
those records. A computer printout of financial statements will be
provided at the end of each vear.

First emphasis will be on sstablishing an adequate basic ac-
counting system, followed by studies for improvement of the
various parts. With adaguate data, analysis of the accounting in- -
tormation Is studied to provide data for better business decisions.
The Instructor will work with the books of the business. (Individual
records are confldential).

Enrocllment for one year is in September. Three years completes
the program, but unilts may continue.



STENO-CLERICAL

A one year program designed to prepare students for entry
positlons as clerk-stenographers. Students are treined to take and
transcribe dictation. A diploma is awarded when the course re-
quirements are met.

) F W s

2.591 Pre-transcription Skills 3
OA 122" Intermadiate Typing and k<]

123 Advanced Typing, and 3

124 Typing Speed and Accuracy 3
OA 111, 112, 113 Sherthand |, il Il or {3)

2,560, 2,562 Personal Shorthand |, il
QA 220 Elaectronic Calculator
Wr 214 Bus. Engtish 3
2.509 Machline Transcription 3
2.547 Shorthand Transeription
2.595 Otllce Simulation or

2.280 Work Experlence
2.511 Auto Typewriter |
2.584, 5 Offlce Procadures 1, {1 3 3
2,583 Human Relations In Business
9.715 Elementiary Bookkeeping |

N W
[~]

-
LA

| o

16 16 1316
Tolal credits: 45.48
*Advanced placement may ba given,

SUPERVISORY TRAINING

The Supervisory Training curriculum is designed for em-
ployed supervisors and others who wish to sesk employment in
a variety of supervisory positions. Most of the courses are
scheduled during non-working hours. The courses required for
complation of the program are equivalent to a fulltime two-year

program, but are extended over a period of years to meet the
needs of fully employad persons. Students are prepared for entry
level positions which can lead to supervisory and management
positions.

Completion of certain approved portions of the curriculum.
leads to a certificate of completion. By meeting additional re-
quirements, a student can earn a diploma. By completion of re-
quired work, a student can earn an Associate In Science degree.

The program includes courses in human relations, organization
and management, labor-management relations, and related elec-
tives.

CERTIFICATE Credits’
3

Wr 227 Report Wrlling or Wr 214 Business English

9,500 Elements of Supervision 3
Psy 202 or 203 Genaral Psychalagy. 3
9,504 Deavelaping the Empldyea through Training 3
9.508 Human Relations for Supervisora 3
8.508 Labor-Management Relations 3

DIPLOMA Credita
1.111, 1.112, 1.113 Communlcations or
Wr 121, 122 English Composition and
Wr 214 Businass English or Wr 227 Report Writing
8.500 Elements of Suparvislon
Psy 202 or 203 General Psychology
8.504 Developlng the Employee through Training
8.508 Human Relations for Supervisors
8.50B Labor-Management Relatlons:  ~
8.512 Meathods of Improvemant for Suparvisars
9.514 Cost Control lor Supervisors
9.775 Supervision and Personnel Adminisiration
HE 252 Standard First Ald
Electives - technical or Industrial .
occupational courses . 9
~

TOTAL 45

vwwewwlwwwo
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ABBOCIATE IN SCIENCE DEGREE Credils
1.111, 1.112, 1.113 Communications or
Wr 121, 122 English Composition and
Wr 214 Business English or Wr 227 Report Writing
8.500 Elements of Supervisfon
Psy 202 or 203 General Peychology
1.120, 1.121, 1.122 Man and Soclaty or 9 hours
Soclal Science other than Princlples of Economics
8.504 Developing the Employee through Tralning
8.508 Human Relations for Supervisurs
8.508 Labor-Managament Relatlons
8.512 Meathods ol Hmprovemsant for Supervisors
§.514 Cost Control tor Supsrvisors
0.775 Supervision and Personnel Administration
£.518 Qrganization and Management
£.524 Managemant Controls and the Supervisor
HE 252 Standard Flrst Ald
Ec 201, 202, 203 Princlples of Economics or
8 guarter haurs composed of Principles of
Ecanarnics and/or any of the following:
BA 101 Introduction to Business: BA 211,
212, 213 Principles of Accounting: 2.766,
2787, 2.768 Accounting; 2,904 Marketing;
%.204 Small Buslneas Operations )
Electives - technical or Industrial
occupational courses 18
Electives from any area* 12

WLROLLWLMLWE LD

TOTAL: 8D

*Sludents taking tha Communications sequence are advised o take Wr 227 or Wr 214
as part of thelr alactives. Students taking Enpllsh Composition courses are advised to
take a speach coursa ag part of thelr electives, 2,280 Cooperative work experience can
be used for part of the electives (up 1o 12 credlis)

ASSOCIATE IN SCIENCE
IN BUSINESS DEGREE

This I8 a two year program designed for the student who wants
to combine a basic business background with a related oc-
cupational Interest. Since this degree does not list specific
courses, control rests with the Business Dlvision. The student and
advisor will discuss the objectives and decide on a proper
program.

A student can combine business with Interest such as elec-
tronies, medical-clerical, real estate, telephony, Industrial
mechanics, home economics and wood products industries.

To enrall In this degrese, the student must:

. Meet with a Business Division advisor. .

1
2. With the ald and approval of the advisor, plan a program of

courses that wlll best meet the students ‘objectives.

3. Submit this program on & petition form to the advisor who wiII
forward it to the Business. Division chairman.

4. The petition will ba reviewed by the chairman and the facully to
be approved or returned with recommendations.

5. The program may be changad with the approval of the advisor
and Division’ Chairman

Qeneral Requirements ara:

30 cradiis In buslness courses

18 credits In general education (with at least nine credtts -
In the communications araa.}

30 credits {n student's major program

12 credits of genera! electivas

CRIMINAL JUSTICE
ADMINISTRATION

ASSOCIATE IN ARTS DEGREE PROGRAM

A chalce of three career tracks is available to students: Police,
Corrections or Interdisciplinary studles. The Assoclate in Arts
degree includes a comprehensive study In social sclence, the
sclences and humanltles. The student |s requirad to 1ake a
minimum of 27 credits in CrimiIna! Justice, 65 credits In general
studias and slx credits of Criminal Justice elactives.

17

First Year

CJ110, CJ 120, €1 130 Criminal Justice Sequence

Wr 121, Wr 122 English Composition

Wr 123 English Composition or Wr 227 Report Writing
CJ220 Criminal Law

PE 185:Persona! Defenss, |, Il or ather PE Courses
Soc 204, Sac 205, Soc 208 General Soclology

GJ 218 Palice and Public Pallcy

GJ 100 Criminal Justice Survey

Literature or Language Saquence

[~ 2~]
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Second Year

Sp 111 Fundamentals of Speech

Psy 201, Psy 202, Pay 203 General Psychology
PE 185 Physlcal Education

HE 250 Pargonal Health

CJA Carear Tracks {lIst follows) 3
PS 201 Amerlcan Govaernment or

" other soclal sclance course

HE 252 Standard Firat Ald

Math/Sclenca sequence {at 100 lavel or above)
Elgetives - Criminal Justice Area

-‘I
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Total: 08 Credits

POLICE CAREER TRACK: Student must plck three courses —
9 credits
QOregon Law
Constitutional Law

Criminal Justice Administration
Criminal Procedure & Evidence

Criminal Investigation
6 credits of electlves from another ares or career track.

CORRECTIONS CAREER TRACK: Students must pick three
courses - 9 credits
Juvenile Delinquency Criminal Justice Administration
Criminology Correcticnal Law
Introduction to Parole and Probation intraduction to Penology

6 credits of electivas must be taken from another area or caresr

track.

INTERDISCIPLINARY STUDIES: Combination of Police and
Corrections - 9 credits.

Six credits of courses not In the career track may be taken as
electlves.

ELECTIVES: 6 credits. These may be taken from a career track
other than your major:
Human Growth & Development
Criminal Justice Management

Field Experience
.Narcotics & Dangerous Drugs

Criminalistcs Legal & Fundamental Aspects
-Criminal Justice Workshops ' . of Lethal Weapons
. L
i

TOTAL: 98 Credils

LAW ENFORCEMENT

One-Year Diploma

*1.111, *1.112 Communications or Wr 121, 122
English Composition

HE 252 Stendard First Ald or *8.360/HE 260 Crash
Infury Managament or *9.42B/HE 256

Emsrgancy Medical Technician |

Psy lIl Personality and Development

4.202 £ Algebra 1!

OA 121/*2.501 Beginning Typing or DA 124
Typing Speed & Accuracy

CJ 110, CJ 120, &J 130 Crimina! Justice Sequence

CJ 210 Criminal investigation

CJ 222 Criminal Procedure & Evidence

GJ 220 Criminal Law

GJ,100 Criminal Justice Survey

Wr 227 Raport Writing

Electives - Criminal Justice Ares M

S
2w o
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TOTAL CREDITS

'Elgcllve 4.200 Basic Math may be taken as a refresher course if neaded, to quallty for
antry Inlo 4,202

*Nole: The above courses may be applled to the Assaclalte Arts degree wlth 1he excep-
tlon of those dasignated with an asterisk,

Students may select s criminal. Justice/soclat science efective if they can show
typewriting competency.



ELECTRICITY AND ELECTRONICS
SERVICE AND TECHNOLOGY

Electricity and Electronics is a program designed to prepare
sludents for employment in the electricity and electronics field.
The courses included in the program are designed to Increase the
student’s employability as he progresses through the curriculum.
Completion of a complete Integrated Sequence of an In-
dividuallzed Currlculum for Learning Electronics (ISICLE)
program leads 1o the Associate In Science degree. This will take
most students slx quarters, or two years, to complate.

Students prepare for jobs in electrical and electronic
maintenance, equipment-operation, manufacturing, construction,
communications and research. They can also enter the consumer
repalr industry In television, radlo, and electrical appliances, and
in slectronic and communlications equipment.

Courses include mathematics, physics, and general education,
as well as those with technical content in electricity and elec-
tronics.

ASSOCIATE IN SCIENCE
-IN ELECTRONICS TECHNOLOGY

Firsl Year F w 8

Mth 101, 102, 200 College Algebra & Trig. Calgulus’ 4 4 4

1.111,1,%12,1.113 Communications or English Comp.? 3 3 3

6.300 Electronlc Theory & Lab? 6 ] 8

6.210 Mis¢. Electranic Techniques M 2

4.103, 4.105 Drafting or slective 2 2

8.301, 6.302, 6.303 Electrical Concepts |, II, Il 3 3 3
18 1@ 18

Second Year

6.300 Electronlca Theary and Lab 3 R 4 7 7

Social Science or Humanities saquence or General Education a3 3 3

Phy 201, 202, 203 General Physics 4 4 4

Phy 204, 205, 206 General Physics Laboratury 1 1 1

6.305 Solld State and Assoclated Clreyitry 4

6.J08 Baslcs to Electronic Systams 4

6.304 Digltal and Linear IC 4
18 19 19

Total: 111 Credits )

'Students should reglater in mathematics at level indicated by placement tests or advice
of alectronlcs instrucior, To complate this program the student should take a sufficlen
number of mathematics courses to complate Math 200. -
*May be taken either first or second year

JIndlvidualized — Proceed at own speed.

Suggested slectives: Pay 140 Careor Planning, 2,920 Job Search Technlques, Rdg
101/0.529 Developmenta! Reeding, 4.300 Practical Physlca, 6.398 Work Experlence,
§.204 Smali Business Operations . '

ASSOCIATE IN SCIENCE
IN ELECTRONICS SERVICE

FIRST YEAR

1,111, 1.112, 1,113 Communications or English Comp.!
4.250, Electronic Math®

8.300 Electronlc Theory and Lab* i

6.301, 6.302, 8,303 Elecironic Concepta |, I, 1N

6.310 Mis¢. Electronic Techniquas

,

sl wu

@l murswm

a

wl W hE
&~ b3 6

SECOND YEAR _
6.380 Work Experlence! . ’ var var ' var
6.305 Solld State and Assoc. Gircultry

6.308 Baslcs to Electranic Systams 4
6,304 Digltal end Linear IC

So¢lal Sclance or Humanitles of Gienaral Education Sequence 3
4.300 Practical Physics
6.300 Elactronlc Theory and Lab* 1"

"~I| N
-JI L X

TOTAL: sae Note 3

'May be taken elther first or aecond year.

*May be taken second year only (Student should discuss work experiance substitutions
with the elactronics Instructor). Credits earned substitute for equal credits of 6.300 elec-
tronlc theory and lab, .

*An Assoclate Degree may be awarded upon the campletion of & tola! of 80 or more
credits, of these 28 credits must be earned In Soclal Sclences, Humenitias or General
Education courses. Work Exparlence may add up to 15 credits for the Assoclate In
Sclence degree In Elecironics Service.

‘Individualized — Proceed at own speed.

. 18

. 5.237 Fire Investigation

EMERGENCY MEDICAL TECHNICIAN PROGRAM

This is a program In prehospital care of the sick and injured, In-
cluding immediate care and transportation of victims. Both
classroom and clinica! practice In basic and advanced gklils will be
taught, with supplementary courses such as anatomy, physlology,
communications, mathematics, medical terminslogy and work ex-
perlence. Complstion of the program leads to a dipfoma and cer-
tification at each level pending passing a state written and prac-
tical examinations.

HE 256, HE 257, HE 258, Emergency Medical Technician I,
9,428, 0.431, 5,432 11, lIlA

9.723, B.726, 5.728 MedIcal Terminclogy I, IT, lI

B1121, Bi 122 Anatomy & Physfology |, I

9.498, 8.498, 5.488 Work Experlence

HE 262 GPR tnstructor Gertificate

4,200 Baslc Math

Psy 201 General Psychology

§.268 Fire Servica Rascue Practices

Communicalions Elective 3

w
3
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TOTAL: 4§ Credita

FIRE SCIENCE TECHNOLOGY

A two-year course of study leads to the Assoclate In Sclence
degree. The curriculum was developed In cooperation with the
Southwastern Oregon Fire Chlet and Firefighters Assoclation, the
cellege Fira Science Advisory Committee and the Oregon Depart-
ment of Edu¢atlon. The second year, the student receives work
axperiance in a local tire department for ihree quarters.

FIRST YEAR
4.202El, Algebral
1.111, 1.112 Communications or Wr 121, 122 English Comp
Wr 227 Rapon Wrlting
4.300 Practical Physles
5.250, 5.251 Flratighting Skilis|, )l
5.253 Fire Apparatus & Equipment
5.2B9 Legat Aspects of Flre Protection
5.260 Hazardous Materlalg | ~--:. -
5.257 Fire Servica Hydraulics
§.530 Basle Chemisiry or Ch 104 General Chemistry i
Pay 111 Personality & Development or 3 cradita
of General Psychology . 3
Soclal Sclence Elgctives 3

wal
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SECOND YEAR -4
PE 185 Physlcal Education 1 1 1
HE 252 Standard First Ald or 9.360

Crash fnjury Management 3
Sp 111 Fundamentala of Spaach or 0.526.1

Public Speaking 3
PS 203 American Government ar 3 credits .

ol Soclal Sclenca electivas
5.280 Work Experlence

65.2681 Hazardous Materlals H

5.262 Fundamentals of Fire Praventlon

5.274 Firefighting Tactics & Stratagy

5.258 Flre Company Organization &
Statlon Assignments 3

9.428 Emergency Medical Technical 1 3

Elactives

-~
W W

(-2~

TOTAL: 57 Credits

ELECTIVES

4,200 Basic Malhk (May be taken 83 refresher course If needed,
to quality for entry into 4.202)

5.254 Introduction to Fire Protection

5.25¢ Elementary Sclence for Firetighting

5.263 Flre Pump Construction and Operation

5.284 Bullding Construction for Fire Profection

5.2687 Firs Department Communications & Alerting Systems

5.288 Fira Service Rescue Practices

5.280 Water Distribution Systems

5.272 Flxed Systems and Extinguishers

5.282 Fira Codes and Related Ordinances

5.287 Tralning Program Technigues

5.288 Flre Reports and Records

5.290 Fire Offlcers Managemant Responalbllities

5.291 Fire Officers Administrative Assignments

5.295 Publlc Helatlons for Fire Service

9.301, 8.302, 9.303, 8,304, 8.305 Firefighting
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FIREFIGHTER TRAINING PROGRAM

This Is a program designed for volunteer firefighters to im-
prove, increase and professionalize fira servige tralning. Comple-
tlon of the currlculum will lead to a certificate.

Hours

B.301 Fire Fighter A : az
£.302 Fira Fighter |8 az
£.303 Fire Fighter IC az
£.304 Fire Fightar 1D ) az
9.305 Fire Fighter [E X 32
0.571.3 Basic First Ald g 20
TOTAL: 180

*0.571,3 Basle Firel Aid may be substituted by HE 252 Standard First Ald 9.360 Crash
Injury Management or 2.428 Emergency Medical Techniclan 1.

FISHERIES TECHNOLOGY .

The program is desligned ta give students skills and knowledge
necessary for progression through the commercial fishing career
ladder, lo function as ‘mate’ of a fishing vessel. A certificate wilt be
awarded upon completion of the first year of the program.

FIRST YEAR

3.500, 3.501 Basic Seamanship, I

3.502, 3.503 Baslc Navigation I, li

3.507, 3.508 Major Commercial Fisheries of
the Northwes? L H

3,505, 3.506 Nel Mending I, It

3.504 Hyglene, Firsi Ald, Sanitation

3.509 Baslc Cooking for Dackhands

3.598 Cooperatlve Work Experienca

am
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SECOND YEAR

1.111, 1,112, 1.113 Communleations

Soclal Science Elective

9,115 Heavy Duty Dlese! Engina Malntenance

9.070, 8.071 Refrigeration land Il

9.150, 9,154 Welding tand V

9.113 Heavy Duly Electrical Systams

9.514 Cost Control for Supervisors 3

9.114 Heavy Duty Fuel Systems 2
3
2

ALY A LAY
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3.321 Baslc Industrlal Hydraullca
Elactives 2 B

Tolal: 81 Credils

FOREST TECHNOLOGY

Forest Technology Is a two-year program of training In
technical forestry In preparation for careers in government and In-
dustrlal forestry. Complstion of the program leads to the
Associate In Sclence degree in Forest Technology. Students are
prepared for such entry-level positlons as forestry techniclans or
scaler trainee. Thase Jobs can lead to supsrvisory and ad-
ministralive positions. Course work includes tralning in cruising,
survaylng, scaling, aerial photogrammeatry, sliviculture and logg-
ing methods. A high school diploma or the equivalent Is required
tor admission to the program.

FIRST YEAR

1.111,1.112, 1.113 Communlcations or Wr
121, 122,123 or Wr 227 Report Writing*

4,200 Basic Mathematles

4.202, 4,203 Etements of Algebra |, |

8.401 Ganeral Forestry

8.409 Forest Protecifon

8.411 Logging Operations

8.410 Forest Products Manufacturing

8.407, 6,408 Forest Mensuration I, 11 3

8.404 Elementary Foresi Survaying . 3

F254 Tree & Shrubs identitication ’ 4 or (4)

Fares1 Botany or Bot 201, 202, or 203 4

6.480 Work Experlence

[ I . |

SECOND YEAR

8.418 Forest Recreation §
6.414 Forest Conlracts 3
8.405 Advanced Forest Surveying 3

8.408 Forest Engineering

8.418 Aerlal Photogrammetry

€.417 Sliviculture 3
€.420 Advanced Silvicultura

9.204 Small Business Operations 3
Electives 6

7S
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TOTAL: 100-103 Credits/Unlis

o

*Any combination requires advisor approval

'Electives must Include Soclal Scisnces classes equal to nine credlt hours. Othar
suggested elsctives: "

6.430 Fish and Wildllle Resources: 8.821 Fish end Forest Practices, 9,624 Fish and
Witdlife Management; 9.623 Wildiife Management Lab Procedures; 9.628 Basic Land
Survaylng; SOILS 109 Iniro 10 Solls; 6.480 Work Experlence Credlts or 8.422 Forest
Range and Flre Management, 8,827 Logglng Aoada & Solls, Criminal Justice courses,
Sp 111, 6.800 OP Fundamenials, HE 252 Standard Firat Ald, Small Englne Repalr,
0.581/PE 185 Physical Condliioning, 0.852.1 Chaln Saw Mount, Flre Sclence courses, F
22 Fleld Plant ID, HE 258/9.428 EMT 1,

INDUSTRIAL TECHNOLOGY

{All Apprenticeable Trades)

This program establishes credit for trade and Industrlal ex-
parlence toward an Associate In Science Degree. Approximately
one-half of the credits raquired for the degrae are earned through
the achievement of Journeyman status; the remainder of the
credits are earned through community college apprentice related
training courses, first aid courses and 18 credits of general
education courses. Composition of the degres program s as
follows:

1,111, 1,112, 1.113 Communicatlons 9 Cradits

1.123, 4, 5 Paclfic Northwest History or Soclal Sclence sequence 9 Cradils

8.1xx Apprentice Related Tralning 27-36 Credits
{Number of credits of 9.1xx depends vpon occupation}

Flrst Aid 1-3 Credits

Journeyman Status 45 Credits

TOTAL: §1-102 Cradits

1)



APPRENTICESHIP TRAINING

The following apprentice related instruction courses are offered
by the college as needed. Apprenticeship training periods vary
from-three to six years according to the individual cccupation.
Each course provides related classroom Instruction for appren-
tices registered under the Oregon Law and Plan of Appren-
ticeship. Classroom Instruction Is related to on-the-|ob training
experience outlined in apprenticeship standards.

.Open only to those In an approved apprenticeship program.

9,182 Consumer Electronic Technician {3 Hre/Wk) 1,5 Credits
9,183 Industrial Welder Apprentice {5 Hra/Wk) A Credits
9.184 Constructlon Millwright Apprentice (5 Hra/Wk) 3 Credits
0,188 Carpenter Appréntica (5 Hra/Wk) 3 Credits
9,187 Industrial Electronle Apprentice (5 Hra/Wk) A Credits
0,188 Inside Wireman Apprantlca (5 Hra/Wk} 3 Credits
£.189 Power Linaman Apprentice (5 Hrs/Wk) 3 Credits
9.190 Plumber Apprentice (5 Hra/Wk) 3 Credits
9,191 Sheatmelal Apprentice (5 Hrs/Wk) 3 Credits
5.192 Machinist Apprentice (5 Hra/Wk) 3 Credits
£.193 Automotlve Mechani¢ Apprentice (5 Hrs/Wk) 3 Credits
9,184 Palnter Apprentice (5 Hrs/Wk) 3 Credits
5,199 Industrial Miwrlght Apprentice (5 Hra/Wk) 3 Credits

INDUSTRIAL MECHANICS
PROGRAMS

Industrial Mechanics is a two-year program preparing students
for entry-level jobs in the automotive and metal working fislds,
Typical jobs are service station attendants, auto mechanlcs,
machinists, and welders with opportunitles for apprenticaship in
the related trades. Completion of the prograrm leads to the
Associate In Sclance degres.

The first-year student studles blueprint reading, Internal com-
bustion engines, mechanical systems, machine tool practices,
walding, mathematics, and phisics. The second-year student
chopses a particular major (autorotive, machine tools or welding)
for continuing and more advanced study.

Students planning to continue in Industrial Technology or
transfer to OSU or OIT should discuss additional requirements
with an advisor.

AUTOMOTIVE

FIRST YEAR

3.300 Suspension and Brakes

3.304, 3.308 Intarnal Combustlon Engines |, Il
4.110 Blusprint Reading

4.150,4.151,4.154 Welding |, i, V
4.170,4.171,4.172 Machine Tool Practice | H, Il
4.200, 4.202 Baslc Math/El. Algebra !

4,300, 4,304 Practical Physics
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SECOND YEAR

1.11%,1.112, 1.113 Communications or Wr 121,122,123
[English Composlition B

Soctal Science Courses

3.308, 3.322 Electrigal I, Il

3.310 Fuel Systems

.316 Power Trains

3.318 Stearing Contrals 4

3.324 Diagnosilc Procedures

3.326 Autamatlc Transmisslon

3.329, 3.331, 3.333 Mechanlcal Systems Lab |, Il il 3

.332 Servlce Management 2

W
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TOTAL: 108 Credils
Work Exparlance may he substituted as applicable to course abjectives.

MACHINE TOOL PRACTICES

FIRSTYEAR

'3.300 Suspenslon and Brakes

3,304, 3.308 Internal Combustlon Englines |, It
4,110, 4.112 Blueprint Reading |, H

4,150,4.151; 4.154 Welding |, 11, V

4.170,4.171, 4.172 Machina Tool Practice, 1,11, |4
4.200, 4.202 Baslc Math/El. Algebra |

4.300, 4.304 Practlcal Phyzlcs
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SECOND YEAR
1.111, 1.112,1.113 Communicationa or Wr 121,122,123

English Composition 3 3 3
Saclal Sclence courses a 3 3
4,101 General Dratiing 2
4,158 Machine Too! Practice Lab 2
4,160 Metals Application & Testing 3
4,173 Basle Numerical Cantrel 3
4,174, 4,175 Machine Tool Practica ¥V, V1 3 3
4.176, 4.177, 4.178 Machine Too! Practice VU, VIIl, IX 3 3 3
4.181 Machine Tool Practice XII 3
4.203 El. Algabra Il 3
'Elactivas 3 4

17 18 18
TOTAL: 106 Credits

'Suspenslon and Brakes may be replaced by one or more of the following supgaested
electlvas. Psy 140 Career Planning, Intre to Digltal Computers, {8.201). Smalt Business
Operations (8.204). Cooperallva Work Experlence {4,180),

WELDING

FIRST YEAR

3.304 Internal Combustion Engines|

4.110, 4.112 Blusprint Reading and Sketching 1,1l
4,150, 4.151, 4.154 Welding |, IT, ¥
4.170,4.171,4.172 Machine Fool Practices I, IT, Il
4.200, 4.202 Basic Math/E|l, Algebra |

4.300, 4.304 Practical Fhysics

4.152 Welding It

4.158 Welding Vi
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SECOND YEAR

1111, L.112,1. 1130ummunicallonaorWr121 122,122
English Compaosltion

Soclal Sclence courses

4,153 Welding IV

4.165, 4,166, 4.167 Welding Lab A, B, C'

9,154, 9,153 Electrical ), )l

4,155, 4,157 Welding VI, VilI

4.159 Malntenance/Flttar Wetlding : 5

Electives 3

16 19 17

O 0D 0D 0 L
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TOTAL: 101 Credits
'"Cooperatlve Work Experience may be substituted as applicable 1o course objectives
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NURSING

CAREER LADDER PROGRAM

Three lavels of attainment are possible ta students in the Career
Ladder Nursing Program, which is accradited by the Oregon State
Board of Nursing. Programs Include class Instruction and clinical
experlence under the supervislon of a college instructor.

Tha first quarter of study covers training for employment as a
nurses' alde.

The tirst four quarters of study can lead to a Practical Nurse
diploma and eligibility to take the State Board of Nursing ex-
aminations for Licensed Practical Nurse. ‘

Successful completion of the two-year program qualifies’the
student for the Assoclale in Sclence degree and eligibliity to take
tha State Board examinations for Reglstered Nurse.

HOW TO ENROLL
To be eligible for admisslon, a student’s file must be complete
by April 30 for the following fall. Requirements for admisslon to.
both flrst and second year include: =
1. A completed application for admisslon to the program/college
2. A high schoo! diploma or its equivatent {a GED certificate is’
acceptable)
. Completlon of one year of high school chemistry or Its
aqulvalent with a C grade or higher within the past five years.
Completion of high school algebra or the equivalent.
. A copy of high school grade transcript or transcripts from other
colleges attended submitted to the Office of Admissions.
. Three letters of personal reference, praferably from employers
or teachers, mailed to the Cffice of Admission.
7. Completion of placement tests with minimum standard scores
on the basic skills subtests as follows:

[ W )

[}

reading .......coviiiiiiiri e ta e 50
SBMBMICES 1t vnisieroeninnrennsintanrnernssnranes . .50
mathematics ~

(=3 - 50

B. An advislng appointment with a nursing faculty member must

be made before April 30.

The placement test may be-retaken six months after the
previous tasting session. Exceptions In one or more of these sub-
tasis may occasionally be' made if other indicators strongly
suggest success in the program. ’

ADMISSION PROCEDVRE
Enrcliment Is limited by the avallability of Iacllltles
Names of applicants who have met the prerequisites of the

program by April 30 for the next fall are placed In a candidate

pool. A random drawing Is held to select accepted applicants and
alternates from the established pools in the following order with

residency status being determined as of April 30:

1. Names shall be drawn first from the in-district pool until the
openings have been filled and five alternates have ‘been
selected or the pool Is exhausted.

2. Secondly, names shall bg drawn from the out—of~d|str|ct/|n-
state with no nursing program until the openings have beenfill-
ed and five alternates have bean selected or the pool is ex=
hausted, -

3. Thirdly, names shall be drawn from the out-of-district/in-state
with a nursing program pool.

4. Fourthly, names shall be drawn from the out-of-state pool.
Alternates will be admltted in the order in which their names

ware drawn. A letter of acceptance or nonacceptance will be sent

to the applicant following the lottery which will be held within the
first two weeks of May.

A letter will be sent to all the applicants by the first week in April
indicating the status of thelr files.

Accepted applicants are required to:

1. Make a deposlt of $25 by July 1. This amountis not refundable.
but applies to tuition upon registration.

2. Have a physical examination before July 1 and file the results
with the Otfice of Admissions. This should indicate a level of
good health sufficient to provide nursing care.

3, Attend an orlentation session with nursing faculty in June the
date to be included in the letter of acceptance.

21
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ADVANCED PLACEMENT STUDENTS —
LICENSED PRACTICAL NURSES

Licensed practical nurses desiring to enter tha fall quarter of the
program must meet the prerequlsites. LPNs who hold an active
Oregon license and meeat the prerequisites and have completed
anatomy and physiology Bi 121 and 122 and Microbiology Bi 123
or their equivalent with a grade of C or higher within the past five
years; Wr 121, Ps 111 and Soc 205 wlll be considered applicants
tor the second year of the program.

All applicants meeting the above requirements by April 30 are
placed in candidate pools for admission the following fall.
Successful candidates are selected by random drawing according
to the above admission procedures to fill any openings in the se-
cond year of the program.

ST il

CURRICULUM L
Associate Degree Nursmg Pragram

State Board Test Pool Examinations for licensure as a Practical
Nurse may be taken upon completion of the first four quarters.

Graduates are eligible to write tha State Board Test Pool Ex-
amination for licensure as a Registerad Nurse upon completion of *
six quarters. A

FIRST YEAR F w 5
Fundamentals of Nuraing, Nrsg 101 B "
Nursing Sclence & Practice I, Nrsg 102 B
Nursing Sclence & Practice ll, Nrsg 103 10
‘Anatormy and Physiology, BIi 121,122 4 4
Micrablology, Bt 123 4
English Composition, Wr 121 : 3 ®
Psych Il Personsllty and Development 3
Soclology, Soc 205 - 3

15 15 17

'Anatomy and Physlology courses are pre-requisite to Nursing Sclence and Practica 1l
and all subseguant nursing courses.

*Mlcroblology s a prerequisite ta Nursing Sclence and Practice lIl and ali subsequent
nursing courses.

All Sclance courses musl be passed with a grade of C or better within the paest 5 years.
Each nursing course must be passed with a C or better.

SECOND YEAR R F w -]
'Nurslng Sclence & Practice IIf, Nrag 201 10 .
Mursing Sclence 3 Practice |V, Nrsg 202 10
Nursing Sclence & Practice ¥, Nrsg 202 : 10
*Chemlstry, Ch, 130 4
English Compositlon, Wr 122 3
Psych 203 - 3
Etectivas : 3 3

17 16 16

*A, atudent continuing from the tirst ysar, may alsct to 1ake anly the Nursing Sclence &
Practice I} course In the Fall and upon successiul completlon ba eliglbte to take Prac-
tical Mursing Boards In Aprll. He or she could not then continue en In nursing program.
‘Chem, 130 I3 & prerequlsite ta Nursing 202

0One of these sloctives must be chosen from the area of Soclal Sclence and Humanities
which includes Psych, Sociology, Anthropology, oral and written communications.
Courses that are recommended for the other two electives are: history, math, physics;
phllosaphy, Art 201, Music 201 and/or forelgn language.
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SOCIAL WORK PROGRAM

The Soclal Work program is avallable to students in sociclogy,
psychology, criminal justice or Interdisclplinary studles. The
Assaclate of Aris degree includes a comprehensive study in soclal
science, the scliences and humanities. The student Is raquired to
take a minlmum of 62 hours In soclal sclences, 41 hours In general
studies, and mandatory field experience of 3 hours. Students in-
terested In employment In such areas as social worker assistant,
day care worker, mental health aide, psychiatric alde, juvenile
case alde, and human resource alde will find this degree rewar-
ding. Students choosing this degree program must consult with an
advlsor.

FIRST YEAR

CJ 110 Infroduction to Law Enforcament

CJ 120 Introduction to Judlicial Progess -

CJ 130 [ntroduction to Correcti) ’

WR 121, WR 122, WR 123 English composltlon or
WR 227 Report Writing

PE 185, PE 185, PE 185 Physical Education

$0C 204, SOC 205, SOC 206 Socictogy

Criminal Justice electives

Lieraturs or language sequence
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SECOND YEAR )

SP 111 Fundamentals of 3peach

SW 201 The Fleld of Soclal Waltare -
SW 202 Introductlon ta Soclal Work Practice

SW 203 Introduction ta Interviewing

PSY 201, PSY 202, PSY 203 General Puycholoqy ]
P§ 201 Amerlcan Govarnment or other laclal sclence courae

PE 185, PE 185 Physical Education . ’ 1
HE 250 Personat Heslth *
Math or Sclence Sequence (at 100 level or above) . 4
CJ 147, CJ 207 Criminal Justice Workahop

SW 280 Fleld Experiance

ww
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Tolal: 93 credits

- GJ 120(ntroduction to Judiclal Process,

SOCIAL WORK PROGRAM
ASSOCIATE IN ARTS DEGREE PROGRAM

The Soclal Werk program Is avallable to students interested in
Soclology, Psychology, Criminal Justice, or intérdisciplinary
studles. The Assoclate of Arts degree includes & comprehensive
study in social sclence, the sclences, and humanities. The student
Is required to take a minimum of 52 hours In soclal sclences and
41 hours in general studies. included in the soclal sclences s a
mandatory 3 hours of fleld experlence. Students Interested in
employment In such areas as social worker assistant, day care
worker, mental health aide, psychiatric aide, juvenile case alde,
and human resource alde will find this degree rewarding. Students
choosling. this degree program must consult with. an advisor,

FIRST YEAR .
CdJd 110 Introduction to Law Enforcement

wm
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C.J 120 introduction to Corractions

WR 121, WR 122, WR 123 Eriglish Cumpaaltfon OrwR 227 Report ertlng 3
PE 185, PE 185, PE 185 Physical Education 1
50C 204, 50C 205, 50C 208 Soclolagy i a
Criminal Justice eloctives ) 3
Litarature or Language sequence a
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SECOND YEAR

SP 111 Fundamantals of Speech

SW 201 Tha Field of Socla! Welfare

SW 202 Intraduction Lo Soclal Work Practice 3

SW 203 Introduction to Interviewing

PSY 201, PSY 202, PSY 203 General Psychology <) g
]

(23]

(XA

PS 201 American Govarnmant or other Soctal Sclence couras

PE 185, PE 185 Physlcal Education 1

HE 250 Personal Health 3

Math or Sclence sequence at 100 level or ebove 4 4 4

CJ 107, CJ 207 Criminal Justice Workshop 1 1

SW 280 Field Experlance N 3
17

Total: 83 credits




Technical-Vocational
Adult and General
Education Programs

The programs and curricula offered at Southwestarn Oregon
Communlty College are diversified, to fulfill the personal needs,
ambitions and wide variety of objectlves of tha people of the dis-
trict. In addition to the transferrable programs and vocational
degree-diploma-certilicate programs, the college offers speclaliz-
aed programs to fit specific needs.

Representative advisory committees assist in the planning and
presentation of these programs. The committees are made up of
local employers, skilled workers and government represantatives
who plan, develop and evaluate the programs and courses.
Credits earned In these special courses may not be transferrable
o other Institutions of higher learning.

The varying programs and their objectives are:

Vocational Preparatory Program — for successful entrance into
employment. This Includes such occupations as foresiry, business
~and commerce, sales and distribution.

Yocational Supplementary Program — to upgrade skills and
knowledge of employed workers (or persons temporarily un-
employed) in such occupations as forestry, business and com-
merce, sales and distribution, homemaking, industrlal and service
supervisory and maenagement training.

COOPERATIVE WORK
EXPERIENCE

A choice of two programs is offered to enable students to com-
bine on-the-job experlence with their college studies. Credits
toward graduation are earned on the Job. These programs are
helptul in making a choice of a career; learning new skills, how to
work with others and gaining practical experience. Students who
need a |oh wlll receive college assistance in finding one. Students
already employed will learn skills for advancement.

Cooperative Work Experience is open to students already
employed, or who wish to be placed on a Job, Work hours may be
scheduled during daytime or evening hours, weekends, holidays
or during the summer months, while the student attends regular
classes,

Field Experience/Practicum [s related to soclal sclence flelds
such as education, soclal work and counseling. It ofters the oppor-
tunity to learn more about a career field, skills and bahavior re-
quired, and testing theoretical knowladge In practice. Work hours
are usually arranged during regutar school terms, but may be at
other times.

HOW TO APPLY

Appllcation forms and information are avallable from the

program coordinator, Tioga 334 on the campus. (Telephone 888-
2525 Ex. 281).

VOCATIONAL SUPPLEMENTARY

BUSINESS
Part-time classes are offered during day and evening hours to

upgrade job skills and broaden the scope of knowledge of men

and women employed in business occupations. Courses In ac-~- -

counting, shorthand, data processing, business machines, small

business records and management and law are avallable. Other *

courses In the business fleld may be organized [f & need for them

is expressed.

RS
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MARKETING S

merchandising and related toples for men and women employed
in sales or.distribution.

INDUSTRIAL AND TECHNICAL

Courses to develop skills and knowledge for many Industrial
and technical occupations are offered. Electricity, electronics,
mechanics, meta! working, welding, blueprint reading, drafting
and applied mathematics are some of the possible areas
represented.

SUPERVISORY TRAINING o

Special classes for supervisors or those aspiring to supervisory
positions are offered. The program includes courses in human
relations, organization and management, labor-management
rolations and related subjects. Most classes are scheduled at
night to avold conflict with working hours.

..

PUBLIC SERVICES

Law Enforcement, Criminal Justice Administration, Soclal Work
and Flre Sclence Technology are offered In cooperation with state
and local agencies for volunteers and men and women employed
in these tields. In addition, a serles of workshops for school bus
drivers is provided for school district personnel. Courses In
custodial tralning, emergency medical care, and defensive driving
are -offered when the need arlses.

B ¢

ADULT GENERAL EDUCATION

APPRENTICESHIP TRAINING

Courses speclfically ldentified as apprenticeship are apen lo
only registered apprentices. A requirement {under Oregon State
Law) Is attendance in related classes for 144 hours of each year of
the apprenticeship. Classes are oftered for carpenters, plumbers,
millwrights, sheet metal workers, inside wiring electricians,
maintenance electricians and power linemen. These classes are
operated for the area In cooperation with local apprenticeship
committees.

Speclal classes may alse be organized and operated for
journeymen and other employed workers in the construction In-
dustry when the need exists. -

GENERAL EDUCATION .
DEVELOPMENT (GED) TESTS

For adults who hava graduated from high school who would like
to earn a Certlficate of Equivalency, the Office of Student Services
offers GED examlinations. The staff will explain requirements for
taking the tests and recommend staff members to help prepare to
take the tests. Counseling is also offered to assist in further
educational or career development after successfully completing
the GED tests.

3 s

ADULT HIGH SCHOOL S L e
DIPLOMA PROGRAM e o

Students eligible for enrollment in tha college may complete up
to four years of their high school education by taking SWOCC
courses. Both adult high school and college credil will be granted
when appropriate for the coursas.

To earn the SWOCGC Aduit High School Diploma the student
will complete 24 high schaool.credits (or the equlvalent) in a broad
range of sublect areas and will demonstrate competence in basic
skills areas. Credit toward the diploma may also be granted for life
and work experience: Atleast 2 high school credits (or 12 SWOCC
crad[ts) must have been earned at SWOCC. o

M
*

 ADULT BASIC EDUCATION /" . .~ %

For adults whose education was intarrupted belora graduatlon
from high school, the college provides classes in such basic skills

- as’reading, writing, English, vacabulary, spelling and. arlthmetlc

23

Learning takes place In small groups, of through individual in-

: 4 . stfuction. Tutoring and machine-learning are part of the process.
Classes are offered in marketing. advertlsing, salesmanshlp. .

It is not necessary to ragistar at the beginning of a term; work may
start at any time. Many students use this training to prepare for the
Genaral Education Development (GED) examinations.
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BA 211 Principles of Accounting

BA 212 Principles of Accounting

BA 213 Principles of Accounting

BA 217 The Accounting Process

BA 280 Field Experience

2.280 Cooperative Work Experience

Course
Rescriptions

Marfy of the courses described In this catalog are oftered on an

irregular basis.. Check with an advisor about courses not listed in
the class schedule. If there |s sufficient demand, a course may be
oftered more frequently.

ACCOUNTING AND BOOKKEEPING
l/Em 177 Payroll Records and Accounting

3 Credits
) (3 Class, 1 Lab Hr/Wk)

Provides practice in all payrolt operations, the recording of ac-
counting entrles involving payroll &nd the preparation of
payroll tax returns that are required of businasses,

3 Credits
{3 Class Hrs/Wk)

Technlques of account construction end preparatlon of finan-

clal statements. Emphasls is on application of problems of

recording, measuring, Income, purchasing, sales, inventorles,

special jeurnals and internal control of cash,

1

. 3 Credils
(3 Class Hra/Wk)

Accounting systems and management control, cancepts and

principles of depreciation, merchandise inventory, evaluation,

partnership and corporate- accounting, capital stock, in-

vestments, dividends.

Prerequisite: BA 211 or equlvalem

3 Credits
{3 Class Hrs/Wk)

Control accounting for departments and branches, cost ac-

counting for manufacturing plants, Income taxes and thelr

effect on business decisions and analysls of financial

statements. Preroquisite: BA 212 of equlvalent,

3 Credita
(3 Class Hrs/Wk).

Reviews and applies the basic accounting systems in practical

applications that range from working with journals and ledgers

to analyzing financial statements. Prerequisite; BA 211, BA 212

Principles of Accounting | and )l or 2.766, 2.767 Accounting |

and il

1-8 Credits
For ftransfer credit In Business Administration. Includes
seminar, Maximum credits decided by division chairman.
Prerequisfte: consent of Instructor,

1-8 Credits
(4-40 Lab Hrs/Wk)

Students gain on-the-job experience in coordinator-approved

business situations whlch closely parallel student's field of

study. Works under supervisor and coordinator. Seminar

arranged by supervisar. Prerequisite: instructor’s approval.

/5.33'1. 2.332 Federal and State Income Tax I, [l

/" 2.766 Accounting |

|/ 2,767 Accounting Il

v/ 2.768 Accounting I

,/’2.739 Cost Accounting

J 2.772 Intermediate Accounting
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9.715, 9.7168 Elementary Bookkeeping I, 1l

3 Credits

(36 Lecture Hrs)
Determination and reporting of Federal and State personal in-
come taxes. Deslgned to assist potential or established income
tax preparers. Approved by the Oregon Department of
Commerce for hours of Instruction required to take the
Preparers’ and Consultants’ exam. Prerequlsite: 2.331 to take
2,332, or instructor's permission. Both classes offered fall
term.

4 Credits
{4 Lecture, 1 Lab Hr/Wk)
Prepares recordkeepers for employment and gives the ac-
counting student baslc understanding of the accounting field.
Provides an introduction to the accounting cycle for a service
enterprise and a retail firm for a single proprietorship; the
mass processing of transactions, internal and cash control and
an Introduction to payroll. Preraquisite: adegquate. knowledge
of business mathematics. Can be taken concurrently.

4 Credits
(4 Lecture, 1 Lab Hr/Wk)

Accounting |l continues the concepts of Accounting | and in-
troduces trade accounts and notes, Inventories, the treatment
of fong-term assets and depreciation, liabilittes aend [n-
vestments, partnership accounting, accounting principles and
an introduction to cost systems for manutfacturing operations.
Prerequisite: Accounting | (2.768) or aquivalent.

) 4 Credits
(4 Lecture, 1 Lab Hr/Wk)

Corporation accounting for organization, stock, earnings, pre-

sent values, interest amortization funds flow and changes in

financial pesition, Introduction to managerial accounting wlth

an in-depth analysls of a corporation. Prerequisite: Accounting

Il (2.767) or consent of Instructor.

3 Credits
(3 Class Hrs/Wk)
Develops techniques for determining product costs under job
order, process and standard costing and introduces cost
analysis for daclsion making. Prerequisltes: 2.767 and 2.768,
BA 211 or consent of instructor.

3 Credits
(3 Class Hrs/Wk)

A comprehensive study of accounting theory and concepts.
Emphasis on how these cancepts apply to financial accoun-
ting. Attention will also be focused on the use of accounting In-
formation for management purposes. Prerequisites: 2.766,
2.767, 2.788 Accounting |, 11, Il or BA 211, 212 Principles of Ac-
counting or instructor’s consent.

2 Cradits/Term
(1 Class, 2 Lab Hrs/Wk)

This course Is designed to'help the student to develop an un-

derstanding of bookkeeping and record keeping as they affect

& small business. Students learn to analyze and record simple

transactions using double entry bookkeeping methods.

Courses must be taken in sequence.

Ce W



9.718 Bookkeeping and Records for Small Business 3 Credils
(3 Class Hrs/Wk}

This course Is planned for the Independent businessman to
maintain hls own accounting records or hetter understand
records kept by an outside agency. Included In the study will
be the overall theory of accounting, an anailysis of financial
staternents, as well as the routine accounting entries required
to malntain a set of financial records. An effort wlil be made to
relate the course to the actual bookkeeping systems of
students in the class.

. 9.719 Governmental Accounting
(3 Class Hrs/Wk)

3 Credits

An introduction to the speclalized theory and functions of -

governmental accounting and the budgeting process. Prere-
quisite: BA 211 or 2.766 or equivalent.

(3 Class Hrs/Wk)
Federal and State business income tax regulations for
preparers and business owners. Prerequisite: BA 211, 212 or
aquivalent.

‘/ 9.751 Business income Taxes

AGRICULTURE

0.325 Indour Plants Workshop
(9 Class, 2 Lab Hrs/Term)
Instruction and practice in fundamental techniques and
processes of growing plants Indoors are covered in this
course. Indoor plant maintenance, basic principles of care and
suggestions on purchasing of house plants are stressed.

12 Cradit

0.810 Fruit Trees and Plants for the Home Garden
(Workshop 12 Hrs Class + 8 Hr Field Trips)

1 Credit

Basi¢ principles of home drchard management including site

. selection, preparation and planting, best varlaties of fruit trees
and plants for the focal area, and such aspects of tree care as
pruning, disease control and harvesting.

0.810.1 Grafting Fruit Trees
(Warkshop - 6 Leciure Hrsl4 Lab Hrs)
Lecture and field laboratory exercises covering basic gralﬂng
techniques, Including cleft, bark, whip, budding and other
forms.

5 Credits

0.810.2 Pruning Fruit Trees and Ornamental Plants 2 Credit
(Workshop - 6 Lecture Hra/4 Field and Lab Hres)
Baslic principles of pruning frult trees, smali fruiting plants and
vines, and yard ornamentals.

0.811 Fall and Winter Vegetable Gardening

2 Credit
(Workshop - 6 Lecture Hrs/4 Hrs Field Lab) .

3 Credits

0.862 Home Landscape Design
(3 Hrs/Wk)
Fundamentals of home landscape design, a basic understan-
ding of soils, plant growth and maintenance, recognition of
plant species hative and adapted to the area are covered in this
course. i

i T St

3 Credits

8.100 Park Design, Maintenance and Communicatiohs2 Credits
{1 Class, 2 Lab Hrs/Wk)
An Introductory course for park employees covering planting,
design, construction, maintenance and adminlstratlon of
parks,

9.801 Bees and Beekeeping 1142 Credits

{16 Class, 8 Lab Hrs/Term)
This course is designed for beginning and Intermediate
beekeepers, and covers basic Bee biclogy and diseases of
bees, bes pasture and pollination, seasonal management,
equipment and hive construction, Students may elect to con-
struct a hive during the course. (Students pay cost of materials
for hive).

 9.802 Building for Bees
i A two-part workshop for bulldlng slandard bee hives: bottom
A board, deep supers, western-shallow super, and tops. Also,

. ] accessbrles such as frame making and wiring jigs, wax melter,
: and cbservation hive.

1 Credit

ANTHROPOLOGY

Anlh 101 General ‘Anthropology

‘ {3 Hrs/Wk)
+ + An introduction to baslc principles of physical anthropology in-
cluding heredity and mechanisms of evolution, and human
prehistory from early geclogle periods to the beginning of
civilization. The biological and social impllcations of race are
also discussed.

3 Credits

Anth. 102 General Anthropology 3 Credits

N (3 Hrs/Wk)

* An Introduction to the principles of archaeology including site

survays, excavation and interpretation. Prehistoric cultures

! and anclent civilizations of Europe, Asia, North and South

. America are discussed through Iectures, films and usually field
trips.

B

LY "

.

. Anth 103 General Anlhropulogy 3 Credits
{3 Hrs/Wk)

This course Is devoted to exploring the concept of culture and

a comparative study of human institutions such as the family,

aconomics, religlon, the arts and palitical systems, and the im-

plications of culture change in & modern world. it Is permissible

to take courses out of sequence.

Baslc principles of growing winter vegetable gardens in mild

coastal areas of tha Pacific Northwest.

| . . '
G.811 Home Fruit and Vegetable Gardening 1-3 Credits
{2 Lecture Hrs/1-2 Lab Hrs/Wk) :
A congise Introduction to vegetable gardening with emphasis
on growing conditions on the Pacific Coast. Soil improvément,
recommended vegetable varieties, cultivation, pest control and
harvesting are discussed.

Anth 207, 208, 209 Introduction to Cullural Amhropology
3 Credits/Term
x {3 Hra/Wk)

This sequence of courses provides a detailed study of the
diversity of human cultures, and the processes of cullural
growth and change. Basic social Institutions are studted, from
multi-cultural perspectlves through lecture and film. No
prerequisite. It is permissible to take courses out of sequence.
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Anth 270 Indians of the North Pacific Coast . 3 Credits...

(3 Hrs/Wk + 2-day Field Trip TBA) o
This course examines the Indian cultures of the North Pacific
Coast from Northern Californla to Southern Alaska. [t com-
bines classroom lecture, fiims and field trips in: order to
provide a view of the prehistory of tha coasta! area, a descrip-
tion of the Indian cultures at the time of European contact, and
acquaintancewith present day Indlan tribes and sacial Issues.

Offered on student demand. No prerequlsite. -

i’
ART S
At 101 Introduction 10 Visual Arts 3 Cradits
: (2 Lecture, 4 Lab Hrs/Wk)
This course has been established for the person with little or no
art experience and who Is usually not an art major. Includes
slides, fitms, fleld trips, lectures, demonstrations and actual
student experimentation with elementary espects of drawing,
print making, painting, ceramics and sculpture.
“a
Art 115, 116, 117 Basic Design . 3 Credits/Term
: (2 Lecture, 2 Lab Hrs/Wk) ™

A three-term introductory sequence providing a series of par- |

ticipation projects involving the basic principlas and elements
of deslgn. Exercises and problems are developed to mativate
tndividual research and creativity. Open 1o nonmajors.

Art 118, 119 Beginning Calligraphy 4

Art 218, 218, 220 Advanced Calligraphy 1 CredillTerm{
(3 Lab Hrs/Wk) ‘ 1

A beginning course In the art of the freehand form. A study is;
made of tha historical and current usage of the letter form;
Course may he repeated; each term wilt vary through the sludfr{

of different letter forms. - ‘

k4

e

Art 131, 132, 133 Beginning Drawing :
Art 231, 232; 233 Advanced Drawing 3 Credits/Term
. (2 Lecture, 4 Lab Hrs/Wk) . b

Provides training In observation and selection of significant
elements. Reglstration permitted any term but It I3 desirable
that the work be started in the fall. Exploration of media,
methods and techniques In drawing will ba emphasized. Open

to nonmajors. 3 ?
. i

Art 154, 155, 156 Beginning Ceramics :
, Art 254, 255, 256 Intermediate Ceramics . . .3-Credits/Term-
o (2 Lscture, 4 Lab Hra/Wk) i

A studlo-laboratory course involving the active participation of
edch student in art experiences, designed as an Introduction to
materials, methods and techniques of pottery design and
structure. Primary constderation of form togsther with ex-
-perimentation and famlliarization in hand construction, throw-
Ing, -glazing and firing. Open to nonmajers.

Art: 171, 172, 173 Printmaking :
Art 271, 272, 273 Printmaking 3 Credits/Term
(2 Lectura, 4 Lab Hre/Wi) S

An introduction to the major fine arts printmaking methods
“such as rellef, silk screen, lithography, and Intaglio prints. It
‘combines skills and techniques of the printmeking craft with
'Individual expressive and composltional Interests. Reglstration
permitted any term. Open to nonmajors. Prerequisite: One
term of 291 Drawing, Art 280 Painting, or Art 195, 196, 197
" Basle Design, or permission of Instructor. .

Art 181, 182, 183 Beginning Painting

Art 281, 282, 283 Advanced Painting
: (2 Lecture, 4 Lab Hrs/Wk)
Instruction In the use of oll color, acrylic, watercolor, or other
media. Reglstration permitted any term but it is desirable that
the work he started in the fall. Emphasls will be given 1o in-
dividual needs and Interests In painting. Open to nonmajors.

3 Credits/Term

Art 184, 185, 186 Beginning Watsr Color
Art 284, 285, 286 Advanced Water Color
¢ {2 Lecture, 4 Lab Hrs/Wk)
A studio-laboratory course Involving the active participation of
each student In palnting' experiences almed at developing
visual and manipulative skills. The study of watercolor techni-
ques Is emphasized, with special attention given to the par-
ticular characteristics of the medium, emphasis on landscape
material. May be substituted for a third term of Art 121, 132 or
133. Drawing to mest lower division major requirements. Open
to nonmajors. Normally offered spring term. Prerequisite:
Painting and drawing or approval of instructor.

3 Credits/Term

Arl 191, 192, 193 Beginning Sculpture
Art 291, 292, 283 Advanced Sculpture )
! (2 Lecture, 4 Lab Hrs/Wk)
An introduction to the language of forms and the elements of
sculpture. The investigation of materlals Is stressed through
composlitional exercises In clay, plaster, wood and stone.
Famillarization, experimentation, and expression in volumes
and mass together with oppositions in space, vold and space.
Primary ¢onsiderations of medla, methods and techniques in
sculpture. Open to nonmajors.

3 Credits/Term

Art 199, 299 Independent Studies in At 1-3 Credits/Term
An individual studies course designed for art majors on a
reading and conference basis with Instructor's approval cnly.
Provides research and advanced involvement in areas not
covered in basic course currlculums.

114
) .

Art 199, 299 independent Studies In Art 3 Credits/Term
' {3 Lecture Hrs/Wk}

Cultivation of understanding and Intelligent enjoyment of the

visual arts through a study of historical and contempaorary

works; consideration of motlves, media and a wide varlety of
art forms, lecture and visuel presentations. Open to non-

maj?rs. ST .

Art 280 Art Field Experience
{Includes Seminar) )
_Niné credits maximum, Prerequisite: Instructor’s- Permission.

T, g §c

1-3 Credils

|

0.13€ Stained Glass 0 Credit
i - {2-3 Lab Hrs/Wk)
Developing skills and knowledgée necessary to make a leaded
glass window and/or a foll Tiffany-type lamp shade.
F§ .
0.501 Introduction to Art 1 Credit
. {1 Hr Lecture, 2 Lab Hrs/WK)
Designed to acqualnt the student with the'mediums, methods
and techniques for a basic knowledge of painting. Use of
watercolor, oll and acryllc painting.
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0.512.1, 0.512.2, 0.512.3 Drawlng J, I1, 1l

1 Credit/Term
{3 Lab Hrs/Wk)

A three-term sequence which provides an introduction to the

various approaches to drawing techniques and Insight into

figure analysls and Introductory anatomy, and an awareness

0.515.1, 0.515.2, 0.515.3 Ceramics |, I, 11N

1 Credit/Term
(1 Lecture, 2 Lab Hrs/WKk)

A three-term sequence covering Introduction to tha medium,

the throwing process, and development of individual and

historic pottery as background for research.

and knowledge of landscape drawing and composition. LI

) 0.515.1 0.516. 2 0.516.3 Elementary Sculpture 1, Ii, 111
0.512.4 Basic Calligraphy 1 Credit/Term

0.512.5 Advanced Calligraphy ) _ 1 Cred'tl {3 Lab Hrs/Wk)

(3 Lab Hrs/Wk)
A _studlo-laboratory course In the art of freehand pan and
brush written forms. Each term will consist of concentrated
study of the construction and history of one Ietterlng style and
calllgraphlc daslgn .

This three-term sequence of courses introduces the student to
the materials, methods and techniques of sculpture, the sub-
tractive, manipulative and substitution methods of sculpturing,
and advanced creative design. Opportunities are provided for

experimentation In hew media and methods.

0.513.1; 051'32 0.513.3 Ol Painting 1, 11, t 1 'c:redu‘rr-rm . C - '
{3-Lab Hre/Wk) 0.516.5 Wood Carving -

A three-term sequence covering the medium of oll palntlng Co (3 Lab Hrs/Wk)

and the methods and technlques utilized. Instruction |s provid- A course Introducing the student t6 wood as a sculplure

ed In basic methods and techniques, color and composition as medium. A study of the techniques of direct carving with

‘utilized In figure and landscape painting. emphasis on grain, texture, and other natural assets of woad.
The student will learn care and sharpening of tools, and
techniques of finishing. No prerequisites.

0 Credits

0.513.6 Experimental Painting : 1 Credit
{3 Lab Hrs/Wk)
A single term course in advanced painting, gccenting the use
and Investigation of experimental media inciuding glues,
plastic paints (acrylic and vinyl resins), and collage.

0.590.1, 0.598.2, 0.598.3 Art Field Experience
_ . 1-3 Credits/Term
{Includes Seminar}
Nine Cradits Maximum of 0.588. Prerequisite; Instructor's Per-
misslon.

2,290, 2.291, 2.292 Commarcial Art 1, 1, 1)} 1 CreditITerm
(3 Studio Hrs/Wk) . m
tntroduction to design principles as'based on clrrent problems
in the commercial design field. The courses stress investiga-
tion and execution of visual exercises from the rough to the
finished comprehensive layout.

0.514.1, 0.514.2, 0.514.3 Watercolor Painting I, If, IIl
- . 1 CredliITerm
‘ {3 Lab Hrs/Wk)
A three-term sequence which investigates the medium ap-
proaches possible with transparent watercolor, and the
 development of skills In thls. medium of .artistic expresslon
through creative exercises and the investigation method of ,
problem solving. 9.010 Primary Visual Arts Workshop 1 Credit
(1 Lecture, 2 Lab Hra/Wk)
A concentrated investigatién, through laboratory experiences,
of the visual arts. Design, drawing, painting and other two and
three dimensional materials appropriate for the child are
thoroughly explored. Tha course structure will allow for lec-
tures, demonstrations, visual presentations, group discusslons
and evaluations as well as studio work.

ASTRONOMY

Astr 101 Descriptive Astronomy
{3 Class Hrs/Wk)
Descriptiva Astronomy is a three credit hour course providing
~ & descriptive treatment of the solar system, star types, gelactic
" structure, and life cycles of stars. Current thinking on the origin
of the solar system and early history of the earth will be
presented and the recent discoverles in stellar astronomy will
. ba discussed. The treatment will be non-mathematical; use of
~madels, visual aids and direct observation will be amphasized.

3 Credits

Astr 189/299 Independent Study in Astronomy
To be arranged

BANKING

8.788 Principles of Banking
(3 Class Hrs/WK)
A stirdy of the contributions of hanks to the economy and of the
need for banking-type services. Banks will be considered as
the major source of the country’s money supply. The term
“deposit” will be explained as well as the mechanism by which
ownership of bank deposits Is transferrad.

3 Credits




9.769 Analyzing Financial Statements 3 Credits
{3 Class Hrs/Wk)

This course reviews basic accounting principles, Introduces

concepts of the various financial statements and explains the

basic methods of financial analysis. Prerequisite: BA 211 Prin-

ciples of Accounting | or 2.766 Accounting ! or Instructor's ap-

proval,

8.770 Bank Management 3 Credits
{3 Class HrsIWk) :
This course Is designed to ald in developing managerial ability
through an increased understanding of the problems confron-
ting senlor management. It is intended to provide the student
with an “overall” perspeactive of the duties and responsibllitias
of upper management. The course Is concerned more with
management principles and thélr application than with the
technical tools used to put managemeant decisions into opera-
tion. Prerequisite: satistactory completion of 9.768 Principles
of Bank Operations, 9.789 Inside Commarcial Banklng or con-
sent of instructor,
+
9.771 Law and Bank Transactions .3 Credits
(3 Class Hra/Wk)
An |ntroduction to baslc American Law, presenting the rules of
law which underlle banking. Toplcs include Jurisprudences, the
court system and civil procedures, contracts, quasi-contracts,
property toris and crimes, agencies, partnerships, cor-
porations, sales of personal property, commerclal peper bank
deposits and collections, documents of title, and secured tran-
sactions and consumer protection, Including regulatlons, com-
pliance, and penalties. Emphasis Is on the Uniform Commaer-
cial Code.

9.773 Money and Banking »
{3 Class Hrs/Wk)
A course designed primarily to promote the appreclatlon and
comprehension of the functions of money and of banks In a
moderp economy, particularly In the United States. Includes
the subjects of bank management and bank operations only as
they affect monetary and credit conditions.

3 Credits

9.775 Supervision and Personnel Administration_ 3 Credits
{3 Class Hrs/Wk)

A study of the many aspects of responsibilities involved with

the handling of personnel; Including supervision, human

relations, tralnlng. discipline, appraisal, satary administration,

cost control, aqual employment-opportunity; produclivlty ‘and

affirmative action programs.

a. 776 Home Morigage Lending 3 Cradits
" (3 Class Hrs/Wk)

This course presents the broad general prlnclples of ‘home

mortgage lending. A combination of practical applications and

theoretlcal materfal are blended In order to provide the student

with an insight inte bank management of home morigage

loans.

8.778 Marketing for Bankers
{3 Class Hrs/WKk) .
An overview for all banking students of what everyone in bank-
Ing should know about the essentials of bank public relations
and marketing Including communication, marketing and opl-
nlon research, advertising, government relations, eic.

3 Credits
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9.780 Trusl Functions and Services

{3 Class Hrs/Wk)
Part of a structured eurriculum designed to prepare persons
for employment In banks and other financial Institutions, as
well as to upgrade those already in the banking profession.
Study and discussion of trust department services offered by
varleus banking agencles. Wills, property rights, estates,
trusts, guardianshlps, corporate trusts and agencies are
studied, analyzed, and discussed in relatlonship to laws and
practices of general and local Jurisdiction and application.
Prerequisite: Past or concurrent enroliment In 8.768 Principles
ot Banking or 8.78¢ Inside Commerclal Banking.

3 Credils

9.781 Instaliment Credit
{3 Class Hrs/Wk}

An Intreduction to installment credit that places emphasls on
the methods commenly used by banks, Concentration will be
placed on the following:

. The bank's objective In granting credit;

. The functions of a bank's ¢redit department;

. Cradit administration;

. Flnancing techniques;

. Collection procedures.

3 Credits

AWK

9.782 Federal Reserve System 3 Credits
- {3 Class Hrs/Wk)

This course reviews the background and history of the Federal

Reserve System since lts Inception in 1913. Emphasls is placed

on policy decislons in monetary, fiscal, and international areas.

Prerequisites: 9.768 Principles of Banking or 9.789 Inside

Commerciat Banking or by instructor's consent.

9.783 Credit Administration

(3 Class Hrs/Wk)
This course reviews credit pollcles of credit institutions.
Method of credlt investigation and anralysls, credit techniques,
specific credit problems, and regular and unusual types of
loans are discussed and presented. Prerequisites: completion
of 9.768 Principles of Banking or 9.789 Inside Commerclal
Banking or by Instructor's consent.

3 Credits

$.784 Writing for Results 3 Credits
{3 Class Hrs/Wk)

Course describes varlous kinds of bank lelters and reports

between the bank and its customers as well as between banks.

Many examples of bank letters, memoranda, agenda,

rasolutlons and reports are given for the student to use as a

_..guide, Prerequisite;: WR. 121.or.consent. of Instructor: -- -+

9.735 Bank Cards 3 Credits
’ (3 Class Hrs/Wk)

Role and operational problems including types:of cards, their
tunctions, and histories; the cardholder's protile, attitudes, and

behavlor; operations - marketing and authorization.

9.788 Bank Investmenis

{3 Class Hrs/Wk)
Baslc investment concepts; risk, liquidity, and yield; the U.S.
Treasury Department and federal agency Issues; state and
local government securities; general obligations, revenue
bonds; money markat Investments; and securities markets.
Prerequisite: 9.768 Principles of Banking or 9.789 Inside
Commercial Banking or consent of instructor.

3 Credits



-

9.787 Branch Management
(3 Class Hrs/Wk)
Modular program designed to presant a comprahensiva over-
view of the branch function and the manager's role in its opera-
tion. Includas modules on branch operations, the marketing
role of the branch manager, and the branch lending function,

3 Credits

9.788 Introduction to Commercial Lending 3 Credits
{3 Class Hrs/Wk)

Introductory overview of the Commercial Lending Function; In-

cluding types of commercial loans, the loan decislon process,

cost analysls, portfolio management and the regulatory and

- legal environment.

9.789 Inside Commercial Banking 3 Credits
(3 Class Hrs/WKk)
This course Is designed to discuss contemporary Issues, toplcs

and problems in commercial banking.

BIOLOGY

Bl 101, 102, 103 General Biolegy
(3 Class, 3 Lab Hrs/WK)
The course teaches biological principles applied to both plants
and animals.

4 Credits/Term

104 Special Topics in Blology Variable
Study of spacial toples such as merine biology, field blology or
parasilology .

B 4 Credits/Term

121, 122 Anatomy and Physiology |, 1l

(3 Class, 3 Lab Hrs/WKk)}
A study of the mammallan organ systems and thelr functions
with emphasls on humans. Especially designed for students of
nursing and medically related fields. Prerequisite: High school
chemistry or equivalent.

123 Elementary Microbiclogy 4 Credits
{3 Class, 3 Lab Hrs/Wk)

Micro-organisms, thelr control and occurrence in everyday life

are covered in this course. Pathogenic microbes and host

resistance are considered. For students in nursing, health oc-

cupatlons, home economics, and agriculture. Prerequisite: Bi

121, 122 or consent of instructor,

Bl 199/299 Independent Study in Biology To be arranged

0.621, 0.622 Field Studies in Biolegy 2 Credits/Term
(5 2-Hr Lecture, 4 4-Hr Field Trips)

Students are provided an opportunity to study specific groups
of erganisms in the field In this course. Included are five. two-
hour lectures and four four-hour fisld trips.
0.621 (Ornithology) is a study of water birds of thé ocean and
estuary, forest and forest edge specles, speclas of pastures,
meadows and marshes.
0.622 (Seed Plants) is & study of common treas and shrubs and
sand dunes plants native to the coast. Included is Infermation
on coast range forests, and spring flowers.

BOTANY

Bot 199/299 Independent Study in Botany To be arranged

1~ BA 101 Introduction to Business

]/BA 223 Principles of Markeling

VBA 226 Business Law |

—BA 227 Business Law |1

l/ BA 232 Business Statistics

L/BA 238 Sales
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Bot 201, 202, 203 General Botany
(3 Class, 3 Lab Hrs/Wk)
Bot 201 and 202 will basically cover the structure, physiology,
ecology and genetics of the seed plants, how plants get their
food, grow, differentiate, and reproduce. Bot 203 will be a sur-
vey of the plant kingdom including fdentification of native
plants, use of keys, and fioral morphology.

4 Credits/Term

BUSINESS ADMINISTRATION

4 Credits
(4 Class Hrs/Wk)

Business organization, operation and management. This

course Is intended to orient the student to the fleld of business

and to help determine a fleld of major concentration.

BA 199/299 Independent Study in Business

Administration To be arranged

3 Credits
{38 Class Hrs/Wk)

For students who are majoring tn Business Administration.

Genoral survey of the nature, significance, and scope of

marketing. Emphasis upon the customers (marketing analysls

and strategy); business marketing decisions In promotion, dis-

tribution, and pricing; and control of marketing programs.

3 Credits
(3 Class Hrs/Wk)

Involves the relationship of business law to our business and
economic structure. Particular attentlon 1s paid to legatl rights,
social forces and government, and business relations to socle-
ty. Contracts are coverad In detail.

3 Credits
{3 Class Hrs/Wk)

Deals speacilically with persenal property and bailments, law of
sales and commerclal paper, ahd the legal relatlonship In-
volved |n agency and employment contracts.

BA 229/0.841 Family Finance and Money
Management 3 Credits
{3 Class HraIWk)

A practlcal course In declsion-making concerning manage-
ment of financlal resources. Understanding financlal manage-
ment in marketplace, income taxes, financla! institutions, home
owning and renting, Insurancs, Investing, retirement and estate

planning.

3 Credits
(3 Class Hraka)

Descriptive methods, basic prohability, sampling distributions,

estimating and testing for proportions and means, two-sample

problems and contingency tables are covered In this course.

. 3 Credits
(3 Class Hrs/Wk)

involves the role of sales as an integral part of the total
marketing function. The application of selling to the behavioral
science will be included with special emphasis on sales psy-
chology, sales techniques and the fundamental principles of
sales communications.



BA 239 Adverlising 3 Credits

1 (3 Class Hrs/Wk)

Detalled examination of the purpose, preparation, placement,
and analysls of the various types of advertisements within each
of the media, such as television, radio and the newspaper.
Relativa merlts of various media are explored. Involves prac-
tice in the planning and analysis of complate advertising cam-
palgns and thelr coordination with othe[ marketing strategles.

- - >

BA 280 Fleld Expsrlence Variable
For transfer credit in Business Administration. Includes
seminar. Maximum credlt declded by divislon chairman,
Prerequisite: consent of coordinator.

=

2,252 Business Mathematics 3 Credits
(3 Class Hrs/Wk)

Interest, discount, negotiable Instruments and payroll

mathematics are studied. Business mathematics in manage-

ment decislons Including cash and trade discounts, deter-

mining profit and loss, depreclation and taxes are covered.

2.280 Cooperative Work Experience 1-8 Credits
{4-40 Lab Hrs/Wk)

Students galn on-the-job experience in coordlnalor—approved

business situations which closely parallel student's fleld of

study. Student works under supervisor and coordinator.

Seminar arranged by supervisor. Prerequisite: Instructor's ap-

proval.

2.305 Principles of Retailing 3 Credits
{3 Class Hrs/WKk)

A genaral survey of the principles of efliclent store crganization

and management. Topics include locatlon and layout, types of

- store arganization, personnel manegement operating ac-

tivities, financlal and budgetary control, coordlnatlng policies

and store protection,

8.204 Small Business Operation 3 Credits
(3 Class Hrs/Wk)

An introduction to the small business in the American economy

and recent irends and operations In small businesses.

Problems of establishing and operating a business are con-

sidered.
CHEMISTRY
Ch.100, 101 Elementary Chemistry 4 Credits/Term
. (3 Lecture, 3 Lab/Wk)

" This sequence Is designed for students who have not 1aken
high school chemistry, and need basic preparation in
chemistry for a specific objective. Not recommended for
students planning to enroll in the Ch 104-106 sequence.

“Ch 104, 105, 106 General Chemistry
{4 Lacture, 3 Lab Hrs/Wk)

5 Credits/Term

An Introductory course covering toplcs In atomic structure,

chemical bonding, principles of chemicat reactivity, solution
chemistry and organic chemistry. Intended for students
needing a year of chemistry as a requifement of their major.
Permits entry Into second year chemisiry courses. Prere-
quisites: high school algebra or concurrent enrollment in Mth
4.202 Elementary Algebra,

Ch 130 Elementary Physiological Chemistry 4 Credits
(3 Ciass, 3 Lab Hrs/Wk)

Selected topics In inorganic, organic, biochemical and

physlological chemistry related to the human organism,

Preraquisite: High school chemistry or equivalent.
Ch 189/289 Independent Study in Chemistry To be arranged

*Ch 201, 202, 203 General Chemistry
(3 Class, 3 Lab Hrs/Wk)
An Introductory course covering the basic principles of
chemistry. The laboralory work during spring term will be
largely devoted to qualitative analysis. Prarequisite: One year
of high school chemisiry and proficiency In algebra or accep-
iable collega aptitude scores.

4 Credits/Term

*Transfer cradit will not ba granted lor more than one of the two
saquences (Ch 104, 105, 106 or Ch 201, 202, 203).

X

Ch 226, 227, 228 Elements of Organic Chemistry4 Credits/Term
(3 Class, 3 Lab Hrs/Wk)
The chemistry of the carbon compounds covering both
mechanisms and reactions of aromatic and aliphatic com-
. pounds, with emphasis on structural theory and spectral
properties. Prarequisite: Ch 203 or Ch 106, .

Ch 234 Quantitative Analysis 5 Credits
{3 Class, 5 Lab Hrs/Wk)

Principles of gravimetric analysls, spectrophometric analysls,

and volumetric analysis. Designed for predental, premedical,

and medical technology students. Preraquislte Ch 203 or Ch

1086.

COMMUNICATIONS

1.111, 1,112, 1.113 Communications

(3 Class Hrs/Wk)
A course stressing the Importance of communication actlvities.
Emphasis [s given to improving the student’s abillty to write,
speak, listen and read effectively. Each quarter of the course
stresses a different skill: 1.111, Wrlting; 1.112, Speech and
Listening; 1.113 Reading. Taking the course In sequance is -
racommended but not required.

3 Credits/Term

CRIMINAL JUSTICE ADMINISTRATION
Ses Public Service

S - - - . - ceE- O -

DATA PROCESSING
\/ BA 110 Microcomputers
(2 Class, 1 Lab Hr/WEK)
. A case study In the application of microcomputers to the solu-
tion of business related problems.

3 Credits

‘/{A 131 Intreduction to Business Data Processmg 3 Credits
(3 Class Hrs/Wk)
Concepls, elaments and structure of business data processing
systems, classifylng, caleulating and reporting functions, In-
traduction to programming.

VBA 231 Business Data Processing 4 Credits
{3 Class, 2 Lab Hrs/Wk)

Applicatlon of computers to business data processing using a

business-orented language. Examples and applications will be

taken from the area of ‘business information processing.
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: / 6.901 Intreduction to Digital Computers

CS 150 Selected Topics in Data Processing
(3 Class Hra/Wk)
Subjects of gaeneral Interest covering computer applications
and the capabilittes and limitations of computers. Soclal,
vocational and educatlonal implications of computers, Infor-
matlon storage and retrieval, Content may vary from term to
term. Prerequisite: BA 131.

CS 280 Flsld Experiance Variable
Maximurmn credits: declded by divislon cheirman. Prerequisite;
Consent of coordinator.

3 Credits

CS 199/299 Independent Study in Computer

Data Processing Variable

/ €S 221 Digital Computers 3 Credits
{2 Class, 1 Lab Hr/Wk)

An introduction to the theory and operation of digital com-

puters including history, baslc concepts, elactronlc computer

systems, programming systems, introduction to programming

languages, current developments, Implications and

applications. Prerequisite: BA 131 or consent of Instructor.

CS 233 Introduction to Numerical Computation
(3 Class Hrs/Wk)
Baslc principles of numerical computation, programming a
computer in subject oriented languages with major emphasis
on programming In an algebraic language (FORTRAN).
Prerequisite: Mth 101, or equivalent.

3 Credits

CS 290 Assembly Language Programming 4 Credits
(4 Class Hrs/Wk)

Principles of programming in an assembly language; Introduc-

tion to information processing techniques and programming a

variety of problems.

L~ 6.800 Data Processing Fundamentals
(2 Class, 1 Lab Hr/Wk)
An introduction to the flald of Data Processing Including
history, basic concepts, unlt computer systemns, programming
systems, ‘Introduction to programming languages, current
developments, implications and applications.

3 Credits

3 Credits
(2 Class, 1 Lab Hr/Wk)}

An Introduction to the theory and operation of digital com-
puters Including basic theory and concepts, input and output,
storage devices, central processing wunits, programming
systems, operating systems and procedures and programming
In a problem-oriented language. Prerequlsite: 6.900 or consent
of Instructor. .

Procedures | 3 Credits
{1 Class, 4 Lab Hrs/Wk)

An intreduction to systems and procedures including
organizational theory, documentation, coding and card design
and control, graphic devices, feasibility studies, work analysis,
and appilcations. Prerequisite: sophomore standing in Data

Processing or consent of instructor.

‘/'6.902 Systems and

8.803 Introduction to Programming
(3 Class Hrs/Wk)
Included In this course are programming concapls, program-
ming systems, programming a computer In a subject-oriented
language ’ :

3 Credits

8.904 Systems and Procedures |l
(2 Class, 4 Lab Hrs/Wk)
A continuation of Systems and Procedures | with amphasis on
case studias and subject projects. Prerequisite: 6.502.

4 Credits

6.805 Programming
(2 Class, 4 Lab Hrs/Wk) .
Development of programming skills in a second languege
{COBOL).

4 Credits

6.006 Data Processing Management 3 Credits
{2 Class Hrs/Wk)

Basic management concepts, organization of data processing

staff, facllities, hardware, documentation, eperation, control,

cost analysis, management systems, management case

studies and projecis. Prerequisite: Sophomaore standing in

Data Processing or consent of instructor.

6.908 Special Problems in Data Processing (TBA) Variable
This course consists of individual problems and projects
designad to meet the needs of the student. Consent of Instruc-
tor Is required.

‘/ 6.809 Computer Operations
{2 Class, 4 Lab Hrs/Wk)
Baslc concepts and procedures, computer operations,
peripheral devicas, oparating systems, terminals, timesharing,
operational management, operations projects. Prerequisite:
6.901 or CS 221, or consent of Instructor.

4 Credits

6.910 Microcomputers ) 3 Credits
. {2 Class, 2 Lab Hrs/Wk)
An Introduction to microcomputers Including basic concepts
and devices, microprocessor architacture and instruction sets,

programming fundamentals and applications.

4

Applications 4 Credits

'/’6.911 Computer
(2 Class, 4 Lab Hrs/Wk)
The applications of electronlc computers to the solution of data
processing in such areas as Inventory control, sales, analysis,
payroll, production scheduling, banking, insurance, utilities,
government, and manufacturing. Prerequisite: Competency in
a programming language or consent of instructor.

6.916 Mathematics for Data Processing 3 Credits
. ' {3 Class Hrs/Wk)

Number theory and systems, functions, systems of equations.

Matrices, Linear Programming Concepts, Boolean Algebra

and an Iintroduction to Numerical Analysis. Prerequisite:

Competency In algebra.

8.005 Computer Applications {TBA) Variable
An introduction to computer applications In a particular oc-
cupational area. The seminar is deslgned to introduce the par-
ticlpant to the computer concepts and methods that are &
necessary prereguisite to using the computer In a particular
fleld. The course s designed primarily for professionals in an
occupational field with no tralning or experience with com-
puters.
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- DEVELOPMENTAL EDUCATION COURSES

.Reading 101, 102, 103 Developmental
Reading 1-3 Credits/Term
{1-3 Lecture Hrs/Wk)

A college transfer course designed on an individualized basis
to help Improve reading speed and comprehension. It i$ also
possible to work on improvement of vocabulary, spelling,

memory and content area skills.

0.529.4 Spead Reading 2 Credits
) (2 Lecture Hrs/Wk)

This course Is designed to Increase reading speed while main-
taining comprehension at a high level. Instruction Includes
skimming and scanning techniques. Speead drills wili

emphaslze reading In materfals to mast Individual needs.

0.529.1, 0.528.2, 0.529.3 Developmental

Heading 1-3 Credits/Term

(1-3 Lecture/Wk)

 An open entrance course deslgned te increase reading com-
prehension and speed, improve vocabulary, spelling and
phonics skills. The course Is designed on an individualized

basls for anyone working on a 4th to 12th grade lsvel.

0.745 Adult Basic Education 0 Credit
This program [s for adults who wish to improve their basic
skills In math, reading, and writing. Students may register at
any time during the term and may leave when they have reach-
ed their goals.

0.746 High School Equwalem:y {GED) Preparation 0 Credit
A study of the baslc skills in English, math, sclence and soclal
studies usually {earned in high school. Emphasis on acquiring
Knowledge and skills necessary to pass the five General
Educational Development tests.

0.747 English as a Second Language 0 Credits
A course designed for the student whose native language Is
other than English. Individuat tutoring Is available,

0.760 Mathematics Laboratory 0 Credits
Extra help available for all students enrolied in any math
course. See specific course for number of lab hours required,

i, o

0.768 Study Skills 1-2 Credits
(1+2 Lectures/Wk) )

This course is to prepare learners to become better students.
Skills taught Include preparing for and taking tests, studying
‘textbooks, notetaking, outlining, improving memory, effective

listening and time management.

0.789 College Basic Listening

(3 Leciure, 2 Lab Hrs/Wk)
The barriers to effective listening, combined with concentrated
instruction in listening techniques are stressed in this course.
Emphasis is placed on structures or oral presentations, a
means of understanding the organizational patterns, and
memory devices to asslst recall. Laboratory activity offars
practice In listening, and racalling selections of Increasing dif-
ficulty. ‘

3 Cradits

. 0.8600 Defensive Driving
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0.601 Driving Instruction

DRAFTING

4.101 Drafting 2 Credits
(1 Lecture, 3 Lab Hrs/Wk)

This [s a fundamental course in dratting designed to glve the
student a basic understanding of drawing techniques.
Emphasis will be placed on the application of approved letter-
ing technlques. Drawing techniques such as geometric con-
struction, dratting instruments, standard orthographic projec-
tion and procedures, and ASA selection of views, sectlonal and
auxillary views, revolutions, threads, and standard dimen-
sloning practices will be covered.

4,103 Electrical Drafting

(4 Class/Lab Hrs/Wk)
This course covers the techniques required for the electrical
and electronic flelds. it includes charts, graphs, chassis layout,
schomatic and pictoral wiring diagrams, routing diagrams
(power distribution, lighting, conduit and ducts, underground
wirlng and ducts}, and location drawings. Standard schematics
such as major starters, annunicators, AM receivers, and other
typical indusirial circults wilt be covered. ASA and EEIA ap-
proved symbols will be used. Preraquisite: Drafting 4.101 or
equivalent.

2 Credils

4,110, 4.112 Blueprint Reading
& Sketching 1, 11 2 Credits/Term
(1 Class, 3 Lab Hrs/Wk)

Introduction to bluaprint reading and basic industrial

sketching.

DRIVER TRAINING

1 Credit

(10 Hrs Total-Time period 1o be arranged) :
Designed to acqualnt students with techniques of defensiva
driving; how varlous types of motor vehicle accidents occur
and recommendad methods of prevention.

2 Credits

{3 Leclure, 2 Lab Hr/Wk)}
This Is a course offered to adults who wish to learn to drive an
automobile. Toplcs covered include Oregon vehicle law,
operating principles of the car, preventive maintenance, as
well as financlal factors which Include financial responsibility
and Insurance. Both classroom Instruction in driving
procedures and driving practice In a dual-control automobile
will be included.

9.330 .School ‘Bus Driver Tralning - 5 Credits
{28 Hrs. Tolal)

Provides opportunity to learn safe operation of schoo) buses,

including defensive driving, pupil transportation. laws and

regufations and basic first ald.

ECONOMICS
EC 189/299 Independent Study in Economics To be arranged

Eec 201, 202, 203 Principles of Economics
{3 Class Hrs/Wk)
A study of the principles that underiie production, exchange,
distribution, etc. Courses must be taken in sequence.

3 Credits/Term

Ec 216 Labor Economics — See Labor Siudies



EDUCATION

]

Ed 199/289 Independent Study in Education To be arranged

Ed 205 Tutering Principles and Practices 2-3 Credits
This seminar is oriented to the role of the tutor In the
educatlonal process. Students meet on campus during the first
half of the term to discuss tutoring techniques and background
skills. The remainder of the term is spent tutoring elementary
school children fiva hours weekly. Transfer credit to many un-
iversities is granted.

Ed 208 College Tutoring 1-3 Credits
Provides instruction and experience In working with students
who are having difflculty with the subject matter of a certain
discipline. Opportunity to develop knowledge and skills in
tutoring techniques. Prerequisite: completion of a course in the
subject with an A or B grade.

Ed 209 Practlcum in Tutoring ’ 1-2 Credits
(3-6 Hrs TuiormgIWk)
Practical experience is provided in tutoring under the guidance
of an elamentary classroom teacher. A minimum of three hours
gach week Is involved in a tutoring relationship. Schedules to
be arranged by student. University credit to satisfy re-
quirements for education degree is available,

Ed 296 Leadership Training 2 Credits
{1 Class, 2 Lab Hrs/Wk}

A broad representation of leadership is offered in this class
through its division into three distinct yet correlated quarter
segments: parliamentary procedure; the psychology of
leadership through Instructlon, and aspecls of leadership In
government. The course pravides greater understanding of
governance, development of skill and sensitivity to the re-
quirements of leadership and recognitian of the importance of
decision making.

ELECTRICITY AND ELECTRONICS

4,250 Mathematics for Electronic Servicing 4 Credits
{4 Lecture, 1 Lab Hr/Wk) :
A three term sequence, this course is individualized so that the
student may proceed independently. Covers the concepts of
arithmetlc, algebra, trigonometry and vectors used to describe
character(stics of the simple A.C. and D.C. circults and gircuit
elements.

6.300 Electronic Theory & Lab Variable
The program, Individualized Curriculum for Electranics (ICE)
encompasses the important phases of Electronlcs Technology
and is subdivided into approximately 200 individual learning
packages. Since the student, with the help of the [nstructor,
selects the individual learning packages according to the
student’s needs, there is no set sequence of packages nor is a
glven set of packages assigned to a glven course. Certain se-
quences are recommended, however, and credit is given for
.each package completed. The course can be started at eny
time at a level commensurate with the prior kn0wledge and ex-
perience of the student.
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The following are typical package groups:

RELATED SKILLS - Ten or more packages dealing with the
skllls needed by the technictan - color codes, soldering, using
tools and the like,

INSTRUMENT OPERATION - There are several packages

. covering reading and using meters and varlous types of tast

aquipmant.

CONCEPTS - Basic theory ls covered by more than 15
packages while over 20 packages deal with advanced theory
and practice. The use of special projects allows the student to
specialize.

DEVICES - Tubes, transistors and other solld state devices are
covered in several packages. Most work beyond the basics Is
covered by speclal projects.

CIRCUITS - Twenty or more packages cover the basic clrcuitry
needed by technictans including those for interfacing tube and
transistor amplifiers, oscillators, and control and signal
processing functlons.

SYSTEMS - A number of packages are devoted to TV systems,
home entertainment systems, communication systems and In-
dustrial control.

DIAGNOSIS/REPAIR - A number of packages deal with
dlagnosls and repair, thaugh most learning of this type occurs
as speclal projects.

SPECIAL PROJECTS - The student strikes out more or less on
his own. He works on projects of his own selection with the ap-
proval and guidance of the Instructor. A grade and credit hours
aro assigned according to how well the student conducts
himselt in completing the project and how long the student
works on the project.

6.301 Electronic Concepts § 3 Credits

. {6 Lab Hrs/Wk)
A lecture-demonstration course about electronlc compenents
and the basic parameters used in électronics - voltage,
current, resistance, power, Inductance and capacltance.
Graphlcal techniques suitable for learning baslc electronlcs
are Introduced.

6.302 Electronic Concepts II 3 Credits

{6 Lab Hrs/Wk)

Covers graphical dispfays such as rectangular and polar coor-
dinate graphs and the scales used thereon; linear, semllog,log-
log, time and angular. Circult paramaetars, including inductive
and capacitive reactance, rate of change of charge and dis-
charge, rasonance, filters, meters, mechanical-electronic
devices and batteries, curves and slopes of curves are- dis-
cussed. Active devices are Introduced.

6.303 Electronic Concepts Il 3 Credits

(6 Lab Hrs/Wk)
Some facets of the electronic circuit included are sine-waves
In circuits, the transformar in electronlic circuits, use of Q and
regonances to shape circult performance, the antenna as a
resonant circult, the transmisslon line as & nen-resonant cir-
cult, and the active devices in the electronic circuit. Linear
wave shaping, harmeonics and octaves are introduced.

6.304 Digital and Linear (Cs 4 Credits

{3 Lecture, 4 Lab Hrs/Wk)
Blnary techniques and ways to perform them are reviewed.
The student performs assigned hardware operations. Linear
1.C.s are discussed, as well as how various operating
characteristics of the 1.C. relate to the circuits the linear 1.C. is
used in the handling of binary numbers is dealt with on paper,
with symbols, and In llve circuits. Standard IC clrcults are con-

- sldered and future developments explored.
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6.305 Basics to Electronics System
(3 Lecture, 4 Lab Hrs/Wk)}
Deslgned to give the student a realistic picture of how parts of
the electronic circuit go together and react as a part of an elec-
tronic system.

4 Credits

68.306 Solid State & Associated Communication
Circuits 4 Credits
{3 Lecture, 4 Lab Hrs/Wk)
Principles and clrcults for encoding and decoding the analog
-and digital slgnals needed for modern transmission of informa-
. tion, Some emphasis Is on electro-optic devices and many
related solid state devices (particularly fiber optics) currently
coming on the market. Some discussion of transmission lines,
antennas and microwaves.

6.310 Miscellaneous Electronic Techniques

(1 Class, 3 Lab Hr/Wk)

Introduction to electronic symbols, schematics and block

diagrams. Elements of mechanical drawing &nd printing, as

well as sketching, are introduced. Soldering equipment and

techniques are explored. Communtcation by graphic display is
also considered.

2 Credils

6.388 Cooperative Work Experience
(Includes Seminar)
" Maximum credils: towards degree, 5. Prerequisite: consent of
coordinator.

1-5 Cradits

EMERGENCY MEDICAL SERVICES

HE 256/9.428 Emergency Medical Technology |
{90 Hrs)
This course is desligned to prepare indlviduals for state™¢er-
fification as an Emergancy Medical Technician I. An EMT is a
person who attends any Ill, injured or disabled person In con-
nection with his transportation by ambulance.

8 Credits

HE 257/9.431 Emergency Medical Technology Il
(41 Hrs) )
" This course Is designed for graduates of the EMT | course. It s
the second step In EMT training. It qualifles the graduate to
take the state written and practical exam for certification. It
covars Intravenous therapy and advanced respiratory care.
Prerequisite: Current Oregon certlfication as an EMT |, one
year of experience as an EMT | or consent of the Diractor of
Health Occupations.

3 Credits

T -
4 =

HE 256/9.432 Emergency Medical Technology I 10 Credits
{184-200 Hrs)

EMT Il is the third course In a sequence for EMTs who are
currantly certifled In Oregon as EMT IIs. It covers assessment,
pharmacology, respiratory and cardiac pathophyslology,
pedlatric emergency and assisting the disturbed client. The
graduate Is eligible to take the written and practical exam for
EMT IIl certification. Prerequisites: Current Oregon certlfica-
tion as an EMT Il, one year of experlence as an EMT Il or con-
sent of the Director of Health Occupatlons.

‘HE 260/9.360 Crash Injury Management
{30 Class, 10 Lab Hrs/Term)
This course provides training in emergency medical care for
first responders to traffic accidents, Including all procedures
required for providing baslc care to accident vigtims and
removing them from the vehicle if necessary.

3 Credits

9.433 Emergency Medical Technician Refresher
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HE 262 CPR Instructor Training
{10 Hrs)
Heart Assoclation approved course to train Cardiopulmonary
Resuscltation instructors. Current CPR card required.

1 Credit

HE 280 EMT Field Experience 1-3 Credits
Taken concurrently with HE 256, HE 257 and HE 258.

9.420 Emergency Medical Technician |
(90 Hrs)
Upon completion and application Emergency Medical Techni-
clan Cerlificate may be awarded.

6 Credits

8.431 Emergency Medical Technician [l 3 Credits
This course is designed for those persons who have completed
the Emergency Medlical Technicians course, and will provide
them with the specific abilities to adminlster Intravenous fluids
under emergency conditions.

3 Credits
(30 Hrs}
- This Is the state-approved 26-hour course, plus four addItlonal
hours for recertification of EMTs | and II.

ENGINEERING - GENERAL

GE 101 Engineering Orientation
(3 Class Hrs/Wk)
Engineering Orientation GE 101 is an extenslve Introduction to
the nalure of the engineering process of representation, op-
timization and design. The opportunities found in the tield of
engineering are introduced. Prerequlsite: Mth 101 previously
or concurrently.

3 Credits

GE 102 Engineering Orientation ~ = =~ 7~ 3 Credits
{3 Class Hrs/Wk)

Englneering orientation GE 102 acqualnts students with

anglneering analysis and develops skills In the areas of com-

putation and graphical representation. The digital computer Is

Introduced. Prerequisite: Mth 102 previously or concurrently.

GE 103 Engineering Qrientation
(3 Class Hrs/WKk)
Fosters creative abillty to deslgn projects. Computer program-
ming Is used as an aid for problems common to all flelds of
englneering. Prerequisite: GE 102 or instructor's consent.

3 Credits

GE 18¢/289 Iridepéndent Siudy in General Engineering
. To be arranged

ENGLISH
See Writing and Grammar, Journalism, Literature and Language

FARM MANAGEMENT AND RECORDS ANALYSIS

9.830 Farm Management | - Records Analysis | 8 Credils

{3 Lecture Hrs, 3 Lab for 12 Mos.)
Davelopment of a farm-records system for the Individual
student’s farm or ranch. Includes an overview of farm manage-
ment skills, invantories, depreclation, net worth statements, fil-
ing, payroil reporting and tax management. The participating
farm or ranch family {including both husband and wife) attends -
a serles of class sessions, supplemented by scheduled farm
visits by the instructor. Subject’ matter wlll be keaping basic
farm records.



9.831 Farm Management-Records Analysis I
{3 Lecture Hrs, 3 Lab Hrs/Mo. for 12 Mos.}
The use of farm records in farm business analysis1 Includes In-
terpreting a farm-records analysls, profit and loss stataments
using records for management and estate planning. Prere-
quisite 9.830.

8 Credits

8.832 Farm Management Records Analysis Il
(3 Lecture Hrs, 3 Lab Hrs/Mo. for 12 Mos.)
Tax Management and record planning. Class meeting and in-
structor visits continue as for the preceding two-years 9.830
and 9.831.

8 Credits

FIRE SCIENCE TECHNOLOGY
See Public Services '

' FISHERIES TECHNOLOGY
First Term

3.500 Basic Seamanship |
(3 Lecture, 3 Lab Hrs/Wk)
Fundamental instruction designed to make the student famillar
with basic procedure involved in adequately preparing a vessel
for its Inmediate job, {e.g. leave the dock during all conditions,
vessel stabllity and making and maintaining moaoring lines,
etc.}

4 Credlts

3.502 Baslc Navigation |
{3 Lecture, 3 Lab Hrs/Wk)
For students interested in acquiring a basic understanding of
the elements and forces within which & commercial fishing
vessel must operate, and to enable the student to know how to
find a vessel's position through alds to navigation and how to
safely pllot that vessel in and out of harbor.

4 Credits

3.504 Sanitatien/Hyglene/First Aid 3 Credits
(2 Lecture, 2 Lab Hrs/Wk)

Knowledge and sklils In responding te onboard injury and a&n

awareness of procedure for fishing vessel sanitation, and the

pricrity that should be given personal and vessel hygiene.
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3.505 Net Mending/Repalr |
{2 Lecture, 4 Lak Hrs/Wk)
Knowledge and skills In understanding mid-water, side, bot-
tom, palr and beam trawl procedure, construction principles,
stress and wear areas and repalr technigues. Emphasis on
repair of snags, tears and panel replacemant, cutting weh, etc.,
to shrimp and bottom fish nets.

3 Credits

3.507 Major Commercial Fisherias of the Northwest | 4 Credits
. {3 Lecture, 3 Lab Hrs/Wk}
Familiarization of the knowledge and skills of the major com-
mercial flsheries of the Pacific Northwest, including trawl
fishing, tuna fishing, crab flshing, salmon fishing, pot/longline
and shrimp fishing. Object: to give student basic understan-
ding of fishing technigues.

Second Term

3.501 Basic Seamanshlip Il
(3 Lecture, 3 Lab Hrs/Wk)
This course is projected towards familiarizing the studant with
generally accepted responses to unusual situations and con-
ditions as well as a higher level of learning about such toplcs as
anchoring and weather.

4 Credits

3.503 Basic Navigation il -
(3 Lecture, 3 Lab Hrs/Wk)
For students wishing to acquire a basic working familiarity with
electronic navigation equipment and correct radio-telephone
procedure, with emphasis on accuracy in position finding, and
understanding what data to transmit in an emergency where
time may be critical.

4 Credits

3.506 Net Mending/Repalr Il < -
(2 Leclure, 4 Lab Hrs/Wk) -
A continuatlon of Net Mending/Repair |, which will focus on In-
creasing familtarity with repalir, increasing speed and accuracy
on repair work, and net construgtion in general, with emphasis
on shrimp and bottom fish gear.

3 Credits

3.508 Major Commercial Fisheries of the Northwest 114 Credits
(3 Lecture, 3 Lab Hra/Wk)

A continuation of Commercial Fisherles of the Northwest |,

which will focus on midwater trawling, joint venture fishing for

whiting, pollock and round fish, and longlining and pot fishing.

3.509 Baslc Cooking for Dackhands 1-2 Credits
{Regular term 1 Lecture, 2 Lab Hrs/Wk for one term.
Short term - 7 Lecture, 8 Lab Hrs/Wk Total)

A program designed to prepare commercial fishing boat
deckhands to become competent cooks. The program wlll in-
clude baslc cooking skllls, menu planning, food buying, basic
nutrition, and understanding of the characteristics of the
various cooking appliences on boats, proper food storage,
galley cleaning and attractive food service. It will provide some
laboratary experience In food preparation.

Third Term

3.580 Cooperative Work Experience :

{440 Hrs of Work Experience)

Durlng the third term, the student applles the knowledge and

skills of the flrst two terms on a working boat from the fleet. The

vessel captaln wlll evaluate how much and how well the student
has learned.

- 8 Credits



FOREIGN LANGUAGES

GL 101, 102, 103 First-year German
(4 Class Hrs/Wk)
This course is designed to provide. a thorough grammatical
foundation and an elementary reading knowledge of German,
as well as understanding of the spoken language.

" 4 Cradits/Term

GL 199/299 Independent Study in German To be arranged

Gl 201, 202, 203 Second-year German 4 Gredita/Term
{4 Class Hra/Wk)
Review of grammar and composition, reading selections from

representative guthors, conversation.

AL 101, 102, 103 First-year French 4 Credits/Term

(4 Class Hrs/Wk)

An [ntroduction to spoken and written French with emphasis.

on pronunclation and grammatical principles. Students may
study for preparation to travel abroad, a career in international
business or diplomacy, reading French literature In the original
or learning the language for fun.

RL 199/298 Independent Study in French To be arranged

"RL 201, 202, 203 Second-year French 4 Credits/Term
{4 Class Hrs/Wk)
Study of selections from representative authors, review of

grammar; considerable attention to oral use of the language.

0.557.5, 0.557.6, 0.557.7 Conversational French 1 Credit/Term
{3 Lecture Hrs/Wk)
An introduction to conversational French. Develops capability
tor spoken communication on everyday taplcs, current events
and cultural materla!.

0.558.1, 0.558.2, 0.558.3 Conversational German 1 Credit/Term
(3 Class Hrs/Wk)
This three-term sequence in conversational German provides
the student with skills sufficient for spoken communication on
-everyday toples, current events and cultural activities.

0.560.1, 0.560.2, 0.560.3 Convarsational
Japanese . 1 Credit/Term
{3 Class Hrs/Wk)
A three-term-sequence in beginning conversational Japanese
for the benefit of business and Industrial workers for more

ef(_fectlve communication with forelgn speaking customers,

0.5681.1, 0.561.2,"0.561.3 Conversational
Norwegian 1 Credit/Term
{3 Class Hrs/Wk)

An introduction to conversational Norweglan. The course
provides opportunities for practical conversetion on everyday

topigs, current events and cultural materials.

0.562.1, 0.562.2, 0.562.3 Conversational
Spanish 1 Credit/Term
(3 Class Hrs/Wk)

A three-term sequence in conversational Spanish, providing
opportunities for development of speaking skllls for practical
conversation on_everyday subjects, current events, and

cultural matarials.
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FOREST TECHNOLOGY

F199 Independent Sludies Projects

in Forestry 3 Credits
The student will have an opportunity to conduct independent
research in an area of his or her particular intaerest. The project
is to be agreed upon prior to registration. The student will have
& choice of working on an ongoing project for the Forest Ser-
vice, B.L.M., Coos County or private industry. Prerequisite: in-
structor's consent.

F222 Plant [dentification and Photography 2 Credils
{4 Hr Lactura, 32 Hr Lab - 36 Hr Total)

Characteristics, classiflcation and Identification of wild flowers,

ferns, trees and shrubs in the Rogue River drainage. Prere-

quisite: F254 or botany course or instructor's permission.

F254 Tree and Shrub ldentification 4 Credits
(3 Lecture, 4 Lab Hrs/Wk)

Characteristics, classification and identification of woody

plants of Oregon. Principal timber trees of the Unlted States

and many introduced species will also be covered.

6.280 Cooperative Work Experience 1-5 Credits
Maximum credits toward degree 5. Seminar wlll be arranged
by the coordinator. Prerequisiter Consent of coordinator.

6.401 General Forastry 3 Credits
{3 Class Hrs/Wk)

The development of forestry in the United States is reviewed
with reference to its European heritage. The course wlll also
explore the history of forest management and muftiple use
concepts. Exposure to various forestry organizations, both
public and private, and baslc forestry tools and terms will be
covered,.

6.404 Elementary Forest Surveying 3 Credits
(2 Class, 4 Lab Hrs/Wk) :
An elementary course In the basic fundamentats of plane sur-
veaying, as well as the use of various surveylng Instruments. The
theory of field measuremenls, bearings, angles, and azimuths
Is emphasized.

6.405 Advanced Forest Surveying 3 Credits
. (2 Class, 4 Lab Hrs/Wk)

Designed to follow Elementary Forest Surveying. The applica-

tlon and use of more precise enginsering instruments will be

developed. Engineering procedures used in road design and

construction will be covered. Prerequisite: 6.414 Elementary

Forest Surveying.

6.406 Forest Engineering 4 Credits
(3 Class, 4 Lab Hrs/Wk)

This course Is a study of forest enginearing procedures with

particular emphasis on road design and location. Lab projects

will Include the actual designing of a road. Prerequisite; 6.404,

6.405, Elementary and Advanced Forest Surveying.

6.407, 6.408 Forest Mensuration |, Il 3 Credits/Term
(2 Class, 4 Lab Hrs/Wk)

This ¢ourse is designed to teach the student the basic skills

and principles of forest measurements. The course wlll include

crulsing, scallng, volume measurements, log and tree grading,

and the use of laboratory will Include application of classroom

principles in the fleld to measure actual forest stands. Prere-

quisite: 6.401 General Forestry.



6.409 Forest Protection

(2 Class, 4 Lab Hrs/Wk}
This course will describe the destructive agents in the forestin-
cluding diseass, insects, animals and fire. Emphasis will be
placed on the identification of insect and disease organisms
and control measures. Fire wil be discussed as it relates to
preventlon, presuppression, and suppression. Laboratory
pericds will examine these agents and various control
procedures.

3 Credits

6.410 Forest Products Manufacturing 3 Credits
(2 Class, 4 Lab Hrs/Wk}

Covers the basic forms of products derlved from timber

resources and how they relate to the economy. Emphasis on

the type of products obtained and thelr relative impartance to

our economic systam.

6.411 Logging Operations 3 Credits
{2 Class, 4 Lab Hrs/Wk)

Baslc logging methods, ¢osts and techniques, The laboratory

portion will Include observation of various local woods oper-

tlons and types of legging systems.

6.414 Forest Contracis (Mapping) 3 Credits
(2 Class, 4 Lab Hrs/Wk)

The baslc forms of forest contracts and their functional ad-

ministration. Also covered will be forest mapping as it relates

to forest contracts.

6.416 Aerial Photogrammeiry 3 Credits
{2 Class, 4 Lab Hrs/Wk)

An introductory study of the basle skill of interpretation of

aerial photos. The practical use of aerial photos for forestry use

Including stereoscopic viewlng, scale determination, acreage

measurement, object heights and farest typing.

6.417 Silviculture 3 Credits
(2 Class, 4 Lab Hrs/Wk)

An introductory course to describe and observe the blological
influences on a forest stand. Principles [nvolve the nature of
forest trees and stands, their growth, reproduction, environ-

mant, composition, nutrition and varlous responses,
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6.419 Forest Recreation 3 Credits
{2 Ctass, 4 Lab Hrs/WKk)

An introductory course In cutdoor recreation which covers the
needs and demands of the general public for use of forest
rasources of racreation. The economie factors Involved in
recreation as well as the planning and design of recreational
facllities will be discussed. Preraquisite: 6401 General
Forestry or instructor's permission.

6.420 Advanced Silviculture
{2 Class, 4 Lab Hra/Wk)
The application of principles previously learned to the im-
provemnent of forest stands through basic sllvicultural prac-
tices. Laboratory and fleld exercises will include actual stand
treatments. Prerequisite: 6.417 Silviculture.

3 Credits

6.422 Forest and Range Fire Management 3 Credits
(2 Class, 4 Lab Hrs/Wk)

The course provides a study of the elements of fire behavior

and how this knowladge is applled to control of forest and

range fires, to managing of forest resldues, to anticipation of

fire problems through planning, and to tire prevention. Prere-

quisite: 6.409 or consent of instructor.

6.430 Introduction to Oregon's Fish & Wildlile Resources 3
Credits
(3 Class Hrs/Wk)
The course will introduce the student to the economically and
recreationally important fish and wildiife forms found in
Oregon. Also included are some of the basic management
technigques related to these resources. .

€.44% Forest Botany 4 C'redits
{3 Class, 3 Lab Hrs/Wk) :

A siudy of some of the basic principles of plant science as

related to forestry. Prerequisite: Admission to a curricular

program in Forest Techno]ogy

9.621 Fish and Forest Practices

(3 Class Hrs/Wk)
The student will be introduced to the aquatic stream environ-
ment and stream management with emphasis on the
relationship between watar quality and fish and forest prag:
tices. Pertinent state and federal statutes will be presented and
discussed. The latest studies and guidelines for stream protec-
tion will be presented and analyzed in relation to physical and
aconomic feasibility.

3 Credits

9.623 Wildlite Management Laboratory Procedures
(3 Class Hrs/Wk)
The course will expose the student to first-hand knowledge
and laboratory experiences related to some ot Oregon’s fish
and wildlife rescurces, and will provide the opportunity to par-
ticipate In some of the technlques and tests, appliedto a par-
ticutar resource.

3 Credits

9.624 Fish and Wildlife Management Principles 3 Credits
(3 Class Hrs/Wk)

This course covers some of the haslc methods and techniques

used to manage Oregon's fish and wildlife resources and will

demonstrate the reasons why such management techniques

are used for the species.



9.627 Logging Roads and Solls . 3 Credits
(3 Class Hrs/Wk)

Designed to familiarize particlpants with forest solls as they

effect road location, slope stabllity, road design, and erosion.

Emphasls Is placed on developing sklills that may be used to

solve practical field problems. Prerequisites: simple math. (A

course In road design or construction is desirable.)
.t +

9.628 Basic Land Surveying = : 3 Credits
A course In baslc fundamentals of plane surveying, the use of
various surveying instruments, theory of field measurements,
bearings, angles and azimuths.

GENERAL EDUCATION

0,528.1 Lipreading |
(1 Lecture, 2 Lab Hrs/Wk) i
A course designed to acqualnt the deaf or hard of hearing
adult with techniques used In communication through lip
reading. Includes the developing of confidence, increasing
powers of observation, visible characteristics of the organs of
speech, and practice in percelving the spoken word.

2 Credits

0.528.2 Lipreading Il 2 Credits
(1 Lecture, 2 Lab Hrs/Wk)

Stresses improvement in speed and accuracy in lip reading.

0.528.3 Sign Language |
{1 Lecture, 2 Lab Hra/Wk)
Through this course the-student learns a hand-sign language
system of manual communication using formal signs, finger
spelling, pantomime gestures, faclal expressions and body
maovements to convey meanings. A basic foundation of 500
slgns will be taught.

2 Credits

0.582.4 Sign Language |1 2 Credits
. (1 Lecture, 2 Lab Hra/Wk)

This course strasses Increasing the student's level of com-

petence in signing, enlarging the basic slgning vocabulary, and

Improving delivery speed.

8.025 Instructor Training
{3 Class Hrs/Wk)
This course Is designed to provide the part-time teacher with
methods of Instruction. Materlals would be applicable to
teaching on grade levels 13-14, and Instructing occupational
‘preparatory classes. '

3 Credits

GEOLOGY AND EARTH SCIENCES

G115 Regional Field Geology: . LT
{One field trip, generally one to four days, an on-campus meeting
prior to the field trip; literature study, studies of field notes and
data, and report wriling subsequent to the trip.)
A tield study of significant geologlc features of setected reglon.
The heart of the course conslsts of a field trip to the region. The
trip is arranged to illustrate various geologlic aspects and
special 1eatures unique to the selected region, and Includes
studles of the age and origin, geologic setting, stratigraphy and
structure, topography, and significant events through geologic
time. These observations are correlated with contem-
poraneous geologlc events of special significance elsewhara.
The course will begin with an an-campus mesting prior to the
fleld trip, and all studants will be expected to become familiar
with the geologic section for the selected reglion. Students
registering‘for one credit will be expected to demonstrate a

1-2 Credits -

G 123 Volcanology

G200 General Geology
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knowledge of the geoclogic section for the region. Students
reglstering for two credits will, in addition to the wark listed
above, be expected to Initlate & rigorous study of the geologic
literature pertaining to the region prior to the trip, and an raturn
to campus, will continue with a detaited study of selected
features seen on the trip. The results of these studies will also
be submitted in a report.

3 Credits
(3 Class Hrs/Wk)
A systematic study of volcanic processes and volcanic
phenomena, Including the nature and origin of magmas,
voleanic materials, lava flows, volcanic cones, craters and
calderas, volcanic eruptions, and geothermal features such as
geysers and hot springs. Volcanic features .of the Paclfic
Northwest, and the relationship of velcanic activity to soclety
will be emphasized.

G 199/299 Independent Study in Geology To be arranged

3 Credits
(3 Class Hrs/Wk)} .
A broad survey of fundamenta! geologlc principles and
processes, tha nature and measurement of geologic time,
basic earth materfals, Internal and surficial features of the
earth, the origin of the earth, major geologic events throughout
time, and the geoclogic history of Southwest Oregon. This
course Is suggested as an elective, and s also accepted as a
substitute for G 201 if the student wishes te complete a three-
term sequence in geology.

G 201, 202, 203 Physical and Historical :
Geology 4 Credits/Term
(3 Class, 3 Lab Hrs/Wk)

Physlcal Geology {G 201, 202) Includes a systernatic siudy of
tundamental geologlcal principles and the natural processes
acting within and upon the earih, the geologlc time scals, basie
earth materlals, the nature and origin of the earth and its
oceans, natural resources, and the interrelationship of man
and his natural environment.

Historical Geology (G 203) includes a study of baslc
stratigraphlc methods and princlples, the nature of geologic:
change, the early development of geologic thought, tha
maasurement of geologic lime, the progression of life through
time, the significance of fossil plants and animals. The course
also includes a detailed study of the sequence of major
‘geologic events throughout the earth’s history, including tec-
tonic changes, stratigraphic relations, paleogeographic en-
vironments, the development of the North American continent,
the geologle history of Southwestern Oregon and the
processes involved in these changes. Lectures, laboratory and
field .study each term.

G 207/0.620.2 Geology of the Pacific Northwest 3 Credits
(3 Class Hrs/WK)
Since there is no prerequisite, the nature of this course Is two-
fold. It begins with studles of basic earth materials, fundamen- -
tal geclogic principles and processes, geclogic time, and the
nature of internal and surficlal features of the earth. It con-
tinues with a systematic study of the geologic history of the
Pacific Northwest, emphasizing the sequence of geologic
avents for different regions, including stratigraphic relations,
the structural framework, and the origin and development of
landforms. Field trips to areas of geologic significance are In-
cluded. - .



G 245 Scenic Geotogy and The Nationa! Parks
(3 Class Hrs/WKk)

A study of tha origin and evolution of landforms, and the nature
of specific features of the natural landscape. The course in-
¢ludes gradational processes and landforms, volcanic
processes and landforms, and tectonic processes and land-
forms. Concurrent studies include specific geomorphic
provinces and the landscape features unique to each,
emphasizing the national parks and monuments. The
relationship of soclety and the natural landscape is integrated
with the course.

3 Credits

G 291 Minerals and Rocks

{4 Class Hrs/Wk)
A study of the nature and orlgin of minerals and rocks, with
major emphasls an their identification. The course [s designed
primarily for the non-geolegist, and Is twofold in nature. The
section on minerals includes studies of mineral origin, physical
propertles, crystallography, and classification, as well as
mineral description and identification, The saction on rocks in-
cludes studles of rock-forming processes, rock composlition
and texture, and rock structure, as well as rock classification,
description, and identification. The course concludes with
studles of ore deposits, and the significance of minerals and
rocks in human aftairs. .

4 Credits

Qc 133 Oceanography 4 Credits (3 Credits without Lab}
(3 Class, 3 Lab Hrs/Wk)

A systamatic study of the basic chemical, physical, geological
and biological aspects of oceans, Including origin of ocean
basins and sea water. The significance of the Interrelationships
of man and the ocean Is emphasized. Laboratory and field in-
vestigations of the properties of sea water and oceanic
processes.

HEALTH AND FIRST AID
See also: Emergency Medical Services

HE 19%/299 Independent Study in Health ~To be arranged

HE 250 Personal Health 3 Credits
(3 Hr/Wk)

Study of personal health problems of college men and women
on implications In mental health, personal health, health

hazards and envircnmaental health.
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HE 252 Standard First Aid
(30 Hrs)
Meets requirements for standard certification by the American
Red Cross. Course for Police Science, Physical Education and
Health Majors. No prerequisites.

3 Credits

HE 282 CPR [nsfructor Training
(5 Lecture, 5 Lab Total)
Heart Association-approved course to train instructors in the .
standards of cardiopulmonary resuscitation and the choking
vigtim. Current CPR card requlired.

1 Credit

0.571.1 Cardlopulmonary Resuscitation
(5 Lecture, 5 Lab Hrs Total)
A course developed to teach skills and background of applica-
tion of C.P.R. In cardiac arrasts, clearing an alrway obstruction
of a choking victim, and recognizing the aforesald situations.

0.5 Cradits

0.571.2 Multimedia First Aid
(10 Hrs-5 Lecture, § Lab)
Satistactory complation meets Standard Multimedia Certlficate
of the American Red Cross.

.5 Credit

0.571.3 Basic First Ald 1 Credit
(20 Hrs)
Satlsfactory completion meets Standard Certification by the

Amaerican Red Cross.

0.571.4 Advanced First Aid and Emergency Care 3 Credits
{50 Hrs - 30 Lecture, 20 Lab)

Satisfactory complstion meets Advanced Certification by the

American Red Cross. 0.571.2 is not a prerequisite and does nat

apply as partlal credit for this course.

9.430 Dental Radialogy
(For employed Dental Assistants)
{24 Class/21 Lab Hrs; total, 45 Hrs over 1 or 1%z Terms)
This Is a program for employad dental assistants to develop
proficiency In dental radiology theory and techniques.

3 Credits

r
T

HISTORY

Rist. 101, 102, 103 Hlstory of Western
clvilizatlon 3 Credits/Term
(3 Class Hrs/Wk)

Origins and development of Western Civilization from anclent

times to the present.

Hist. 199/289 Independent Study in History To be arranged,

Hist. 201, 202, 203 History of the United States 3 Credits/Term
{3 Class Hrs/Wk)
Development of the Unlted States from colonlal times to the
present,

Hist. 210 Introduction to East Asian History
(3 Class Hrs/Wk)

A historical overview from prehistoric times to the present of

the eastern part of Asla inhabited by Mongolold man, and

dominated by a civilization established in anclent China.

Emphasis on historles of China, Korea, Japan and Vietnam.

3 Credits



Hist 2683 Scandinavia, Past and Present

(3 Class Hrs/Wk)

An Introductlon to present-day lite in Norway, Sweden, Den-

mark and Finland; the history and culture of the Scandinavian

countrles and thelr Influenga on the development of the Unlited
States.

3 Credits

Hist 220 Labor History
See Labor Studies

Hist 221 Labor Today
See Labor Studles

Hist 226 Labor and Legislation
Sea Labor Studies -

1.123, 1.124, 1.125 Pacific Northwest History:
{3 Lecture Hrs/Wk)

An introduction to the gecgraphy, history and cultural life of the

Paclfic Northwest region. The historic growth of Oregon's

South Coast will be studied in relation to the region’s history.

3 Credits

HOME ECONOMICS

The majority of the courses listed helow are offered on a
rotating term basls. A few specialized courses are provided only
when speclfic communlty need has been indicated.

CT 210 Clothing Construction 3 Credits
{3 Class Hrs/Wk)

Study of the principles of selection, construction and fitting

with emphasls on management; how to choose between con-

struclion methods and between ready-to-wear clothes and

those made at homa. Clothing construction as a creative ex-

prasston is also recognized.

CT 211 Clothing Selection 3 Credits
(3 Class Hrs/Wk)

The course includes study af the artistic, econemic and psy-

chological factors affecting the selection of adult clothing.

Designed for the student majoring in home economics and

tashion merchandising. Also open to nonmajors.

FL 222 Marnage Preparatmn
(3 Ciass HrsIWk)
Open to ‘men and women. Marriage; nature and motlves;
marriage readiness. Courtship period, factors in mate selec-
tion.

FL 223 Family Living 2 Credits
(3 Class Hrs/Wk)

Open to men and women. Marriage and relationships in the
beginning family. A study and analysis of the soclal, physical,
educational, economic, psychologlcal and other factors of

family behavior.

FL 225 Child Development 3 Credits
{3 Class Hrs/Wk)

~ Principles of child growth and development. Influences of

culture, famlly and community influences on physical, social,

emotional and mental growth.

2-Credits-
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FN 225 Nutrition 3 Credits
(4 Class Hrs/Wk)

Study of nutritlon and the newer scientific investigations, study
of optimal diet for health; present day nutritional problems. For
hame aconomics majors, nursing students, physical education

majors and food service majors.

HEce 101 Introduction to Home Economics 1 Credit

{1 Lecture, 1 Lab Hr/Wk}
An orientation course of Home Economics majors and non-
majors interested in developing a greater understanding of
Home Economics as a profession. The course explores the
philosophy, contributions, trends and interdisciplinary nature
of the field as well as the sarvices to families. Employment op-
portunliies, training required and new developments in related
career flalds.

HEc 199/299 Independent Studies in Home Economics
To be arranged

HEc 280, FN 280, CT 280 or FL 280
Field Experience _» 1-3 Credits
(Includes Seminar)

Ning credits maximum. Prerequisite: Instructor's permission.

0.624 Mushroom Identification 1 Credit
(15 Class, 10 Lab Hrs/Term)
Identification of local wild mushrooms, thelr basic

characteristics and locatlon will be taught. Stressed will be
positive Edentitication of edible and non-edible species,
preparation for food and methods of preserving.

0.624.1 Wild Edible Plants 1 Credit
(2 Class Hrs/Wk, 2 Fleld Trips)

This course emphasizes successful identlfication of a variety of

wild edible plants and foods, as well as memods of preparation

and preserving them.

0.841 Family Finance and Resource Management 1 Credit
(3 Hrs/Wk)

A study of new |deas for family money management including

use of credit, income tax procedures, teaching children how to

manage money and study of consumer buying abllity. At-

titudes, values and decislon making ablllty will be emphasized.

0.846 Home Management 1 Credit
{3 Hrs/Wk)

A course in general home management deslgned for the stu-
dent with special needs. The course covers management of
time, energy, money and other family resources. Explores the
decislon making process and includes specific techniques for
Increasing management skills in the areas of clothing, food,
housing. and famlly health. Cost-cutting techniques are
emphasized In each area.

0.853 Consumer Education
(3 Lab Hrs/Wk)
A series designed to aid homemakers In thelr role as con-
sumers. Each session a part of a complete program will pre-
sent a selocted topic relating to areas such as clothing and tex-
tiles, foods and nutrition, homa management or family living.

1 Credit



0.860 Interior Decorating | 1 Credit
(3 Lab Hrs/Wk)

The fundamentals of home decorating, including the use of

design, color, texiurs, space and form. The selection and use

of floor coverings, window treatments, wali finishes, furniture,

lighting and accessorles.

0.870 Food For Your Family
(3 Lab Hrs/Wk)
This course covers creative meal preparation for the modern
farily with lessons on effective food buying, meal planning,
time-saving food preparation, special diet needs and soms
specialty and holiday cookery.

1 Credit

0.873 Home Canning and Food Preservation
(3 Lab Hrs/Wk}
Includes all types of food preservation: canning, freezing,
plckling, jams and Jellies.

0.874 Small Appliance Cooking 1 Credit
{3 Lab Hrs/Wk)

Deslgned for homemakers interested In learning the techni-

ques of preparing foods In slow cookers, woks and microwave

ovens, this course stresses selection and preparation of in-

gredients for baslc foods as well as gourmet recipes.

0.875 Baking With Yeast
{3 L.ab Hrs/Wk)
Yeast bread of various types will be studied and methods will
be demonstrated.

1 Credit

0.881 The Changing Role of Teday's Parents
{2 Hrs/WKk)

Understanding paremi-child relationships and developing
effective communications with child and adolescents.

0 Credit

0.884 Parenting Seminar 1.5 Credits
(8 3-Hr Sessions)
Development of Skills: Learning to modify behavior under the
methodology of four parenting approaches.

- Development of Knowledge: Learning the basic of four paren-
ting techniques, understanding priority and goal setling for
behavior, understanding some basics in developmental expec-
tations.

Devslopmant of Attitudes and Values: Helping persons to draw
from a large repertoire of knowledge when dealing with a
specific problem.

0.900 Exploring Family Relations 1/2 to 1 Credit
{2 Lecture, 1 Lab Hr/Wk)

A course In inlerpersonal relatianships within the family.
Emphasls will be on practical methods for the development of
positive interaction between famlly members. Methods for
deallng with common family problems such as parent-child
relations, family responsibllities, parental roles, communica-
tlon and handling times of stress will be explored.

0.910 Poise and Self Improvement for Women 1-3 Credits
(3 Lab Hrs/Wk)

A course planned to help the student develop a greater un-

derstanding of the importance of efficlent personal manage-

ment, optimal health and nulrition and parsonal appearance in

the development of the Individual, Grooming, wardrobe plan-

ning, etiquette and visual poise will be emphasized.
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0.918 Senior Workshop 1 Credit
(3 Hrs/Wk)

For the older persen living on a limited income, Informatlon
regarding diets for health needs, management methods for
meeting housing, health and food needs. Use of available ser-

© vlces.

0.825 Basic Sewing 1 Credit
{3 Lab Hrs/Wk)

This course Is designed for man and women who wish to learn
the basic techniques of sewing and for those who are in-
terested in improving and learning new methods. The course
covers fabric selection, pattern alteration, selection and-use of
equipment, pressing technigues, as well as the basic techni-
ques of clothing construction needed to enter the more ad-
vanced classes.

0.927 Sewing with Knits 1 Credit
(3 Lab Hrs/Wk)

Effective methods for sewing a variety of knit styles are

presented and demonstrated. Blouses, sweatars, skKirs,

sportswear and lingerie are included.

0.928 Children's Clothing
{3 Lab Hrs/Wk)
Varlous types of garments for children will be constructed of
both knit and stabillzed fabrics.

4

1 Credit

*

0.940 Dressmaking 1 Credit
(3 Hrs/Wk)

New methods of construction of garments from wool and syn-
thetic fabrics with emphasls on principles of clothing selection
and pattern and fabric coordination. Use of Intertacings, linings
and underlinings will be Included. Prerequisite: 0.926 or
equivalent.

0.943 Sportswear Construction . 1 Credit

(3 Lab Hrs/Wk)
Methods for sewlng shirt style apparel for men and women will
be demonstrated. A unit on pattern alteration and fitting of

pants for women will be featured.

D 955 Advanced Sewing with Knits 1 Credi!
(3 Lab Hrs/Wk)

Demonstrations of construction technigues used in sewlng

more complicated styles and tallored type ensembles in knit

fabrics.

0.956 Tailoring Women's Clothing 1 Credit
(3 Lab Hrs/Wk)

This advanced course presents the tailoring techniques used

in making a suit, coat or pants sult. Teilored sleeves, lapels,

collars, pockets, buttenholes, linings and other details will be

demonstrated. Prerequisite: 0.926 or consent of instructor.

0.957 Sewing Men's Clothing 1 Credit
(3 Lab Hrs/Wk)

Talloring. methods will be demonstrated. Men's sport coats.

slacks or casual jackets may ba constructed. Prerequisite:

0.926 or consent of instructor.



0.965 Understanding Today's Fabrics Workshop 1 Credit
{3 Lab Hrs/Wk}

Identifying and using the new fabrics such as varlous syn-

thetlcs, vinyls, fur fabrics, knits and non-woven fabrics. For

sales ¢clerks, home sewers and others who desire a knowladge

of textiles.

0.866 Clothing Selection and Coordination
(3 Lab Hrs/Wk)

This course Includes selection of becoming and appropriate

colors, lines and fabrics, emphasizing coordinates of the

wardrobe with selection of patterns and fabrics emphasized.

1 Credit

0.968 Pattern Drafting
(2% Lab Hrs/Wk)
This course is designed for the individual who Is interested in
Iearning flat pattern drafting techniques which will be useful In
altering commerclal patterns, drafting new patterns and restyl-
Ing patterns and apparel tarms. A second term, dealing with
advanced technlques, Is available as needed.

1 Credit

0.969 Fitting and Pattern Alterations
(2'%% tab Hrs/Wk)
The course covars techniques for making a basic dress from
percale for use as a fitting shell. These garments ere then used
as a guide In drafting a basic pattern of pellon to use as a guide
for making perfectly fitted clothes and a base for creating
original designs.

1 Credit

0.972 Sewing For the Home
(3 Lab Hrs/Wk)
The techniques of sewing and fusing applied o window
treatments, pillows, slipcovers, and table covers for the home.

1 Credit

7.101 Introduction to Early Childhood Education
{3 Class Hrs/Wi)
Study of the varlous types of early childhood education
programs focusing on facilities, stafl and program content.

2 Credits

7.131 Orientation to Food Services
{3 Hrs/Wk)
Explores the various aspects of food service occupations in-
cluding Job requirements, suparvision, management, purchas-
Ing, preparation and food service. Field trips to various institu-
tlon kitchens are included.

© 2 Credits

7.134 Food Preparation

(1 Class, 2 Lab Hrs/Wk)
The course includes the principles of food preparation with
amphasis on the sclentific principles of cookery.
Demonstrations and experiments will be presented to illustrate
the effects of varlous ingredients, variation In preparation
techniques and the critical steps in the preparation of basic
food products. The course will serve as a background for
quantity foods coursaes for the individual interested In institu-
tlon food service.

2 Credits

7.137 Food Preparation Workshop
(3 Hrs/Wk, 4 Wks)
. A short course presenting techniques used in preparing
special foods for holidays and speclal occasions. Designed for
indlvidual preparlng for work in food service or for those
employed in Institution food services.

1 Credit

-
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7.138 Practical Nutrition 2 Credits
(2 Hrs/Wk)

This course is designed for students enralled in nursing, food
service and child care programs and others Interested in a
study of basle nutrition. Covers functlons of food and its rela-
tion to health, the varlous nutrients, bodily requirements, and

processes involved in utilization of food.

7.139 Diet Therapy 2 Credits
{2 Hrs/Wk)

The course is designed to give hospltal cooks more
background and understanding In planning, preparing and
serving therapeutic dists, especlally In the absenge of a disti-

tian.

7.153, 7,154 Child Development |, I}
{2 Class, 1 Lab Hrs/Wk)
Study of the developing child, and the physical, emollona!
social, motor, ethical and intellectual aspects of development.

2-3 Credits/Term

7.162 Intant and Child Care
(2 Class Hrs/Wk)
General principles of development and care of the infant and
child under six.

2 Credits

7.165 Home and Family Management 2 Credits
{2 Class, 1 Lab Hr/Wk)
Management of the home considering resources of time,

talent, energy and money.

7.170, 7.171 Parent-Child Relationships 1, It ©= 2 Credits/Term
(2 Class Hrs/Wk)
Study of the interaction process between parent and child and

various styles of parent-child relationships.

7.172, 7.173 Creative Activities |, II
(2 Class Hrs/Wk)
An overview of ereative activities for young children in arts and
crefts. Methods and materials for group activities.

2 Credits/Term

7.174, 7.175, 7.176 Directed E

1-5-Credits/Term
" (3-10 Hrs/Wk)

Designed to provide students an oppartunity to observe an ex-

perlenced preschool teacher working with groups af children

and to gain practical experlence working with chlldren under

the teacher’s supervisfon ;

7.177 Health and Safety
{2 Class Hrs/Wk)
Emphasizes the necessary safety procedures for child care
tacllities and the routine health practices to ba cbserved En
_work with groups of young children.

2 Credits

7.178 Child Nutrition and Health
{2 Class Hrs/Wk) ]
Nutrltional needs and relation to the haallh of the young chlld
- menu planning for groups.

2 Crediis
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7.180 Work Experience
{Includes Seminar)
Nine credits maximum. Prerequisite: Instructor's permission.
May be used to fulfill the certification requirements In selected
areas such as food service and child day cara.

1-4 Credits

9.938 Menu Planning 2 Credits
{2 Hrs/Wk)

The course covers menu planning for quantity food service and
wlll include basic menu planning, meeting protein re-
quirements, frult and vegetable requirements, the use of
technigues and alds useful in menu planning. Menu planning

for school lunch will also be studied.

INDUSTRIAL MECHANICS

Studeants must provide their own hand tools for all automotive
courses. A list of required tools is available from instructor.

0.763.1 Gensral Metals
(1 Lecture, 2 Lab Hrs/Wk for one term)
An introduction course for those Interested in investigating the
field of metal working. Course Includes basic arc and gas
welding, bending, foundry processes and sheetmatal.

1 Credit

0.775 Auto Maintenance
(1 Class, 2 Lab Hrs/Wk)
Included in the course s orientation to the various automotive
systems, consumerism in automotive parts and sarvices, noise
and air pollution, warning signals, seasonal service and minor
repairs.

1.5 Credits

0.775 Automotive Survival for Women. 1.5 Credils
{1 Lecture, 2 Lab Hrs/Wk/Term)

Course content includes simple orlentation to the various

automotive systems, basic routine maintenance, how to

recogriize problem warning signs, basic use of tools for

emergency situations on the road, how to relata to repair

technicians, how to purchase a car, how to research informa-

tion, and how not to be “ripped off”" at the local garage.
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3.300 Suspension and Brake Systems 3 Credits
{2 Class, 8 Lab Hrs/Wk)

The construction and operation of front and rear suspension

systems and hydraulic brakes. Includes adjustment and repair

procadures. Prerequisite: Practical Physics 4.300, Internal

Combustion Engines 1, 3.304.

3.304 Internal Combustion Engines | 3 Credits
{2 Class, 8 Lab Hrs/Wk)

Theory and operaticn of internal combustion engines. Includes

the complete disassembly, inspection, measuremant and

reassembly of school engine.

3.306 Internal Combustion Engines 1l 3 Credits
(2 Class, & Lab Hrs/Wk)

Englne overhaul technlques, using Industry standards.

Includes machining and repair processes required In engine

reconditioning. Prerequisite: Internal Combustion Engines |

3.304,

3.308 Electrical |
{24 Class, 48 Lab Hrs/Quarter)
Theory and application of basic electricity to motors and
engine accessories. Prerequisite: Practical Physics 4.304.

4 Credits

3.310 Fuel Systems
{2 Class, 3 Lab Hrs/Wk)
Theory and operation of major components of fuel systems of
internal combustion engines.

3 Credits

3.318 Power Trains 2 Credits
{2 Class, 3 Lab Hrs/Wk)

Power transmission through clutches, standard transmisslons,
overdrives, drive lines and differentials. Typical units are dis-
assembled, assembled, and adjusted. Prerequisite: Suspen-

sion and Brake Systems 3.300.

3.318 Stesring Confrols 3 Credits
(2 Class, 3 Lab Hrs/Wk)

A detalled study of whesl alignment factors, equipment and

procedures. Wheel balancing methods ara Included with align-

ment trouble diagnosis. Prerequisite: Suspension and Brake

Systems 3.300.

3.322 Electrical 1§
(4 Ciass, 6'2 Lab Hrs/6 Wks)
Principles and operation of D.C. and A.C. generation and
regulation systems. Emphasizes the use of test instruments to
locate malfunctions and to adjust regulation devices. Prere-
quisite: Electrical 3.308.

4 Credits

3.324 Diagnostic Procedures
(4 Class, 6 Lab Hrs/6 Wks)
Systematic tasting and tuning of I.C. Engines. Prerequisite:
Electrical 3.322.

3 Credits

3.326 Automatic Transmission 4 Credits
(4 Class, 6 Lab Hrs/Wk)

Theory operating principles of automatic transmission.

Hydraulic and power flow principles are applied to typical un-

its.



3.329 Mechanical Systems Laboratory 3 Credits
(24 Lab Hrs/WK for %2 Term)

Engine overhaul, carburetion and electrical system service.

Prerequisites: 4th term standing and Internal Combustion

Engines | and I, (3.300 and 304) and Suspension and Brake

Systemns 3.300.

3.331 Mechanical Systems Laboratory 3 Credits
{24 Lab Hrs/Wk for 2 Term)
A continuatlon of 3.329.
3.332 Service Management 2 Credits

(2 Class Hrs/Wk}
A course designed to give the students an appreciation of the
dutles and responsibilities of the service manager. Prere-
quisite: 4th term standing.

3.333 Mechanical Systems Laboratory 3 Credits
(24 Lab Hrs/Wk for %2 Term)

The final course in shop service operations, Emphasis is plac-

ed on flat rate schedules and repalr cost estimating. Job selec-

tion is extended Into the tune up and automatic transmission

fields. Prerequisite: 6th term standing plus 3.331.

3.380 Cooperative Work Experience 1-3 Credits
(Includes Seminar)

Preraquisite: Permission of Instructor. 9 credit maximum.

3.536, 3.537, 3.538, 3.539 Small Engine
Repair |, 1, IlI, 1V
{6 Lecture-Lab Hrs/Wk)
A tour term sequence in small englnes. Includes 2-cycle and
4-cycle engine theory, practice on assembhly and disassembty,
repalr, and applications such as motorcycles, lawn mowers,
and chaln saws. Courses must be taken In sequence, or by
consent of instructor.

3 Credits/Term

4.150 Welding | 3 Credits
{1 Class, 4 Lab Hrs/Wk)

Introduction to oxyacetylene welding, covering the theory,
praclices, safety and operation of oxyacetylene equipment on

light gauge materlals. History of welding and forming metals.

4.151 Welding Il 3 Credits
{1 Class, 4 Lab Hrs/Wk)

Intreduction to oxyacetylene burning and welding of heavy
‘plate, covering the theory, practices and safe operatlon of bur-
ning and welding equipment on various types and sizes of

materials.

4,152 Welding 111 3 Credits
(1 Class, 4 Lab Hrs/Wk)
Introduction to oxyacetylene pipe welding, tubing welding and

exotic meta! bonding.

4,153 Welding IV . . 3 Credits
{1 Class, 4 Lab Hrs/Wk)
Intreductlon to plpe arc welding.
4,154 Welding V 3 Credits

{1 Class, 4 Lab Hrs/Wk)
Beginning arc welding.

44

»

4.155 Welding VI 3 Credils
" {1 Class, 4 Lab Hrs/Wk)
Advanced arc welding.
4.156 Welding VII 3 Credits
{1 Class, 4 Lab Hrs/Wk)
Introduction to TIG welding.
4.157 Welding VIl 2 Credits
(1 Class, 4 Lab Hrs/Wk)
Introduction to MIG welding.
4.158 Machine Tool Practice Lab 2 Credits
{1 Class, 3 Lab Hrs/Wk)
Beginning MTP prerequisite.
4.159 Maintenance/Fitter Welding 5 Credits

(2 Class, 9 Lab Hrs/Wk)
Introduces student to maintenance and fitting procedures
needed for occupational skills In the welding trades of the tocal
area. Preraquisite: Second year welding major.

4.160 Metals Applications and Testing 3 Credits
{2 Class, 3 Lab Hrs/Wk)

This course is a practical gulde to heal treating and testing of

standard steals and alloys; includes some theory in physical -

metallurgy.

4.165, 4.166, 4.167 Welding Lab A, B, C
{9 Lab Hrs/Wk/Term)

3 Credits/Term

4,170, 4.171 Machine Tool Practices I, 1]
{1 Class, 4 Lab Hrs/Wk)
Intraductory sequence in shop practices with bench grinder,

3 Credits/Term

drillpress, lathe, shaper, vertical and horizontal milling
machines.
4,172 Machine Tool Practices Il 3 Credits

(1 Class, 4 Lab Hrs/Wk)}
Gives the student the opportunity to apply skills developed in
prerequlisite courses 4.170 and 4.171 In individual or group
projects.

4.173 Basic Numerical Controlled Machines 2.5 Credits
(1 Class, 4 Lab Hrs/Wk)

Introductory courses In numerically controlled machines, shop

"practices, industrial .applications and economics, ‘and

manufacturing processes. Prerequisite: Machine Tool Practice

I, 1l and 1l or cohsent of instructor.

4.174 Machine Tool Practices V
{3 Class Hrs/Wk)
This course provides technlcal Information applicable to In-
spection of work, gauges, speclal tools and measuring devices.
The principal subjects covered are nomenclature, tolerances,
fits, the use of handbooks, and methods of Inspectlon.

3 Credits

4,175 Machine Tool Practices Vi 2.5 Credits
{1 Class, 1 Lecture, 3 Lab Hrs/Wk}

A study of machine tools and their functlons in manufactory

processes. Machlneability of matarials, tooling, gauging, heat

treating are Included. Students will do precision work on all

machines in the shop. Prerequisite: Machine Tool Practice I, Il

and Ul or consent of instructor.



4.176 Machine Tool Practices VI
{9 Lab Hrs/Wk)
Manipulation of the lathe, milling machines, and grinder for
work set-up and operation. Student does projects Involving
tool grinding, turning, boring, threading, and milling. Prere-
quisite: Second year standing or consent of instructor.

3 Credits

4.477 Machine Tool Practices VIl 3 Credits
{9 Lab Hrs/Wk)

Milling machines, grinding, gear cutting, steel tempering,

gauge, and texture work, Prerequisite: Second year standing in

MTP or consent of Instructor.

4.178 Machine Toal Practices IX 3 Credits
{8 Lab Hrs/Wk)

Machining and manutacturing of simple blanking, plercing and

forming dies and second operalion work for preduction shops,

Prerequilsite: Second year standing in MTP or consent of in-

structor.

4.180 Cooperative Work Experience
{Includes Seminar)
9 Credits maximum. Prerequlsite: Permission of instructor.
May replace 4.165, 4.166, 4.167 Welding Lab A, B, C.

1-3 Credits

9.050 Small Engine Repair 1 Credit
{3 Lab Hrs/Wk}
Introduction to small two cycle or four cycle gasoline engines

to Include testing, maintenance, and repair.

9.070, 9.071 Refrigeration Servicing 1 & Il 3 Credits/Term
{3 Class Hrs/Wk)

Principles and designs of refrigeration systems. Includas

maintenance requirements. Preraquisite; Must be In sequence

or instructor's consent. |

8.410 Carburetion for Auto Mechanics 2 Credits
(1 Class, 2 Lab Hrs/Wk)
Principles and malntenance of carburetors. Prerequisité: In

automolive service trade.

9.111 Automotive Electric 2 Credits

(1 Class, 2 Lab Hrs/Wk)

Baslc Automotive alectrical systems. Prerequisite: In
automotive service trade,
2.112 Automotive Tune-up for Mechanics 2 Credits

(1 Class, 2 Lab Hrs/Wk)
Tune-up methods and related electrical and mechanical
systems. Prerequisite: In automotive service trade.

9.113 Heavy Duty Electrical 2 Credits
(12 Class, 1%2 Lab Hrs/Wk)

This Is a fundamental trouble shooting course in heavy duty

electrical units such as starlers, series parallel switches, alter-

nators, point type regulatars, generators and transistor

raegulators.

45

9.114 Heavy Duty Fuel Systems 2 Credits
(12 Class, 12 Lab Hrs/Wk)

An slementary courss to teach trouble shooting procedures on

heavy duty carburetors. with governars, marine up draft and

down draft carburetors, and differemt types of diesel fuel

systems. (Detroit Dlesel, Cummings Cat and LH.C.)

9.115 Heavy Duty Diesal Engine Maintenance 2 Credits
(1% Class, 112 Lab Hrs/Wk)

Disassembling and reassembling ot dlesel engines, measure-

ment of parts, and determination of parts and repealrs needed

to put engine back to original condition are taught in this

course. Also included Is engine starting and final ad]ustments.

9.150 Welding | ¢
(1 Class, 3 Lab Hrs/Wk)
Introduction to welding covering theory, practice, safety and
operation of oxyacetylens equipment on light gauge materlals;
history of welding and torming metals.

2 Credits

8.151 Welding I 2 Credits
(1 Class, 3 Lab Hrs/Wk)
Continuation of oxyacetylene welding, vertica! and overhead.

Introduction to oxyacetylens cutting.

9.152 Welding Il 2 Credits
{1 Class, 3 Lab Hrs/Wk)
Introduction 1o stainless, cast ron and steel brazing with

oxyacetylene equipment.

9.153 Welding IV 2 Credits
(1 Class, 3 Lab Hrs/Wk) ’
Introduction to oxyacetylene heavy plate and pipe welding us-

ing safe standard procedures,

9.161 Welding V 2 Credits
(1 Class, 3 Lab Hrs/Wk)

Introduction to arc welding theorles and practices using safe
procedures. Testing weld and learning reasons for testing

procedures.

9.162 Welding VI 2 Credits
{1 Class, 3 Lab Hrs/Wk)
To continue arc welding theorles, practice safety and operation

on arc welding equipment.

9.163 Welding Vil
(1 Class, 3 Lab Hrs/Wk)
Introduction to plpe arc welding using safe theories and prac-
tices.

2 Credits

£.164 Welding VIlI
(1 Class, 3 Lab Hrs)Wk)
Introduction 1o TIG welding covering theories, practices and
safe operations of TIG welding machines.

2 Credits

9.165 Welding IX 2 Credits
{1 Class, 3 Lab Hrs/Wk)

Continuation of Welding VII on use of TIG and MIG machines.



9,166 Machine Tools Praclices | 2 Credits
(1 Class, 3 Lab Hrs/Wk)-

A course designed to provide baslc machine toot knowledge

and cencepts in developing an understanding of chip removal

common in local Industry.

9.167, 9.168 Machine Tools Practices I, 11

(1 Class, 3 Lab Hrs/Wk)

A continuatlon of flrst-terrn machina tools practices with more
concentration on skill of machine operation.

2 Credits/Term

JOURNALISM

J 199 Special Projects in Journalism To be arranged

Jd 211, 212, 213 Introduction to Mass
Communications 2 Credits/Term
(2 Clags Hrs/Wk)

A survay course planned to introduce the student to television,
radie, newspapers, magazines and other media forms as a part
of his environment and to call attentlon to the Impact of these
media. J 211 focuses on the history and development of the
Amaerican newspaper, from large city dally to small town week-
ly. Alternate media - the specialized press, broadcasting and
film - are also surveyed. J 212 examines the technology of
producing newspapers, magazines and radio and, television
broadcasts. Field trips to local printing and broadcast facilities
are included. J 213 examines contemporary issues as they
relate to mass media: violance on TV, governmental regulation,
public access, minority groups and media. The courses may
be taken in any order. “

J 215 Journalism Laboratory (Newspaper) 1 Credit
(1 Class Hr/Wk)

On-the-job training In techniques of reporting and editing,

carried on in conjunction with publication of the student

newspaper. May be repeated for credit.

J 218 Reporting | 2 Credils
{2 Class Hrs/Wk)

Baslcs of gathering and reporting news, with emphasls on ac-
curacy and clarity of writing, J 215 required in conjunction with

this course. No prerequisites.

J 217 Reporting 11 2 Credits

{2 Class Hrs/Wk)

Continued study of wrlting._naws. and. news features, with-

emphasls on accuracy and objectlvily. Also considered are
methods of gathering &nd organizing materials for multiple
source, multi-dimensional storles. J 215 required In conjunc-
tion with this course. Prerequisite: Reporting I or consent of in-
structor. -

J 218 Copy Editing and Makeup
{2 Class Hrs/Wk)
Copyreading, headline writing, proofreading and makeup. No
prarequistes.

2 Credits

J 280 Field Experience Variable
(Includes Seminar)

Combined work and study projects in fields of wrlting, repor-

ting, editing, public relatlons and other mass media-retated ac-

tivities. Nina credits maximum. Prerequisite: Instructor's per-

misslon.

_ Hist 221 Labor Today
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J 299 Independent Study in Journalism To be arranged

LABOR STUDIES

Ec 216 Labor Ecenomics
(3 Class Hrs/Wk)
A study of the American economic system, role of labor, and
issues of inflation, unemptoyment, poverty and economic
growth. (Offered every other year.)

3 Credils

Hist 220 U.S. Labor History 3 Credits
(3 Class Hrs/Wk)
A survay of the history of work and the development of the

labor movement In the Unlted States.

3 Credits
{3 Class Hrs/Wk)
An Introduction to the interactions of unions, management,
and government; issues of wages, worker security, managerial
authorlty, and the role of government In the labor relations
procass. (Offered every other year.) : .

Hist 226 Labor and Legislation
{3 Class Hrs/Wk)
An Introduction to the operation and functions of the State
Legislature and Congress with emphasis on labor Issues.
(Cffered every other year.)

3 Credits

PS 244 Labor Law 3 Credits
(3 Class Hrs/Wk)

A survey of major laws affecting labor with emphasis on laws
relating to collective bargaining, working conditions, job
security, clvil rights, safety and other labor issues. (Offered

avery other year.)

PS 245 Collective Bargaining
{3 Class Hrs/Wk)
An introduction 1o the process of negotiating a labor contract,
the nature of a written agreement, content of the labor agree-
ment, and the tactics and strategles of bargaining. (Offered
every other year,)

3 Credils

LITERATURE AND LANGUAGE

Eng 101, 102, 103 Survey of English Literature. 3 Credits/Term

: " " " (8 Class Hrs/Wk)
A chronalogical survey of English literature from its beginnings
to the present. Major works and major writers are studied, as
well as their backgrounds, which will be useful in the study of
other literature and other tields of cultural history. The course
recommended for majors in English, History, and Library
Sclence. Eng 101: Anglo Saxon beginnings ‘through the
Renalssance; Eng 102 Seventeenth Century to Romantics;
Eng 103: Nineteenth and Twentleth Centuries. Sequence order
recommended but not required.

Eng 104, 105, 108 Introduction to Literature 3 Credits/Term
(3 Class Hrs/Wk)

An introductory course designed to teach the studant life~long
skills of critical reading and appreciation of literatura. The
quarters are separated according to type of Hterature, and in
gach quarter literature is drawn from a varlety of authors, times
and countries. Eng 104: Fictlon; Eng 105: Drama; Eng 106:
Poetry. Taking the course In sequence Is not required.



Eng 107, 108, 109 World Literature . 3 Credits/Term
{3 Class Hrs/Wk)

A study of the literary and cultural foundations of the Western
World through the analysis of a selectlon of masterpileces of
literature, ancient and modern, The readings in¢clude European
and American works and may, depending on the instructor, In-
clude some non-Western literature. A student may choose to
take this course and History of Western Civllization congurrant-
ly. Sequence order is not required.

Eng 198/299 Independent Study in Literature To be arranged

Eng 201, 202, 203 Shakespeare 3 Credits/Term
{3 Class Hrs/Wk)
A study of Shakespeare's major plays intended as an introduc-
tion to Shakespeare's work, his times and culture, and the
history of production and criticism of his plays. Recommended
tor majors In English and Theater. The course may be taken In
any order. .

Eng 204 Special Topics in Literature 1-4 Credits
(1-4 Hrs/Wk)

The course Is designed to allow in-depth exploration of a
themse, problem or mede in literature for students who have a
special interest in the issue. Each time the course is offered, it
will be subtitled to Identify the speclal subject of study. Ex-
amples: “Literature of Oregon,” "Men and Women in
Literature,” “Gothicism, Romanticism and Horror.”

v

Eng 253, 254, 255 Survey of American
Literature 3 Credits/Term
(3 Class Hrs/Wk)

This chronological survey of American Literature helps the stu-
dent to investigate what Is "American” in selections of natlve
literature. Do the works share common themes, techniques,
characters and mythical foundations? The student will be en-
couraged, through extensive reading and intensive discussion,
to find his own answers to these and skmilar quastions. Note:
The student taking this course should have some prior ex-
perlence In reading and discussing literature. A study may
choose to take this course and History of the United States

MARINE NAVIGATION
9,615 Marine Mavigation - Plioting | 3 Credils

(3 Hrs/Wk)

Deslgned to glve the learner a basic understanding of the prin-
ciples and techniques of navigation. Includes an element of
studies on weather, dead reckoning, piloting, electronlc
navigation and the utilization of these concepts in navigation.
Involves the use of varlous Instrumeants to obtaln lines of posi-
tion and publications necessary to interpret these lines of
positions to navigational fixes. Also rules of the road, radio
communications, distress signals and a distant look at celestial
navigation.

9.616 Marine Celestial Navigation 11 3 Credils

{30 Hrs In 10 Wks)

Designed to give learner baslc understanding of principles and
techniques of celestial navigation. Enables learner to meet
licensing requirements of the U.S. Coast Guard to prepare
operators of ocean-golng vessels (more than 200 miles
offshore) and for examinations in celestial navigation. The
study of celestlal sightings, time, and utilizatlon of these con-
cepts In navigation. Includes use of instruments to obtain lines
of position, and use of publications required to reduce these
lines of pasition to navigational fixes.

3

MATHEMATICS

Mth 50 Intermediate Algebra | 4 Credits/Term

(4 Class Hra/Wk)

1/ Functlons and graphs, lnear equatlons in one and two un-

knowns, quadratic equations, rational exponents, radicals,
*:progressions, logarithmic computation. Prerequisite; One year
of high school algebra or 4,202 or consent of instructor. Credits
may not be transferrable to 4-year colleges. (Some colleges
accapt only 2 credits.)

_Mth 51 Intermediate Algebra [l ‘ 4 Credits

concurrently. Sequaence order is recommended, butl not re- M

quired.

0.531 Literature of Contemporary Concerns 2-3 Credits
(2 Class Hrs/Wk)
A study of contempaorary themes, problems and personalities
reflected In llteratura. This course enables the student to ex-
amine contemporary concerns and literature together. Each
course offering Is subtltled to indicate the special subject of
study.

0.536 Shakespeare: Ashland 3 Credils
{3 Class Hrs/Wk)
A detailed examination of the Shakespeare plays being
produced at Ashland with emphasls on understanding and ap-
preclating Elizabethan culture. Students have the option of
atiending the plays in Ashland as a group.
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{4 Class Hrs/Wk)}
Further enriches the congepts and ideas presentad in Mth 50,
and presents mare advanced aspects of notations Introduced
earlier. Serves as a terminal course in algebra for students
preparing for non-scientific studies, and as a tfoundation
course In algebra for students preparing for advanced college
mathematics. Prereguisite: Mth 50 or consent of instructor

Mth 60 Introductory Trigonometry 4 Credits

(4 Class Hrs/Wk)
An Introductory course in plane trigonometry emphasizing
practical applicatiens, Prerequlsite: Mth 51.

Mth 101 College Algebra 4 Credits

(4 Class Hrs/Wk)
A modern treatment of algebra exhlbiting the Ioglcal structure
of the algebralc equatlons, Inequalitles, binomial thecrem and
logarithmic functions. Prerequisite: Two years of high school
algebra, Mth 51 or consent of instructor.

Mth 102 Plane Trigonometry 4 Credits

{4 Class Hrs/WKk)
A course In plane right triangle trigonometry emphasizing the
analytical rather than the computaticnal aspects of the subject,
Function concept is emphasized with minimal application to
spaclalized applications in navigation, military science, etc.
Prerequisite: Mth.101. or consent of instructor.



Mth 191, 192, 193 Mathematics for
Elementary Teachers 3 Credits/Term

{3 Class Hrs/Wk)
A development of arithmetlc as a logical structure. Designed
tor the student with little mathematical maturity and
hackground. The mathematics commeonly Included or closely
related to elementary school curricula is analyzed from a
mature viewpoint. Course Is a requisite for majors in elamen-
tary education at Oregon State Unlversity.

Mth 1997298 Independent Study in Math To be arranged

/

Mih 200, 201, 202, 203 Calculus with Analytic . )
Gaometry 4 Cradits/Term

{4 Lecture Hre/Wk)

Differentiation and integration: applicatfons to rates, area
volumes. Applications in mechanics; plane analytlc geometry,
elementary transcendental functions. Techniques of integra-
tion, vactors, solid analytic geometry. Partial differentation,
multiple integratfon, infinlte series. Standard sequence for
students In sclence and engineering. Prerequisite: Mth 102 or
consent of instructor.

0.760 Mathematics: Math Lab . 0 Credit

Individualized instructlon on all levels of math from basic
arithmatic to calculus, The student works at his own speed and
level, ‘

2.250, 2,252 Business Mathematics I, 1l 3 Credits/Term

(3 Class Hrs/Wk)

A two term sequence. 2.250: A concentrated class of
programmed learning. Rebuilding fundamentals Including
speclal uses of estimating for decision making. Uses of
algebraic equations to sclve buslness problems. 2.252:
Interest, discount, negotiable Instruments, payroll
mathematics, cash and trade discount, compuling commission
and depreciation.

4.200 Basic Mathematics 4 Credits

{4 Class, 1 Lab Hr/Wk)
Basic arithmetic operations with whola numbers and fractions;
measursmants; elementary intultive geometry.

4.202 Elementary Algebra | 4 Credits

(4 Class Hrs/Wk)
Straesses the transition from arithmetle to algebra for students
with little or no-previous experionce In algebra. Includes con-
copts of numbers, natural numbers, integers and rational
numbers, their generalization and simple algebralc
procedures. Includes applications In other flelds such as
matals and automotive mechanics.

4.203 Elementary Algebra I? 4 Credits

(4 Class, 1 Lab Hr/Wk)
Extends and/or introduces toplcs of arithmetic, elementary
algebra and trigonometry. Designed for students in industrial
mechanlcs, electronfcs, wood industries, business and other
areas. Prerequisite: consent of instructor or 4.202,
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MUSIC

Mus 101, 102, 103 Music Fundamentals 1-3 Credilts/Term
(1-3 Lecture Hrs/Wk)
A course especlally designed for the student who wishes to
learn more about the baslcs of music centering around music
terminology, how to build scales, how to create chords and
how sound is arranged.

. Mus 105 Music Appreciation "~ 1-3 Credits

(1-3 Lecture Hrs/Wk)
A survey course which glves the student an overview of the
different styles and forms of music that have developed over
the centuries. Speclal consideration will be glven to the major
composers of each musical era.

7 “Mus 111, 112, 113 Music Theory | 4 Credits/Term

{4 Lecture, 1 Lab/Wk)

A sequence of courses designed to develop and strengthen
basic muslclanship through the study of music fundamentals,
chords, scales, keys, and intervals. Concentration on composi-
tion and composition analysis of present and past styles and
forms. The abilities of sight-reading and of ear-tralning will be
stressed. Students will be advised how to Improve keyboard
skills with thelr theory studles

i Fe v e

Mus 131, 132, 133 Basic Group Piano 1 Credit Each!Term

‘Mus' 134, 135, 136 Basic Group Voice

Mus 137, 138, 139 Basic Group Guilar
(1 Lecture, 1 Lab Hrs/Wk)
These courses offer classroom Instruction for the music stu-
dent that s not prepared for Iindividual instruction In the same
areas. Baslc concepts which are required if the student wishes
to continue music performance studies

MuP 171, 271 Individual Performance Study

in Piano 1 Credit each/Term

MuP 174, 274 Individual Performance Study in Voice

MuP 175, 275 Individual Performance Study in Vielin

MuP 180,280 Individual Performance Study in Guitar

{1 Lab Hr/Wk)

Private lessons given on a one-to-one basis In the areas of
piano, volce, violin, guitar and other [nstruments when re-
quested by the student and an Instructor is avallable. Studant
may be asked to audition for the instructor, Student may also
be asked to perform In recltals or in college ensembles.

™



MuP 295/0.522.7 Band 1-3 Credits
{1-5 Lab Hra/Wk)

Concert Band, Jazz-Rock Band, Pep Band, The Southwesters
and other ensemble experiences are offered musicians in the
community and at the college who wish an outlet for their
talents and to improve technigues and skills, music reading,
notation and terminology, and musical literature of all styles
and periods.

MuP 297/0.522.8 Chorus 1-3 Credits
{1-5 Lab Hra/Wk)

Chorus, Swing Choir, The Southwesters, and other ensemble
experlences are offered singers in the community and at the
college who desire an outlet for thelr singing talents and to im-
prove their performing ability. Course work includes voice
placement and proper use, musl¢ reading, notation and ter-
minology, and choral literature of all perlods, styles and
cultures. No more than six hours total credit in Mus 195, 196,
187 can be applied toward the Associate in Arts degrea.

MuP 297/0.522.9 Orchesira (String Ensemble) 1 Credit
(2 Lab Hrs/Wk)
This course |s offered to musicians in the community and at the
college who wish an outlet for thelir talents and to improve thelr
performing abllity. Course work includes instrument technl-
ques and skills, music reading, notation and terminology and
musical literature of all periods, styles and cultures.

Mus®199, 299 Independent Study in Music 1-3 Credits
. : (3-9 Lab Hrs/Wk)
This course is to flll speclal needs of the students; neaeds which
could not have been foreseen In & music catalog or program
but very real necessitles for the student's progress.

Mus 201, 202, 203 Introduction to Music and
Its Literature 3 Credits/Term
(3 Lecture Hrs/Wk) ‘
This course develops understanding and intelligent enjoyment
of music through a study of its elaments, forms and historlcal
styles. This sequance course goes into much greater depth
than Music Appreciation. The student will gain more from this
" . course If a baslc music fundamentals or first quarter music
theory has been taken.

Mus 211, 212, 213 Music Theory 1) 4 Credits/Term
" (4 Lecture, 1 Lab Hi/Wk) -

This course is a continuation of Muslc Theory |, taking an In-
depth look at the arrangement of scund, harmony, melody,
rhythm, varlous arrangements, forms and styles. Emphasis is
placed on understanding composltion and analysis of the
works of major composers, Stress on ear-training and sight-
reading continues.

Mus 298 Music Theatre or Opera 1-6 Credils
{t Lecture, 1-9 Lab Hrlek)

Each year the college offers in conjunction with the Drama

Dapartment a dramatic production in which the college

students and community parformers are invited to participate.

NURSING

Nsg 100 Fundamenials of Nursing 8 Credils
The fIrst quarter course of a six-quarter LEGS program leading
to an Associate In Science degree in Nursing, deals with begin-
ning .concepts and nursing skills. Major concepts in com-
munlicatlons, mental heaith, body mechanics, alignment, asep-
sls, nutrition, fluids, pharmacology, growth and developmeant
and maternal health ars introduced. {Level I-IVA)

Nsg 101 Fundamentals of Nursing 8 Credits

(5 Lecture, 9 Lab)

A continuation of bullding skilis and concepts learned in Nur-
sing 100 with introduction of new skills. New concepts covered
Include crisis, mobility, regulatory, eflmination and oxygena-
tion, along with relationships to patients of all ages with
diabetes, respiratory and cardiac disorders. The care of the
surgical patlent Is covered. Communications, nutrition and
growth and development continue to be Integrated. Material
ralated to data collaction and nursing care plans is discussed.
{Level 1¥B-VIC)

Nsg 102 Nursing Science and Practice I} 10 Credits

(5 Lecture, 9 Lab Hrs/Wk)

The course covers maternity nursing and care of patients of all
ages with gastrointestinal, peripheral vascular, orthopedic and
urinary problems. Principles of mental health nursing are in-
troduced In relation to passive-aggressive behavior, suicide,
schizophrenia, alcohol and drug abuse and cther common
emotlonal problems. Evaluation as part of the nursing process
is Intraduced. Pharmacology, nutrition and communications
are integrated throughout the course. (Level VIIA-VIIG)

Nsg 201 Nursing Science and Practice [11 10 Credits

(& Lecture, 15 Lab Hrs/Wk)

This course is bullt upon previous courses leading to an
Assoclate Degree in Nursing or eligibility for State Board Ex-
amlination for licensure as a Practical Nurse. Alterations in
physiological and psychologlical functioning with the needed
nursing Interventions will be covered in relation to cancer,
death and dying, clrrhosls, patients of all ages. Complications
to pregnancy and care of the newborn In distress as a ¢on-
tinuation of maternity nursing will be studied. Students wishing
to terminate at the Practical Nurse level will study the transition
from student to graduate, working after graduation, legal-
ethical aspects, and giving medications to groups of patients.
Students going on for their Associate Degree in Nursing will

cover the care of the patientin the COronary Care Unlt. {Levels
IXA-XC) .

Nsg 202 Nursing Science and Practice 1V ' 10 Credits

{5 Lecture, 15 Lab Hrs/Wk)

This Is the fifth quarter nursing course leading to an Associate
of Sclence Degree in Nursing. As in all preceding courses,
pharmacology, nursing care of children, and nutrition are in-
tegrated throughout. This course covers transition from stu-
dent to graduate; primary and team nursing; legal-ethical
aspects of nursing; caring for patients of all ages with acute
neurological problems (e.g. head injuries and spinal cord com-
pression) requiring intensive care; patients with acute medical
or surgical problems resulting in need for ertificial respiratory
equipment {e.g. tracheostomy, chest tubes and ventilators);
post operative CCC care; and care of patlents followlng
transplants {Lovels XIA-XIIB)

Nsg 203 Nur:_ain Science and Practice V 10 Credits

(5 Lecture, 15 Lab Hrs/Wk)
Covers acute care nursing - emergency care and medical-
surglcal problems that require intensive care for all ages. Com-
munlty agencies, history of nursing and care of the elderly are
included. (Levels XIIB-XIVA)

PhC 211 Advanced Pharmacology 1-3 Credits

(3 Hrs Wi/Wk
Thls course is designed to equip the student with a competent
level of knowledge of drugs currently in use in medIcal prac-
tice, with emphasis an drug implications which specifically per-
tafn to nursing.



5.480 Nursing Assistant
{40 Lecture, 20 Lab Hrs-2 Credits
80 Lecture, 40 Lab Hrs-4 Credits)
First term of Nursing Assistant course to prepara the student
for work In acute care hospitals and/or nurslng homas. {C=a
passing grade for certification.)

€.414 LPN Re-entry Course 14 Credits
{24 Lab, 8 Lecture Hrs/Wk)

A re-entry course, appraved by the Oregon State Board of Nur-

sing, which will enable the graduate practical nurse who has

not been employed for five years or more to become relicens-

ed. This is a self-paced course that employs a self-

instructional, individualized learning process which includes

hoth seaminar and clinfcal segments.

9.415 R.N. Re-eniry Course
{100 Lecture, 140 Lab Hrs)
A refresher course which will enable the Inactive graduate
nurse to update her nursing knowledge and skills enabling her
to return {o practice with proper Institutiona! orlentation. The
self-instructional, individualized learning process which in-
cludes both seminar and clinical experlence segments.

14 Credits

9.416 Intravenous Therapy for Health
Professlonals 1% Credits
{20 Hours)
Thls course will provide the learner with the skills, knowledge
and attitudes to perform venipuncture, maintain and discon-
< linue Intravenous solutions, medications. and blood com-
ponents. Prerequisite: Licensed LPN or RN, Oregon certified
EMT II or consent of Instructor.

OFFICE ADMINISTRATION
‘OA 111 Shorthand | ot
(2 Class, 3 Lab Hrslwk) -
Beginning theory of shorthand; practice application in
sentences and paragraph dlctatlon.

3.Credita

OA 112 Shorthand Il
{2 Class, 3 Lab Hrs/Wk)
-Continuation of shorthand_ theory; speed bullding. and. begin-
ning typewritten transcription. Prerequisites: Shorthand | or
consent of Instrugtor. Students must have a typing skill of OA
121 or its equlvalent.

3 Credits

0A 113 Shorthand (i}

' {2 Class, 3 Lab Hrs/Wk)
Continuation of speed-building techniques and typewritten
transcription with emphasls on mailable copy. Prerequisites:
Shorthand Il or consent of instructor. Students must hava a
typing skill of OA 122 or its equivalent.

3 Credits

OA 121/2.501 Typing [ {Beginning)
{1 Lecture, 4 Lab Hrs/Wk)
A beglinning course for those with no previous typing Instruc-
tion. It covers the basic techniques of the touch system of
typewriting, building speed and accuracy, machine manlpula-
tion, letters, tables, manuscripts.

3 Credits

'/OA 122/2.503 Typing Il (Intermediate)

J

L~OA 200 Introduction to Word Processing
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3 Credits

{2 Lectures, 3 Lab Hrs/Wk)
Preparation of business reports and advanced materials, in-
cluding arrangement of problems with minimum of Instruction.
Intensive drllls to increase speed and accuracy. Includes
various styles of business letters, typing of envelopes, and
tabulated materials. Prerequisite: 40 w.a.m. or consent of the
instructor. OA 124, Typing IV Speed and Accuracy strongly
racommended.

OA 123/12.505 Typing Il (Advanced

(2 Lecture, 3 Lab Hrs/Wk)
This is an advanced course with Increased emphasis on
production assignments including speclalized cor-
respondence, manuscripts, statistical tables, typing from
handwritten and typewritten rough drafts, directly on the
typewriter. An Increased emphasls will ba glven to the develop-
ment of skill number proficiency. Prarequisite: 50 w.a.m., OA
122 or equivalent, or consent of instructor.

3 Credits

QA 124/2,507 Typing IV (Speed and Accuracy
Development) 3 Credits
(1 Lecture, 4 Lab Hrs/Wk)

Specifically designed for those students who need to develop
greater speed and accuracy, the course is a review of simple
‘production, Including letters, tables and manuscripts. Prere-
quisite: OA 121/2.501 or equivalent.

3 Credits
(2 Lecture, 3 Lab Hrs/Wk)

Introduces various types of correspondence support activities,

primarily the keyboarding of magnetic editing typewriters.

0A220/2.519 Electronic Calculators
(1 Class, 3 Lab Hrs/Wk)
The student learns the ten-key touch system for machine
opegratlon and the use of the electronic calculator in the tour
fundamentals of rathematics. Thése foui operations aré then
used by the learner to solve applied business prob[ems with
speed and accuracy.

2 Credits

0.591 Personal Typing 1 Credit
{5 Weeks or 25 Hrs of 1 Lecture, 4 Lab Hrs/Wk)
A beginning course for those students with no previous typing
instruction who wish to learn the touch system of typewriting
for thelr personal use. Emphasis Is on keyboard Introduction
and skill development.

2.280 Cooperative Work Experience 1-8 Credits
{4-40 Lab Hrs/Wk)

Students gain on-the-job experience in coordinator-approved

buslinaess situations which closely paralle] student's field of

study. Student works under supervisor and coordinator.

Seminar arranged by supervisor. Prerequisite: [nstruciorsap—

proval.

2.509 Machine Transcription 3 Cradits
(1 Class, 4 Lab Hrs/Wk)
The student learns to operate transcribing machines to

produce mailable copy from pre-dictated material.




2.511 Automatic Typewriter | 1 Credit
(1 Class, 4 Lab Hrs/Wk for 5 Weeks)

An introductory course in the use of the IBM Mag || automatic

typewriter. The student gains a basic knowledge of all the

operational features of this machine.

2.547 Shorthand Transcription © 3 Credits
(2 Class, 3 Lab Hrs/Wk)

An advanced course designed to train the student for

stenographic work on a production basis. Prerequisite: Typing

OA 122 or equlvalent, Shorthend OA 113 or Personal

Shorthand 2.562, or permission of instructor.

2,580 Personal Shorthand |
(3 Class, 2 Lab Hrs/Wk)
A notetaking technique using only the 26 letters of the
alphabet.

3 Credits

2.562 Personal Shorthand It

(3 Class, 2 Lab Hrs/Wk)
A continuation of Personal Shorthand | including theory and
briet tform mastery, dictation and transcription of more ad-
vanced methods of abbrevlation, additional skill development
in reading and wrlting of student’s notes, review of grammar,
spelling, and punctuation; and vocabulary speclalization in a
vocatlonal area of special Interest to student. Prerequisite:
2.560.

3 Credits

2.583 Human Relations in Business
{Business Psychology)
{2 Lecture, 3 Lab Hrs/Wk)
A study of the psychology of personal relations within the of-
flce, including values, goal planning, and communication.
Emphasis is placed on the importance of personal behavior,
adjustments in an office situation, and development of a
desirable work climate.

3 Credits

2.584 Office Procedures |
{2 Class, 3 Lab Hrs/Wk)
Filing procedures {alphabetic, geographic and numeric),
duplicating and copying processas, postal procedures, and
telephone procedures.

3 Credits

2.585 Office Procedures II
(2 Class, 3 Lab Hrs/Wk)
Management structure of business organization,
travel/meeting arrangements, job search techniques, office
records management, and intreduction to word processing.

3 Credits

2,591 Spelling and Punctuation - Pre-Transcription
Skills 7 3 Credits
(3 Lecture Hra/Wk)

The course is designed to teach students planning to enter o¢-
cupations that require a working knowledge of the mechanics
of the English language — spelling, punctuation, capitalization
and word division used in sentence structurs.

2.595, 2.596 Offica Simulation I, Il 8 Credits
(1 Lecture, 8 Lab Hrs/Wk)

> Model Office Simulation is designed to provide a situation In

which business students can practice business skills they have

acquired and develop work hablts, character traits and at-

titudes accepted in the business world.
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9.016 Crealing a Professional Image 2 Credits
(1 Lecture, 2 Lab Hrs/Wk)
To help students pursuing a business career by presenting a
positive professional image with emphasls on improving per-
sonal appsarance. To become aware of the importance of
good health, proper selection of clothing, and a well-groomed
appearance. To |dentify personality traits and communication
sklils that Improve professional interaction. To present a more

confident self-image on the job and in thelr personal lives.

9.722 Shorthand Refresher
{2 Class, 2 Lab Hrs/Wk)
A raview for those desiring to extend their present shorthand
ability.

3 Credits

9,723, 9,726, 8.728 Medical Terminology 11,11l 3 Credits/Term
(3 Class Hrs/Wk)

8.723 - Introduction to Medica! Tarminology - to the human
body and its major systems &nd their functions. Course In-
cludes medical prefixes, suffixes, word stems and combining
forms. Study of each system is categorized into additional
pretixes and suffixes, diagnostic, symptomatic and operative
terminology.
8.726 - A continuation of 9.723 with greater attention paid to
anatomical detall, primarily In essentlals of human anatomy
and physiology. Medical Terminology Il and Il will cover all
systems introduced in Medical Terminolegy | and will include
intensified spelling drills of terms pertinent to each system.
9.728 - Medical Terminology lll is a continuation of Medical
Terminology 1, and Includes a more intensified coverage of
anatomy, structures, glands and organs.

9.724, 9.725 Medical Secretary I, Il 3 Credits/Term
(3 Class Hrs/Wk)

9.724 - Introduction to the medical office: telephone manage-
ment, appointment book, recognizing medical emergencies,
art of handling patient's financial records, basic medical
records, collections and Insurance forms.

9.725 - Continuation of medical office managément to include
words and terms most often used in the office, office
housekesaping, money management, sterilization, grooming,
redical emaergencles, letters, mall management, examination
of patient, payroll, and drugs and medications.

8.727, 9 729 Medical Transcription L, It

{3 Class Hra/Wk)

The reports required of & medical transcriptionist are many

and varled, necessitating a workable knowledge of medical

terminology and accurate, fast typing.

9.727 - Medical Transcription | will introduce the student to the

simpler forms of medical transcription.

'9.729 - A continuation of Medical Transcription L. The material

Is more specialized and the terminology more complex.

3 Credits/Term

v

8.730 Medical Secretary HI

(3 Class Hrs/Wk)
Continuation of medical office management, to Include dis-
eases and operations most often used in office, office
housekeeping, money management, sterilization, grooming,
medical emergencles, letters, mail managament, examination
of patient, payroll, and drugs and medications. Prerequisite;
Interest In the medical tield, {(Medical Secratary 1 and |l not re-
quired before Il - subject matter does not conflict.)

3 Credits



9.735 Legal Secretarial Procedures | £
{3 Class Hrs/Wk)

Covers background and basic operation of a law offlce, ,in-
cluding ethics, responsibilities and duties of a legal secretary
and career opportunities in the field of law. Structure of the
state and federal court systems is covered, along with substan-
tive law and administrative agencies. Prerequisite; Typing,
Gregg Shorthand or Personal Shorthand.

3 Credits

9.736 Legal Secretarial Procedures ||
(3 Class Hrs/Wk)
Includes background on business organizations, preparation
of corporate documents, real estate transactions, torts, con-
tract law, unlform commercial code, law office management
and bookkeeping. Prerequisite: 9.735 - Legal Secretarial
Procedures [,

3 Credits

9.737 Legal Secretarial Procedures 1l

(3 Class Hr/Wk)
Covers interpretation and preparation of court documents,
lawsult procedures, trial preparation and documentation,
forms and procedures utilized tn family law, wills and probate,
criminal law, and bankruptcy proceedings. Provides Informa-
tion on applying for employment in a law firm, preparation of a
resume and professional career opportunities. Prerequisite;
9.735.6: Legal Secretarial Procedures 1, Il

3 Credits

9.731 Clinical Procedure | 3 Credits
{1 Lecture, 2 Lab Hrs/Wk, for 12 weeks)
This course is to provide clinical orlentation, initial Instruction,

and basle skills for a medical/clerical assistant.

9.732 Clinical Procedures Il
{1 Lecture, 2 Lab Hrs/Wk, for 11 weeks)
This course will provide In-depth simulation of clinlcal ex-
perlence in procedures practiced by office nurses. This will
prepare the Clinical Assistant to substitute for the physiclan's
nurse, without major changes in office routine, for the safety,
sacurlty and comfort of patient, physician and herself.

3 Creadits

9.750 Automatic Typewriter ||
{1 Lecture, 4 Lab Hrs/Wk)
Designed for learnars who already have a basic theoretical
knowledge of the operations of the Mag Card |l who.would like
to contlnue training on the automatic typewrlter to gain
proficlency in operating it, either for entry Into the tield or for a
current job situation.

1 Credit

PHILOSOPHY
Phil 198/299 Independent Study in Philosophy To be arranged

Phil 201, 202, 203 Problems of Philosophy
(3 Class Hrs/Wk)

An Introduction to the study of major philosophers, including
Plato, Aristotle, St. Thomas Aquinas, Berkeley, Kant,
Kierkegaard, William James and Sartre. The course Is con-
cerned with ethigs, religion, politics, metaphysics, logic and
aesthetics. Corallary readings of major novels may be Includ-
ed. Taking the course In sequence Is not required.

3 Credits/Term
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PHOTOGRAPHY

Art 161, 162, 163 Photography I, 11, 11l
(2 Lecture, 3 Lab Hr/Wk)
A three-quarter series to give the beginning photographer sklil
and experlance lo become articulate in the medium. Emphasls
divided equally betwean visual awareness and technical com-
petence.

3 Credits/Term

Art 260 Photographing Nature 3 Cradits

(Ten 2-hour Lecture)Demonstration/Discusslon/Critique
seaslons and four Saturday or Sunday field workshops.)
An intermediate course in photography emphasizing attitudes,
approaches, equipment, and techniques applicable to making
pictures of nature: landscapes, pIaTnts and animals, closeups,
etc. The course Is aimed primarily at people who already un-
derstand the basics of photography. Course aclivities include
lectures, discussion, field trips, and group critiques of
photographs, focusing on use of 35 mm SLR equipment for
making color transparencies. The course stresses attitudes,
feelings, and knowledge about nature as much as technical
photographic skills.

0.519 Basic Pholography 3 Credits
(3 Class, 2 Lab Hrs)Wk)

This course is an introduction to basic principles of

photography Including Instruction in camera use, compaesition,

darkroom developing and printing and general assignment

photographic work. 4 .

0.518.1 Darkroom Techniquas 3 Credits
{One-half te 1'% Hr Lecture, One-half to 1%2 Lab Hr/Wk)
Students learn darkroom procedures which include archival
processing, print manipulation, negalive copying, the zons
system and the use of special darkroom equipment.

9.255 Color Developing & Prinling
(2-3 Lecture, Lab Hra/Wk)
An introductory course for photographers who already have
proficlency in black-and-white. This wil! help understand color
processes to the degree of processing and printing color film.
For both the serlous amateur and commercial photographer,

2-3 Credits

PHYSICAL EDUCATION

Five terms of physical educatien courses are required for an
Associate In Arls degree, Not more than one hour of ¢redit may be
earned In these courses in any one term, except by pelition and
consent. Physical Education and Health Majors must begin course

work In.the.professional actlvities-(PE 195 or-PE 295).- =

PE 131 Introduction to Health and Physical
Education 3 Credits
(3 Hr/Wk) o
Professlonal orientation, basic philosophy and objectives,
professional opportunities and qualifications. Course taught

fall term each year.

PE 185 Physical Education

{3-5 Lab Hrs/Wk)
Beginning, Intermediate and Advanced levels of the following
activities are taught throughout the year for physiological and
recreation values. A total of five terms are required for all lower
division students. Classes meet three times a week. Some of
the classes have prerequlisites or require permission of the in-
structor. Speclal arrangements may be made for restricted or
corrective work. (sea following page)

1 Credit



Adult Physical Conditioning  Liesaving

Archery Personal Defensel|, |1
Badminton Slimnastics

Bowling Slow Pltch
Conditiorning Soccer

Creatlve Dance |, Il
Creative Exercise

Social Dancing
Square Dancing

Craative Sports (Rally Squad) Swimnastics

Cycling : Swimming

Flag Football Tennis

Folk Dance Track

General Activitles Tumbling & Trampoline
Golf Volleyhall

Gymnastics Water Safety [nstruction
Jogging Weight Training

Wrestling

PE 195 Professional Activities

{3-6 Lab Hrs/WkK)
Courses are designed to provide first year professional
students in Physical Education with opportunities to learn and
develop teaching techniques and gain basic skills in the ac-
tivities classes. This sequence is offered every other year:
Fall Term: Elementary Gymnastics
Winter Term: Fundamentals of Movement and Volleyball
Spring Term: Track and Fleid

2 Credits

PE 199/299 Independent Study in Health To be arranged

PE 208 Backpacking and Camping Workshop
(3 Lecture Hr & Field Trips)
A course designed to develop an interest in camping as a
lifelong recreational activity, In conservation and ecology.
Teaches use of camping tools and safety, courtesy and out-
door manners. Fleld trips are designed for the development of
.v.ikllls and knowledge relating to outdoor activities and recrea-
tion.

PE 230 Field Experience 1-3 Credits
{Includes seminar with teaching strategy)
Nine credits maximum.
Prerequisite: instructor's permission
Physical education majors have the opportunity 1o experience
working with K-12 student in a physical activity setting.

PE 295 Professional Activitles
(3-6 Lab Hrs/Wk)
For Physical Education and Health majors. Methods, teaching,
techniques and basic skills. Fall - tennls and badminton;
Winter - bowling, basketball, Spring - archery, bowling and
golt. Sequence offered every other year.

2 Credits

0.510 Classical Ballet |
{3 Lab Hrs/Wk)
Nontransfer course containing the fundamental exercises,
movements and techniques necessary to discipline the body
far expression in all forms of dance.

1 Credit

10,580 Slimnastics/Creative Exercise
(3 Lab Hrs/Wk)}
Nontransfer course designed for people in the community who
want tigure control activity and knowledge.

. 1 Credit

3 Credits -
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0.530 Physical Conditioning 1 Credit
{3 Lab Hrs/Wk)
Activity course designed mostly for women.
0.581 Physical Conditioning 1 Credit
(3 Lab Hrs/Wk)
Activity course designed mostly for men,
0.581 Physical Fitness 1 Credit

(3 Lab Hrs/Wk)
Nontransfer course designed for pecple in the community who
want body conditioning activity and knowledge.

0.532 Physical Conditloning 1 Credit
: {3 Lab Hrs/Wk)

Physical activity course designed for men and women.

PHYSICS

Phy 189/299 Independent Study In Physics To be arranged

Phy 201,202, 203 General Physics

{4 Class Hrs/Wk)
A first year college physics course intended both for non-
science majors and students majoring in the life sciences and
related areas. Concepts In mechanics, thermodynamics,
sound electromagnetism, light, refativity, quantum physics,
and atomic and nuclear physics are developed from a fun-
damental approach. Prerequisite: Mth 101, 102 or equivalent,
or consent of the instructor.

4 Credits/Term

Phy 204, 205, 206 Physics Laboratory

: (3 Lab Hrs/Wk)
Course provides the student laboratory and research ex-
perience on topics related to the study of physjcs. While the in-
itial laboratory exercises ara highly structured, the students are
encouraged to advance into special projects of a more ad-
vanced hature. Prerequisites: None. Corequisite: Concurrent
or prier enroliment in general or engineering physics.

1 Credit/Term

Phy 207, 208, 209 Engineering Physics 4 Credils/Term
{4 Class Hrs/Wk) .
This is a first year college physics course for students majorin
in engineering or tha physical sciences (i.e. physics,
chemistry). Classlcal mechanics, wave maotion, sound, ther-
modynamics, electricity and magnetism, light relativity, quan-
turn machanics, and nuclear physics are covered. Calgulus
and vector algebra are used in the development of the theorles
and models of these physical phenomena. Prerequlsite:
Previous or concurrent enrollment in an Introductory course in
calculus or consent of Instructor.

4,300, 4.304 Practical Physics 4 Credits/Term
(3 Class, 3 Lab Hrs/Wk) .
Lecture-lab courses in non-calculus physles intended for
vocational students. ' . ‘ .
4.300 presents the mechanical properties of matter as they
relate to motion, force, momentum, energy and power. The
application to machines and their processes is emphasized.
Theory is developed through lecture-discusslons and practical
applications stressed In lab experiences.
4.304 presents concepts of electricity and magnetism as they
relate to electrical devices and machines,



POLITICAL SCIENCE :

P8 199/299 Independent Study in Palitical Science
To be arranged

PS 201, 202, 203 American Government

] (3 Class Hrs/Wk)

A survey of the principles of the American constitutional

. system Including political processes and organization of

national government, forelgn policy and national security and
state and local government,

3 Credits/Term

PS 205 International Relations
‘ (3 Class Hrs/Wk} )
An analysis of the dynamics of political, social and cultural in-
teractlon between nations, with an emphasis on contemporary
intarnational problems. .

3 Credits

PS 244 Labor Law
See Labor Studles

PS 245 Collective Bargaining
See Labor Studies

PSYCHOLOGY

Psy 11 Personality and Development
(3 Class Hrs/Wk)
Selt-understanding and development are stressed, with
emphasis on habits, attitudes, emotional problems and ef-
ficlent learning technigues.

3 Credits

Pgy 140 Career Planning

i : (3 Class Hrs/Wk) - ..
This course provides an opportunity to explore abillty, interest,
value and personallty factors involved in settling personal lifa
goals and making educational and career dacisions.

3 Credits

Psy 199/299 Independent Study in Psychology To be arranged

Psy 201, 202, 202 General Psychology
{3 Class Hrs/Wk) )
An introductory survey of human behavlor. Included are areas
such as physiological factors, perception, learning, motivation,
developmental factors, personality, social Interactions and in-
fluences, and effective and Ineffective functioning. Courses

may be taken out of sequence.

3 Credits/Term

Psy 213 Human Growth and Development 3 Credils
(3 Class Hrs/Wk)

Provides an in-depth study of hurman development, from con-

ception to death, Course material involves the four major areas

“-of development blological, intellectual, emotional and social:

Prerequisite: Instructor’s permission or Psy 201, 202, 203.

v

Psy 214 Aging in America 3 Credits
(3 Class Hrs/Wk)
This course is designed to explora the process of aging In con-
temporary America. It investigates aging in reference to psy-
chological, soclological and physiological tactors, seekliig to
Identify what Is “normal” and t¢ be expected, as contrasted to
- "abnormal" factors. No prerequisites; hut Psy 213
recommended. ST
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Psy 280 Field Experience 3 Credils

0.880.1 Singls Again: Aftermath of Divorce
(3 Class Hrs/Wk-9 Wks)
Designed to assist the recently divorced to work through the
psychological and physical realities of divorce, and do some
constructive planning for the future. . o

*

1 Credit

CRIMINAL JUSTICE ADMINISTRATION
CJ 100 Criminal Justice Survey
(3 Class Hrs/Wk) .
An introductary survay of the functional areas of the criminal
Justice system In the U.S. including law enforcement, courts,
correctional institutes, parole and probation and related areas,

.

3 Credits

CJ103 Introduction to Family Law

(3 Hrs/Wk)
Under the directlon of an attorney, students have an opportuni-
ty to learn to prepare Initial documents, pleadings associated
with the action, findings of act, conclusion of law and orders for
Judgment as they relate to dlvorce, separation, custody,
legitimacy, adoption, change of name, guardianship, support
and separation agreements. ‘

3 Credits

CJ 107, 207 Criminal Justice Workshop 1 Credit
(10 Hrs Total)
A study of the current criminal justice problems and methods

of alleviating them.

CJ 110 Introduction of Law Enforcement (Sequence) 3 Credits
(3 Class Hrs/Wk) ’ o
An in-depth study of the role and responsibilities of law en-
forcement in American soclety. A look at the historical
development, role concept and confilets, professionalization,
use of discretion, current enforcement practices and career
opportunities. :

CJ 115 Legal and Fundamenial Aspects of Lethal
Weapons and Laboratory
(3 Lecture, 2 Lab Hrs/Wk)
A study of the moral, legal and ethical aspects of the use of
lethal weapons, as applied to society's need for protection.
Laboratory will consist of actual use ot lethal weapons.

4 Credits

CJ 120 Judicial Process (Sequence) 3 Credits
(3 Class Hrs/Wk)
A study of the judiclal and social processes from arrest

through appeal; jurisdiction of state and federal courts.

-

CJ 122 Oregon Law ~ 3 Credits
{3 Class Hrs/Wk) o
The elements purpose and functions of criminal, traffic and

juvenile laws for the State of Qregon.

1

CJ 130 Introduction to Corrections (Sequence)
. . {3 Class Hrs/Wk)

.. A study of contemporary correctional Institutions and deten-

"tion facilities; organization and personnel program and ac-
tivitles; inmate soclety and trends, career orlentation.

3 Credits



‘CJ 131/50¢ 220 Introduction fo Penology .
{3 Class Hrs/Wk)
A basle Introduction and overview of Imprisonment as a cor-
rectional tool. Study of the treatment and basic procedures for
receaiving and discharging prisoners.

3 Credits

CJ 132 Introduction to Parole and Probation
(3 Class Hrs/Wk)
An introduction to the uss of parole and probation as a means
of controlling criminal offenders within the community. The
course includes the philosophy, historical development and
contemporary functioning of parole and probation agencles
and offlcers.

CJ 140 Criminalistics
{3 Class Hrs/WK)
Study of scientlfic data and evidence, collection methods, in-
cluding fingerprints, casts, blood typing, photography; use of
the crime [aboratory in detection.

3 Credits

CJ 1989/299 Independent Study To be arranged

CJ 201/8oc 221 Juvenile Delinquency 3 Credits
{3 Class Hrs/Wk)

Study of deviant behavior and current criminological thearies,

with emphasis on crime prevention. The phenomana of crime

as It relates to Juveniles and criminal justice applications.

CJ 202/Soc 202 Criminology 3 Credits

{3 Class Hrs/Wk)

Crime as a soclal problem - cause and theories of crime treat-'

ment and punishment,

CJ 210 Criminal Investigation * 3 Credils
{3 Class Hrs/Wk)

The study of the basic principles of all types of Investigations

utilized in the justice system. Coverage will include human

aspects in dealing with the public, specific knowledge

necessary for handling crime scenes; interviews, evidence,

survelllance, follow-up, technlcal resource, and case prepara-

tion.

CJ 215 Criminal Justice Administration

(3 Class Hrs/Wk)

This course provides-a study in-depth of the problems and

needs involved in»the administering of a criminal justice agen-

cy Including budgets, finance, care and handling of equipment,
selection and recrultment of personnel.

3 Credits

CJ 218 Criminal Justice Management 3 Credits
(3 Class Hrs/Wk)

An examination and analysis of the traditional concepts;

techniques, policies end operational systems In the police

companent of the criminal Justice system.

CH 218 Police and Public Policy 3 Credits
{3 Class Hrs/Wk)

Historical perspective of the entire law enforcement flald;

emphasis on development of the need In soclety for educated

police officers, cases related to law enforcement and career

placement. i,

3 Credits
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CJ 220 Criminal Law
(3 Class Hrs/Wk)
Survey and analysis of substantive ¢criminal law and defenses
to criminal prosecution. Emphasis on the law, crimes and
statutory ramifications. Case method.

3 Credits

CJ 222 Criminal Procedure and Evidence
{3 Class Hrs/Wk)
Theory and practice of the criminal justice system from arrest
to release, Including: due process, right of counsel, arrest,
search and seizure, wire-tapping and electronic eavesdrop-
ping, confassion and lineups. Casa methed.

3 Credits

CJ 225 Correctional Law 3 Credits
_ (3 Class Hre/Wk) '

Explores several historical and current cases invelving Inmate
crimes and/or malpractice with Inmates. Prisoners’ rights as
well as correctional statf rights are examined, along with

emerging trends resulting from recent court cases.

CJ 227/PS 252 Constitutional Law
{3 Class Hrs/Wk)
A study of basic principles of the U.S. Constitution with
emphasis on leading Supreme Court cases and the Bill of
Rights. Course is taught every second year.

3 Credits

CJ 243/50c¢ 243 Narcotics & Dangerous Drugs 3 Credits
{3 Class Hrs/Wk)
Drug problems that relate to our society. History of drugs,

causes of addiction and identification of lllegal drugs.

CJ 280 Field Experlence 3 Credits
(12 Hrs Lab) L "

Supervised fia!d experience In one of the agencies of crlminal
justice. An Inservice student may pursue a research project in-
stead of work in the field. Includes a seminar for discussion of

problems and experlence gained.

‘COURSES FOR RESERVE POLICEMEN

9.370 Basic Law Enforcement |

{3 Class HrsIWk)
A basic tralning program of 90 hours divided into 30 hours
- each. The course work parallels the recommended currlculum
of the State of Oregon Police Academy and the Board of Police
Standards and Training Course includes law anforcemeant
code of ethlcs, police-community relations, patrol procedures,
report writing, firearms training, and traftic control. Students in

this course must be reserve or full time police offlcers.

3 Credits

5.371 Basic Law Enforcement 1l 3 Crédiis
(3 Class Hrs/WKk)
intoxication and drunk driving, laws of arrest, search and

seizure, basic first aid, criminal law and juvenile procedures.

9.372 Basic Law Enforcement IlI
- {3 Class Hrs/WKk) .
Administration of justice, criminal investigation, narcotlcs iden-
tification and [nvestigation, courtroom demeanor ‘and
testimony, law .enforcement communications systems .and
defensive tactics.

3 Credits



9.373 Basic Law Enforcement IV - 4 Credits
(4 Hrs/Wk)

A basic 40-hour training course to help the new reserve police

offlcer understand the role, acquire needed skills and become

acquainted with pelicles and administrative rules in his depart-

ment.

9.390 Career Development 0-3 Credits
{1-60 Hrs Total)

An in-service training program designed to study current

issues and problems within the public servlca areas, and

methods of alleviating them,

FIRE SCIENCE TECHNOLOGY

5.237 Fire Investigation (Cause Determination)
(3 Class Hrs/Wk)
The effect of tire prevention by isolating cause of fire. A study
of the burning characteristics of combustibles; interpretation of
clues, burn patterns leading to point of origin; identitying in-
cendiary indications, sources of Ignltion and materials ignited:
how to preserve lire scene evidence.

3 Credits

§.250 Firetighting Skills 1
(3 Class Hrs/Wk)
The-development of skills in using small tools and minor equip-
ment; practice in forclble entry; the use of masks, salvage,
overhaul, and safety practices.

3 Credits

5.251 Firefighting Skills Il -
(3 Class Hrs/Wk)
Practice of team skills used In fireground operation including
hose and ladder evolutlons, salvage, overhaul, rescue, fire at-
tack and other actlvities requiring team effort.

3 Credits

5,253 Fire Apparatus and Equipment 3 Credits
s {3 Class Hrs/Wk)
Famillarization with fire apparatus; principles of application,
care and preventlve malntenance, safe operating practices,

emergency and nen-emergency; National Board standards.

§.254 Introduction to Fire Protection 3 Credits
{3 Class Hrs/Wk)

The history and development of fire service, safety and security

movements, role of fire service, protection and safety per-

sonnel, ancillary organizations. The student will identify

general fire hazards, their causes and learn to apply fire

protection principles.

5.256 Elementary Science for Fire Fighting 3 Credits

{3 Class Hrs/Wk)
The characteristics and behavior of fire, fundamentals of
physical laws, and chemical reactions occurring In fire and fire
suppression. The student will analyze factors contributing to
tire; cause; rate of burning; heat generation and travel, by-
products of combustion, confinement, control and extingulsh-
ment.

5.257 Fire Service Hydraulics 3 Credits
{3 Class Hrs/Wk)

A review of basic mathematics, hydraullc laws, and formulae

as applled to the fire service. Application of formulae and men-

tal calculations to hydraulic problems, and the study of fire

ground water supply problems and Underwriter' 5 re-

quirements for pumps and accessories.

o6

39.258 Fire Company Qrganization, Stahon
Assignment 3 Credits
(3 Class HrsIWk)

The study of tire company organizaton and operation, com-
pany responsibilities in station, record keeping, station com-
munications and watch, housekeeping and house privileges,
tours and public relations, company organization for response
to alarms, and company morale.

2

5.260 Hazardous Materials |
(3 Class Hrs/Wk)
A review of basic chemistry. The student will identify hazardous
materials by color, symbol, and marking, and learn
recommended safe practices for storage and handling of
solids, liquids and gases and methods for fire control of these
materlals.

3 Credity

5.281 Hazardous Materials Il
{3 Class Hrs/Wi)
The study of electrical, exotic metal, and space age fuel fires;
the effect of the atomic age on the fire service, handiing of
radioactive materlals involved in fire; the use of monitoring
equipment, and personnel safety practices.

3 Credits

5.262 Fundamentals of Fire Prevention 3 Credits

(3 Class Hrs/Wk)
Fundameantals of tire inspections including standards, techni-
ques of evaluation of hazards as to degree of the hazard, and
practical racommendations. The student will write reports
which include maps and sketches of each building inspected.
They will conduct on-the-site Inspections of buildings to locate
hazards and to recommend safe practices and Improvements.
Prerequisite: The student must have completed Blueprint
Reading and Sketching and Building Construction for Fire
Protection.

5.263 Fire Pump Construction and Operation 3 Credits
{3 Class Hrs/Wk)

For command officers, pump operators. Fire pump hydraulics

and measurament including veloclty of flow, friction loss,

engine and nozzle pressure, discharge, steam range, drafting

water, pumping from hydrants, and relaying by hose or tanker.

5.264 Building Construction of Fire Protection 3 Credits
(3 Class Hrs/Wk)

Classitication of buildings, structural features, affecting fire

spread, effect of fire on structural strength, fire stops and

ratings of materlals, fire retardants, Sanborn maps.

5.267 Fire Department Communications and
Alerling Systems 3 Credits
{3 Class Hrs/Wk)

Receiving, dispatching and radio communicatlon procedures;
FCC regulations, munlcipal alarm, telephone and tone-
activated alarm, recording messages, tap-out procedures,

running cards.

5.268 Fire Service Rescue Practices 3 Credilts
{3 Class Hrs/Wk)

Trains fire company personnel to render emergency service in

life saving and rescue work. The study of the development and-

organization of a rescue service, practices and procedures, us-

Ing a mechanical device for artificial Fespliration, and required

manual skills.



5.269 Water Distribution Systems 3 Credits
(3 Class Hrs/Wk)

The study of water-maln systems and hydrants, slzs, grlddlng,

valving, distribution; residential and commaerclal districts; fire

flow requirements; pumping stations; high pressure systems;

storage tanks and cisterns; moblle supplles.

5.272 Fixed Systems and Extinguishers 3 Credits
{3 Class Hrs/Wk)

The study of portable extingulsher equipment, fire alarm and

detectlon systems, sprinkler systems and standpipes, protec-

fion systems for special hazards, explosion release, ventilation

systems, inert atmospheres, and statlc bonding.

5.274 Firelighting Tactics and Strategy 3 Credits
(3 Class Hrs/Wk) )
Demonstration respense and size-up, fire ground tactics,
analysis, and postmortem, prefire survey and planning, com-
bined operations, mutual aid, disaster planning, problems in

unusual fire operations.

5.280 Work Experience 3 Credits
Supervlsed field experience in one of lhe agencles in the Fire
Sclence field. An in-service student may pursue a research
project instead of field experience. A seminar Is included to
discuss the problems and experience gained during the work
experience. Student may repeat up to @ credits.

§.282 Fire Codes and Related Ordinances 3 Credits
(3 Class Hrs/Wk)

Fire cods, bullding, exlt, flammable liquid and other fire

prevention. codes, followed by supervised building inspection

field trips. Primarlly for fire department Inspectors.

5,287 Training Programs and Techniques 3 Credils
{3 Class Hrs/Wk)

The purpose of fire service drills and training programs. The
participation in developing and operating the department's
training program. The student will know facilities and equip-
ment necessary for modern training, how to select and train the
Instructional stafl. Psychology of learning, four-step mathod,
lesson objectives and curriculum development, conducting of
confarences and meetings wlll be studied. Prerequisite: Fun-
damentals of Fire Prevention.

5.288 Fire Reports and Records
{3 Class Hrs/Wk)
Fire department record systems, demonstrated principles of
report writing, applications in the areas of pre-fire surveys,
post-fire research, and planning.

3 Credits

5.289 Legal Aspects of Fire Protection
(3 Class Hrs/Wk)
The history and background of laws relating to the fire service;
tort liabillty of municipalities, municlpal employees, and
members of the fire service, clarification of legal terminology,
-civil service laws and requirements, pensions, mutual aid, and
fire. prevention codes.

3 Credits

5.290 Fire Officers Management Responsibilities 3 Credits
(3 Class Hrs/Wk)

Awareness of the responsibilities of the various supervisory

levels of the fire bureau and the methods to accomplish the

objectives of effactive supervision.

5.291 Fire Officers Administrative Assignments 3 Credits
{3 Class Hrs/Wk)
Awareness of the administrative assignments at the super-
visory levels of the flre bureau and how to carry out these
. assignments; goed record keeping, and preparing recommen-
dations for improvement In these areas.

5.295 Public Relations for Fire Service-
(3 Class Hrs/Wk) -
The study of the fundamentals of public relations as they per-
tain to fire service; emergency operations, general public
appearances, writing news releases, articles and speeches and
general media contact.

3 Credits

PUBLIC SERVICES COURSES
FOR VOLUNTEER FIREMEN

§.301 Flrefighting I-A ,
{3 Class Hrs/Wk)
The development of understanding in fire department
organization as it pertains to the industrial fire fighter. Proper
attitude of responsibility of station care and maintenance, and
basic skills tor taam work In the use of tocls and their utilization
under fire fighting condltions. .

1 Credit

9.302 Firefighting 1-B
(3 Class Hrs/Wk)
A continuation of Fireflghting “A", designed to train the student
in the use of portable fire extinguishers, in methods of overhaul
and salvage, In the principles of fire control In natural cover
¢rops, in forcible entry tactics and in ventilation and rescue
proceadures.

1 Credit

9.303 Firefighting |-C

{3 Class Hrs/Wk)
A continuation of Firefighting “B". The understanding of factors
contributing to etfective fire streams. Development of respon-
sible attitudes toward flre apparatus and safe and skillful
handling of fire equpment. An understanding of the fundamen-
tal characteristics of flammable liquids and LPG and the
methods of extingulshment. An awareness of the value of good
pre-fire planning and systematic- procedures of prefire plan-
ning.

1 Credit’

9.304 Firelighting 1-D
{3 Class Hrs/WKk)
A continuation of Firefighting “C", intended to review fire con-
tral tactics for the student. Application of these principles to
speclfle types of bulldings and hazards. Included are: air crash
and rescue, mills, tactories, large structure fires, and motor
vehicle fires. '

1 Credit

8.305 Firefighting I-E
{12 Lecture, 1%2 Lab Hrs/Wk)
A continuation of Flrefighting |-D, with the study of forcible en-
try, flre ventilation practices, rescue and protective breathing
practices and related procedures.

1 Credit

9.390 Public Service Career Development 0-3 Credits
(6 to 30 Lab & Lecture Hrs/Term)

For police reservists and volunteer firefighters: an in-service

tralning program to study current Issues and problems within

the public service areas, and methods for allevlating them.



REAL ESTATE

9.262 Introduction to Real Estate
{3 Class Hrs/Wk)
Survey of major toplcs Involved in the purchase and sale of
real property. The course assumes little real estate knowledge
or experience and provides a broad general overview of func-
tlons performed, applicable !laws and reguiations and detalls
involved In the buying and selling of real property.

3 Credits

9,263 Real Estate Practice
(3 Class Hrs/Wk)
A survey of the chronological sequénce of everds and
documents Involved in the listing, selling and closing of
resldential property. Emphasis on employment contracts,
earnest money recelpts, counter offers, optfons, promissory
notes, title reports, closing statements and escrows.

3 Credits

$.264 Residential Real Estate Appraising | 3 Credits
{3 Class Hrs/Wk)
A study of methods of estimating the value of real property In

residentlal form.

9.265 Real Estate Law | 3 Credits
{3 Class Hrs/Wk)

A survey of Oregon real estate law as it applies to the

ownership, use and transfer of real property. Emphasis on

classes of property, legal desecription, instrumants of con-

veyance, estates, llens, easements, deed rastrictions and con-

tracts.

9.266 Real Estate Law I}

(3 Class Hrs/Wk}
A continuation of Real Estate Law . Emphasis on title In-
surange, sarnest money receipts, optfons, closing statements,
loan applications, escrow instructions, lending instruments,
misrepresentation and Insurance liabllity, subdivision and
bullding codes, broker-attorney relationships, subdivision laws
and the landlord-tenant act. ‘

3 Credits

9.287 Supervision of Real Estate Sales Personnel 3 Credits
{3 Class Hrs/Wk)

Emphasis on licensing requirements, planning, selection of

sales personnel, training, suparvision, motivation, leadership,

discipline, communication, advertising and public relations.

’

9.268 Real Estate Finance |
(3 Class Hrs/Wk)

3 Credits

Survey of methods of financing the acquisltion and transfer of.

real property. Emphasis on money, the mortgage market,
mortgage loan procedures, lending Instruments, foreclosures
and remedies, loan programs.

9,269 Real Estate Office Management
{3 Class Hrs/Wk)
Emphasis on organizational formats, planning, office facilities,
financlal records and reports, personnel, office manuals and
public relations. Meets Oregon state law prelicense re-
quirements.

3 Credits

9.274 Real Estate Escrow |
(3 Class HrsIWk}
An [ntroduction to the basic principles of escrow procadure
with emphasis on understanding escrow instructions,
recordable documents, title examlnations, recarding
pracedures, requirements of lenders, basic pro rations and
closing the escrow transaction.

3 Credits

REPAIR AND MAINTENANCE
DO-IT-YOURSELF

0,783.1 General Metals
{1 Class, 2 Lab Hrs/Wk)
Introduction to the fleld of metal working. Includes basic arc,
gas welding, bending meta!, foundry processes and sheet
matal. Prerequisite: None.

1 Cradit

0.795, 0.796 Home Maintenance and Repair I, Il 1 Credit/Term
(1 Class, 2 Lab Hrs/Wk)
Deals with minor malntenance and repair problems around the
home. Prerequisite: None.

0.802 Woodshop ;
(1 Lecture, 2 Lab Hrs/Wk lor one term)
Beginning program to give basic Instruction in the operation of
the basic stationary power woodworking machines and por-
table electric tools. Instruction will also be given in basic
cablnet and/or furniture construction.

1 Credit

0.850.1 Basic Solar Heating 1 Credit
(1 Lecture, 1 Lab Hrs/Wk tor one term) .
A class to teach baslc solar heating, systems for water,
greenhouses and alr heaters. Application of basic principles of
heat storage for individuals.

0.852 Household Maintenance
(1 Class, 2 Lab Hrs/WKk)
The use of small toals, principles of maintenance, and applica- 3
tion to simple home repairs. Prerequisite: Nona. :

1 Credit

SCIENCE - GENERAL
GS 104, 105, 106 Physical Science
(3 Class, 2 Lab Hrs/Wk)
Fundamental principles of physics, chemistry, astronomy, and
geology; development and application of the scientific method.
Prerequisite: One year ot high school algebra and/or consent
of Instructor.

4 Credits/Term

SMALL BUSINESS MANAGEMENT

9.200 Small Business Management |
(3 Lecture, 3 Lab Hrs/Mo for 12 months)
* This.is-a program.to assist business oparators -in achiaving
their professional and family goals through the Improved
management, organlzation and operation of thelr businesses.

8 Credits

9.201 Small Business Management Il
(3 Lecture, 3 Lab Hrs/Mo for 12 months)
This course Is designed to prepare the student to analyze his
records for management information, and make a general In-
terpretation of the analysis. Prerequislte 9.200 or consent of
instrugtor.

8 Credits

9.202 Small Business Managerent 11§
{3 Lecture, 3 Lab Hrs/Mo for 12 months)
Designed to prepars the learner to develop a plan for sound
growth or expangion, and to determine the most profltable
level of operation. Prerequisite: 9.201 or consent of instructor.

8 Credits



SOCIAL WORK

SW 20t The Field of Social Welfare
(3 Hrs/Wk}
An Introductory course In the nature and scope of selected
problems in America and the relationship of these problems to
the historical development of the soclal welfare system and
social service organization.

3 Credits

SW 202 Introduction to Social Werk Practice
{3 Hrs/Wk)
Students are Introduced to the purposes, scope, and functions
of soclal work practice, the role of social workers, and the
practice methods of case work, group work and community
organization. -

3 Credits

SW 203 Introduction to Interviewing

{3 Hrs/Wk)

Students study the purposes and types of intarviews, the roles

of the Interviewer, development of a helping relatlonship,

problems of interpersonal communication, information gathar-

ing and assessment, evaluating interview results. Practice in
Interviewing techniques is included.

3 Credits

SW 280 Fleld Experlence
{3 Hrs/Wk)

3 Credits

SOCIOLOGY
Soc 199/299 Independent Studies in Sociology To Be arranged

Soc 204, 205, 208 General Sociology

(3 Hrs/Wk)

A course sequence to acquaint the student with tha discipline

of sociology and its basic findings. 204: the field of soclology,

soclety and cuiture, the soclalization process, social groups

and social stratification. 205: an examination of basic social In-

stitutions such as the family, religion and education, plus

selected topics. 206: an examinaton of major social problems

in contemporary soclety. No prerequisite; courses may be
taken out of sequence.

3 Crediis/Term

Soc 210 Marriage and the Family
(3 Hrs/Wk)
This course examines the process of sex roles, courtship, mate
selectlon, marriage and family systams and changing roles In
contemporary soclety. OHfered on student demand.

3 Credits

Soc 221 Juvenile Delinquency
(3 Hrs/Wk)
Study of deviant behavior and current criminological theories,
with emphasis on crime pravention. The phanomena of crime
as It relates to juveniles and criminal justice applications.

3 Credits

Soc 243 Narcohcs and Dangerous Drugs 3 Credits
(3 Hrs/Wk)
Drug problems that relate to our socisty. Hlstory of drugs,

causes of addiction and identitication of illegal drugs.

0.673.2 Death Challenge and Change

(3 Hrs/Wk)

Exam[nes the philosophical and practical meanings of death

from a multi-disciplinary, humanistic perspective. Dasigned to

help better understand people who are dylng, what the living

can learn from death, and our own eveniual deaths. Offered on
student demand.

3 Credits
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SPEECH -

8p 111, 112, 113 Fundamentals of 8peech
(3 Hrs/Wk)
An Introduction to forms of public and private communication.’
Emphasls on content, organization, student ad]ustment,
delivery and language of speaking in public and private com-
munication.

3 Credits/Term

Sp 124 Basic Speech Communications 3 Credits
{3 Hrs/WKk)

An exploration of the communication process Including

language, non-verbal communication and development of ac-

tive listening skills. Emphasis on two-persan communication

and Intra-personal skills,

Sp 199/299 Independent Study in Speech To be arranged

Sp 229 Oral Interpretation ‘
{3 Class Hra/Wk)

Oral Interpretation Is deslgned to help the student Improve and
enjoy reading aloud from prose, poetry, and drama. It servesto
ald in communication of meaning and of emotional values and
to enhance one's appreciation of literature. Vocal and physical
techniques are emphasized. Speech 229 Is for speech, theatre
{acting), English, and literature students and anyone intarested
in increasing his enjoyment of literature.

3 Credits

Sp 232 Group Discussion
{3 Class Hra/Wk)
A practical exploration and .practice of group problem solvlng,
constructive participation and effective lgadership. .

3 Credits

$p 270 Projects in Public Speaking
{3 Hrs/Wk)
This course offers students an opportunity to further develop
communlcations skllis by participation In debate, forum, sym-
peslum and panel discussion. The course Is also designed to
develop confidence, qualities for leadership and the art of con-
varsation as an aid to business and social success.

3 Credits

9.503 Oral Communication
(3 Class Hrs/Wk)
A course designed to improve the communication and listen-
ing skllis of the student to enable him to become a more effec-
tive speaker.

3 Credits

SUPERVISORY TRAINING

9.500 Elements of Supervision
(3 Class Hrs/Wk)
A baslec introductory course covering in general terms the fotal
responsibillties of supervisors in Industry such as organization,
duties and responsiblities, human relations, grievances, train-
ing, rating, promotion, quallty-quantity control and
management-employee relations.

3 Credits

9,504 Developing the Employee Through Training
(3 Class Hrs/Wk)
The supervisor's responsibility for developing employees
through training, orlentation and Induction. On tha Job techni-
ques, apprenticeship, technical tralning, supervisory and
management development.

3 Credits



9.506 'Human Relations for Supervisors 3 Credits
{3 Class Hrs/Wk)

The practical application of basle psychology in building better

employer-employee relationships by studying human relations

techniques.

9.508 Labor-Management Relations 3 Credils
{3 Class Hrs/Wk)

This course traces the development of unionism In the United
States. Attention is given o the roles of labor and management
in collective bargaining. A review of labor and management
legisiation Is correlated with the development of unionism.
Labor organization disagreement, arbitration, concillation and
problems of labor are also studied.

9.512 Methods Improvement for Supervisors 3 Credits
{Work Simplification)
(3 Class Hrs/Wk)
The supervisor's responsihility for job methods Improvement.
The basic principles of work simplification. Administration and
the problems Involved. Motion study fundamentals for super-

visors, Time study techniques.

9.514 Cost Control for Supervisors
{3 Class Hrs/Wk)
Topics covered In this course Include how costs are deter-
mined In industry, cost control and its functions, and the super-
visor's responsibility for costs. Also discussed are factors in
cost control: materlals, waste, salvage, quality control, quantity
cantrol and control of time.

3 Credits

9.518 Organization and Management 3 Credits
{3 Class Hrs/Wk)

The supervisor's responsibllity for planning, organizing, direc-
ting, controlling, and coordinating. Acquaints the supervisor
with the basic functions of an organization and the responsibili-
ty In carrying them out In accordance with the organization's
plan. Establishing lines of authority, functiens of departments
or units, duties and responsibilities, policies and procedures,
rules and regulations.

9.524 Management Controls and the Supervisor 3 Credits
{3 Class Hrs/Wk)

Basic principles of controls. Delegation of responsibility

through tha use of controls. The purpose and objectives of

. contrals, manufacturing costs, quality control, quantity control,

production contrel, control over materials, control ovar per-

sonnel and erganization.

-THEATER ARTS

Sp 229 Oral Interpretation 3 Credils
(3 Credits/Term)
Recommended for theatre (acting students), English, and

literature students. See course description for Speech 229,

TA 101 Orieniation to Theater Art 3 Credits
. (3 Class Hrs/Wk)

Theatre 101 Is designed to broaden the student's insight -

whether far reading plays, viewing dramatic art In a theatre, or

participation in the production of dramatic works. The

elements of drama and the theatre are analyzed for that resul-

tant understanding.

TA 121, 122, 123 Fundamentals of
Acting Technique 3 Credits/T erm
{3 Lecture Hrs/Wk)

Methods, techniques and theory of acting as an art form
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TA 126 Basic Movement

3 Credils
(3 Lecture Hrs/Wk)

Through elements of choreography and dance, increases stu-

dent awareness of the physical-visual aspects of drama and

Improves student ability to communicate through movement.

TA 161, 162, 163 Fundamentals of Technical :

Theater 4 Credits/Term
(3 Lecture, 2 Lab Hrs/Wk)

Techniques of mounting varlous styles of productlon for

‘presentation. Includes basic principles of stage design.

lighting, properties and stage management. R

TA 182, 282 Theater Rehsarsal and Performance 1-3 Credits
{3-9 Lab Hrs/Wk) )

Designed to reflect practical application of classroom theory. It
may be taken by any participant in current theater productions
scheduted for public performance. The course may be
repeated for a maximum of nine credit hours. The credits will
be adjusted on an individual basls to reflect the magnitude of
responsibility in performance and quantity of clock hours
applied to parformeance. ‘

e T - T TR
TA 190 Projects in Theater 1-3 Credits

Individually arranged projects. May be repeated for a max-
imum ot 9 credits. .

TA 230, 231, 232 Acting 1
{3 Lecture HrsIWk)
Study of the methods, techniques and theory of acting as an art
form. Performance of laboratory exercises and cuttings from
- plays are the basic teaching approaches.

3 Credits/Term

TA 280 Superwsed Field Experience 1-4 Credits
On-site work experlence In theater productions. ‘May be
repeated for a maximum of 4 credits.

0.506 Introduction to Theater 1-3 Credits

(1-3 Class Hrs/Wk)

A survey 'course designed to orient the student to theater art

for better appreciation and understanding. May be repeated

for cradit with instructor’s consent.



—

Wr 241, 242, 243 Introduction to Imaginative
Writing 3 Credits/Term
(3 Class Hrs/Wk)

This course develops skills in writing prose, fiction, poetry and
plays. Student work is discussed in class along with non-
student work in order to demonstrate and develop techniques
of imaginative writing. See instructor to find major emphasis
for each quarter. This course may be taken in any order.

WORK EXPERIENCE

2.280 Cooperative Work Experience
(1 Credit-4 clock hours per week)
For any non-transfer area of business. Maximum credits:
decided by division chairman. A seminar will be arranged by
the coordinator. Prerequisite: Consent of coordinator.

variable credit

WRITING AND GRAMMAR

Wr 121, 122, 123 English Composition
(3 Class Hrs/Wk)
The fundamentals of English Composition; frequent writing
assignments with special attention given to organization and
development.
Wr 121: description, narration, exposition; Wr 122: exposition,
opinion, persuasion; Wr 123: research paper. Wr 227 may sub-
stitute for Wr 123. The courses must be taken in sequence.
(See Basic College Writing 0.525 or 0.593 Writing Workshop
for opportunities to review and develop basic writing skills
needed for this course.)

3 Credits/Term

0.525 Basic College Writing 5 Credits
(5 Lab Hrs/Wk)

Course content includes all phases of composition, with
heaviest emphasis on the essential tools of writing: sentence
structure, punctuation, spelling and usage. The aim is to
enable the student to write intelligibly and to analyze and cor-
rect his or her own work. Frequent writing practice is included.
Does not count toward an associate’'s degree.

Wr 199/299 Independent Study in Writing To be arranged

Wr 214 Business English 3 Credits/Term
(3 Class Hrs/Wk)

A study of practice in modern business communication, es-

pecially written communication. Prerequisite: Wr 121, 1.111, or

instructor’s consent.

0.593 Writing Workshop 0 Credit
(1, 2 or 3 Class Hrs/Wk)
A service designed to provide individual assistance in writing
skills, from basic to advanced levels.

Wr 227 Report Writing 3 Credits
(3 Class Hrs/Wk)

Study of and practice in research and writing for technical and

specialized disciplines. Emphasis is placed on information

gathering, problem solving, organization and mechanics of

reports including articles, abstracts, memoranda, and cor-

ZOOLOGY

Z 201, 202, 203 General Zoology
(3 Class, 3 Lab Hrs/Wk)

4 Credits/ Term

respondence. The student will write reports in his chosen dis-
cipline. Wr 227 may substitute for Wr 123. Prerequisite: Wr
121, 1.111, or instructor's consent.

This course is designed for biology, premedical, prenursing,
and prepharmacy students, as well as others with an interest in
the subject.




EFulltime Faculty

JOHN C. ANDERSON, Associate Professor of Technical
Vocational Education
B.S.E.E. in Engineering, 1960, Oregon State University
M.A. in Mathematics, 1971, University of Oregon

PHILLIP M. ANDERSON, Associate Professor of English
B.A. in English Literature, 1964, San Francisco State University
M.A.in English Literature, 1966, San Francisco State University

CARROLL K. AUVIL, Associate Professor of Electronics
Technology
B.S.E.E. in Engineering, 1948, Purdue University
Approved Vocational Instructor

JOSEPH BABCOCK, Assistant Professor of Industrial Mechanics
Approved Vocational Instructor

RODGER BARBER, Associate Professor of Industrial Mechanics
Approved Vocational Instructor

ROBERT P. BOWER, Associate Professor of English
B.A. in English, 1969, Lycoming College
M.A. in English, 1971, Western lllinois University

JACK E. BROOKINS, Professor and President of the College
B.Ed. in Trade and industrial Education, 1950,
Colorado State University
M.Ed. in Vocational Education, 1954,
Colorado State University
Graduate study in Higher Education, 1959-1964,
University of California at Berkeley

DONALD E. BURDG, Associate Professor of Mathematics
M.A. in Education, 1952, University of Northern Colorado
M.S. in Mathematics, 1966, Oregon State University

EDWARD M. CHILLA, Associate Professor of Speech and Drama
B.A. in Drama, 1962, San Jose State College
M.F.A. in Theatre Direction, 1969, University of Oregon

JOANNE E. COOPER, Instructor, Developmental Reading
B.A. in Education, 1967, Oregon State University
M.S. in Speech Pathology and Audiology,

1969, University of Oregon

ROBERT L. COOPER, Associate Professor of Forest Technology
B.S. in Forestry, 1966, Oregon State University
M.S. in Forest Management, 1971, University of Washington

SAM E. CUMPSTON, Professor of Math and Physics
B.S., 1942, U.S. Military Academy, West Point
M.S. in Physical Sciences, 1948, University of Chicago

BARBARA DAVEY, Director Health Occupations
B.S., 1966, Sacramento State Coliege
M.S., 1969, University of California
Medical Center, San Francisco
Ed. D.-Nova University - In progress

. ROBERT DIBBLE, Associate Professor -of Psychology and
Counselor
A.B., 1949, Philosophy, Colorado College
Th. M., 1952, Philosophy, Lliff School of Theology
M.A. in Counseling, 1965, Whitworth College
M.S. in Clinical Psychology, 1966, Eastern Washington State
Coliege
Post Masters/Doctoral
Oregon

Studies, 1968-1976, University of

BARBARA DODRILL, Associate Professor of Business
B.S. in Business Ed., 1970, Southern Oregon College
M.S. in Business Ed., 1971, Oregon State University
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NATHAN DOUTHIT, Associate Professor of History
A.B. in History, 1960, Harvard University
M.A. in History, 1965, University of California at Berkeley
Ph. D. in History, 1972, University of California at Berkeley

STEPHEN J. ERICKSON, Assistant Professor of Psychology
B.A. in Psychology, 1970, Eastern Washington University
M.S. in Psychology/Community College Teaching, 1972,
Eastern Washington University

BEN J. FAWVER, Professor of Biological Science
B. Ed., Biology, 1941, lllinois State Normal University
M.S. in Zoology, 1947, University of lllinois
Ph. D. in Zoology, 1950, University of {llinois

LAWRENCE FENILI, Assistant Professor of Public Services, Direc-
tor of Public Services
B.S. in History, Psychology and Criminal Justice, 1972,
Portiand State University
M.S. in Criminology, 1974, Florida State University

KATHLEEN FRANCIS, Assistant Professor of Nursing
Diploma in Nursing, 1965, Hotel Dieu School of Nursing,
New Orleans, Louisiana
B.S. in Nursing, 1974, University of San Francisco
M.S. in Nursing, 1975, University of California

DOROTHY GILLETT, Instructor of Secretarial Science
B.S. in Business Education, 1957, Eastern lllinois University
M. Ed. in Business Education, 1967, Oregon State University

PHILLIP GOETSCHALCKX, Professor of Industrial Mechanics
Approved Vocationai Instructor

RICHARD GROSSMAN, Associate Professor of Business
B.S.B.A. in Hotel and Restaurant Management, 1965, Denver
University
M.A. in Business Education, 1969, San Jose State University

HOWARD A. HALL, Associate Professor of Fine Arts
B.S. in Painting and Drawing, 1949, University of Oregon
M.F.A. in Painting and Lithography, 1951, and graduate study
in history of art and architecture, 1964, University of Oregon

MIKE HODGES, Assistant Professor of Health and Physical
Education, Track and Cross Country Coach
B.S. in Physical Education and Health Education, 1965, Univer-
sity of Oregon
M.S. in Physical Education and Health Education, 1973,
University of Oregon

CHARLES O. HOWER, Professor of Physical Science
B.A. in Chemistry, 1956, Whitman College
Ph.D. in Inorganic and Nuclear Chemistry, 1962, University of
Washington

HUGH M. HOYT, Professor of History
A.B. in Social Science, 1951, California State University,
Sacramento
M.A. in History, 1953, California State University, Sacramento
Ph.D. in History, 1966, University of Oregon

THOMAS HUMPHREY, Professor of English and Literature
B.S. in English, 1959, University of Oregon
M.S. in Interdisciplinary Studies, History and English, 1961,
University of Oregon
M.A. in English, 1970, University of Oregon

JOHN G. HUNTER, Associate Professor of Psychology
and Counselor
Dean of Student Services
B.S. in Education and General Science, 1964,
Oregon State University
M. Ed. in Education and Counseling Psychology, 1967,
University of Oregon




KIRK D. JONES, Assoclate Professar, Librarian
B.A. in History, 1969, Universlty of Washington
M.L. In Librarianship, 1970, University of Washington

RAYMOND KELLEY, Professor of Physics and Mathematics
B.S. In Engineering Physics, 1950, Montana State
‘M.S. in Physics, 1855, Ohio State University -
Ph. D. in Physics, 1962, Ohlo State Unlversity
BEVERLY L. KEMPER, Associate Professor of Health and
Physical Education :
Coordinator of Physical Education and Health
B.S. in Physical Education, 1958,
Oregon State University
M. Ed. In Health Education, 1965,
Oregen State University -

'BONNIE L. KOREIVA, Director of Special Instructional
Programs
B.S. In Elementary Educatlon, 1950, Marylhurst College
M. Ed. in Curriculum and Instruction, 19689,
Universlty of Oregon

WILLIAM D. KRAUS, Assoclate Professor of Mathematics
B.A. and B. Ed. In History and Education, 1950,
Washington State University
M.A. in Mathematles and Education, 1868, ,
University of Oregon
M.S. in Math, 1972, St. Louils University

BILL LEMOINE, Assoclate Professor of Forest Technology
B.S. in Forest Management, 1961, Unlversity of Massachusetts
M.S. in Forast Management, 1967, University of Minnesota

LANNY R. LESLIE, Associate Professor of Forest Technology
B.S. in Forest Management, 1967, Utah State Unlversity
M. Ed. in Vocational Educatlon, 1975,

Oregon State University

RONALD R. LILIENTHAL, Professor of Science - -~ Ama
B.S. in General Science, 1958, Unlvarsity of Oregon
M.S. in Organlc Chemistry, 1961, Oregon State University
Ph. D. In Chamistry, 1871, Louislana State Unlversity

JAMES LOVE, Assoclate Professor of Business
Adminlstrative Asslstant ]
B.A. in Business, 1961, San Francisco State College
M.A. In Business, 1967, San Francisco State College

DORALEE M. McARTHUR, Assistant Professor of
Nursing Education .
B.S. In Nursing, 1961, University of California
Medical Centsr

DORTHA A. McCARTHY, Associate Professor
Director of the Learning Resource Center
B.A. Iin English, 1956, West Texas State University
M.L. in Librarianship, 1867, University of Washington

BERNELL MEACHAM, Asscciate Professor of English
and Journalism
B.S. in Journalism, 1941, Utah State University
M.S. In Journallsm, 1943, Northwestern Unlversity

ROBERT A. MILLER, Associate Professor of Business
B.A. In Business Adminlistration, 1957, Bemldji State
Universlty
M.A. In Public Administration, 1964, University of Minnescta

DONALD R. MOFFITT, Associate Professor of Business
B.S. in Commerce, 1960, Ferrls State College
M.Ed. in Business Education, 1964, Oregon State Unlversity

ERIK MULLER, Assoclate Prefessor of English
B.A. in English, 1962, Willlams College
M.A. in English, 1865, University of Oregon

. JANICE NEWLANDER, Instructor of Home Economics

B.S. in Home Economlcs, 1859, Goncordla College, Moorhead,
Minnesota

JEAN NOLAND, Visiting Instructer of English
B.A. in English, 1965, Kansas State University
M.A. in Comparative Literature, 1568, University of Oregon

JOHN NOLAND, Assistant Professor of English
B.A. in English, 1966, Kansas State University
MFA [n Creative Writing, 1968, University of Oregon

DALE REEVES, Assistant Professor of Industrial Mechanics
B.S. in Vocatlonal-Industrial Arts, 1955, University of Wyoming
Flfth year from Oregon State University, 1976

CHRISTIAN C. ROSMAN, Assistant Professor of Music
B.A. in Philosophy, 1966, Seattle University
M.Ed. in Education, 1970, Western Washington
University
M.M. in Music, 1978. Eastern Washitigton
Unlversity

JOHN RULIFSON, Professor
Dean of Instructional Services
B.A. In History, 1953, University of Portland
M.A. in History, 1957, University of Washington
Ph.D. in Higher Education, 1967, University of Washington

NANCY E. RUPPE, Assistant Professor of Secretarial Sclence
AAJAS. in Liberal Arts/Business Technology, 1972,
Southwestern Oregon Community College i
B.S. In Business Education, 1873, Oragon State Universlty
M.Ed. in Business Education, 1978, Oregon State Unlversity

PHILIP RYAN, Professor of Business
Director of Data Processing Services
BSEE In Electrical Engineering, 1944, University of Missourl
B.A. In Soclal Science, 1950, University of Denver
M.A. In Education, 1953, Unlversity of Denver

DARRELL SAXTON, Assistant Professor of
Fira Sclence, Coordinator of Fire
Science Technology, Approved Vocational
Instructor, Study In Fire Sclence - Southwestern Oregon Com-
munity College

WILLIAM W. SHARP, Associate Professor of Business
B.A. In General Studles, 1959, University of Maryland
M.B.A. in Business Administration, 1962
University of Oragon

ROBERT C. SHEPARD, Assistant Professor of English
B.A. in English, 1970, University of Oregon
M.A. in English, 1971, University of Oregon

JAMES M. SHUMAKE, Associate Professor of Biological Science
B.S. In Blology and Chemistry, 1964, Florida State University
M.S. In Zoology, 1966, Oregon State Unlversity

DAVID SMITH, Assoclate Professor of Musie, French and Speech
B.A. in Liberal Arts, 1950, Middlebury College
M.A. In Secondary Administration, 1965, Unlversity of San
Francisco
Attended Cincinnatl Conservatory of Music

VERNON C. SORENSON, Assoclate Professor of Languages
B.A. In German and French, 1947, University of Utah
M.A. in German and French, 1865, University of Oregon

JOHN SPEASL, Assistant Professor of Physical Education
and Health
B.S. In Health and P.E., 1972, Southern Oregon College
M.S. in Secondary Education, 1973, Scuthern Oregon College

VENEITA STENDER, Associate Professor of Home Economics
B.5. In Home Economics, 1955, University of |daho
M.S. in Home Economics, 1969, Oregon State Unlversity



DONALD E. STENSLAND, Assoclate Professor of Geology
B.A. In Sociology and History, 1953, Augsburg College
M.S. in Geology, 1969, Oregon State University

JACK STEVENSON, Director of Career Education
B.S. Science, 1954, Western State College .
M.E. Administrator of Vocational Ed., 1958,
Colorado State University
Advanced Administration-Administration
of Junior College-Stanford Unlversity

DONALD STRAHAN, Coordinator of Communlty Education
B.A. In Psychology, 1969, Humboldt State University
M.S. in Education - Curriculum &nd Instruction, 1978,
University of Oregon

RONALD D. STUBBS, Associate Protessor of
Anthropology and Sociology
B.A. in Anthropology, 1965, University of Montana
M.A. in Anthropalogy, 1966, University of Montana
Post graduate work in Anthropology, Sociology,
University of Qregon and Oregon Graduate Center

J. H. SWEARINGEN, Profassor of English
B.A. in Economics, 1947, The Unlversity of Texas at Austin
M.A. in English, 1954, The University of Texas at Austin
Ph.D. in English, 1968, The University of Texas at Austin

ANDRES P. TORIBO, Associate Professor of Mathematics
B.S. in Mathematics, 1959, University of Oregon
M.S. in Mathematlcs, 1966, Oregon State Univarsity

CAROQL VERNON, Assistant Professor of Art
B.8. In Ceramics and Secondary At Education, 1967,
Portland State University
M.A, In Design, 1972, University of California

JEAN van SCHWEINITZ, Associate Professor 5
Director of Admissions and Records -
B.A. In Psychology, 1987, Austin College
M.A. in Student Parsonne!, 1968, Austin College
Post-Master's wark In Psychology and
Counseling, East Texas State Unlversity
University of Oregon

TERRY D. WEAVER, Professor
Media Specialist
B.A. in Religion, Chemistry, Mathematics, 1863,
Graceland College
M.S. Ed. in AV Communication, 1965, Indlana University -
Ed. D. in AV Communicatlon and Information Science, 1971,
Indiana University
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RICHARD A. WHITE, Director of Counseling
and Assoclate Professor of Psychology
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CAMPUS DIRECTORY

A Empire Hall — College/Community Center
food service
game room
lounge and study space
student government and activities
student publications
Communlty Services office

B-1 nursing

B-2 College Playhouss

B-3 machine shop

C Coaledo Hall
music
science

D Dellwood Hall
administration
admissions
business office
Dean of Instruction office
Dean of Students office
employmaent
financial aid
information
parsonnel
President's offlce

E labs and classreoms
under construction

F firetower

G softball field

K maintenance

L tennis courts

M playing field

N parking lots

O photography lab

P Prosper Hall
gymnasium
physical education

R Randolph Hall
business classes
electronics
data processing

& Sitkum Hall
English
toreign languages
history
philosophy
soclal sclences

n

T Tioga Hall
Learning Resource Center
adull basic education
art
audiovisual center
book store
counseling
drafting
home economics
instructional matertals
library
listening-viewing center
nurse's office
study center

NURTH

U Umpqua Hall
automotive
Industrlal mechanics
small engine repair

Empire Annex (not shown) +
3’28? dw]zwma'k The campus is located in a natural setting of coastal pines and

friceration shrubbery on the shore of Empire Lakes. Its 125 acres are within
refrige the city limlts of Coos Bay and adjacent to North Bend's city limits
— two cities with a combined population of more than 25,000.
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